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Statutory Orders and Notifications Issued by the Ministries of the Government oflndia 
(Other than the Ministry of Defence) 


26 2007 

^TT.OT. 2862.-^5fa W?m,X£ 3lf5FII ^fecTl, 19 73 

(1974 2) ^ 24 ^(8) 1^3^ Ylf ^*T 

3P?W aflT *lTCr! ^ <mh 4, ‘HPT II, 3^5 3, ano’s 

(ii) 3 CPT.3TT. 452, wfta 23 2007 SKI wfw 

ad vshq pi ^ •q?^ fam w ^ '^t f^n w t, 

spRA ^ tqFFR7 MSIUlfVlfastf 

oiKi i g R, afk chd'H'dl "3^ ^IPn^RI ^ 

MvFT "3^ -qi4w4f '3T "333>t 4, ^K r^T "3^ 

^ | ^(vfq)' -qi IFttt '-M!4M1'<jT *f, iserft ^ 

774 3TRTff^ TTR#‘ <JRT W? 3 ^ ^ 

^ ^ 3Bfr3 T!$ ^ ^ f^T?W 

#37 3tf*#R37 37Trft 11*F ^tfa7 3##^ ^ ^ 

sm\ 3?T ^ ^FT a^-3P^ ^ W 

gfcpR ’WN3 ^ fa^-S 6lPiK ^ l 

[m U 34/( 13 )/2006-^Tfo*3 

THT. TT. 73H 


MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 26th September, 2007 

S.O. 2862.—In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (2 of 1974) and in supersession of 
the Notification published in the Gazette of India, Part II, 
Section 3, sub-section (ii) vide S.O. 452 dated 23rd January, 
2007 except as respects things done or omitted to be done 
before such supersession, the Central Government hereby 
appoints the Assistant Solicitors General of India in various 
High Courts and its Benches, as Special Public Prosecutor 
with immediate effect for the purpose of conducting all 
criminal cases of the Delhi Police Special Establishment m 
the respectvie High Courts or their Benches, except the 
High Court of Delhi, High Court of Bombay at Mumbai 
and the High Court of Calcutta, with immediate effect, 
subject to the condition that they shall not appear against 
the Delhi Police Special Establishment in any criminal case 
referred to above in their respective High Courts or their Benches 
during the period of their appointment as Special Public 
Procecutor. 

[F No. 34/13/2006-Judl.] 
M. A. KHAN YUSUFI, Jt. Secy. & G.C. 


3955 C. 1/2007 
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farT RVldR 
( fclRTR) 

(r^r rjt ) 

Rf Rcrfi, 30 2007 

( 3RRRR) 

RR.3R. 2863.-RRfR? 3TTRRR STfRfRRR, 1961 (1961 
RR 43 ) (RFT 3R4 ^3RR w RRT f) tTRT 80 ^5" 

^t^TVRT (4) (iii) RRT RRR TTfefl' RH RRtR RR^ 

^RRFT ^ 1 1997 ^ ^ FIRR RRT3I Rr4, 

2002 R?t RTRTRT FTR RTcft 3TRfR ^ %4 RRIRT RRSTI. 193(3?) 
kRTR7 30 RRf, 1999 R^RlftRRRT 1 3?tcT f 1997 
RRT 31 RT^, 2006 R?t 7TRTRT 3TRfR eft %q TR§9T RR3TT. 354 
(3T) R^ RTCR 7RRTR, qifthw-t 3^'^fT r T RdldR ( 3?W)P l R> 
RttTT 3TR 7TR4 r fRRTR) 1ft) 3TftRJ^TT34t' SRT afeftfw RJR? 
R^ R^HT fRftcT 3?k ^pRjfRR R?t t; 


3^T RRfRI $(HklH) fRrFtf, 514, ■SMRcT ^TRtf, 
211 > 'TRIh'I RT^S, Tfc^-400 021, 

^RR'tf- 22,23, 27 ^ 30 CSTRt RTR) fR^R RRf RS j{ ^ 
^ 3frq> jci^'ai rfIrciI, rftr^- 76 *f rr> atofc 

RTR? °FT RR TFTi?; 

3rk ^I=lf<+1 7RRTR ^ SlftRJRRT Ri ST^RR 
^fWiRaci 1w? srfc rtf? ^ 3r%fhr 4if^M rsr fuPt 
^ fRRTRi 10-4-2007 R^RRli I5/58/2006-3fff Ft ^ SRpfa 
FRF SrkjtfRRT RTR? SFJHlRd fRRTT t; 

3H, FFffclR, FRF 3TfRfWf RRT 80 FTR^ R?t FWF 
(4) 3RF (iii) SRI RRF VlfRFRt RTF RRtR RR^ ^R 
"?R3PR RFRSTF FRF ^ (iii) ^RR^dlsJ RfeftfnRT RR> ^ 
^R ^ ^TRf FtTTFRTRt fRRFRf, £RT iRRiffTF 

F«IT 3Ejrf$TF RR RRTfcRT iRTR *IT 7# FRF FRRRT R^ 
3Tf*RjfRF RRFt t I 


3RJ5«I 

?T^ f^R R7 Rror TR^R ^ ^i^i-fl ftcrs4, SRI 3^1f04> RRff R^T tRTR ^ ^ 3^RtFT -j^r f | 

I. (i) sfRjrtRRT TqrsFTR RTF RTR : 

(ii) ywrfad FRR : f4 T T^< 

^ ^ 2 l> 23 > 27 ^ 30 (RRt RFT) i^r TRf 11 tft ^ SIR? ^#3T 

W^lcidl, RFRT^-76 

(iii) 3MfTR7 rir? RH ; 59,006.41 R^Rter 

(iv) Hwrfqti RH^ehdN 




R 7 ? snf r) WPeai ^ rtr eBi4^dm rf tr?r 



R 5 ! m 7R RTFRT 

facRR 

rrtr. 

3?^RTR 

RRFT 

RRF 

RRt 

Ri - 

2 RR 3 

— 

— 

tRHRlR R5TR-<+><rim 


4 

- 

- 

f^IRdl, RR R7R1 

R 

7 

75 

- 

- TTRR ^RIR 

R 

8 

89 

892 

FTZT biWftH, RN^R ^RRR^Z 3^? RT^< 
R<IMVklifl RF4-R?raR 

"F 

8 

89 

893 

RH^RR RR RRRR ROHVkul RTRf-RJeltR 

R 

8 

89 

894 

RR^ RRRt RR F^IhIrRr ^R 3RR d+41+1 
RRR?kr# RR4-RRRR 


8 

89 

895 

RR?RtR)t RftSRiT RR tRT^RR ^]tt 


(v) 4yiPiq> 3 h 41 j I yKirfad 3TTRgRtR RTf Rf^Tcf 

100% 

( Vi) RTfrjfaqRT FRRfR efr %q tRRffcl ^jfR RTT RfdTTcT 


(vii) 3MtRR7 RpRT Rft ^J=RTR RRsRT 

10^ 

(viii) TRRTfRR (rIrT RRR t^) 

80,72^6,896.26 

(ix) sfteiHRRJ csh4| j i ^ t^TR iRfna FRTR RT 1 rR?T (R% Rr4 -4') 

75,21,99,173.90 

09 h=hm mt trrvt R^h ^i^lPi4T frrW ^ %[i 

f#R TRH RT fR^R Rt RTlfRcR t (R% RR^ ^) 

79^431,942.15 

(xi) 3lk)Pl«h RTRf ^ 3TRR FTR RJt RTRTtRcT : 

25-10-2005 
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J ■ ■ 

[RFTII—^3^ 3(iTfr 

2. ftfRft 3foftPt<*> to ftf STW^TT ftolR RR 

<ni J W ft> 50% ^ ^ 

todPi* to to tototo tom to toftto ^ w 

t, to RlHcrl fr totolto T*mt to PihI« 1 <*>l4 to C1MR1 

tor ta 3 T ^’^4 i m ^£br to ^ toto ?mRi 
to 60% to rrt to* to i 

3. ton tora to(umto Rfto, bbt# 

Tft^T ^VT, ^fatolR toto, 

TTcf farn, «IWIi^j?fH <r*n to to 3lt^fw 
RTRPT TtoR to t^"f to cnP»ifH4> to 
totoR RR TJ^T f I 

4. M* 1 sto, 2002 tot RR3n. 354 (31) to 
tom* 6 to ^T toJ19> Osl) to frfto Alfa*! ^ 

(2) to 3R^f ^ tot£ WT fto 3talPi<G Rlto to 
f^TT ffrRcT 3lWl)Pm Sfa RR 50% to 3tfRR> iFFTT RTftcT 
^trft I 3rq^RT^ ftotot RR 3TT7RT ^T RT to 
arf^T TT^R 3TRRT to-iftR RR RR^R to U^R to fBR 
3THn cT«H f*FT «ti» J H*fl to "I I 

5. 3TTR7Rn a^R^ftf fa^to M# fftftB R^tol ^ to 

^TO ftovftt 31RRT 3#(RRft RTRftR Pl«frl 3?8^T 

frafto «r^ 3?8^T RRT RRR R^T ftotot ‘lil’VT to 3Fffftl 
fgfto^totf RTfR^^ towf^t,totR^tofftTT^totoRi3ft 

.to si^tr amm to ton rwr i 

6. 5R 3tRrj^I to ftto l(vii) "ft foPifr* to<s*Jl "ft' 

to 3?|«|p|cb ■ft 3to*TcT ^ 3H<I<1 ^ 

arRtom ^ sr^Rt cnR 3 jt<t ^ “?to f ' 

7. "ft^Rf fUl-KUl ■g 1 ^ "3R 3T^RJ ^ ^7R 

aftiftPi^ '9R? ^ft y^ficiH tot Tton tor artor R 3 tffr 
3lftom, 1961 ^t 80 (4) (Hi) 

^ 3FFftl eTRT to to f I 

8. to "33rcT toftfto ^ 31RR to "ft* 
3TftRjg^T ^ ^TT 1 (xi) "ft* ftlfto toT 'ft TT^T to ^ ^ll<T 
to^ tor t ^ srra^R tofto, 1961 to «iRi80^^to 
■^-^rn 4( iii) ^ sftoci err 1 ! uw ^to ^ tto sftdtfto^ 
W toRT, 2002 ^ 3fcto ^7T Sigife 3JTRT ^TTT toto 

tor i 

9. ^ ^toto 3?cttj "?t wru 3?k Ato totorft 
ftoto, 'gto tot to^TcTi ^ toft ^ft hR u pi ^ to; 
totoR tor, to:— 

(0 3nto ttoto 3mm m ^rgtor 

kb tor mn i $ mz ^t/^t vwn toto 

rnmn^.g^TT ^ ^t-to Ft t 


00 3?toto to to srtoto tgt ftoto 
tto ^to 3 fj tip ^ ^n*r ^ to wi fton mn 
i i > 

10. to tori ttoto, -yto (a*to 

■misFR) tototo> rb» y^Kri’i 3?R 3igwB Itoft 
■jq^q (a^tototo'mTsFR) to^toto tomtit 3rnmrto 
to tofto ^rto ^tomr ^ fto smmito to sftoft 
i3TT5Rr ^ to ftonfto ^RR to to ^ Tim toalPi* «5W 
to^iem, toitto to to toto Itom, to^r to 
ftoto-i l to tocfai kp n ^jfto ^ ^ 

toft i 

11. ^ toR^ftrtoto^to^7Tra-7mi torto 

to tor, 2002ftftoB^to^T3rgmr?R^T sto^ 
ton fton "^fHi ^ifen. Itoto tto fR "^toR ^ 3ftto btr 
R ialto tot i 3TgtoB towr^' 

■qtot t to t^Rf ttmftot Itoto, "gto 3 toftfto to 
-stoR, 2002 ftf ItocT to 3 ?rrt mr 3 tRrjrrt to ttoft Rt 
to ^ 3igMRB $ 3RH9>d Tm t I 

12. tor rt=ftr ^ ^rgftto ^ tor y)^45 khh fti 
fton rri to^ Rt toto sirrt Rftoi ftf rnn Bmn 3 wrt 
fto to? tl«R RR‘3^RRB "to "ft 3ntolRR 3RTR>BX?RT, 
afttoto to ^ 3igtoR to 3itR rrt to i 

[SlfR^mto. 239/2007/RR. R. 178/74/2007-3RRT.1R.-I] 

to^to, 3RR toR 

ministry offinance 

(Department of Revenue) 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 30th August, 2007 
INCOME-TAX 

S.O. 2863.—Whereas the Central Government in 
exercixe of the powers conferred by clause (iii) of sub¬ 
section (4) of section 80-1A of the Income-Tax, 1961 
(43 of 1961), (hereinafter referred to as the said Act), 
has framed and notified a scheme for industrial park, by 
the notifications of the Government of India in the 
Ministry of Commerce and Industry (Department of 
Industrial Policy and Promotion) vide number S.O. 193(E), 
dated the 30th March, 1999, for the period beginning on 
the 1st day of April, 1997 and ending on the 31st day of 
March, 2002 and vide number S.O. 354(E) dated the 
1st day of April, 2002, for the period beginning on the 
1st day of April, 1997 and ending on the 31st day of 
March, 2006; 
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And whereas M/s. Hiranandani Builders, 514, 
Dalamal Towers, 211, Nariman Point, Mumbai-400 021, 
is developing an Industrial Park at Winchester 
Industrial Park CTS No. 2\ 23,27 to 30 (all parts), Village 
Powai & 1! PT. of Village Chandivli, Distric-Mumbai, 
Maharashtra-76; 

And whereas the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 
Industry letter No. 15/58/2006-ID dated 10-4-2007 subject 


to the terms and conditions mentioned in the annexure to 
this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of sub-section (4) of Section 80-1A of 
the said Act, the Central Government hereby notifies 
the undertaking, being developed and being maintained 
and operated by M/s. Hiranandani Builders, Mumbai, 
as an industrial park for the purposes of the said 
clause (iii). 


ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up of an 
industrial park by M/s. Hiranandani Builders, Mumbai. 

1. (i) Name of the Industrial Undertaking : M/s. Hiranandani Builders 

(ii) Proposed location : Winchester Industrial Park CTS No. 22,23,27 to 30 

(all parts), Village Powai & 11 PT. of Village Chandivli, 
District-Mumbai, Maharashtra-76. 

(iii) Area of Industrial Park : 59,006.41 Square Meters 

(iv) Proposed activities ; 


Nature of Industrial activity with NIC Code 

SI. No. 


NIC Code 



Description 

Section 

Division 

Group 

Class 

A 

2&3 

— 

— 

— 

Manufacturing activities 

B 

4 

— 

— 

— 

Electricity, Gas & Water 

c: 

7 

75 

— 

— 

Communication services 

D 

8 

89 

892 

— 

Data processing, software development 






and computer consultancy services 

E 

8 

89 

893 

— 

Business & Management consultancy 






activities 

F 

8 

89 

894 

— 

Architectural & Engineering and other 






technical consultancy activities 

G 

8 

89 

895 

— 

Technical testing & analysis services 


(v) Percentage of allocable area earmarked for Industrial use ; 100 % 

(vi) Percentage of allocable area earmarked for commercial use : Nil 

(vii) Minimum number of industrial units ; 10 Units 

(viii) Total investments proposed (Amount in Rupees) ; 80,72,86,896.26 

(ix) Investment on built up space for industrial use (Amount in Rupess) : 75,21,99,173.90 

(x) Investment on Infrastructure Development including investment : 79,54,31 942 15 

on built up space for industrial use (Amount in Rupees) 

(xi) Proposed date of commencement of the Industrial Park : 25-10-2005 
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The minimum investment on infrastructure 
development in an Industrial Park shall not be less 
than 50% of the total project cost. In the case of an 
Industrial Park which provides built-up space for 
industrial use, the minimum expenditure on 
infrastructure development including cost of 
construction of industrial space, shall not be less 
than 60% of the total project cost. 

3. Infrastructure development shall include, roads 
(including approach roads), water supply and 
sewerage, common effluent treatment facility, 
telecom network, generation and distribution of 
power, air-conditioning and such other facilities as 
are for common use for industrial activity which are 
identifiable^nd are provided on commercial terms. 

4 . No single unit referred to in column (2) of the Table 
given in sub-paragraph (b) of paragraph 6 of S.O. 
354(E), dated the 1 st April, 2002, shall occupy more 
than fifty per cent of the allocable industrial area of 
an Industrial Park. For this purpose a unit means any 
separate and distinct entity for the purpose of one 
and more State or Central tax laws. 

5. Necessary approvals, including that for foreign direct 
investment or non-resident Indian investment by the 
Foreign Investment Promotion Board of Reserve Bank 
of India or any authority specified under any law for 
the time being in force, shall be taken separately as 
per the policy and procedures in force. 

6 . The tax benefits under the Act can be availed of only 
after the number of units indicated in Para l(vii) of 
this Notification, are located in the Industrial Park. 

7. M/s. Hiranandani Builders, Mumbai, shall continue to 
operate the Industrial Parkduringthe period in which the 
benefits under clause (iii) of sub-section (4) of Section 
801A of the Income-tax Act, 1961 are to be availed. 

8 . In case the commencement of the Industrial Park is 
delayed by more than one year from the date indicated 
in Para l(xi) of this notification, fresh approval will 
be required under the Industrial Park Scheme, 2002, 
for availing benefits under sub-section 4(iii) of 
Section 80-1A of the Income-tax Act, 1961. 

9. The approval will be invalid and M/s. Hiranandani 
Builders, Mumbai, shall be solely responsible for any 
repercussions of such invalidity, if 

(i) the application on the basis of which the 
approval is accorded by the Central 
Government contains wrong information/ 
misinformation or some material information 
has not been provided in it. 

(ii) it is for the location of the industrial park for 
which approval has already been accorded in 
the name of another undertaking. 

10. In case M/s. Hiranandani Builders, Mumbai, transfers 
the operation and maintenance of the industrial park 
(i.e., transferor undertaking) to another undertaking 
(i.e., the transferee undertaking), the transferor and 


transferee shall jointly intimate to the Enterpreneurial 
Assistance Unit of the Secretariat for Industrial 
Assistance, Department of Industrial Policy and 
Promotion, Udyog Bhawan, New Delhi-11 along with 
a copy of the agreement executed between the 
transferor and transferee undertaking for the 
aforesaid transfer. 

11 . The conditions mentioned in this notification as well 
as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which 
benefits under this scheme are to be availed. The 
Central Government may withdraw the above 
approval in case.M/s. Hiranandani Builders, Mumbai, 
fails to comply with any of the conditions. 

12. Any amendment of the project plan without the 
approval of the Central Government or detection in 
future, or failure on the part of the applicant to disclose 
any material fact, will invalidate the approval of the 
industrial park. 

[Notification No. 239/2007/F. No. 178/74/2007-ITA-I] 
DEEPAK GARG, Under Secy. 


^ farcft, 28 facTO, 2007 

( 3tH4eM ) 

■gfiX.Srr. 2864,—3TRRR 3TftjfrRRT, 1961 (1961 
opr 43 ) (RFT’ 3 TT 4 F 3 RT ^FT W t) RRT 80 fW 

(4) (iii) £RTRRR 

Tfrz TT^FR A 1 3lfo, 1997 3 ^ 

31 Rt 4, 2002 UHIRI cfT# 3T^f4 «Hr<sfll FF.3R, 

193 (3T) r<wi<*> 30 Rf4, 1999 1 Sltel, 1997 « 

T^#RF*TT31 Rl4, 2006 ^ 

^i. sn. 354 (3t) ^ qror ttrfr, 

(3?lsilPi«n 3ffa f^RFT) 3Tf^^i’ll3Tt 
^R1 aftalpR ? RR? 4i«W Plftfi 3^ 3#i*jf4d ^ t; 

^ 4tr$ RTfe tt. 17, 

tWK , WV U^T-500082, “WTT” w U 17, 

k^MhiR-icI', 
aria u^?r-50008i A ^ aMta 
RR> R>T fa+'RT RR TFT t; 

dforlfe RT frRRT 3ffr ^ 3TtfR cT^fT FTTPl H aKlR 

10-4-2007 ^RFTT. 15/112/2006-311$ 

"3RRT sffrflfrRT RR> ^hIPw A; 

3R, fRfirTR, FRRT 3TfafWT 9RI 80 ^T ^ 
(4) 4* (iii) {*KT RRTT *lPm4i ^5T 1R 

TRRFT u,a\SKi FRRT T3F (iii) 4» X4l«rtl4 3iklPt<F 
TfRi URT 

fe(4»r^c1 <RTT 3RjtfSRT RR y^lfdd foR T# FRRT TfWT ^ 
3lf4*jf4d i? I 


2 . 



* —--• •'VVJ 




f 1 ^ ^ wfc ftiWs, t^rra* sra ^ ^g ^ ^ ^ sq,^ 


tferi i 

1 . (i) aMPi+ ^yyw yy ym 

(ii) y*dlfad WH 


(iii) 3?|sj}p|y> yiyf yy $yyRT 
(iv) y Wife ^—;: 


: ‘‘'«*Qdi M , tf. 17, ^fd<U ?toj3Z, RTC^, 

amj 31^1-500081 
: 20,165 ^f 


^ snf ^ Trfetn afePicK -4>i4<4)<rim yy 7 y?ey 
^ wi r!mt 


feyy 


ajyyy 


(v) applet, <JMqp| ^ p-ji^ y^iifq^ 3H?£H)y $ 5 f yy * 90 % 
YfrTTTcT 


«i*i siltHwi, ^fTfv4q< ^crmA'd 3?fc ywjZT 
WRf# ^pf-^vflN 

sinp ^srnjr 

■$ra yi^Riy, 


2433 ?m 


(vi) qiPfeh ^MqPi ^ %* f^T^ffTcT ^ih yy yfdVld : 10 % 

(vii) afkfc Tjftzf yft ^jyyy Wsm ; 4 ^fy£ 

(viii) a wife fe?I (Xlftl ?y^ if) ; 2869 ?m 

(ix) a^tilPiqi <?4 q I 1 1 y> f<riv» Pi Inn "WPT yr : 2433 WSl 

(TlfTT ^ 3) 

(x) 3iqW<-q'iiwq> few? yr l^fei fa«4 3ftdlPiy> ; 2869 cirar 
fefr ^ f^ PlftcT WT W yt Tllfrld t 

(TlfTT 3) 

(xO afa)Piy> yjyf ^ 3TR*y yft yw i fe fyfa : 15 - 07-2005 


2. fert aftejlPiy, yjyf if awd'wii w ^HdH 
yr?r yftfenT yrmy ^ 50 % yry y?f ^t i 

3h 1 tH p I <+> Wiq[ 3?|y}piy, ^l(i|Vl y> f^TC[ ftfifa 3 RH 

^?n t, ^ if aMfyyr ^ fyyfty yy*f yft 
*Tfe few 3TW^TT w ^cT y fw Nd l CTPRT 

^ 60% 3 ywy^f #tt 1 

3. "^^fero^R^ (wyyf-R^7fc),y^n^ 
y«jT ^tfer, TfycT ?ftyy ^vt, ^fVi<=f>TH fa?pr 
^yiyy yEf fe^T, y id I j+crH cWT %ft 3WT ^fyfe ^ 


3iy p|<ft ^l4q>triiH %§ ?yypT ^ %t f ^ 4? 

^ fyyWy yy y^r f 1 

4. tyyfy» 1 ai^d, 2002 y>t y>i. 3 ?T. 354 ( 37 ) c^ feyyr 
6 ^ ^y ferry? (^sr) $ fyfe trrfci4)i ^ yrmy ( 2 ) ^f 
^raffed y^cT fert aft^Piyj yiyf ^ %tt tyyy 
afefw ate yy 50 % ^ arfyyr fwm yrfer y?T y^ft i ^3 
sfesRT*f feft ^ yy army ^yr yn^yr ^ ^rfyyr T^y 
awyr ^{ly yR yrpjy e^ yyfyy ^ f^ fywt srery yyr 

feryrfet^t 1 
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5. ST^RT^fi mih 1q<^il liqJifi hR ^VsR> 
IRT Iq^rft U?R$T STRofT STftTRRft RRcffa ftfeteT 31RRT 

rr#t fori strrt w wr fast rst^t ^ 3RcPfa 
fafHRw r?i£ s]fa«<ui it viiPm t, r? 1 y^ri nlfd rr? uftERi^ff 

R> 31^RR 3id J i ^ feRTT ^m/ll I 

6. SRT srftRjfoT ^ % 1 (vii) 3 faPlR^ im i 
TOH ^ aMPl* RTR> i arafoRT ^ sqm i\ 

atfMfom ^ 3RRfa rr ?ttr rtrt ^ RRrif i 

7. fori xfonffift fcrftes , t ^ I R T ^ 3R 3TRfil 
R» folR 3ftalPl*b RTR? RR y^leM «flft tebll f^RT 3IRfR ri 
31TRRR SffafWT, 1961 Rft RRT 80 ^ R> Rft 3WR (4) ^ 

(iii) 3RFfa ^TR ^ f I 

8. Rft 3RR afojtfw RIR? ^ 31RR ^ ft' ^ 
srffojRRT <£ fol 1 (xi) ft ftlfft ft R^F Rft ft jRTIRl 
ri?RR *tan £ it sttrrr srfftforc, 1961 Rft rrt 80 Rj Rft 

3R-RRT 4( iii) ^ 3TcT7f?r ?TTR -SIM Rfo x£ for* aflftiPl* 
Hl«fc fttail, 2002 R> ftclftcT i’MI RRT *♦><*11 sriPtfft 

ftfo I 

9. m it ^rnjtt fori ftteriftft 

vi&z fa (ft 2s, hiw foft s&m ^ ririt ft) 9foim ^ 
tcR wi ft) foefor itm, Rfe 

(i) 3lrivi RR (foft> STIRRER ft** *K<*iK {JKT SpjftRR 
!>KH PbRt RRT "4 7 TRcT ^’ll/^MI 3TRRT RfpTRT 

rsrrrf ^jrrt R ftt M ftt I 

(ii) Rl? T4fl 3^ylPi«t) RR? ^f>t 3T3pf*lf?T ^ ^ f^RT^ 
(cm. Sl^nlvi Pt»nl 3T^T -inshH ^ HIH "4 M^<A ?t ^KM 
fewmi i 

10. fdPHcU, (aw^ 

^^<u|chdf TO) aMpRT ^ ^TT MirH 3lk 3FJOT 
Pti^Pl <SHShH (STSffc^ 3irtUd1 <iM*M) ^ ewiVlRd «b^ J ll 
3TcR°Rnrf 3 tR 3Tcrftcft <iM^ e Kl 6tdld< u l ^ tRtx SRRtfRRlf 
3XU 3RTfRft TO ^ r™P<d ^RR Tjfd ^ Rm 
3^^lPl+ ^glddl Rf^RRT, ^MPFF ^tfd 3?k RR^T f^WT, 
3£iVi ^R^T, ^ R<rciV 11 ^)t d^H^Fleiai -H6Ndl ^jPts RT3^1 
it TjfRcT | 

11. TR 3rf^Fn^f-3f<?aPsfd ?eidf ^RRT-RRT 3?|€i)Pld> 

’’XR) ^1 h, 2002 ^ ^uPhcI "3^ TlcfF ^FT 3i^4idi 3R 3Torf^ ^ 
im tor ^THT RTfpl f^TTT ^T ^FtR ^ affirfa WT 
"SORT PhM, Rfl^ I '^<«bl< 3 ^hK' 1 ^ dN'M ^ 

TRRft w&z MhU , ^<nk ^P i 4> 


RR> 2002 fdf^d TTd! 3TORT 3Tftl^Hi R»t t^TRt 
ityrf ^ 3^qicR^f 3 rtw Tm i \ 

12. ^3\ RR>R ^ fRRT xl^«M "^TH W 

^RfT W RTtf *ft TRFltRR 37RRT Mpq«4 RdT C1MMI 3TRR1 
dl'H cRR ^T 3^RRR ^f 3n<^cfo <+i| 3RT95^T X?RT, 
•ilPslPlefi Midi ^ 31^4)vt 3r^R «Hi ^ 4 U I 

[3TpRJ^TTR. 244/2007m R 178/85/2007-3n.R>.fl-I] 

itm, Pfcm (3n.Rj.Pr.) 


New Delhi, the 28th September, 2007 
INCOME-TAX 

S.O. 2864.—Whereas the Central Government in 
exercise of the powers conferred by clause (iii) of sub¬ 
section (4) of Section 80-1A of the Income-tax Act, 1961 
(43 of 1961), (hereinafter referred to as the said Act), has 
framed and notified a scheme for industrial park, by the 
notifications of the Government of India in the Ministry 
of Commerce and Industry (Department of Industrial Policy 
and Promotion) vide number S.O. 193(E), dated the 
30th March, 1999, for the period beginning on the 1st day 
of April, 1997 and ending on the 31st day of March, 2002 
and vide number S.O. 354(E) dated the 1st day of April, 
2002, for the period beginning on the 1st day of April, 
1997 and ending on the 31 st day of March, 2006; 

And whereas M/s. V1TP Private Limited, Plot No. 17, 
Software Units Layout, Serlingampally Municipality, 
Rangareddy District, Hyderabad, Andhra Pradesh-500 082, 
is developing an Industrial park at “CAPELLA”, Plot No. 
17, Software units Layout, Madhapur, Serilingampally 
Municipality, Hyderabad, District-Ranga Reddy, Andhra 
Pradesh-500 081; 

And whereas the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 
Industry letter No, 15/112/2006-ID dated 10-4-2007 subject 
to the terms and conditions mentioned in the annexure to 
this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of sub-section (4) of Section 80-1A of 
the said Act, the Central Government hereby notifies 
the undertaking, being developed and being maintained 
and operated by M/s. V1TP Private Limited, Hyderabad, 
as an industrial park for the purposes of the said 
clause (iii). 
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ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up of an 
industrial park by M/s. VITP Private Limited, Hyderabad. 

1. (i) Name of the Industrial Undertaking VITP Private Limited 

(ii) Proposed location : “CAPELLA”, Plot No. 17, Software Units Layout, Madhapur, 

Serilingampally Municipality, Hyderabad, District-Ranga 
Reddy, AP-500 081. 

(iii) Area of Industrial Park : 20,165 Square Meters 


(iv) Proposed activities 

: — 


Nature of Industrial activity with NIC Code 

NIC Code 


Description 

Si. No. Section Division 

Group Class 



A 

8 

89 

892 

— 

Data processing, software development and 
computer consultancy. 

B 

8 

89 

892 

892.1 

Computer Consultancy Services. 

C 

8 

89 

892 

8922 

Software supply services. 

D 

8 

89 

892 

8923 

Data processing services. 


(v) 

Percentage of allocable area earmarked ; 
for Industrial use 

90% 

(vi) 

Percentage of allocable area ermarked : 

commercial use 

10% 

(vii) 

Minimum number of industrial units : 

4 Units 

(viii) 

Total investments proposed : 

(Amount in Rupees) 

2869 lakhs 

(be) 

Investment on built up space for : 

industrial use 
(Amount in Rupess) 

2433 lakhs 

(x) 

Investment on Infrastructure Develop- : 
ment including investment on built up 
space for industrial use 
(Amount in Rupees) 

2869 lakhs 

(xi) 

Proposed date of commencement of : 

the Industrial Park 

15-07-2005 


2. The minimum investment on infrastructure 
development in an Industrial Park shall not be less 
than 50% of the total project cost. In the case of an 
Industrial Park which provides built-up space for 
industrial use, the minimum expenditure on 
infrastructure development including cost of 
construction of industrial space, shall not be less 
than 60% of the total project cost. 

3. Infrastructure development shall include, roads 
(including approach roads), water supply and 
sewerage, common effluent treatment facility, 
telecom network, generation and distribution of 
power, air-conditioning and such other facilities as 


are for common use for industrial activity which are 
identifiable and are provided on commercial terms. 

4. No single unit referred to in column (2) of the Table 
given in sub-paragraph (b) of paragraph 6 of S.O. 
354(E), dated the 1st April, 2002, shall occupy more 
than fifty percent of the allocable industrial area of 
an Industrial Park. For this purpose a unit means any 
separate and distinct entity for the purpose of one 
and more state or Central tax laws. 

5. Necessary approvals, including that for foreign direct 
investment or non-resident Indian investment by the 
Foreign Investment Promotion Board of Reserve Bank 
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of India or any authority specified under any law for 
the time being in force, shall 6e taken separately as 
per the policy and procedures in force. 

6. The tax benefits under the Act can be availed of 
only after the number of units indicated in Para 1 (vii) 
of this Notification, are located in the Industrial Park. 

7. M/s. VITP Private Limited, Hyderabad, shall continue 
to operate the Industrial Park during the period in 
which the benefits under clause (iii) of sub-section 
(4) of Section 80IA of the Income-tax Act, 1961 are 
to be availed. 

8. In case the commencement of the Industrial Park is 
delayed by more than one year from the date indicated 
in Para 1 (xi) of this notification, fresh approval will 
be required under the Industrial Park Scheme, 2002, 
for availing benefits under sub-section 4(iii) of 
Section 80 IA of the Income-tax Act, 1961. 

9. The approval will be invalid and M/s. VITP Private 
Limited, Hyderabad, shall be solely responsible for 
any repercussions of such invalidity, if: 

(i) the application on the basis of which the 
approval is accorded by the Central 
Government contains wrong information/ 
misinformation or some material information 
has not been provided in it. 


benefits under this scheme are to be availed. The 
Central Government may withdraw the above 
approval in case M/s. VITP Private Limited, 
Hyderabad, fails to comply with any of the 
conditions. 

12. Any amendment of the project plan without the 
approval of the Central Government or detection in 
future, or failure on the part of the applicant to disclose 
any material fact, will invalidate the approval of the 
industrial park. 

[NotificationNo. 244/2007/F. No. I78/85/2007-ITA-I] 
JAGDEEP GOEL, Director (ITA-I) 

fcrcft, 28 2007 

( ) 

IFT.31T. 2865.3TTW 3?fafWT, 1961 (1961 
43) (W fot STfaftqiT ^ t) ^ ^ 80 

(4) (iii) 

$tr, ri 1 3tfol, 1997 3 ^ FteR <WT 

31 ttH, 2002 ^ ^ 

193 (3?) %fop30iTTri, 1999^*lfo<l 8 CT 1 3ffo, 1997 3 
<T«1I 31 "Rlri, 2006 ^ ^ y< ^ lt 

■gpi, sn. 354 (si) ^ w & k , qiM fo ‘srifar 

( 3iWiy ritfa sfa ffoPO 

'SRI sforffo W °F?1 rifolT ftffo 3?R t; 


(ii) it is for the location- of the industrial park for 
which approval has already been accorded in 
the name of another undertaking. 

10. In case M/s. VITP Private Limited, Hyderabad, 
transfers the operation and maintenance of the 

• industrial park (i.e., transferor undertaking) to another 

undertaking (i.e., the transferee undertaking), the 
transferor and transferee shall jointly intimate 
to the Entrepreneurial Assistance Unit of the 
Secretariat for Industrial Assistance, Department of 
Industrial Policy and Promotion, Udyog Bhawan, 
New Delhi-11 along with a copy of the agreement 
executed between the transferor and transferee 
undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as well 
as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which 


■foriri. n, 

ffryn, foforc , afo 3rfo-500082, 17, 

3TW yfo-500082 ri T£P sfotte 

dfe^Rsic i fwr 3triH -m fob: 

^f5?TRn0-4-2007 15/91/2006-3^^^3^^% 

"33d afotffor T n^> i?; 

m, wfoL ^ arfkfora ^ m 80 ^ ^ ^ 
(4) (iii) IRTWd Vlfwrif 
«<«bK M.d«tSKI ^ (iii) 

^ *jf fori rite i ^141 firririfo, ^< 1 °^, 

fs pshfrid d*TT 3tfo$Jd fo y^lfcld Idd* 7# 3«fd ^ 


1. (i) a? l a)P l ^ dMsbM . f '511^2feftts 


(ii) yKiifdd RWR 


u 3%7dd", W ri. 17, wfor 33TT3Z, ^IT^ ; 


Tjfo-500082 


(iii) 3fol1fo W : 28,100 forito 


3955 GI/07 —2 
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(iv) SlWlfod dnftTOR : 

99 3TH? 7ft ftfftdl ft 7TT9 fttftlPieb 4>i4«bdN 9>T 

7(9 3111 7ft 7ffFdT fftiftui 


TO 7T. 3T5 , RFT 99FT ftftt 


97 

8 

89 

892 

~ 

Trer fttftfftn, 7992^97 ftdHMfti 3^7 
9TOl2ftt 

TsT 

8 

89 

892 

892.1 

dd^ZT dTOfftftt ftdTft 

9 

8 

89 

892 

892.2 

7997^97 aiFjft ftm^ 

9 

8 

89 

892 

8913 

^Tdlfttfttftn, ftdTft 


(v) 3Mfw 79fttd ^ 97dlfftd 3Tlft2ftt^ ftd 97T 

9fd?Td 

: 90% 

(vi) dlfuf^qd) 79ftftT 'ft fdR Ift^fRd ^fft 99 9fd7Td 

: 10% 

(vii) 3ft?ftfw Tjfdft dft ^HdH 7T^9T 

: 4^1dft 

(viil) 97dlfftd ^vl fdftTT (Tlfft 79ft ft) 

: 3473 m3 

(ix) 3?|ftlPid, dMdftl oft PiIhtI 79FT 97 fdftTT 

(7lfft 79ft ft) 

: 2382 ?m 

(x) 3R7RTO997 fdTOI 97 fdftTT fft7lft 37ldtPld> 

79ftm ^ ftdR fdfftd 79H 97 fdft?I ftt Vllftid ft 
(Tlfft 79ft ft) 

: 3473 mss 

(xi) ftt ftt Pi 9 9lft ^ 3979 fttft ftt 97dlfftd fftft 

: 15-07-2004 


2. fftTlt 3ftftlPi«t> Hift "ft 3T97T799T 97 

fdftTT 9TvT 9f7ft3RT rtldci ft 50% ft dR 9Ff FFTT I ftft 
ft^fe 9lft ft fttfttPleb 79ftd ft fftlT fftftq TO! 3RH 
^<01 1?, ft 914ft ft 3?|ft)p|cn 79rf ft fftfW drift ftt ciMicf 
7#d f^TO? 37c?7Hd9l R7 'ftddH W$ 9>vT 9ftftiHT TdFTd 
ft 60% ft TOdftFtdT I 

3. TRddl fq«M« ft ^-5«t) (u-£°h ^fed), ■jicrii^R 

<RT U\diU t ft9d ft*T9 ftftdT, ifd+TH ftd^ft, fftjd 

<JcMKd TR fTOd, dld^ebdH 7T«TT ftftt ft ftftfftfr 

toTtoIM 7TT9F9 79ftd ft %t f ft 9Tfftftd7 ft 
ftqfaftd TTft TPJdd t I 

4. 1W1 3ftrT, 2002 ftt 97T.3TI. 354 (3T)ftftrmT9> 
6 ft 79 ftmrrer (73) ft fdffe difftchi ft tor (2) ft 
7fftT%d ftt| TTdTcd Fdft fftft ftkrtfftd. 9lft ft %Ti fddd 
sftolp!* afa 99 50% ft 3TfddT fFERT Nlftd 9Ftf dftftt I T7T 

9ftft5RTft fftftt fTO 3TRT9 R37 9T R97 ft srfft* 7FR 
3T99T ftftfa TO TOJ9 ft 9ftft3R ft %9 t^Tft 3?m 7T*IT 
f*FT TOftt ft t t 

5. aiidm ^HknT fftrft fftftft ftm Tftftr ftft ft 
5I7T fftftft 9d9fd fdTOT 3?8RT ^Rdtftl 9J7dfa fdftd 3T«RT 
TOdfa fftsfft 3T«RT 99T 7R9 9fd tft7lt TOJ9 ft 3RPfa 


fftfdf^9l ftt^ UTfR'M'd ftt 7iiP-icri 1?, ftt Hfijd dl Ft d^l ftlfRlftt 
ft 37^797 3|ctM ft fTOJT WR9T I 

6. ^71 aftft^ddi ft^TI 1 (vii) ft faPiP^ 7fts9T ft 
fddfftf eft aftftftftdr W ft 3Rf7»Id F^ft ^ T9TRT Ft F7T 
aftfttw? ^ aRlftd dJ7 cdT^T Ft TTd^ft t I 

7. ftTift ftten^ztftt yi^ftd (ciPh^s, 77i srafft 

^ fttTB aftfttfw 9Td? dd 9TOR TOt 7#n fftTT 3Tdfd ft 
3TITO: aftftfWT, 1961 mTT 80 ^ 97 dft 79^71 (4) ^ 

(iii) ft> 3Fdftd qTR *nft ^ i 

8. "dfft Tdd ftWtfftdT 9Tdf ^ 37Rft Ftft ft fTI 
aifd^ERI ^ ftrr 1 (xi) ft fdfe fdfft ft l^P> ‘Spf ft TRPd 

FtdT£ftt 3TFTdi7 arfdfwi, 1961 ^ mTT80Ff*F^t 
79^714( iii) ft> afdftd eTR UN d)7ft ft) aftfttfW 9T^? 

ftt^fdT, 2002 ^ ftdftd 99T ai^fttdd 9T9T TOH aftf^Td F^TT l 

9. "9F ar^ftt^d sifter ftt TOTT 3^7 ft7lft ftt ajl^ft 

915^7 MftftF, td[7RT^ ftftt TlfttJdl ^ft fftrftt ftt mR^IIH ^ 

%9 T3T9 Ft P»l*ftsK FftTT, "dfft 

(i) 3dftdd 97 f^ft 371^7 97 7TTTO ^TTT aTfft^T 
99H 1ft)9T 99T t, ft 9dTd 7JTOTJ99T 3T«f9T dftd99 
d«997^-q^TT 9 ftt 9f F^ I 
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(ii) W ^ ^ 1 faS 5 # 

fat* fatf 3P? 3tfa>R rir ft wi tor m 
i i 

10. ^tenW’ft yi$«U (araf^ 

sRTT^rt w) 3ftatPRr W 
fa*ft^ft-3*7?FR (3TOf^3T?rft«ft^5P*0 ^ gWKlRfl ^IT 
31<KU|cbdf 3?k acmftcft 3^3^ e«imvh fat* Wa<«i«Rrf 
3?fc <MdUcl1 dMsbH ^Nf Pi*Mlfal ^Tt jrfff ^ WT 

afaiilh* usua l ufaqwq ,3?ialPi* #a 3?k#**fafrntm, 
■3#n ^H, M fareft-l 1 ^ 4€WVfl<rKlf *w««u ^PfH 

11. W Slfa^HT 3 dfarlfafl wfi ^*1*?-*W 4fhP«K 

2002^?nte^^^3iyi^R'3^3Wftl^ 

^kn fkrm ^?tt fa*** fatj vs T^far ^ sftnfe^iw 

i ^ Twzn srjqfcr ^ ^ 

«fl3U$M W&l firlPH^, -atalPw 

W 2002 3 t®rflrfr ?mf 3mm fa# 

*ft TTcf atyMK-M 3 SRITOTWI $ I 

12 . ^ UT3FR ■£ 3T3*te ^ ftRT yftqs WT 3 

fa^T 7F7T ^ *ft TOfttR 3I«WT *lfa«T 3 W C1MMI 3f«WT 
fatff 3fa cT^T oRT 3'^THH ^ 3il<^<+> ^ T!RT, 

flWlP l iE W ^ 3?yte ^ 3?fo vn ^IT I 

[3lf^7J^TU 245/2007m U 178/85/2007-3Tt*F.fa-I] 
TSPi^ta kkTR, f^!4> (stt.^Pt. I) 


New Delhi, the 28th September, 2007 
INCOME-TAX 

S.O. 2865.—Whereas the Central Government in 
exercise of the powers conferred by clause {iii) of sub¬ 
section (4) of Section 80-1A of the Income-Tax, 1961 (43 of 
1961), (hereinafter referred to as the said Act), has framed 
and notified a scheme for industrial park, by the 
notifications of the Government of India in die Ministry of 
Commerce and Industry (Department of Industrial Policy 
and Promotion) vide number S.0.193(E), dated the 30th 
March, 1999, for the period beginning on the 1st day of 
April, 1997 and aiding on the 31st day ofMarch, 2002 and 
vide number S.0.354(E) dated die 1st day of April, 2002, 
for the period beginning on die 1 st day of April, 1997 and 
ending on the 31st day ofMarch, 2006; 

And whereas M/s. VTTP Private Limited, Plot No. 17, 
Software Units Layout, Serilingampally Municipality, 
Rangareddy District, Hyderabad, Andhra Pradesh-500082, 
is developing an Industrial Park at “ORION”, Plot No. 17, 
Software Units Layout, Madhapur, Serilingampally 
Municipality, Hyderabad, District-Ranga Reddy, Andhra 
Pradesh-500082; 

And whereas the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 
industry letter No. 15/91/2006-ID dated 10-4-2007 subject 
to the terms and conditions mentioned in the annexure to 
this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of sub-section (4) of Section 80-1A of the 
said Act, the Central Government hereby notifies the 
undertaking, being developed and being maintained and 
operated by M/s. VITP Private Limited, Hyderabad, as an 
industrial park for the purposes of the said clause (iii). 


ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up of an 
industrial park by M/s. VITP Private Limited, Hyderabad. 

1. (0 Name of the Industrial Undertaking : M/s. VITP Private Limited 

(ii) Proposed location “ORION”, Plot No. 17, Software Units Layout, Madhapur, 

' Serilingampally Municipality, Hyderabad, District-Ranga 

Reddy, AP-500 082. 

(iii) Area of Industrial Park 28,100 Square Meters 

(iv) Proposed activities * — 


Nature of Industrial activity with NIC Code 


SI. No. Section 

NIC Code 

Division 

Group 

Class 

Description 

A 8 

89 

892 

— 

Data processing, software development and 
computer consultancy. 

B 8 

89 

892 

892.1 

Computer Consultancy Services. 

C 8 

89 

892 

8922 

Software supply services. 

D 8 

89 

892 

8923 

Data processing services. 
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(v) Percentage of allocable area earmarked 
for Industrial use 

(vi) Percentage ofallocable area earmarked 
for commercial use 

(vii) M in imum number of industrial units 
(viii) Total investments proposed 

(Amount in Rupees) 

Ox) Investment on built up space for 
industrial use 
(Amount in Rupess) 

(x) Investment on Infrastructure Develop¬ 
ment including investment on built up 
space for industrial use 

(Amount in Rupees) 

(xi) Proposed date of commencement of 
the Industrial Park 


2. The minimum investment on infrastructure 
development in an Industrial Park shall not be less 
than 50% of the total project cost. In the case of an 
Industrial Park which provides built-up space for 
industrial use, the minimum expenditure on 
infrastructure development including cost of 
construction of industrial space, shall not be less 
than 60% of the total project cost. 

3. Infrastructure development shall include, roads 
(including approach roads), water supply and 
sewerage, common effluent treatment facility, 
telecom network, generation and distribution of 
power, air-conditioning and such other facilities as 
are for common use for industrial activity which are 
identifiable and are provided on commercial terms. 

4. No single unit referred to in column (2) of the Table 
given in sub-paragraph (b) of paragraph 6 of S.O. 
354(E), dated the 1 st April, 2002, shall occupy more 
than fifty percent of the allocable industrial area of 
an Industrial Park. For this purpose a unit means any 
separate and distrinct entity for the purpose of one 
and more state or Central tax laws. 

5. Necessary' approvals, including that for foreign direct 
investment or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank 
of India or any authority specified under any law for 
the time being in force, shall be taken separately as 
per the policy and procedures in force. 

6. The tax benefits under Act can be availed of only 
after the number of units indicated in Para l(vii) of 
this Notification, are located in the Industrial Park. 

7. M/s. VITP Private Limited, Hyderabad, shall continue 
to operate the Industrial Park during the period in 
which the benefits under clause (iii) of sub-section 


90% 

10% 

4 Units 
3473 lakhs 

2382 lakhs 


3473 lakhs 


15-07-2004 


(4) of section 80-IA of the Income-tax Act, 1961 are 
to be availed. 

8 . In case the commencement of the Industrial Park is 
delayed by more than one year from the date indicated 
in Para 1 (xi) of this notification, fresh approval will 
be required under the Industrial Park Scheme, 2002, 
for availing benefits under sub-section 4(iii) of 
Section 80-IA of the Income Tax Act, 1961. 

9. The approval will be invalid and M/s. VITP Private 
Limited, Hyderabad, shall be solely responsible for 
any repercussions of such invalidity, if 

(0 the application on the basis of which the 
approval is accorded by the Central 
Government contains wrong information/ 
misinformation or some material information 
has not been provided in it. 

(ii) it is for the location of the industrial park for 
which approval has already been accorded in 
the name of another undertaking. 

10. In case M/s. VITP Private Limited, Hyderabad,' 
transfers the operation and maintenance of the 
industrial park (i.e., transferor undertaking) to another 
undertaking (i.e., the transferee undertaking), the 
transferor and transferee shall jointly intimate 
to the Entrepreneurial Assistance Unit of the 
Secretariat for Industrial Assistance, Department of 
Industrial Policy and Promotion, Udyog Bhawan, 
New Delhi-11 along with a copy of the agreement 
executed between the transferor and transferee 
undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as well 
as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which 
benefits under this scheme are to be availed. The 
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Central Government may withdraw the above 
approval in case M/s. VITP Private Limited, 
Hyderabad, fails to comply with any of the 
conditions. 

12. Any amendment of the project plan without the 
approval of the Central Government or detection in 
future, or failure on the part of the applicant to disclose 
any material fact, will invalidate die approval of the 
industrial park. 

[Notification No. 245/2007/F. No. 178/85/2007-ITA-I] 
JAGDEEP GOEL, Director (ITA-I) 

28 ftRIWR, 2007 
(TOS&T) 

■2FT.3TT, 2866,—3TTTOR SlfafWT, 1961 (1961 
43 ) (TO 3TFt '3^RT 3rf*#TTO TOT TO t) TO 80 y 
<S ^TTO (4) ^ ^ (iii) TO TOr'TfTpRWf ^ 

^7^ 1^, ^ 1 ST^T, 1997 ^ ^ TO 

31 Tlrf, 2002 ^wa*tiTOft3P!Tfa^1^ Tim tosit. 
193 (3T) t^TOnO^, 1999^*1^ TO 1 1997 ^ 


^^HCTO 31 Ttff, 2006 ^ 7TTOT 3Wfq ^ fag 
<5t 3TT. 354 ( 30 ^ 9Tfo( ’TO 7TOH, 3?ft 3^'I 

toito ^ 3^ to^Pt fro 7 !) ^ srtotjTOsrl 

TO aftrilfTO to> ^tOrt faffcr 3?k srftrejfaT ^ 

afa Pnftis, 1 

4-TI 1, 3T«m TO, TTT^T ZT^f, 

fotITO-500081, TOT^ TO, 

fTOT TOTt^t , TO 3T&T-500033 *4 TO TO» 

jTORTTOTO$; 

3f(T TOf^> ^ TO»R ^ W 3lft^|TO ^ 3 

-sf^rfro Pm afa TRif ^ 3t#r to TraPr toto 

^fclFF 11-4-2007^^91 I5/lI6/2006-3ni^^3RPfcT 
TOT afrsftfTO TO? 3^*$^! $; 

TO, TOT 3#rfTOT TO 80 ? ^ 

TOITO (4) (iii) TO 3TC^T ^»T TOW TOjt $$ 

cfo TOTR l^SKI TOT ^ (iii)_3Pft3RT*f 3MfTO 

TTraf ^ to 3 mrcf zt Rifats, fooro, 
TO to TO Traitor tro ^ tot 
^ arfTOJTO TOft ♦ i 


froi 1 

1 . (i) afrdtfTO TOFR ^ TO : TOTOzl Pr\M4 ____ 

(ii) : TOT^TO, uiFHfWlfcT#,ITO t- (' miU*1, TO 

3^91-500033 


(iii) 

(tv)' 

sMfTOTO? ^TT t&^RT 

JTWlf*ld 

* 

, 9.16 




T^T 3|T$ # 7T%tTT ^ 7PT 3fjalPl«F «w4ch<niH ^»T 



3nf «leal 


iTOFT 

TO7T. 

3^TO 

3ITO 


Hi 


oF 

8 

89 

892 

— 

■sra yldfro, 3^[ 

IsT 

8 

89 

893 

— 

H ^RTcTM ^TFf-^TN 

•ET 

8 

89 

894 

- 

ofR^ T^T t#T#T 3?ft TO TtroNft 

^TM ^Ff-^cTNI 


(v) arkrffTOTOTpT ^ %tr ywifqci yfd^ra 

(vi) cHfufcq qr TOTO ^ %rr t^rffcr ^P? yfa*Kf 

(vii) 3?lti!ni«=r> <ipidl ”^>t '^cih 

(viii) ywifqd ^T f^9T (OfiPI ^*) 

(ix) aftritfro 3 T T^ 7 T %TT Ptlnd ^*TH Pi^9l (<(f91 <>h 4 ^f) 

(x) TOHTTOcTO tTOTO l^f TOtW ^ I^Tl^T 9IH 

tR f^9T Mt/9#TcT f (7rf9T ^ ^f) 

(xi) sflritfro W ^ 3TR^ y^llfdd __ 


: 100% 

: 9J^ 

: 5^' 

: 1^9,00,19,108/- 

: 1^5 ^9^8^58/- 

: 1^0,79^8^58/- 

; 31-03-2006 
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2. farft affelPw) tficff 3 PTO<xH| fmTO FT 

raPTF ^ 50% 3 mi FFf lW I ^ 
Slhflfw W 3^10l+ yqilVl ^ fra^ fqftra T*ira 
t, ^ ftf 3 3 3freftfi|ch ^ fmfra ^ ram 
^f?cT ta s-Tq^n ft t§ 3 ^ra hR^Ivjhi ram 
^ 60% ri mr FFf fVtt i 

T Ffed ),*irargft 

cnqT FtaH ^fm rara ratm ■gftmi, tfra^fa 3 Em>, Rtsjf 

fq<H u l, qmi^e^i cT«TT T^rit 3RT # 

'*l4<frcrim WTRT mF^T ^ %TT f ^ft qifuif^cb 

3 ftmfrrafa m £ i 

4, fTHI4> 1 3^ra, 2002 ^^I.3IT. 354 (3?) ^ ^THtTFT 

6^ jq W (tf) 3* Rrffe cnfra^T ^ ^rraq ( 2 ) ri 
^frciRan ^ q^ra ^ fmt W ^ fratT Rm 

3 ^fm r efa 50% ri 3Tfi^ feran vrffr Fff gfrfh 33 

itFU nri Rhfr fl FIT 37RFT T^T FT 3 aqftjFT Fm 
ar^T^T f^f m ftpjf ^ rnkspr f» %g Rh^ft srsn? fft 
fm ramt ri f 1 

^ ^ yiT m*f) fM(ra ttf*Rt ^ 

?nr fmrat qram Rt^tt stoft rafmrcft fttfIf fMter stfft 

3TFFT FFT TIFF 3^tT feft FTT^I ^ SRpfa 

WiR'c ^if«wr Ft rarfara t, ^ qtfir trtt Ffamia# 

373 FR 3?raF 3 Iraqi ramn 1 

. 6. ^ Slf^TT Ft ^ 1 (vii) 3 rilsFT 4 

V Rpft ^ 3Mfmr ftf? F srcftm ^ wr ft w 
3TfttfmF ^ amrfq m ram wra ft Tim f i 

7 \ ^ ^ ft ^lRnel ToiPnis, t<UWK TTT 

srafV ^ ^Rpt 3i1^Pich mf qq qrairaq rarft t^tt f^m 
ar^fy F 3mm arRifTm, 1961 vm 80 y ^ mmr 
( 4 ) ^ ^ (iii) ^ 3T=rpfra ram Ira^rar^ 1 1 

8. ■qf^ 3^y)nicb mf ^ ^ ^r 

] (xi) ^'m ^ ^ m^r 

tmm t rat 3 mm 3?MmR,i96i mr so ^ ^ 

•gq- mr 4 (jjj) -£ 3m*fa ram w% m^ ^ frag aMfw 
m? ■qtrara, 2002 ^ arcpfcr mi 3rgaHq wra mra artfm 
fRtt 1 

^9^ m argqt^r 3T^y ^1 rangn 3fR tt^t zt 
trafqte, fkmiq 3#mi ^ fmt Ft qft » ii H ^ 

traq; Tm # f^m fftt; ^ :- 

(i) sn^qmfran^ arimFT^mmmiaigiitm 
31 m fmn mi t, g mra grara/grara arnon +Riwq 
cT«m^ Tjrara f ^t 7 ^ ■gt 1 

(ii) 3it?jtfmr mt ^t arorf^rfra t P»m<£ 
3igrjtFF felt am mm? ^ mr ^ q^ Ft w 

tmn mi "f i 

^ io. ^ lira ttf zr M^, imm 

(3iFf^ armramf mrnr) aMfmr mf m Trmn afft 


[Part II— Sec. 3(ii)] . 

3Tgmf mft^Rm mi (ai^mMmsR) ^ rg^fdRd 
et> ^ 11 ^ arFFimrf afk aiaRal Franrmi ,ira^ 
ain^t^ oj 3fR a ^ftdt mmr ^ tmnfFci mR ^t irfra 
^ 3 ^Ri^ Tnrmr Tiframm, att#fmr qtRr mtfa 

fFra?ft-i 1 4wratramwFra^ 

^ tjpia «uT*) 1 

m^T^On, 2002 ^raifqrammf m a?wRi ^ - 

tor ram raricq ^ aRpRr ram 

1 mm argatm ^t ^mr ^ 

^ ^ ^ ^t pitRldl $F<WI4 

T ^ ^ H » 2002 ^f ftrffcf mff armi ftt arfv^sRi 
tmit «ft TRf ^ aigqiHd $ aromr im 1 1 

12 ’ ^7 ^ <et,K ^ srjsft^r ^ tmr raR $ 
faqi mi ^ Ft Tfratm armi fRw mi mrar armi 
«i®f ffftsf m3 f an«slF«h m aromr tfft, 
3 ^m» ^ aqf^FF ^t aHtF mi 3 fi i 

[aqftRjrj.il/ri, 246/2007/m ri 178/79/2007-aHFT.ftr. -1] 

m4tq riftira, fti^i* (an.m.ftr. 1 ) 

New Delhi, the 28th September, 2007 
INCOME-TAX 

S O. 2866.—Whereas the Central Government in 
exercise of the powers conferred by clause (iii) of Sub- 
Section (4) of section 80-1A of die Income-Tax Act, 1961 
(43 of 1961), (hereinafter referred to as the said Act), has 
framed and notified a scheme for industrial park, by the 
notifications of the Government of India in the Ministry of 
Commerce and Industry (Department of Industrial Policy 
and Promotion) vide number S.O. 193(E), dated the 
30th March, 1999, for the period beginning on the 1 st day 
of April, 1997 and ending on the 31 st day of March, 2002 
and vide number S.O. 354(E) dated the 1st day of April, 
2002,forthe period beginning on the 1st day of April, 1997 
and ending on the 31st day of March, 2006; 

And whereas M/s. L&T lnfocity Limited, 1Q4-AI, 
First Floor, Cyber Towers, HlTEC City, Madhapur,’ 
Hyderabad-500081, is developing an Industrial park at 
Madhapur Village, Serilingampalli Municipality, District- 
Ranga Reddy, Andhra Pradesh-50003 3; 

And whereas the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 
Industiy letter No. 15/116/2006-ID dated 11-4-2007 subject 
to the terms and conditions mentioned in the annexure to 
this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of sub-section (4) of Section 80-IA of the 
said Act, the Central Government hereby notifies the 
undertaking, being developed and being maintained and 
operated by M/s. L&T lnfocity Limited, Hyderabad, as an 
industrial park for the purposes of the said clause (iii). 



[^FTII—3(ii)] 
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ANNEXURE 


The tenns and conditions on which the approval of the Government of India has been accorded for setting up of an 


industrial park by M/s. L&T Infocity Limited, Hyderabad. 
1. (j) Name of the Industrial Undertaking : 

(ii) Proposed location • 

(iii) Area of Industrial Park : 


L&T Infocity Limited 

Madhapur Village, Serilingampalli Municipality, Dislrict-Ranga 
Reddy, Andhra Pradesh-500 033. 

9.16 acres 



(iv) Proposed activities 

: 


Nature of Industrial activity with NIC Code t 



NIC Code 


Description 

SI. No. Section 

Division 

Group 

Class 

A 

8 . 

89 

892 

_ Data processing, software development and 




computer consultancy. 

B 

8 

89 

893 

_ Business and Management Consultancy 



activities. 

c 

8 

89 

894 ' 

— \ Architectural and engineering and other 




technical consultancy activities. 


(v) 

Percentage of allocable area earmarked : 

for Industrial use 

100 % 

(vi) 

Percentage of allocab le area earmarked : 

commercial use 

NIL 

(Vifi 

Minimum number of industrial units 

5 Units 

(viii) Total investments proposed : 

(Amount in Rupees) 

1,69,00,19,108 

Ox) 

Investment on built up space for 
industrial use 

1,5533,658 


(Amount in Rupess) 

1,60,793,658 

(x) 

Investment on Infrastructure Develop¬ 
ment including investment on built up 
space for industrial use 
(Amount in Rupees) 

(xQ 

Proposed date of commencement of : 

the Industrial Park 

31-3-2006 



-L. 


2 The minimum investment on infrastructure 
development in an Industrial Park shall not be less 
than 50% of the total project cost. In the case of an 
Industrial Park which provides built-up space for 
industrial use, the minimum expenditure on 
infrastructure development including cost of 
construction of industrial space, shall not be less 
than 60% of the total project cost. 

3. Infrastructure development shall include, roads 
(including approach roads), water supply and 
sewerage, common effluent treatment facility, 
telecom network, generation and distribution of 
power, air-conditioning and such other facilities as 
are for common use for industrial activity which are 
identifiable and are provided on commercial terms. 


4. No single unit referred to in column (2) of the Table 
given in sub-paragraph (b) of paragraph 6 of S.O. 
354(E), dated the 1st April, 2002, shall occupy more 
than fifty percent of the allocable industrial area of 
an Industrial Park. For this purpose a unit means any 
separate and distinct entity for the purpose of one 
and more state or Central tax laws. 

5. Necessary approvals, including that for foreign 
direct investment or non-resident Indian investment 
by the Foreign Investment Promotion Board of 
Reserve Bank of India or any authority specified 
under any law for the time being in force, shall be 
taken separately as per the policy and procedures 
in force. 
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[Part II—Sec. 3(H)] 


The tax benefits under Act can be availed of only 
after the number of units indicated in Para l(vii) of 
this Notification, are located in the Industrial Park. 


7. M/s. L&T Infocity Limited, Hyderabad, shall continue 
to operate the Industrial Park during the period in 
which the benefits under clause (jii) of sub-section 
(4) of Section 801A of the Income-tax Act, 1961 are 
to be availed. 

8 . In case the commencement of the Industrial Park is 
delayed by more than one year from the date indicated 
in Para l(xi) of this notification, fresh approval will 
be required under the Industrial Park Scheme, 2002, 
for availing benefits under sub-section 4 (iii) of 
Section 80-1A of the Income Tax Act, 1961. 

9. The approval will be invalid and M/s. L&T Infocity 
Limited, Hyderabad, shall be solely responsible for 
any repercussions of such invalidity, if 

(i) the application on the basis of which the 
approval is accorded by the Central 
Government contains wrong information/ 
misinformation or some material information 
has not been provided in it. 

(ii) it is for the location of the industrial park for 
which approval has already been accorded in 
the name of another undertaking. 

10. In case M/s. L&T Infocity Limited, Hyderabad, 
transfers the operation and maintenance of the 
industrial park (i.e., transfer or undertaking) to 
another undertaking (i.e., the transferee 
undertaking), the transferor and transferee shall 
jointly intimate to the Enterpreneurial Assistance 
Unit of the Secretariat for Industrial Assistance, 
Department of Industrial Policy and Promotion, 
Udyog Bhawan, New Delhi-11 along with a copy 
of the agreement executed between the transferor 
and transeror and transferee undertaking for the 
aforesaid transfer. 

11. The conditions mentioned in this notification as well 
as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which 
benefits under this scheme are to be availed. The 
Central Government may withdraw the above approval 
in case M/s. L&T Infocity Limited, Hyderabad, fails to 
comply with any of the conditions. 


12. Any amendment of the project plan without the 
approval of the Central Government or detection in 
future, or failure on die part of die applicant to disclose 
any material fact, will invalidate the approval of the 
industrial park. 

[Notification No. 246/2007/F. No. 178/79/2007-ITA-I] 
JAGDEEP GOEL, Director (ITA-I) 

^ fSwft, 28 fMdWU, 2007 

(arrant) 

^T.3IT. 2867.-'^% SffaPm, ]%1 ( 1951 

43) (W arfafwr $) m 

80 (4) (iii) SRIKtT TTfWTiT 

yq ^ [ Tft'fcK 1 3T!>ta, 1997 ^ ^ IffaR 

™ 31 rtrtf, 2002 ^ ^Tcft ^ 7T7§*TI 

^>T.31T. 193 (3?) 30 1999 ^ W 1 

1997 3 ifcl WT 31 rtrtf, 2006 

^T. 3TT. 354 (3?) ^ m? T?rtFK, 

^aPr trwrt (3ilsj)Pich 37 k 

SRI ^iklPi* W ttNftt ftffra sk 

h>n'R^h 3rfqr 

Pifais 19 -^ 

7223,^,^1-600008 

uRiciii§ -qJT 15 ? t; 

afcnfisw Pm 3?k YRtf 3?%ffa qifu|*q < 7 * 7 ? "TOW 

^ 03-08-2006 ^ ^ U 15-76-2006-37lf-qfTrg 37 ^ 

^ ftii* 24-01 -2007 ^ U 15-07-2007-3?^ ^ cTFcT 

^ tit*? ^7 ^ 3Tp7ffs?r fij^j? f. 

m, jsti&z, 3#rPm ^ to 80 ? t ^ 
-^RRT (4) ^ (iii) SR?TOTlfoptf ^JTTPTpT^7^]|q; 
^ T§ix (iii) 3?fcfe7 

•qjqf c£ ^»nR*H 3#TT 

(Pmfe),^T^^RTiq^TcT^cn 3?37%cT 
^ -Sraif^cT PKt 7 ^ 7# "3^RT 3wshH 37ft ?tjpe|c1 1? I 


feting 3?Nt dfiHH I A 

Rifni-s) 

1460.001^ 


1 . (i) 3fl^jp|eh wn m 

(ii) yWlfc?d f*?H 

(iii) -^8? 



(iv) <w4*n?rra 


tr gni sfhdifw <w4q>dW ^ ___ 


tr anf 




3T3*RT 


WT 




M 


■q 

'ST 


2^3 

8 

8 

8 


89 

89 

89 


892 

893 

894 


( v ) 

(vii) alldlPw* ^ w i' 1 ^ 

(viii)3R<nfeT^Ti^ (Tlfcl^^) 

Ck) <**"**) 

(X) f^FTO ^ ftfcl alidlPl* 

^R t=^T *ft «llPW f (Xlftl ^ ^) 

(xi) Tit 8 ? ^ 3TTT*I ^ ^?t ^if^d fof 8 ?___ 


f^n 


4\i\ MtflKR , TTPTg^T fedM *fe 3fa 
cfntt^K T??T TR*R «h’tic3kft ^irf-^fTdFT 

TRRt^t afa faygM *toR _ 

99% 

01% 

30 

1138 , 00 , 000 /- 

1138 , 00 , 000 /- 

31-03-2006 


2 . ^rt ^ 

TifcqfaRI W^ 50% I 

^rR <£ fRTT TRH ^Tcn t, ^ Hi*^^f 

^ ^rei, 

fa«rfctfftq ^ ^ 1 

4. ftTOTl 3T&1, 2002 Wit 354 (31) ^Wr? 
6 ^ ^mR7 (TsO 3 fife TTTfrRn ^ ( 2 ) 3 

MRI ^ ^ ^ felt Tit 8 ? to *^ 1*R fm 

^r 50% ^ 3frf%w t^T «ntt?T -=t€¥ i 
ijTfcsnr** ftaft ¥tt$ ** 3qiw? T^ ^ * *$** ^ 
3 T^ ^? VK ^Tp * 3T#3R * tm ^ ^ ^ 
f*R ^IR\ ^ t I 

trto ^ 3?^ sif^rat < 1 ?t^ ^ 
■qRcftnft^f^S? 8 ?^ 

fUftfhk *a HlflWOT ^ *nfa=i t,^^ 

<£ ST^RT SleR^ t^?l ^Rm I 


6. ^ STfaTJ^ ^ ^Tl 1 (vii) 3 fahl^ ^ 

^pi^‘ ^tN # 2 ? 3 ^ ^ ^ ^ aRftPt^R 

3RpfcT "5R ^TH? 3TP<T ^t "?R>^ ^ I 

7 . friM+ti RrtTnis, ^ ^ 3?t«? 

#e? ^i 3 ?^h ^nft v$m l^ra 3^? ^ srmr srftfwr, 

1961 ^^80^^^^?^ ( 4 ) T?t«?#e?^TgS (iii) 
«£ afRptcl W*? 15R ^ i 1 

%11 

3 TOTC 3TftPPPT,1961 ^RT 80 ^T ^^t^T-^TI 4( iii) J 
gfcpfa m T1F<T ^ ^ faR 3f^tte -91^ -q^RT, 2002 ^ 
3R% ^T 3^5R 3TFcT ^RT 31^R VFR I 

9 . -qg arg^r a^r^t^Rni fa^V. y?fe, 

•^n,^ 

(i) 3 H^R fm£ 3TTVR VR «^v W^ 3 ?3 t ^ 

ipn i 1 ’Rra ^w^n w* 

^ZRRF ^j^tt h ^t T l| "ft I 

(ii) ^ ^T Tit 8 ? T^T ^ft ^3 ^ 

3 T ^n)^ l^rt 3P? tw ^ ■qw ^ 

Ht»4l T RI ^ I 


3955 GI/07—3 
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10 . 9R 3RRy|«b?rf 

w) a*l<ilPi+ 3i^R afk srprw ^ 

(3T^3^rMirqgR) ^^TTrraffirsmr’Wrif 
3^ 3H<j=Kl ^Rllru^l -% sicfmdi sfe SffiM 

^ Pl^HlRa eRR ^ 3# ^ TIT*? 3ffefc ' flgfqa i 

tfaH^Ucidi U$Ud,l ^ TT^T ^ ^ | 

11 . ?77 

RTSft 2002 *n1h*i ^T TRfF ^T 3PJWR '377 3Tcrf*f ~£ 
^ITB f^IT - 3fPTT ^Tl%R fatH<=A T^frr 3TcPfrT WR 

W<T %q; ^ f | tU<=hK <dM^4d 3T3*fe ^ ^FR7 ^ 
FRTcft t ^7T7f fawte fafq^, ^=T i %7Tt *ft ?fif e£ 
3^TT^R 3 3t7TR^T TFeTT t I 

12. 7R3R7 ^ 3T^rR 7T ^ f^RI TTl'il'+d ^RR if 

tRRH RRT ^ft 7T?Tt*RT 3TKRT irf^q ^ tr\ i-pHT 3T«1^T 
R 5 ^ <T«T ^T <}<^{[<M 3TR^T ^T 3TRRRT T^T, 

Tfta #37 # #) «rt ^7]j | 

[37fa^FTT7T. 248/2007m 77. 178/90/2007-3TTTF.fT.-|] 

RRIcT, fq^Vleb (37T.^T.fq. I) 

New Delhi, the 28th September, 2007 
(INCOME-TAX) 

S.O. 2867.—Whereas the Central Government in 
exercise of the powers conferred by clause (iii) of sub¬ 
section (4) of Section 80-1A of the Income-Tax, 1961 (43 of 


1961), (hereinafter referred to as the said Act), has framed 
and notified a scheme for industrial park, by the 
notifications of the Government of India in the Ministry of 
Commerce and Industry (Department of Industrial Policy 
and Promotion) vide number S.O. 193(E), dated the 
30th March, 1999, for the period beginning on the 1st day 
of April, 1997 and ending on the 31 st day of March, 2002 
and vide number S.O. 354(E) dated the 1st day of April, 
2002, for the period beginning on the 1 st day of April, 1997 
and ending on the 31st day of March, 2006; 

And whereas M/s. State Industries Promotion 
Corporation of Tamil Nadu Limited (SIPCOT), having 
registered office at 19-A, Rukmani Lakshmipathy Road, 
Post Box. No. 7223, Egmore, Chennai-600008, is developing 
a Growth Center at Oragadam Growth Center, 
Sriperumpudur Taluk, District-Kancheepuram, Tamil Nadu; 

And whereas the Central Government has approved 
the said Growth Center vide Ministry of Commerce and 
Industry letter No. 15/76/2005-IP&ID dated 3-8-2006 
(amended vide letter No. 15/7/2007-ID dated 24-1-2007) 
subject to the terms and conditions mentioed in the annexure 
to this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of sub-section (4) of Section 80-IA of the 
said Act, the Central Government hereby notifies the 
undertaking, being developed and being maintained and 
operated by M/s. State Industries Promotion Corporation 
of Tamil Nadu Limited (SIPCOT), Chennai, as an industrial 
park for the purposes of the said clause (iii). 


ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up of a Growth 
Centre by M/s. SIPCOT Ltd., Chennai. 

1 . (i) Name of the Industrial Undertaking : SIPCOT Limited (State Industries Promotion Corporation of 

Tamil Nadu Limited 

(") Pr °P° sed locatlon : Oragadam Gfowth Center, Sriperumpudur Taluk, District- 

Kancheepuram, Tamil Nadu 

(iii) Area of Growth Center ; 1460.00 Acres 



(iv) Proposed activities 


— 





Nature of Industrial activity with NIC Code 



NIC Code 



Description 

SI. No. Section 

Division 

Group 

Class 


A 

2&3 

'— 

— 

— 

Manufacturing 

B 

8 

89 

892 

-- 

Data processing, software development and 
consultancy Services. 

C 

8 

89 

893 

— 

Business and management consultancy 
activities. 

D 

8 

89 

894 

— 

Architectural and engineering and other 
technical consultancy activities. 

E 

8 

89 

895 

— 

Technical testing and analysis services. 
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(v) Percentage of allocable area earmarked for Industrial use : 99% 

(vi) Percentage ofallocable area earmarked for commercial use 01% 

(vii) Minimum number of industrial units : 30 Units 

(viii) Total investments proposed (Amount in Rupees) : 11,38,00,000/- 

(ix) Investment on built up space for Industrial use (Amount in Rupess) Nil 

(x) Investment on Infrastructure Development including investment : 11,38,00,000/- 

on built up space for industrial use (Amount in Rupees) 

(xO Proposed date of commencement of the Growth Center : 31-3-2006 


2 The minimum investment on infrastructure 
development in a Growth Center shall not be less 
than 50% of the total project cost. In the case of a 
Growth Center which provides built-up space for 
industrial use, the minimum expendiuture on 
infrastructure development including cost of 
construction of industrial space, shall not be less 
than 60% of the total project cost. 

3. Infrastructure development shall include, roads 
(including approach roads), water supply and 
sewerage, common effluent treatment facility, 
telecom network, generation and distribution of 
power, air-conditioning and such other facilities as 
are for common use for industrial activity which are 
identifiable and are provided on commercial terms. 

4. No single unit referred to in column (2) of the Table 
given in sub-paragraph (b) of paragraph 6 of S.O. 
354(E), dated the 1 st April, 2002, shall occupy more 
than fifty per cent of the allocable industrial area of a 
Growth Center. For this purpose a unit means any 
separate and distinct entity for the purpose of one 
and more State or Central tax laws. 

5. Necessary approvals, including that for foreign direct 
investment or non-resident Indian investment by the 
Foreign Investment Promotion Board of Reserve Bank 
of India or any authority specified under any law for 
the time being in force, shall be taken separately as 
per the policy and procedures in force. 

6 . The tax benefits under Act can be availed of only 
after the number of units indicated in Para 1 (vii) of 
this Notification, are located in the Growth Center. 

7. M/s. SIPCOT Ltd., Chennai, shall continue to operate 
the Growth Center during the period in which the 
benefits under clause (iii) of sub-section (4) of Section 
80IA of the Income-tax Act, 1961 are to be availed. 

8 . In case the commencement of the Growth Centre is 
delayed by more than one year from the date indicated 
in Para' l(xi) of this notification, fresh approval will 
be required under the Industrial Park Scheme, 2002, 


for availing benefits under sub-section 4(iii) of 
Section 80 IA of the Income Tax Act, 1961. 

9. The approval will be invalid and M/s. SIPCOT Ltd., 
Chennai, shall be solely responsible for any 
repercussions of such invalidity, if— 

(SO the application on the basis of which the 
approval is accorded by the Central 
Government contains wrong information/ 
misinformation or some material information 
has not been provided in it. 

(if) it is for the location of the Growth Center for 
which approval has already been accorded in 
the name of another undertaking. 

10. In case M/s. SIPCOT Ltd., Chennai, transfers the 
operation and maintenance of the Growth Center 
(i.e., transfer undertaking) to another undertaking 
(i.e., the transferee undertaking), the transferor and 
transferee shall jointly intimate to the Entrepreneurial 
Assistance Unit of the Secretariat for Industrial 
Assistance, Department of Industrial Policy and 
Promotion, Udyog Bhawan, New Delhi-11 along with 
a copy of the agreement executed between the 
transferor and transferee undertaking for the 
aforesaid transfer. 

11. The conditions mentioned in this notification as well 
as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which 
benefits under this scheme are to be availed. The 
Central Government may withdraw the above approval 
in case M/s. SIPCOT Ltd., Chennai, fails to comply 
with any of the conditions. 

12. Any amendment of the project plan without the 
approval of the Central Government or detection in 
future, or failure on the part of the applicant to disclose 
any material fact, will invalidate the approval of the 
Growth Centre. 

[Notification No. 248/2007/F. No. 178/90/2007-ITA-I] 
JAGDEEP GOEL, Director (ITA-1) 
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(farfal f^TRT ) 

T 1 25 fTTFKR, 2007 

W.3TT. 2868.—THiftTF FiN ifF FfaffFT, 1976 
(1976FT21) Ft FT 29 Ft FT-FTT (2) ^755 (15) FT 
3T^rT VlfddiT FT 3PTPT Flf TTTFTT, TPffa fF 

3TFfR=F ^F FTcT:, $dlSMK ifF i WT?f FT*£, ffiit 
TURN FF, TIFT F!4fd4, ^ ^ ^ ^ FfaiFT 
i«itfad Fpt ^ %t PdHPcdftsId ffFT FTlit t :— 

1. if^TF ft 3^r 3jmr.-( i) ft fNiif FT HR 
ffiit iffa TURN ^F (itf ^ SlfaiTH) fWT, 2007 ftF I 
(2) i WFlfi TTFT5 3 HFWd Ft cTKtF i cTT^fti I 

2. RPNlTF.-RT fmf i', FT RFfF i^i i FFTI 
sfiTm t ft, 

F. ,l ^fiFT’’i3Tlif7TF JIIH) u I Vf 3TfafWT, 1976 
(1976 FT 21) 3Tf^t | 

15. “iF”i 3Tf«T^T t f^oft sHfaTJFTfafEfn 

F Wt sfk Rff i», it FT IWTf 3 3PJFT t 3?k 

'qR^rrftfd Tff t fFRj srfafiFT if nftRilFT t 5ft 3T*f t, it 
Tf£ STfaffFT if i I 

3. itf ^ 3ifiiyiHP Ft -4Hdn M if 

itf FR i FR W 3 tW?H fit ik FT fiRlft i'FRi 
FH y*t> Ffi^^id 5 Vii I 

( WWlchTUl 1 :-4HHlR<rM ^ M ^ IpR, 3m Ft 
3TfalJFTT Ft Ftl5 i 31 P4RHT cTF sfoTR^RTC 1 
Freii 31 <TF Rif F^t I) 

( WVlcMU! 2 ;—-HHlAcdH ^ M ^ RlR, itf TIciF 
ft RT?' 3TR5T TR=f) iFit RFT if 1JF 3 #|^m RitfFT =b^ll I) 

4. 3Tfll^VIHl FT i4t'4H.~3Tfai?liTFT iiTFT 3T?R3T 

ft IV)<m 'Jii^n i 

5. 3Tfyt?R it wr.-itf ii stMft RiN eRfa 

ttrWt iir N <*>Nidq i' 3TRF ftr-rtr N iFit ii 
3PR WT F Ni, fiiitf faPdP^d ^ 1 

6. 3lfai?Hf Ft 7JERT cTF FHF T Ft Tjit.- 

(l) itiis-3T?i^ ^tWtpt^t w vm 31 ^ 
W\ tVfdfvdd tor -mju i ( 2 ) ^ 3rfVi?PT ^ %tr 

yrA«t> P'l^i'h diOisi "i '^n^K u id: '^'M "i 

4^5 Rt H5<rl ^M( Vt ^TTTpft 3^7 Pi^l^ w tj^tt 
TTTV' 'gTTT FT Pd fid PdPdR^i ^ F i^t ^IlM.'fi I (3) 
3lfWR i Rtt ^ %7 TOTTfVcT FTMT TFT 

^FTT F TTT&T ft MP^lfdd Ft ^mrxft I (4) TTT FTWK ^ 
■fe^FT fFTF 3TfWPT ^cTFTT Fn t, Ft^ 3?F FTTdR 
3Tftli?FT ^ 3TKTST T^TT TTf^TcT Pd^lFl Ft ^TOTT Ft 
fl^HPd ^ fFTT cR RF Hff IFF Ftpn FR RF fF TR 
FRRR Vt Ft i’ 3TFST Ft T^F TW FT PdP<sJcl 7JFTT Hff V 


1 (5) ^rfiitf FT TTTTTcT ^dHI STRFTFft 

eft 3T?iF fd^lF Ft FR ^ FR TfTT fFT ^ 7JFTT ft Fipft I 

7. ^tf FT feftF 3 tf^ R . -( 1) 3TgT3TF13PfrFT 
^ %r FR ^ FR FT fT^IF)' ^ RFT 3TFT fti F ftf F 
arfiiFT ^mpn i (2 ) ^tt rft i ft 3iitFT f tcR© 
ftn, RtR Rp srfaiFT '^ni Ft ari^T Ft t i (3) 

3tfF&H 'RFT 3TM ftt Ft cTRtn ^ ^FtTT fF ^ fteTT ft 
^TTFFpn 1 

8 . 3Tfa$?H ^ FPjR.-itf ^ STfN^R ^ %Ti 

<1°!^ Ft ^T ViSHi ^ V&> (api^ F FT Ft, ‘^Tli 'i 

^ft 3 tRf ft, fift : 

^TFT^TT StRfWT Ft FTT 14 Ft TR-FTT (4) ^ 

^ ftt^t Ft^ R^if itf ^ i’ RFT-RFf 

i’ '•FT ejti i’ F«TF FT if i’ 3m*f ft, FT FFjR #T Ft 

ftit i 

9. F J pffl t ft% it ftf a ifiwtv i H f wh- 

■qff itf f srfaiFT, Fop t fti it ftft Tff ft ttf ft 
it 3iii^pT 3TFt Bmie if Tit Rt, Trft ftft ni trr ^ 
fm, 3W1 -qfi F fF Fi#TF 3TFFRT fF ft, ft TTTF 

If, it ir^rfiF ’St^f^t If t ft, Tit trri 3rtr Tit 

WR ^ RF: T*rfF ft FFT : 

Fli FT ¥lfl T ftf ^ FTFT "^rfF StTfRh if 
Ft^ RRlF ST^TfiF TFT ft, FT TfHT^T RTTT FTtT3 
TTF ^ Rip 3Tfii7R T«TfF ft, TTRt ^ TTT Rf?TF 
Ft F TJFTT iim fF d u l^[d *T ftf i FTTF TTT 
Fftra Ft ^ii?H Ff i 

10. ■qf^TITF -gRT FTTFT.—(1 ) rR 3TCCRT 
Wni it ttR ^ttt Rrfw Firif f t^tsi Fci m itf 
■gTTT tip Fi dlrl FTTtFT Ft, FFTit ^ dR-dledd FT RfTTFt 
(FTTT ^ 4T5T "F Rf^TFt i tiF) Ft fdR'xi fFTT F TTFeTT 
t I (2) Ft^ it FTTFT Rfi TR-TdPFM (1) ^ idid 
HpTdlP^d 1FTT FTTft 4 tF Pd^l+T ^ ^TeT FT ^IHtPF 

Iff f "^f ft, fFfti fR Rft 1ft ■ff i "^it 

3TFR3TFit 4 t 3TTF5FTt fWl RPTt FTTFT i' 

TnftF Rf?TFt ^ d^Md FT RRIfFT iFTT FIT ft I (3) 
M^RIedd FT Hlftd Ftf HlHcrll itf FT TTT dlO<SI Ft Mlf<d 
Iff FIT RTF F^F fTR-FTfe Ft TTT nwi F 3TfiR 
FF^RFdt f fTFF iFR ft I (4) Rff Ft^ MIHedI Hp<-dlPcdd 
Iff ff f it ttt rItf^r mR^um i -nit ffiFFt Ft " 
tttjIf Iff Ftpri 1 ( 5 ) fftf rItf^pt ft tFit 3 tr 

f Ifti ft Trit Riit Ft stfqdis i Rr md i - 

TFT Ftpn I 

11 . FRFT^3Tfi^F.-( 1 ) (F) itf ^ FRiFTf 
^ Flifit Ft ■JTTFT (If f RTi RTF WF^FT%d 'JTTTF 
FFFFT) i'TTF FFT I (15) FT%d ^TTTF F R 
FTTfFlfcT, 3TGT^T 3TFF Pd^lF, tFFfi 3TWFT Ft 3TSWF 
Ft ft, FT 3FJ^P(d F FTFSjftcT IFF Ft^TT cTF iit "ReTF 
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^ 3Fif«r^^ ^ srf^Fi ^ 

Uttar *rcft \ (-2) ^ ^ **fVf 

TTTgRt Mwtf rv ^T^rT TJffaT TR$<F ™ ^ 

*m£ft i ( 3 ) ^ wra¥ ^ ‘•^i^ sro to; 

1^1 ^TOTTT 3?K -aF^rT y ^jf! 

^ntnft i (4) urt* srtoftH ot OT*qn ^ 
grfq^B * TOT ^TTOTTT I (5) 3lfa**H * ^ 
ftqrff ^ ^ 3qflR ^ ^ 

ippfaTli 

[tfU. u 12/6/2006-3TR3n^t (1) ] 

t^[.'^. Mcr^Wl, 3RT «fri3 

(Department of Financial Services) 

New Delhi, the 25th September 2007 
^S.0.2868.—In exercise of the powers conferred by 
clause (b) of sub-section (2) of section 29 of the Regiona 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Allahabad Bank hereby makes the following 
rules for convening Board Meetings of Tnvem Kshetnya 
Gramin Bank, Head Office, Orai, namely: 

1 Short title and commencement.—(1) These 
rules may be called the Triveni Kshetriya Gramin Bank 
(Meetings of Board) Rules, 2007. (2)They shall come into 
force on the date of their publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires, 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 


b. “Bank” means the Triveni Kshetriya Gramin 
Bank. 

c Words and expressions used herein and not de¬ 
fined but defined in the Act shall have the mean¬ 
ings, respectively assigned to them in the Act. 

3 Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1For the year of amalgamation, the Brat year 
may be reckoned from the date of notification to 31 st De¬ 
cember and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereo .) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5 Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Triveni Kshetnya 
Gramin Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 

6 . Notice of meeting and list of business. (1) The 
Chairman shall decide the time and place ofevery meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 


Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of busi¬ 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be trans¬ 
acted at a meeting of the Board except with die consent of 
the Chairman of the meeting and a majority of the directors 
present, unless one week’s notice of such business has 
been given in writing to the Chairman. (5) Where it is neces- 
sary to call an urgent meeting of the Board, a notice of not 
less than seven days shall be given to each director. 

7 . Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 

four directors. (2) The requisition shsllstate thepur^ise 
for which the meeting is required to be called. (3) The meet 
.ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8 . Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one-third of the total number ot 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section (4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9 Adjournment of meeting for want of quorum.— 

If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in t a 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule (1) and approved by 
such number of directors as are necessary to constitute 
quorum, for a meeting of the Board who have recorded 
their views in writing shall be as effectual and binding as i 
such business were decided by the majority of the direc¬ 
tors present at a meeting. (3) A business passed by cir ^‘ 
lation shall be deemed to be a business passed by the 
Board on the date it was signed by the last signatory to the 
business. (4) If a business is circulated, the result ot the 
circulation shall be communicated to all the directors. (5) 
All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

II. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialled or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of eac£ 
meeting of such book shall be dated. (2) Copies of such 
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minutes shall be forwarded to each director as soon as 
possible after evei? meeting. (3) When a business is tram- 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12/6/2006-RRB(l)] 
M. K. MALHOTRA, Under Secy. 

^ 25 fricIWt, 2007 

2869.—TTPTWt 1976 

(! 9 76 J>T2 1) ^VR129^t^7-tIRT(2)^^(^) SRI 
FTT FFfr ^ TTTFTT, TT^q ^ 

^ ^ WTTf FRF>, 

^ ^ tnir fnHfdRsfd Tm FFRt t ; — 

* w^r-C i) TimhTfttfr 

^Nft <£2007 Ftor i ( 2 ) i 
trff i toivu 3 i 

2 . Fft Wim—IF fFFFf' t¥, ■5R FFT H 7 ^ 3 3 pq$qr 
f fP 


f^rffcRT fqPif^ f^ ft H Fntpft j 
(3) aifofciF HHuHliHi smH ftttftt it 
^ ^ F>t ^i^il i ( 4 ) sq 

^ ftqR Hyi 3rf*7^R ^RTT FFf F7^ 3RF FTTTFTT 
3Tf^R ^ ^ ^ 

^ ^ w m Fsf Hm -sfTT^rr m H ^ 

1 ^ 3TRHT ^TFTT 3TTF7FFTFf 

wturil4. , 

7. ^ g>T fajta 3rfWvH-( I) 31SW iiglaH 
^ ftp? t?w 3 sro ftt^vi+T 3 imnrw 97 ^ tm 
w 1 ( 2 ) imi a ** jpfrsrc rm 
wn, %i? sifo^R ^ ^ f , (3) 

sifWw imi sra ^ 3 ^ ^ ^ ^ 

leTRl I 

8 ; ^ i arfo&iF <£ f^r 

wjf^ it im ^ tr^ ^ 

^ arfffeRT : 

^1^STfqfpR^ IRJ 14 ^t^-tTRT ( 4 ) ^ 
it ^ i srftt^R f^R-f^f 

i'mifii 3T8rt t, wjp #r it 

i 


4< ^#m M ^3TT^T^in^^3Tf#Rqj976 
(1976 ^121) arf^cri I 

^f. u ^%” ^ 3 ?R^cT i cioiA e-Hfa tirN «Nt i 

rr. 3^ ^ i , ^ f?rqRf ^ f 3^ 

^TfrmffercT ^ f* aqfVf^qR Rfr^rtw t* 3r«f 

^ 3rfvRm 3 i i 

. 3. ^ 3Tfsr%mf ^ ^TcR ^ -$ 

^TT TR7 3Tf^FT #TT I 

(w&lchtui i i£ rtf i fi^i t ^ 

nidisi ^ 3i <rt 3th ^ I 

^ 31 CRT l) 

(tH°c1e*3<u| 2 :-^hiA<tH ^ ^ ^ f^pi ) 

m 3t«RT -3Ui W1 ■$ XRT 3?fM?H l) 

4. 3Tfa^YH7 Wl'Jtl—^T trT^FT 3TKT3T 
SKF Rhqf W^TJ j 

\ ^ it 3?Rl4^M cT^'4-i, ^3fpq 

tjr^t ^ i ^ i 3t«t^t mt-mt i Hi ^ 

-3^ 'wft "qr '?Tl > f%rPrf^cT i 

6. 3TfST^mV TprTTT TT^TT ^tJTWR i\ 
^ i Sr^T 3 ?Rj 4?H ^tT RTR 73qp 
gHT Hm OTTT37TT | (2) ^ i 3tf^n i %17 

M ^ eh ^^ ,eh ^ TfTfte ^ W-nTTR: 

W f^T W T^BRT i ^ITTrft 3^ f^R7 ^ TJ^tT 


9. ^ i ^liu( 3Tf?J%H ^T 

^ ^ wp ^ H i i ^F7 i i 

3tRi%r 3RR wm 'zi f^r, -si vm vi tm i Hi, 
^ ^ ^ ^ 3T^m far FT, sqi; 3R^ 

^ 3<qct)|^i f^f ^ Ft ( '3T?t TTCr 3^7 T^TR 

^ 'fcnr T^cf: 7«tRm i ^rnrrjr : 

TJWfi THi cBKR Wf^TcT 3dV^H i 
^ Hm: TFT i, ^FT 3T«T51 f^TTT FR Hi 

^ ^ 3#4%H WfhcT Fl, ^ ' 3 TT 

^ ^ Wjri ^ H i ^KiiT 

i\ 3Tfa%H TFf ^3TT | 

io. TTfrsnm ^rt ^r^tt.~(i) ^ 3 ?^ %tt 
i i mi 3 RT HHz wnf ^t ^ ^ 

^KT f^ ^3fR ^>k 1 mK ^71, ^tTT^’ ^ fR^TcR ^KT f H^ l chT 
('TO i ^tift fit ^ Rrt) i\ Trf^R t%RTT3Tr -ff^j 

t I ( 2 )^^^rmt^^- 1 WT(l) 

I^TT trt Ft 3^T HHii i-m 

^jt it, HU srH ftRR im& Hi i, mt vrm\ 

3nr ^iq n&chid Flm -qpft ^RT WM\{ 3TRq%R 

i ^TcT ?RT %f¥r^T f^RTT Tpn Fl j ( 3 ) Trf^r^ 
3RT Flfcr iti RRRT «ft^ £RT ^TT FRfe it Flfel t^RTT W 
^ ^ttttttt f^r mtm it rtr^ ft srfoF mnsmi ^ 
^TTf^Ff I 

^ ^ "Tf^TeR FftRIF 3 TTRT f%mt i TRjf^T RFFT 
^nnni( 5) ^PRtf i Fft^RH FRT Hi 3TFT FT %TTTnT 

Trdt HH arfF^ i %f mi f rft ftffj i 
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11 . 4 >KIU ^ 3lfa&GT-(l) (V) ^ 

^ ^F^rif ^ ^RF^f Ofa 5 # <*\^ 

■j^^r-sn^n) ^'w^miTn i (^r) *>\M* 

Tjtg, qq l fcg Tft, 33T«WI ^ 37f«l^H ^ 

ST^T^n SRT 37TOSlfoT ~m s«u<uRd Rt>«d ^ 

T^ 3 ^77 Stfa^TH +l4«llft4f ^ ^ 

3ff?m ^ 1 R cTrtm TTcft I (2) 3R^» 3Tfa$?H ^ 

^t#<T ^ 4>i4«fri yfci*7i yc4^> Ih^iof* ^ 

^sjt I (3) ^ ^FRSR ^RFSlf ^ mR^i^r srt 

f^TTl -JI^R f^rii RTT <*,|<.qrt ^ 3 TRh^Q ^ 3RZ^1 

5 RT *RTT$TfR7 ftF*7T WJ7TT 3th 'JRFF 3 ***& yfafe 

^nrnit i ( 4 ) 3r^f 3tM?h -jfe ^ fcnt 

3 R^ 3 Tf^ 7 B 3 W ^fTCrm 1(5) STfa^H ~£ ^ 'M^ti 
^ fipRtf ^ 3W7f SFJRR T7# ^1^, 4 aiMeiRsKI 
+|4*«M ^ "RT^T I 

[Ilf, 12/6/2006-3TR37R5ft (2)] 
TTR. «£. TT^fT, 37*R #J*7 

New Delhi, the 25th September 2007 

S.0.2869.—In exercise of the powers conferred by 
clause (b) of sub-section (2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
Bank namely Allahabad Bank hereby makes the following 
rules for convening Board Meetings of Lucknow Kshetriya 
Gramin Bank, Head Office, Sitapur, namely: 

1 . Short title and commencement.—(1) These 
rules may be called the Lucknow Kshetriya Gramin Bank 
(Meetings of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires, 

a. ‘‘Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Lucknow Kshetriya Gramin 
Bank. 

c. Words and expressions used herein and not de¬ 
fined but defined in the Act shall have the mean¬ 
ings, respectively assigned to them in the Act 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:—For the year of amalgamation, the first 
year may be reckoned from the date of notification to 31 st 
December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2:—For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue* of the meetings.—The meetings of the 
Board shallbe held at the head office of the Lucknow Kshetriya 
Gramin Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 


6. Notice of meeting and list of business. —( 1 ) The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of business 
proposed to be transacted at the meeting shall be circulated 
along with the notice. (4) No business, other than that for 
which the meeting was convened shall be transacted at a 
meeting of the Board except with the consent of the Chair¬ 
man of the meeting and a majority of the directors present, 
unless one week’s notice of such business has been given 
in writing to the Chairman. (5) Where it is necessary to call 
an urgent meeting of the Board, a notice of not less than 
seven days shall be given to each director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8 . Quorum for a meeting—A quorum for a meet¬ 
ing of the Board shall be one-third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section (4) of section 14 of the Act, any director is' 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjourment of meeting for want of quorum.—If 
a meeting of the Board could not be held for want of quorum, 
then the meeting shall automatically stand adjourned till the 
same day in the next week, at the same time and place or if 
that day is a public holiday, till the next succeeding day 
which is not a public holiday, at the same time and place : 

Provided that where a director is not present at a 
meeting adj oumed for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum, 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule ( 1 ) and approved by 
such number of directors as are necessary to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be as effectual and binding as if such 
business were decided by the majority of the directors 
present at a meeting. (3) A business passed by circulation 
shall be deemed to be a business passed by the Board on 
the date it was signed by the last signatory to the busi¬ 
ness. (4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. (5) All 
decisions on a question arrived at by circulation of papers 
shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
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Minutes Book shall be initialled or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3)When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12 16/ 2006-RRB(2)] 
M. K. MALHOTRA, Under Secy. 

k Rferfi, 25 fanwK, 2007 

^T.3TT. 2870.—iTlM>| IkkVfWT, 1976 
(1976^121) kqRT29kTq-qRT(2)kk^(73)£RT 
KtT TTfkk «FT 3RtW kkfa «<4>K, 3flr 

RRB:, 3TTUT kfT k WT?f qFRk, k?FT k 4 1 cl (I 

3k,^kk^k 

k Rut, Riqn ®Rld1 i? 

1. TfflRWl BRT kr TJ7TR.—(1) RTR 

ktPT Tfrmft URTNi ^7 (kg k 2007 

kRT t 

(2) 3 RFTFft WB R k Flfk k I 

2. JTftvm—TT twrf k, ^ fk k SRjsfl 

akfsra ^ k, 

“3rfkkR”k yi^Rii* iiik^ 3k kkkR, 1976 
(1976 21) kkdt t 

‘ ‘ 3k’ * k 3 ?Mct 3 kkRrft uRfN3k i 

R. ^ ?rk' kk kf k, k fkk k 3f^r t kk 
Mft'HifMd Rk f fkg arfafkRi k RftRifki t ^k ark i, k 

srfkwr k i i 

3. kg k arftt^TFtf kt WIT.—-TT^T ^ k 

kgk RR?k W kk kk^T fcTRlk k'^Frk 

*hH 3irfkk?B kFT 1 

( 1 k ^4 k #TTT, 3t«TR 

Srfkj^TT kt cTKk^ k 31 F3F kk'SRk k 

1 ^FRt k 31 P\’H*" a H d«h Hl4 <^1^4 I) 

(7Wt^T<TT 2 :—k spf k kg 3JckF 
kw smTTs^kfkkt RFiki^ I) 

4. VinV , g>T k%3R.—37kk7lk^kk3R 3FR3T 
urt tai ^ngin i 

5. 3tfij$7R^TSrR—■kgk3Tfak^kfF4%FRt 

Tikkr % k gtsR k arm-w k fkk kk 
3F? I 


6 . atfa^nY -^jert h«tt ?mm ^ 

( 1 ) ^ 3Tf^?B ^>T 7TF1 gk 'WFT ^RT 

T^PiRf-qci fwn *mjj\ I (2) ^ TJr% 

fH^^i-=h arfa^TFT TTTfte k ttt^rwt: 
f^i ^ ark fr4?i4> *n\ w 

IRT W tRfw R ksft ■STTRifl | ( 3 ) 

3rfR^7R k - "srk ^ iTTR y-wifqn RTRRR TJRt ^FT 

7JRRT ^ 7TTO ^ hR^iIcki R»t ^il^O 1 (4) RTRRR ^ 

felR 3kkk?FT g^TRTT RRT t, 3RR RTRRR 

3tfak?H ^ cT*TT -3Rft«RT 

«5hRi ^ iRRT (R ^ fwn ^ntRlT ^ 

RTRRR Rk k 3JEZJSJ Rrl TR? HKU6 R»t tHRad ^cJdl ^ 

I (5) RfRkkfR»T 3HRFT aftfkk?Hgc!RT 3IR?RcFft 
kt 13RkR7 fr^lR? RF k RF fRR gk RJRFH Rt ■SITRRt I 

7. Mm ajfakypf.—( i ) ^ 

^ rtr k rtr rr Ih^i+T k rr rtr 'sft kte RTi 
3RfRk?H 1 ( 2 ) TR RRT k RRkH RTT 

#n, krg 3rfkk?B genk Rft Rf f i ( 3 ) 

3kkk?H rft wr kk Rk Rik^ k f^r ^ kkR f\ 

gci(4l 'Jii^il I 

8 . arfkkvH Rk R«np.—^ akkk?H ^ %i 
wip Ri^T Rk ^rk^iT fkr^ Ri'RR^t, fRkk 
Tk 3ifkRr ikft : . 

'^TFf arktkRR w\ rrt 14 ^t^r-RRi ( 4 ) ^ 

'k k^ kikTTRr k 3kkk?FT k fkRR-fkrk 
k RRrkkk mm R?rklk k, Rk wp #r kt 
kk 1 

9. Wff R kk k RJTTRT 3Tfkk?R RJT TO- 
kk k^ rtt akkkTH, wp r kk k rfft Rkf k k 
k arftk^B 3Rik FFate k tj# fki, 'nkl rth ttr rrr k 

s\m\ k^ rf fkr Rikkwr fkf k, k ^rrk 
3Fik fkr, kTnkkk^ sR^mfkr^k,^ RRR 
wr k fkg ^rfhcT k : 

RTTk ^Tk M«lp R kk k RTRFT R*km k 

k^ Ri^i=n 3?gqft*RT tft k, Rk k 

3Tfkk?F Fkkr k, Tj^k ^ fH^i+ k rf 
kkn fk wp r kk k rtrb kte k kRkrr kf 
gsn | 

10. k^ETTFR "5TTT ^TBTT.—(1) k^ 3T£2T^ kn 
Tk?i k k ^rak gm fkTTB RiRk 4<rtrl<st Rk k^ 
Irt fkg *rk Rik «f»ik«4K k, Rwk' k ktRRrr ^rt 1 k?Tk 
( RRcf k RTF7 TT7 Rf^ik k fRB) k Rife fkTT m RRkTT 

1 1 ( 2 ) kf kRTRRRt^fk^R-fkRr ( 1 ) kskkkrkBR 
fkn rrt k kk tk^Tk k ritrct irt ^rgkfk fkn in 
IfET k, tkkk ark tk^R kr^s fk; k, ’3k ^btr wk 
kr 3TTO^Rt kRf RTk ^RT RJRRR 3kk?H ^ '3kkFT 
fk?Tk' k ^RcT ^RT fqRR-qci fkRT RRT k I (3 ) MR-dleH 
^RT kk k^ RRTBT k^ ^RT ^R kfe k Rlfk fkF RRT 
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■*7HI ^nt^TT fam fllfrtg ^ ^TT T fFf^ ^ 3rf?R TOTWKlf 
i TOISTT fatj *f I (4) ^ RTTO MRrilfdd fm\ 
-am $ <4 ^ mR^kth <iR u iih ^ TT*ft Pi^i+T ^ Trejfad 

farm *ITW I (5) ^ mR^rr 5RT farft TO ^ 

frrofaf ^ ^ m3 3tRf&r 4‘ 

~m ^n i 

ll. TBmrn^^^s.— (l) W 
4> ^hl^Tll ^f»t JJKldA (ftf# §tl4 §*l4j c fil4 ( 3U 
TO wjjw) 3 mi ^tt i csr) <w%a st ^3, 

wRsiRi, 3T^ arom fartf srfa^H 

s), 5 rt ansrcrfrd ^r Iro ^tt ^Rt ^<rt 
3rfa$*H ^ 4 >i4«iiM ^ 3tRt^t ^ afRm ^3^ 
srfter ^ i (2) wfo sfttfm ^ TmrfR ^ 
TORf ■*T«TRrfr5T 4il4^d ^ TtRprf TIc4^ 3^3 

■Silent I (3) ^T ^ TOSIT TO^ff ^ iRrifrH 5TTTfar* 
4t TOT f4nj; ^ +K4H ^ sifter 3 srs^ 5m 
SWIHlRfl f%*TT *liq.Ml 3?R =t>f4cjTi jj*u°h 4f *3TOt afatW ^ 
■mrft 1 (4) yt4<?) 3 tRi4?h ^st <*>i4^ti ^jfe 4> R14 sft^ 
STRr^TR 3 WT "SflpTn I (5) 3Tfa47R ^ 3 W'JU Td 
fn^nT ^ '3TOTf ^ 37^TTR ^TTTTTt, -4 STfafafifcT 
+l4^lW 4> TTT^T Sf4 I 

[m-tf. 12/6/2006-3TR3TR4t (3)] 

t^. Hcstai, 3^rr Tif^ 

1 New Delhi, the 25th September, 2007 

s. 0 . 2870 .— In exercise of the powers conferred by 
clause (b) of sub-section (2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Andhra Bank hereby makes the following 
rules for convening Board Meetings of Chaitanya Godavari 
Grameena Bank, Head Office, Guntur, namely:— 

1. Short title and commencement.—(1) These 
rules may be called the Chaitanya Godavari Grameena Bank 
(Meetings of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Chaitanya Godavari 
Grameena Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the mean¬ 
ings, respectively assigned to them in the Act. 

3. Minimum number of meetings of the Board.— 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:- For the year of amalgamation, thd first 
year may be reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1 st January to 31 st December.) 


(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Chaitanya 
Godavari Grameena Bank or at such other place in the local 
limits within which the bank operates, as the Board may 
decide. 

6 . Notice of meeting and list of business.—(1) The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of busi¬ 
ness, proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the con¬ 
sent of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where it 
is necessary to call an urgent meeting of the Board, a notice 
of not less than seven days shall be given to each director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8 . Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 

# Provided that where by reason of the provision of 
sub-section (4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—^ 1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule (1) and approved by 
such number of directors as are necessary to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be as effectual and binding as if such 
business were decided by the majority of the directors 
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present at a meeting. (3) A business passed by circulation 
shall be deemed to be a business passed by the Board on 
the date it was signed by the last signatory to the 
business. (4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. 
(5) All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—<1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each 
meeting shall be placed before the next meeting for confir¬ 
mation. (5) The minutes of meetings kept in accordance 
with the provisions of these rules shall be evidence of 
proceedings recorded therein. 

[F. No. 12/6/2006-RRB(3)] 
M. K. MALHOTRA, Under Secy. 

9f tftrcft, 25 tar, 2007 

99.3tr. 2871.—iiiftH srftftwi, 1976 
(19769921) 9ft 9T7T 29 9ft^9~9T7T (2) 9t7sfe (79)^171 
9^9 TThFFTf 99 wM 9T7ft eTtr 717997, TFftfa 3lk 
yiql^cb 3TFF #59T ^ 97mt 9pft, STTqfacf 

977ft ^ fair PfHfcffed fFTJ? 99T9t f 

V 

1. 3ftr w*r.-( i) 59 twit 99 9m 
sirafaf umW (ftft ^ srfu^FT) fwr, 2007 fthn 1 

(2) ft 71799ft 71999 ft’ 999* M 9ft nftftsl ft rTT^ftfft 1 

2. qU'qmi.-FT fwif ft, 99 997 f9 ft 3 rt8tt 

3T^f?T 9 i\, 

97. 11 3rfftfwi’' ft yftfVl9 TJlftWT ftftl 3lfftfft99, 1976 
(1976 99 21) 3lfftft9t 1 

71. “ftftl” ft Slfftftfi t 3TT9faft TttftWi ftftl 1 

■ft. ftft ?Kt 3lt7 9ftt' ftt ^9 PrhT ft TT^^rT t 3lt7 
T Tft t qTfhd 9ft' t fej srfafwT ft yRmfod I 9ft 3tft t, ftt 

3lf9fWT ft t I 

/ 

3. 9i 3TfftftyMft 9it 777391.-997 9ft ft 

ftf ^ 979 ft 979 W 3tfftft?19 ftft 3?T7 ¥7 fdFlft ft 979 ft 
979 997 3lfft9*M ft 1 !! I 

(TWl<HU| ] 9ft fetr, 9ft 

3lf97299T 97t 9lft79 ft 3 1 fft7F97 997 3lft 97Fft 919 ^ 9ft 
1 'JMcj’fl ft 31 f97F9T 997 919 9lftft I) 

(7Wt9799 2 :-7I9rft<99 ^ 9ft ^ frT9, 9tft TR997 ft 
91?" 31991 979ft fftlftt 9T9 ft 997 3Tfa%H 97ftn I) 


4. 4>l ft4l^H.-3Tfftft?Tfti 971 ftftt-jH 
SKI 19791 'srpjTTT | 

5. 3lfa^T9 ^ ft 3rfftft?R 3tfqfaRf 

9> 9>l<ftci'H "4* 31991 3TTTT-HKt ^ 

37^7 7®tFT "97 £'), Pst^ «tW rqPi^d <+i) | 

6 . 37 fa^V l HT ^ ^ERT m\ <bum 7^.- 

( 1 ) ^ ^ 9?^" stWth 7m ^ "to 3ttz^ 

UITT PtPlHiTtd ^pqr ^91 I ( 2 ) ^ ^ ^ %tr 

^ cu<)<a 71T*Il7.o[d : 

«n^ft 37k"5Ic^r^|it> ^^TJ^TT 
"377^ "Sm I7T MrTT PlPfRy ^T17 M I (3) 

^ fell Tf’FcIlf^d +K4I7 7J^ 

TJERT ^ 7ir«7 HR^lfdd -mft I (4) ^7T ^TT9T7 ^ 
17RFT f^T7T^ 3?fq%H ^TT9T ^FIT t, ^ 3fPT 4>K4K 
3Tfa^7H ■% 3TEq^T cT«TT ^9f7»Trf fH^14»T ^ WQHlsU I 
"TfiFlfcT f^FTT cldi h?! 'sni^ii "5R 7R7 f^r "37T 

^17^7 ^ 3 arm ^ TT^ i 

I (5) T^^^n atTPM 

eft Tfofor ^ ^ ^ 9^7 7M fcl 7^j79I I 

7. 37fil^VH.-( 1) ^7? Tpft^R 

Rm. 'fh "^R hmi yim sftft "97 "99 

3rf^H ^TTFTTT I (2) ^7T "qfft ^ ^7T Wl\m ^9 
#n, %it 37f«r%9 actft^T ^ f 1 (3) 

3Tft^?H "9FT W <I emte ^ $<Fhl71 f^T ^ *fttT7 ft 

^TTFTT I 

8. 37f^?PT ^t ^ aqfaft^Ft ^ 

W^ra 77S9T f7T?T^ "9T ^97"9ft, ^ 

^ft 3rftRT ft, #fl : 

"971^^1 "?7T 3tfqtW7^ft mtT 14 "9ft^9-m7T (4) ^ 

^ ^9 ^ ft&FF ^tf ^ ^ t^T7-fwt 

"ft' nPT "ft* 3P9^T TR fft "ft 3(T7R8f ft, Wjf^ #1 Tfft 
itftt I 

9. WJp FT ft% ^ ^TTUT 37f^7FT ^9 77PH. 

-•qff fttf ^T 3TRl%9 # Wjf^ 9 ftft ^ TiPI 9ff ft 7199 
ft ft 3tfirft?H 3FT<ft 7TW "ft "37lt ff9, "37lt 7«1H 7*9 71R9^ 
Rm., 31*791 9ff "9F f^9 3T9997T ff9 ft, ft 3*^ 

3FT^ff9,^FlTf9fft913T9997Tff9 9?t,^77t7T99 3ft7Tftt 
79H^ tfTlT799:7«lf9?Tfr9TTTTT : 

97lf Wjff 9 ftft 99T U T 7*lffteT 3tf9ft7B ftf 
1ftf7T97 3139f7«RT 7?T ft, 9?f 3Teq$T f^71 917tl9 

99? ^ "fat* 3lf9f7FT 7«ffft?T ft, "371^ "'jft "371 fftf7197 

9ft 9? 7J99T ft^9T tfr Wjff 9 ftft 99T9 -371 

cml<sl 9ft 3ff9ft7FT "9ft ^3T1 1 

10. £TTT 9RT79T7. — (1) 9ff 31^ %9 
fftfTT ft ft "377^" ski "fff^lFJ 9)l< u lt 99 <ierertoi 9>7f "^7 ftf 
SKI "fftnr >311') qurl 9>l0qi< 9ft, 99 7 Fft nRqid'i "5171 fftft719ft 
(FT79 ^ 9T?7 9TT fftft?T9ft PT9) 9ft fftfft^ t9T9T 71999 
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t 1(2) 41 “FTRTTRR-faRR (1) ^aw4c1 

friRT W ^ M ^ RgRcT SRI SpJRlfaf f4>RT RT 
fsRfft 3n4 cl<ai«i«& ^<h! y«t»K URKil 

s?k 3TR^rd tm\ rh! 4ri <*k<mk 3 

Pi^n<?>l ^ ^Hd 'gJTT fqpffiHd fcbHi T RT 41 I (3) hR^icH 
■gm 'qiftcT i rtrctt 4te 3R wfra r 4 Rifft t^rr rrt 

HMI ^liy/ll f^l’H cikIo R4 4R HIMC^ RT ^IdH 4 

TTRTTSR 14>R 41 I (4) Rf4 HiHeti MR^rTdd fo^RT RfltlT 4 

41 TR mRtJIcHH mR«IIH ^ RRl Pl4¥l +1* R?1 TRjfeRT fRRTI 
■snrnTT 1 (5) «m | m 1 R> HfHKrH $5R1 Rbti) T R foy, Rq 
rr! Pi 441 Rf4 3}fR<*l<a ^t^nr 3w<?l 34 r4*m "3 «il '^ih , ii t 


11 . ■gnwr ^ 3rf*r^gr.-( 1) (R?) 414 ^ 3rfa 
4 5(H) 41 «t>i4 < ]jti) r 4 ^fd c hl ( Ri*^ 5^4 $tl4> H5?Riq^ <614^x1 
^W4> RiFT 'Jity,«il) 4f «£n '*u^l I (^3) °hi4«jxl ^Kl4> R>T tPC 
Tfs, RRifi q fa, 3T^ strrt fitorej, 3rf*F&FT rD 
3^tR%3iTT r4 41, s.k( 3Tn5J$jfRf RT B^dl^iRd fRiRT RRsRl RRT 
4r 1 ^JRTRT 3 Rnfo rH wfrnfHf ^ ^ 

3Tf4R ^ TR cTRhl "FTcfr ^TtTTTt I (2) 3TRT^H rH 
■hhiP-ci 41 M5f4le^R^ndly ^14^x1 R>1 yld^ii yr^*^ RD 
RTRTTt I (3) RR RH4 RRTRR RTFRf ^ TRRIcH IRT 

RTR eft W 3RTR ^ +IWR ^ "^t 3RZR3 

■gRI FRTT^fteT f^RI RI^Tt 3^ ^l4^ei 'JRW 4 <4ti<n1 yf^Ri 

^ft RTRnt t (4) 3le4^ 3rfa4?H ^51 4»l4^xJ ^ 

3^ 3444?H 4f W RTTRTT 1(5) 3 TRt 4?H ^ Rt ^l4^rT 
f^r Ri^nt ^ 4* 3 ^tr ■i.^ *n*l*\, 4 <id4 srRitenRaei 

Ri^r4f4 i 

[ x f>T. R. 12/6/2006-3TR3TR4t (4)] 
TRT.^. Rc^TT, 3RR RlRR 


New Delhi, the 25th September, 2007 

S.O. 2871.—In exercise of the powers conferred by. 
clause (b) of sub-section (2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Bank of India hereby makes the following 
rules for convening Board Meetings of Aryavart Gramin 
Bank, Head Office, Lucknow, namely: 

1 . Short title and commencement.—(1) These 
rules may be called the Aryavart Gramin Bank (Meetings 
of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(2! of 1976). 

b. “Bank” means the Aryavart Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the mean¬ 
ings, respectively assigned to them in the Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 


(Explanation 1:— For the year of amalgamation, the first 
year may be reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1st January to 31st December.) 

(Explanation 2:— For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Aryavart 
Gramin Bank or at such other place in the local limits 
within which the bank operates, as the Board may decide. 

6 . Notice of meeting and list of business.—(1) The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of busi¬ 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be trans¬ 
acted at a meeting of the Board except with the consent of 
the Chairman of the meeting and a majority of the directors 
present, unless one week’s notice of such business has 
been given in writing to the Chairman. (5) Where it is neces¬ 
sary to call an urgent meeting of the Board, a notice of not 
less than seven days shall be given to each director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8 . Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one-third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section (4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
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business circulated under sub-rule (1) and approved by 
such number of directors as are necessary to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be as effectual and binding as if such 
business were decided by the majority of the directors 
present at a meeting. (3) A business passed by circulation 
shall be deemed to be a business passed by the Board on 
the date it was signed by the last signatory to the busi¬ 
ness. (4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. (5) All 
decisions on a question arrived at by circulation of papers 
shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3)When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12/6/2006-RRB(4)] 
M. K. MALHOTRA, Under Secy. 

9f fftrftt, 25 facIHC 2007 

97T.3TT. 2872.—lllftN «lft 3lf9pldH, 1976 
( 1976 97T21) ft) 917129 97)99-919 (2) ft#F (TS) *SKI 
"9^9 ?Tf99ft 971 y1 1 1 979) ftftftf ^c^k, Tlftftl ^97 
yidlddi 4ft ilHd:, 3997 ft h< ldUdi, ft-iddi 
aHftr mlui 9*99 ft fti ft 

•3lf94^H TPTtf^TcT 9774 ftPi M fft fed f999 ddldl ft :— 

1. TTfSTTTT 919 3fft 9TT9-( 1 ) F9 twfl 9TT 919 

ftft9 9T9ftlftft (ftft ft 3lfftftl9) fftR, 2007 ftftll 

( 2) ft 9T97lft 9999 ft 97) 9TTfe ft eH^#) I 

2. 9R9I9I—F9 twit' ft', 9f9 997 fft Tlftft ft 39991 
•SftfSFT 9 ft,- 

97. ' ‘ sftftfwr’ ’ ft Wft* TTHTfor ftft atftrfwt, 1976 
(1976 971 21 ) 3ffTO ft I 

is. ^ ^rrpqT urRhff i 

7 T. ftft Tlftt 3lk 9ft ft, ftl F9 fwft ft 39J99 ft ftft 
ftt^rffti 9ft ft srfftfftm ft 9ft9rfftr ft 9ft 9ft ft, ft 
^ift 3Tf#ER ft ft I 

3. ftft ft ft) '^Hd9 TfedT—'R3T 9ft ft 

ftft ft 979 ft 979 W ftft ftft ^7 fftlTFT ft 979 ft 

979 3Tfftftl9 ftftfT I 


( Wqfrttm i 1 :- Wft^R ft 7fft ft f^, 3WI? 9ft 
3lfa^99Tftt9Rteft 31 faR3pr<!9> ftft 37?ft 9IS ft 9ft 1 
999 ft ft 31 997 -Rift j) 

Cw^terroT 2 :-twiA*M ft 9 ft ft fen*, ftft 

ft 9TF 3TKT^T97lftfftft 9FT ft TJ^7 3Tfftft?T9ftftfftT9^91 l) 

4. atflldVH'f 97T ft4)^H,-3Tfftft7Rf 97T ftftsR 3T«78J 
ski fed I * 1 IR 4 I 1 I 

5. ft 7«TT9-ftft ft 3lfvft?T9 $9991 

umlui $97 ft ft 31991 3119-919 ft fftftt ftft 

3R9 7*99 97 ftft, fftft ftft fftftftqcT 9>f I 

6. ft) 7£99T rTOT OTIT ft) Tjftt - 

(1) ftft ft 9cft97 3lf'9ft r I9 971 7T99 99 T9T9 399ST SRI 
feW™ fft9T 91^91 I (2) ft^ ft ft fft^ 9cft97 

ftt ftt c»l<l<sl ft 'HI^K u ld: ft 9RT ftSF 

fftl 7J99T ft Pl^l«h ft! 9? 7J9TT 

TTTft SRT Trft 97 ftft ) 

(3) ft fftti ^ift ft tftft 979lfftT 9JT79R ftt Tjft 

T99 7J99I ft 799 ft 9f79TfeT9 ftt wtft I (4) '371 99T9R 
ft 1ft did fftTlft tft'9, ^rlRfl 991 "t y 399 97T79I7 

3Tf9ft7B ft 3TKI^ 991 99fftl9 ftt 9|ft^9T ftt 

■H6 HPi ft Iddl 99 997 9ft 1ftdl "91^91 9T9 997 fft 971 
97R9R ft 9ft ft 3T«9^ ft) TT97 7T9I? ftt %fi§9 7J99T 9ft ^ 
ft 9^^ I (5) 9f9ft^ 99 37T9I9 ^riMI 3997997ft 

ft 9cft97 f9^7I97 97) 979 ft 979 7H9 Iftl ■'jft 7J99T ft 9fmft 1 

7. fttft 97T 3ftftft?T9 ( 1) 3T«9$T ^9 99^19 

ft ITiR 979 ft 979 9R Pl^lohT ft 9T9 9T9T ft^ 97 ftft 97T 
3Tfftft?T9 ^dlRMI I (2) fTT 9f9 ft 97T 99 ^9 97T 

ftnt, 1ft7lft tftR 3Tf9ft?T9 ^clft ft) 3ft^T ft) 9^ t I (3) 
3Tfftft7I9 919 9T9T ftft 9ft difltsi ft tftl ft ftcT7 ft 

^dl9l ^llRhl I 

8. 3rfftft?R ftr Wp-ftft ft 3Tf9ft7I9 ft t^TQr 

7 T u T T jfrT Pi^iftf 9ft ft ted 1 ft 997-lfl?[^ 9T "9R 9ft, T9ft 

ft ft 3Tf997 ft, ftft : 

97ft f9 3ftftfti9 ft) 9T7T 14 ft) T9-9RT (4) ft 
9999 ft 97179 fttf ftft ft ftftft719 ft 1ft9R-tftft ft 

9FTcft ft 3T99T 99 ft 3T99ft ft , 9ft ¥1^ ft9 ft) ftftl 

9. 9TTnjfft 9 ftft ft 97T79T W 7999-9^ 

971 3Tf9ft r R, Wjfcf 9 ftft ft 97199 9ft ft 7I97T ft ft 
3ff9ft7B 3T9ft 7T91W ft 97ft tftl, 97ft 79H 99 7199 ft 
3I99T 9fc m tftl TTTftft^ 31997m fftl ft, ft 99ft 3T9ft 
Iftr, ft Tnftft997 31997m I 99 9 ft, 97 ft 7T99 3?k 97?) 7919 
ft 799: Tftftrf ft mtniT ; 

97ft 9fft TTFlftfl 9 ftft ft 97179 79fftl 3Tffft?Fl ft 
fttf fft?I9V 3T^Tf799 TFT ft, 9FT 31«9^ f%9 9T7t79 997 ft 
IftR 3ftftft^I9 79f99 ft, 97lft Tft 99 19^997 ft) 9F 7J991 
ftftn fft ■'Nl'ifri 9 ftft ft 97T99 99 917)79 ft) 3ftft%9 9 ft 

pn 1 




[ WT11—13^ 3(ii)] 


*tIW 3TT TXsm : 373^37 6, 2007/37lf*33 14, 1929 


8457 


10. hR^imh gm Tortm-i i ) 3T«w^if^T 

^ gTTT fafifR 3TT7°if 37T arctel 3vRt HR ^ fa»R 

^TRtarc 3?t, ^nr^ff ^ hR-cIIch srj (^ftd 4» 
'Wi ^ U\w<3 ^ f^R) ^ folW *n 773FTT t i 
(2) 371^ 4t +K4K ^T-^rf^FW (1) ^ 3T?pfa HlvmftrM 

fm Tjmi\ 3fa^r ^ 3^ sro ^ 3 ^ tor 37 
^ 37^ f33T7 7T7sT3S faR tf, 37ft TO TOt 

a^'SlTO^lft ?WT 3Fft %7T °FT73T7 37f^?H 3 3qf73d 

^ ^=RT "5RI fsrf^l^cT I^TT ^T ! (3) mR^TcR 
^RT t^T 3^ TTFT^TT gTTT 377 TTITftl 3ft RlftcT 1373T tFTI 
■qRT 'Smp faTT rnffe 3ft 377 RPT^ X TC 3T%R swuuwni ft 
*73T3T7f37RSf I (4) 3fft ^ Hl*7RI Mft^lfad Rt>3l RTcTT t eft 
^7 vRt||<*H mR u IW "ft TT*ft f'l4*l°tft 3ft wjfa’d Rt>31 ^TTR 1 ^ ' 

( 5 ) 3713^ ^ T Tft^R "SRI 1377ft 3TC3 m fft^ 3R ^ fft°ftft 
«fft STfaftta 3> firTR 373^ <hRi 4¥R ft "7737 I 

11. -5RTT«nT^37f^J-(l) (37) 3lW7Fft' 

^T ^ I R RT) ft 7731 ^IIQTTT I (73) 37Tft^3 v37T ^7 ^3, 

^qif^lfd, 3Ttq^I 3T*73T Pi^i^, f37rft 37f3ft7H 3ft 37«T^RTI 
^^ aro^ th^tt 3*7ift7ft 
3 3Trft37 37f^7H 3ft «*l43lM ^ 3fr ftfdP ^ 37 

ri rfr ff TFcft *ny/ft I (2) 3T?ft37 37f3ft?R 3ft TTRlftl 3>" 
•qysn^ iww f fa ^>i%d 3ft "siftor sofo Pi^i* 3ft ft^ft 
*nft»ft I (3) 3T3 3ft^ «FR3T7 37Fl3ft ^ nR^Idd SRI faR 
■^IR eft ^ ydiR FR chK^R ^ 37f^73 °Ft 3T^T^ 'g[RT 
^ing fa r tor ^ttrit 3?k «hi4<^d ^eT^r ^ ’ 3773 ^ yPqfe ^ 
•^ift I (4) 3Tc^ 37M?R +l4^d ^ fdR 3F1^ 

^ T73T WRTT I (5) 3TRT^Pt ^ ^Ff^frl 
fwff -% 3Wtf ^ 37377K T7^ *m£t, ^ *3^ aTf^RiRaa 
«tii4^ifNf ift 1 

[TFT. a. 12/6/2006-37R3TR4t (5)] 

TJTT.^. Hc^^l, 3737 77f33 

New Delhi, the 25th September, 2007 

S.0.2872.—In exercise of the powers conferred by 
clause (b) of sub-section (2) of section 29 of the Regional 
Rural Banks Act, 1976(21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Bank of India hereby makes the following 
rules for convening Board Meetings of Wainganga 
Kshetriya Gramin Bank, Head Office, Chandrapur, 
namely:— 

1. Short title and commencement.—(1) These- 
rules may be called the Wainganga Kshetriya Gramin 
Bank (Meetings of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires, — 

a. “Act” means the Regional Rural Banks Act, 
1976(21 of 1976). 


b. “Bank” means the Wainganga Kshetriya 
Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the mean¬ 
ings, respectively assigned to them in the Act. 

3. Minimum number of meetings of the Board. 

The Board shall hold at least six meetings in a year and at 
least, one meeting in every quarter. 

(Explanation 1:— For the year of amalgamation, the first 
year may be reckoned from the date of notification to 
3 1st December and the subsequent years may be reckoned 
from 1st January to 31 st December.) 

(Explanation 2:—For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Wainganga 
Kshetriya Gramin Bank or at such other place in the local 
limits within which the bank operates, as the Board may 
decide. 

6. Notice of meeting and list of business.—(1) The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of business f 
proposed to be transacted at the meeting shall be circulated 
along with the notice. (4) No business, other than that for 
which the meeting was convened shall be transacted at a 
meeting of the Board except with the consent of the Chair¬ 
man of the meeting and a majority of the directors present, 
unless one week’s notice of such business has been given 
in writing to the Chairman. (5) Where it is necessary to call 
an urgent meeting of the Board, a notice of not less than 
seven days shall be given to each director. 

7. Special meeting of the Board.—(1) The Chair- * 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one-third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section (4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 
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Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10 . Business by circulation.— ( 1 ) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule (1) and approved by 
such number of directors as are necessary to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be as effectual and binding as if such 
business were decided by the majority of the directors 
present at a meeting. (3) A business passed by circulation 
shall be deemed to be a business passed by the Board on 
the date it was signed by the last signatory to the busi¬ 
ness. (4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. (5) All 
decisions on a question arrived at by circulation of papers 
shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3)When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12/6/2006-RRB(5)] 

. M. K. MALHOTRA, Under Secy. 

^ feft, 25 2007 

^T.31T. 2873.— ilH>l ^37 37f3f333, 1976 
(1976 21) 37t 3171 29 37t^7-317f (2) ^73F (73) £RT 

3K7T 371 377^ ]TTT W&K, ^37 3ffr 

mqW f373P73:,^r37 

TITfrftJT fc, W3 7?rafrpq, Ttft 3te i# 

^<1 3773 ^ fair f^F7%l73rf f33R 33Icft F 

1. 7f%31 3TR 3^1 yrf*T.-( 1) fwff 371 31R 
W773^ iu4Ni ^ (3t^ ^ 37frT^7PT) 2007 Ft 7 ?! I 
(2) ^ 77T3F7t 7RR3 3 R37m3 37t TTRte ^ Ffl 7 ^ Ff 7 ! I 

2. frprfrf 33 % 773 ^ 3 3F33f 

3Ftf3F 3 Ft, 

3rfritw7,1976 

(1976 37721 ) arMcrt i 

73. “^37” ^ 37f3ltc? t ^T7^^ t 


U ^ TKf zfc TRf <£, 3ft ^ jwjf T^f ^ f 
'HftMTfeT 3TftrPnTR ^ ^ 374 t, 3ft 

srfalwT 11 

3. ^ 37t 7T737r.-F/F 3*f 3 

3t 373 ^ 37R UF 37f33YT3 Ft 7 ! 3^7 F7 fdRIFt "4 37R 7t 
37R TT^ 37f33?H #Tf | 

(7^«ci«»»<u( 1 :-77Rf|^dd ^ ^ ^ %tt ( -5r«nr 3*f 
3T ^^’1I 31 <I3» -3^7 31F 3i 3^ 

1 ^RqO ^ 31 fF7F37 337 3?} 3TTfrt |) 

(WO«tkui 2 :-7TRP^H ^ 3*f fat 7 , 3^ 3c*t37 
373313713^ f377?t 37f3^R 7l’4tPjfd Rit 7 !! I) 

. 4. etu ^4t*n.-37f3%3f 3^773133 3?E3$f 

Ski 3IR3T I 

5. 3Tfa^?T3 ^ ^ 3Tfq^7H FlTOsl 1 ^ Ul4Wl 

^ "3753 3713fa3 3 3733T 37177-317? ^ f377Tt 37=3 

74R 37 #t, fatf 3^ faftfaTF 37* I 

6. 37fy^VI-lt «*) ^jbHI d«ll chK4K 3i) qrfl.-( 1) 3t£ 

^ 37^37 37T 7TR3 T^3 F1H ?17T 

'3TR7TT I (2) 3^ 3> 37^1^713 ^ #TR;3c^ 37 f rfoRF 37t 
37f3^7R 37t 3Rt73 ^ ^TfWm: 373 ^ 373 f^3 3F^ 

T^HI ^mrrft 3^3c^f3^?137^3F7J33T^3^?RTW 

ftpRa fqr-iRk 3^37: ^jft | ( 3 ) 37f3%3^ 
^•f^T337cllld(t ^>~K < 4ft37t^3t^33^33T^"3T3Ft qR^ l fefd 
^npqqt I (4) ^3 37333 ^ f33T3 f33^ %TT 3rf337FT 
lePH 331 t, 37^ 333 37333 37f3^7R 37 37^3^1 33T 
33^33 ft^iehT 37t 3f777§qT 37t 3F3fd ^ f33T 33 337 3?f 
1^31 3TR7TT 33 337 137 33 37R33 ^ 33 ^ 3t 337 
^T3TF 37t PnP<si(l 7J33T 3Ft'^3t3ft I (5) 3f33^37T 
37TRT3 37f3%FT ^THT 37T37337 f\ 3t 33^37 ftT^T37 37t 33? 
7^ 373 7713 133 ^ 7J33T 33R7ft | 

■ 7. 33 3Tfa%?T3.-( 1 ) 37 ^ FR 33P5R 

^ fcTF 373 ^ 373 33 Pl^l=hT ^ T7FT 3F3 37 3^ 371 

37f3^H ^fTTHTT 1(2) ^77 313 fr 377 33^37 3q 
#TT, f37T^ 37frffr?R 37p 37^^T 37p f | 
(3) 37f3^T7TR3r3TF^37t3T^^F33^1^^R^ 
Ft ifen3T 31331 I 

8. 37f^?Ff 37t - qun^i ■ -*&£ ^ 37fq^R <£ %xr 
,|U| T^ Pl^l^T 37t 373 733 RT ^ 337-t3FT^ 31 33 3ft, |77R - 
^^1 37f337Fl, Ftftt : 

371^ 3FTF77 Mfe|fWT37t 331 14 37t^7-33T (4) ^ 
3333 3! 3717313ltf f^3T37 3^ ^ 37f3%3 ^ 

3PT ^ $ 37331 m ^ 37773«t Ft, 3F1 WTRP #7 37t 

Ffrit 1 

9. Wp3Ft%^37R3T3Tf3%?R37rTSm-3fF 

3t^ 371 37f3^R, Wjf^ 3 F^ ^ 3733 3F1 Ft 7737T Ft eft 
37f3^ 373ct 77W ^ 377t 133, 377t T3H 33 '7733 ^ f^, 
37331 3fF 3F 133 3I^3f337 37337m 1^3 Ft, eft 377^ 373^ 
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ft! uiftarfro 3133T7T far 3 ift, 3ftt 
^ T33: Wfild Ft ^TOTTT : 

Wf 3J*T *l«l^fS 3 Fft ^ «FTFI 7*433 3tfftft*!3 ft 
3ft$ 31^4 *93 TFT Ft, 3FT 3V*m fftTT FlftFI 

<T=F ^ STfaftYff 7*4*13 Ft, FTlft ^ 37t fi&W» 

^ft 3F 7J33T ftft3T f3> *l«l^fS 3 Ftft ^ 3373 371 

3 Tftn 3ft 34 ftftsi 3 3 Ff ^2m i 

10. Mf^l l MH ST7T ^RWT.-(l) 3ft 31*331 ftfll 
fft$?T ^ eft T?TT fftftFe *>k u iT 33 ^ 3t£ 

3 nft 3 R 3ft, 3 mftf ^ nlcmcH ski fa^raft 

(3R3ft31FT3Rl 5 ft*13>fft1*F0 3ft Pift'cfa3T3T ti^fl 
ft I (2) 3ft$ftt 4 >K«m M 33-1333 (1) ^4d4d uNlfcffi 
f?F3T 33t Ft 3&T "33 ftft?T3ft' 3i" 3^33 £RT ^Hlftfl fa3T "3T 

^ft *t, areft fft3R fan ftf, 37 ft y«f>K yniftt 

sftr arro^Rt Fftn 3Fft ftrn +iwk stfiiftTH ft 
pftyuft ^3?[33 ^rt faftfafir fa3i 33tFt i (3) MfVqurfl 
5RT 3lfT3 3ft^ 3T3?TT ftt^ 5KT^7T 3TTte 3ft 3TfT3 fa3I 33T 
TfHI ^l^n ftRT dlfltsl 3ft "37T 3T3^ 3T 3rfil3 GtgwK<ndt ft 
F73T3R fan Ft I (4) 3ft 3ft$ HiM^fl nU^iPrra fa3I 3 
<ft T3 Mft3R r H c tft TJ (TR ft 7T3t Fifths i«i>T 3ft 7T7jf33 Ft»3I 
^Ttrm I (5) 3TPFft ft nfafleH 5RT IftTTt Wf 37 fan ^ 
■gift PHufiff ^ft atfftftTI ft fan 313ft 3rf3ft?H ft TUT ^T I 

11. 3CT T3 T T ft 3ftft^Tg-( 1) (3»)3teft3lfaft?Hf 

ft <b l 4<j r ff IRft TR^ 

^iRni) ft 1331 i C®) ■jrt^ 3JT "ft 
^ ir^Pd, 3 T^t^ 3T«PT Pi^i4>, f^Rlft 
^ft Ft, '3RT armfteT ^ ¥RTT^f toT ^*n ftftt 
ft Meft ^ srfftftTR eft ^rrftsnfNf ^ arfft^r ^ ^ "'R 

Cflftl3 TTeft ^ITTTft I (2) inftq* 3Tfftft?FT 3ft RRlfRT ^ 
MV^ Te p 33T#3 +'l4^rf 3ft 3f33f 3cft37 Pt^i4i 3ft ftftt 
^rrftjft 1 (3) 3^^ 35R3R ^ SRt ^ 

•snft ftt 33TR 13TTT 71^ +R3K ^ 3ffft^f 3ft 3fT«3^ SRI 
■^FcTI^fef iftrm "31331 sfft <w4«|tI ft Trfftfe 3ft 
3T3ftt I (4) 3cft3T 3Tf3ft3H 33 3Jfftf3 ^ ^ %3 3RT^ 
arfaft^ff ft "R3T 3T33T I (5) aftftftTH ^ ftt *fr |4yI FT 
fftJTftf ^ 333'ftt' ^ 3FJRR 3lftft, ft 33ft SRfftfafiSRT 
3>lft3lfFftf ^ TTT^f sTft I 

[mft. 12/6/2006-3fR3Tpftt (6)] 
"33. 3>. Herftt^n, 3T3R *ifft3 

New Delhi, the 25th September, 2007 

S.0.2873.—In exercise of the powers conferred by 
clause (b) of sub-section (2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Bank of India hereby makes the following 
rules for convening Board Meetings of Jharkhand Gramin 
Bank, Head Office, Ranchi, namely:— 

1. Short title and commencement.—(1) These 
rules may be called the Jharkhand Gramin Bank (Meetings 
of Board) Rules, 2007. 


(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of1976). 

b. “Bank” means the Jharkhand Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board. 

The Board shall hold at least six meetings in a year and at 
least one meeting m every quarter. 

(Explanation 1:— For the year of amalgamation, the first 
year may be reckoned from the date of notification to 31st 
December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2:— For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
■ Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Jharkhand 
Gramin Bank or at such other place in die local limits within 
which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.—(1) 'Die 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of busi¬ 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the con¬ 
sent of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where 
it is necessary to call an urgent meeting of the Board, a 
notice of not less than seven days shall be given to each 
director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one-third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section (4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 
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9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 

Provided that where a director is not present at a 
meeting adj oumed for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule (!) and approved by 
such number of directors as are necessary to constitute 
quorum, for a meeting of the Board who have recorded 
their views in writing shall be as effectual and binding as if 
such business were decided by the majority of the direc¬ 
tors present at a meeting. (3) A business passed by circu¬ 
lation shall be deemed to be a business passed by the 
Board on the date it was signed by the last signatory to the 
business. (4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. (5) 
All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3)When a business is 
transacted by circulation of papers, a record of business 
so transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12 161 2006-RRB (6)] 
M. K. MALHOTRA, Under Secy. 

^ 25 2007 

^T.3IT. 2874.-9T^|ch ^97 3#.jfTTq, 1976 

(1976 971 21) 9RT 29 T9-qTR (2) (7§) 5RT 

■9R7T 971 yq'bl 9^9 9R97R, ®f97 3TR 

niHd: 37T97 sffe9T R 9TT97, 9*fcT-~9 l<ri9 l 

9t fern, Pi^lcifisid PidH 1? 

1 . afrr titht.—( 1 ) Tmf ^tt 9 tr 

-^T-TTTe^T Tnrfrey ^97 2007 Ffrn ( 

( 2 ) ^ fr' 997T7R 9?1 cTRfa^ R OTP] ST9 I 


2 . TFRff 9R S9» % - 4 * 3RmT 

artfsran a, 

^ U1h 1 u I ^f97 1976 

(1976 97T21) I 

T0. 3 arfafa t UTrW ^97 I 

3. ^ TJ97 M 3 

^ 9tr ^ 9tr ^f sift afk ft fiimgl 3 ^rt ^ 

9RI 3Tfq%H FhTT 1 

rTRt^l ^ 31 CRT 3lfc "3^ ^ ^ M 

I <T9> Rrt I 

( 2 J-UHlAcH ^ 9 ^ %T, 

W 3T*?9T RFT $ 1*97 3qfv^?H 919^919 ^91) | 

4. W 3^c^m 7 S7TTRfr99 3TSq$f 

SRI f9>91 ‘SfRJqi | 

5. 3if^7R ^ VRn.—^ srfsRtyR ■qifsi-wr^T 

TTRfar ^ *Jls9 STRfeRT 3 3T«F5TT 37RFTRT ^ f^TTt ^ 

a=RI ^ 99 Fft, f9Rt 9^ ^ i 

6. 3Tf^PT ^ TpRT 7TOT ^JTT^R ^ 1) 

^ ^ 3lfq^FI ^7T WI T«fFT 37G^T SRI 

r+4| ^[| | (2) ^ %i 31^7 

arfq%FI cTRhl ^ TTrVR^t ^ W "9^ 
TJ^TT 3% gRI ^ 

■pltRcT "9^ ^R ^rrtrrft 1(3) srfMftFT %ir ^ 

fcT9 y-HiiIdd ^ 9TR? st 

I (4) TH chK«jK ^ f^l^=h 'frpr 

I^IRIT T9I 1?, 3RI <+>K«iK S«IT 

^9feiRT q^'091 wnfd ^ f^n cR ^ 

fen ^rtniT ^ ^ - 3 ^ cni<q K ^ ^ TT^j 

^RTTF n>t frifiaa TJyRT ^ St tl (5) zrf^ ^ ^7 

3nw Si Si 3R^T frr^TST Sn RRT 

^ SRT RFT ^ TJ^Tl St ^Ttnfr | 

7. Wi d (I) TR 3R^ S FT 

^ fePT SRT ^ SRT ^ RP7 W9T VR Sft4 ^9 

•g m^n I (2) FR Rpy if ^ ^9 

^91, ftefr StMtr ^FTT^ sit 3T9W Tjf f| 

(3) RT9 ST9T sM cTiOo ^ ^ *ft?R 

nt ^mn 9^Rriri i 

8 . Srf^yM qup^pl — ^ ^ 3lfq%H ■% fppr 

Wjfrf nft TRsRT ^ RT ^R ^ 

9fr trim st, stnl : 

^ SFT TR arfafwr nft tfRI 14 T9-mi (4) ^ 

^ ^ny ^ STf^FT ^*f5T9R-f^ 

rft ^ ^ aroqr rs s), ^ft wp sN) | 


il l> WIlfM. .I||« 


■ ■•I .«* .i)m| 11 .. ft.m 1 1 » 
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rules for convening Board Meetings of Narmada Malwa 
Gramin Bank, Head Office, Indore, namely 


9 . it 

■$[£ <1*1^ ^ ^ 4>K°I ^ ^ ^ ^ 

srftj^FT 3R^ ^RTTF "37ft f^T, <Rft W ^ "*FR ^ f^R., 
3T«RT ■ETF f^T wicRifafcb 3tq+l7l 1*\3 ^1, 

^ %Q.7^T: ^TfrTcT : 

TO3 ^T TJW$ 3 # ^ 3HRT ^TcT 3Tft^7H 3 
gT^qfig ^ TST ^T 3TR^ f^ffi 3Tfa3 ^ ^ ^ ' 

j|U i ^ R ffft 3i 3>K u i ZQ clRt^I ^ 3*ftl«^H 3i?f l^TI l 

10. qft^ i e n w* ww;-(i) ^ ^ 

I^T ^ eft Iffi fofel* RTRTt’ 34 d(r^3 ^ 

£RT 1347^31^ qinW^, Mp<qien ^RT 

(RR ^ 3TIR TR Pi^i c t>l 1*F3) 3^ ^ 

t 1 (2) ^ *ft34RTCRrcl33-1WT (1) ^ 3Tcpfa3ft3lf33 

3Tk 3TTO^ 34RTT 3lf^7H 3 

■pl^ToFf °£ 3tnR "SR f^rf^tfV^cT 13RT 7 RT ^ 1(3) 3ftRR3 
^RT 3TfR 3^ RR3T ^ m ^Tfte ^1 3TfR frfRT 33T 
x(rt ^tttttt fro ^ zi rRr imwmmi ^ 

I (4) 3^ RR^T MU^llRcT ^RI ^TRI t 

^ ^T mR^i ^r -qfRim 3 ■R^fT W*i«=b7 3^ ^^fqd frfRT 
^ffrrrji | ( 5 ) +PI*ff ^ T TftRTcR £TCT f^t 373 3* ^ 

^qt fRjfof 37t R frR ?FT^ 3#^7H t} TRT RTRTT I 

11. ■5nwr^ 3Tf^^§’.-( 1) (R) ^^ 

<£ ^ (^ 

^TTIRT) 'R W R^RT I W ^ 

Tjt53 ( ^«Tlft«Tf?r, 3TR81 3T8RT Pl^t^, 31M7H ^ 
31R^fT it, '5R 3Tm^fR R ^TT^fR f^fRT ^TIRTR«TT 
-jr^ 4 3Jr^ 3iRi^R chi^ife^lf ^ ^ 

3tRr -^3 tr writer ^irtI i (2) 3^ Mtr Rt 
^iHifR ^ WklRsnTfcj dil^rd yfcl-Ml IRaTTR R1 
^TTTRt I (3) ^ RTRR RFT^ff ^ mR^ictiH ^R1 
fspTT ^ITJ. tit TR)R f^ RR ^TRR ^ ^ 

SFU IRT^lfR t°FRT ^ITTRT afk <*l4<jrci ~5R^ 

^\ -mm 1 (4) 3Tt^ ^f^TPT ^T ^ ^ 

3R^ A W ^TTRT 1(5) 3tfR3?FT ^ ^ *l4jnl 

^ Pmti m zmstf $ vii ~mj\, $ zz$ 3#fRife 
epRfsnfNf ^ ^ ^ i 

[TjiT. 'R. 12/6/2006'-3TR30<4t (7)] 
tht. Rr^RT, 3R7 fiRq 

New Delhi, the 25th September, 2007 

S.o. 2874. —In exercise of the powers conferred by 
clause (b) of sUb-section (2) of Section 29 of the Regional 
Rural Banks Act, 1976(21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Bank of India hereby makes the following 


1. Short title and commencement—(I) These 
rules may be called the (Narmada Malwa Gramin Bank 
(Meetings of Board) Rules, 2007. (2) They shall come mto 
force on the date of their publication in the Official Gazette. 

2. Definitions.— In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 
1976(21 of 1976). 

b. “Bank” means the Narmada Malwa Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined' in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:- For the year of amalgamation, the first year 
may be reckoned from the date of notification to 
31st December and the subsequent years may be reck¬ 
oned from 1st January to 31 st December). 

(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof). 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Narmada Malwa 
Gramin Bank or at such other place in the local limits 
within which the bank operates, as the Board may decide. 

6 . Notice of meeting and list of business.—(1) The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of busi¬ 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the'Board except with the con¬ 
sent of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where 
it is necessary to call an urgent meeting of the Board, a 
notice of not less than seven days shall be given to each 

director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8 . Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 


3955 GI/07—5 
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Provided that where by reason of the provision of 
sub-section (4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or ifthat day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule (1) and approved by 
such number of directors as are necessary to constitute 
quorum, for a meeting of the Board who have recorded 
their views in writing shall be as effectual and binding as if 
such business were decided by the majority of the direc¬ 
tors present at a meeting. (3) A business passed by circu¬ 
lation shall be deemed to be a business passed by the 
Board on the date it was signed by the last signatory to the 
business. (4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. (5) 
All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12 /6/ 2006-RRB (7)] 
M. K. MALHOTRA, Under Secy. 

Tf f^fl, 25 ta, 2007 

30.33, 2875.-¥T^f?T37 TJFfro ^3? 1976 

(1976 302!) 3?t 3T7T29 3ft3¥-3T3 (2) (73) £13 

KtT *ifVmT 30 ¥#0 30tf ^3? 3?fc 

TJTOT^l'ti 4 r <*s OfHcl: ^f3? 3?T3> 

TfirTT «Sf3>, TO 30<qfH4, 4 


SrfMVM TPfn^RT 33^ 4 fcTO; fOTOfaRsid f¥3¥ «Hfd) 

1. 7%¥T 3T3 4t ¥TT3,-( 1) Ip? Iwff 30 33? 

'373T TT&T illMlui (-^ cfc 3Tf337H) 
f33R, 2007 #TT I (2) 3 7?T30tf WT3 3 ¥30?R 3ft 3Rft3 

2. ¥fRTT3T.—fd fwff TR ^ 3333T 

Mfm 3 Ft,— 

30 44 3 ¥T^fVl3> IlIRWr % 3rfVfT33, 1976 

(1976 30 21) | 

<4<rU y^( 4j|q)u| 

I 

TftfrTfftcT M t 3 Ftt^TTfocT 13F. 

t 4 3TMTO3T ^ f I 

3. 4^ 3ft TT3?7T, — 33? 3^ "ft* 

4 33? ^ 33? W 3?f3#7H FT ¥33?^ 

3'H i^4> 37ffy<^7T3 ifto? I 

(TWleMUl 1 r-'HHi^dd 4 3$ 4 ¥33 3^ 

3lf3g30T 3fft ftpfltsi ^ 31 13TF3T 33 4* '3TT3t 3T£ 4 M 
1 31 13FF3T 33T ¥nrn)) | 

( vMMw 2 4 3*f 4 feTR, 43 ¥733t 

4 3TF 3T33T 334 f44 313 4 33? 3?ft47H ^V | p4d 3^3!) I 

4. 3?fi«^^n73^4otOR.-3Tf3^4303f%5H 
£T3 143T 3I33T l 

5. 3Tfa%?T3f 4 Vm. -4£ 4 3Tf3%3 

33Tt ¥^7T Ul4)u| fe 4 303fct¥ 4 3T33T 3TRT3I3 4 

144# T3H ¥7 f 4, f# 4^ f43fF33 # I 

6. 3ft FJ33T 337 30T3IT 3^ ^4.- 

(1) 3fg 4 ¥43f 3Tf3^T3 30 WT Tiq' Tm 3 ^ 3 ^ ^13 
rqPt^^a t3T3T 33T3T I ( 2 ) 3t^ 4 3Tf3%R 4 f^T¥ ¥r^ 
t3^T3T 4 3Tf*n&H 3tt 3Rtt3 ^ 733T333: 33? 4 33? ¥¥F 
f33 ¥Fcj 7J33T 4 3194 3?k ¥^07 3Jt 3F 7J30T 

^34 FRI TR fof¥3 4 ¥7 ^4 ^ntn?t I (3) 3?f3 

37FT f¥OT ¥4 4 ¥73lf33 +MK 3?t 7^4 333 7J30T 
4 'HT3 4 Fft3#l3 3f[ ¥rftnfl I (4) 37? 30T3R 4 f¥ 3 T 3 

f^R 3?f3^?H ^cHlq) 331 3^ 3?R 30T3TT 3Tf33¥T3 

4 3?EZTSt 33T 3¥f?33 3T[ 3^Tfe3T 3f[ 7?F3f3 ^ f331 

33 33? 3Ft l3>¥t 3R¥T 3 R 33 ? ^? ¥OT3T? 4 3 T^ 4 

WM 35^ ¥3? TO! 4 Mm 7J30T Mi i t tl 
(5) 3f¥3^30 3fT¥T3 3?f3%R 3?T37¥3? Ft 3t ¥373^ 

t3^7T3? 3?I 33?^ 33? 7TT3 f4 ^ 7J30I ^ Wtpfl | 

7. 4^ 33 3?fq^VH.-( 1) 3?«38? FTT ¥3T30 

4 33? ¥3? "3R fo^TTOO' ^ ¥Ft ¥F3 ¥7 3t^ 30 

3?f¥^F ^cTR¥T I (2) ^? ¥T¥ 3H ¥3^33 30 3TOTO3 

fWt, MM Mi 3?t Mm M M ti 


■ ■= mi ■ ... 


Ml * iHJOft* • iip?4|- . 
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(3) 3rfttoH 'RFT 3TRT ^ rTRhsT ^ 59^ to ^ ^SK 

f \^rrbm i 

8. atffefsterr «ffr Mui^fS.— ^ srfttoR ^ to; 

>|U| c p ^ 7tol #■ ^ to $ ~m M7 ^ 

*3ft 37ftR> *t, : 

■^1^ to ^7T STfrltoR 9171 14 «Ft ^7-VTCT (4) "% 
to*i ^ -*m ^ toi^F to ^ sftmm R torc-totf R 
IPT to R 34«raT R3 ^ R 377FP$ 1\, to 7 1W^ #1 tot I 

9 . ?m$i 'H st% ^ tetctjt 3 rffcton w 7 *pr.- to 
3TT srfVtoH, TFTJpf R to ^ ^K°T to ftt 7MT ¥t tft 

3lfto?H W\3 W R* to) to, to) W ^' WI ^ 

3T8M to ^ to UlcftlftpF 3T33TTO to ?), ^ "37R) ST 7 !^ 
■f^T, “3ft 77Ttofto 3T^m to R ft), to) *^4 
^ I^R WT: 7«TfrRl ?t ^TinTT : 

*n?f 7 T n T T Jpt H to 4) 9»K U 'I 7*tPfd SlRtorto'^ 
frl^RT SPjqftsffi 7Sto, to 3PR8J fto TTRt^ 7PF RfR 
SffrtoH 7to?to, <HH) <$4 -<j-y m?R» *jrrtl *)to 
mrpjffi ^to ^ ^FTTh "37T dTTftl 3Tfto?H to ^3TT I 

10. TfTTt eW7)«tK.-( 1) to 3T«T8J ^31 
f^Rl ^ eft 7T7R) STO faftlR.' «*>K u if ^FTT "3e#0 1R ^ 
■gRT f^TCT to «FK)mK to cW'MT ^ hR^Kth 'SRI Rtoto 
(RTTd ^ «TTF7 7 m, fto/l'h) R fto) 7fft ftPRi ftoT*Tf ^+dl 
f I (2) to *ft TORfto3R-1WT ( 1) ^ 3 TcPf?[ 

%RT ttri^T 3^^ ^¥Rf! ^ ^TcT ^R1 ^^h)Rci f^T ^ 
^TT ^t, ft!3TTH f^TT rlca^-fi ft><< ?f, ^Ht H4>K Tf^TT^t 
aik anW^ R t ikn Rnit -^En ^t^k arf^n R 

^^RcT3KT ftfHft^ei rri i (3) hR^kth 
■ gRl RlftcT ^ MIHtrll ^ ^RI '37T cikTq ^ft Hifta ft>^ 7 TRI 
TCTHT ^TTIRTT ftRT TTlftTsT ^ft 37T RTR^ R7 sffim &«ii<y<<r.cii ^ 
^7<TTW f^TR ■?! | (4) ^ ^ Hindi wR^ifticl ft>41 ^imi t 
eft '37T mU u IIH 7t 7T*lt ft^l<=hl R?t TRjf^eT ft>41 

TSfrqTTi | ( 5 ) cfj 1J[viff ^ mR-^Ic^R 'gRl Rhflt W 3 T R ft>K "HR 

3ft^ 3Tf«r^R^T^T^rnTTn i 

11. ^rrw7^ 3rft7rR§-.-( l) 

^ t+l4*jeeft ^ft ^W4it" (ftp#* 5*1** ^Ff^eel 

■JTeRT ^T ^Tfinn) ^f 7^31 '®fTR I Tl I (73) ^Ff^ceT ^TeRT 3TT 
^7 ^3, 7Tqif7«rfW, 3T«q^ 3PM Rl^i4>, ftl7T^ 3Tftf^?R ^t 
3T«2PRT ^Ft ^t, ‘SRI 31I€JJyRef RI 'FM^fTel Rh41 ^n TT«IT 
T^ft y< R> R 3e^F 3TRr^TR 'Ft RTPNf^ff ^ 3#f^ ^ 
3ff?R Y* ^ TTITRsT ^Tcft *11 ^l) I (2) ye^l'ti ^ 

flHlftl ^ chi4^er1 'Ft yft^i ye^<+> 3Tt 

R*jt *lTRnt 1 (3) *R 47^ 4TT73R «HHl*if ^ MR^ttrH ^171 
f^XT X3ITR eft 171 UM t3TR RR <=hK4K ^ 3#T^ ^ft 3T^1 
■gTRT ^TeTT^fTeT ton *11^11 3k «bl4^eel ^TeRT R 37Rft 
R>t «*nRnt i (4) toF srftton ^tt tourer ife ^ to; 
ato 34ftton R T73T ^IR'II 1(5) 3qfttoR ^ “3jt ^TpffeeT 
^ toff ^ -awff ^ 3 ^ri 7 to^t, ^ ^ aitoto 
4)l4=!ir#4t' ^ 7WT #t I 

[RTT. 71. 12/6/2006-3H73H73t (8)] 
TTq. Rcto, 3R7 7lto 


New Delhi, the 25th September, 2007 

S.O. 2875. —In exercise of the powers conferred by 
clause (b) of sub-section (2) of section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Bank of Baroda hereby makes the following 
rules for convening Board Meetings of Baroda Eastern 
Uttar Pradesh Gramin Bank, Head Office, Raebareli, 
namely:— 

1. Short title and commencement. —(1) These 
rules may be called the Baroda Eastern Uttar Pradesh Gramin 
Bank (Meetings of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Baroda Eastern Uttar Pradesh 
Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to thermin the 
Act. 

3. Minimum number of meetings of the Board.— 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

{Explanation /> For the year of amalgamation, the first 
year may be reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1st January to 31 st December.) 

{Explanation 2 \—For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings. —Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.— The meetings of the 
Board shall be held at the head office of the Baroda Eastern 
Uttar Pradesh Gramin Bank or at such other place in the 
local limits within which the bank operates, as the Board 
may decide. 

6 . Notice of meeting and list of business. —(1) The 
Chairman shall decide the time and place of every meeting of 
the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of business 
proposed to be transacted at the meeting shall be circulated 
along with the notice. (4) No business, other than that for 
which the meeting was convened shall be transacted at a 
meeting of the Board except with the consent of the Chair¬ 
man of the meeting and a majority of the directors present, 
unless one week’s notice of such business has been given 
in writing to the Chairman. (#) Where it is necessary to call 
an urgent meeting of the Board, a notice of not less than 
seven days shall be given to each director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
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that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8. Quorum for p meeting.—A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section (4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 

If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjnumed for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule (I) and approved by 
such number of directors as are necessary to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be as effectual and binding as if such 
business were decided by the majority of the directors 
present at a meeting. (3) A business passed by circulation 
shall be deemed to be a business passed by the Board on 
the date it was signed by the last signatory to the busi¬ 
ness. (4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. (5) All 
decisions on a question arrived at by circulation of papers 
shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be. who presided at the 
meeting and last page of lhe record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible alter even’ meeting. (3) When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12 /6/2006-RRB (8)] 
M, K. MALHOTRA, Under Secy. 


» ki- ■ mfi■. • < 


IFF#, 25 fadH<, 2007 

W.3TT. 2876.-3Tl3f?lF fqr srfafFFR, 1976 

(1976 FTT 21) Fit m 29 Fit 2 ^ (33) m 

3JFF TTfapft FiT 3RtF ^ Fte{)4 

^ frf: ^ srfar f^ft ^ wrrf ftt£, ffW 
FFR 3T^T WTfal 3TFR FdFfcfF, F*# ^ ^ ^ 
RFlfad Fr 3 ^ t^rq rdHfdf&d fFFF FFTFt i 

1. m aftr unx-( i) Iwrf ftt fr 

'3crR 3I^7T ^F7 (Fte ^ srfV^R) 

2007 #TT I 

(2) ^ 3 FTT^Fft I 

2. twtf FR FF7 % TR'tf 3 3RTFT 

sfifm f i\,- 

F7. 1976 

(1976 FF 21) srMdt 1 

3F. “iNr” 3$ f sTfkr FaR 3T^T71RfaT 
| 

R. W# FFf ^ f 

3T*f i # ff£ srfafw? ^ i i 

3. ^ 3rfat$TFf cRt 7TT57T.- qsp ^ 3 

FR-3-FR T5F 3Tfq#7R #t 3^ FT fdFTFt 3 FR 3 

FR ^FT #TT I 

(fM^ch<Ul 1 :-TETTER ^ F*f ^ f^F, 3m 
RfFTjFFT Fit FTTftF ^ 31 FF7 aft* FTF ^ 

l RFFTt 3 3i i 

(TWtFRR 2 HHlAdd ^ M ^ Fte 3?c^F7 

Ft RTF 3WT FTP# fFRt W\ 3 FFT Rfa^R TfttfFF F^TT) I 

4. 3lfa%TFf F>T R4lMH.-3Tf»-R7Fff FF RFtFF 3W 
SKI fFRT ^llt'UI I 

5. ^ ^ Rfa^TR FF^T 'fef 

TT^TT TJRW ^ ^ Tg&l 3TRTW ^ 

fTRTt ^ 3RT WH FT ^ rdEdDdd I 

6. 3Tfa%TFT TJ^RT 7WT OTttt - 

(1) ^ arfF^R SR WI FF T*TR gRT 

rdPirVdd %qT "FTtRI I (2) ^4 ^ 3TftJ^R ^ 

Ft) FTt cTRte ^ TmjRFTd: FR FFF 

Iff ff^ Ft ^ftffI srtr F?FFr Fit ff tjfft 

^^FTF^fFf^fFf^^F^FT^FFRt 1(3) 

^ 1fft ^ feq ywiEtd fhtfr Fit TjFt tjffi ^ 

FTF Ft FftFl%d Fit FTtRt | (4) "JF FFTFR Fi fFFTF fFFFi 
%F ^cFFT FFf t, FTt^ 3RT F7RFR SffFFFR ^ 

■3FF^f FFI FFfm tF^TFF Fft FfWTT Fft FFFfd ^ fFFT 
FF FF7 FF? %FT FUTTr "FF FF7 fF7 FF F7RFR FT FR F 
^ TT^ TTFTIF Fft fFFT FFt F Ft F^ tl 

(5) FfF Ft^ F7T 3TTFRT ^RRI 37TF7FF7 Ft Ft FF7F7 

fF^FTFT Fit FR 3$ FRT FIF fFF ^ 7JFFT Ft FTIRTt I 


J M .fl 


“• >* ■** 'Ml Hf W ► 
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7. ■&£'** fayfa 1) 3TCTO K#5R 

^ %R RRT-^-FRT "FR 1*1^1*^ ^ ‘RTF FRT F^ FT ^ FR 

srfin&FT rcrtrft i (2) if ftf 3 ftt ffNr 

#n, 1 frr£ %R 3rt$R Fft Ff ii 

(3) srfF^TH RTF FTRT F?t Flffe ^ ^ ^ RtFT 

■?) «^1FT '’ii ^n l 

8. Rfr FFORjfifr.— Ft^ F» 3rfF^?H f^ 

wjpf frP&TFTf FT* FTeT 7R§FT F^RFT FT ^TR FT* IR4^T 

st^ft ^, #rt : 

■SfFT ^T arfafFFRFft FRT14 Fft^R-FRT (4) ^ 

^ frtf ^ ^ 3 t^R-f^f 

RFI^^r' 3TFFT RF ^ 3 3TTTR*$ FFT F^T# <fa ^ 
FRTt l 

9; 1 1U 1 L^Tr? F 1CT% ^ FRTFT 3lfa^?TF FR WH.-FfR 
FR 3TfF^?TF, TFRjfif F F$ F> FRTF Fit Ft U«bl Ft Ft 
3RTR1 RW R FRt lRF, FRt TFTF RF 7TRF ^ %R, 
3^«jcn fIr ff Iff Hi<f»iiFF> 3 tffr?t Iff Ft, Ft ttr^ sri^ 
Iff, ^ RRfafFFT 3RTFR?T Iff F Ft, F# RRF 4 t FRt FIB 
^%R7FF: TFfFF Ft FffRFT : 

^ ^FT ¥1# F Ft^ ^ WI 7S#TF 3Tf*F&TF 3 
^ fTFW 3^qft«IF TFT Ft, FIT 3R^T f^R FRt^ FFT Ft 
%R 3TM?B TFfFF Ft, FTT^ ^ FR F^ FI TJFFT 

^TT fFT 7 M# F ^FRTF FR cTR^F Fit 3 tTr^IF FFf 

V® 1 

10. mR^ I HF '5RT <*K«TTT.-( 1) FiF 31^ tTRT 
pfa\ 4 fT F7fa FRI tFfW FRFFf FR <s<rt}<3 FR?t ^ Ft^ 
FRt fa^FT^ FT^ «tiKt«TRF5t, FTRFFt ^ MR^icrfFFRT Pl^i^ 

( ^RF ^ FTFT RF fF^TFTt' ^ RRF) RTt iFfe f%FT ^1 RFRT 
f I (2) Ft FFTFR iFR FR-fFRR (l) ^ RftFlfFTF 
t^RT 7RTT Ft 3^ FF fF^RBf ^ F^RF ^RT 3^RtfFcT fFRF FT 
Ft, f^TF^ 31^ iFRR Ft, FRt RFR RFTFt 

3^R ^N44> lft #TT RHt ^RT FFTFR -RfaFTTF R FRfTFF 

fT^RTf ^ F^RF FRT t^Ff^FF tFRTT RFT Ft l (3) FftRRTF 
^Rl FTfRT ~^li RRRTT Fti FRl FR FRtlF F^t HlRF tFRlT RFT 
RRT F1TIRTT f^RT FRt^ Fit FR RTR^ FT 3TtcRT FRTTaRF^f ^ 
FRF?R tFTRFt I (4) Fft F^ RTRcTT mR^iFcio tFRTT RTF1 f 
eft RRF T T FF FftRTR ^ R^t M^FTf Fit TRjtFF tFRTT 
Tin 11 Ml I (5) FilM^it" ^ MRRId'i FRT tFRTt RTF FT Rpr FR 
FFf f^MFl' Fit RfFHTF ^ %R 3RT^ rR^TPT W FffRFT I 

11.FPnT^TT^3TfR^W.-(l) (Fi) Ft^ ^ RfF^TFl 
4)|4^ccTt’ Fit "JRTFit (I^Ft FR^ FR^ FRFR^ FiRt^cF 
F>FT ^TRMT) 3 TTsTf FJIRFT I (T3) FF%F RTFFT FF 
^ wfTRfF, 3T«F^ 3T«TFT fF^TFT, f^RTF 3Tftl^TF Fit 
&vqm Fit Ft, FRT 3Tm^ttF FT FTTTT9?lTcf fFRil FTTRFT FFI 
T^ RTFFi FTFFi 3#4%H Fit F>’4dlfe4I ^ 3TfF^F ^ 
3TfFR FT FTTtTR FRft ^TlRFt I (2) FT^Fi SlfF^TF F^t 
^mfTR ^ FTFTR FFRTtF FiRt^cF Fit FRTFT FT^Fi fF^TTFi Fit 


^iRFt I (3) F?l^ FiRFR F»MMt' ^ FftFRTF SRT 
HFR FfTR Ft TR FFiR %R FR «hi<«iR ^ ^TfFcto Fit 3T«W3 
?RT FTFT^ftcT ^RTT ^IRRT 3?R FiRf^RT RRTFi F FTTFit Ffafe 
Fit FnRRt I (4) Fr^Fi 3rfF^TF FiT FiR^oT Rfe ^ 

3TfF^7H ^ WT FTfRFT I (5) arfF^TF ^ Fft FiRftfRT 
^F tFFRf ^ FFFFf ^ 3T^TTR T^ FfTR*t, ^ FF^ Sfl^RlfisIcl 
FiRfFT^Ff ^TTIFFFftt I 

[FF.TT. 12/6/2006-3TRFTRFt (9)] 
RR. RRftFT, 3TFT TlfFF 

New Delhi, the 25th September, 2007 

S.O. 2876.—In exercise of the powers conferred by 
clause (b) of Sub-section (2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Bank of Baroda hereby makes the following 
rules for convening Board Meetings of Baroda Western 
Uttar Pradesh Gramin Bank, Head Office, Bareilly, 
namely:— t 

1. Short title and commencement.—(1) These 
rules may be called the Baroda Western Uttar Pradesh 
Gramin Bank (Meetings of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires, 

a. “Act” means the Regi onal Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Baroda Western Uttar 
Pradesh Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation I:— For the year of amalgamation, the first 
year may be reckoned from the date of notification to 31 st 
December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

( Explanation 2 \—For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings. —Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Baroda West¬ 
ern Uttar Pradesh Gramin Bank or at such other place in the 
local limits within which the bank operates, as the Board 
may decide. 

6 . Notice of meeting and list of business. (1) The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
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ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of busi¬ 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the con¬ 
sent of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where 
il: is necessary to call an urgent meeting of the Board, a 
notice of not less than seven days shall be given to each 
director. 

7. Special meeting of the Board.—<1) The Chair¬ 
man shall call a meeting ofthe Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or tour whichever is higher: 

Provided that where by reason of the provision of 
Sub-section (4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could'not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want ofquorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—< I) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule (1) and approved by 
such number of directors as are necessary to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be as effectual and binding as if such 
business were decided by the majority of the directors 
present at a meeting. (3) A business passed by circulation 
shall be deemed to be a business passed by the Board on 
the dale it was signed by the last signatory' to the busi¬ 
ness. (4) It a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. (5) All 
decisions on a question arrived at by circulation of papers 
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shall be placed at the next meeting for record. 

11. Record of business.—(1 ) (a) The minutes ofthe 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page ofthe record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance w ith 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12 161 2006-RRB (9)] 
M.K. MALHOTRA, Under Secy. 
^ ftc#, 25 2007 

3R. 2877.-‘Srr^f?W TJTh)u[ 1976 

(1976 RR 21) Rft RKT 29 TR-RRT (2) (T3) £TTF 

31^1 ?T%FTl RR YM\*\ RR^ ^ RfR>K, <1^14 ^ sfk 
^ RTRR: ^ 3TPTT "ft RRR?f RTR£, R^fcr 
TThNi ^TRf RRTR R>l4faR, ^ r^£ ^ 37 frl^H 
TFftfacT TR-I qf> fcT7 fRHfafaifl fRRR RRTcft t 

1. rtr 3fhr TiTf*r.-( i) ^ fwtf rr RfaRT 

^ Tprcm TTTRfa (^ q£ 2007 

irftTT I 

(2) 3 TF*m ^ WB Rit (TTCfo 3 I 

2. RftRTRT.-fR iRRRf RIR RR7 fR7 ^ 3RRRT 

SPftSRT R it, 

“STfafiW ^ RTRfa ^Ri 3TfttfRRR, 1976 

(1976RR 21) I 

13. 3 37M?T RTRhR^- | 

n # ^ sfa r^' < # ^ 1rrr[ 3 t ark 
"'rft^TffrcT f fej RffrfRRR i RfiRl fa d I wt 
3T«f t # srfafwt ^ t | 

3. Ri Rft TR^TF.— RR7 Rfr fr 

^ RR? ^ RR? W Ffft 3ffr fdH I gl t}'rrtr 

RRT R47 3TfR^R ^tRT I 

(TH^Hcmui 1 j-RRl4eR ^ ^ rrr 

RfrRJRTt Rft REttR ^ 31 RRT 3tk RK RR 

1 3 31 RR7 R7# RTTR)) | 

(R^ftchtUI 2 :-RRIRcRt£ RR <£ RcRRT 

TT RTs? 37RRT ~<mi> t%RT RFT RR7 3|fRc^H Rqlfad 
Rt^RT) I 
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4. Slfcl^y H f w 99 779)99 37^731 

SKI fU9T '*liy/H l 

5, 3Tf^?R 7& 7*319.-9^ ft 3Tfofcl9 9^ ' , p77T9 
hhI ui sffH ft urtRir ff 3799 T 37I77hti ^ fupft te) 
37H ^sqn 97 f97f ^ Mrf^r 9 R i 


6. aifti^yM'V of5V tj^ht <rar <h\mx ftt 7jte-( l) 


37^ 


ik 


^T 
*T^?H 
711*7 


Ru 


(5) 


^■^TTc^3TW?H UT TTTO R9 WR 

fUUHTRTT | (2) 9^^ 3rf*ri*19 9» Rfl$ 

3Tfq^H ft\ duly 3 TTTUTUR: 9F7 7f 9RT 
7J9U9FHtte 3?ft 31c4u Rl^lU 9ff W 

97^91^ I (3) 3tf* 

^RTRRTTTlRcT m'4ICUf7i9tT99729U9f 
9 ff '41^0 I (4) T77 d>l79R ft r^qi<4 r^Wrl^ 
egzm 99T f, 9flf 37U 9>T7«T1 7 3{fH^T9 
H7f7*79 Pd^l«bf Uf 9ff 77?9f9 ^ 

fUU ^I^IT U9 99> % ^T ^k^k ft ftk ft 
TO 9ff PdRsJd 7J9U 9^f 3 9) ^ ^ 

37T919 3TRt%9 ^cR 9T 3TT9799T ^ eft 9c4u 
^9u ^ 1 

7. fti w 3^f^ypr.-( i) srsw w ttrRh 

-ft Rpr Fd^l+T 3 9FT 9T9T 97 9F£ U1 

srTm^p ^d i ^n i ( 2 ) m#i ft 977 jpfHH 99 aerRa 

*tU ( fgpq^ RR 7 9ft 3T^W U) 9^ tl (3) 

3Tftr^?R 9T9 TJRTT "SR Ut cliffy 3 5<*=h!*l |f99 ^ MtcTT it 
TprlRTI *m<U I 

8. 3T fej% ? H ftt ft 37Rt%9 ft Rr 7 

jpji^Rf Pi^v!«+>Y fti 7Rs9t k tu fRiif 9TU7 uf irr^ 3 
^ft 3 tRtu it, ?vn 


ITO RtRur^R 
Pi^i«h ftl 
f99 '91^ 
97p£ST71W 

■rFImi^R 
it mRuP^i 

f?RT 3 TRrRh 
'ft 37*931 <t*tt 
99 9U Hit 
37*931 ft[V<$ 
'Mp^ “tf’Sa <+>l 

fo^i* uf <+>h 


-^Tlf TH 3rT#^m ft\ t?RI 14 Hft 3T9-*?rtf (4) ft 
ft ^PHH ftti fH^I+ ft4 ft 

RFT ^ ^ ^ ^ 3TCTR«t it, RH WJpf #T HTt 


teft i 

9. RTJT^frt R lt% cfc 4>KU| WH-Rf^ 

ftt HH 3Tftete, ¥Pp R ift ^ =FTTR9 "Hit it <H*bl it eft 
3TfV^fTH 3PT^ Ml ft 1# tlH, *3Rt HH te TTH ft t^RT, 
3T«rai ftK R11lR *ll4«lPl«H 3T^um IlH it, eft "3^ STTet 
^H, ^ft 3TRl?m H it, TFR sflT l^t HR 

itf^P^ t^el: Wf*le1 it '»iie< / n : 


lyTS HT WjJef H ?t^ ft 1HR9 T«#TeT 3tfR%H 3 
afti fte^ ST^qfFTeT TU it, R1T 3^51 f^Pt efRt^ 1^ ft 
iftri 3Tfq%H TftnZ it, ^ft te ^ Pi^l^ lit 11 TJIHT 
fir wjfet h it^ ^ ittrh ir urna lit 3tfi%i lit 

131 I 

io. mR^ici’i ski wnmM i) ifi 

fte^T ^ eft 1R1 flfw URoff 91 4<rft<a 'W^ft ^ ft£ 

■grofirTTH^ Het HftlR lit, <W J l'4t* ft 1RT fl^Tlft 


(tjrci ft ^nc HI. pH^llit ft f^Fl) lit PiR«c "9T ’H^heil 

t l (2)1^^ *M\i ^T-'PPW (1) ft afeHd MfrllfaeT 
linr nr it fR^tiif ft i^iet irt ^^nifsR f9rn ^n 
•^r it, f^ntl 3T9^ fllH erl<sH4 1^ if, 3HHT If'RTlt 
afR am^uft it 7 ! Hit fte 9TR1R 3rFl%l ft HfWT 
fl^nrf ft IfleT im flllfTH fan HI it I (3) mR^mh 
1RT ITReT ftti TOI lt^ 1RT1R llfRl lit IfRl %1T HT 
HU IRRIT flR dlR^ lit 1R HHt 17 3ftll TPeTTSuW 
^ ITIT^R fUR if I (4) ftK ftti HiHeni iftuflTeT fUU 
HIT t eft 1R ifTHMl MR U IIH ^ TTlt Rikl^f lit TRjfleT 
fUU HRU 1(5) lURf ft itTUeRT 1R1 lUPft 1?1 17 
flu; ur TTit 1i4qt' lit 3tfi^ ft Rr 7 wt stFi^h ft 


W HRRT I 


11 . iiR ' *< f 7 ^ 3Tfir?fti.-( I) (ir) it^^arMiTit 
ft mte^f 9it ^Tiiif (Rr#’ ^ n%i 

’5RTU HT ITRU) ^ W ITTT^IT I (7sf) mf^ I^IT H 
17 ^3, leiTfTSlfl, 3R1ST 3iatlT Rt^VTU, 3rfl^H lit 


3Teq^eTT iff it, 1T7T STTUSTRi IT 17<TT^f7eT flTlt IRRU 1H 
tett "JTIU le^lT 3tfl%l iff +l4dlRlt- ft 3Tflctn ft 
^ffdl ^ 17 ufm 1RR mte I (2) lr4ir 3tW?Tl lff 
f l H l PH ft ITUepiHUhj ute^ 9ft yfelMl le^lT Pi^i'R 9t 


ftft HRif i (3) in utf H71T7 muff ft ifrmn HTt 
fUTT eft fl 1H7 fUR 19; H7U7 ft 3Tfl^TI lit 37^ 
^gTTt ITeTT^TfTeT fim HRU 3?f7 «t>l4^eei ^f <wft\ yP^tfe 
iff HRlt I (4) lr4ir 3Tfl%l H UTteuT ft R^ 
W[ft 3Tfl%l ^ W IRRIT t ( 5) 3Tfl%l ft ft 
11 fwft ft Hl'lf ft 3PJH7 7^ Hte, ^ ‘393 3(tlRtfeeT 


4>l44lP^lf ft 7131 iRt I 


[Ht. 7T. 12/6/2006-37R3TKlt (10)] 


RR. ft. ir^tlT, 3717 ifll 

New Delhi, the 25th September, 2007 

S.O. 2877.—In exercise of the powers conferred by 
clause (b) of sub-section (2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Bank of Baroda hereby makes the following 
rules for convening Board Meetings of Baroda Gujarat 
Gramin Bank, Head Office, Bharuch, namely :— 

1. Short title and commencement. —(I) These 
rules may be called the Baroda Gujarat Gramin Bank 
(Meetings of Board) Rules, 2007. (2) They shall come into 
force on the date of their publication in the Official Gazette. 

2. Definitions. —In these rules, unless the context 
otherwise requires:— 

a. “Act” means the Regional Rural Banks Act, 
1976(21 of 1976). 

b. “Bank” means the Baroda Gujarat Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 
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3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1For the year of amalgamation, the first year 
may be reckoned from the date of notification to 31st 
December and the subsequent years may be reckoned from 
1st January to 31st December.) 

(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings. —Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings. —The meetings of the 
Board shall be held at the head office of the Baroda Gujarat 
Gramin Bank or at such other place in the local 1 imits within 
which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.—(l)The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf (3) A list of busi¬ 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the con¬ 
sent of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where 
it is necessary to call an urgent meeting of the Board, a 
notice of not less than seven days shall be given to each 
director. 

7. Special meeting of the Board. —(I) The Chair¬ 
man shall call a meeting ofthe Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state ihe purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing ofthe Board shall be one third ofthe total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section (4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing ofthe Board, the quorum shall be three. 

9. Adjournmen t of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 


10. Business by circulation. —(I) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule (1) and approved by 
such number of directors as are necessary to constitute 
quorum, for a meeting of the Board who have recorded 
their views in writing shall be as effectual and binding as if 
such business were decided by the majority ofthe direc¬ 
tors present at a meeting. (3) A business passed by 
circulation shall be deemed to be a business passed by the 
Board on the date it was signed by the last signatory to the 
business. (4) If a business is circulated, the result ofthe 
circulation shall be communicated to all the directors. 
(5) All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business. —(I) (a) The minutes ofthe 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the.record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12 /6/ 2006-RRB (10)] 
M. K. MALHOTRA, Under Secy. 

^ 25 2007, 

■9FT. 3TT. 2878.-yi<f?iq> UFffrT 1976 

(1976 ^7T 21) ^ m\ 29 ^r-%TRT (2) ^ ^ (33) 5RT 

Ylfeff ^7T ^ fti f^7 3^ 

'snqfaqr ^ 37TtFr c*.sW "ft wrrf 

<R**IR yiHfri ^37, 3I*IR fr>iq[<rfq, ^ 

1. rut 3frr ^rnr.-(i) ^ frprfrf 

TRF^TR iti hI u i ^R7 (®ft# ^ artV^TR) fwi, 2007 

Ffrn I (2) ^ ■ft -qft cTRte "ft | 

2. -5R fwrf fr , RST cR7 % ^*4 Tf 3RJ5>1T 

R — 

■3F7. “ 3Tf#TT9 H ■ft yi^frlcb TJFtj'O] 3Tf#FTiT, \ 975 
(1976 ^71 21) 3Tfa$rr t I 

”3R7" 3 arfqfrd f TRF&TR TirntR t^7 t 

■ 7f. 

t 3TfafWT R* | I 


[qPTll^ro 3(H)] 
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3 . 3Tf^?n¥ ti'iswl.- rr? 3 

Rt rrt ^ RRT %$F arfR^H Ft^t sfk FT fanisl 3 ^ ^ 

' rrhrf- RfR^TR #n i 

(fLIt^RifUT 1 HRlAdH R> R> I^R, ^ 

sft&gm R^t sirfta 3 31 ftrro ttr; altr 3RRt 
1 Tt 31 RR^ RlA ^B?^) 1 

( wvOch<u i 2 : -RRT^^R^i^,' 5 ^'9^ 

^ RTF &m\ 'zwb fast RFT 3 T& tf4lfad R^TT) l 

4. arffe^TRf ^T RR 3T«RRf 

■gRT fRTRT 'SfTQJTT I 

5. Rt 3lfR%R R^lRT wW 
R I RW l «fR> R> "5^ RRRfeTR "A 31RRT 31TRRRT R> f^fl' 

3pq W RT #t, fart Rfc£ faPift^ci R^ I 

6. c^ twt ottt R?t ^4l.- 

(i) 3rf«r^7B rh rrr rr t*ttr urt 

fcfcyerc Irtrt^trrt I (2) Rte ^ $ 1m 

Rit 3Tf^?H R^t RTTft§ 3 »: RW 3 RW RFF 
f^T RFft TJRRT Ft ^TTTTft ^ Rcfe Florin R*t ^ 

”FR^ FRT FTT t^R?I PRPdPte R^ RT ^TRRt | (3 ) 3Tfa- 
%H Af fspR FflA R» f^RT MKIlPRR “hlWK R^t TJRt 3RR *AR' l) 

<£ ^t?t ft nR^ifc re rH ^TTTiTt 1 (4) Fn w^fR Rt 
f^TR^ f^TR ■3TfH^?FT ^dlRI RRT t, ^ Wi&R 3lfV^H 
<£ sfcsr rrt fr^rr Rft r^^rtR^ t TiFRfftRtfRRT 
cR RRT RFt fRiRT RTRRT RR TTR? tR> FTI RRTRTT R> Rlt R 
3f«zf$F TRcTIF fafetT ^Mi ^ Ft Rl ^1 (5) 
^ rh 3to arftR^H ^tht i\ fft 

• 7,Rt^ ^T f^tR 3rf^rT.-(l) W 
^ ^»*T ^»*T ^R W?T^ ^TRT 3*M F^ ^ ^ 

^dli^TT I (2) FR "RRl ^ ^ 

F^TT, r<AH& f^TR 3lfR^?H FJt 3T^^T ^ M ti 
(3) STfa^TH RFT RTRT F^ R»t FR^ ^ ^ ^ ^ 

F^ ^cTPlT RTO^TT I 

8. 3T fi|c > ¥H eg^ ■RRRjf^.- ^ ^ a#^7H ^ 

ift a#RT it, Ftnt : 

^rt mrH^-rri (4) ■% 
■ 3 RRR ^ RTRRT Pi^l4)‘ ^ 3rfR^H ^ f^RR-lRR^ 

rf W\ ^ $ 54 RRT RF ^ A wl H, RFT #T 
FtHt l 

9, MURip f R Ft% ^ +K®I 3Tf«l%?H ^T T8RH,-Rfr 

^ RH 3TfR^7H, WjM ^'< u ' ^ Ft RRF Ft fit 

3^«PT RF «l^ri«*. 3RR7T9T IFF Ft, fit 3RT^ 


fFF, ^t 31c|ebi^| fFF R Ft, '3fTt hh*j 3f|tf '3fft WH 

^t^R^Ii'WtRfTFtWn : 

RFT WjM R Fti ^ FFRJT -WtRF adM?H 3 
Tgtf Pi ^ 1 4) ' afj^qfts^ TFT Ft, RFT Frtt^ fFF ^ 

f^r 3 tM?H ^rfnct Ft, ^ ^ ^ WPRT ^ FF ^T 
^RTT % R^fft F Ft^ ^ ^n»I "3R flR^r F!t FFf 

V® > 

10. Mft^ l ^ H F^nr «frK«HT.-( O 'FfF 310^ ^TI 
fit FfT^ FRT ^K^it FIT <scrl^ «b<^ ^ ^ 

^[RT RTft 4 >k 1<MK F>t, ^RT^t ^ sU-qici'4 FRT 

(rrf^wff t^r^t’ ^ ) ^t Pi R« ftsn 

ofTfRifni I (2) Rt RHf^R M 3R-fRR (1) ^ 
3TfTTfcT RftRl^m fFRT RRT Ft 3?tf ^ Pl^t^T ^ R^Rfl FRT § 
SRjRtfFF fspRT ^1 "5^ Ft, 3TT^ tRRR crt<aq« 

Ft’, FRt RRTR RRRt 3?tf 3JW*4»l(i FtRT RHt F7RRR 
arf^FH FRfWF Pr^fRtf ^ RfRfT FRT rqptfif^ fFRT 
RRTFt I (3) RfrqreH FRT RTfcr RIRR H Rte ^gRT 3R 
FRt^ Fit RlftcT fFRT RRT RTF ^RRIT t^lR FRt^ R5t FR 
RTR^ RT affffTR FRFISiRRRTf R FRF^R PtiR, Ft I (4) RfF 
i RTRRTT MffR l f^ F fRRTT ^ffiF t fit 3R hR^icii mR'RIR 
RRt Pl^ltft' Rit RfjfRF tR>RT 'RTRRT \ (5) ^MiVt ^ 
xrftRRiR m i^t to Rf Irr?: T n?; fiRt PM^'R?t aiifR^g 
^ f^TTT 3RTct 3rfR^?Ff "4 R3T 'RTRRT I 

11, ’g>TTRn‘Ri 3lftq#Qr.-(l) (^T) Rt^^ 3ffR%Rt 
^ RH%fif RJt ^FRtf (W WRR( 

i^RTR? RTFT ^n) ^f R3T ^TRRT I (^) ^t>i4^ RR 
Ff ^M, R«ITfR4fF, 3T«R83 31RRT fR^7TR>, tRR^ arffcpfcH R?t 
SRR^RF R>t Ft, FKT RTSSlitcf RT FRl^ftcT Pt>R! «WVfI W 
Rc^RT 3lfc ^Rt RJFfanW ^ 3 Hr^ ^ 
3ffFR ^3 RT FRtfR FTeft RlTRRt I (2) Rr^ 3TfR^TR °Pt 
RRffRT ^ RTRT^RRT^tR R,|4^ Rft yPdRl «r4«t> "fit 

^Rt RTRRt 1 (3) ^R? RRTRR RFRRf ^ R^RTcH FKT 
^HT RTR fit W RRFT Rir RRTRR ^ 3^ 

FRT FTfTT^ttF fRRI RTORT sltf RIFf^cF RTRRft RfRfe 
^t RTRRt I (4) Rf^.. 3rfR^?TR RR RR%fT ^ t^T 
3TR^ 3TfR^7R ^ TM "RTORT I (5 ) adft4*ii ^ ^t RTF^fR 
FR iRRRf ^ RRR’Rf ^ R^RR T# "RTtnt, ^ ^ ^pR^feR 
^|4eHpF R t' ^ RT5R #t I 

[RR. R. 12/6/2006-3RT3FTRt (11)] 
RR. Rt. RcFtRT, RRf RfRR 

New Delhi, the 25th September, 2007 

S.O. 2878.—In exercise of the powers conferred by 
clause (b) of sub-section (2) of section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely Bank of Baro.da hereby makes 


3955 GI/07—6 
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the following rules for convening Board Meetings of 
Baroda Rajasthan Gramm Bank, Head Office, Ajmer, namely 

1. Short title and commencement.—(1) These 
rules may be called the Baroda Rajasthan Gramin Bank 
(Meetings of Board) Rules, 2007. (2) They shall come into 
force on the date of their publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires, 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Baroda Rajasthan Gramin 
Bank. 

q c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(■Explanation 1 For the year of amalgamation, the first 
year may be reckoned from the date of notification to 31 st 
December and the subsequent years may be reckoned from 
I st January to 31 st December.) 

C Explanation 2 :- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings,—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Baroda 
Rajasthan Gramin Bank or at such other place in the local 
limits within which the bank operates, as the Board may 
decide. 

6 . Notice of meeting and list of business.—(I) The 
Chairman shall decide the time and place of every meeting of 
the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the* 
address specified by him in this behalf. (3) A list of business 
proposed to be transacted at the meeting shall be circulated 
along with the notice. (4) No business, other than that for 
which the meeting was convened shall be transacted at a 
meeting of the Board except with the consent of the Chair¬ 
man of the meeting and a majority of the directors present, 
unless one week’s notice of such business has been given 
in writing to the Chairman. (5) Where it is necessary to call 
an urgent meeting of the Board, a notice of not less than 
seven days shall be given to each director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 


8. Quorum for a meeting. —A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher. 

Provided that where by reason of the provision of 
sub-section (4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet- 
^ ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and'place. 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meetihg was not held 
on the date for want of quorum. 

10. Business by circulation.—(I) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule (1) and approved by 
such number of directors as are necessary to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be as effectual and binding as if such 
business were decided by the majority of the directors 
present at a meeting. (3) A business passed by circulation 
shall be deemed to be a business passed by the Board on 
the date it was signed by the last signatoiy to the busi¬ 
ness. (4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. (5) All 
decisions on a question arrived at by circulation of papers 
shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutesofthe 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is tran¬ 
sacted by circulation of papers,” a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12 /6/ 2006-RRB (11)] 

M. K. MALHOTRA, Under Secy. 
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R$1ftyftt,.25 2007 

gjT.OT. 2879.—UlftWl ^N» STfftWT, 1976 
(1976 RST 21) =Ft VRT 29 ftt ^-^TCT (2) ftftF C®) 3RT 
■s^tt y i fodft rr Rftn ^ ^ ftftfa tttrfr, TF?ta ftF ftft 
3IT#R» Ifft RTRcT: ft^TT ft Wlft ’STft, ftPH iil4lu| 
fe, TOR girafag , 3T^TRT ft ftft ft aiWW «^d. 
ft f^TQ; ftHfafSeT fftlR «*'iiol i :-- 

1. ftfftRT RTR fttl HtfP.—(1) ftf Iftlft ^T ^ 
^TH Ulftlm te (ftift3Tfftft?H) fWT, 2007 ftRT t (2) 
ft tU«K l ft TPTO 4 «<=hl?H ftt eii<l<a ft PF^^F>t t 

2. RfftRRT .—¥* Pl*Wf ft, 7R7 fft ft 

sftfacT R it, 

1976 

(1976^T 21) 3Tfq^rt I 

T3. “Ift" ft 3lfftfteT i ftPH UlftN ftft l 

7T, ftft ?lftt 3?ft Rft ft, ft FR Pt^ft ft i ^ 

xrfrqTffeRT Rft t fftRJ ftftfWT 3 RfcqrfftT t ^it 3$ t, ft 

<h=A ft^Pi 4 ^ ft i i 

3. fti ft sTfaftyift ftt *<jHtw wsn .—^ ^ ^ 

ftft ftt <&; ft spR w arffcphrn ft*t ft* FT fFRTFt ft RR ft 

RR7 STflT^R FRTT t 

(i :—umiA^h ft pi ft RPR pi 
3Tfq^n ftt FTTtlsT ft 31 P^< ^ sk 'FRft ptr i> ^ 
i sjh«i<| ft 31 fc*™ rrt rtA Piftt) i 

( *m*i)thR T 2 :—fWlAcrH ft Pi ft pft 

^tTfig- ST^RT "FRft tftftt RRlft^ 3Tfftft?R TlftfftT ^Vfl) t 

4.3jffcrft¥ift PtT7tpR*r.— ftMteiftprr rpIpr stgztcj 

si< i fftpi vsii^n i 

5. 3rfil^lVl*if ^WTi—ftftft 3lfM=ffl £UW iiinlui 

ft TJ*sS ch l ftdP ft 3*^ 3IWMra ^ ^ 3F*T 

^fPT ^ f^ *(t4 PiPiRf^a ^ ! 

6. 3jfMt?Hf ^xHT W «hK^rr ^ ^ft.—(1 ) 

^^■Rr^r srf^H^T snare SKI r^Pif^ 

fspqi -3TTQ7TT I (2) «Tf^ ^f> ^ feiM. Mr<t4> Pl^l'h ^F?t 

cTTft^ 3 TRTqROffi: ^ 

^t ^n^ft sftr yrA«F Pi^i'b RRt w 4 <h«f ^rn 
prfAR r^rir<^ ^ m ^ wtnft i ( 3 ) Ai %tt ^ 

Hf^iPcria 

^ft T^ift ! (4) ^T 4>IHK ^ ft™ ftTTT 
^TFTT 3T^1 J+K’MK ^ 3^^ ^T«TT 

^fts^ iH^ ren ^t wi ^ ^ c^rwl 

^ ^ '4>K«tK ft 31^3^ RRt 

TRT^ITF ^ft felfeid ^-n RFt ft ^t M tl (5) ftt^ft ^T 


OTRTcT ^RHI 3HRW Ft cit Tleftfr PtftlM* ^t 

7. ^ti ^T f^r 3ffil ft yR .-( 1) 

eft ftr^ ft ^tr pr ftft?T^ft ft pfn yi^i Ftft ^ ftr^ ^t 
3tM?PT I (2) w ■'ift ft W 3lftftR ^T 3etrl^i 

#TT, ftPRft ftRi 3Tftfft?PT ^?TTft ^t 3Tft^Tpft it (3) 
3Tftlft?H TTFMira Ftft ^t enft^ ft F^ftl "ft ftteR it 

^cti4l Pl^TT ! 

8. ^ "ft ftR 

Jiui^ fAft^lehT ^t"^! ft<3^1 "ft ^ Fd5l^ PI PR "^t wA ft 
ftt it, itftt: 

^iftPFTW 3lftlPm^t ^RT 14 ^t ^R-^RT (4) 'ft 
ft ftft Piftvi«F fti ft 3lftft?PT ft 
f^PR-f^rft ft RPT ftft ft 3T8^T ReT ftft ft 3RRlft ft, 
PFT 7 T 1I T T jM dl*i ftt ftft t 

9. 'nunjM p ft% ft PirnR pr wh.- ft^ 

fti ^ST 7 T TI T T jfet R ftft ft ^>K U I ^ftt ft ^=61 ft ft 

3RTft TO? ft ^ftt ftR, ^ftt ftWl ft tftV 
3^81^1 pf f?H TTfftftftF 3^f^7T?T f^R ft, ft ^Rlft 3Flft 
ftn, 3R*Fm fftT P ft, pft W 3^ ^t WR 

ftlft^^ni: ft PRRTT : 

pft wjpt p ftft ft w<n wPra ft 
ftt^ 3^9ftaRT TFT ft, 3T«J«J f^RT 
eRT ft tftri ^P^TFT T«ftR ft, TRft ^ 
ftt W TfPHl ftpRT fft ‘Wjfit R ftft ft ^R 0 ! ^ 
FRtQ ftt 3Tf«Tft?PT Rft I3TT ! 

10. UTTT PTTTPTT.-(l) 3T«T?T ftm 

Pft?t ft ft ^nft irt tftw ^irftf ^t Rrftp fti 
5RT "fft^ PTft Plft 3TRtaR ftt, ft ftTPTeH 5R1 tftftTlftt 
(^RRftpTFTR^tftftTTftt’ftf^FT) ftt fftRI ^fT TT^TT 
ft i ( 2 ) ft^ rtrr fftft^ tw (1) ftftrftrfttplfftF 
fftqr irt ft fttr <h Prftrrftf ft ^rt fftRT PT 

^T ft, fftftft 3T<ft fft^R fftR. ft, pft y«t>R ^TRlft 

3^ STR^FRt ftRT Rift ftRT <*>\<4K 3TfM?R ft 3MfT*RT 
tftftflftt' ft R|ReT 5RT fftftfTPF IftRT RRj ft \ (3) fttpTcR 
5R1 RTfftl ftH R1RPT fti 5RT ^TT FR^ ftt Rlfft f+RT 7 RTT 
RFU oTTTTtit fftPf dft<9l ftt 3TT RTRft T R ftfcfR FWl^uftclt A 
FT?fraT fftTf ft 1(4) ftt| HIHR1 ftTPlfftel IftRT 'PTTTT i 

ft 3 tt hTwicr ftftnm ft Rftt Pftnfti' ftt TRjfftr f^Ri 
PmjTT ! (5 ) RiHlft ft ftwn URT tftftt 3T?R RT PFl( TPT 
Trftt frftftf ftt ft fftR 3RTft ft t^t 

PTtRTT ! 

11. PRTPTTft 3Tfftft^.-(l) Wftift 

ft Cf5l4^ft ftt ^RTftf (fftft wft wft R7PT?( TJRTRi 

^TFT PTtnn) ft T^T PRRTT 1 (^) PTT FT "^3, 



8472 


THE GAZETTE OF INDIA: OCTOBER 6,2007/ASVINA 14,1929 


[Part II—Sec. 3(H)] 


3TSZTCT ^4 stsq^rr 

^ Ft, SET 3ira# FFcTTSlftff toT W*TT 
4 ^rzfarfNf ^ ^ 3rftrc Tt 

cTTffeTf^ft^Tinftl (2) TF^F 3Tf44?H ^ TRlf^T ^ 

^i4^n ^\ 3j1w Ph^i<+ ^ ^ wqjfif ( 3 ) 
^ ^ti <*k*k -^FRf ^ Trfr^R 5R1 t^TT ^ 4t w 3FFTT 
t^TT TJTT ^TT^R <£ arsq^T SET 

3^t ^tp%t 4 (4) 

3Jc^qr 3TfV4?H ^|'4^rl ^ 3FT^ 3lfa4?H 4 

77§T ^jrnn | ( 5 ) 3}f44?H ^ 4) <F|4 <^t 1 ^T iWTf ^ 

^ 3tj^r ~mf\, 4 5rfn%feq ^T4sn%4f ^ 
FfT^#t I 

[ET FI. 12/6/2006-'3TTWT4t (12)] 
RE. ^. Mcr^Ul, 3T^T Flf4^ 
New Delhi, the 25th September, 2007 

S.O. 2879.—In exercise of the powers conferred by 
clause (b) of sub-section(2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Canara Bank hereby makes the following 
rules for convening Board Meetings of Shreyas Gramin 
Bank, Head Office, Aligarh, namely: 

1. Short title and commencement.—(1) These 
rules may be called the Shreyas Gramin Bank (Meetings 
of Board) Rules, 2007. (2) They shall come into force on 
the date of their publication in the Official Gazette. 

2. Definitions.*—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Shreyas Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1 :—For the year of amalgamation, the first 
year may be reckoned from the date of notification to 31 st 
December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2 :—For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Shreyas Gramin 
Bank or at such other place in the local limits within which 
the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.—(I) The 

Chairman shall decide the time and place of every meeting 


of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of busi¬ 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice.' (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the con¬ 
sent of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where 
it is necessary to call an urgent meeting of the Board, a 
notice of not less than seven days shall be given to each 
director. 

7. Special meeting of the Board.—(1) The 
Chairman shall call a meeting of the Board after a requisition 
for that purpose has been received by him from not less 
than four directors. (2) The requisition shall state the 
purpose for which the meeting is required to be called. 
(3) The meeting shall be called not later than twenty one 
days from the date of receipt of the requisition. 

8 . Quorum for a meeting.—A quorum for a 
meeting of the Board shall be one third of the total number 
of directors or four whichever is higher: 

Provided that where by reason of the provision of 
- sub-$ection(4) of Section 14 of the Act, any director 
is unable to take part in the discussion of, or vote at 
a meeting of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the-next 
succeeding day which is not a public holiday, at the same 
time and place. 

Provided that where a director is not present at a meet¬ 
ing adjourned for want of quorum, the Chairman shalE 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not 
held on the date for want of quorum. 

10. Business by circulation.—(1) A business 
which is to be transacted by the Board may, if the Chair¬ 
man so directs, for specific reason to be recorded by him in 
that behalf, be referred to directors (other than directors 
who are absent from India) by circulation of papers. (2) 
Any business circulated under sub-rule (1) and approved 
by such number of directors as are necessary' to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be as effectual and binding as if such 
business were decided by the majority of the directors 
present at a meeting. (3) A business passed by circulation 
shall be deemed to be a business passed by the Board on 
the date it was signed by the last signatory to the busi¬ 
ness. (4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. (5) All 
decisions on a question arrived at by circulation of papers 
shall be placed at the next meeting for record. 

11. Record of business.—(l)(a)The minutes of 
the meetings of the Board shall be kept in. book (hereinafter 
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referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F.No. 12/6/2006-RRB (12)] 
M. K. MALHOTRA, Under Secy. 

M Iftrcft, 25 RfflWR, 2007 

W.3JT. 2880.—-JiiftfifiR* TuftWr 1976 

(1976RH21) ftt VKI29 ftt RR-*TRI (2) ftftF (ft) 
Hferif RR "SiftR RRlt ^ ftftfa TRR>R, <I^R 

rtrr: ftR7T ft wrtf RRft, XFrfft unfcR 
wr RTrafiRR, ft ft 
R^ft ft PlHfdfftcT t :— 

1. rtr 3ftr m«T.—(1) ^ twrf rh rtr , 

unfa Ij i iflu r (ftgft 3lfip&H) fftm,2007ftft I (2) 
ft 7 FRRR ft y+l¥IR ftt RRfa§ ft i 

2. mR ' M I MI. — tRRqf ft, "RR cFF fft ft 
3Tftf83R R ft, 

<*. ,, ;ftRfRRq ,, ft yiffi l Ri W $ m $R> srfqfRRR,-1976 
(1976^1 21) 37f^nt I 

T§r. “fRr”ft i 

n. ftft sfft qft ft, ftt ^r Pi'Rftf ft ft ftt* 

Tin^lftra Rft i?* 1ft*3 srfftRRR ft hR^iThcI 'Rift 3T*$ ft, ftt 
:3Rft srfftfRRR ft ft1 

3. ft ftt Wwi.—^ ft 

ft rrt "ft rrt w ftft sift ft Pinist "ft "ft 

R*q ^ 3rfftft?TR ftftTT 1 

( HH*f)<h<U T 1 :—UHlftdH ft ft ^ 

3ft*R£RRTfttcTRteft 31 fRTWRRT ftftRRft^Kft^ 1 
RRRft ft 31 Fw«h RR> Rft Wftl) I 

( Wh£\<xm 2 :—OTlftlRR ft ^ ft ^ ^ 

^ TTT? 3TRRTRRft1ftftt RFlft^ uftlfad ^ J ' 4|[ )l 

?jrt tftnr ^nx^n i 

5 ft TRTR.—ft RlfaftSTR yftft 

ft jgm Rnnfm 'ft 3i«7RT 37ftnrra ^ 

WR xr ^fft ? faPiR-qci Rft I 


6. 3rfa*W R t Rft ■^JcTRT Tm RiTT^TT Rft -(1) 

f^rqT^n I (2) ^ Rft 

Stfwm Rft TTTfr^r OTTO: RRT Tl RW W I^T ^ 

^xp n Rt ^nu.nt sfft ycA«h Pi^w' Rft ^ ^ ^ 

I (3) 

^f^ y4dlfad 4»KRR Rft^(1 44d mR^P^ 

Rft -an^nt I (4) ^7 RHTRR ^ RTRTR aTf^TH 

RRT 3PR RTRRTT 37fn4^R ^1 

Rft Rft wnfft ^ Phi rr rrt rf! 

f^qr rrt % rirrh ^ 'ft ^ 

^tcTTf Rft fdfe RT R?f ft ^ tl (5) ^ ^ ^ 

armcT ^ht <ft Tnft^ ^ m 

^ rrt 'm ^ ' s nwft i 

7. ftiw ftn?ftr3Tf%r^R.—(i) 37^^3 ir^r 

^ RRT ‘ft RjR RK ft "RFT WR iftft RT RH 

Sfc&m ^ftTI I (2) W ft ^7 
^ftn, srft^n ^ (3) 

-qm w<t ^tft Rft cnfftsr ft f^r ^ ftPrr 
^cini '*iift 7 n t 

8. 37ftj^?TR Rtt 'RtJTTjf^.—^ 37fftft?R Piy. 

Rft WH ^ ^ RT W Rft ft 
37fRRT #ft : 

37ftrfnqqRft RKI 14RftRR-RRI (4) ^ 
■gqqq -% chRUl Pl^i'F ^ ft 

ft qPT ft 3TRRT -RlTftft ft STO^ft ¥t, 
ef?T RVpjftf cftR Rft ^ftft i 

9. R wtft «b(t y T arfM^VI’l RiT 

«FI RVpjj^ q ^tft ^ «hK u i «ft ^ chl ^ 

wm ftRftt I^T,Rftt 

^«n7T ^ f^r^, <ft ^ 

I^T, ■qi^RpTRi 3TR<+>l^'f I^R R 'ft, Rftt 'HHq sfft Rftt W 

rift* Rvnp q ^ wi wftm stWth ft 
Rft^ iR^TR* 3^rfftRR T^T it, RWT* 37«^T f^T RT^ 
RRT ^ f^Ttr T*rfftR Ft, R^ft R^7 P*^^ 

Rft RF 7JRRT ftftRT ^ Wjftf R Ftft ^ RTOl R77 
RRftg Rft 3rfftft?TRR^f I37T I 

10. uRxmcH RRTRTT.-( 1) Rft 
fR^fl ft if R^ ^RT IftiW RIRftf RR R^R RRR 

^TRIrri "RTft Rift RRftRR Rft, RRR^ ^ "SRI Pi^iR>t 

(W ^ W RR tRft^‘ft fR^) Rft tRfft^ ^ 

t I (2) Rft^ ftt R1RRRfftft RR-fRRR (1) ft aftnfcT MpqiPcid 
fftRJ RRT ft 3?R RR PP^lftf ft RlftR m Pti^l ^T 

ft, pjtftft 3TRft WrR <rl 13^*5 tRiR ft, Rftt RR1R RRTft 
ftR ^TORRft ftRT Rift ftRl R1RRR 3ftVft?TR ft RRfftRT 
fRftirfftR^^fftft^f^RRlft I (3) sUmcnR 
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1IRT hiRct ^ Hindi £TC1 "37? cfHlta 3FT| qTftcT t^FfT fTRT 
’IHT ^niKMI f^RT <TKh§ ^ "3^ R7 ^RTT^Rlf ^ 
$ I (4) ^ Hindi RfWlfdd f%qr "STRi f 
rit TR Rf^IdH Vfrm ^ fH^ | «ftT ^ TRffacf fe? 
'4TR t IT 1(5) Wit cfr nR-qidi ^RT 3TC3 R7 %R TJI7 

Pi “hi 5Tf 3?fRcT^ ^ 3?n^ 3Tfa%R -^T 


December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2:—For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4» Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 


^fTRnr i 

11. cbUsiK ^ 3TftrH^._( 1 ) (^T) <sn£ ^ SrfMfaRf 

^mRlT) R T0I ^flTTiTT I (15) 

3lt5^ 3T?T5T f^PFR 3TfMvH 

^ 5rcr arrer^fircT rt fer ^mnn cnsin^ft 

lb ell I ( 2 ) 3rf^?H cpt ^RTfRT 

«hi4^u Rfnqi fM&rar ^ ^fTtnfti ( 3 ) 

^ TTR^R c frl J l4'i 4r Rtt^IeR STRT eft 3R7R 

^ RR WKm $ srtmis ^ ^RTT^T 

^TtTTTT 3rk =m4^h -q ^ ^nrnft l ( 4 ) 

arfq^M qq =m4^ti ^ %R 3TTT^ 3?fq^H R’ 
1R3T ' J il><9! I (5) 3Tfq^FT ^ "Sil ^TR^cff ^3 Rqqf ql 
^ 3RJRR T^i ^TTITTt, ^ 3RR 3##fcf <£ 

u\%q Ff4 | 


5. Venue of the meetings.—The mteetings of the 
Board shall be held at the head office of the Pragathi 
Gramin Bank or at such other place in the local limits 
within which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.—(I) The 
Chairman shalfdecide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinariIy.be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of busi¬ 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the con¬ 
sent of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where 
it is necessary to call an urgent meeting of the Board, a 
notice of not less than seven days shall be given to each 
director. 


[RTK 12/6/2006-3TR3TTC*ft (13)] 
RR- 41. He?)31, 3T5T 

New Delhi, the 25th September, 2007 

SO. 2880.—In exercise of the powers conferred by 
clause (b) of sub-section(2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Canara Bank hereby makes the following 
rules for convening Board Meetings of Pragathi Gramin 
Bank, Head Office, Bellary, namely: 

1. Short title and commencement.—(1) These 
rules may be called the Pragathi Gramin Bank (Meetings 
of Board) Rules, 2007. (2) They shall come into force on 
the date of their publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires, — 

a. “Act” means the Regional Rural Banks Act 1976 
(21 of 1976). 

b. “Bank” means the Pragathi Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings ofthe Board._ 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1 :—For the year of amalgamation, the first 
year may be reckoned from the date of notification to 31st 


7. Special meeting ofthe Board.—(1) The Chair¬ 
man shall call a meeting ofthe Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason ofthe provision of 
sub-section (4) of Section 14 ofthe Act, any director 
is unable to take part in the discussion of, or vote at 
a meeting ofthe Board, the quorum shall be three. 

9. Adjournment of meeting for want of quo rum.— 

If a meeting of the Board could not be held for want of 
, quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chair¬ 
man shall, before the date to which the meeting stands 
adjourned, send a notice to that director that the 
meeting was not held on the date for want of 
quorum. 

10. Business by circulation.—(1) A business 
which is to be transacted by the Board may, if the Chair¬ 
man so directs, for specific reason to be recorded by him in 
that behalf, be referred to directors (other than directors 
who are absent from India) by circulation of papers. 
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(2) Any business circulated under sub-rule (1) and ap¬ 
proved by such number of directors as are necessary to 
constitute quorum, for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. (3) A business passed 
by circulation shall be deemed to be a business passed by 
the Board on the date it was signed by the last signatory to 
the business. (4) If a business is circulated, the result of 
the circulation shall be communicated to all the directors. 
(5) All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of 
the meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F.No. 12/6/2006-RRB(13)] 
M. K. MALHOTRA, Under Secy. 

M fftrftt, 25 fs&ZK, 2007 

2881.—3iftf?TF mihUi srfftfwr, 1976 

(1976 FT 21) ftt FTT 29 fttFT-FTI (2) ft 7^(13)3171 
TT^tT Vlfadft FT FTR FTH ftftfa «<+!<, Tlftfa 3fF ftt* 
M i qViR T TOT: 3P) ftsF ft wref Flft, 

sHta TrmWi ftrr, tifft Fiftrrc, ^if^nc ft 
ft£ ft TTftfftTT F7ft ft Pi^feiRsid fftTR Miift 

t 

1. ftfftRT FR 3^7 UTT«r.—( 1) FT ftqft FT FR 

■^eT-T^ifcRn: aNfa tttrWt "ifF (ftte ft arfaftTH) iwr, 
2007 ftm l (2) ft TTTFTft ft' y^i^H ftt aiO<sl 3 7RL 
#1 \ ' 

2 . hRr I F. —TTF tFTftftftSRTF 

aftfSRT T ft, 

<rr. u 3Tfafwr”ft yKfei* yiH>i aftftfwr, 1976 
(1976 FT 21) i 

73. "ftF" ft STfjftcT f FR^T 

ftF i 

Tj. ftft tkI sift Rft ft, ft F ftRft ft FFt t ftft 
q R - m ftR Rft t Ift^ 3TMftTR R fttRlfftl t 3^ t, ft 

3lfftfftTR ft i I 


3. ft ftt ^JFTR 7T737T.—RFFlft 

ft -fr - 3 ? srfVftTH #t *7 ftRftt ft’ fr ft 
fr TJ 37 ftm i 

v ( i : —TRlftcR ft M ft fcR, WT 

3 TfaTJFTT ftt ft 31 tFRR7 7TF RK ft 

1 ft 31 ftRWT RF Rft FR*t) I 

( fqtcA4i<ui 2 :—TTHMtcH ft R4[ ft iTR, 
ft W fF7lt RPI ft 7(F I 

4. «hl - 3Tfaft?lftFT7ift*R 3R2RT 

■gm fFRT ^RMi 1 

5 . ftwr.'—ftft ft 3Tfft&H 

uiftRl ^F ft "5^1 FPfel ft FRF smRRT ft f^ftt 
ftft 3F3 T7 ftft, Iftft ftft 1 

6. 7J7TTT 7TOT Tjftf.— 

( 1 ) ft Tcftqr 7m Tft WH 3Tt2T8iT 'gTTT 

fmT ^R*TT I ( 2 ) ft" ft fRT7 

ftl srfftftTR 7TTft73 ft 7TWIRR: ft W 
ftR wft 7 JFTT ft «nqft 3^7 3 TcftF ft! ^ 

• 37 Tft F7T FT RtPh^ ^ ftft ^(Rft I (3) 3ftV- 
ft?R ft Ift^ «nft ft Itr ywiRrd «w<«ik ftt ‘sft 

ft 7PT ft Mf^lfda ftt ^Tirft l (4) ^ FT^R ft ftWW 
fjRrft spruit FIT t, ftlf 3RT 

ft 3 TKT^T 7T«TT Fd^RT ftt ftt uSHld ft iFTT 

7 R 7 TF 'qft* fft^T ^TTtRT "5T3 7TF 1 ft "371 «bK«lK ft "3ft ft 
STRICT ftlRft 7TRTT? ftt RlHsm 7JFTT "^ft ft ft ^ h (5) 
qlft ftft FT 3TNT7T f5THT 37T3Y3F ft ft 3TcftF 

frft^ ftt ^ ft ^ w Iftr ^ 7{Fn ft ■siRnt 1 

7 . fttft FT 3TRT^T^7T yft'FT 

ft ffttT FR ft ^ Plftsilftt ft RRI W7T ftft 'T7 ftft FT 

3Tftrft?H ffiTRRT I (2) W ftR ft FT FT derlo 

ftm, f^yft Iftq srRrft^FT ^cn-l ftt ^rft^TT ftt ^ 

( 3 ) FRrftTH to to ftft ftt rnft73Tft iqfttrr iftq ft ftF 
ft ^TRT FRF l 

8. ftt MUHjftf.—«*W ft 3TftT%R ft iTR 

Pr^lftl' ftt ^geT 7TM ft "^F F FT ftt FTft ft 

ft 3ftrF ft, ftnt: 

FftfTT arfqfwrftt FT! 14 fttFT-FTI (4) ft 

ft 3TT7F fttf PT^IF ft^ ft 3Tf«ft?R ft* 
f^K-fTOl ft *TFT ftft ft 3T«TF TR ^ ft 3T7Rft ft, 
F?i FFjfif ftR ftt ftft I 

9. mmf fr t F ftf% ft FTTF 3Tfftft7PT FT WMirft 

ft^ FT FFjRt 'T ft*t ft FT7F 'ftt ft 7TFT ft ft 

srfftftTH 3 ftft 77 W ft 3ftt iFT, 7*FT Tift 7m ft ft?R, 
3T«Tcn iFT TTlftftqF 3T3F17T iFT ft, ft"37lft SRTft 
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TTFfafFFT 3TFFTT7T fFFF FT, TOt TO 3flT TOt T*TTF 


^ Wd: T$TfFF Ft FTfTnjj ; 

FTFT WJp H Ft 1 FTTRF TFfFF 3TfF^FTF 
P&WZ 3EJFfr*1F TFT F^, RFT 3T^ fjRT FRTtF 
FF7 F^ fFTTT TFfFF Ft, TO^ Ref "TO Ph^I4> 

Ftt FF TJFFT ^FFT % Wjftf F ^ FTROT TO 
FlfTlF FT) FFf ^3TT I 

10. FftFJTrH ^TTT'FTTTOTT.—( 1) FfF %TT fr^TT 

F eft TO^ FRT irfTT^ <=b K u jf |TT ^ gpj fFR 

^ FT^FTRTFR ft), FTFRjf ^ FfTFleH FKT fn^l+T ( FRF ^ 
FTFT FIT Tt^Wl 3 f*FT) F7T PhRm fFTFT ^TT TTFnTT t I (2) 
T%\i Ft FTRFK fF^ FF-fFFF (1 ) ^ SRpfF FftFlfacT fFTFT 
TFT Ft TO fF^T^f Ft F^FF FRT ^^F I' Rf fFTFT W ^FTT 
Ft, f^Fft 3^ fFFK %R Ft, TOt FFTR FFTFT 3flT 

3TT^««r>lO FtFT RTF! %n FTRFR 3TfFF?R ^ FFfTFF tF^RFf 
^ F^FF FRT PqPlP^cl fFTFT FFT Ft I (3) FfTFTFTF FRT FlfRT 
Fttf RTRFTT Ft^ £RT TO cTKt7F FT) FlftF fFTFT FFT FTFT FTURTT 
fFF FRte F>T TO FTF^ FT 3tfFF FTFRRFRit 3 FRTT3R fFTR 
Ft I (4) FfF Fit^ FTFTF FftFTf^TF fFTFT "^TTFr ^Ft TO FfTFTFTF 
Fft^TTF ^ FFt Pi^iobl FT) TRjfFF fFTFT ^rrqjIT 1(5) FT P T Ff ^ 
FfTFTFTF £RT trot 3T7F FT %R FR FFt f^W FT) 3ffa^3 
^ 3TFct 3TfF^FTF "4 RFT FfTT^TT I 

11. chH«(K ^ 3TfF^FT.-( 1 ) (FT) Ft^ ^ 3TfF^FFt 
^ FTR^rtt Ft) RRTFTf (W TO^ FFFTc[ FTEf^PF ^RTFT 
FT?1 ^TTFFT) ~A FFT ^FPRTT I (IF) F!RtRF RRTFT FF FT R^, 
FFlfTFtF, 3TKF3J 3TFFT fF^TTFT, p3RTF 3rfF%F Fit 3RFSTFT 
Fit Ft, ^RT 3FFRTftF FT FFTRTftcT fFTFT FTRFT FFT %tt ^TFFT^' 
Fc^FT ,3lfF%TF Fft FTFtFTfFFt Ft 3 tPf^T 1 FF 3tfcfF ^ FT 
FTttTF FTFTt FFTnftl ( 2 ) Fc^FT 3#f^FT Ftt RFTfRT ^ FTFR^ 
FFT#F FTR^xT Fit FfFFT yc^=h fF^FTFT FTt ^Fft ^ TTRl t I 
(3) FJF FT!f FTTTFR FTTF^ff Ft FfTFTFR ^RT fFR FTITi fT fR 
FFTRIFTR RTT FTRFR Ft 3lfR^F Fit 3TtF?J ^TTT FTFRTftF fFTFT 
"^TTF.FT 3?tT FTT^F ^TFFT ^TOFit FfFfe Fit ^TTTRftl (4) Fr^FT 
3TfF^TH FTT FTT%F ^ fTR( 3RT^ 3#}^TB t[ RFT FTTTRfl | 

( 5 ) 3TfF^?TF ^ Fff FTR^tT fF PimhT ^ iJFFFt Ft ST^TTR T^ 
^TTF^t, ^ 3#HpdP<oi d FTRfFlfFFt' ^ TTT^F FTF I 

[FTT. Tt. 12/6/2006-3TR3TRFt (14)] 
FR. RFFtFT, 3TFT TTfFF 
New Delhi, the 25th September, 2007 

S.O. 2881.—In exercise of the powers conferred by 
clause (b) of sub-section (2) of Section 29 of the Regional 
Rural Banks Act, 1976(21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Central Bank of India hereby makes the fol¬ 
lowing rules for convening Board Meetings of Chambal 
Gwalior Kshetriya Gramin Bank, Head Office, Gwalior 
namely: 

1. Short title and commencement.—(1) These 
rules may be called the Chambal Gwalior Kshetriya Gramin 


Bank (Meetings of Board) Rules, 2007. (2) They shall come 
into force on the date of their.publication in the Official 
Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

a “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). ' 

b. “Bank” means tfie Chambal Gwalior Kshetriya 
Gramin Bank. 

c. Words and expressions used herein and not de¬ 
fined but defined in the Act shall have the mean¬ 
ings, respectively assigned to them in the Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:—For the year of amalgamation, the first 
year may be reckoned from the date of notification to 
31st December and the subsequent years may be reckoned 
from 1 st January to 31 st December.) 

(Explanation 2:—For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings. —Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings. —The meetings of the 
Board shall be held at the head office of the Chambal Gwalior 
Kshetriya Gramin Bank or at such other place in the local 
limits within which the bank operates, as the Board may 
decide. 

6. Notice of meeting and list of business.—(1) The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of busi¬ 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the con¬ 
sent of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where 
it is necessary to call an urgent meeting of the Board, a 
notice of not less than seven days shall be given to each 
director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting oft he Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the-purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8. Quorum for a meeting.— A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 

1 directors or four whichever is higher: 

Provided that where by reason of the provision of 

sub-section (4) of Section 14 of the Act, any director 

is unable to take part in the discussion of, or vote at 

a meeting of the Board, the quorum shall be three. 
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9, Adjournment of meeting for want of quorum. 

If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place; 

Provided that where a director is no^resent at a 
meeting adjourned for want of quorum, the Chair¬ 
man shall, before the date to which the meeting stands 
adjourned, send a notice to that director that the 
meeting was not held on the date for want of quo¬ 
rum. 

10. Business by circulation,—(1) A business 
which is to be transacted by the Board may, if the Chair¬ 
man so directs, for specific reason to be recorded by him m 
that behalf, be referred to directors (other than directors 
who are absent from India) by circulation of papers. (2) 
Any business circulated under sub-rule (1) and approved 
by such number of directors as are necessary to constitute 
quorum, for a meeting of the Board who have recorded 
their views in writing shall be as effectual and binding as if 
such business were decided by the majority of the direc-, 
tors present at a meeting. (3) A business passed by circu¬ 
lation shall be deemed to be a business passed by the 
Board on the date it was signed by the last signatory to the 
business. (4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. (5) 
All decisions on a question arrived at by circulatiomof 
papers shall be placed at the next meeting for record. 

11, Record of business,—(1) (a) The minutes of 
the meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the-next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

^ [F. No. 1 2 / 6 / 2006 -RRB (14)] 
M. K. MALHOTRA, Under Secy. 

R^ 25 2007 

2882,—RT^^RfRt'R 'RfrlfdRR, 1976 

(1976 RR 21) RftRRT29R7tRR-RRl(2)R^( ls )^ 

« rrtotrrhi^ tor, m 

titrN vm rttotr, 3rf **** R 

tfqffacT ^ fcTR frRRfrtfW fRRR 

1. RTR 3frc WT*T.—(1) TT ^ ^ 

flprf RTRfa % (M ^ STfrTWO fw 2007 l 


6, 2007/3RTfTOB 14, 1929 

(2) "4 777R7[fr TOT? R RR77TR R>t dflol "fr dfff ft 7 ) I 
2, xriTRTRT.—-TT fTTRf RR RR7 tM 3 -SRRRI 

sfifm r f\, 

^ ^ H l ffl l * iiufr l STfofRRR, 1976 

(1976 R>7 21) 37fR9R t I 

73, 37fa$R$fRR*f ^RtRRTRlRI^ 1 

Tf. fr^ sfk RRl* Rt ^R N4R1 ^ f 3^ 
RfrRlfRR Rff t 37 WIRR 3 RftRTfRR f Rff 37*f t, Rt 
srftrfRRR R t I 

^ ^ R7R ^ R7R W STftr^TR fft 3TR ftIRlft ^ RR ^ 

3TR RR7 37frr^TR #T7 1 

( fMVi)ch< RT 1 RHlMdR ^ M ^ fdR, WW ^ 

Rft RRf® ^ 31 fRTOT RR7 3?ft R7T£ RK ^ 

1 "fr 31 fRR^Rt: RTF RH ‘RT^t) I 

( fqbilcbf RT 2 :—-TfRPfdR ^ ^ fdR, ^ 

4. 37fi7^vr^RRTRfrRR.—3#q%RfRR'RRtRR 37«TO 
"gR7 frfTRT RTRRT I 

5. 37fy^5)H eft T^TTR.—^ 3TfM^R ^ ^ 

Wfrjj ifT ^ TJTsR RRRtdR R 37RRT 37TRR77 $ M ^ 
37^3 TS7TR R7 iff*), fR^l Rtf fRfRfTRR 47^ I 

6 . 37fr7%RTR Rfr TJRRT M R7RRCR RTt (1) 

-s(t& $ RTO 37frTOR R7I TO T& W 3I«W 

frRTT ^TtrRT 1 (2) ^ STfrTOR ^ ^ 

srftTOR R7t RRBg ^ RnRRdR: RTR ^ RRT R RT tR R 
^RT Rt ^TTX37fr 37k RF ^RRT ^ m W 

I (3) R 

Rft ^TTin f[ i (4) RR7 R7RRR ^ fTO7 fRR^ iTR STfrTOR 
RRT t, RTtf 37^7 R7RRR 3TftrR?TR ^ 37^157 R«7T 
fR^TRff Rfr ^ TOlfR ^ f¥fl RR RR^ 

■tar 'RTP^TT RR7 fRT RR RTRRR ^ Rlt R 37^757 R^ RR7 
W Rft fdfeR ^RRT RFf^Rt Rl tl ( 5) RfR R^RR 
37m 37ffr^TR ^TTRT 377RTO ^ R) fR^TO ^ ^ 
■fr R7R TfTlR f^R ^ ^JRRT Rt RRnft | 

7. ^^TfR?tR3Ti^mR.-(l) 37^I77RRtRR 

^ fdR R7R ^ R7R RR fR^TRTf ^ ^ ^ #1 ^ ^ 

srTR^TR !WT I (2) TR RTR * RST RRtRR RR 

•?frn, ftsTCTRf fdR 37fRR71R R^ ^ ^ 

37fRR71R RTR RTR R?f RRP® ^ fRR ^ RfrR ft 

^cTTRI RTRRI I 

8. 37 ^7^V R R^ - ■RRRjf^.-Rlf ^ 'RfrlRTTR ^ fdR 

' 37fRR7¥t, ftrft 


3955 Gl/07—7 
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ETTp oTSi rt RfapTER eP *IRT 14 EE RR-ETE (4) Et 
^ EERT EEf frfpETET RpTpYH R 

t^H-fTETf R ^TFT eft R 3TRET RTf ft R 3RTR$if ft 
EFT ERftf eft Eft ftp I 

9. RUldfil E ft% ft chHUI 3TWVH EE FE R E .-EfE 

^ EH 3lM7R, W{[ft EETT Eft Ft REE Ft eft 

3jfft?TE 3 TTcT RW R ftt fft, TEt RTR ft RRE ft f^E, 
3TEEI ft EF fft Rrftft,ET 3TEEE7I fft Ft, ft ERft 3Rjft 
fft » ft TTTftpTET 3TET.NI fft E Ff, ERt RRE 37p; Eft FETE 
ft fft REE: ETfTcf FT ETETT : 

E7t 3 EFT WjfH E ft ft EERT FftlE 3-TfftETE R 

ft fiftiE, ar^rtEET fft ft, eft 3t*rje Dtr etfPe 

EET ft fft 3TplftTE FRpTE ft, ERR Ref EE fftTET 
ft EF FJBET ftpTT fft ERRfP E ft ft EERT EE 
ElFft EE EfTEEE Eft f 3E I 

10. EftETcEE (JET EERETT.-(l) RTF R^T RET 
Pftl F Ei EEE-7 FRT Pftv. EERTf EE EEEET ERE |TE ft 

gRT Pee eft ere eeRer ft, eeri ft eIreree ert tftftftf 
( ERE ft ETFF ER Pftft ft fft) ft fftft fftET RT REET 
f I (2) ft ft EERIE Pee TR-fEER ( 1 ) ft 3-pRTE EpE l Pdd 
tERTT RET FT ft EE fft i ft ft EfRE TEE R ftlfft fftET RT 
,; 5EE ft, fftftf 3TRE fftER ePaRTg fftR FT, Efft REET ERlft 
ft 3TN4+I0 FRTT RTET ft EERTR 3TTEEEH R TRfpRE 
fft I ft’ ft EfRE gRT fftftd fftET RET ft I ( 3 ) RpTE I NH 
:?RT RTpR ftf^ RTRETT ftft gRT ER ftls) EE RTpR fftET RET 
RTET RTRET PER ERft ft ER ETRoT RT 3#ER FTRIRTEETf P 
FkiiSR fETR Fp I (4 ) Efg Epf HIHd! RlTETpEE lERR RflRT ^ 
BR RfpETeTR HpRIH P RRl fE^RTEE eP FRjfEE fERR 
'FTRET 1(5) EERRi RT rPtEME gRT fETR) RER RT fERT trt 
RR t Ptret' EE rPrBrt ^ %R 3TRE 3tPeeer R' RET 

'Flu'll | 

11. EETETT ^ 3TfRHTsT.-( 1 ) (RT) ET^ ^ 3 TPeREBT' 
'P TlE^El E.T ETFEE (PT=P gRR gR^ RE'Elrj EFEgrT -JRTET 

EFFrERTRT) R RET RTTgRT I (RT) EE'4^d ^RTET EE FT gB, 
EElfFEpT, 3T?EFT 3TEET PlgETEF, fERR 3 tPeE 7R EE 3??R^ET 
FT, gRT 3R?iyffE ET FREEZE fETET RTRRT RET ERt ^RTT) 

E RTEET arfREER EE EEpElfFET’ Ef 'RpRRTE EF RpTR gR RT 
?TRpR RTRt ETRRh (2) REpET ~3 tPeE?R EE RRTpR ^ REETg 
EEFHv EgEgR EE RpTET RTEET fREETET eE RRt RTRETI ( 3 ) 
ETE ETp EETER EERRT ET RpERR gRT fER. RTR ET gR RER 
PTR Eg ETRER R 3TpTRTE EE 3T^R?T gRT gRTT^TpE tETET 
ETIIRTT 3fR ETPppT TRTET R TREp Rf^fe Ep RTTRlt! (4 ) RrEET 
3TfEE7R EE EE%E gfe ET %tt 3TRR 3TpTEER R RET RTRTT T 
(5) 3TP-TE2H ^ RT EEE°TE gT pTERT ET RRER R TJTgRR R^ 
RIM.4, E TER arpTpEfRR EEEETpFET ^ RT^R FTP I 

[ RE. R. 12/6/2006- RR3TTTET (15)] 

RR. ET. RR-EET, 3RR RpRE 
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New Delhi, the 25th September, 2007 

S.O. 2882.—In exercise of the powers conferred by 
clause (b) of sub-section(2) of section 29 of the Regional 
Rural Banks Act, 1976(21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Central Bank oflndia hereby makes the fol¬ 
lowing rules for convening Board Meetings of Vidharbha 
Kshetriyqpramin Bank, Head Office, Akola namely. 

1. Short title and commencement.—(1) These 
rules may be called the Vidharbha Kshetriya Gramin Bank 
(Meetings of Board) Rules, 2007. (2) They shall come into 
force on the date of their publication in the Official Gazette. 

2 . Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 
1976(21 of 1976). 

b. “Bank” means the Vidharbha Kshetriya Gramin 
Bank 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1 :—For the year of amalgamation, the first 
year may be reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1 st January to 31 st December.) 

(Explanation 2:—Forthe year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Vidharbha 
Kshetriya Gramin Bank or at such other place in the local 
limits within which the bank operates, as the Board may 
decide. 

6. Notice ofmeeting and list of business.—(1) The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of busi¬ 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the con¬ 
sent of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where 
it is necessary to call an urgent meeting of the Board, a 
notice of not less than seven days shall be given to each 
director. 

7. Special meeting of the Board.—(I) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
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that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of Section 14 of the Act, any director 
is unable to take part in the discussion of, or vote at 
a meeting of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum. 

If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a meet¬ 
ing adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not 
held on the date for want of quorum. 

1.0. Business by circulation.—(1) A business 
which is to be transacted by the Board may, if the Chair¬ 
man so directs, for specific reason to be recorded by him in 
that behalf, be referred to directors (other than directors 
who are absent from India) by circulation of papers. (2) 
Any business circulated under sub-rule (1) and approved 
by such number of directors as are necessary to constitute 
quorum, for a meeting of the Board who have recorded 
their views in writing shall be as effectual and binding as if 
such business were decided by the majority of the direc¬ 
tors present at a meeting. (3) A business passed by circu¬ 
lation shall be deemed to be a business passed by the 
Board on the date it was signed by the last signatory to the 
business. (4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. (5) 
All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of 
the meetings ofthe Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page ofthe record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is trans¬ 
ited by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F.No. 12/6/2006-RRB (15)] 
M. K. MALHOTRA, Under Secy. 


ftcvft, 25 2007 

giT.Sn’, 2883.—ill4Wi arfafwi, 1976 

(1976^121) ^ *nrr29(2) (^) sro. 

urqfcpfr ^ WRf 

sxk fam sHta wfai wi ^ 

«mki1 $ 

1. K * f% r<r sftx Tnf*r.—(l) ¥* ^ ' s n*r 

fafTR illHUl(#^ ^ ftPW, 2007 

■#n I (2) ^ Turn cTRfo ^ ^#1 I 

2. frRRft ^ 3PWI 

-sp. yi^i4> iwfrn aifalwr, 1976 

(1976 21) acrf^rlt i 

•?§. “3V ^ I^r sHta umhn 

\ 

n ^ 71gfa rtf < *5ft FI farof ^ 

^ 1^3 -acrfWrsm -qlTRTf^T ^ 3T«f 

•3^ ^ 33k "ST FflHiel 

( 4q^ch<U| 1 :—SFrrtcH ^ ^ ^ tTR, WR 
SlfrRJ^n clRfe ^ 31 f&FZl 
1 ^t^31 ^ 0 

( 2 :—-WHlAcrlH ^ ^ ^ ^ 

4. 3T fa^VIH)‘ 3(RZR1 

&(<i *m«ii 1 

5. ^ VXFl. 1 —^ 1 

-jnqhn 3 3 t«^t airanra ^ frRft 

R* TPt I 

6. 3TfrT^?H ^ TfSRT 7T21T —(1) 

■sfti wte sMm in wi wr aiewr'gKi RiPifirqd 

I^TTWQTTT 1 (2) ^ ^ ^ 

3Tft^TR'qft cnfte ^ 

^ 3 ffr Fl^i«h ^ TR 

^ ^mrrft I (3 ) 4 ^ 

^ RrR ^ ^ ^TTRl ^ nR^iRnn 

■^ft | (4) <^K'4R ^ 

Tgm ipn 3 rRT '+>K 5 tK ^ 3 T«iy 

offt RTFlfrl ^ f^TT cl^ rRF TTT 
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tol HURT! FF fF"3R FTR4K 4» FR 4 3RF?2T Ft TTF 
RW F) %4slF 3£FTT HSf 4 ^ ftf tl (5) F4 FT 
3TNTCT 3Tf44?H «[HRT 3K<=tVqF Ft Ft FFF fh47fF Hi HR 
4 FR RTF fFT^ TJFTT Ft | 

7. ^5T 3444t?tf,--( i ) tjr wsr 

'£ fr 4 fr hr frtfRFf 4 fr ff ?/M ft 4m ft 
■ST fR^H -^qm I (2) TR RPf "4 SR IpfrsR Hf TRHTsl 

feF 3tf44?H ^Hl4 Ft 3TR4T nf ft (3) 
sifofcn rh rtrt t44 opt tnthsr 4 sFFtR fFT 4 4tm Ft 

<|JHTH 4TQ7TT I 

8. 3rf^R Ft JfTTFp.-^ 4 siim^F 4 ftfTT 
fr&IHt' Ft FH WIT F KF %if F HR Ft $r4 4 

'4 Rf4F Ft, fH : 

^ FR 3#m Ft HR7 [4 FT 3R--FF (4) F 
"3RFR F FRH FT^ fH^VIF <44 F 3Tf44?H 4 
fFHK-fRKH 4 HPT HR 4 F*TFT FT FT 4 HRRR Ft, 
ofFf FFjft #f Ft Fl4t I 

9. WP^ftf H Ft4 F FTKK 34q%iF FT RiPTF. - Ff 

FT #miR F 44 F FR’-Tj vj-*; 4 RFi Ft F 

3444th 3HTR RFHF 4 FRt fFt, RRT R4H Rq' RRR F fair, 
3?FF Rfg FF f?a RTFFfFF 3TFFTTT i'Ft Ft, eft FRF 3RIH 
f^H, HI RTFFfRF 3TFFH1 f^F F Ft, 3# KR2I 44 FRt Wi 
Ft %P RTF; Rlftfc? FT HT/H ; 

F?t 4 H'Ff W{tF R Fl4 F FRR TR'- 3?f44?R 4 

FTF IFFTiF 3pptiRq'rf TFT Ft.. cfFi f^’H nTTRF 

FF F %T -444*H R#TP FI, FT 4 its -yjq fF^TF 

Fit FF 4JFFT 44 T fI IF TprpjfF F FH F Fi7 l: T FTf 
FlftTF F Ff"44HF FfT T3TT ! 

10. FftFITcTF sTTT FTTFTT. ~ (1 ) Tfjr FRT 

4t4h 4 4t trf ftct f4tHH ftph' ft fcttf f;t 4 Fq 4 if 

FTT Iff HH FTH FT4FTT FF, FPTHT’ >4 FftFlFM \;T<! 4f4?TFf 

Ctofftfcft; tr^Rn 4 Iff) fi fnfi.- , 4T -^fcit 
t ! (2) FTf 4t FRFC 4R7RF-fFTR (i '> 'i' 

Iff FFT Ft 44 FF iFF-flFTT F FFRR FiV; , ;yr: :; a ; .;';y ; ^yy 
Ft, fFFH am fqKK FCFFF fFy '4.":'- r c-ak FF;41 
4k 3kffft4 fptt kt-4 kcf fkrk -t R 

fF^qtFt F FgKF Tgi<T iRr-K/ "Tr\ iKTNT j KT 7-' ’TKFtf-H 

FTF KT4f FFF KFFcR fYf THi ;<r FFTi •:? ! ••;•“? ri-y; 

KTH HTHTT 4KT FTOTeT : : : IR RTRH T K F;.- ;.' ■ , v-R? t? 

3tfcR FKfTFfC 'feiT yf : (4) >‘44 FT| R17TE-' •:•.,• -yV-v, 

HTctT f Ft FR FftFTHF RKHHf 4 R“ft t-vT,- T; : >f 

Iff 1 ( 5 ) fhfTF KfTFRFt f'kt " ■ : ; :.p 'R;fF<r 

Ft. HRt fFTF Ft fIkHTT F t^r; , ;•; . .; .=■ Tf r^y 

HTKTT I 

11. FTTFR 4t 3mFj?R. -( I ) ( 4T) ,.• ’ ■ 

F FPT^Ht FI 'JRTF? (THF >KK 4-Hi 4 ; 


WW, F^THT 1f4?IF, 1hr4 3444tH Ft F^WFT 
Ft Ft, -gRT FlFRSlRT F FRTT^rfRT fFF FT^F FF 44t -JRTF 

4 f4f 3444ff Ft Fi4yftiiY Ft arfn^ ^ 3tf?m ^ m 
nldta FTHt HTFftl ( 2 ) Kc4f fTk 4?H Ft RHlfkf ^ 
H«rmhi ft4^f Ft kIff f4f t44?TF Ft 44t H i qot i 

(3) HF Ftf FKFK FFRf Ft KfCFcH gKI fFR Ftq F |R 
3TFR fFR Fq FKFK ^ 3Tf44n Ft 3T^ 3 TFT g[KI FRTTRftF 

Iff HTTtF Ft 4^H ^RtF 4 HRFt 3tf4fF Ft jfiqjfl [ 

(4) f4f 3444th ft FKffF ^ f^nt; 3444 th 
4R§tHIFTt I (5) 3Tf44mr FT%F fF fFFTt' ^ ^Wtf 

^ f^rk tt4 Frq4, 4 <tf 4 344Tcifen FKfFifFFf 
RTTF fY4 I 

[FT. R. 12/6/2006“3TR3tK4t (16)] 

TRT. RTFtF, 3TFC RfFF 

New Delhi, the 25th September, 2007 

S.O. 2883. —In exercise of the powers conferred by 
clause (b) of sub-section(2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Central Bank of India hereby makes the 
following rules for convening Board Meetings of Uttar 
Bihar Kshetriya Gramin Bank, Head Office, Muzaffarpur 
namely: 

1. Short title and commencement.—(1) These 
rules may be called the Uttar Bihar Kshetriya Gramin Bank 
(Meetings of Board) Rules, 2007. (2) They shall come into 
force on the date of their publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Uttar Bihar Kshetriya Gramin 
Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

, 3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
'east one meeting in every quarter. 

(Explanation 1 :—For the year of amalgamation, the first 
year-may be reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1 st January to 31 st December.) 

(Explanation 2 :—For the year of amalgamation, the Board 
shall hold a-meeting in ever)' two months or part thereof.) 
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4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings—The meetings of the 
Board shall be held at the head office of the Uttar Bihar 
Kshetriya Gramin Bank or at such other place in the local 
limits within which the bank operates, as the Board may 
decide. 

6. Notice of meeting and list of business.—(1) 
The Chairman shall decide the time and place of every 
meeting of the Board. (2) A notice of not less than fifteen 
days shall ordinarily be given to every director for a 
meeting of the Board and the notice shall be sent to every 
director at the address specified by him in this behalf. (3) 
A list of business proposed to be transacted at the meeting 
shall be circulated along with the notice. (4) No business, 
other than that for which the meeting was convened shall 
be transacted at a meeting of the Board except with the 
consent of the Chairman of the meeting and a majority of 
the directors present, unless one week’s notice of such 
business has been given in writing to the Chairman. (5) 
Where it is necessary to call an urgent meeting of the 
Board, a notice of not less than seven days shall be given 
to each director. 

7. . Special meeting of the Board.—(1) The 
Chairman shall call a meeting ofthe Board after a requisition 
for that purpose has been received by him from not less 
than four directors. (2) The requisition shall state the 
purpose for which the meeting is required to be called. (3) 
The meeting shall be called not later than twenty one days 
from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a 
meeting of the Board shall be one third ofthe total number 
of directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of Section 14 ofthe Act, any director 
is unable to take part in the discussion of, or vote at 
a meeting of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting ofthe Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman 
' shall, before the date to which the meeting stands 
adjourned, send a notice to that director that the 
meeting was not held on the date for want of quorum. 

10. Business .by circulation.—(1) A business 
which is to be transacted by the Board may, if the Chair¬ 
man so directs, for specific reason to be recorded by him 
in that behalf, be referred to directors (other than 


directors who are absent from India) by circulation of 
papers. (2) Any business circulated under sub-rule (1) 
and approved by such number of directors as are 
necessary to constitute quorum for a meeting of the Board 
who have recorded their views in writing, shall be as 
effectual and binding as if such business were decided 
by the majority of the directors present at a meeting. (3) A 
business passed by circulation shall be deemfed to be a 
business passed by the Board on the date it was signed 
by the last signatory to the business. (4) If a business is 
circulated, the result of the circulation shall be communi¬ 
cated to all the directors. (5) All decisions on a question 
arrived at by circulation of papers shall be placed at the 
next meeting for record. 

11. Record of business.—(1) (a) The minutes of 
the meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page ofthe record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in tlle Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F.No. 12/6/2006-RRB(16)] 
M. K. MALHOTRA, Under Secy. 

M 25 frTOR, 2007 

W.3TT. 2884.— TON IN? 1976 

(1976^121) ^qra29^^-«M(2)^T@feOS)SRI 
vifafFTl' ‘srtW ^ ^ sfa 

RcPjrr wr ^ ^ 

fiqlRct fanfirlfisld f=TRR 

i *— 

1, TTfSTRT RTR 3 Ht WTR.—(1) ^ TO 

toW ^ frro, 2007 in 1 

(2) ^ ^ 3t^RFl cTRh® 1 

2. ufm rRT . —fwrf "3, TO TO fa 

•3F. 1 * aifafro * ’ Tl y toW t 1976 

(1976^1 21) srfafai I 

T3. -ft I 
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■9. 7$ FT? F, ?R fRpR! '<i if 3 ^ 

rs? t arfaSm 4 tTfr^rfe? $ *zfm i, ^ 

'3T^ RflTHFR Vf | r 

3, *m£ w, JTRf%$1Rt eKt ^m W:'r -33? RR Rf 
^ ^ ’*R i *»*r »?. FRt 37 ft ?? -siKun ’V fr 3 

FR RF srfaetFR HT'i'i ; 

( WVsicMtfT 1 :—-RRi4<rR 4i opt 7 f fr.-'fCi. Repcr 

RfmRFTT ft frrt r 3 ; ^Tf^R ff gfa 3 * if ^ -£ ^ j 

"'jRSRj i 2 1 ftstSR Rjo| dfTTRT) I 

( W^ToR oT 2 —mTRlRcmT Rt ^ 4ti JJfRF 

gt RTF RRF TR?. 4 f<FR7 RPT R RF RfRcitTH RRVpSRf FTHT) [ 


i RRT i 3T27RT RF ^ k‘ SfRRst Ft, 

^f rf# #TFtmt i 

9. Wf^P? R Ft% ^ FTTF 3Tfir^H ft TsmR-Rfg 
i\4 FT Trrrpjpf R Fkt F FRF r^’ ^ RFT 4 4 

3pt$ RWe 4 RRt fgR, FRt trft ttcj rrr 4 
3TW Rfg F? fgR ViicUPich RRFT7T fgR gt, eft 3RTi 
f^, ^RT^fWajqcbm f^RFpRRt RRR 3foRRt^«nR 
^%*7FT:R!7fRF^R|TiRTT : 

^71^ ^TFT Wjfif R gkt 4 FTRR RSTpTcT srfR^TH 4f 

fakrrF arjqfwcr tft t, mi 3?^ fm Fkha 

cw 4 arftr^R TSTfFT Ft, rrr ^ rr Ir^tf 

m ^’ii kirn tF Rnpjftf r ^ ^ ^ruj 

<rrfr® Ft arftr^n rf? ^rtt 1 


4. 3Tfy^yRf ft hr^r— aTfv^Rif ft rfft 

Fra 'rtittit 1 

5. aiRj^^r-r ^ w-f,— %t£ ^ srfVa^n imp- 

illMlUi «£ PT^h ff)]#? R 3T«mi 37RP7fVr 'F ^ 
3^^ Wi F7 #'|, fV4 fdfrfvRH 'Ft I 

6. arRm^iRt -r 1 cRTrart ^ rr?ft .— 

( 0 ^ ^ TJc^B- -FlV^R FT WT3 ^*ii"i 3*^ •gRI 

fFi^TTFa 1 f"' 41 "<ifp'( T n ! ( 2 ) F ;r> fepr TJcFF 

fM^FF FT 3TRTF7R FT FRlFJ R ‘RTHTTFT: FR R Fjq xf^ 
RR' TFF TJFT! Ft “[] W 3m TT?4 f fFFTTF FT FT TfFF 
SRi TF fTfoR fF'iFlFF FT T -R FFT FTnft I (T.) -fRtFFT F 
fF^mR f %t{ mmi'fqfi fttfit ft Tj^fr rf; f tp«? 
Ft MkqiRid FT qTtnfr i (4) FTT FTTFT F 1 F!'F ; h tFHF 
Irxi rnfm^FFT ^rtf mm i, ft^ .>ff fthfr arfaxbrp f 1 

3TST8T TSTf mqfPTr? fF^TT'F ^ qTTF-iF “SV! ,vqqfq „> F,r fr 
TTF aF RFT tFF RPTRi ^ TTF % Rt-t FTTFR F' FR 4‘ 
37^787 Ft T7F FTTiF FT iFR-JcT FfTT ? ct rr % ^ | ( 5 ) 
414 Ff^ FT FnTfn TiTF'TFT FTTT’TT aTTFFTF T,\ TP FcFF 
tFA?TF Ft FR V. Fm TFT RR T {4 Traqi m Xin-rrrr 1 


7 . Fm ft Ima 

? mfyr^TH. -(i) gq rrift 

4 RTTT FR 71 FR RR 

tR47!Ff m RTF 7M FH FT sfl^ FT 

RfifqTR RfFR'iT i (2 

) “fR RRT R‘ FR Rs'RiR 'FT '3rt^'Tg 

FtF , TFRF f~rr T Rq? 

Trf epR Ft 3T4^TT F vi -Jf; ( 3 ) 

3TRTFfR RPT RRf FfR 

F' 0Rtl3 R FFFTR KR F RfF Ft 

I^FTF FTTRT • 



8. mfersyFf w TmrijmT. ~'Ti f arfv^vR f 
FRtltf FRFiFT FT FTT TiFFT f x^f fef F -rr: Ft &TP7 m 
mt trTrf ft , mm? ; 


10. ^HT cRTTOTT.-O) ^ 37EP87 %TT 

fR^TT ^ clt 3-H^ ■gRI (qftl^d FRTTt FT TJr^TsI FTR ^Ti 
■gRT tFR ^ FKRr Ft, FFTRt’ ^ T TftFcTR gRT tR^TTFf 

(RTRT ^ F?T Ft Fh^IfT ^ fRF) Ft fFRT ^TT mFRT 

. f I ( 2 ) Ftf Ri FRRR Rtf-fFTR (1 ) ^ 3 RPftT nRRlfcRd 
fFRT RRT Rt RR Pi^IfT ^ q^Hd 'gRT 3T^Ml'f^d TFRT RT 
■fFT tRRt# 3RT# fqq|< W33^ fFXT if, FT# RFR RRTRT 
mk 3TTFgFRt itm RHT kRT FRFR yrfRFTR k FRfRFT 
Ph^if] ^ F^RcT ’gRT fafnr^cf fFRT RRT i\ I (3) t#F< H R 
gRT Rffet Ftf RlHCll F^ 'gRT RR Rffte Ft R]% fFRT RRT 
RTF ^TTTTiTT fTSTR RRha Ft RR RRT^ F 3TfpR '^F^RFcTf k 

BmTT8RtFTT fi I (4) RfcF^ WnRfTFfefFF^TFf 

Rt RftFRRT hR“NH k TTRt fH?TFt‘ Ft TRjfFT fFRT 
^TTTRTT l(5) FRTFt Ft RftFRRT 'gRT tFRt TTFT F iFtt Ft 
RRt tFTfqf Ft 3TfR^I ^ %R 3RR^ 3tM?H ^ RF 
RTIRTT I 

11 . FTWT^ 3 Tfm^r.-( 1 ) (F) ^ 3 TfR^ 7 pff 

^ FF^rft Ft -JFcTFf (f^R#’ fRR WFc^FF^RT -JRTF 
F?t mTTTrjr) Tf qgfi 'diimi) | (T^) FT 4 ^tT ^RTF FT FT Y^, 
RFftsTfF, 3 TEZT 8 T 3 T«TFf fd<^IF ; RjRTR 3 tfRR 7 PT Ft 37 « 2 T 8 RTT 
Ft Ft, "gRT srm^fmT f Fmn^rfmf fFF Rnmn ff kkt yrtf 

F<1<a FTRft FTRRti (2) RrRF 3tfRR7H Ft RRTfRT ^ RTF^ 
RFTfkf Fl4^q Ft Rfd^l RrRF IrFYIF Ft Rift Rnpitl 
(3 ) RR Ftf FRRR FFTRf ^ RftRTRR gRT tFR RTR ett FR 
RFR iFR RR FRRR ^ 3TfRcttR Ft 3TER8T ‘gRT FRTTSTfRT 
fFRT RTIRTT 3fk Fl4^d YRTF R FRFt Rf^fF Ft RTRRtl 
(4) FRF 3TfRRFR FT Fl4<^d ^Ir: ^ fRR 3RT^ RfRR^R 
R ’^R J H 1(5) atfR^TH FT FT^YtT FP fFTRT ^ FRRRf 
3 t^rk mi rirr, 4 frr‘ mfqfmftsici F pfFfg4f ^ 
■RtmTFkt I 


R7TF Fgf mt aTRT'k'F-: FT RRT 14 Ft cTRRR r f.;) F 
-RRR '4 FRF FTf fRFTTF w£ F 3JRTR7FT R 


[FT. R 12/6/2006-3TRFRRt (17)] 
RR. 4. RRgtRT, 37R7 RfRR 
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New Delhi, the 25th September, 2007 

S.O. 2884.—In exercise of the powers conferred by 
clause (b) of sub-section (2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Centrat Government 
after consultation with the National Bank and the sponsor 
bank namely Central Bank of India hereby makes the 
following rules for convening Board Meetings of Satpura 
Kshetriya Gramin Bank, Head Office, Chhindwara, 
namely:— 

1. Short title and commencement.—(1) These 
rules may be called the Satpura Kshetriya Gramin Bank 
(Meetings of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Ac:, 1976 
(21 of 1976). 

b. “Bank” means the Satpura Kshetriya Gramin 
Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1 For the year of amalgamation, the first 
year may be reckoned from the date of notification to 31st 
December and the subsequent years may be reckoned from 
1st January to 31st December.) 

(Explanation 2:—For the year of amalgamation, the Board 
Shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings—The meetings of the 
Board shall be held at the head office of the Satpura 
Kshetriya Gramin Bank or at such other place in the local 
limits within which the bank operates, as the Board may 
decide. 

6. Notice of meeting and list of business.—(l)The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to evqjy director at the 
address specified by him in this behalf. (3) A List of busi¬ 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the con¬ 
sent of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where 
it is necessary to call an urgent meeting of the Board 
notice of not less than seven days shall be given to e«. ■ 
director. 


7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher : 

Provided that where by reason of the provision of 
sub-section (4) of Section 14 of the Act, any director 
is unable to take part in the discussion of, or vote at 
a meeting of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 

If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place : 

Provided that w'here a director is not present at a meet¬ 
ing adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not 
held on the date for want of quorum. 

10. Business by circulation.—(1) A business 
which is to be transacted by the Board may, if the Chair¬ 
man so directs, for specific reason to be recorded by him in 
that behalf, be referred to directors (other than directors 
who are absent from India) by circulation of papers. 
(2) Any business circulated under sub-rule (I) and ap¬ 
proved" by such number of directors as are necessary to 
constitute quorum, for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
ofthe directors present at a meeting. (3) A business passed 
by circulation shall be deemed to be a business passed by 
the Board on the date it was signed by the last signatory to 
the business. (4) If a business is circulated, the result of 
the circulation shall be communicated to all the directors. 
(5) All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—< I) (a) The minutes of 
the meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page ofthe record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12/6/2006-RRB (17)] 
M. K. MALHOTRA, Under Secy. 
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^ 25 fiTdfcE, 2007 

288S.-TO^f?ITO TTrIto ^7 TOiTOfTOTOT, 1976 
( 1976 TOT 21 ) TOt TOR 29 TOT TOR-TOR 29 TO* TO* -TOFT (2) H 

wa (to) art tort yrfeiqf tot tofu ^ VTm> 

71^ $TO sfr< TOAtTOTO t^7 TOT: ^ 71 RFI^ tor£, 

^ TF^ wfrl ^tTO, 3J«4PT TOP#] A, TOTOtpiix <£ <£ 

3TfTO4"?H FEltrTOF TOF*t At fcl^ fTORfoffTOr RTOT TORfrft ft •— 

•j. tTf^PTT m affr vrnr>( ;) ?t f^ to 

1 pRTcT XffOl ‘Jj ^ (TOR Ft TOfTOfTH) If'TO*, 2007 TOT! I 

(2) V FRTOtft FF3PT^ *4" ’9TOTTOH TOT FTRl'TO 4 PjjTj j^pt | 

£ * ^TT^C-.*0 f'TTOTt 4, FT A rpF l-f; <i"f Tf 

3Ftf§TF F ?t, 

^ “ BTMttot’' 4 RPtfTOTO TORtR -FT' SlfMro, 1976 

(1976 TOT 2 3) t i 

“tro” V. TOT^cr f to)■;,-* vrtfv ■■$■* \ 

\ 44 toTO’ 3T0; tor q£, tot! ?u fr^i 4 to^tot f sfR 

WTlfTOT RS7 f TTORJ TOTfVfTORT Tf qfTO'PrT t Tsdf 

TO4 t TOt TOUTO 3#TfUTOR 4 fi 

3. «Tt€ TO iTOrTO’FV'if TOt ~Zj £iUR FTOTOT, - Tr^7 epf x\ 
^ 4 TO 4 TO S>F TOppR/H Fft c4f TTO kTOT?I 4 TOE 4 
TO T^TO BTfuT^ip ^TO . 


(4) FFT TOR«n< Ft fRFFT fsRTFt tcTTT 3Tfv^H fFETT 

TOTO 3Tfa4?H Ft STEETST cT*TT TORfFTOT 
Rtt *g#$ii ^ FTFRfF Ft fro ff fto ffT fro 

RF FTO fro TOFT FTRFR Ft TOR 4 TOtTOST TOf FPFTF 
^ fafTOF FJTORT TOf ^ Tjf f j 

(5) ^ TO 3TTETF 37f«#TOT ^dHI 37TTOTO Ff eft 

TO TO ^ TO TOI fTO ^ 7JTOT ^ TOnft | 

7. ?tti TO 37ffel%TOT.~0 ) STTO^T ^77 TONr 

^ t^TO ^ TO TO ^ TOT TO<T ^ %i TO 

g,cii^n | 

(2) TOT i$ TOlro to FPtt, fTO^ fro^ 

3T^^t ^ f| 

(3) 37fTOror totto<t^ ffl toIti^ fro^ 

■to # ^TOTTTOETT I 

8. 3jf%I^TOT ^ TOHjfrf.- -srte ^ 37MTOT ^ %[i 

^ 3TfTO f\, : 

«<^icf ^TfT^T 37Mrorr¥t TOT 14 TO-TOT (4) ^ 

^ TOTO ^ fr^TOT -*M •£ 3TflT%H ^ f^TO-fTOTf 
$ TOT ^ 37TOT TO ^ if 3TTO«I f\, TOT TOFjfcf #T TO 
#it i 


(TTO^TTO 1 : —FTRTOPH TOf ^ iprrr^ -gTOT TOf 
^rPpjTOT (Tltt^ 77 3 1 Itoto TO 3vfrr 3TO> AN ^ ^ 
i TOTOt Ft 3 1 p77-i{ TO. TO7 TOTH I 

( FMMlch^tJr 2 ; •-FFTT^cH q^ cT^ c£ TcTA, 'grTOT 
^ TO 3TTOT BTO pEFTt TO 4 TO 37 [aTOTA IMto TOTH) | 

4. 3rfyr%7ETf q7f TPtTtot, — 3Tr^71A! : TO 7701^1 a 33 
^T7TfTO7r TOTO I 

5. 3Tfy<4?M ^ TTOT.-TO^ q^ BTPPt^R N^IT 2JTO TFT 
TTTPPT fro To ^75T TOTAtePT ^ 3TTO 3TTFTO3T TO ITOFfl' TO 
TOTO F^TR TO ^TO, fATO TO^ fAplf7TO7 TO7 I 

6. 3Tf*^7Rf TOt 7JRTO TOO TOETOT TOf ^ - (j) 
^Ti ^ TO^TO 3#PTOT7 TO? TOTA TO^TR 3{TO?3 ART fR-fATOcT 
Itoto TORTT 1 

(2) TO^ TO srf^TATR q^ fetR TOATO f^KYiTO 'TO TOfA-- 
^FT TOt TOFt'TO TO TORTTO 1 R: 'TOR TO TOR W fTO 'i?74 ^TOiT 
At TOO 4 il 3^7 TOTOTO T-iTOOTO TOt TO? Wtt TOfPft f;R AFT frofTOT 
trofTOfro TOO TO 7 TOTOt TOTOft t 

(3) TOtTOTOTOTO TO ItoF TOR ^ fRTO ^I'iR.: TORTOTT TOt 
F^A.ft TOTOTO FTTO'Tf TO> TOfTO iA TOfT TO lf ^d TO*t sffTTf! » 


9. TOvnjft TO ^t% ^ TOTFTO 3rfTO%TOR TOT FSPR.-TOf? 
TOt ^ TOT g rfqjvH, TOTOjftf TO TO TOTTOT TOFf Ft FFTOT Ft Ft 
3TW?TTO 3TTO^ FTTOTTF $ TOFTt fATO, TOFTt FTOTTO TOR FTTOTO TO tTOR, 
TOTOTOT TOfA TOF tATO FTT^TOfTOTO 3TTOTOTTO tATO Ft, rft TOFT^ - TOR^ 

TOt FTT^TOfTOTO 3 FTOTOT 7 T TO Ft, TOFft FTTOTO 3 ftF TOFft FRR 

^ teTTOFTOT; FTOfroro Ft TOTTO7TT ; 

^ TOFT TOTORftt TO Ft^ TOt TORN FTOfTOTO 3TfTO%R H 
^ fTO ^I^ TO ^TOfFTOT TFT Ft, TOFT fTOTO rTTFtFTO TOTO q^ 
iTOTO arfTO^R FTOPm Ft, TOFRt ^ TOFT fTO^¥TTO TOrt TOF FJTOTOI 
^TTOT fTO TOTOrp TOFt^t At TORN TOFT TORtFsJ TOt 3rfR%R ^Ff 

I^n i 

10. TOftronTOTO ’SETT TOTOFTOR.— (] ) TO? 3TKR^T TtF?T ItoATT 

^ Ft TOFT^ ^ trofTT^ TOTRTO[ TOT TOFFPro TOF^ "gro; TOf^ ■gRT Itort 

:3 TTTO Alct TORtroj TOtt, TOFTTOt qt TOtFTOTeTTO jJRT fTO^TTOt’ (TORF TO 

^tff tor ^rrot ^ froro) TOt frof^ro froroT tot fttoft i? i 

(2 ) ^ ^tttor froro toto-Itototo ( i ) <$ sfepfro 

^fTTOTfTORT fTO^TT t^r 3ftF BTO ■fTO^RT^f ^TO?T -^777 ST^FTtlTORT 

troror TOT ^tot Ft, froroft mA Itotor f^tos froro; Ft, tof# 

3TTOR ATOTTO 4f TOTTO^TOTFt #TT RRt %TT TORFR 3Tfrot?R if 
FTOfFTOF iTO^ichf At TOTpfcf ^ri fApHpRd fTOTO TOTO Ft I 
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(3) Triton wn fiRf "RTR^n Fte frt fttRst 

ftRf Iftft fft *tftt ■smrm fro Fitter ft) in Fnte ft 

afRm swinK+cif ti ftfwt to; i 

(4) Fft ^ t^h MfttiifcTc! tor niFi t Ft tth 
MRF I dH mRuIIH ^ TTFt fa^l$¥ Fit *RifFF IWT *1^11 i 

(5) 

FM4f F*t 3if^3 ^ 3pte anfa^iF tst ^i^mi i 
1V^»TT«HT^>3lf^#8r-( l) (F»)Ft£^3*fo^TFf 
^ <6l4<ff Ff .Fit ^TFFfi (f^f W$ WFFf 
^cTFT F?F7 ■sm^lT) 3 T^T Fm^TT I (H) FF 

ft xntrrfwfrT, sparer sreren fasti stR^pt Fit 

STSZT^I Fit It), £RT 3TJ?rejft<T FT FT^lRcT fFiFT *11^/11 F*TT 

%ft ' 5 ^ ^f Uc 4 ft srfa^H Fit <+»i4<4if^4TT ^ srfF^sr ti 
3tRtf ^3 ft Fitter 'FTpft ^i^Hi 

(2) sfatt ztffam Fit svtffa -$ ftftf, FFmta 

iff l jffifl Fit FfFFT F?4FT fa^TF* Fit ^ ^TTTrrftl 

(3) ^nr^rt ^ ^rf^nr^PT ^rt t^rxr ^mr 
Ft ^TT FFTTT fFTtr FT( F»ITFR ti SlfF^TF Ftt 3T*F$J £RT 
FWII^R F tor ■3TPPTT 3 tR «6|4'<$<F "g^F ti ITTFft yfafa Fit 
m^fti 

(4) F?4F7 SlRP^TF FF FJBfrfrF ^jRj ^ tpR mti 
3TRt%F F TM ’FTFTTT I 

(5) srRretei ^ Fit FtF^cf fi twit' ^ wNt* 
3T3T1R tel Ffprit, F IFF 3 TR#tRfF FnfFTfgFf ti TTTBF ^t I 

[FF. TT. 1 2/6/2006 -STRSlTtet (18)] 

T$q. te. Ftetar. sm nfcF 

New Delhi, the 25th September, 2007 
S.O. 2885.—In exercise of the powers conferred by 
clause-(b) of sub-section(2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Govenment 
after consultation with the National Bank and the sponsor 
bank namely Dena Bank hereby makes the following rules 
for convening Board Meetings of Dena Gujarat Gramin 
Bank, Head Office, Gandhinagar, namely: 

1. Short title and commencement.—(1) These 
rules may be called the Dena Gujarat Gramin Bank (Meet¬ 
ings of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Dena Gujarat Gramin Bank. 

c. Words, and expressions used herein and not 
defined byt defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 


3. Minimum number of meetings of the 3oard.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:- For the year of amalgamation, the first 
year may be reckoned from the date of notification to 31st 
December and the subsequent years maybe reckoned from 
1 st January to 31 st December.) 

(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4 . Convening of meetings. —Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Dena Gujarat 
Gramin Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.— (1) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall ordi¬ 
narily be given to every director for a meeting of the Board 
and the notice shall be sent to every director at the address 
specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the meet¬ 
ing was convened shall be transacted at a meeting of the 
Board except with the consent of tne Chairman, of the meet¬ 
ing and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Boarjl could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
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time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (I) and 
approved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. (5) All 
decisions on a question arrived at by circulation of papers 
shall be placed at the next meeting for record. 

11. Record of business.-^ 1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed be¬ 
fore the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12/6/ 2006-RRB (18)] 
M. K. MALHOTRA, Under Secy. 

fftdft, 25 2007 

^T.3TT. 2886, —UlftWl Stfrftwt, 1976 
(1976 21) ft) mj 29 ft) ^t-VRT 2 ft WZ (1^) £RT 

3N7T UfftH Tftq |TtT TTT^TT, Tlftb? ftft afo 

ftft ^TPTcT; ^ft 'ft wft ^Tlft, q^cH UP=n 
3E7FT *hiqfaq, ft ft 
ft fftf Tftftftfe fftm wm t 


1. ftfc 3mft.-( i) ^rr ift 

Tm 3 ft (ft£ ft arfaftnR) fwr, 2007 ftnr 1 

(2) ft ft ft) cnft^f ft 1 

2 . fftrft ft, fft sew 

^ ft, 

^r. “3ifafftre»ft3 n3fach iiiq>) 3ft3rtftftm, \ 9 % 
(1976^121) STfafcrt i 

*1. ftft^'afa^ft^^fftlftftT^# ftfc 
''TfrqfTf^r ^ ^ 

3. ft aifaftvuT ft) ft 

ft ft w ftp) ftk ft fftnft ft ft 

ftm | 

(Wt^cMU! 1 :-^FITfteR ft Tpf ft faij, Tpf 

ft) ft 31 crer ftk 'sftft ^ft •eft 1 

ft 31 -qft ^nftb) 1 

(Twtorrtfr 2 ft eft ft 

ft W 3 t*t 3 t ^Bft Iftft) ft aftftftnr ^frn) \ 

4 . aftftftv I ft’ W »t.-3Tfftft7Rf 

WJ fft*IT ^IFftTT I 

5. 3lfftftyFT ft ft •JIFTT 

ft wtciM ft 3mi‘ ft Iftftt ^ft spt 

6. 3Tfaftypr ft) 7£ERT WT ft) 1) 

ft Tnft* arfaftsn wi tft vm aircw 

fft*TT I 
(2) 

ftt tfthsT ft TTmT^RT: ft TO fftt ft 

ft) w T^ift ^ Iftftr 
faPif^ "tft tit ftft '3iiq*il | 

(3) STfaftfFT ft Iftir ^rft ft TTOTltftT *bK4K ft) 

■*jft TJ^IT ft ft ft) "smiftt | 

( 4 ) TR q>K«iK ft Utqiq fa ft ft fair ^rpn 

^ t, ft^ 3F4 q5K«m 3ftftftypr ft cT«TT 
Pr^ift)' ft) ^'oqi ft) m*ifz r ft fftn <r ?r^ fft^r 
ilk'll ftt TR ‘4iR5jK ft ft 3R2Ta| ft) T^fr ftTO 

ft) fa Ha a Tjqn ^ft)' ft ft 7^ f| 

(5) ftftft^ ^T 3TTTRT ^TFTI ft 

3tb)«b Plft^«b ft) ft 7TRT fftl Tjft ft '^trft | 

7. faftR 1) 3?^ TftiR 

ft ft ^ fHftvifty ft ftnUIRT ftft TR ftft 


'** '* * « l ^«* ... I .I 
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(2) "57? HFI # 377 Jl4l*H F»T 3<r^7§? Si 1 !!, f*HrlF> fd^ 
37fV4*?R ^(rllA Fit 37#87? Fit 3^ i?l 

(3) 37f^?R 3T3 W<\ ift FTt FT#73 # 54Ffo? f^T^ 

3tF7 # *i iiv11 I 

8. 3ffa#*T3 F# Wjfif- id i 37ftT^H i far* 

Wjfff I*l^l«nl *♦>! Fje? H<S4I F> O^ti FT FK 'til, ^7?# # 
Ft 3?fFFT Ft, #ft : 

F7T# *TFf w 37ft7fw?Fit FT7T l4Fit33~FT7T (4) i 
F> «til{tfj F#£ Pi^*i<t> Ft^ Fi STfV^TR # fFFT7-fF37f 
# *713 3(3 # 37FFT 7TF ## # 37773# Ft, F5T Wjfif dfa Fit 
*Wt I 

9. '3V??jfrf F F^% chRUT 37fij^^R FiT **l J M.—Fft 
id cft 3fftri?H, wp f iti i wi Ftf Ft ttff Ft Ft 
3tM?r m3 ~wm # 37 ft Iff, 37 ft tftf ff ttff i %3, 

378777? FfF ff Iff ‘77i^*?fFF> 3iq<t>i^i Iff Ft, Ft 377F1 3737ft 
Iff, *?t 7?(4 *?If“ h 3TFFri?T Ifff Ft, 37ft 77*777 3?t737ft t*ttf 
Fi Rrn< 4-Fd: T*7f3F Ft *?TFFT : 

FFl# *TF? WJp F T## Ffr FTT7°T 7«7fFF 37f#4?H # 

F?t$ fF^rry 3733^*3 ? tft Ft, fft 37*3$? fF3 ttrNs fft i: 

iTTF 3?fV4YR 7«7fFF Ft, 377# *{4 377 f3#?TFi F# FF 7JFFT 
4*iMl fFT 3*T 1 jt7f F etA Fi FiTT*? 377 FT7t7§? Fit 3if44^H FFt 
^37T I 

10. TTfrenm 5T7T FiTTOTT.- (1) FfF 37«T$? ^77? 

F Ft 37TF> FT7T fafVTSZ =HK u iI FiT 3e#?3 FiT# fF Ft^ ’SIFT 
*il4 FT# c tif4*iK Fit, e hi , i4t Fi nR^fci'i 5TTT fF^TF^t (*7TTc? Fi 
FIF7 3R Pi^i°hl #f*R) Fit fFf^FI iFiFT FT 7TFi3T "# I 

(2) F#f #t FiTTFTT fa# 37?-tFF*7 (1) ^ 3?c?*fF 

hR^IRtIF tFvFT *1*41 Ft 3ftr 3F tF^TIFTt F> «<§HO si<! 37^*7ttFF 
fV»*4l *IT ^FF Ft, t*?*Ft^ 3TT^ 1FFT7 tF»F Ft, 377t 

TO w4t aftr 3|N4F)I<1 fW Rpft ^77? FF7FR 37f^4?H 
3Ff7*7F Pi^iebT ^ ®TgRF 'gTRT fqRiRf^a fFvFl FFI Ft I 

(3) MR^l'dFT 'gTRJFlfTF F^ HfHd! id ^T7?377 FT7t73 
Fit MtRd Rb^l *1*41 HRI -mjti t^f77 dl<t<21 Fit 37? HIHct F7 

3TRR F7F?WFKlt 3 . ¥TF?$T7 fF^ Ft I 

(4) Fft F^ "RTFd? FfTFTfFTF tFTF? 3IcTT t Ft 377 

FfTFIdF hRuIIH ^ TT^Tt fH^IFit F=t 7T7jfFF %4? ^TT I 

( 5 ) FiFTFl’ ^ HRFIdH STTT f^Tft 3??F F7 %q; FT*4t 
f30f4f Fit 37f3H7F ^ 37F^ 37fFF7R 3 TTsJT *?FJ7n I 

11. FFT87T7 - ^ 37^7^75. — (l) (Fi) 4t^ ii 37fF^Ht 

^ F^fttTf Fit '57FFTt' F7nt f77^ F7FTF, FH%F 

■^TFFi FiFT *1) Vll) 4<2ll *11^11 I (^2?) FFF^cF ^TFF? Fi? 
F7 ^ 8 Ff7«7fF, 37^85 3T«7FT tF^TFi, f^T7T% 37fF%H Fit 
37«T8?FT Fit Ft, 'gTTT 3?m^f7F FT F7FT^fe? tFFT FF37T7 FFT 


^7?t "JTFFi i Fr^FT 3?W7TF F>t FTT^FlfFFf i 3?f^0? i 
3ffF*7 ^ F7 dl(t<9< ■£!# FJH^ftl 

(2) 3Tf4FT 3?W7TF Fit TTFlfa i FTFT^ FFIVfty 
«bl4^rtl Fit yfcTF! wc4«n fF^TTFi Fit 4*ft flU^fll 

(3) F?F «ht^ FiTTFR «bi | i4t ^ FfTFT^H 517? Rhy, FfTI^ 
Ft W FFiT7 tFF7 7^ FH7FT7 i 37f*7^7F Fit 37^? 5T7T 
F7F?F?f7F lF?FT *11^11 3?t7 FiT^f^FT "JTFFT 4f 377Fit Fit 
FfTT^ftl 

(4) FMFi 37fF47F Fit FTT^^fT 'jfe ^ 37*?^ 

STfF^ld 4f T79T FT??*?? I 

(5) 3?R?47FT ^ *?t Filbert ?F ^TFTft ^ 3FF'4f i 
3I377I7 77# *???7#, 4 33# 3TfF%f73F Fi?#FTf5Ff ^ TTT8F #t I 

[Fi?. 7T. 12/6/2006-37R3??74t (19)] 
77*7. i. 3r?tF7, 3TF7 TTfFF 
New Delhi, the 25 th September, 2007 

S.O. 2886. —In exercise ofthe powers conferred by. 
clause (b) of sub-section(2) of Section 29 ofthe Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Indian Bank hereby makes the following rules 
for convening Board Meetings of Pallavan Grama Bank, 
Head Office, Salem, namely: 

1. Short title and commencement.—(1) These 
rules may be called the Pallavan Grama Bank (Meetings of 
Board) Rules, 2007. (2) They shall come into force on the 
date of their publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Pallavan Grama Bank. 

c. Words and expressions used herein and not de¬ 
fined but defined in the Act shall have the mean¬ 
ings, respectively assigned to them in the Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

{Explanation l> For the year of amalgamation, the first 
year may be reckoned from the date of notification to 31 st 
December and the subsequent yfcars may be reckoned from 
1 st January to 31 st December.) 

{Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office ofthe Pallavan Grama 
Bank or at such other place in the local limits within which 
the bank.operates, as the Board may decide. 
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6. Notice of meeting and list of business.—(1) The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days 
shall ordinarily be given to every director for a meeting of 
the Board and the notice shall be sent to every director at 
the address specified by him in this behalf. (3) A list of 
business proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting*was convened shall be 
transacted at a meeting of the Board except with the con¬ 
sent of tne Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where 
it is necessary to call an urgent meeting of the Board, a 
notice of not less than seven days shall be given to each 
director. 

7. Special meeting of the Board.—{!) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The 
meeting shall be cal led not later than twenty one days from 
the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting fo r w ant of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same' 
time and place. 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason^to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule (1) and approved by 
such number of directors as are necessary to constitute 
quorum, for a meeting of the Board who have recorded 
their views in writing shall be as effectual and binding as if 
such business were decided by the majority of the direc¬ 
tors present at a meeting. (3) A business passed by circu¬ 
lation shall be deemed to be a business passed by the 


Board on the date it was signed by the last signatory to the 
business. (4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. (5) 
All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record ofbusiness.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed dr signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. * (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is 
transacted by circulation of papers, a record of business 
so transacted shall be signed by the Chairman and shall be 
■ entered in the Minutes Book. (4) The minutes of each 
meeting shall be placed before the next meeting for confir¬ 
mation. (5) The minutes of meetings kept in accordance 
with the provisions of these rules shall be evidence of 
proceedings recorded therein. 

[F. No. 12/6/ 2006-RRB (19)] 
M. K. MALHOTRA, Under Secy, 

25 fesR, 2007 

^T.3TT. 2887,-7T<$!|cb 3lf#W, 1976 

(1976^121) 29 ^ ^7- VT7I 2^7^ (^)^RI^ 

3T4FT ^ ftr affr MW 

WT cbHjfc'Hl, f%TrJT ^ ^ ^ ^ i 

felt* fti-iicifigd Pt<4H «Hkfl i? 

1. ' 5 tfr aftr wnr.-d) ■br 

BfrfPlO 'iimHui (^ fTTE, 2007 #TT I 

(2) 3 3 ?nfh§ 3 I 

2. 'Tft^rraT.-T^ fERf Tf, OR ^ 

^1, 

1976 

(1976 TFT 21) I 

Tsi. ^ 3ifenfa t - BfriPifl -g rata fc i 

u ^ toF sfa ^ ^ 3 

f fej arfafwr 3 FrfrqrfacT t wf 

3. «ii^ ^ 3lf^VH7 7T757T.— 

(*WlcMU| 1 :-TFrr^rR ^ ^ ^ W? 
3lfkr^4ii uk1<si Ff 31 f^Ffr^F 3f[F ^7# ^ ^ 

1 ^ 31 cFFTFl BT9T) I 


K •« 




4. *4 
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10 . Mft^TOS R gTTT TOTT-(l) Rft 3 ^ ^ 

_ V ' ' ' ' * 


( 2 :—•HHlA<rR R^ R’f R> R^ wfa 

gtRTF 3T*RI'3^^Rft RFI Pi RRT «<APnd RpRT) I 

4. ai fadly i ’fi t r TretRH.-arfMteiRf rtt TTRteH 3ftR3T 
gin toi t 

5. Stfa^RTR T& -% StM?H Wfaft 

ijuftui te % RT §3 4 , 1 ^4 Pf 3 TRRT 3 WTO ^ ^ 

3^ WH RT FTP, fsj^ Rp£ PiPlPf^d R>t I 

6. ar fii^ynT ^ tjrrt r^it rftrtt Rft 7jRt.- 

(|) ^ ycp^T 3TpRcterc RTT TTRR RR TSJH SIR 

toi ^Ttnn I (2) aiM?R^ f^3ir^r 

f^T^T Rp 37W9PT Rp Rift® 3 TTWTRRR: RTR ^>R R^ 
IgR RF^ TJRRT Rt RURft 3lk RcpRT ftpTTRT Rp RF ^ 
FTR# FIR FTT ftfRR fsrfRfe Rp RT ^ " 5fTT ^ 1 (3) 
37fq^B Pf f^T RlA ^ HWlfacf RTTTRTT Rp TJRi RRR 
TJRRT R^ RT«f Ft RftRTfTIR Rp RTRRf 1 
(4) RRRTfTRR^lTr^f«PH^f^3TfR3?R^TTRTRRT't, 
^ 3RR R5KRK SlfaPTH Rt RT«RST RRT RRfTRF PH^I+I Rp 
3 ^‘jc > zn 'RFRfcf R^ fRRT RR RRT RFt PPmi RKRIT RfR RRT 
fa RTT RTfTRTT «P RlP Pi 3T«?$T Fp TTRTTF fafeR 
*5JRRT RFf 3 t R* 11 (5) RfR^RH 3fTRm:3TpR^?B 

^TPTT 31TRTRRT Ft Rt RcpRT Pi^IRT Rp RTR "A RTR TTTR iRR 
^ TJRRTRt RTRRt I 

7. ^ RTT Pcf?tR 3Tf^RTR.-(l ) FR RRpRR 
^ fair ^R ^ R7R 'RR PH^i^f ^ RRT RFR FtP RT RP£ RR 
3Tft^7TR ^iRTRRT I (2) FR W* A W RRTRR RH R^R 
FtRT, fjRI^ RtMtH ^TtA R?t 3^3^ R?t R^ tl (3) 
STpR^TB RFT RTRT fR R^t RRRR ^ $4<+>lR iRR ^ RtRT Ft 
^TRT "RFRIT I 

8. arfMtVH Rtt RUUjjcf.- Rt^ ^ srfq^TFT ^ 

J | U|^H PlAy ^t R>t TRsRI ^ RR^ Pi6if RT RR R>t ^ 

■Rft 3ffRRi^ Ft, FtRt ; 

R7l^ RFT FR 3?f¥RRR R^t RRl 14 R>t ‘3R-RRI (4) Rt 

■% 4>R» I *tf PH^ I R. ^ 3rfR^fB 4 tRRR-tRRTt $ 

RRI ^ 3 31RRT RR ^ "A 3R1R*t Ft, RFT R^ 1 ?^ #T R?t '#ft^I 

9. ipJT^f^ R Ft% ^ «hKUI 3Tfy^7Pf RR WRR.—R^F 
Rt^ RH STpR^VR, 'l u I^Pf R FtA R> R5RR RFt Ft RR>1 Ft Rt 
arfR^SRT^RW^R^^F^^R^RRR^I^, 
3m^T T^fg ^F IFF .Rl^lH'F 31R4F9T fFR Ft, Rt RR^ 31R^ 
fa, ^t RT^RfR^ 3?RRTO iRR R Ft, RRt RRR 3fk RRt FIR 
■% FRRi WfRR Ft ^KRTT : 

RTT^ ■RFT T FI^ftt R FtR ^ RRRR TRfRR SlfR^TTR R 
^i tR^TRT 31gqftRR TFT Ft, RFT 3T«R$T f^R RRT ^ 
fail 3TftmR TRtRR Ft, RRR ^ RR tRFTTRT RJt RF TJRRT 
vfam fa RTR# R Fft ^ RTTTR RR RTTt^ R?t 3TpR^7H RFf 
^3TT 1 


gRT fall RtA RI^ RJRtRlT RJt, ^FTRt' ^ RfTRR'R FRT fr&FFt 
( RRR ^ RIFT RR tR^F^f ^ PR^) RH P'lf^c 1*b^l ^ R^FT 
f I (2) R5tf Rt RTRRR W RR-fRRR (1) ^ 3TR^ 
MPiRlPrfR fRTRT RRT FT 3T^ FR fh^iqvf' ^ RfRR ^TR ^TJRttFR 
fOT RT ^RTT Ft, fsFFfA 3R?A fRRR ^<aq«& Ft', RRt 
TO RRTRt 3fR 3RR^RTRt FtRT RTRt %R RRTRR 37pR^7TR R 
FRfTRR PH^Icht ^ RgRR gRf t^RF RRT Ft I 

(3 ) MpiRltrH FTR RlftR RTtf RTRTR RT^ gRT RR m<l<a 
«pt RlftR fRTRT RRT RTRT RTTRTT fRR RRt^ RTt FR RTR^ RT 
3ffhR FRTTSRRTrTf ^ FRTT8R fa^ Ft’ I 

(4) Rfg RTtf RTRcTf RfTRTPrTR 1%RT RTFT t Rt RR 
mUrIcHH RftRTR ^ TTRt fR^TTR^t ^t TRjfRF fam RTTTRTT I 

( 5 ) RnR^ft ^ RftRT^TR FRT fa^\ R?R RT faR RR RRt 
fMRf Fit 3TfR^§ ^ f^TR 3TR^ 3TfR^7B Af R§T ^TTTRTT I 

11.'cBTT^TT^3rf^T^ff.-(l) (RT) Rt^^ STf^AviAt 
^ ch i 4<ffi t' ^ JiWRTf (t^T# FTfA FTT^ RTRRp RTR^cF 
^rtrt rtft rttrtt) Pi t^t RTRRT I (IS) RTF^oT ^rtrt RTT 

ft ^ 3 , RRTfTRtR, 3T«R^[ 3T«TRT pR^IR), PPrA 3tP^R 7B Rp 
3T«R^RT R>t Ft, FTR 3RF^iTR RT FTRT^lTF P^mi RTTRTT RRT 
p^rt ^TRRT Pf R?pRT 3 TPrR 7B R>t RRpRlfNl’ ^ 37pRc^R "% 
3TfRR -1 3^R RT RlftTsT FTcft RTTRRtl 

(2) RcpRT StPrRtH R>t RRTpR ^ RTRT^ RRT#5T 
RrrP^fcR R^t RfFRT RcpRT fR^TTRT R>t P^ft ^TRRtt 

(3) 'RR Rpf RTTTRTT 4>! J l^rf ^ gTTT tRTR RR Rt 

FRRRTK 'Pf^RRRTRRR ^ 3#Trm RH 3RRR gTR FTFTRftR 
tRTRT RfTTnn 3ftT RTT^RT 'JRTRT Pi RRR?t RfRfe Rlt ^TRpt I 

(4) .RTpRT 3TpR^7H RT1 RTF^cR ^ f^TR 3RI^ 
^TpR^TB Pf RRT RTTiRT I 

■ (5 ) 3tPr 3?H ^ Rt RTF^RT FR tRRRt ^ RRRRt ^ 
3FJRTT R§t RTirp, ^ RRp atfRfaftRR RRpRTfFRt ^ TTT3R ^ I 
[m R. 12/6/2006'RRRKRt (20)] 
RR. '$. ReFtRT, 3TRT RfRR 
New Delhi, the 25th September, 2007 

S.O. 2887.—In exercise of the powers conferred 
by clause (b) of sub~section(2) of Section 29 of the 
Regional Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely Indian Bank hereby makes the 
following rules for convening Board Meetings of Saptagiri 
Grameena Bank, Head Office, Chitoor, namely: 

1. Short title and commencement.— (1) These 
rules may be called the Saptagiri Grameena Bank (Meet¬ 
ings of Board) Rules, 2007. (2)They shall come into force 
on the date of their publication in the Official Gazette. 
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2. Definitions.—In these rules, unless the context 
otherwise requires, 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Saptagiri Grameena Bank. 

c. Words and expressions used herein and not de¬ 
fined but defined in the Act shall have the mean¬ 
ings, respectively assigned to them in the Act. 

3. Minimum number of meetings of the Board.— 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation I:- Forthe year of amalgamation, the first year 
may be reckoned from the date of notification to 31 st De¬ 
cember and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.— Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Saptagiri 
Grameena Bank or at such other place in the local limits 
within which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business. — (l)The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall ordi¬ 
narily be given to every director for a meeting ofthe Board 
and the notice shall be sent to every director at the address 
specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the meet¬ 
ing was convened shall be transacted at a meeting ofthe 
Board except with the consent of tne Chairman ofthe meet¬ 
ing and a majority of the directors present, unless one 
week s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary' to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.— (1 ) The Chair¬ 
man shall call a meeting ofthe Board after a requisition for 
that purpose has been received by him from not less than 
four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(j ) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum fora meeting.-—A quorum fora meet¬ 
ing ofthe Board shall be one third ofthe total number of 
directors or four whichever is higher: 
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Provided that where by reason of the provision of 
sub-section(4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum._ 

If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a publit holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 1 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned,* 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum for a meeting ofthe Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed .by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. (5) All 
decisions on a question arrived at by circulation of papers 
shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes ofthe 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page ofthe record of proceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) Whema business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed be¬ 
fore the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12 161 2006-RRB (20)] 

M. K. MALHOTRA, Under Secy. 
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R$ fRcrft, 25 iRRiRT, 2007 
RTT.3R, 2888.-171^1^ rtrH 3lfRfRRR, 1976 
(1976 21) R7t RITT 29 R?t RR-RTTT (2) •£ RTF (13) m 

TO ^ifrof RRtR RTT^ ftc R7R7TT, RS^R ^*7 afa 
«t<*> RTRR: sTV^H RflRTTfrR ^t«h Tt H<.iM^t < +>< c ^, 
HierINd RRRT ^R7, RRTR R*RfaR, ^R^TRT ^ Rt£ ^ 37pR- 
7TRtfRR «h<’^ Rj Pm. Pi+'iPnPaci Pi^h 3*1 fell :— 

1. Rf^RT RTR 3ftT RTTR.-( 1) FR ^ RTR 

HldNd Trn=zn 3 rt (Rt^ ^ 3^Wtpt) fwr, 2007 #n 1 

(2) ^ *H4>lPl WTR 3 wn Rft RRtTR Tt cn^#t I 

2 . mRrimi .-fr fwff ^f, rr wr; fowt 3 3T^mr 

srtfm r Ft, 

R7. 44 3TpRfRRR" 7t RTRtR ^R7 3TfafRRR, 1976 

' (1976 RTT21) STpR&T t I 
73 . “^Nf" Tt arfR&r t HldNd mm f?F 1 

r. ?T^f sftr RRf tfr, # F^ iRRRf ^ 3rg3313?k 
RftRrfaR RFf t fRTRj stPrPtrr 3 RftRrfaR t RFt 
37«f t ^ RR^ SrfRpTRR 4 t' I 

3. Rt£ ^ 3Tfat?Hf mt -^Hcm TR53T.- w: 3 

37pR^RR Ft^t 3flT FT fcTRTFt $ R7R 3 
RTR - ^ 3Tf^?FT #TT I 

(TWtRTRR 1 :-RRTitRH ^ ^ ^ %R, RRR 
37flJ^cH| R7t Rlfft3 Tt 31 P<UM< cTR7 aftT RT# RTF ^ R*t 
1 RRRTt 3 31 P4RH7 RR7 R|} TOTt) I 

(RRRtRTHR 2 :-^hiAch ^ ^ ^ %tr, Rte 

Ft RTF 37RRTRRFtfR7Rt RTF^T^ SrfR^RR u’^pjld RT^RT) I 

4. W^^'.-3Tf^?Hf^T TpiMH 3RRFT 
^RT fF7RT II I 

5. a tffrfryrff von.-mt ^ 3tPi%h 41^n<h 

UT«n ^ ^ 5^3 ^fTPfer ^f 37«R1 3TRTTRT ^ ^ 3RT 

T*IR R7 f^ PiPiR'qa I 

6. 3TfiT^VR mt *JxRT TTSIT ’5BTWT RJ^t.~( 1) 

^^17^7 3tM?H W1 -?S7H 37^ ^RT 

t^RTT ' s il^ll I 

(2) ^ ^ 3tW?h ^ Pt^7I37 

37p7^H m\ dlO^I ^ 7H«rR^RT: ^ 37R i^Rf 

^■MHI 7(t 3^7 R? ^JRii 3-H^ ^RT 

PrfRcT R^ R7 ^ -mfft | 

(3 ) 37pT^H 3 fRTti ^ R7 t^TR TOlfRcT R7RRR 
TJ^t "iRR 7JRRI ^ RT^T ^ Hp^ifcia m\ RTRRt I 

(4) RR R7R3T7 ^ fRRTR PdR^ t^TR 3Tfa^7TR RRTTRT 
7TRT t, Rf^ 3RR RTRRR 37fR%PT ^ 37«?^ RRT ^RfFRT 
rn^,ch1 R^TRsRT RFRlR ^ f^TTT RR RR7 R^t 


■RTRRT RR RR71R7 RR RJRRR RT^ A’ 3T€R$T R^ RR5 - RW 
R7t Mm 7JRRTRFf ^Rt R^ tl (5) RlRR^Rn 3flRTcT 37fR- 
^RR ^TTRT 3TTRRRR7 rft Rr^R7 tR^RR7 R^ R7R R7R RTR 
iRR ^ Rt RfTRnt I 

7. R7T WtR 37ftl%VR.-( 1) 3}£R$T ^ RRtRR 
^ fTTR R7R R7R "RR fR^RIRTf ^ RFT RTRT ^ R7 Rt^ R7T 
33fRl^RTR ^tfTRHT I 

(2) W RiR FT RRtRR ^T 3nrl<a #TT, [*\*<* %R 
3Tf^?lR R7t 3^W R7t tl 

(3) 3TMRRRTRTO^R^RRt7§ ^ $cW7tR iRR $ 
RtcR ft ^TTRT RTRRT I 

8. arfa^VH R^ RUl»{pJ.- Rt^ ^ 37fR^RH ^ f^TR 
RTRRpf Pi^l+T R7t Rp Wm ^ RR7 fRflf RIRRR^, IR^* ^ 
#3Tp7R7^,?Wt: 

RR$ R?T ^ 34fRpTRR R>t RRT 14 R»t RR-RIR (4) “ft 
"5RRR ^ R7T7R R^ fR^TR7 R^ ^ 3?fR^H H fRRK-fRRTf 
RFT ^ $ 37RRT RR ^ $ 37RR«f RFT Wjfcf cftR RFt 
I 

9. RRRjfif R ^ ^ R5TTRT 37fe^7R RiT WRR.^-RlR 
Rt^ R7T 33fR^7FT, J l u IRfd R ^ ^ R7TTR R# i\ RRH Rt eft 
3Tf^7TR 3TR^ W RTft fRR, RRt TRTR RR RRR ^ t^R, 
37RRT RfR RF iRR RT^RfRR7 3TRR7T7T iRR Ft, eft RRR7 RRct 
fRR, Rt RI^RfRR7 3TRR7m iRR R Ft, RRt RRR 3^7 RRt WT 
^ f^TR TReT: TRpTeT Ft RTRRT : 

RTT^ RFT Wjftf R fH Rt R7TTR RRpTR 37fR^RR 
Pd^IRT 3TRRftRcT TFT Ft, RFT 37^^ fRR RTTtTR RR7 ^ 
%R 3#T5t?H TRtReT Ft, RR^ RR PH^?tR7 R7T RF TJRRT 
^RT fR7 RRRpf R Fft ^ RRT RR RITtW R7t 33WRR RFt 
I^TT 1 

10. mR'cUHH OT RJTTRTT.-(l) R^ 3T^ ^RT 
fR^T ^ eit RRRi RTR Mw RTTTRt" RTT 3crt<a RR^ ^R Rt^ 
RTR fRTR RTet RTTTtRTT R^t, RTTR^t ^ RlTRTRR RTR Pl^l^t 
( RTRT ^ RIFT RR pH^IRTf ^ f’RR) Rt fRf^T fRRT RT RRkTT 

t I 

(2) Rftf Rt R7TTRR fR^ RR-fRRR (l) ^ 3fepfF 
MRRlfefeT fRTRI RRT Ft aftT RR tR^TTRit ^ RfRF FT7T 

I^TRI -RT IpJTT Ft, f^FFf^ 3RT^ iRRR et73RRT fRTR Ft', RRt 
RR7R RRTRt 3flT SRR^RTTTt FtRT Rptt ^RT R7RRIT 3lfR%R R 
' RRfTRel fR^TRTt' ^ RgRF URT iRfRfTReT fRTRT RRT Ft I 

(3) RftRTRR ^RT RTfRT RTT^ RTReTT Rt^ ^RT RR RTftTR 
R7t RTfRT iRTRT RRT RTRT RTRRT fRR RTftlR R7f RR RTRet R7 
3ffRR FRTTWRT ^ FRTTW fRTR Ft I , i 

( 4 ) R7t^ RTR7R MR-dlPdcl fRTRT RTF! t eft RR 
qPTR FRR RltRTR ^ RR^ Pd^TRTT' R7T RTJpRR fRTRT 'RTRRT I 
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(5 ) ^ {JRT fRRft TH tr %R Rtr rRI 

^ ^ %TT -RRc^ 3*fEf4spT R TRsfT RTIRTT I 

11. «hK«m ^ 3TfR^T.-( ]) (R7) -^4 ^ Rfqz fo l Hl 

^ *r>i4<ardV RRTRtf (W TTETR RTpfRRT 

5^7 ^TFT RTtRTT) Rf RRT TSffTnjT | (^) r r4^o1 ^RRF ^7T 
^ W. RRlfTRfE, 3RRR 3TRRT f4R?TR7, fRR^ 3TfR4?H R7t 
rt) i\, iet srragfttT rt ERtiRfrE Irtri -rtrttt cr«rr 

RRTR7 4 yr4=h 3TfR4?TE RTf R7l44lfeEf R^ - RfRc^R R^ - 

•srfrR 3^ rt rt4tr rt# ^nnfti 

(2) Mc4«b RffR^YR R>t TTRTftR R^ h^RIR RR|!?[bT 
«hi4o[ai Rft yfdRi yr4=E 1R4RTR7 r 4 4*fl 1ujlTt 

(3) RR R7f^ ^iMk R7FTRT ^ 9R4!m £RT fRTR 75TTTT 
TH 3EFTT fell ttxt R7RRR STfRcfe R^ RERffl ^Rj 

IRRTajftcT fR7RT RiRut 3 ?)t R7t4rRT R' "3^4)1 yjRfe 
RPRTh 

(4) EcRR7 RfRRTR R7T R7T4RaT "jfe ^ f^pr srr} 
<Rr4rr R‘ -RRT RTTRIT ! 

(5) 3tR-t4yr ^ Trff rtiRrrt T4 TptrT’ ~£ RRRRT ^ 
333RR 7Tt RPRt, R ERR 3Tf^lfetfed R7 t4chM R^ RT^R BET I 

[R7T. R. 12/6/2006-3TR3RTRT(2I)] 
RR. RERtET, RET RfEE 
New Delhi, the 25th September, 2007 
S.O. 2888. —In exercise of the powers conferred 

by clause (b) of sub-section (2) of section 29 of the Re¬ 
gional Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely Indian Overseas Bank hereby 
makes the following rules for convening Board Meetings 
of Neelachal Gramya Bank, Head Office, Bhubaneswar, 
namely: 

1. Short title and commencement.—(1) These 
rules may be called the Neelachal Gramya Bank (Meetings 
of Board) Rules, 2007. 

(2)Thev shall come into force on the date of their pub¬ 
lication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Neelachal Gramya Bank. ' 

c. Words and expressions used herein and not de¬ 
fined but defined in the Act shall have the mean¬ 
ings, respectively assigned to them in the Act. 

3. Minimum number of meetings ofthe Board._ 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1For the year of amalgamation, the first year 
may be reckoned from the date of notification to 31st 
December and the subsequent years may be reckoned from 
1 st January to 3 I st December.) 


(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings. —Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings ofthe 
Board shall be held at the head office of the Neelachal 
Gramya Bank or at such other place ui the local limits within 
which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.—(1 ) The 
Chairman shall decide the time and place of every meeting 
ofthe Board. 

(2) A notice of not less than fifteen days shall ordi¬ 
narily be given to every director for a meeting ofthe Board 
and the notice shall be sent to every director at the address 
specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the meet¬ 
ing was convened shall be transacted at a meeting ofthe 
Board except with the consent of tne Chairman ofthe meet¬ 
ing and a majority of the directors present, unless one 
week s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting ofthe Board.—(I) The Chairman 
shall call a meeting of the Board after a requisition for that 
purpose has been received by him from not less than four 
directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing ofthe Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shal I be three. 

9. Adjournment of meeting for want of quorum.— 

If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 
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10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. 

(5) All decisions on a question artived at by circula¬ 
tion of papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed 
before the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12 161 2006-RRB (21)] 
M. K. M ALHOTRA, Under Secy. 

feftt, 25 facRF, 2007 

cBT.3TT. 2889.-yi^Pft4> TtTRWT 3TfafFFT, 1976 
(1976^121) ^ t*KT29^t^f-*WT (2) FtWF (1st) ?TCT 
FFtT TTfsRFTf «FT TFTFT TFFFTT, IRjfa ^ 

yi4U«+) ^ THTct: FRR A WT?f T^IR 

WM)u| F*TR ebWfdH, FF£«TcTT ^ ^ 

yqtfafl ^ PtHPtff&F Rm FHTcft t 

1. TtfarR fr 3frr m-(D ft ^ 

frr arfsNten) Iwr, 2007 #tt i 

(2) A ttTRRf 3 TFFT7TF Rt <!Rtl§r ^ l 

2. mR^IN I . -FT I’PWT 3, RR cRT fa A 3TR*TT 


1976 

(1976 F>T 21) STfafaf I 
R. 44 «Nr ,f ^ Stfafa i? T n3|R TTFTfa 

n ^ sh FFf F, fa ft faraT A rjff ^ ^ 

qR’HiPqd Ffa f fa^ 3#riwr A nR.-niffa f FFt 

3T?} t fa Ffa SffafaFT A f 1 

3. fai fa srftfaFfa fat wrr.- ^ A 

fa£ fa FRfa FR W fa*t 3rk F Pel O iff ^ FR ^ 

fr ff> srftrfaiH fan i 

1 TRfarR fa fa fa (VitJ, fa 

srffcRJRftT fat fafa fa 31 R-HRT FFT fafa FTtfa FTF fa fa 

1 faFfatfa31 PF*TWT FFnfa Rfat) l 

( Rtdlcbfui 2 :-TRTfaR fa fa fa Ifa, fa£ yefafr 
fa W 3TOFT F*lfa Ifa^t FFT fa fafaTR fafaffa Ffat) I 

4.3faSjfaFfaf^fafatFR-3fafafafFnfafaFF 

FTCT ffaFI RTt^TT I 

s. arf it^v i H ^ ^ tirW 

4Nt ^ gtsq 'A' 3t?rt' smrora ^ str 

wft tR PqPHfVRcT tR i 

6. 3TRt%?R Rft ^FTT TTSTT RTiT^TT 1) 

A\4 ^ 3lf«f^R RtT T^sf vm 31R55 ?RT PdPlft 4'd 
%qr rt^ti i 

(2) ^ SlftF&FT ^ Rtt 3lfV- 

%FT ^ft FlftR ^ TrmTRTft: ^ fFT T TF^f TJR^TT 

RTtufr sffl '5Tc^ RTt T? TJ^TT ?R1 F7 fTpR 

(3) 3#T^?H ^ fsFHT ^ Rr; ywifctd 4>K4K 

TJR^TT ^ TTR Ft MP<^lRia | 

(4) d'M «hK<slK ^ Rrf^. ^TFtT 

mqn f, ^ 3TR ^TRRTT 3#4^FT 

fn^l+T ^ Rhi cR TRT Wt Rh^ll 

■smJTTT ^5R rR? % TTRR ^ Rlt ^ TRT 7IW 

fc TJRRT FFf ^ Ft ^ tl 

(5) 3TPTRT ^cTHT Ft rft 

y^t c h Pl^lch «ht °hH ^ TTRT Ri 7JR*TI Ft I 

7. RftRF 3tf^Ht-( 1) 3RFST FT 

^ FR ^ Fvft RR 3 RF FIR FtF F FTFFtT 

(2) FT FFT A FT FFt*R FF Zvfai FFIt, %F 

3#4^PT ^cTT% Rt 3TF^TT FTt tl 

(3) 3lfq^7FT FFT FTR FF FITTR ^ TFFTtF ^ 
FtcR "ft ^rfTFT RTbTTT 1 

8. ^t «ft^ ^ 3TRR7H ^ 

Wjf?f PH<^I4)T Ftt ^ TOF ^ FTFRFft F^ ^ 

«lt 3tfTR» Ft, Ftnt t 
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to 4FT YF STfatoT Fft FTTT 14 F^FF-FITT (4) ^ 
T3FFF ^ TOT Fftf ftoTFT qft STfato ft ftTFR-ltof 
ft «TFT to ft 3TFFT FT to ft STTTFft ft), 4YT to Ffft 

to | 

9. JlUHjft F ftt% ^ FOTT 3Tf^^PT "FT WR.-to 

to FT toto, OT^t T to ^ TOT to ft) TTFT ft) rft 
totor 3to ttw ft to Ito, to tftt to ttff ^ fto;, 
ftfft fIf ff 1ft yutoRiFi stfftft 1ft ft), eft f-ht> FPTtft 

fFT, ft) TTftofto 3T4FT7T iFT T ft), to) TTFF ftR to PIE 
Ft" fciq, TFT: T*IPlcl ft) '419,41 : 

FYTft J 1 1J I'-jLlef T FtT F* F>K U ! T^TRiT ^FfftftFFT ft 

Fftft fTFOT 3^FfPTT TFT ft), to Spa^T fftTT Tift© TFT ^ 
%T7 toftTH TSlfTT Fl, FTTft ^ TTT fTFFITT F) FY TJFTT 
FOT % OTjM T FTT ^ TOT 4TT TTTto FT 3 t1tOTT to 

W 1 

10. FfTFTTFT FTTT FTT4TT. —( 1 ) to 3t«TST %?T 1 tF? 1 
F eft Fto) FET fftfto FTTftf FT TeTto FTTT IFT Flft FETto* 
4Tft "FTTt FTTTFE Fit, FTElftl F> mRtkHH FIT Rtoto (FRT F> 
FT?T TF fT^TFft Tl "RET) Fft frf^J RbFI "41 "TTFTTTT ft I 

(2) FTlf ft) FTTFTT fftft FF-fTFF (1) ^ aT^^feT 

totor ton *tft ft) to ft Rtoto ^ fitft ftt aEjfttto 

fFiFT 41 ^TT ft), 1ft •yH FTFft fftFTT fttoFY* fto ft), to) 
F^FTT FFlft) to FTFFFTft ftftn FTTT f^TT FTTFTT FftoFFT ft 
^ifTFT ft" F|FT FET fsrfrfTFT tofT OT ft) ! 

(3) hRfMH FTTT'TTRT Ffft HlHdi Ft^ FET FT! TTTRf 
FT TTltT fOT TFI ETTT 4T97T 14TT TTTte FT TT 41^ ^ 

3tRr FmspFrrf ^ fttisit Rnq, f1 i 

(4) FfF Fil^ EIOTI fRftRtT Iot FTTT i TT 4T1 
FfrFlTTT fRfTET ^ 4El R^l+T Fft tRjRFT toil 4T97TT I 

( 5 ) FTTFt ^ FfTFlcTT FET iFiTft" FFT FT "fan, FF TTRI 

fr^W ft stRotf ^ to srftoTT R' wi fttfi i 

11. FTT4TT^3TftoF.-~(l) (F^) 

-$ toto TF itol (fto to FFFTF FTto 

FTTFT FrFT 4T97T) TM 4T97T I (^) FTpl^aT "5TTFT FT 
Fi; y^, FFTtofr, 3 ikf&t sifft Irtofi, torr aiftorr fiI 

31?4SJTI fH Fl, FET 3ira^RT FT FTTT^rftT "tol 4T97TT TFT 

to Y^ 7 ^ ftTft totor fH Ftontof ^ torto qft 

3lfTF Y^ FT Tito tot 41941! 

(2) Fto totor Fft Tmto qft OTTY FFltof 
FTPfYTT Fit FfTFl F?to R^IF. Fft to 4Tto! 

(3) 4F Fft^ FTTFR FTT4t ^ FRFT4T FIT to to 
eft IET FFTT to TY FTTFTT ^ toto FTt 31^1^ FET 
FTTT to toT 4T97TT to F/l'4^cT YTTFT F TTTFft Ffto to 

4fTTTftl 

(4) toFT toton FT FTEto to ^ to 3to 
3TftoTT "ft TTsTT 4TYTT I 


(5) totor ^ 4t toto yt toft ^ toftf ^ 
3 T 3 TTE t# 4iftft, ^ to tototor FtoiUftf ^ tt^i to i 

[FT. TT. 12/6/2006-3TE3to (22)] 
YF. tolFT, 3TFT TTfFF 

New Delhi, the 25th September, 2007 

S.O. 2889 —In exercise of the powers conferred by , 
clause (b) of sub-section(2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Punjab National Bank hereby makes the 
following rules for convening Board Meetings of Punjab 
Gramin Bank, Head Office, Kapurthala, namely:— 

1. Short title anti commencement.—(1) These 
rules may be called the Panjab Gramin Bank (Meetings of 
Board) Rules, 2007. j 

(2)They shal l come into force on the date of their pub¬ 
lication in the Official Gazette. 

2- Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 
1976(21 of 1976). 

b. “Bank” means the Punjab Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1 1:- For the year of amalgamation, the first year 
may be reckoned from the date of notification to 31st De¬ 
cember and the subsequent years may be reckoned from 
l st January to 31 st December.) 

(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings. — Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Punjab Gramin 
Bank or at such other place in the local limits within which 
the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.—(1) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall ordi¬ 
narily be given to every director for a meeting of the Board 
and the notice shall be sent to every director at the address 
specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the 
meeting was convened shall be transacted at a meeting of 
the Board except with the consent of the Chairman of the 
meeting and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 
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(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.—(l)The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one-third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 

Provided that w'here a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting w-as not held 
on the date for want of quorum- 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 

approved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board w'fiir have 
recorded their view's in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. , 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date It was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. 

(5) All decisions on a question arrived at by circula¬ 
tion of papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book). 

(b) Every page of the Minutes Book shall be 
initialled or signed by the Chairman or the director, as the 
case may be, who presided at the meeting and last page of 
the record of proceedings of each meeting of such book 
shall be dated. 

(2) Copies of such minutes shaft be forwarded to 
each director as soon as possible after every meeting. 


(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting sliall be placed be¬ 
fore the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12 161 2006-RRB (22)] 
M. K. MALHOTRA, Under Secy. 

M 25 fesrc/2007 

W.37T. 2890.—Tllftfaf ftm 1976 

(l976mT21)fttqRT29ftt^7”qRT (2) ft tft? (tsl) {JRT 
TO tlfftlft' qftn Tl^fa ftm 

Wter ftm TPTcf: TO ftfT ft Wtft mtft, '3W. 

HFTbT qft, W3 mpfet, ftt3 ft - ftft ft 

1. TTf^T'TR^ftTUTT^r.-d) 

hftWt ftft (^ ft sifriftmT) 2007 i 

(2) ft rn *Kid 7FTO ft TOTR ftl <TTftt3 3 eTFJjft I 

2 . xrfrvmT.-^T fwft ft, tft qftft ft' 37 mm 

srftRra q ft, 

®F. ■* ft W$m UTftWl Ift 1976 

(1976 m 2i) cftroi I 

33. “fm"ft f TtR TITftW 

7 T. ftft nft ft, "ft PnhI ft y^=Ki "t" 3ftr 

qftqrfftT wf t fft^J ftftfftjq ft t cfft- 
sift i ft iqft ftftfw? ft fi 

3. ft ftf TR37T.- TT^T ft 

ft ft W 37fftft?FT ftfr RhisI ft ft 

37fftft?FT ft 7 !! I 

(Wtol 1 ft qft ft fft 7 , qft 

aft 3lftT3 ft 31 RuWt ^ ftft 3qft ft 
I ft 31 RUW* cRF qft I 

( W«eOeMU| 2 ft ft fft 7 , ftte 3Icftm 

ft HI6 37qm "3qft fftfti qFT ft tr^7 37tfrft?FT ftftfftl chftll) 1 

4. W ftftFspf. - 3Tfqft?ft mT ftftjpf 37«q§T 

£Kl P=h-4i | 

5. ft frSTR. —ftft ft 37fftft?FT TrE 
"mftft ftm ft Tj?sq lifted 4 ft 37atm 37ET7R7 ft fftftf ftft 

37 m vm ri ftft, Iftft I 

6. 37iftft?Tft eft cRIT <b\i<*\l ft)”7jft.-(l ) 

ft Tfcftm 37fftft?FT mT Wl bft ^«tH 37«T^f gRT 

fftm 1 

(2) ft 3Tfftft?FT ft %tr wftm ft 3tffr- 

ftt mft73 ft TnmmRT: mq ft to 
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Ft rt^ii rf t^rtt ft-iR ^ftt ipq fnfHd 


RF TT RP37ft l 

(3) RT^ f^TTT yWlfad RtTRIT Rft 

T^ft RRT T^FFT RT TTTR Ft TftRlfdd RT RTOTlt I 

(4) rti rtttrtt ^ iwi Irs^ fan; arf^mr 

T^n i, rtf spt ^t^tt 3qf^?R ^ st^qy rrt RqfrRR 

3?F<^]=U Rff ^qA^I Rt) -Hi?HffFf RT fRRT TR RRT RFt Ebdl 

rtstti rr frt % ftt rturtt rF ttrt ttrttf 

r?t fFfei t^rfi rfH Rt ti 

( 5 ) RfR RTT 3TT9TR 3#P&TR *prTRT 3TTcr^q^T Ft Ft 
TIF^F fFRFTRT RTf RRT 3t RRT 7TTF f^T TJRFI Rit RTbRt I 

7. Rt^ RTT 3TfH%?R.-( 1) ^TT ¥#5R 

^ fTTR RTq R RRT RTC fRRSTRT' 7T RTF rff Ftt RT Rt^ RF 

^dliFII I 

(2) RTTRm R ^TT RRTRR TFT 4^*21 ITT, fRTp£ fvTR 
*pR Rft srw rf r| ft 

(3) 37f«R7R RFT W?T FIR RTt cflThR ^ FRTTT? fRR °F 

n _ A _ _ 

RFC FT ^RTTT RTTETT I 

8. RfRRRTR Rft TiuHjKf.- RT^ R? 3Tfe?H R7 feTR 

R>TTM Rft RTct 7TTsRT t£ RR7 fRFT^ RT RTT RT f^q 3T 

RI TtffqRT FT, FTFf : 

RYl4 RFT F3T 3##rTq Rft RTTT 14 RT RT-RRT (4) Rt 
FRRR R RTTR RT^ f44w ^ 3TfWH qf faRR-frof 
■3 TFT m q stqqT rr q 3RTq4 ?t, RFT RR 1 ^ #T RTt 
FF’ft I 

9. Mu| l^Th R RH R7 RTRRT ^iT T^tr. 

TT^ RT 3TfM)TH, T°T^ H Ft^ RTRI FFt Ft FRTT Ft cit 
#t^h sftR wtf f'frt Iff, fr w fr - ttrt ^ fRq, 
^TiiRT FfF TF tFF TTT^Fta 3T^f7m tFR Ft, FT 3Rct 
fFT, Rt TTFfRfTT 3TFRRT f^T R Ft, '3TTt TRPT ifrCFR T«TH 
^ fFm, TRF: Ft : 

rft wjtrt f fh r ftirt pqfqF R‘ 

^ fqFTRT 3TTTfP4F TFT Ft, RFT ^^T f^TT TTTTtTsT W ^ 
fRTr 3Tfa%F vqfrft FT, ^TTTt T^ ^ f4F?FF RTf RF ^RT 

rfr fR wrfq q fir rt rfrt ftt frTr rtt 3trcRr RFf 

F-:F I 

10. FrfRTTRR ^TTr oFTTWT. — ( 1 ) RR R^T %TT 

F FT FRF FTTT MRR RFTFT RTT RetTR FRct FR RTF SR! fFR 
RTF RTR FTTTRR RTT, RFTifl' R qlTRTFR SRT TR7RR ( RTF ^ 
RFT RT IrFTRF Tf fqR) “4 tFfe fFRT "FT TRkTT t I 

(2) RTT3 Mt FTTTFR tR^ FT-IWT (i) ^ ^RRfF 
qfTFTfFR fFRTT FFT Ft 'FR TF fR^TTFF RT RFRT RTT RjqtfFF 
fFRT RT RFF Ft, fRRTR FR fRRR R^J-FS t4R FT, RTtt 
TRFTR TTRIRT 3TR RRSRTTt FPTT RRl RTF F7TRTR RfFFTR R 

R^rfpRF rfrrf' R rfrf sttt fFfqfrFF Ifrt rft ft i 


(3) RfTRTRR STTT hiRf HiMcll Rt^ STTTRR Fl<Us( 
4Et RTftF fRTRT RRT RRT RTOTIT fRR rnf^ Rtt FT? RTRct FT! 
3ffFR FTTTTSTTRnTt ^ FTFT^T Ft' I 

(4) RfF ^ti RTR^TT TftRTfeR fet RIFT t Fl FR 
mITRIcTF 9fr u IIH ^ TTRft fF^?TRn Rtt TTTjfRF fRRTT rrttt I 

(5) RFTRt ^ nfr-RMF STTT RTF RT 1 r>R^TTR t 
tRoW ^ 3rfV^3 fRTT 3rf^R?R TT3T RRRT I 

11. ^ITSTTT^ 3Tf^TI.-( 1) 

c£ RTFf^crff 4ftt ^TcTRtt' (fR^' TTRT^ ^T%rT 

^TcR7 RTF! RRRI) ^f TM RR7TT l (73) RTRf^rT ^RRT RF 
FT 1 JM, R«TTiT*ricT, 3TEqy 318TRT fR^TTRT, iRTTt STfR^TR R>t 
3TGT§RTT Rft Ft, STTT 3TTFT^Rd RT FTcTT^ftF fRRTT RH^TT FRT 
%tt ^TRRT R^t RF^RtfFRt ^ ^ 

TittFR Y 3 ^ FTftT3 FTRt RTRTTtl 

(2) Tofe 3TRT%R Rtt TTRTtRT ^ RFSTS RRRflR 
RTpJ^ccT R»t yftiqi yr^R> fr^TTRT Rtt ^Rt RTtpftl 

(3) RRRTTf RTTTRR RTFTRt ^FftRIFR STTT1%^RT^Ft 

FTT WT RTTWT ^ 3lfq^3 R»t 3?G^f SRI Ffcn^fe 

fRRTT RntRI 3ftT RTF^foT ^<6 "4 RTTRt Tlf^lfe Rt RI^Ttl 

(4) Rotef STfR^H RFT RT%ot ^ teR 3Rct 
3TW?PT 3 T73T RT97TT I 

(5) 3tW 7R ^ Rt RTF^ctt FR fFRRt ^ RTRRt' ^ 
sTjmr Tti RT^t, ^ RT^r 3rfq%fecr =w4riM ^ rt^t #t i 

[rt. TT. 12/6/2006-3TH3mRt (23)] 
Rq. ■q^FtRT, 3TRT TTfRR 

New Delhi, the 25th September, 2007 

S.O. 2890. —In exercise of the powers conferred 
by. clause (b) of sub-section(2) of section 29 of the 
Regional Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely Punjab National Bank hereby 
makes the following rules for convening Board Meetings 
of Uttar Pradesh Gramin Bank, Head Office, Meerut, namely: 

. 1. Short title and commencement.—(1) These 
rules may be called the Utter Pradesh Gramin Bank (Meet¬ 
ings of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires, 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Uttar Pradesh Gramin Bank. 

c. Words and expressions used herein and not de¬ 
fined but defined in the Act shall have the mean¬ 
ings, respectively assigned to them in the Act. 
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3. Minimum number of meetings of the Board.— 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(,Explanation For the year of amalgamation, the first 
year may be reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1st January to 31 st December.) 

(Explanation 2 For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings. —Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Uttar Pradesh 
Gramin Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.— (1) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall ordi¬ 
narily be given to every director for a meeting of the Board 
and the notice shall be sent to every director at the address 
specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the meet¬ 
ing was convened shall be transacted at a meeting of the 
Board except with the consent of the Chairman of the meet¬ 
ing and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shajl be 
given to each director. 

7. Special meeting of the Board. —(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting. —A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 


9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from Ihdia) by circulation of papers. 

(2) Any husiness circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. 

(5) All decisions on a question arrived at by circula¬ 
tion of papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed be¬ 
fore the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F.No. 12/6/ 2006-RRB (23)] 
* M. K. MALHOTRA, Under Secy. 
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~4 KFrft, 25 RTvpqr, 2T' ■ 


csr.arr. 2 89 1 .— : m\r& in#r s 

■■MMs ■;, 1976 

(1976 TO 21 )qft '<m 29 ^ ^R-^TRT (2)‘T ■ 

-.TO-" (TO?) gRT 

FgtT TTTftT TO FRTT FF RTFiA TRSiR, '? 

• : F*F ATO Tot 

TRTtoRF FiTO: T-5TTF RFFRrFR WTF; 

y, TO, w«th 

ATRIP] R'ft, F FT? “^Rf(FR, RAAT 

:r TOT TO "TO 

-'Ff^TH RRtfFd -^Cf '<T ART fd’RfafecT ITf]!' 

•: TOATcft t ;—- 

1 . qfgRcf apt ifrr m«r- ( 1 ) ft i 

TORRT "TOT ATR 

FTO-^TH TPiifRjr RT7 (Ref TfTO) IWT 

, 2007 TOat i 

(2)4 RTTFITF TO1TT T TTFRH TO dORF 4 PAR FTR 1 

2. TRTOP - FT MATO 4, TOT TOP iTO T 

P;Z R 3RASF 

■TOFTO A Ft, 


to. “ .qfFfrop" q RfFtroro tjtrIto 4to sii 

TO Fima, 1976 

(1976 TO 2! ) 3#7Sm F 1 


•®. “fro'" q qf'RTO F TTTO^TR URPT 'S 

(TO ! 

R. FTO TOR 4k TOT TOT RT HFTO A 

' rr^Fi t :TOr 

FftqifFcT HFf F %RJ STfiRAFR R FR’T’tPP F -i 

aTO 3tTO i, TOr 

PATO qfAlWi R f | 


3 . sftif« ^ '^TrTfr K!S) 

r - VpF RA TO 

to; To TOR 4 TOR t5F 3Tf?4TOH Ft4 3TR W. MRTFf R TOR R 

TOT FTO RlTOTTOT TOP! 


(RTTOTRR TO i : RRTRAn TO TOR 7 ' 

;TOf, wt -tTO 

TOtTOgTOAT TOT TORSI R 31 IgTOTO ATO 3TV '4R 

rTO rtf TO toTO 

1 'TOTcpI R 3 I fp.TOTO rl'TO R1A TORF i 5 


(TWt^F 2 ;- RRTRTOA 4t 79 

TO TOtf.. TOTO 

TO7TO FT RIF WWi ATOTO fTORt RR R RTO TO'" 

TOiri TOTOTOm 

TO ATI) 


4. TOjfTOTOFTAf TOT RTOrTOA - ;ifT't•" 

[i. top rTOTOa 

F'TOF gRT TTOTOT TOTOfn 


5. 37f^T%7!A WR - W £ $ 3TTTO 

TOTi-f RRR9TA 

TORTTO TOP TO T P'TO TOPtFto R FTOTOT FTR -RR- 

i TO- fTORT FR 

3RTO RTOTA TO # 1 , OTO TOTF fanfVTOT TORI 


6. r-If TOT RcFTT ATO TOITOTiX TO 

Tvr-fi - (i) 

TOTO TO TOTOTO oTfTOI^'H FT RATO FR TOTH 3T'TOA 

Ga trrIfra 

ITOtoT W3RT 1 (2) TOE "TO 3ifTOTO?H TO %F 7TTO 

FF "HgFTTOT TOl 

RP4TORA TOT cTRRsf TO TOTRRRcT: TOR R TOM r 

if;? TO a rfh 

7TTOF TO RTFTO Tor t^to FtTOtto tot af Fr 

ARTO gRT gR 


■rFra ITOTOfTO? Tfl ra TOTOt fifat! (3) 
sfrrfm TO iTOf hTO TO friR, - 5R?nfecf “fihr TOt i$4t far 
M^TAT TO RPT ?! TOt TT^rTTfl-1 ( 4 ) HR 'FRAR TO 1W7 

TOtaTO %TT «pFT A~F t, TOf 3pT WAR RTO-TOhA 

TO 3?«zr^r cm HRffRcr FaTOtTOi TO) h^rtsst TO) RFRffi TO fort 
fa -m af) tTOai : mji\ ~m ff (TO hr afrar TO au TO 37*af 


TO)rwTO) ftffiarr^rcrRFf TOTO^ ti (5) TOgTOE 
af wm irfv&m ^tri 3iram' TO TO qcTO?r PTO^ TOr 
art TO art Tim fTOr ^ ifjAAi TO htfTO i 

7. TOE aa fTO?ta 3 tMtpt - ( i ) 3ter$t w aTOaa 

TO fHF ART TO ART HR Pl^lTOT TO RTF W<T TOTO FR TOE AF 
TOTOTOtA «jdlUMII (2) ?R RTF TO HR RATAA ATT MeTOci TOFT, 
fTOlTOfTOFTORTO?H^HTO qFTl 3^^TT qFfC^tl (3) 3Tf*F&H 
RTF ART ?TO A?) FRte TO 1AA?tR fgA TO TOat TO *[HTAT 

ATTFFTI 

8. 3Tftl%FT TO) AFF$frf - TOE TO 3TPAAHA TO %F 
Wp fTOHAi) TOt ATH WTT TO TRT %F^ AT AR TO), gRR 
TO 3TfRAT TO, TOTO : 

afTO hft‘?r srfTOAARATt art 14 TO)af-rrt (4) TO 
AFAR t£ w TOlE Tt^RT TOE TO TOTOTOfA TO tAAR-fTOTO 
TO rtf TO4 TO start ra TO) TO strrTO TO, aft TOTO TO) 
TOTOl 


9 . umgTTO h TOfTO TO harr 3TOaTO?h ha RTRH-Afg 
TOE aa srfq^H, wp a TOTO TO aarf aTO TO raa TO TO 
3tPaTOfa 3tfTO rrttf TO cnqT fTOr, hr) vm fa rra TO %f , 
start TOE rf TOa rtTOTOart 3P4^ri i\, <i\ md 
t^Ff, ■^ff qi^jrfqqi’ 37 <44)i^T q Ff, 3^1 tfr 3|R 3qt t®tr 
^ I^Tq: R^cT: wF^TcT ^ : 

q?T q ^ 3 tMth r 

^ fr^m 3T34fRTcT 7^ ^, RFI 37«R3T f^RT FR^ cRF T 
%F 3TfR^7H R^fRcT Ff, ^ RTT Fh^I+ ^ RF 
WTT fqT r|U[^fT R FtR* RRRI RTT FRhl 37W?H ^ 
I^TTI 


10. RfTRTFR -gRT RnTRTT - (1 ) 37«R3T ^RI 

Tt^t ^ gRi fqfw rtrWi' rf aerl^i rr3 if rTs 

gKI feq -JlG <4tG A>k1^K °f 1, RilM^T ^ MRRIrH SKI Fl^l<+>1 
( W ^ RTF7 RF frTTTFT ^ f*FT) RTt fqfe fRRTT ^T RRPR 
tl (2) RF| Rl -+K4K fqq R7-tWf ( 1 ) ^ 3RFfq MF<Rl[Tld 


1%RT RRT F^ <R Fa^I^T ^ RfRF 'gRT 3RpfrfFF fRRTT ^T 
Ft, fRRR etm& t^FFT, ^et TO FFTTt 3Ttl 

'Ri4s4^Kl #it qpft frt totor ^rf^mn ^ frIwi 
^ RIRFgRI IGFiFVAd fRRIT RRT Ft I (3 ) RftRTPR gRIRlftF 
RTT i RTTOIT Ft^gRfFR FRtlR F7t RlftcT iFBRT RRT RRT ^RTF 
f^RT FRte Rtt FR qiq^ 4R 3tf?R FRTFSRRPFt ^ FTcfT^R f^F 
FT I (4) Rfg qTf RITOTF •qf^RlFcTrT fRRTT qiFT t Ft ^R 
FfTRTFH qf^TlR ^ RRt tR^FTRFf RTl A'^fGd TORTT I 
(5) RFRRt Rf RfTFRR gRT %RT FFR RR %F ^ faofcff 
Rvl 3TFq^q ^ %F 3RT^ 3lfRq?H TM TORT! I 


11. 'cfiTTTOT ^ 3Tfq^J - (1) (^) ^ 

3TfR%Ft ^ TO%rff RFt RRTTO (f^FR^FR^RFRIFRT^fF 
RRTRT RvFT ^FFRIT) ^f T®T WRTT 1 (RJ) FF 
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FT TJM, 'WfalftT, 3?«r3T ft&W, f^TFFt 3Tf«^B 
ST^SFTT i\, sm 3TrasylTcT 'ETT ^RlT^ftcT t^F^TT WU 
cTSTT ^ TTc^F 3rfMtaH ^ 3Tf^3 

^ 3TftfrT TJ^ RI cTRt^^ft^T^ftl (2) TTc^F 3Tf^?H 
^HHlfKI M5? '41cfrl^Tl ^ft Tjfm Pl^l«t> °fr) 

W ^TT^ftl (3) TT? =hK«lK cfippsjf ^ hR^ic-h 3 RT ftTT( 

"STT^ eft ^ UM ftFTJ ^ 4>R«tK ^ 3Tfa^ ^ £TO 

SWI^R'd Rb4l 'JIHJ/ii sffr TTT337 4f ■S'H'bl VlRtRs dft 

■3JT9jftl (4) 3Jr^ 3 tRf^7H "^T <*>!4^t 1 "jfe RlR 3-PT^ 
3tRt 3?H 4f T^I onr^TIl (5) atf^rtyR ^ Wl *'f%d fT 
fwfl‘ ^ ^ $F$m vi ^4, ^ ’htr 3rR#rfed 

^T4sfT%Eft TTT^T 1 

[^. TT. 12/6/2006-34R3nwT( 24) ] 
ttr H<r*l4l, 3T^ FiRpT 
New Delhi, the 25th September, 2007 

S.O. 2891.— In exercise of the powers conferred 
by clause (b) of sub-section (2) of Section 29 of the 
Regional Rural Banks Act, 1976(21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely Punjab National Bank hereby 
makes the following rules for convening Board Meetings 
of Rajasthan Gramin Bank, Head Office, Alwar, namely;— 

1. Short title and commencement. —(1) These rules 
may be called the Rajasthan Gramin Bank (Meetings of 
Board) Rules, 2007. (2)They shall come into force on the 
date of their publication in the Official Gazette. 

2. Definitions. —In these rules, unless the context 
otherwise requires, 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Rajasthan Gramin Bank. 

c. Words and expressions used herein and riot 
defined but defined in the Act shall have the meanings, 
respectively assigned to them in the Act. 

3. Minimum number of meetings of the Board.— 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 7 

(Explanation 1:—For the year of amalgamation, the 
first year may be reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1 st January to 31 st December.) 

(Explanation 2:—For the year of amalgamation, the 
Board shall hold a meeting in every two months or part 
thereof.) 

4. Convening of meetings. —Meetings of the Board 
shall be convened by the Chairman. 

5. Venue of the meetings. —The meetings of the 
Board shall he held at the head office of the Rajasthan 
Gramin Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 


6. Notice of meeting and list of business. —(l)The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of busi¬ 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the con¬ 
sent of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where 
it is necessary to call an urgent meeting of the Board, a 
notice of not. less than seven days shall be given to each 
director. 

7. Special meeting of the Board. —(l)The Chairman 
shall call a meeting of the Board after a requisition for that 
purpose has been received by him from not less than four 
directors. (2) The requisition shall state the purpose for 
which the meeting is required to be called. (3) The meeting 
shall be called not later than twenty one days from the date 
of receipt of the requisition. 

8. Quorum for a meeting. —A quorum for a meeting 
of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
Sub-seqtion (4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Ad jou rn men t of meeting for wan t of q uora m.—1 f 
a meeting of the Board could not be held for want of quorum, 
then the meeting shall automatically stand adjourned till 
the same day in the next week, at the same time and place or 
if that day is a public holiday, till the next succeeding day 
which is not a public holiday, at the same time and place : 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation. —(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to Tie recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule (1) and approved by 
such number of directors as are necessary to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be as effectual arid binding as if such 
business were decided by the majority of the directors 
present at a meeting. (3) A business passed by circulation 
shall be deemed to be a business passed by the Board on 
the date it was signed by the last signatory to the 
business. (4) If a business is circulated, the result of the 
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circulation shall be communicated to all the directors. (5) 
All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

13. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the Director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3)When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12/6/20G6-RRB(24)] 
M. K. MALHOTRA, Under Secy. 

M fftrft, 25 PTHdMI, 2007 

2892.—TPtftl tr 3{f3ftT33, 1976 
(1976 33 2! )37) 3171 29 3?) 33-3171 (2) ft WS (73) SRI 
.TT3 CTfddft 33 33W |TR ft-ft 9 717337, 73^3 ^37 
TU3t337 ^37 W: T3f3 ftided qt3T 7) WTTt 377ft, ?fhpil 
3WN ^37, 33H 37RftT3, ffecRF ft ftlf ft 3lpTftH ftftpjlcl 

3773 ft Pi MK-lP.it cl ftf33 3i!dl :— 

1. 3f$TCf TT3 3TTT 3TT3- (. ]) f3 fwtf 33 313 

^ftytFTT Tnftftr I 37 eft^ ft 3 ^ 3333 ) ftprq, 2007 ftm 1 

(2) ft 7R37lft TF3R3 ft' 337TCT3 37t RlfttR ft 73^ ftp) | 

2. TfTTTTT. -- T5 twft ft, 3T3 337 % ft 3333! 
3pft%3 3 ft, 

37. “ 3^31333” ft RT3fft37 3lftm ft37 ^[1333, 1976 
(1976 33 21) 3ftftftdt I 

73. “ft37" ft 3ftftft3 f TTTftbrf ftftr I 

3 . mfti am 3 ft' ft,ft) ^3 fmftf ft 3333 % zk 

3R3lf33 3ft' f 1ft3| 3lfftf333 ft ^Rlfftn f 377 3lft f, ft? 
33ft 3tfftf333 ft f I 

3. ftft ftl 3ftftT?T3f 3 ft ^333 TfTMT. - 337 ft 
313 T 337 3 373 777 3 f 337 T 3 fcPfjft ft 373 ft 

33 337 3^3333 m\\ 

( WiWus 1 33333 ft 3ft ft- %R, 333 33 

ft) 3lft7§T ft 31 337 3 ft 333' 313 ft 3ft 

1 333ft ft 31 fftTFm 337 3ft 3jftft| 

( 733337^3 2 33T3cT3 ft 3ft ft Iftfq, ftfft 37337 

ft 313 3T33T 33T37 fft'ftt 3J3 ft 337 3tfft333 ftftfftd 3733) 1 


[Part II—Sec. 3(ii)J 

4 . VHf 37T 33 ftftlTd 3RZRJ 

SRT fft3T 3ntnn I 

5. 3Tf3ft?K3 ft 7OT3-3tft ft 3ftftft?T3 3173031 Wfftl 
Ift ft TJ7§3 chiqMq ft 31331 333-313 ft fftftt ftft 3FT 
7*33 37 ftft, fftft ftft fftfdPV3d 3ftl 

6. 3lfi)^yi-iT 3 ft TJERT 7T3T 37TT3TT 3ft TJEf).— 

(1) ftft ft 3rft37 ftftftmi 33 333 3ft 37H 3TW 

stti -fftfftfftmr Iftdi ■3333 1 

(2) ft ft ft 3lfftft?13 ft 3rft3> Tft?T37 ft) 

3lf3ft3FT ftt 33)73 ft 313333: 373 ft ^3 ftsTfT fftf 3lft 
7J33T ft Tsntft) ftft 3cft37 ftft?T37 ft) 33 7£331 33ft ?T7T 33 
PlPm 3ft37ftft)7jn33)l 

(3) 3#rft7B 3 fft3 "3ft ft %3 ywifdd 37TT3R ftt 
Tjft) 337T 7J33T ft 3TO ft) qR^lfdd ft) 4IR 1 !)I (4) 33 
37T73R ft f33T3 fftTlft %3 3lf3^R 1^33 33T fttft 333 
37T73R 3lf3ft?T3 ft 3T«3ST 7T3T 33f3TT fft?lftf ft) 3*737231 
ft) «5HPa ft fftn 33 337 3ft) fft3T ‘3TR3T 33 337 fft 33 
37T73R ft 3t) ft 31«Z^T ft) TTSRT 71W ft) f^3 7J331 3ft) ft 
ft 3fttl (5) 3tftft^37T 333T3 3lf3#?T3^3131 371^^94, ^) 
3) 37^37 Pd^i4> ft) 373 ft 373 313 fftl ^ 7J33I ft 313311 

7. fttft 3F7T fctVlM 3lfiT^T3.—( 1 ) 31KER1 ^3 yqidd 
ft iTTR 373 ft ^3 "3R fd^lftf ft 3f3 3E3 ft3 37 ftft 37T 
3lP3^ll ^crtiHOH 

(2 ) f3 3F1 ft* 33 33)33 37T 37^73 fthll, fmift %R 
3TP3^33 ft) 3P)$n ft) 3ft tl (3) 301 3E3 

fttft ft) didtsi ft ^337)3 fftl ft 3)37 ft 7J3T3T 3n33n 

8. 37fftftyi3 ft) ^lUitjfr)—ftft ft 3lf33yH ft 
mmjhf Pftmh' ft 73331 ft 337fftrft 31 3R ft, jm ft 
ft ft337 ft, ftrft ; 

3ft mi 3lfft333 ft 3171 14 ft 33-3171 (4) ft 
^333 ft 37173 3ft fftyi37 ft ftTftn ft fft3R-fftft 
ft 3T3 ftft ft 3T33T 33 ft ft 3T7T33 ft, 3ft WjM eft ft 

ftftl 

9. 0-JU|fri 3 ft% ft 37T7T3 37ftft?T3 37T 7333. -ft3 

37T mmjfcf 3 ftft ft 33731 ft)' ft 333 ft ft 

3lf3ftl3 3T3ft 7TW ft 377) fft, mfl 7313 ft 333 ft fft, 
31331 3f3 3f 1ft 7 Trftlfft 7 313333 1ft ft, ft 33ft 3T3ft 
1ft, ft 7Ttftftft7 313^33 fft 3 ft, T7T 333 ftR 37l) T3R 
ft fft733: 33fft ft 33311 : 

37ft 3ft Wjjtf 3 ftft ft 3333 T3fft 3lP3ftpi ft 
ft| ftftl37 31^31733 T^T ft, 3ft 3im fftl 3T7^ 337 ft 
PdR 3TP3333 T3fft ft, T3ft "'jft "33 ftrftT37 33 3F 7J33T 
ftftn ft7 J l u l l jftf 3 ftft ft 37TT3 "33 dl(|t 2 f 33 3ft3ftl3 3 ft' 
1331 
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10. 'SRT cRTWT—(1) ^ 3RZTCT ^TT 

Id 4^1 ^ eft SKI filfyTSl c hK u ll "^jT °btcl |[t[ 4W 

URT i(Kri «t»i4®iK ^t, WT# T^n?PT SKI Pi^<i«hl 

( ’to ^ ^ Pi^i«f»T ^ f<FT) kt fnP(v f^n ■stt tr^it 

h (2) ^ ^ TO4R 3q-1w? ( 1 ) ^ 3Ul4d Mf^l^id 

fit>qi 7 RTT ^ "3^ Pi^iqtj qijidd SRT fihMl *!T *J«hl 

m, PRh am W3K Wl ti, 37ft ysFR 3RTT3T 3TR 

3IW£4>K)^finRRl ^Tl 4>K4K 3TP^H^ 4MR*1 cI Ph^VI 4»T 
^ *t^*ld gRT fqfiifirqo fibril M^fl gt 1(3) Hfi’tiei'l gRT Hifiei 
^ HWcfl gRT^T cfRfrS ^TTfRT f^IT iRTT RFTT ^TTT^TTT 
Pl'M CllO<SI VJ^l HIH^ 1R 3fptH t>'K1l*tK e h(ll ^ 6K1I*5R fib^ 

ii \ (4) qfc ^ rtot Mp^ i Pdd faqr ^trtt t tft 

MUNICH MftuilH 3 -FRt WfR)f fiTRTT ^TT I 

(5) <+>I j mT^ gRTfelt WdTR ^Idufaf 

^ 3lfrk}tg ^ %TT 3FT^ 3TfijfryR 7T3T 'WJJJl 1 

11. tbUQH cfe 3Tf^sr_(l) (^r) ^ 

STfip^Rf ^ 4> l 4qdT ^ T R^Rf 

4d4qd ^RRF -2pgT ^TT) fr' w ^TTW I (13) 

TJRR7 ^T *7 3*3, Wfi«RT, 3?m 3RRTT fd^l<6, 
3rfV^H 3T«T$rftT gRT 3iienyRd in gFTT^fig fann 
M\^\\ eT*TT JJW<6 4f 3R^T 3Tfijfr7R <=M4qifi?4T ^ 
3Tfq^r ^ 3TpRT ^ TR eTRt^T ^1# qi^l)I (2) Wfa? 
3Tfir^rH RMlfki ^ W^Tg ^«TT#5T TlfiRlf 

nr^«b Pi^iq> qi^It I (3 ) «bl^ q>K°m <bMi'*i) - ^‘ 

Hfi.qid'l gRT 1%^ ^TTTT gt fH 'RgrR ^ diK<MK ^ 
3lfil^ git STOW gRT gRTT^fteT fifRIT gTRm 3k ggkjg 
3W+ 3^5t ufgfe g?t ^TTTRTtl (4) Uc^gT 3Tfak?H gTT 

4>|4^t 1 -jfe ^ %Ti 3FTet 3Tfik?FT 4f W gfTWl (5) 
3Tfii4^M "gt «bl4c|Tl gg PihhI d'Mqgf st^rr 
^ nkt, ^ "skt* srfiqfH^rg gTRfsrrfggf ^ Rreg gRti 

[gn.gt 12/6/2006-3TR3TRgt( 25 ) ] 
TRt HHjldl, 3Tg7 Rfgg 
New Delhi, the 25 th September, 2007 

S.O. 2892.— In exercise of the powers conferred 
by clause (b) of sub-section (2) of Section 29 of the Re¬ 
gional Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National. Bank and 
the sponsor bank namely Punjab National Bank hereby 
makes the following rules for convening Board Meetings 
of Haryana Gramin Bank, Head Office, Rohtak, namely:— 

1. Short title and commencement —(1) These rules 
may be called the Haryana Gramin Bank (Meetings of Board) 
Rules, 2007. (2)They shall come into force on the date of 
their publication in the Official Gazette. 

2. Definitions. —In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 


b. “Bank” means the Haryana Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the meanings, 
respectively assigned to them in the Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation I: —For the year of amalgamation, the 
first year may be reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1st January to 31st December.) 

(Explanation 2: —For the year of amalgamation, the 
Board shall hold a meeting in every two months or part 
thereof.) 

4. Convening of meetings. • —Meetings of the Board 
shall be convened by the Chairman. 

5. Venue of the meetings. —The meetings of the 
Board shall be held at the head office of the Haryana Gramin 
Bank or at such other place in the local limits within which 
the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.—(l)The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of busi¬ 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the con¬ 
sent of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where 
it is necessary to call an urgent meeting of the Board, a 
notice of not less than seven days shall be given to each 
director. 

7. Special meeting of the Board. —(1) The Chairman 

shall call a meeting of the Board after a requisition for that 
purpose has been received by him from not less than four 
directors. (2) The requisition shall state the purpose for 
which the meeting is required to be called. (3) The meeting 
shall be called not later than twenty one days from the date 
of receipt of the requisition. > 

8. Quorum for a meeting. —A quorum for a meeting 
of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.—If 
a meeting of the Board could not be held for want of quo¬ 
rum, then the meeting shall automatically stand adjourned 
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till the same day in the next week, at the same time and 
place or if that day is a public holiday, till the next succeed¬ 
ing day which is not a public holiday, at the same time and 
place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the: Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation. —< 1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule (1) and approved by 
such number of directors as are necessary to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be as effectual and binding as if such 
business were decided by the majority of the directors 
present at a meeting. (3) A business passed by circulation 
shall be deemed to be a business passed by the Board on 
the date it was signed by the last signatory to the busi¬ 
ness. (4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. 
(5) All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the Director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each Director as soon as 
possible after every meeting. (3)When a business is 
transacted by circulation of papers, a record of business 
so transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each 
meeting shall be placed before the next meeting for confir¬ 
mation. (5) The minutes of meetings kept in accordance 
with the provisions of these rules shall be evidence of 
proceedings recorded therein. 

[F. No. 12/6/2006-RRB(25)] 
M. K. MALHOTRA, Under Secy. 


25 2007 

W.3TT, 2893.-~3IT^^TIT#n% arfaGpR, 1976 

(1976 ^7 2 1 )'Fi 9777 29 ^-9RT (2) S3 (73) TPTT 

3TTrr 7Tferf 977 WI ft*, '<£^79 RR»R, 77^3 Ifo B-ftT 

3 wref rst 

fa6k ilinH sfai, TJ9T9 9>l9fel9, 9^ diW 9> 3rfq<^n 

fm rdHfcffed fWT t 


1. VM* ^TRT WR. - ( I ) IW# 97T 9R 
WM (fti $ 37ftft?FT) 2007 #1T I 

(2) ^ y+wn diOta ^ i 

2. - TpT ftFRt 3,9R wrf if 3PRT 

«F. 44 aqfafrPR ” ^ ajftfwr, 1976 

(1976 21) arfsftqf I 

^ afa qtf 59 frraft if "spjqq # afa 
MRmftd qff f arfirfqqq if qfVHifrd f ^ 

arfVfwT $ i 

3. ^ fRWI. - TR> 

^ 9R ^ 9R W 3lfb^9FT lift 3^*7 3 9R ^ 

q.'n 5 Vii I 

( RvflcMOl 1 UHldfrH ^ ^ Mf, ^ 

1 3 31 ftWURf Rft ’RTX^) I 

( RSfo K B J T 2 UHldfrH Ml, Tlftq? 

^ W 3BRT TO9> fa# BPT if a#ft?FT qjftl) I 

4. *bl {Ufi'jH. 3T«ZR 

5RT fa^T «nk^ill 

WfN ^ ^ «hiq[^q 3T8RT STR-W ^ ^ 

3RT P1H PT ift, RlPir^d 

6. 31^VH7 qjBRT TOT ftKIH 

(1) fti ^ T^T WH 3T«T?tf ?TTT 

ftP i flwq ftRT ^mpiT 1 (2) 

P(^914> dldlfil ^ "HTVRR9T: ^R ^ ^R 

ftq ^ ^RT ^ 

SR v* ftftn ( 3 ) 3^ 

^9FT ^ HWlftd 4>R4K TJVTF 

^ •am i\ qR-q i fiHfl ^ ( 4 ) to Rrr 

3lfift9Tq 7RT ^ 3RT +R4R SlRft^R 

afTSTtfl TOT 491 Wft H49PM ^>T WSHln BRT 

TW TWT dtff ftRT '419,91 "5R n«h ft> "31T ^ ^ 

siew ^ w Mm -qm tii $\ 

(5) "qft aiFTiq SlRft^FT 

^ ?R ^ ^R 7RT % ^ ^ePTr $ ^TTfttl 

7. ^^FTf^ft3TMvPT, - ( 1) 3TSR ya rtsp 

^ Mi ^ 3 ^r -m fr^i+T ^ 

3Tfn%H^mnTT| (2 ) TOPFT^'TO «41mH <4<*Atel ^TT, 

( 3 ) 3#r%q 

~m TfM cTRfe ^ -$ ifrdT H ^TFTI 

^rnrnn 

/ 
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8. 3Tfa%$TF Fft F» 3Tftn&TF # f#J 

WjfH F>? FJtf TO # YFI-fTO^ FI FR Fft, Y?#f 

# srfV^ #, cVfl : 

TO# TO Y*7 3Tft#TFR Fit «TRT 14 F>t ^-VRl (4) 

# :jt^'F ^ FITOT F^ fa^lFi F^ # SlfF^TH ^ IfFR-ITO# 

•jSf *fl7T x? 37FFT T=RT ^ # SRTTOf #, TO •i«i'i[H #1 F>t 

##l 

9. ♦jui’^pf i f> «wiui arfe^vnr TO TOR.—*4^ 

■Jti to srfMteFT, toty# f #3 # fitto toY # ttto # tit 
3Tft#SR 3TF# T7TOS 3 Iro, WR Y? TO # %Y. 
3FFFT Fft TO fro 3RTO7I far #, # FF# 3R|# 

Iff, # md^rnFi amm far f #, F# w? ark F# vm 

# %Y TFF: T*7fTO Ft TOnTT : 

TO# TO TOFf# F *# # FTTTO T*lfTO SlfF^TTF 4f 
F7^ PH^1F> ST^TTfWF TO Ft, TO 3?*TOT fTOT FlftTST FF» # 
%R 3Tft#?TF TOfFF Ft, FT# ^ FH P#*!FI Fit TO TJFFT 
«#FT fF> FTOJ# F IS# # TOTO FTT F#Sf «Ft 37ft#?TF F# 

10. mR^I I MF Wt TOTOTT—(1) FfF 3&m 7#T 

fr#7T ^ tft FTT# TJRT RlRre TOTOt’ TO 'Strata FI# ^ 

$JRT fTO3^ F# FT# FlktFR Fit, FTTTOff F> FftFTeR URT P#*i<*l 
( FRF # FTF7 TO WVI+T # 1*R) Fit Fifat fFIFT "FT TTTOTI 
ft (2 ) F^ #FIRTO##‘3F-1fFF (1 ) # S# 1 # HplFlItrid 
fron fft Ft altr ff # Fgro frt ai^tftf^F tron ft 
^TO Ft, #R# 3R# fFFR #0F£ fTO* Ft, FRt TO FTOft 
#T aTTOFH^t #FT FT# T#T FIRFR 3Tfa%F 3 FRfolF 
fn^T Fl f ^ FfRF FRI tFf¥?FF fFIFT FFT Ft I (3) nlWtni 
^RT RlftF FTtf TOFT Ft^ FTF FF FRfaiJ Fit FlftF fTOF FFT 
RHT TOJTT tFR FRt7F Fit F^T FTR^ FT 3?fFR FTFRRTOlf ^ 
FTOSRfTO^Ftl (4) Ff^ Fltf FTTOTT Ff(FTf?lF %FT FTFT i 
^ FF FftFRRT Fft°TTR ^ wft iF^TFlf Fit U^fFd 1TO7T FIRHT I 

(5) FIPTFf^Rt7FT^inFfW^FTtTOTO:F^^T4^ . 

Fit 3TfR^I ^ iFR 37F^ a^fF^FTF $ TOT TO7TT I 

11. TOTOTT ^ 3lf^^r.—(1) (FI) Ft^ ^ 37f%7 

%Ff ^ FIT%Ff Fit ^WTO (iFT#* TOFTt^Fn^F 

^FFT FIFT TOTH) 4 TOT TOFT I (IF) FIR^fF ^TFFI TO 

FT Y^. Wft«TfF, FRF^T 3RFT pi^i«h, fFTT^ a^TfV^FTF Fit 
3RFWT Fit Ft, FRT FTTOlftF FT FTFT^ftF fFIFT TOJTT FFT 
%7t y.Hl't* ^ yr<t«h 3TfF^FT F>t FIFfFltFFt ^ aifF^ST ^ 
3ffFR Y^ FT FRfaST FT# TO#I (2) F#FI ajfsp&ff Fit 
TR#F # TOFI^FTOTNl FIT%tT Fit TTfcTFT F#F7 Pl^iF» Fit 
R# TO^ftl (3) FF Fltf FIRFR FiMNT#F ftTOTFSRTfTOT 
to; tit Y77 itfir fro; to; fittfr # 3TfF#sr Fit frf^t ^rt 

^FT#TF fFIFT TOJTT #T FIT%tT Y 5 ^ ^f FTTF»t Fit 

TO#I (4) F#FI arfF^TF TO FIRfftT Y^ # ^ 3 7 T T# 
3TfFFFH ^ TOT TOJTT I 


(5) 3Tf^?H # Ft FIT#?tT YF flF*if # ‘3FF# # 37^ 
T# TO^t, ^ FF4 3lR#Tf^RT F»|4 ftW t # TOF #*tl 

[TO. T7. 12/6/2006-3TR3TR#( 26 ) ] 

* 

TTR. #. R#tFT, 37FT #FF 
New Delhi, the 25th September, 2007 
S.O. 2893. — In exercise of the powers con¬ 
ferred by clause (b) of sub-section (2) of Section 29 of the 
Regional Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely Punjab National Bank hereby 
makes the following rules for convening Board Meetings 
of Madhya Bihar Gramip Bank, Head Office, Patna, namely:— 

1. Short title and commencement —(1) These rules 
may be called the Madhya Bihar Gramin Bank (Meetings of 
Board) Rules, 2007. (2)They shall come into force on the 
date of their publication in the Official Gazette, 

2. Definitions. —In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Madhya Bihar Gramin Bank. 

c. Words and expressions used herein and not de¬ 
fined but defined in the Act shall have the meanings, re¬ 
spectively assigned to them in the Act 

3. Minimum number of meetings of the Board— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:—For the year of amalgamation, the 
first year may be reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1 st January to 31 st December.) 

(Explanation 2:— For the year of amalgamation, the 
Board shall hold a meeting in every two months or part 
thereof.) 

4. Convening of meetings. -—Meetings ofthe Board 
shall be convened by the Chairman. 

5. Venue of the meetings. —The meetings of the 
Board shall be held at the head office ofthe Madhya Bihar 
Gramin Bank or at such other place in the local limits within 
which the bank operates, a? the Board may decide. 

6. Notice of meeting and list of business.— 
(1) The Chairman shall decide the time and place of every 
meeting of the Board. (2) A notice of not less than fifteen 
days shall ordinarily be given to every Director for a meet¬ 
ing of the Board and the notice shall be sent to every 
director at the address specified by him in this behalf. (3) A 
list of business proposed to be transacted at the meeting 
shall be circulated along with the notice. (4) No business, 
other than that for which the meeting was convened shall 
be transacted at a meeting of the Board except with the 
consent .ofthe Chairman of the meeting and a majority of 
the directors present, unless one week’s notice of such 
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business has been given in writing to the Chairman. 
(5) Where it is necessary to call an urgent meeting of the 
Board, a notice of not less than seven days shall be given 
to each Director. 

7. Special meeting of the Board. —( 1 ) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four Directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8. Quorum fora meeting. —A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision 
of sub-section(4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation. —(1) A business 
which is to be transacted by the Board may, if the Chair¬ 
man so directs, for specific reason to be recorded by him in 
that behalf, be referred to directors (other than directors 
who are absent from India) by circulation of papers. (2) 
Any business circulated under sub-rule (1) and approved 
by such number of directors as are necessary to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be as effectual and binding as if such 
business were decided by the majority of the directors 
present at a meeting. (3) A business passed by circulation 
shall be deemed to be a business passed by the Board on 
the date it was signed by the last signatory to the busi¬ 
ness. (4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. (5) All 
decisions on a question arrived at by circulation of papers 
shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of 
the meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 


minutes shall be forwarded to each director as soon as 
possible after every meeting. (3)When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F.No. 12/6/2006-RRB(2 6)] 
M. K. MALHOTRA, Under Secy. 

fWil, 25 2007 

W.3?T. 2894.—3JT*fW ^ 1976 

(1976 ^T2l )^t tIRT 29 ^T-«IRr (2) ^ 333T (33) jJRT 
Trafri sfa 

■STFTfcpF ^TFTcf: ^frl 3 

m ttrW Tran ^ 

^ ftfRfirlRsld fw? ^TTcft t ;— 

1. HTR 3^T yrf»T.—(1) IpT 

3n%T^(^^3Tft^)ftRli?,2007^TT I 

(2) 3 *u<hKl TTTO3 WITH ^ I 

2. ■qfhrmr.—far 3 sttott 
■3fafal?T ’T ftt, 

^ TimW ^far SffafaRm, 1976 

(1976 21) STfafclt I 

T. ^ sfk x P?f fwff 'fr f 

HfTHifaa f fa^j srfafwr 3 'qftsnfirci f f, 
TT# 3Tf#m fr t | 

3. ^ 3rf^%7Rf gfr TR5TT, - TR7 cpsf 

-%i feints) W cfr 

trt fFtti 

(TWfavm 1 ^ ^ fapr, TrafTT cfa 

3Tftr^RT TTRte ^ 31 ^ ^ cfa 

1 ^ 31 faWHt. cRT-qfa *ntjr))| 

^ W far*ft qm xf TT^r TPfrf^RT ^TT) I 

eHTT fa>q] -mju\ 

5. 3tft7^TT ^ WFT.—^ 3#r^H m 

tftW ajRfcm 3 3 t*rt ^ ^ 

3RT WT m ^ f^rfrqcl 

6. arfSj^Hf gfr tott 

( 1) ^ TO TTcf 

■SRT fafafiMci I^TT | 
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(2) 4f4 ^ 3lfF4?TF ^ %Ti 3J?4 fT fH^?RF Fit 

3444^1*1 f 4 ciifoSJ 4 ■HI*TK u ldl: F>H 4 FR ms$ f4*T *rs<4 

tjfft 4 ftt^ 4k F?4 f 7 Fit FF TJFFT Fr4 SRT 

ftfacT f 4 F* 44 FfTlRTh 

(3 ) 3Tffi4*l*l "4 Phi< 'allA F> ici^ ywifatl t»K®lK F>f 
Tj4f TJFFT 4 TTT*T 4 MfcFlfeTF f4 -m?f\\ (4) ^3 
wn 4 Iff if Pff 4 f^nr 3if%kkTF ^fttft ffi 4, ^\i str 

<6KFR 3T1447TF 4 3TRST FFT ’SFfTFF fH^I+T F?t Fs>4fei|l 
F>f tf6Hpl F> fFFT FF CRT F1*t fFRT '311^*11 FR FFT fFT FF 

FR FR 4 Fk 4 3IRST Fif TRfr W F?f %fo<T TJFFT f 4‘ 4 
gtFfii (5) Ff44te ftjrtftf 3444^‘5^HT3n^T^'rt 
4 f?4ft f44^ fr 4 fr T?ra 14 f ^ tjw 4 *rnRTh 

7.4t4 ftt fk^R 3*f44?R.—(1) 

F> f?TTT FR 4 FR RR R^VI+T 4 RTF FTFT 44 R F^ F3 
3rf44?H ^dlH J lll (2) ?TT RTF 4 "3F FF acrPa 4 ft, 

(3) a444?H 

RTF FTFT 44 f 4 FRkF 4 s|4<4r f^T 4 4cR Ft *JcFFT 
WTTI 

8. 3Tfa4¥H Fit i | UH|ra. —'Fte 4 3rf44?H 4 f^TTT 
M u l'jPf Pl^l'hT F>f F£cT wn 4 i^F* fFFT^ FT RR F>f, 

4 3lfFFT Ft, 44 : 

FSTF? ^TFT RT 3Tf*#RR F>f FR1 14 f4 FF-FR1 

(4) 4 ^TFF 4 FRF f 4$ fF^FFT 4£ 4 STWFF 4 
f^FR-fFR4 4 RTF 44 4 3TFFT RF 44 4 3RTR«f Ft, f4 

4f Fit Ftntl 

9. FUHjRt F 44 4 FiKU| 3lf44yM FF WFF.—4g 

4t4 F3 3lf44yH, ¥Tp F 44 4 FRF f 4 Ft RFF Ft Ft 
3Tf44?H 3TF4 RRTTF 4 FRt fFF, FRt FH ^F‘ WT ^ fF^ 

3T«TFT Ff^ FF IFF RT^FfRF RFFFF IFF Ft, eft FR^ 3RT4 

Iff, 4t ^ i 4^rH4 T rffff Iff f Ft, F4t rff 4k fh 4 

f^TTT 3FF: WfFF Ft ^mRT : 

F?l4 FFI FF^jkf F Ft’t 4 FRF ^Fpici 3iffF4?TF 4 
4t^ 1 f4fF 7 3gqkFF TFT Ft, FFI 3T«F?3 f^RT FTTpST FFT ^ 

fFxr 34 f4ff tf4tf Ft, ff4 ^ ff 1f4f^ Fit ff ^ff 

44ft 1ft FF’jfif F Ft4 "4 FRF FF FTft^ Fit 34 f4fF FFt 

isni 

10. Fr<^ l d4 ^TTTFFTFTT.—(1) FfF 3T«?^ 4 ft 

1f4?t 4 cit ff4 ftr ftftivi frfV ^i ft^tst fr4 ^ 

4t^ FTR fFR ^n4 Ft 4 FRtFR Fit, FRRt 4 FfrFRTF 
FTTT Pt^ I 4*T (FRF 4 FTFT FF Pl^l+T 4 P4 r) Fit 
fkf4^ 1FRT *TT W4TFT tl (2) Fitf 4t FRFR f44 FF-tFFF 
( 1 ) ^ 3RRfF mPmtP FF tFTFT FFT Ft FF PH^IFit' 4 
F^FF FRT ^rjkttFF fFRT FTT ^FF Ft, t^FFt‘4 3 r 4 
fFFR ctlsTF^ iFFT ^‘, FTTt FFR FFTFt 34 t 3TTFSFF4 
FtFT FTFt' kTF FRFR 3 TPf 4?TF 4 FFfTFF f^TTFit' 


4 FfFF FRT PfPlft^cl iFTFT FFT Ft I (3) FfTFRTF ^TTT 
FTftF FF^ FTFRT 4t4 FRT FTT dl4<s( Fit FlftF fFRT FFT FTFT 

vifl^ll fFF tikIo Fit FTT FTF4 FT 4 Pc 1H FTFT^RFiFt 4 
FTFT^R fFRf Ft I (4) Ft4 Fit£ FIMelt 3P<FlPdd %FT ^TIFT 4 
Ft FF FftFRTF HP<»!iF 4 TRt PH^IFit* Fit TRjfFF fFRT 
FTTITFT |(5) FRRf 4 FfTFTRF ^RT %4t WT FT t^F FF 

TRt 1444 Fit 3Tf44® 4 klF 3TF4 3Tf44?TF 4 W^FT I 

11. FiTTFTT 3rf4c4r§r.—(l) (f?) 4t4 i: 
srfFsfrrif 4 FiT%4 Fit ^RTF4 (f44* FR4 ^t4 F?FTc( 
FiRt^F 'JRTFi' FFT FT^FT) 4 V3\ ^FT 1 (^) FiT%F 
TJTFFi ^T FT "^3, FFlk^fF, 3T«F^T 3TFFT Pl4vi4> f 14^4 
34 f 4?H Fit 3T«F$jfF Fit Ft, ?RT aqra^ftF FT FRTTCTftF fFRT 

FfTTRll FFI 44t "JTFFi 4 Fc^Fi 3444^13 Fit.FRfFlfNf ^ 
a444^^3^-^FTFTfteFT4tFnFntl (2) F<4Fi3lfF 
4?H Fit TRTfFTFi FTFT^ FFT^tF FiRf^rT Fit FfFFT Fc^Fi 
Pl^i*=h Fit 44t '3lli<*Tl I (3) "FFFitf FRFRFiTFFt ^FftFIcTF 
■gRT Ph 1 ^ "FTF Ft IR FFR fFR, FF FRFR 4 RfH^<a Fit 
3Teqg gRT FRTTSrftF fFRT ^FT 4tT FIl4fF 'JRTFi 4 FFFit 
FfFfe Fit ^TTFFtl (4) Fr^Fi 3444?H FiT FiRf^F ^ 

f^TF 3TF4 Rf44?TF 4 TT§1 'FTFFTI (5) arW^R ^ 4t 
FRf^F "^F fFFFt 4.3FFFf 4 3T^TR r 4 miF't, 4 FF4 
3Tf4P4tslF FRkrriFFf -4 RT^F #tl 

[FiT. 4. 12/6/2006-3TR3TRFt( 27 ) ] 
TR. Fe4kn, RFT TTfFF 
New D^lhi, the 2 5th September, 2007 

S.O. 2894 .— In exercise of the powers con¬ 
ferred by clause (b) of sub-section (2) of Section 29 of the 
Regional Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely UCO Bank hereby makes the 
following rules for convening Board Meetings of Jaipur 
Thar Gramin Bank, Head Office, Jaipur, namely:— 

1. Short title and commencement —(1) These 
rules may be called the Jaipur Thar Gramin Bank (Meet-' 
ings of Board) Rules, 200?. 

(2)They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions. —In these rules, unless the con¬ 
text otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

(b) “Bank” means the Jaipur Thar Gramin Bank. 

(c) Words and expressions used herein and not de¬ 
fined but defined in the Act shall have the meanings, re¬ 
spectively assigned to them in the Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 
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(Explanation 1:—For the year of amalgamation, the 
first year may be reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1 st January to 31 st December.) 

(Explanation 2:—For the year of amalgamation, the 
Board shall hold a meeting in every two months or part 
thereof.) 

4. Convening of meetings. —Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings. —The meetings of the 
Board shall be held at the Head office of the Jaipur Thar 
Gramin Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.— 
(1) The Chairman shall decide the time and place of every 
meeting of the Board. (2) A notice of not less than filteen 
days shall ordinarily be given to every director for a meet¬ 
ing of the Board and the notice shall be sent to every 
director at the address specified by him in this behalf. (3) A 
list of business proposed to be transacted at the meeting 
shall be circulated along with the notice. (4) No business, 
other than that for which the meeting was convened shall 
be transacted at a meeting of the Board except with the 
consent of the Chairman of the meeting and a majority of 
the directors present, unless one week’s notice of such 
business has been given in writing to the Chairman. 
(5) Where it is necessary to call an urgent meeting of the 
Board, a notice of not less than seven days shall be given 
to each director. 

7. Special meeting of the Board. —(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. (2) The requisition shall state the purpose 
for which the meeting is required to be called. (3) The meet¬ 
ing shall be called not later than twenty one days from the 
date of receipt of the requisition. 

8. Quorum fora meeting, —A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision 
of sub-section (4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum. — 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same ti me 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 


10. Business by circulation.—(1) A business 
which is to be transacted by the Board may, if the Chairman 
so directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 
(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. (3) A business passed 
by circulation shall be deemed to be a business passed by 
the Board on the date it was signed by the last signatory to 
the business. (4) If a business is circulated, the result of 
the circulation shall be communicated to all the directors. 
(5) All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of 
the meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each meet¬ 
ing shall be placed before the next meeting for confimia-- 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12/6/2006-RRB(27)] 
M. K. MALHOTRA, Under Secy. 

Tf 25 facPSR, 2007 
2895.—TIFtW ^ arfafwt, 1976 
(1976^21)^ m\ 29^ ^T-*TRT (2) ^^5 (33) 1JTCT 
*iGknT 3TT 3RW 357^ TTR WjSK, ^ 
yiqtach ^TTRct: ^ 'qfaqR 

«ih! u i siq-si ^ ^ ^ T wlfrid 

^ ^ faHfd Rsld frrn i 

1. Trforcr ttr vrnr ( i ) ^ fwff 
'rfrw m Tmfrn ^ 3 Tfa#sn) fwr, 2007 itm 1 

(2) ^ TR^kI TFm if 3FFT7FT ^ 1 

2. Rfttiim— tprfrppfr for 3 3RT8JT 

sfifm t a, 

(1976 3TT21) srfafreri I 

33. "^F** ^ 3Tfa$cT %—-Ttfrm *FT W?M ^ I 


[RTR II—T3FF 3(ii)] 


RR T(*m : 3TReJRT 6, 2007/3Tlft*FT 14, 1929 


8507 


R. ^ rW 3^ RRf R>, *ft FR Pi'HhT $ sflr 

TT ftv i fijd Rff ff ftpg 37fafRRR $ ' MfiMlfiH I ff Rff 3T«f ff,Rt 
SlftfaqH ff | 

3. Rflf ^ 3<ftlfr VHlf R>t ^ T rW TOIT —RRT M 3 

3Tfr$FTR ffif 3?lT FT ftanff 3 rtr 3 
q>H R3> 3tfR$*TR eViH 

( v^tmm i :—■wrtm ^ r4 %r, rrr 
r 4 arfVrjRRTRff enfold 31 faERRT frt sitr frs£ rtr 
r4 1 RRRTt ^ 31 Iwrt rr> Rff wt 1 ) 

( TH^taRUT 2 :—UHlAcH r 4 %R, Rte 
Vlr4«b ff RTF 37RRTd«ff ffrff RTRff RRT aififfTTR RRtfRR 
qA'll l) 

4. 3lfa«t¥l4f 4hl 4^414—3Tfkff?TRf RR 4i4t«H 3T®W 
FTTT tor ^IIR41I 

5. 3 4fi|€>VM ^ W 5 !-^ ff srfff^TR RfFRR RR 
RlffR ffff ff ^ q n qfaq ff 3TRRT 3TTR-RTR ff fffff ff$ 
3R WR RT ffft, faff faftftReT Rff I 

6 . a tffrfrypff fff ^BRT RRT R> 1 T RR fff Tjeff— 

(1) ff£ ff ReffR? 3?faff?TR RTT RRR RR WR 3TtRtf FTTT 
f^Pi^qq fffRT RT^l! I 

( 2 ) ff£ ff srfaffrTR ff %r TR'to fff 

SlfaffFTR Rff flrfter ff 1W: RTR ff RTR W Iffl RFff 
TJRRTff RTR»ft 3^3T^» faffflR) fff RFFJRRTFRff FTTTFR 
ftffrT Rft RT fffft RTRff I (3) 3Tfaff?IRff1ffR 

Rff ff faR yffllffclll **>H4H fff Tjff FRR 7JRRT ff TTTR iff 

RftRTfcm fff Rnfff 1 (4) rr rtttrtt ff ftrara farrff %r 

3?faffFTR JWWI RRT f, fft$ 3RT q>l<qK 3TrR^7H ff 37^W 

rrt <jmRrf Pffvwtf fft 4jff<wi fft RFRft ff Art rr m 

*1^1 ft»*n R1RHT RR RRT fqi dti ^t>Hqn. ff qil ^f 3Tfi*W 4>1 

(5) 

arm 3Tft^?H yiHi 3nqy^4> i\ yrfo Pi^w ^ yq 
^ Wt W frT ^ ^4RT t ^*ftl 

7. 3¥fW^FP»—(1) 3psffl TR m4)4H 

^ fan *RT ^ ^ ^R fafcwf ^ -rM TITCfr T^TR^^FT 
3jfa®l¥FT ^Cll^'lf I (2) TR RM ^f M^4H ^FT 

fN, %n aqf^hfB 3rtw ^ ii 

(3) 3TMtH RFT 3TIRT Tiffi TR^g ^ 
f\ *P?IWI JH'HMII 

8. ^ wjW—^ 

WJpf ft&raif #88TT ^ 3^ filFT^ ’RT ^ F?t, 

^It ^FIT : 

<q^lciT ^TfT ^7 3TftyPlMH ^ tJRT 14 ^ T^T-RRI (4) ^ 
^ qiK u t Pl^l=h ^ 37fR%7R "4 
^ RR ^ ^ 3T8RT RcT ^ 3 3TWf ft, RFT WjfH #T ^ . 
I 


9. R Ft% "<& TSRTTW 3rfif^¥TH WW’H— 

^ 4f5T 37fM%R, Wjfcf ^ ^ ^iTRI Riff Ft TT^T Ft eft 

37W?B 3RM -RRTTF 3 R^t iFR, F^Tt WJ T^’ WI ^ f^, 
3RRT Rft RF fFR W1^Pf4» 3RRJI7T f^T Ft, eft 3RT^ 
fFR, «ft «l=tafi=h STR^JRT f^R R Ft, R77t TTRR 3^7 7RR ^ 

r» —. . .. , r> _ \ .. 

WFTR FT ^IIH^It : 

R¥T^ RFf Wjfef R Ft^ ^ RR^I W^TR SlfM^TR 3 
Rftf PH^VI4. sM^PWel TFT Ft, RFT 3T»W f^RT RlffeT eRF ^ 
3?f^?lR HlPw Ft, TR# FTT pT^I«h RTt RF TJRRT 
^RT % R^Tjfif R Ft^ ^ RTROT FR RTfhST R^t 3Tf^t7TR RFf 
VK\ 

10. mR^IWH ^TTT R7TTRTT—(1) R^ 3T«RV ^TT 
Pi^i ^ eft FTTRi FRT Iql^i 0 * R*R°ff RiT derertea RR^ ^ Rt^ 
filTI f^TR ^ RTI^ R>RtRR R?t, RITRRt ^ RfTRRTR fiRI 
Pi^iqil ( MKei ^ RTFT RR fR^TTRft ^ fR^R) Rft pTpf 0 ^ f^FRT 
RT TTRTeTT t\ (2) R^ Mf cRRRR FR-f^TRR (1) ^ 
3RRfR MUR i Rifl fR>RT RRT Ft FR fR^?TR!f ^ R|ReT FRT 
31^Rtf^R RFRT RTT ’fRR Ft, 3TR^ PRRR ^75R® f^TR 
Ff, FRt RRTR RRRft 3?|T 3TTR3WTft F^T RHf ^RT RTRRR 
37fV^TR 3 FRftRR PH^I+T ^ R^ReT SRT RfPtPv^e l f«FRT 
RRT Ff I (3) RftRRTR FRT RTftR Rff^ HIRMI Rte FRT FTT 
Rlto R7t RTfteT f^TRT RRT RTRT RTTRRT fSRTRTfaS Rvt FTT 
RTR^ RT 3rffrR F7FT^K«hflf ^ FTFTW f^FR Ff I (4) Rf^ 
RJtf RTR^T RftRTftTR fafRT RTRT i Ft FR RftRTFR R^RTTR 
icwft PlAvwT R?f TRjfrm ^RT RTRRT I (5) RTTRRt' ^ 
qft RT WTgK 'l 1%Tft 3RfR RT^FRRRTHft WRf R?t 3Tf^FT 

1%R 3TR^ 3TfM*M TTFT RTRRT I 

11. RSHRIT ^ Wf^T^r—(1) (R?) Rf^ ^ 
3TftTq7TRf ^ R»l4^nV R?f ^«i«nT (fR^’ FR’f F^ R7RTR 
RrF^RR jjWR> RTFT RTRRT) "4 <<3J1 RTRRT ^ TTST RTRRT I 
C15T) RTPfFR 1?RR> RTT FT T^, RRTftRR, 37«R^T 37RRT 

Pn^iR) , f^rarf Rff smm Rff Ft, fttt amr^ftR 

RT FTRTVftlT ft?»RT RfTRRT R*7T ^Tff ”5TRR> RT^R) 
3TWRPT R>t R> l 4RlftRY ^ 3TpR^T5 ^ 3fRTR ^ RT 
TTTfflSr FTFft RTTRTftl (2) rMrT 3TMTTR Rff TTRTf^T ^ 
RTRTRRRTTffR RTFfRR Rft RftlRf Rf^RT f^FTR? R?t tflff 
irrcMfl (3) RTR Rrhf RRTRR RTTRRf ^ R ft RI WR gTTT fRTR 
RTTCf Ft FTT RRHT fRTR RR RTTTRTT ^ 37f^^ R?f 37CR9J 
FTTT FFFTVffR f^R RTTRRT 3ftT RTT4 rR ^TTR) FTTR>f 
Rfate RftRTTR»ftl (4) RT^RT arf^FTR RR R»l4Rfl ^ 
f^R 3RT^ 3TWTF $ VS\ RTTRRTI (5) 3rMfTPT ^ Rif 
R7T%eT FR fRRRf ^ FRRRf ^ 37^TTR v£ RTTR'f, R FRR‘ 
37pRtRrfTsRT RTPfRTfFRt ^ T7TSR Fftf I 

[RR. TT. 12/6/2006-3TR3TRRt( 28) ] 
RR. Rf. ReFtRT, 3TRT TlfRR 
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New Delhi, the 25th September, 2007 


S.O. 2895.— In exercise of the powers con¬ 
ferred by clause (b) of sub-section (2) of Section 29 of the 
Regional Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely UCO Bank hereby makes the 
following rules for convening Board Meetings of Paschim 
Banga Gramin Bank, Head Office, Howrah, namely:— 

1. Short title and commencement —(1) These rules 
may be called the Pachim Banga Gramin Bank (Meetings 
of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions. —In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Paschim Banga Gramin Bank. 

c. Words and expressions used herein and not de¬ 
fined but defined in the Act shall have the meanings, re¬ 
spectively assigned to them in the Act. 

3. Minimum number of meetings of the Board— 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:—For the year of amalgamation, the 
first year may be reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1 st January to 31 st December.) 

(Explanation 2:—For the year of amalgamation, the 
Board shall hold a meeting in every two months or part 
thereof.) 

4. Convening of meetings. —Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings. —The meetings of the 
Board shall be held at the head office of the Paschim Banga 
Gramin Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business. —(1) 
The Chairman shall decide the time and place of every 
meeting of the Board. (2) A notice of not less than fifteen 
days shall ordinarily be given to every director for a meet¬ 
ing of the Board and the notice shall be sent to every 
director at the address specified by him in this behalf. (3) A 
list of business proposed to be transacted at the meeting 
shall be circulated along with the notice. (4) No business, 
other than that for which the meeting was convened shall 
be transacted at a meeting of the Board except with the 
consent of the Chairman of the meeting and a majority of 
the directors present, unless one week’s notice of such 
business has been given in writing to the Chairman. (5) 
Where it is necessary to call an urgent meeting ofthe Board, 
a notice of not less than seven days shall be given to each 
director. 


7. Special meeting of the Board. —(1) The Chair¬ 
man shall call a meeting of the Board after a requisition 
for that purpose has been received by him from not less 
than four directors. (2) The requisition shall state the pur¬ 
pose for which the meeting is required to be called. (3) 
The meeting shall be called not later than twenty one 
days from the date of receipt of the requisition. 

8. Quorum for a meeting. —A quorum for a meet¬ 
ing ofthe Board shall be one third ofthe total number of 
directors or four whichever is higher : 

Provided that where by reason of the provision 
of sub-section (4) of Section 14 ofthe Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting ofthe Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the 
next succeeding day which is not a public holiday, at the 
same time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall; 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not 
held on the date for want of quorum. 

10. Business by circulation. -^-(1) A business 
which is to be transacted by the Board may, if the Chair¬ 
man so directs^ for specific reason to be recorded by him 
in that behalf, be referred to directors (other than direc¬ 
tors who are absent from India) by circulation of papers. 
(2) Any business circulated under sub-rule (l) and ap¬ 
proved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. (3) A business 
passed by circulation shall be deemed to be a business 
passed by the Board on the date it was signed by the last 
signatory to the business. (4) If a business is circulated, 
the result of the circulation shall be communicated to all 
the directors. (5) All decisions on a question arrived at by 
circulation of papers shall be placed at the next meeting 
for record. 

11. Record of business.—(I) (a) The minutes of 
the meetings ofthe Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialled or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of 
each meeting of such book shall be dated. (2) Copies of 
such minutes shall be forwarded to each director as soon 
as possible after every meeting. (3)When a business is 
transacted by circulation of papers, a record of business 
so transacted shall be signed by the Chairman and shall be 
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entered in the Minutes Book. (4) The minutes of each 
meeting shall be placed before the next meeting for 
confirmation. (5) The minutes of meetings kept in 
accordance with the provisions of these rules shall be 
evidence of proceedings recorded therein. 

[F.No. 12/6/2006-RRB(28)] 
M. K. MALHOTRA, Under Secy. 

fa Ifat, 25 2007 

RR.3TT. 2896.—faffa? Rlfa % arffafaTR, 1976 
(1976Rn21)fa RRT29fa3q-VR[ (2) fafaF (W) 4KT 
y^rl R»T TRJ ^K'hK, faR 

hi < h1 >3 i 4> diHd: slfa ^ *M4>, tn^Ri 

y mm ehifaeRi, 4»<14>'fa fa 3lftfa?FT •hmIRici 
fa Ri^dRiRaci Pimh M’liol ^ 

1. fafar rtr far far- (i) ftfaf nn rtr 
fafai wm 3fa (fa fa atffaR) ffa, 2007 fam i 

(2) ^ <.mh 4 ^ yehi^M fa <n(l<a ^ ciPk eM \ 

2. qftnrat - -ft ftfa *R» ft* #?4 3 3PW 
3#ffaT 3 fa — 

ft. “ fafanR" 3 fata arfaffa, 1976 

(1976^T21) fafafa 1 

^r. “3fa" fa fafafa 14>faoi wm Ifa i 
■4. fafa Flfa fa* faf fa,fa F3 twrl fa 3FJFF $ fat 
n fifam faT t ffa3 faRffarc it nR’HifNcT f fa arfa i, fa 
fafafalR fa i? I 

3. fa£ fa 3l(T|^VHT fa W&n - TT^fafa 

fa£ 3fafa?H F# fat Ft fafa fa RRT fa 

RRT R3T favfan fa*TT I 

( wfaeMT/l 1 :- RRlfaeR fa fa fa ffa, URR fa 
3TRTTJ^TT fat fafa fa 31 ftRMt ?BF fat 3Rfa RTF fa fa 
1 «R^ft fa 31 fl*h mi^ 4uvl) I 

( RtfalcM^I 2 :- <hhi4<tH fa fa fa fa^ 
Rtfan iH RTF 3TRRT 3Rfa felt RFT fa'TRF 3#4%H «m\P*w 
« fcld0 I 

4. STf^^VIHt ^5T tlVtad-arffa^idl «R TtfaiH 
ST^T tfaRT >41^11 I 

5. ^nFT-^i ^ ^TRT UFRI 

IN? ^ ^ arra-w ^ fa# ^ 3 t^t 

RIB RT "?#, R# faBfacfB qfR; | 

6. arfasfa# <J«H1 <WT «hU4K #1“ ^J#.—(1) 

#ij^7 st*m irt Rffafa^ici 

faRT WQTTT I (2) id # 3lfa^H #Pi^W ^ 
# clRt^a ^ WITFR1: ^ ^ W fa ^ 


# 41'vl) 3?k yc44> # ‘ 5 7F ski W Pffad 

fsffa^ (3) STf^FT^ffa^^# 

%t» wifar 4>K4K # ■g# '3=FT # ’HT«T # nR^ifcia 

# ^TTrTrft | ( 4 ) 4)K'<?R # fa^fa fa^ 3##?H 

^cTFTT ‘W t, 3T^ 4»K4K cT^TT 

"HRfalcT "Pfaffaf # # H?m 1 o # fan n«t dM) del 

fam ofn^m d«t> fa mjkmk # Mil "^f 

w # fafan tjtbt faf ^ ^1 n^ ti 

affTW ^trudi 3uM^M«h # # yc*l<f» # 4»H 

nin Rim far ^ tj^ni # i 

7. #3^fa?fa 3<fa^¥H -(l) 3T^FHTP?faT# 

fatT ^ tn^faf ^ far TORT F# ^ RR 

srfMtem #nn*\\ i ( 2 ) fr far ^ fr y4l^n Rn 

fan, fasfa fatr 3Tf«#?H # 3#^r # f I (3) 

srfifarR far 3 iR fa # fafa ^ far # far # 
^<rirm < 11 ^ 111 

8. # faR 

wjpf fn^faf # #sm # n^r ffarf rt #, f*# ^ 

# #Rn7#,faft : 

R7T?f ^FT FR 3Tfawr ^ RRl 14 #’FR-VRl (4) 

# ^n#T # nn^n fanR-far^f 

4 RFT fa 3TO3T RR fa ^ 3RTR^ it, RFT Wjfif fa fa 

fall 

9. RRRjftf FT fa% fa RTPHR 3Tftfa?FT RiT F^FFT-rR 
fa -sft fatrfaH, wjpf n fa fa Rnm faf fa wr fa fa 
3tf^faR 3lfa RW ^ 3# fa, FRH RR RRR fa fatr, 
3TRRT fa RF fa fafaRF 3TRRJT9T fa fa, fa FRfa afa 
faf, fa Rfalfai - 3iM«til^l "fa R fa, 3# RRR 3^ 3# FSJTB 
fafar-pfF: ^rfhcf fa Wn : 

«refa ^ifa wjpf n ffa fa rtrr Ffara arfRfan ^ 
falf ffarnr aFfrftsjcT tft fa, fa fm nfa^ nn> fa 
Ifa farfan fafar fa, 3?fa ^ 3H fa?mr fal rf fj^tt 
^fan Ifa wjM n fR fa ^rr 3R uidoi fal 3#fam fa 
I«n i 

10 . faim tfKl «hKQlT-( 1 ) fa 31^ tn^T 
^ fa 3Rfa FRT IfaRJ +K°ff RF 3cfa^ RJ# fa^ SRT 

Ifa fa fa fatarc fa, chin# fa mR^hh irt Rfafa 
(RRnfaRiFT'nRlnfafafatfa) fa fnffa ifam ^tt rfrit 
ti (2) fatf fa ^rrr ifa 3F-ffa (l) fa fafn farfan 
ffar trt fa fair 33 tfarfaf fa R|R?rgKi afatffa Ifanr ^t 
^fa,ffafa 3fafaRfasrsffafa,3#wrnfat ak 
a< i M44> i (l fanr fa fa «mwk arRifar ^ 3 rR«rt ffarfa fa 
r^rf 4Ri ifatrnn far nmfa i (3) rRrifr 4Ri fan 
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EE? HHell SET TE m-0<21 ETfcl f^v4T EET ERT ^iR'll 
f^R-l dl<t<si E?) <J\H HIHC'I ET 5^ii^K=t>dt 4 'FTrfT^R RfE* 

H I (4) Ef? E7T? ETERT MR^ffdd f^TT ERTT t eft TFf 
HfiEIdH EftETE R E*ft Pd^I^T E7| y^Pdd fOT ~m^\ I 
( 5 ) «W , m) Ei nR’dlcld &Kl 3T7T ET fETR 7 1^ EEt PM4l 
E^ STReEPE c£ %IT STTeReR R U31 TSTTXriTT I 

ii. '^r<ek •%3rf*r^r-( 1 ) (et) 
chl4^d! e 4 ^EfE?! (f^F# ?eR EEEl^Efl%i:T ^JEFF w 
'Jim.Ml) E E3T 'Jim.MH (13) w4^d '^fddi EE El ^E5, EElREfo, 
SPSEST EEET Rte 4 EfE^B E^ Emil E^ SRI 

EI^I^Rd El ITEPflRcF Fh^i -smnTT EET (k4 ^EET R yc4«b 
■EfEEEE e 4 EE^ETfNi ^ Efa^13 ^ EpTE ^ T E ERpE 
WFftl (2) Eefor EfE%T EftEElfET ^EEEl^E^fty <+,|4<Jd 
Eft ERIE! krEEi fi^i^ Eft Re! -dl^i]I (3) EfE <k>\$ E>R<Mf< 
‘W'm) ^ hReictH HKI fERJ 'dIH eft EE EEiK fEE; EE 4>Mft Ei 
3 tReE 3 El 3EEE URT p-WIERcT fE7ET 'EIM.MI 3lR '4>(4^d JjWE> 
eeeeR EfRfeEft ^teeti (4) w&; eTe%h ET ET4^t 1 'gfe 

(5) 

?E Pim* 4 E> ^44) E? E^K ^liy4, R di4 EfMfcrlRsId 

ETr4ET%Ef Ei" ET8E gY4 I 

[EE. E. 12/6/2006-ET(3RREt(29)] 

EE. En?)dl, ET1 EfEE 

New Delhi, the 25th September, 2007 

S.O. 2896. — In exercise of the powers conferred 
by clause (b) of sub-section (2) of Section 29 of the 
Regional Rural Banks Act, 1976 (21 of 1976), the Central 
Goverment after consultation with the National Bank and 
the sponsor bank namely UCO Bank hereby makes the 
following rules for convening Board Meetings of Kalinga 
GramyaBank, Head Office, Cuttack, namely:— 

t. Short title and commencement. —(1) These 
rules may be called the Kalinga Gramya Bank (Meetings of 
Board) Rules, 2007. (2)They shall come into force on the 
date of their publication in the Official Gazette. 

2. Definitions. —In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Kalinga GramyaBank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the meanings, 
respectively assigned to them in the Act. 

3. Minimum number of meetings of the Board— 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:—For the year of amalgamation, 
the first year may be reckoned from the date of notification 


to 31st December and the subsequent years may be 
reckoned from 1 st January to 31 st December.) 

(Explanation 2: —For the year of amalgamation, 
the Board shall hold a meeting in every two months or part 
thereof.) 

4. Convening of meetings. - —Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings. —The meetings of the 
Board shall be held at the head office of the Kalinga 
Gramya Bank, or at such other place in the local limits 
within which the bank operates, as the Board may decide. 

6 . Notice of meeting and list of business. —{1) 
The Chairman shall decide the time and place of every 
meeting of the Board. (2) A notice of not less than fifteen 
days shall ordinarily be given to every director for a meeting 
of the Board and the notice shall be sent to every director 
at the address specified by him in this behalf. (3) A list of 
business proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the consent 
.of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such 
business has been given in writing to the Chairman. (5) 
Where it is necessary to call an urgent meeting ofthe Board, 
a notice of not less than seven days shall be given to each 
director. ■ 

7. Special meeting of the Board. —(1) The 
Chairman shall call a meeting of the Board after a requisition 
for that purpose has been received by him from not less 
than four directors. (2) The requisition shall state the 
purpose for which the meeting is required to be called. (3) 
The meeting shall be called not later than twenty one days 
from the date of receipt of the requisition. 

8 . Quorum for a meeting. —A quorum for a 
meeting ofthe Board shall be one third of the total number 
of directors or four whichever is higher: 

Provided that where by reason of the provision 
of sub-section(4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meeting 
ofthe Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum. 
— If a meeting ofthe Board could not be held for Whnt of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or ifthat day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 
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10. Business by circulation. —(1) A business 
which is to be transacted by the Board may, if the Chairman 
so directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. (2) Any 
business circulated under sub-rule (I) and approved by 
such number of directors as are necessary to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be as effectual and binding as if such 
business were decided by the majority of the directors 
present at a meeting. (3) A business passed by circulation 
shall be deemed to be a business passed by the Board on 
the date it was signed by the last signatory to the business. 
(4) If a business is circulated, the result of the circulation 
shall be communicated to all the directors. (5) All decisions 
on a question arrived at by circulation of papers shall be 
placed at the next meeting for record. 

11. Record of business.—(I) (a) The minutes of 
the meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3)When a business is 
transacted by circulation of papers, a record of business 
so transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. (4) The minutes of each 
meeting shall be placed before the- next meeting for 
confirmation. (5) The minutes of meetings kept in 
accordance with the provisions of these rules shall be 
evidence of proceedings recorded therein. 

[F.No. 12/6/2006-RRB(29)j 
M. K. MALHOTRA, Under Secy. 

fte#, 25 facIMC 2007 

w.3ir. 2897.—yi^R»i+ tjtrN INf 1976 

(1976^21)^ 29^(2 ) ^^(tsj) sm 

RRR Vlfad^Y RTT RRIe REft ^ *U4>K, ^Nf 3?E 

^ rtor: ^Ft ^rt ^ wrrf rr£, 

ETRtR 3PTR RTTRfrlR, R W)f»ld 

RRt Rt t^TTT ftRfarftsTfl Iw? RFTIRt I? 

1. RfyRT rtr 3ik yrfR- (i) ft Iwrf re ret 

fRFR (R^ ^ 3Tft^H) fRRE, 2007 #TT I 

(2) RTRlfl XNh* 4 RehNNH R?t cTEfaR ^ RTE^F^ I 

2. RftRTRT- IpT fwrf , RR cRT fa if 3ERRT 

artfaRRFt, 

R>."srfafRRR” 3 rt^ef uEfar^fa sTfafRRR, 1976 
(1976 rtt 21) srfR&ri i 

^ srfR&r i Irfe mfo turn ^rt 1 


R. ^ afk tfa fr faref if irgsRT t afo 
Rf<Rifad rfY 1faEj srfMlwT if RfiR lfar f R^f ar«f |, *ft 
Rfa RfafRREiYf 1 

3. ^ R?t -4ddM RT5HT - rrt Rtf if 

^ RTR 3 RTR ?3F #t afa; FT fdRTFt if RTR it 

RR RRT #TT I 

( FP£fi«MU| 1 RmAdH ^ ^ ^ ftfR, 3TRR Rif 
srfaqRRT R?t cTEftR 3 31 RRT afa RTR c£ Rtf 

1 7t 31 ci«t> RfY 'jii^I) | 

( 2 REPLETE ^ R^ ^ r)£ 

Rrfa Rt RTF 3TRRT fa# RET RRT 3TfiT#?FT R qtfrld 
R>#T) I 

4. 3Tfa£*ll7 RTT RTT 

ski Irrt ^ttirti 

5. 3TMVH ^ ^ 3TftT^H 

ttrH ^ ^ _ =biiifcd-M "4 3 trrt arm-TO ^ f^ret ^ 
3TR TMR RT #), fdfHr^d 

6. 3iRi^vh7 tjert w wrm Tgft- 

(1) RTT 7RR TFTH 

?HT ftlfiRfqci frFRT RTTtRTT 1 

(2) iri ^ 3lfafcR ^ Rr^eF ^ 

3TfiT^?R cTRte ^ RWERcT: RR ^ RR 
7JRRT ^ ^SfTTTrfl 3fk Rc^ fd^ld) RTt RF 7JRRT ^RT FR 
ftfad fdPdRy R^ R ^3fT ^TiTTfli 

(3) 3Tft7^7R fRTTT ^ ^ R'-kllfdd RRRR ^ 
TJRt '3RR 7JRRT ^ RR H RR-dlPdd ^ (4) 3R 

^K«IK ^ frrmR 3rfR%R ^cRRT RRT 3RT 

RTRRR 3TMtR ^ 3TtR$T cTRT ^R^RcT f d^Vl^T RTl 
^ WRPt ^ fRRT cTR ?RF R^t ^RT ^TTRRT RTR cIRT % RR 

RTRRR^RlY^r 3T«^T RTt RRT RRTTF fcdfed TJRRT RFt ^ 
(5) Rf^ RiT 3TTRTR 3TfR^7H ^THT Ft 

Rt Rc^RT RTl RR ^ RR RTR ftR ^ 7JRRT ^TIiRh 

7. Rt^RTTf^tR3Tftj^R-(l) 

RR ^ RR RK Ir^IRiT ^ RET RTRf F^ RT RE 
3TM7R HcRRRTI ( 2 ) FR RTR RE ~ 3^T sf #TT, 

fvi^ch fciH 3TM7R ^eTT^ 3T^^T r£ f I (3) 3Tf^FT 
RET RTRf F^ ^ ^ FR^tR t^T ^ RlcTT fl ^ETETT 

"RERTI 

8. 3Tf^%7R Rft RRTjf^-RT^ ^ srf^R ^ %i 
*i“I'jftT fr^ich) ^ET ‘RtsRT ^ RRT frTFT^ RTRR^t, FR^* ^ 
Rl 3TfRRT Ft, FtEt : 

RTTt RFf FR SrfRfRRR 'Rt RRT 14 RftRR-RTR (4) 

Rt cTRRR ^RROj Rjtf RT^ ^ 3TfR#FR ^RR-fRi^f 
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R RFT RlR R 37RRT RF ^ 3 3TRR8$ il, RFT Wjffi #T ^ 

Fffi 1 

9. Rtrnjftf R F^ ^ *1^ FFTT 

RF srfMftH, RR^fH R Fft ^ RRRT FFT i\ RFH ^ eft 
W 3 F7ft far, F# WR RF R*FT ^ ftR, 
37RRT Rf^ RF f^T RT^RfFRT SfRRFR f^I ^t, eft '3RR^ 3RT^ 
f^T, Ot m4*lPi47 3TRR5TR IFF R Fp '3# sfft 7RTF ^ 
faRTRF: WRTT : 

RFT FFPjfH R F^ ^ TIT 11 ! R#ffi 
37fa4RF 4f SFftfTRF TFT Fp RFT 3T®W f^R 

ftcP® stMm wfira Fp fr£ ^ fr Pi4*if> 

r 4 RF TJRFT ^71 % RR^jffi R F^ ^ RRFT FR Flfhsl 
srfR^RR Riff !> 37T I 

10. uR^lcdd £TTT chH*irC-( 1) RfF 3FR$!I^RI W?T 

^ eft RR^ FTR fafw RFRtf RF d^<a 1[R FIR 
f^FTtr Ffl^ RT^ oFfRtaR R5p R>HmT ^ MPwieH FIR PJ^l«hT 
(RfRf -£ RTFT Rq pt^lR^’ ^ f*FT) R^ PlP^ fRIRT "RT RRkIT 
tl (2) R^ *ft *KRKRR-fFRR (1) ^ SRFfeT hR^iRici 
fsFRT RRI FT RR ftFRRTI ^ R*TRR FTR 3^41 P<a PERT "FI ^[RR 
Fp fiF#} 3RTR fRRTT FTTRRF forr Fp RRt RRRT RRTRt 3^T 
37 M<£R>k 1 FTRT RFfl qRT R>K4R 3lfRRYR 3 THf^-SReT Pi^i^ 
FT R|RF FTR r^r^d fRrRT RRIFT I (3) ^RdlrR FTR 9lRd 
RT^ RTRRT Rt£ FTR FR Riff® R^ RTfRT fRTRT RRT RHI ^RTT 
fRR FKtlR RH RR RTRFt FT 3TRTR FTRTSITRTcrf R FRH 8 R %TT 
Ft | ( 4 ) RTRRT iRdlPtfcl tol ^RfT t ^ ^R 

qR^ l cdd hU^IIR ^ RRt tF^TFTf ^ RTjf^cf f^RTT ^nTRTI I 
(5) WT^'^Rft^T^FRI 

R!t 3TfRr^3 ^ %TT 3RT^ 37fH^?H W ^TTfl I 


11 . RRTRTT^ 3Tf^3r-(l) (^) R1^ aifR^nt' 
^ cfcl ’ 4fa f R5t ■JRT^f (fiR#' FR^’ ¥R^ R^TT^T%d ^RT^ 
W ^Rnr) R§T ^TRRTT I (T§) 4>l4fcT ^RFF F>T FT 
RRlfRTfF, 3ieq$J RRRT Pd^FR, 1^TR4 3lfR4?H ^ STeq^FT 
Fl, FRT 3TRTCTfcT RT FRTI^RT fTR7T ^IFRTT F^T^Rft 

FRh§FRlt^TTtnft| (2) Rr4^7 37f^r4?FT RRTlRT ^ 
RRTTlta «RI'4^F ^ RpRn 3R447 Pd^l=h ^ ^Ttriftl (3) 
jR ^ ‘‘RR'^R ^FRf ^ RfTRIFR FRT 1 %Tt ^ 

fsFTTT ttti eRKdK ^ RfRete ^ R^T FRI FRTT^fRT %RT 
^TTRTT 3fR W%d "JR!^ ^R^?t Rf^fe "TTOTfl I (4) 

R?4 ^ rW?H ^T +l4^d ^ ^ 3RT^ 3Tf^4?H 4f 

R3T dl^ll ! (5 ) 3Tptr47R ^ ^ 4)l4<^d ^ t^RRf ^ 

T ^ ai^RR R3 WRt, 4 FF^’ 3 TPr1tt1w FF^cfTlFRf ^ RT^T 
FRT I 


[RJT. R. 12 / 6 / 2006 -RR 3 nRft( 30 )] * 
TTR. -^. RFFlFI, 3 TRT RfRR 


New Delhi, the 25th September, 2007 

S.O. 2897.— In exercise of the powers conferred 
by clause (b) of sub-section (2) of Section 29 of the 
Regional Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely UCO Bank hereby makes the 
following rules for convening Board Meetings of Bihar 
Kshetriya Gramin Bank, Head Office, Monghyr, namely:— 

1. Short title and commencement. —(1) These 
rules may be called the Bihar Kshetriya Gramin Bank 
(Meetings of Board) Rules, 2007. (2)They shall come into 
force on the date of their publication in the Official Gazette. 

2. Definitions. —In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Bihar Kshetriya Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the meanings, 
respectively assigned to them in the Act. 

3. Minimum number of meetings of the Board— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:—For the year of amalgamation, 
the first year may be reckoned from the date of notification 
to 31st December and the subsequent years may be 
reckoned from 1st January to 31st December.) 

(Explanation 2:—For the year of amalgamation, 
the Board shall hold a meeting in every two months or part 
thereof.) 

4. Convening of meetings. *— Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the. meetings. —The meetings of the 
Board shall be held at the head office of the Bihar Kshetriya 
Gramin Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 

6 . Notice of meeting and list of business. —(1) 
The Chairman shall decide the time and place of every 
meeting of the Board. (2) A notice of not less than fifteen 
days shall ordinarily be given to every director for a meeting 
of the Board and the notice shall be sent to every director 
at the address specified by him in this behalf. (3) A list of 
business proposed to be transacted at the .meeting shall 
be circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the 
consent of the Chairman of the meeting and a majority of 
the directors present, unless one week’s notice of such 
business has been given in writing to the Chairman. (5) 
Where it is necessary to call an urgent meeting of the 
Board, a notice of not less than seven days shall be given 
to each director. 
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7. Special meeting of the Board. —(1) The 
Chairman shall call a meeting of the Board after a requisition 
for that purpose has been received by him from not less 
than four directors. (2) The requisition shall state the 
purpose for which the meeting is required to be called. (3) 
The meeting shall be called not later than twenty one days 
from the date of receipt of the requisition. 

8. Quorum for a meeting. —A quorum for a 
meeting of the Board shall be one third of the total number 
of directors or four whichever is higher : 

Provided that where by reason of the provision 
of sub-section(4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meeting 
of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum. 
— If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 

• Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not 
held on the date for want of quorum. 

10. Business by circulation. —(1)|A business 
which is to be transacted by the Board may, ifthe Chairman 
so directs, for specific reason to be recorded by him in 
that behalf, be referred to directors (other than directors 
who are absent from India) by circulation of papers. (2) 
Any business circulated under sub-rule (1) and approved 
by such number of directors as are necessary to constitute 
quorum for a meeting of the Board who have recorded 
their views in writing shall be as effectual and binding as 
if such business were decided by the majority of the 
directors present at a meeting. (3) A business passed by 
circulation shall be deemed to be a business passed by 
the Board on the date it was signed by the last signatory 
to the business. (4) If a business is circulated, the result of 
the circulation shall be communicated to all the directors. 
(5) All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of 
the meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialled or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of 
each meeting of such book shall be dated. (2) Copies of 
such minutes shall be forwarded to each director as soon 
as possible after every meeting. (3)When a business is 
transacted by circulation of papers, a record of business 
so transacted shall be signed by the Chairman and shall 


be entered in the Minutes Book. (4) The minutes of each 
meeting shall be placed before the next meeting for 
confirmation. (5) The minutes of meetings kept in 
accordance with the provisions of these rules shall be 
evidence of proceedings recorded therein. 

[F. No. 12/6/2006-RRB (30)] 
M. K. MALHOTRA, Under Secy. 

q$ 25 fadM*, 2007 
W.3B. 2898.—yi3ftldi Wfr T 3for srNwi, 1976 
(1976 qq 21 fort qrc^qrt'sq-qTCr (2) # #5 (13) m 
qq yq|q qrfoirtT ^for sffr 

yiq|'4 e b ^f«t) Hiqd; ^fqr #qr ^ , 

affirm wfrn foqrra , wi qqqfaq, # 

3fNq?R «#Md qr# q> left* HRmRsRf rfrW qqRn 1? ;— 

1. rut 3frr vrrq- (l) ^ foq#“qq qm 

qfoqi iim>i ^fqr (#£#3ffofo7H) fwr, 2007 #tt i 

(2) R R y+RM qfr okIo ^ I 

2. foq# fr', qq qqr for #?4 fr' 

afofom q — 

qr. " arfMfoqq" 3 umfoi 4fqr stffrfrqq, 1976 
(1976 qq 21) 3rfq&rt I 

-®. ^ arfiritcf t qfoqT foqro 3qr i 

■o. ^ tr# affr q#* foq# qgqq f afo 

qfiHifod q# f fopg srfafoqq Mfinifod % q# 3T*f %, # 

3. ^ ^JddM - Tjqr qrf 

^ qrq-fr qrq w sffrfoTR #1 foqnft fr'qqc4 

qrq qqr #PT i 

(Twt^rm i yqiAeH # q4 # fopi, vm q4 
stfrrcjqqi qft aidia "4 31 qqr sffr qr^ q> q4 
1 yidd'O 31 foFPqT n«*> Hf-t '*0^1) I 

( 2 HqRePf # q*f # fop*, 

si#q> # w sfqqr Tq# for# mq 4f TTqr qqlfoid 

<+i) , ii) i 

4. 3<ftieel'll’ «RT qq TRfoR 

1RI forqf qfTtrqf | 

foqrm ^for # 4i 3TRT-qm # for# ^ 

qr #4, fo# fofofoqq qfr i 

6. aifii^ynT ^ crsarr ^nr^rr rgr#- 

(1) #^ # q#qr qrr wi Tfo 

ski forfofoqq forqi ^ngqr i 

(2) ^ srfrfoTR # forq q?4qr frfo?Rr 

qrt qrfoi ^ 'qmqpid: qrq ^ qrq ^ foq TjgqT 
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Rt Rfi RF <S4TR> RRT FH fafad 

PrPhP^ R^RT TO37Ttl 

(3) 4f fan -$ foR y wrpRd RlTRR R?f 

TJRf TOR TJTOT TTO Ft RfTRlfafl Rft TO37Ttl (4) TO 

^ faror fro^ fm, sfiv&m tot i, ^ 3 to 
RTRRK ^ 3T*RST cT«TT FRfTTO fa&TR»T R?t '^T^IT 

R>t 4i?Hp1 R? Pel'll TO dRi RFt fibRI TO(fil "TO dR> fdi TJTT 
R>KRl< R^Rfr 4' 3?£RS3 qpt RR> ■H L dl6 R?t PdPsld Tf^TT Rff ^ 
Ftp'll (5) R^R^TO TOTRT 3TfR47H«(?THT 3TOTORTFt 
eft Rc4r> fd^lW RTt RiM ^ Ri'H •Hid P(H 4^441 R) qiy/Fl I 

7. Rti TO fTOfrf 3Tfil^TO-( 1 ) JR RRtTO Rt 
TOT 3 RR TO pH <Vf+T 3 RTR RTRT Fft Rl Rte TO 

^diR J in (2) fttrir^'to y41*H toto^trtott, 
fro# fro;3#r^7HR?t srtsjTR?t r 3ti (3) zifmwi 
TOT RTRT F^ R?t TOTO 7T fTO ^ qtcR Ft ^TPTT 

TO^RTI 

8. 3Tf«J^7PT Rfr TOTtjfif-Rte ^ Slfa^TOT ^ fatT 
TOT^ftf fr^TRf Rt RPT IM ^ RTO %FTf RT TO Rt, wt* 
"Rt STtRRT Ft, Ftnt : 

TOft ^FT ^ STfafTOR ^Ft TOT 14 Rft TO-TO 

(4) FRRR <£ ^ fr^TR Rte ^ 3TMTOT 3 3 

fRTO-fwt 3 TOT TO 4' 3TRRT TO R4 3 3TOR4 Ft, RFT 

RTO^if #T R?t TOTtl 

9. Wjfrf TOIRT 3lf^7PT TO WTO-'Rft 

Rte TO StfR^TO, WJp R FT^ R TO RFf Ft TTTO Ft eft 
3RIct TTOTF 3 FTTt f^T, FRt TO T^‘ 7TTO ^ t^, 
3T^ RF fFF TlRj^fd* ^TR^RT f^T Ft, ^dt 3R]^ 
fcT, “Ft wJ3ffH4> 3miq fFF F Ft, ^et TTTO ^7 ^tft T«IH 
^ %q; TOT: vtfm Ft ^FETT : 

«lV[ef ^FFT TOFJpt F Ftt ^ c FK (, [ R^Pld 
$ Fftf Pd'^TF. 3T^ftafcT TFT Ft, FFI feT 
FRhS FFT ^ %T 3{fR^R TSTfTRT Ft, '3TRt ^ ^TT Pd^ l d» 
Fft RF 4^ddl n^TT tdF 1 l lJ i v ifd R =FT^1 <S4i cflTlTsT "5pt 

3Tf^?T3^Ft' ^37TI 

10. RP<^MHITTT^TTSJH-(1) ^3T^^TTfT^T 

eft 5RT f^fw TOt' W1 TTO^ ^RF FR ^RT 

fror -sn^ ^ '*I<W< Fft, WRt’ ^ M'RxJIdd frt f^?Rrf 
( RRd' ^ FTFT RO; fd^I^t’ ^ f^PT) FFt feRT ^n RRRTT 
tl (2) ^li nt <+KdK ^R-TtRR ( 1) ^ 3RRfdRftFlPdd 
Thdl RRT Ft 4 t 'FF Pl<?IRiT ^ dgHd 5KI 3T^RtfFcI IRtRT ^TT 
^ ift, P^^t'-t am feR %r; Ft', ^et mt urtr! 

aHH^+ld FTRT TOTf F.RT FFRRR 3lfR%H 3RfPTF 
fTt?FFf ^ RfRF IRT MdfTFF fsFRT TOT Ft I (3) fcn 
FRT RTftcT RTtf HIHcii Rt^ FRT FR dlPl^J RTt M(P<d t^FRT TOT 
HMI "'HIRFI Pd 41 el I Cl OJ RF TTT Ri'Hcrl RT 3ff?RT FTOT^RRRTt F 


F4FRR tRF^ Ft 1 (4) RfF TOPTT Rf^lP^fl %RI ^fim t Ft 
FR RfCFTFR Rtt°TR ^ TTRt %Rl RTTqjTT I 

(5) WRf ^RfTOTcTT ^RT%Rt 3RR RTTOTTRt fd^T 

Rft 3TfR^Q ^ Icm, 31R^ 3TfR^7TR ^ TT3I RTTIRTT \ 

11. <HK«IK ^ 3Tf^ft§T-( 1 ) (RT) Rt^^ STfR^ldT 
^ 'bi4<3trf RJt jjw®hl (Pd*^ mtrk^«»>i4*3R 

RiFT RI^TT) ^ T^T RT^TT 3 I (^) R>|4^tT ^RTRT RR FT 
^3, TOlft^TcT, 3TG^T 3TRRT Pd^l4>, 1RTfM^R R?t 
3T?R^RTT Rit Ft, ?RT 3TT?RTftcT RT FTRfflftd fRRTT ^TT TOT 
RRt ^RTRT ^ Rc^R? 3TpR%TR Rit RTp fo l feRT ^ 3TfR^ ^ 
3 ?TcTR RT RTTt^T ^Teft ^TRRtl (2) Rr$R> 
3rfR^fH RPt TTRTfRT ^ RTRT^ TOT#R RTPf^xT Rft RfTOT 
RotRT fR^?TR> R?t (3) TO Rftf RTTTRRRRRRt ^ 

RftRTTO FITT iRRTT TOT Ft F^f RRHT fRHT TO RIRRR Rt 
3TfR^ST Rft 3T«TOT FRT FKTl^fCd fRTRT TOTO ^R RF%R 
^4d«t> 4f FRR>t yEtfW R>t TO^ftl (4) ye4<ti STf^T^RH R5T 
Rmffd ^ fro; 3TR^ 3TpR%R 4f TTsTT TOTRTi (5) 
"sft <t5i4^Ti F^ front ^ FRRRt* 3TJRR T^f 
TO^t, TO4* Rrf^fcrlfteJa <*l4qiPedT ^ TRTO Ff4l 

[RiT. TT. 12/6/2006-3TR37RRt( 31)] 
W$. RrFtRT, STRT TTfTO 

New Delhi, the 25th September, 2007 

S.O. 2898.— In exercise of the powers conferred 
by clause (b) of sub-section (2) of Section 29 of the 
Regional Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely United Bank of India hereby 
makes the following rules for convening Board Meetings 
of Bangiya Gramin Vikash Bank, Head Office, Berhampur, 
namely: 

1. Short title and commencement —(1) These rules 
may be called the Bangiya Gramin Vikash Bank (Meetings 
of Board) Rules, 2007. (2)They shall come into force on 
the date of their publication in the Official Gazette. 

2. Definitions. —In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Bangiya Gramin Vikash Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the meanings, 
respectively assigned to them in the'Act. 

3. Minimum number of meetings of the Board— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:—For the year of amalgamation, the 
first year maybe reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1 st January to 31 st December.) 
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(Explanation 2:—For the year of amalgamation, 
the Board shall hold a meeting in every two months or part 
thereof.) 

4. Convening of meetings. -—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings. —The meetings of the 
Board shall be held at the head office of the BangiyaGramin 
Vikash Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 

6 . Notice of meeting and list of business. —(1) 
The Chairman shall decide the time and place of every 
meeting of the Board. (2) A notice of not less than fifteen 
days shall ordinarily be given to every director for a meeting 
of the Board and the notice shall be sent to every director 
at the address specified by him in this behalf. (3) A list of 
business proposed to be transacted at the meeting shall 
be circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the 
consent of the Chairman of the meeting and a majority of 
the directors present, unless one Peek’s notice of such 
business has been given in writing to the Chairman. (5) 
Where it is necessary to call an urgent meeting of the 
Board, a notice of not less than seven days shall be given 
to each director. 

7. Special meeting of the Board. —(1) The 
Chairman shall call a meeting ofthe Board after a requisition 
for that purpose has been received by him from not less 
than four directors. (2) The requisition shall state the 
purpose for which the meeting is required to be called. (3) 
The meeting shall be called not later than twenty one days 
from the date of receipt of the requisition. 

8 . Quorum for a meeting. —A quorum for a 
meeting ofthe Board shall be one third of the total number 
of directors or four whichever is higher: 

Provided that where by reason of the provision 
of sub-section(4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meeting 
ofthe Board, the quorum shall be three. 

9. Adjournment of meeting forwantof quorum.— 
If a meeting ofthe Board could not be held for want of quorum, 
then the meeting shall automatically stand adjourned till 
the same day in the next week, at the same time and place 
or if that day is a public holiday, till the next succeeding 
day which is not a public holiday, at the same time and 
place. 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not 
held on the date for want of quorum. 

10/Business by circulation. —(1) A business 
which is to be transacted by the Board may, if the Chairman 
so directs, for specific reason to be recorded by him in 


that behalf, be referred to directors (other than directors 
who are absent from India) by circulation of papers. (2) 
Any business circulated under sub-rule (1) and approved 
by such number of directors as are necessary to constitute 
quorum for a meeting of the Board who have recorded 
their views in writing shall be as effectual and binding as 
if such business were decided by the majority of the 
directors present at a meeting. (3) A business passed by 
circulation shall be deemed to be a business passed by 
the Board on the date it was signed by the last signatory 
to the business. (4) If a business is circulated, the result of 
the circulation shall be communicated to all the directors. 
(5) All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of 
the meetings ofthe Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings, of 
each meeting of such book shall be dated. (2) Copies of 
such minutes shall be forwarded to each director as soon 
as possible after every meeting. (3)When a business is 
transacted by circulation of papers, a record of business 
so transacted shall be signed by the Chairman and shall 
be entered in the Minutes Book. (4) The minutes of each 
meeting shall be placed before the next meeting for 
confirmation. (5) The minutes of meetings kept in 
accordance with the provisions of these rules shall be 
evidence of proceedings recorded therein. 

(F. No. 12/6/2006-RRB(31)] 
M. K. MALHOTRA, Under Secy. 

^i fte#, 25 2007 

^T.3TT. 2899.—Hl^l* TIPfal SrfafrpPT, 1976 
(I976^rr2i)^t qrci29^t^T «rrcr (2 ) (73) stct 

3 RtT 37^ |TT <|V£|q INf 

wtar -tsF -TOT: 3 Nf 31FF 3 WTTf 

sppt umhn Rffpt $f, gsisrct ^ 

«*><■} Rp=r%f73cT Pimh 1? 

1. 3ftr VTT^T- ( 1) fwtf HP7 

«ih1 u i faebiu ^ srftj^n) frFPT, 2007 I 

(2) 3 3 ychivH ejfr 3 I 

2. ufNlUU fwtf 7PF Tptf fr 3PTOT 

TF. u 3rf*TRpPT” 3 tiptN ■&» 3TfafWT, 1976 
(1976TFT 21) STfafcrt.i 

73. "-tcF” 3 Srfq&T f 37TR TIPTfaf frFFPT ^F 1 

3. ^ Tsj) PimhI ^ sfft 

MR'HlfNd -Tgf f STfaRpPT fr qR-qiN t ^ 

stRtIwt ^ t i 
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3. di d dt Rjqffq WTT.—qT q4 3 

d£ d qrq d qrq w 3Tfdt7FT df4 dr ft frmd d’qrq d 

qrq qT 3qfa^TT#TTl 

( TqtdWm i —'mfim d q4 d faq, qqq q4 
3#i^^r dt qrdrq d 31 qqr dk RRd <*rc d r 4 i 

vsHofO d 3i r<R*qr qqr qd qrnd) i 

( TqdtqRqT :—^HlAd*l d q4 d Idq, dd Hr^ch 
^RTF RqqT^Rdfddt RTqdqm 3Tfad?H d4lR>ia qdm) I 

4. 3lRdlyid ^T —Rfqdqd FTT d4NH 3RR3J 

i*rt fdm *itqmi 

5. 3rfdd?H d RH.- : d£d 3Tfil^VM <HRM tll4N 

PcJcfi T R dfq> d TJT§q TF#fT d 3T«f^T 3TRT-qRT d fddt dd 

3PT R^H FT dd, fqR d£ fcrfqf?^cl qdl 

6. 3Tf^TTf dt TJ^nt ROT <*iROTT dt 7jdt— 

(1) d£ d mdqr Rfqd?R FT TFR qq *sjh 3Rq$T 
$JRT faPiRr^a fdqi qrqm l 

(2) d£ d 3 tW?FT d %tT 
3Tf^7R qft TTRhsT d RimW: TTR d qrq T?F I^T q^d 

TjmTT d ^ITTrfT 3?R TTcdm fH^I* dt ^ Tjqm SRT ^ 

fdqqfdqfe qd ft ddt qiqd i 

(3) 3Tfad?H d far* qd d %ti ywifaT 4>K4K qrt 
Tjd qqq ^qm d rrj Ft qftq#m qrl qTqqh 

(4) tr qrqqR d fmw fqqd %q #i#i ^tftt 
qm t, qrt$ srm qrRqrr Rfddmr d R«ra rot ^qfwr 
■fq^TT^t d q^H'O^I d <HS*ile1 d fdl ?T®f cPF dt fd4l 
\j|(l^n qq ?TT Id TR d d d’ 3TSZW ^>1 

offt r<nf<sffl TgFU ^ ^ 7 Tf 'll 

(5) 3TrqicT ^.dni ^ 

yc^l't) Pi^i=ti ^ 'TR ^ ^TTcT f^*T ^ ' J 1l | 4Jll I 

7. ^ 7ft 3?f^7R.—(1) W 

^ TRT ^ TRT U&\<bi ^ "Rm TfM TT ^ ^T 
arfsT^m^rn?7TTi (2) 

f5R7^%R3lf^H^en^'^t ST^Sin^^tl (3) 3rf^FT 
•qjq TfM ^ ^ cTRft^ ^ §44^1 t^r ^ qtr # ^ctftt 

■«m<Mi t 

8. 3Tf^7H qui^fH.—^ ^ 3rf*r&RT ^ %R 
Pi^r^‘ ^ft wn ^ qr fef ■qr tf: qft, ^ 

# -^, #fr: 

q?i w 3qfqfqqq ^RI 14 ^ T?-qRI (4) ^ 
: ^ -^rtt qrt^ Fkttt qi^ ^ srtq^Tiq f^rqR-fqqTt ^ 

■qm T 3?qqr ■qqq^'q 3 tot4 f\, q^T #r qft #t!i 


9. qwjfif q ^ ebuui arfij^Tiq qjr ito.— 

qfqq^qq 3TFq^H, ¥lff q^ ^ ft TR^T FT 

qr srfq^fTq 3Twf TrqiF qrrt tqq, q# wn qq tfr ^ 
%q, arqqi qfq q^ tqq Trr^qfqqr ^q=hRi fqq £t, qf 

tqq, qt TTT^qfqq> 'SrqqqTT tqq q qRTt T?qq 3fl7 4'tfi 
tsjh ^ %q Tqq*. Tqfqq qn^nr *. 

qrr^ q^r* q^pf q "d^ ^ wt T^Tfqq 
3 ?fq^7H -% q^ rn^l4> SFjqftqq TFT d, q?T 3T^q^ fqrt 
qrfhsr qqr ^ %r arPd^H Tqfqq i\, qrd ^ qrr tq^rqr 
qit qFTjqqT #^qi % m«i>jW q ^ qqrq qrr qRhq q^ 
qrfq^qqd 

10. Mfi^ l rH ^TTT qilTWC—( 1) qfc 3T«q^T ^TT 

fMfrr ^ qf qrr^ ^rt fafw qnrd' qq q^q qrd ^li 
^rt 1%q qr^ qi^ 4) i <l4R qrl, qqqqf ^ rR^ihh ^rt 
fq^nqjf (RRq ^ qiFT qq fq^Tqrf q Rrq) qrl fqR^e fq^n 
q? qqRn ti (2) q^ qt qrrqR qq-fqqq ( 1 ) ^ 
wfq qfrqrf^m fMlr qqid 3^rqq Pi^i+T ^ q^RF wx 
qi^Mlf^ q fqrqr qr ^qq d, fq^ 3 tt^ fqqR fqrq 
d, qrft wr -yqrqt afa qiT44q>Rl dm md %tt qrnqR 
3ifq#7H qqft»rq fq^imf d q^qq ^rt WrfTqq fqrm 
qmd i (3) drqiqrq ^rt mftqq^ mqqn d^ 'gRi tr 
qRhs qft hi Ret RtiHi qm hmi qrqm fqq eiiOo q?t tr 
RTR d qr qfqq ‘FTqrwqrqf ^ Imq d' i 

( 4 ) qfq q^f qw qn MR^ifad fmm qiqr t d qR mR^iht 
mR»iih ^ Rd fq^Tid' qrl RTjfqq fmqT qrqm' i 

(5) qqqqf d iRqierH ^rt Idd qrq qr fdq qq Rd 
Tmfqf qr! aifqd^ d %q arqd Rfqdqq d r^t qrqm i 

11 . qqr^R d —(l) (qr) d^ d arRdRd 
d qrdfef! qr! jjteidl (Rud T^d FRd H«?^iq q>i4*jTi qRTqr 
qrfT qTqm) "4* «al qrqm I (7§) chi4^Tt ^ki<+> q>T FT 'J c e3, 
qqrfrdcT, R«q^T 3TRqT Ri^W, fdd 3Tfqd?H qf! 
dtd.^Ri RTRsdq m FRndrq fdm qrqm qrn dd qrqqr 
■tf qdqr arfqdqq dt qri4qi%d d arfqdrq d dfqq qr 
mfRsrqrd qrqdi (2) qdqr sifqdqq dt rhiR<t dqqmq 
qqrdqqn4^qq>tqfqmqdmRdnqrqr! 4dqrd^i (3) 
qq qr!f qrRmr qnqqf d qftqRTT frt Imq qrq d w qmR 
Idq qq qrqqR d arfqd^ qr! ar«q^ frt FRndRT tdm 
qrqm d!r qrd^q qRrqr d qRdt qfqfe d! qrqdi (4) 
qdqr arRdrH qq qn%q qRe d %q aqrd 3ifqdnq Ff 
Rqrqrqmi (5) arRdqrqddqrp%q ft tdrd’dqqq’d 
d 3T3 rr Td qrq 4 , ^ qq 3 3##rfdq qmfqifdf! d rt^t 
dd 

[qn.R. 12 / 6 / 2006 - 3 TR 37 Rd( 32 >] 
qq. d Hedm, arqr Rfqq 
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New Delhi, the 25th September, 2007 

S.0.2899.—In exercise of the powers conferred by 
clause (b) of sub-section (2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely United Bank of India hereby makes the 
following rules for convening Board Meetings of Assam 
Gramin Vikash Bank, Head Office, Guwahati, namely 

1. Short title and commencement.—(1) These 
rules may be called the Assam Gramin Vikash Bank 
(Meetings of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires, 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Assam GraminVikash Bank. 

c. Words and expressions used herein and not defined 
but defined in the Act shall have the meanings, 
respectively assigned to them in the Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:— For the year of amalgamation, the 
first year may be reckoned from the date of notification to 
31st December and the subsequent years may be reckoned 
from 1 st January to 31 st December.) 

(Explanation 2:— For the year of amalgamation, the 
Board shall hold a meeting in every two months or part 
thereof.) 

4. Convening of meetings. — Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Assam Gramin 
Vikash Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.—(1) 
The Chairman shall decide the time and place of every 
meeting of the Board. 

(2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the 
meeting was convened shall be transacted at a meeting of 
the Board except with the consent of the Chairman of the 
meeting and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 


(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.—(1) The 
Chairman shall call a meeting of the Board after a requisition 
for that purpose has been received by him from not less 
than four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8 . Quorum for a meeting.—A quorum for a 
meeting of the Board shall be one third of the total number 
of directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section (4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meeting 
of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send amotice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. 

(5) All decisions on a question arrived at by 
circulation of papers shall be placed at the next meeting for 
record. 

11 . Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
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Minutes Book shall be initialled or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed 
before the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of 
proceedings recorded therein. 

[F. No. 12/6/2006-RRB (32)] 
M. K. MALHOTRA, Under Secy. 

Rf 25 2007 

RR.371. 2900. RTRtR 3TfrrfRRR, 1976 

(1976 RR 21) R^t RUT 29 RTtRR-RIR (2) ^ WS (7R) £KI 
KR VIM RR RRfT RR^ |TT *K4>K, TF^tR 3?t7 

wtott ^rt rfrr: Tjfwr f^rt k 'iwti rr3£, 

RRTTt W itmbn trr, rrtr rrrPrr, rfft7tI $ Rt^ 

^ 3TfR%TR HRlfad RRpt ^ fHHfunslcI fRRR RRffit 

* 

1. TTf87RT 3ftr l) fr tRRkt’ rr rtr 

Tml TfFTTft TtFfrn (R^ ^ 3TfR?b?H) fRRR, 

2007 f^tt i 

(2) 4 TTTRRft t| RRRRTR R>t dKl<sl Tt TRFf F^t I 

2. Pimm) kt, rr ctrt k 3 frrt 

sfifm r Ft, 

R7. “ 37fRlRRM ” k Ml^lch Uinl 1^7 -3#rfRRR, 1976 
(1976 RR 21) arknfat I 

7R. "^RT”k 371^ f RR# Rfacft TF^ 

R. ^ TT# 37^7 RRt #, Rt FR fRR# ^t" "SFJRR ^ 37t7 
#7## RFf f fRR?[ 3TMRRR 4 #7## I RFt’ 
3T*t f # RR# 3TMRRR 4 fl 

3. #1> # 3tRi^vmT ^HrlM TTRRT.- RRT # 

7t RR7 75F 3rftl^?R f'PI ark FT kf RR7 k 

RRT FRT st J 1l 1 

(TWkFTR 1 :-77RFteTR # # # f#R, RRR # 
3TfR7{RRT # cfkksf k 31 fcTW RR> 3rk R7T# RTF # # 
1 RRRTt k 31 f«UH7 cTRTR# RF#) I 

( 2 :-7TRPteTR # RR # f#3;, Rte R#RT 

# RTF 37RRT RT[# f#TTt RFT R RR7 3TfR^TFT RRTIrR R^TT) I 


4. arfil^VTRt RTT TWl'jK-37fR<^nT RR -HRI'jH 37SR3J 
URJ f#RT RTItpiT I 

5. 3 rf^?PT # WR.-Rt^ # 3 tM?tr rr# kkrat 

RTRN tR7 ^ '^TRf^R k 3TW 37R7-W ^ fRPRt 
^ 3FR T^TTR R7 PtPtft'Rd ^ I 

6 . 3lMv i RT ^ 'TJ^RT rmr RRTRTT R?t 1) 

Rl^ 0 ^ Mc4r> 37ftF^TR RR "TRR 'RR TRTR 37CR^t ^Rf fqpl^d 
iRTRT RfRPTT I 

(2) Rte ^ 3TftT^TR Rl- feTR 3Jr^RT fR^TTRT R^ 
3Tfkk?R R>t di<l^a ^ TTrRTPRR: RR7 ^ RR7 f^R RF^ 
7JRRT Rt RTRrrfl 3tk 5R^R7 fR^TRT RTl RF 7JRRT RTTRi' "5171F77 
TRtRR TofTRlW RR R7 «RT RlPpil I 

( 3 ) arfk^R k f%R Rffl ^ Rm, RTTTlfRF rrtrr R>t 
TJRt RR?f TJRRT R> 77T*7 Ft RftRTf^RT R>t RTHpft I 

(4) RR7RT7 R> T7TRTR UfTTRt leTR 37iRq?TR ^RRT 
RRT t, R^ 3RR RR7RR 3Tft^R ^ 37E^ RXR 
iR^TR^f RJt R^TnsRT Rft WRfR ^ iRRT FR cfRT R?f iRJRT 

"STR cIRT iRT R7T RR7RR Rk k 3T«R?J R7l TJRT TTRtTF 
R>t felfeld 7JRRT RFt ^ ^ R^ t"l 

(5 ) RfR R^ RR 3TTRTR 37fqk?TR ^fTRT 37TR?RR7 4 \ Rl 
Rc^R7 Pr^flR? R^ RR7 k RR7 7TTR kR ^ 7JRRT Ft RTFTft I 

7. Rt# RR 3lB4^VH.-( 1) 37^ |77 RRTRR 
^ iefi RR7 k RRT RT7 Pd^l^T 3 RFIRIRT #1 R7 Rt^ RR 
arfa^TR ^HIM.9! 1 

(2) F77 RFT k R77 RRTRR RR 3^tsl #IT, fR77^ 1^ 

arfR^IR RJt 37k$R RJt R^ 11 

(3) 3TfR%TR RfR RFR Rft RTT^k ^177 Pf7 ^ 
Rtft7 Ft «[enRT RTRRT | 

8. 37M?R Rft RRpffi - R^ ^ 3tfR%R ^ IcRTT 
TFFjftf fd^l+T Rft WH ^ RR7 %FT^ RT RR R?1 F77k’ k 
Rt 37fRR> Ft, Fkft : 

R?F^ RFT F77 37fRfRRR R>t RTR 14 R>t RR-RTR (4) ^ 
RRRR ^ RR7R R‘^l<h Rt^ ^ 37M7F k ^RR-RrR?i 
kf RTR ^ kf 37RRT RcT ^ k 377TR^ Ft, RFT RR^jM #T R>t 
FtRt I 

9. RRRjfrf R Ft% ^ RRTRT 37f«7^H RR "WRR.-RfF 

Rp£ RR 3TfR%R, RTJpjftf R Fft ^ RRTRT RFf Ft 77RR Ft ftt 
3TfR%R 37R^ k RTTt f<R, R7Tt T^TTR T^R T1RR ^IcR^, 

37RRT RfR RF iRR TTFfRfRRT 37RRRV1 iRR Ft, ftt R77^ 37Rct 
iRR, Rt ftl^PHR. 3TRRRY1 fRRR Ft,R77t77RR 3fkR77tFRR 
^ tel 7RR: 7-RfRR Ft RF^TT : 

R^kf RFT R°Pjfif R Ftk RR7R FRfRR 37fMRTR k 
RTtf Ir^TR' 37^Tf7RR TFT Ft, RFT 37SR$J fRTT Rlft7R RR7 ^ 
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% ¥Fp r ^ ^ rjrr ^r cnfta atfv^RR r$? §3n i 

10 . < 4 R*llbH SHI «bU«K.-(l) RfR 3 R 2 i$T%nlR&T 
^ eft RR^ "gRT fRlW ebRujlf R7J -3^3 RRft |TtT 'gRT f^TT 
^ ^ RiRpK Rft, WTjft ^ vRrtKrM SRI ft<^l<b)‘ (RRR^ 
^ rr fR^i*T 3 f*pr) Rft fRffe f^n ri rrrti i i 

(2) Rft^ *ft RR<«II< RR-fRRR (1) ^ aCRpftT 

9f^lRid faRT RRT 3^ RR fR^flRft R^ R£RR SRI 3RJjftftR 

*rr st, arP Irrr: fRTR ^f, rr! 

™ 3Wrat 3^ SIRfiSRRTl RTR) %TT R RtRK SlftRftRR ^ 

Vfoxx W*w»T ^ R|Hd 'SRI iRfaftrtd f^TRl tjrt |ft I 

(3) sR'qtci'i SRT Rlftcl Rft£ HIHdl SRI 3R Rlffil 
x rrfTcT fR7RT RRT RTRT *uy.Mi f^R cllOteJ Rft "JR RTR^ tR 

3ff?TR SRTTW^Rlf ft SRIT3R iRTR sft I 

(4) Rft Rft$ RTReTT RffcRlfcTcI %RI ^1 i? eft 'HR 
hR^i«’i nRwih 3 R*ft tr^i+Y Rft RqfRR %ri ^jirri i 

(5) R^mT R^RftRIdH SRIfert R?R R*tRTRRRRift 
Ri u W Rft arfftftTR R> %R 3TRp arfRftviR ft RRT TiflRRI I 

11. RiKRB ^ 3Tfinftw.-( 1) (ROftte^STfaftRRf 
^ 4>l4«|cnT Rfft TJRRjf (ftp#' ^Rft RRRI^ R 7l4<jed 

RfTRRT) ft RsTT ’SflRRl | ( 73 ) cf>l4<^cd 'gWR R7T 
'^3, RRlft^ft, 3?*R$T 3TRRT fH^|=h, fRRft atfftftRR Rft 
^«RWTT Rft Ft, SRI 3RR^f<d RT SRIiyRd fRTRT RTRRT SRI 
ftftt ^RIRT ft TRRRT 3TfR^?H RJt RR4RT%4f ^ 3lfR^ ^ 
3Tf?TR ^3 RT RRte ^Rft "RTRiftI- 

(2) Rc4rT 3TWRR Rft RHlfkl ^ R7RR( RRlRhl 
RIR^f RJt RfdRI Rt4rT P^RRT rY ^ ^TRfflt 

(3) RR R^ R5RRR RRR^rf ^ Rf(RlcH SRI tRTR RTR 
4t 'fR RR7R tRTR RR R»RdK ^ 3lfRp73 rY 3RRSJ SRI 
^RTT^fRT f4vRT ^TRiR 3^ RR^cR 'JRTRT 4 3R^ Rfafe R7t 
■RTRRtl 

(4) Rc^RT STftJ^RR RR RiT^od ^ %R 3RJ^ 

3TfRRRR ^ V3\ RfTRRT | 

(5) 3#4R7H ^ Rft RR4 ^tT ^R pRRf ^ RRRrT 
3T5RR R# RITIRt, ^ RR^’ 3##T^R RR4RTf?Rf ^ RT^R sP I 

[RR. R. 12/6/2006-3IR3lRRt (33)] 
RR. H<^)dl, mi RfRR 

New Delhi, the 25th September, 2007 

S.O. 2900.—In exercise of the powers conferred by 
clause (b) of sub-section (2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Union Bank of India hereby makes the 


following rules for convening Board Meetings of Kashi Gomti 
Samyut Gramin Bank, Head Office, Varanasi, namely;— 

1* Short title and commencement. —(1) These 
rules may be called the Kashi Gomti Samyut Gramin Bank 
(Meetings of Board)Rules, 2007. (2) They shall come into 
force on the date of their publication in the Official Gazette. 

2. Definitions. —In these rules, unless the context 
otherwise requires, 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Kashi Gomti Samyut Gram in 
Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1 —For the year of amalgamation, the first 
year may be reckoned from the date of notification to 3 1st 
December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2:—For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.— Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.— The meetings of the 
Board shall be held at the head office of the Kashi Gomti 
Samyut Gramin Bank or at such other place in the local 
limits within which the bank operates, as the Board may 
decide. 

6 . Notice of meeting and list of business.— (1) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the 
meeting was convened shall be transacted at a meeting of 
the Board except with the consent of the Chairman of the 
meeting and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 
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7. Special meeting of the Board.—(I) The 
Chairman shall call a meeting of the Board after a requisition 
for that purpose has been received by him from not less 
than four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a 
meeting of the Board shall be one third of the total number 
of directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meeting 
of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 

If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

1 0. Business by circulation.— (1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the: date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. 

(5) All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. 


(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed 
before the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of 
proceedings recorded therein. 

[F.No. 12 /6/ 2006-RRB (33)] 
M. K. MALHOTRA, Under Secy. 

^ feft, 25 2007 

'3ST.31T. 2901.-3n^f?TCT HPflMl SlfVftrW, 1976 
(1976^121)^^29^^1-^1(2)^^ W STC1 

glfanT ^ ^ 3^ 

gpfrs re? Ifo ^ wref 

ftrero ttptN tst, iron <*>iqkra, vttxts srfo&Ff 
tra i fa a ^ ■fcn?, faHfdfeid fwr xxRft i 

1. Tt f^ rer xm ato i) ret 

■faepRT arfspfcff) fwr, 2007 

^FTT I 

(2) ^ I 

2. cw fa tM 3 

artfsra R it, 

«F. UlH>| f5T3tfafRRR, 1976 

(1976RR21) I 

3 t rirN Ifar i 

TT. Tfpstf 3?fr RXf ^ ^R twtf 3 1 

3t«f i ti 

3. ^ atfa%?iRf gft wstt.- 

atfip&TRxtt fRRlSt 3 RET 3 

(fMUdlchtUl 1 -HHlAcH R^ ^ fdy,, X*TR ^ 

arftfrjRRT Rft rtcNr 3 31 rr? afk ri^ ^ 

1 'Ji'iqO ^ 31 flR* ) I 

( fMVflcftfnT 2 HHI^cfR R> R^ 1^, R^> RcRR - 
XI w sirrt Refers) RPT^RR? 3tftJ%R R^TT) 1 

4 . R5T 3T«R$I 
XPT fRTRT ^Id/Tl I 

5. Ri WR.-^ ^ RRfeR* fq'hra 

■ppftm r> sirrt afiHqra R^ ^ 

3P7 VWR XT fjrft iti R*t l 
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6. 3rffcr^Hf to* F*R W^TT to* Tjto- 

(1) toto to UtoFI 3Tfato?R cFT wr RF WR 3TEFW 
gRT f^Pinr-qn tom 'FIR* 11 1 

(2) tote to tototogR to toR ^toto totomFi Fit 

3Tftoto?R Fft FRte to TUFRUId: FIR to FIR RgF f^T Rgto 
^ TFto F^ FF 7^ FRto gRT gR 

Pif*in fafdf^ tot RT toto m$ I 

( 3 ) 3TfV%R to toR W^to %R TRFlfaF FIRFR Fit 

^to fff i%fft to -am to toXF r fcfd Fit imRto i 

(4) FR «*>k«ik to ftfqw toato %R STfatomF ^Rim 
wt,^ 3^4 chl^K 3*fa$?R to 3T«ZRf R«JT RRftsjF 
M*m»T tot *g*fem Fit wafto to tem ff ffi Fto tor 
^ 1^11 *TF FFI % FR q>K<*K to Fit to 3TG^T tot RFI RLd|? 

tot lei Haa TJFFT Fgt to to Flf ih 

(5) FfgFteFIT 3TRR arfatomF ^jRTm sttftffi to to 

3R^FI fd^l+ Fit FIR to FIR RTF ftR -q^n to -ofto I 

7. tottf W 3Ttor?PT.-( 1) 3TEZT3T ga irato 
to to FIR to FIR FR fttofl+T to to RTRT gft RT Fte FIT 
3?to7R ^IR'II I 

(2) gaapr togaitoR fitfc#s to, fFato to 

arfatomF ^to Fit tow tot r$ ti 

(3) tototouiRtotoFRtetogFtotaftorto 
tor Ft ^rrt 'firmi i 

8. arfatom to wp,- to to torto to to 
wjRf fttoatof to f^r asm to rfi ft fr to gato to 
to after to, to : 

Fato atoga totow?to frt u to^q-wn ( 4 ) to 
Fqq’v to wi tof 1d^i<*> to to aftemF to* toR-toto 
to ’rr toto to ftfft rf te to 3Rmto to, to wjf?f to tot 
toto i 

9. iurnjfrf r toto to fittr 3 ifatom fit 

to fit arfatosR, wp Fgft to firr to to rfit to to 
totoR anto nw to tot to, tot wr rf w to %r, 
3 ?«rt to ^F to aiterftei aFFim to to, to Fato md 
to, to aiterite awFim to r to, tot wr <tok tot fir " 

to 4^d: ^-Mpm to WRRT : 

^Ff wp q Fto to «rkr TtocT arfqtoq to* 
totf Pi^i«t» ar^qftsw tft to, ^to 3 ?«t^ toi triton to 
atototo^R wto to, ^to ^jto fr to?Rr tot rf ^rt 
tosnn to wjf^f f toto to fh Ftoha tot arftotoq Fto* 

I3TT I 

10. totoTRF STTT FJTTWT.-( 1) 3T^r to^T 
tF^?T to to FRto FKT FTirtot FF Feelo FRto to^ 


■gro to^ wto wto FtotFR tot, wrto to totweR srci fqto?rtof 
(RRF toWFTFRfttofltoftoftoR) totto^ toww RFRTtl 

(2) tot^ tot «RKdi< toto Fq-torq (i) to smtor 
totRitocf ton nm to tok ff fnto^itof to gm ai^totto 
ton w to, tototo 3to toR toisro tor to, Ftot 
to nnrto toR ^n«s+k1 tonr tot tor +k^k stototon to 
Ftotof tontof to gRT ftoton ton nnr to i 

(3) ntoTRR gRT ton tot^ RTRRT to gRT FR FTftFl 
tot njftn ton nnr rrt wrr to? tote tot fr wto nr 
arfto FRcTTWFRff to pkii^r to^ to i 

(4) to totf Rlneii MR^rfefd tom WFl to FT FR 

towR towT to ^tot ttotomtof tot to^jfto ton wqm i 

(5) Fnnto totomeRgRT toftnTFRTtojFR^tot 
totto tot arftoete to Irr amto tototor to tst wrft i 

n.-WRwrto3?ftotoiF.-(i) (m)tototoatotolmto 
to mpf^tot* tot RScto (ftoto g^to g^to rfftr mito^F 

■^FF) FTFT WRFT) to T*3T ‘FIRFI I (1ST) FTP^RT ^RTF» FTT 

ft^, mntofF, 3 t«zw 3t*tft P&m, torto arftotor tot 
3TEFWTT tot Ft, gRT 3n?I^ftoT FI F^FT^TtTF ton FTRFT FW 

totot rwf> to Rctom sifqto?R Fit F>i4Filgto to srftote to 
toto ^3 FT FRte FRft WRtol 

(2) 3itoF> ato^toR tot RRifvf to WFig F«n?te 
Fnto?R tot nton 3 r^ft tomFi ft! toto WRnti 

(3) RF tot^ FIRFRFTRltof to FftFRR gRT ftoRWR 
to gq FFIR ftoR FR FTRFR to 3?ftoto® Fit 37?ZW gRT 

FMi^ftF ton fttrft afk fh4^oi rwf> to FRtot iri^rfe Fit 

^TTRjftl 

(4) gtom 3lf«toR FIT Filled Rfto to %R 3Rto 

arfFto^R to tst wrft i 

( 5 ) arfttoR to to FntofcF gn torto* to FFtoto to 

ar^RR te wtot, to F=rto totoftoten Fitortof to tto #t i 

[FIT. to. 12/6/2006-3fTR3TRto (34)] 

RR. to. R^FtFT, 3TFT toto 

New Delhi, the 25th September, 2007 

S.O. 2901.—In exercise of the powers conferred 
by. clause (b) of sub-section(2) of Section 29 ofthe Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Syndicate Bank hereby makes the following 
rules for convening Board Meetings of Karnataka Vikas 
Grameena Bank, Head Office, Dharwad, namely:— 

1. Short title and commencement.—(1) These 
rules may be called the Karnataka Vikas Grameena Bank 
(Meetings of Board) Rules, 2007. (2) They shall come into 
force on the date of their publication in the Official Gazette. 
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2. Definitions. —In these rules, unless the context 
otherwise requires, 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Karnataka Vikas Grameena 
Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Exp lanation IFor the year of amalgamation, the first year 
may be reckoned from the date of notification to 31st 
December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings. —Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings. — The meetings of the 
Board shall be held at the head office of the Karnataka 
Vikas Grameena Bank or at such other place in the local 
limits within which the bank operates, as the Board may 
decide. 

6 . Notice of meeting and list of business.—(1 ) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the 
meeting was convened shall be transacted at a meeting of 
the Board except with the consent of the Chairman of the 
meeting and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. v 

7. Special meeting of the Board.—(1) The 
Chairman shall call a meeting of the Board after a requisition 
for that purpose has been received by him from not less 
than four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 


(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting. —A quorum for a 
meeting of the Board shall be one third of the total number 
of directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meeting 
of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 

If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. . 

Provided that where a director is not present at a 
meeting adjourned for want of quomm, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum, for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. 

(5) All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred 'to as the Minutes Book), (b) Every page of the 

' Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed 
before the next meeting for confirmation. 
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(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of 
proceedings recorded therein. 

[F. No. 12 /6/ 2006-RRB (34)] 

M. K. MALHOTRA, Under Secy. 

M fds#, 25 2007 

55T.3JT. 2902.-71^^14) TITdN ^fdT Stfdfddd, 1976 
0976dd2i)dftTO29dtt3d-TO (2)^td^(*®)TO 
TO dd TdfedR^ dNfe UTOR, TP^d ^ sfa 
Wfrm $dT TOT: Wfecife fe 3 Wttf dR^, 3TRT 
TTfrr 7rr4)ui fe, yuR drsnT ^ dfe <£ 

Stfd^Td tfdlfaci dR^ ^ %t( tHHldfeld fddd ddfift ^ :- 

1. to 3ftr ymr.-( 1 ) fd fdddf tjt to 

3TRJ Tdfrf umlui (dfe ^ 3Tf*Rfed) fddd, 2007 
?hi i 

(2) 3 W4>Kl TOPTd3 TO7FTdft dfetd^I 

2. dftTOT.-^d fdddf TO TO fd> TO* 3 3^T8Tt 
d Tt, 

^ “srfdfddd' 4 3 Tiffed? uidfe INf 3tfdfddd, 1976 

(1976 dd 21) StMdi | 

^ 3 3tMd t 3TRT ’SPTfrT TITdfeT tdtl 

dftdlfad dSf f fddg 3tfVfddd 3 dfTRTfad f d^f 

wf t 7}] - 3 ^ 3Tfafddd 3 f 1 

3. 4li ^ 3?fli^itT gft fit^ir.- Rd? d*f 

^ ^ TO ^ TO W 3tfd3dTd Stfc fcTTOt if TO 
TO 74) 3TW7H #TT I 

(TWtdRdT 1 ;-7Tdfe<dd ^ M ^ fro, 7 «R <*ff 
STf^TOT dft dfetd 3 3 i TO 3tfc dK ^d*f 1 
TOdff^ 31 f^r^RTO^ TO^) I 

( W*dl«h<U| 2 :--HHlA(rH ^ ^ ^ %T f ^ TJ ^7 
3m^T3^1rot TO^ Rd? STfi pfe l H Udlfad °h^ ll)l 

4. 3tf^vHl‘ TO TO^4d.-STfMdldf dd 7f dl'4H STKRJ 

to fro? 410*11 1 

5. 3Tfa^¥H ^ WB.-^ d£ STftRfed 3TR7 T dfcT 

TOdtlT ^ -tp&q dddfad 3 3?TOT TOTO ^ trot ^ 
3T7 FTTdd*#], | 

6. 3Tfq^VR ^ *JTOT rTOT TOTOT ^ ^ft.-(] ) 
^ ^ Tc^T 33fV^TO 77T TOT T^f FTR 3R2T^T STCT f^fTOcT 
fTOT TO7TT I 

(2) ^ ^ 3Tf^?H ^ %tr Mc^d) f^TO ^ 3TF^ 
dft cTTfh7 ^ TTTTOm: TO 3 TO TO f^T 7JTO 


Tr^dT ^ W 7JTO TO TS 
fdPiRoe 7^ 77 TOill I 

(3) 33M?r fTO ^ ^ t^r ^ifdd TO^K 

to ^ to H TforTfrm i 

(4) to toto ^ ftrro fro^ fro; srfv^n 

TO t, 3RT TOTO 3Tf^TO ^ 37W^T TO TTfetd 
^pTO dft ^6Hfd ^ fTO cT? TO ^ fTOT 
^TTTO ^ TO f% "37T 45R4K ^ ^ ^ 37«T^T T3^T TOTTF 
4>t fcifisid ^*11 del ^ ^ "nf f - ! 

(5) ^ 4JT 3TP7RT 3TM?R 3^TO it 
7r*]ch fi^jch ^ TO ^ TO 7TRT ^T TJ*f "^TO ^l^fl I 

7. ^ ^BT f^VW 3Tf^^VH.-( 1 ) 3T«z^f ^44 
^ %7 TO ^ TO to: fd^ld)T ^ TO TO! *R ^ 4TT 

( 2 ) TO TO -A TO wfcn 4JT ^TT, f^F# %t( 

3Tf^?H IcTT^ 3rt$TT 

(3) 3Tf*T^?H TO TOT^ ^Ft ?rR^ ^ f^T ^ 
?t ^cTO 410*11 I 

8. Stfaclyil TJUI^Pf.- ^ ^ 3Tf%T^PT ^ %tT 

wjpf f^r^rof dff ^t ttto ^ to fro^ ^ j$£( 3 

4 ] 3Tf%rdT^, : 

*T?t 3 4BT TR 37firfro TO 14 dft^thTO (4) ^ 

• '3W* ^ TO7T fd^ld) ^ ^ STfR^TPT 

TO ^ ^f 3TTO xf 3TO«f Tl, TO 7*^ #T 

I 

9. TOTjfif TOW 3Tfa^TO TO W*R.-Rf^ 

^ 4iT 3Tfa%R, "d ^ ^ TO7T TOT ^ ^ 

33W7R 3RT^ TOT? f^T, TRt 3TO TTcf TOT %!*, 
3TTO 4^ f^T ^4fro 3TTOm ^T^, dt 3R1^ 

f^r, 4t RT#4fro strom f^r 7 ^rt tor stk to] ^to 
FtfhcT 4TTO : 

To 1 l«l'jjH d ^ ^ d)TO T*tf*TcT Stf^ro 4' 

^ti fd^ro st^qf^td to i\, to st«m f4H differ ro ^ 
%R Stfq^TO T«rfdd i\, "STfe "STT fd^TO d=jf ^JTO 
^TT f% ¥lff d ^ -$ TO7T TR dfetd dif Stfd%?H d?f 
I3TI I 

10. qft^icdd ■gRTT TOWT.-( 1) dfd ST«m %TT 
fd^T ^ dl dTO' TO f^rfw TOdff dd Sc-rHtel dRd ^TT ^ 
TO ^ ^ ddffeR dif, Wfef ^ dfeTOR TO fd^TOf 
( TOT ^ TO dTT fd^TOf ^ fTO) dif fdf^ fed! 4T TOdT 

t I 

(2) d^f dt d)R4K idfe dd-fddd (1) ^ 3TOfd 
dfedlf^Td fed! ddT 3fft ^d m?Tdjf ^ dfdd TO sr^dtfdd 
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Ft, fWU ¥f, 

3FFK FFRt afR 3tM44>!<l #TT "FIFt RhT «BR«rR 3#f^FT 4f 
■3fRstf ^ ^|q?r sm feP^d tor trt Ft i 

(3) FfWIcrH ^ FTftF FTFFF ^ ^ T7T cTTfr® 
^rt Flftct feRT TM EHT ~WZJ\] Rra cTTCtl3 Fit TTT TTIFTt FT 
srftrc fm^r^ f wm Rff; Ft I 

(4) fR FT^ RFTFTT MRdlRdd tFRT ^TTcTT t eft TTT 
Mf<~dldH 3 TT'tft Pl^IcbT 3ft TRjRffi fFRT ^11 I 

(5) FTTFf 3fFfTFTTTF£TTtfF7ftTJT^TFTIFF*FF7TFt 
ftrafaf f 1 3#f^ ^ Rtf; 3ft^ 3tRt^¥r 3 vs\ ftfft i 

11. 4dM*!T3>3Tfarft3.-(l) (^0 3^^ 3TftT&Ht' 
Ft Fl4<5ml Fit ^*d<6t (RlF? $Tt4> H¥4Tef c hl4 < 3ra 

F>FT FTF7TT) "4 TOT ^ll^il I (13) ^l4^cn '^TeTFT FiT 
FT iJM, FSTTfT«TfF, 3\^ 3T«1FT RirR 3#tf*R Fft 

3TEFSJFT Fit Ft, ®R1 StrastffteT FT FTeTT^ftd fFiFT FTFFT Tf«7T 
^IFFT F Fr^Fi SfWTFT Fit cH^iP^fT ^ 3#T^13 ^ 
3TfFF ^ T( dlfttsi iFTctt ^TFJTtl 

(2) FeFFi arfimpT Fit TRTfRT ^ FYFTF; fftfRi 
cb l 4^ed Fit FfFFT Fr^Fi pH<Vl^h Fit ^3ft FTTQ7Tt.l 

(3) *tf ftt! fftftt wrsff ^ hR^h ujtt Rfft ftf; 

eft^FTFTf^TF^TFFR^ ^ FTFTa}ft?( 

tar ^TTQTTT ak'+l4^ ^RTFi 3 TFFit FfFfe Fit '31^1 

(4) FT^Fi ftt +i4^ed ^ Rtf; anrt 

3tf4%F F VSl ^TFTTT I 

(5) 3?fV%F ^ ^ff chl4cjrd FF ftFFf ^ FWTf ^ 
ST^FTT T& Fn^f, 3 FFF 3^4Rife)cl F>l'4FlfFFf FTSF #t I 

[FF. H. 12/6/2006-3TR3TTTFt (35)] 
TR. HcrFl^l, 3RT TtRr 
N ew Delhi, the 25th September, 2007 

S.O. 2902.—In exercise of the powers conferred by 
clause (b) of sub-section(2) of section 29 of the Regional 
Rural Bahks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely Syndicate Bank hereby makes the following 
rules for convening Board Meetings of Andhra Pragathi 
Grameena Bank, Head Office, Kadapa, namely: 

1. Short title and commencement. — (1) These 
rules may be called the Dena Andhra Pragathi Grameena 
Bank (Meetings of Board) Rules, 2007. (2) They shall come 
into force on the date of their publication in the Official 
Gazette. 

2. Definitions. —In these rules, unless the context 
otherw ise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 


b. “Bank” means the Andhra Pragathi Grameena 
Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1For the year of amalgamation, the first year 
may be reckoned from the date of notification to 31st De¬ 
cember and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two month or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings. —The meetings of the 
Board shall be held at the head office of the Andhra Pragathi 
Grameena Bank or at such other place in the local limits 
within which the bank operates, as the Board may decide. 

6 . Notice of meeting and list of business.— (1) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall ordi¬ 
narily be given to every director for a meeting of the Board 
and the notice shall be sent to every director at die address 
specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other thart that for which the meet¬ 
ing was convened shall be transacted at a meeting of the 
Board except with the consent of the Chairman of the meet¬ 
ing and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman, 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. (3) The meeting shall 
be called not later than twenty one days from the date of 
receipt of the requisition. 

8 . Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 
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Provided that where by reason of the provision of 
sub-section(4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjourmment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned til! the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time.and place. 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of"quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum, for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. (3) A business passed 
by circulation shall be deemed to be a business passed by 
the Board on the date it was signed by the last signatory to 
the business. 

(4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. (5) All 
decisions on a question arrived at by circulation of papers 
shall be placed at the next meeting for record. 

11. Record of business.—< 1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed 
before the next meeting for confirmation. (5) The minutes 
of meetings kept in accordance with the provisions of 
these rules shall be evidence of proceedings recorded 
therein. 

[F.No. 12 /6/ 2006-RRB (35)] 
M. K. MALHOTRA, Under Secy. 


M feft, 25 2007 

2903.— urcftr A* arfafwr, 1976 
( 1976 47T 21) # *IR 29 # ^T-tlRT (2) ^ (^) SRI 

UStT op# ^ *K«bK, # 

3lT4ftH> HIRd: 4 1 RPTTf 

if[41 uI 3l*TH TFTJT # 

of# Pi*-iPrtP<sid Pimh «mio) i? 

1. #r stht.-O) ft Pi*# ^rr m 
TPTfH (4t£ ^ 3lf44TH) fWT, 2007 #11 I 

(2)4 TFFH 4 # df4l§f 4 I 

2. ft Ih^jhY A, ^ <h> ft> 4^4 4* 3R?«n 

"srfaPm" 4 uftftT srfaPm, 

1976 ( ^976 21) 344# t l 

73. “4#’ 4 3lf4# t URN #71 

h. 44 Tistf 3#c #¥ # 41 ft ft*#’ A ark 

q R# # #1f tftrgj srfaPm 4 t' 

3?4 f -sfr 3 tN#R A f I 

3. # 3Tftl4vi4f # TTJfHTR romi.- ^ # 4 

414 4> 4 «f>M atf^R #1 3?k FT PlHlFl ”4' 'tiH 4 

tt^ 3tf447H #n I 

( RmWu i 1 j-RRiAeH # # ^ 3m # 
3Tf«RJrRT # #t7sf 4 31 ft^HT 7H7 #^7# ^ ^ # 
l 4 3i "rh i 

( 2 :-RHl4dH # # ^ 4te 3T#P 

A rtf 31^131 ft74t 'tft 4 3#t4th r4IRm r#!) i 

4. 3Tftft7l4f 3Tf44THt ^TFRlFT 3TSR3T 

SRI ft»*TT I 

5. 3Tf4%TT vsm-Atg A; 3TRft?H 

' Tn#JT 4^ -A 4 3t«t31 3hrhir ^ ft# 44 

3rt vm m ftr4 ^14 ^4 i 

6. 34^TT # TJERT im ^TT3TT # TJ#.-( 1) 

TFR T^‘ Vm 31^ SRI 

ftv4T '*11^11 I 

(2) A: 3444?h A; ftrri ft#RP # 
3TpftTR # #43 4 TTTWm: 4 TSF 1# WcY 

7JF1T 41 ^TFRll 3f4 ft#T^7 SR 5TT 

ftfim ftftft ’g # yi 441 ^ttrI i 

(3) 3rf44?R 4 ftTTT ■# # ftnr TRcllftF +IWK # 

■^41 3«K1 "4 71RT Ft Hp^lPrirt # I 

(4) "3TT 4»K4K A: ftlT# 3444 th gHFH 

TFTT 3RT ^7U«sm 3444 th # 3?^ cT«?T 


3955 GI/07—13 
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R# R# TTFRf# ^ Rm RR RR7 RFt' %RT 

WRIT RfR FRT % =6HRK ^ R# #f 3T£R^ R# RR7 TTW 

R?T f#fetT ^J^TT RFf # #f R^ tl 

(5) RfR RTT W 3Tf##TR ^THI 3flW Ft Tit 
Rc#RT Pl^IRi R>t RTR # RTR TTTF f^R ^ ^11 #t *u^fl I 

7. Rti Rtf 3Tfa%7PT.-( 1) 3T£R$T FR TETtRR 

RT fcriy, «hH # <*>H RT7 Pi^icbT "# hmi WTT Ft# RT R>T 
3rf^?H ^cii^ii I 

(2) FT! RFT #f ^ SRt3R R^f 4^(2) FtRT, f#TF# %R 

3rfk#?H «(c7T# R# 3T^8JI R# Rl? #1 

(3) 3Tfa#RRRTR wFt#R #■zrfmti 
^ftcR 1 # «^cini *114311 I 

8. atfa^R R# MU I l^pf .- ^\4 ^ 3Tfa#?TR ^ %R 
Wjfcf Pl^lR>Y R# RTH TRsRT Rt RRT f#FTf RTRTT R# FT!#’ #■ 
Rt 3TfRR7 Ft, Ft#t : 

^^lc[ *iF! $4-1 3Tf4{#RH R# RTR 14 R# "44-RTTT (4) “ft 
RRRR <# RiTTR R#f f#^TR7 #t£ ^ 3Tfa#RR # fRRTT-fRR?f 
R rtr R 3trrt trt stttrs} i\ > rst rt^ Rfa r# 

FtRt I 

9. Tiupp R #t ^ cFTTTJT 3Tfy^7PT Rtf WH,-^ 

#t^ Rtf 3Tfa#?FT, Tpircp r Ft# ^ ROT RFf Ft TTRtf Ft eft 

srfa^TR 3RT# ttrttf #f rt# fH ft# t*ttr rr rrr ^ 

3TRRT RfR RF fRR RFWtRT 3TR3tf?T fRR Ft, #t RRT^ 3TR# 

far, Rt wi4*Thr> 3i^m far r Ft, rt# rrr 3#r rt# trtr 
Rt %R TRcT: TRfRtf Ft *114311 : 

R?T# *1FT R**njfi? R Ft# ROT T«rfRR 3Tfa#??T #' 
®tit^ Pl^lR> 3 h^hR^ItT TFT Ft, c ) 6 I 3TER3T f*TTT cilYloi cTRr Rt 
%TT 3Tf^#7H T*?fnF Ft, ’3TT# <$ ^TT ^ft ^ ^TJ 

#^711% TRFjf# ‘F Ft# ^ c hK u l ‘3TI ai(t<si o(# 3Tftr#7R "FFf 

V* I 

10. TlteTm ^TTT WTT. -(1) ^fF #TTT t##?T 
# #t FTf<^ ski Mvi^ <+>k u i) ^tt 3ct#is{ ^Rct #t^Ftrrf^ 
^TT# ^T# oFTTRTR ^#, WRf ^ mR-^IciH 'gTTT R)^VI<+)Y ( HRfT ^ 
^tft tit P#trY # Rrt) ^rt f^fe RfRTT ^rr trktt 11 

(2) ^ri #t ^TT^R f^T# TT-fwr (1) ^ 3TF#cT 

Fft^TlTR tor TRTT Ft 3#T ^ ^ ^TfiTcT FTTT 3^#tf#cT 

Rti'^l 'STT Ft, f^FFt# 3TT# 1#-qK f^R; Ft, FTTt 

3#T 3TR«SR>Rt FtRT RT#t #RT ^TIT^IT 3 tRt#TR #* 
4hR*TF Pi^i«til ^ sT^a FRT f#PiRfc|d 1 #RTT W #t | 

(3) Rft^TTR FTTT TrRF ^ TTRRT #t^ F3TT '3TT FT#^ 
RTfYrT t#RTT RRT Wi\ ^TT f#TT Flffe ^T *3RT ^TTHc# RT 

3fTc1H FTrTT^^nt # FTFTSR FT I 


(4) VfK ^ 'PT'TRT FftTlfcTd f#RTT ^RTT t #t FTT 
HR^iHH MRuIIH # TT^t i##¥R#f ^Tt TRjf^F %RT ^TTTRTT I 

(5) «6mm 1 ^ nR'qici't "SRI f^R# TfTF RT f#RT RtT ^vf)' 
f##Rf RTt 3TfR#® ^ f#R 3RT# 3 TRt#TR # TT3T WRRT I 

11. ch_U«ll< ^3Tft7^5,-(l) (RT) #t^^ 3TfR#7f#t' 
^ RTRf^rft RTt 3*<RFf (RTF' FTT# RTRRp * l 4<fol 
■JRTTT RTFT WfnTT) #f V3\ WTRTT I (Tsf) 4>l4^ T JRTRT RTT 
FT R«TTfT«Tf#, 3T^49rt 3T«TRT f##?TR>, f#TT# 3TfR#TR R# 
33«RTTT R# Ft, ■gRI SfTSreiftcT RT FTTTT^TftcT %RT RTT^TT cT«TT 
## ^RTTT # Rr#TT 3TM^H R# <+>l4^lB«4t* ^ 3#^ ^ 
3tRrt rt ciido 'SmI ^ii^n i 

(2) ?R#RT 37fR#RH R# TTRiRf ^ RTTT^ RWtht 
RTF%R R# Rf#RT RT#Rr f##7TRT R^t #^ft ^TRift} 

(3) RJR R#f RTRRR RTRpsjt ^ RftRTcH SKI f#>4, 'RTR 
#t FTT RRRT [#>4, RTI RTRRR ^ 3Tf'H<A<3 R# 3TKRJ gRI 
5+<1l^lRd 1#rRT '511^*11 RTpt^RT ^TRRT #f "FTTR# ilRfRd R# 

(4) Rcfor 3TfR#RH RTT RT4 ^cF Tjfe ^ 3TR# 
3TfR#RR #f V3\ WRRT I 

(5) 3TfR#7R ^ Rlt RTT#^a1 ^R f#R#f ^ ^RRRf ^ 
3T^RR R# RIT^#, # FT# 5rR#T%?T RT#RTfFRt’ ^ TTT^R Ff# ! 

[RR. Tf. 12/6/2006-3TR37R(36)] 
UR. RTFtRT, 3TRT TTfacf 

New Delhi, the 25th September, 2007 

S.O. 2903. —In exercise of the powers conferred 
by clause (b) of sub-section (2) of Section 29 of the Re¬ 
gional Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely State Bank of India hereby makes 
the following rules for convening Board Meetings of 
Chhatisgarh Gramin Bank, Head Office, Raipur, namely:— 

1. Short title and commencement —(1) These 
rules may be called the Chhatisgarh Gramin Bank (Meet¬ 
ings of Board) Rules, 2007. (2)They shall come into force 
on the date of their publication in the Official Gazette. 

2. Definitions. —In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Chhatisgarh Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the mean¬ 
ings, respectively assigned to them in the Act. 
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3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:- For the year of amalgamation, the First 
year may be reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1 st January to 31 st December.) 

(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Chhatisgarh 
Gramin Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 

6 . Notice of meeting and list of business.—(l)The 
Chairman shall decide the time and place of every meeting 
of the Board. (2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. (3) A list of bysi- 
ness proposed to be transacted at the meeting shall be 
circulated along with the notice. (4) No business, other 
than that for which the meeting was convened shall be 
transacted at a meeting of the Board except with the con¬ 
sent of the Chairman of the meeting and a majority of the 
directors present, unless one week’s notice of such busi¬ 
ness has been given in writing to the Chairman. (5) Where 
it is necessary to call an urgent meeting of the Board, a 
notice of not less than seven days shall be given to each 
director. 

7. Special meeting of the Board.—(1) The Chairman 
shall call a meeting of the Board after a requisition for that 
purpose has been received by him from not less than four 
directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the 
requisition. 

8 . Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section (4) of Section 14 of the Act, any director is 


unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum, for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

^4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. 

(5) All decisions on a question arrived at by circu-. 
lation of papers shall be placed at the next meeting for 
record. 

11 . Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall t> e dated, (2) Copies of such 
minutes shall be forwarded to each director as soon as 
possible after every meeting. (3) When a business is trans¬ 
acted by circulation of papers, a record of business so 
transacted shall be signed by the Chairman and shall be 
entered in the Minutes Book.(4)The minutes of each meet¬ 
ing shall be placed before the next meeting for confirma¬ 
tion. (5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F.No. 12/6/2006-RRB (36)] 
M. K. MALHOTRA, Under Secy. 
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M 25 fFFHT, 2007 

RR-.3F. 2904.-yi<f^ FIFTH 44 SlfRfFRF, 1976 

(1976 RTT21)r4RTF29r4fr-RTF (2) 44f (7R) F1F 
R<H V l PftT R l ' RR f4f Ri41 ^ 4,^ RFFR, FRT 3^ 
RTRDH7 44 "HTRcr: FTHtR ^ RFFTf Re4, RFTHH 

RJifN 44, RRH RR4 hR, ^Hchl 4 44 4 3Tf4tTH 44lP*lcl 
R?4 4 f^TT PHHprtPsIF fFRF RFt4 t :-. 

1. 4fw ftr 34t yrnr.-( 1) F3 f^rqf rtt rtf 

RFIRH FTFW ^ (44 4 3#t 4?H) f4TF, 2007 FIR! I 

(2)4 RRRltf RHRR 4 'H'+IVIF R4 FRpH R HF^44 I 

2. q f(R 1RT.-FR fwtf 4, HR FRT 14 444 "4 3PHRT 

artfaa F 4, 

rt. “ srfRfwr" 4 rt4tirt ftfWt 44 srfSrfFRF, 1976 

( 1976 RR 21 ) 3rf44rt I 

■ Tsr. “44" 4 atffcfor t ^TT^rT ft4Wt44i 

f. 44 tt« 4 4k r4 4, 4 fr fRR4‘ 4 r^rf t 4k 
r4rt4rt f 4 i? 14 fj 3444m 4 RftFTfRF t r4’ 
3t4 4 4 ff 4 34«r4m 4 41 

3. 44 344^vi4 41 ^fff ttstt.- frt f4 4 

«it4 4 RTF R RTF W 34 rRTH 44 atk F7 Pa h if) 4 rtf 4 

RTF Rcfr stfRRVH 4FT 1 

(TwteErrr i : -ttri4cH 4 r4 4 14*, rrf r 4 
RrfR^RHI -4) FTTP® 4 3 1 f^'TT^K FRT 3tk Fr4 RTR 4 r 4 
i hfst4 4 31 P<rht frt ftf nukt) i 

( 2 :-rft4hf 4 r4 4 14*, 44 

4 W 3TRRT Fr4 1441 FTF 4 R^T 3tPr4th rrUhf r4ft ) I 

4.3444rHf hr 44hh .-34444 rr r4hf 
^TTT 14HT HTR7TT I 

s. 3444 th 4 rhh.-htf 4 3444th h4hh ht44 

■5)4 4 TJ5H RTTHlcRR 4 3THHI 31TFRTR 4 PmhI 44 3HT 

T«IH RT 44, 144 44 fRfRpTHF r4 I 

6. 3444vhi 41 tjhft frt httthtt 41 tj4P. - ( i ) 

■44 4 y4'T 34 r4th rr rfh rr t^tr 3t^?<t frt PtPttrf 

fsfHT^FRn 1 

( 2 ) 44 4 3#htt 44 f4u; wrti Ptttft 41 s44 
4t TTlflRsT 4 RHTTRF: FH 4 FH RFF 14l RFR TJRRT 

4 Fm, j i) 3fk r4rt fF<vTTT 41 rf tjrrt 3r4 fh fr PhPhf 
PfPhRr: rf rt 44 rtf4 i 

(3) 3444ttr 4 I4r, rt 4 4 fcrc; hkiiPtf fftrk 41 
1^4 TFF TJRFI 4 RTR Ft 9P<FlPelF 4t RTR4 I 


(4) FR F.R4R 4 fTHR fFRT4 3444?TF ^RTRT 
RRT i, 4t^ SHT.^Tm 3T44TR 4 3T^ FRT FRt^TF 
fF4v i4t 41 41 w4f 4 f4n fr frj rf! 14rt 

Rm^TT RTR FRT f4 3R <6KRK 4 RlP 4* 3T«R5J 41 RRT1F 
41 Pdf^F 7JRFTT RFI 4 4 Rf tl 

( 5 ) 44 44 RF 3TTRTF a444?H IFTHT 3RRTRR> 4 4 

3r4r 7 Pi^vi'F 41 rh 4 rh rif Iff-"^4 tjrrt 4 i 

7 .44 rf Wf 3rf44rH.-( i ) 3t«r^i fb ^Pfr 
4 f4r RTR 4 RH RK PH^Vl4f 4 RPT RTF f4 RT 44 R>T 

34t4?tf ^di^ii i 

(2) FR RET 4’ FR RRpFF RF 3q4<sI fIrT, Pfr 4 fFRT 

3444th ^it4 41 34^it 41 ti 

(3) 3444th rtf rtf f!4 41 fttP® 4 ff41r 4 
4cR 4 ^HTRT FERIT | 

8. 34 44th 41 4^ 4 3444th 4 f^nr 

RWjftl 1 f4tt 41 41, TEsRl 4 TH 7 1 f^ rt ftt 41 fr4 4 
4 344r7f1,f141 : 

rtt4rt4fr 344frr41 rtf m 41 fr-rtf (4) 4 
FRRR 4 RFFR R^ fF^TTRT 44 4 3444TH 4* fRRR-fRRTl 
4 RTF 44 4 3TRRT RF 4^ 4 3TFR4 4, RFT Wjf^ 4 f 41 
44 i 

9 . FUH^fti R f4 4 RFRF 3444th rf wtf.-4f 
44 rtt 34i4th, f u i^P1 f f4 4 rffr ff! f! rfh f! 4 
34r4th 3tr4 rrtif 4 fr! 14t, fr! RFH rr rfr 4 Ihit, 
3t«ht 4f rf f4i rt44frt shrftt f4i f1, 4 fr4 3tr4 
14i, 4 Rt44fR^’ 3TRR7TTT 14l F 4, FRl RRR 3fl7 fr! trh 
4 f4TTFF: r4fF 4 HlRRI : 

RTi 4 RIFT J l«I^Rf F f 4 4 RTRR TRfRF SlfR^TH 4’ 
Rf4 i fF^TlRT 3HR1 tRF TFT 4, FFT 3TER^T tFR FT4 tR FRT 4 
Ihr; 3tPr4th t«4ttf 4, fr4 ^ fr 44tht 41 rf tjrft 
44ft f4 wjfH f f4 4 rrfr fr ciiPSo r4 stPrRth f4 
I«t i 

i o. RfkaTHF -girr - (i) 4 f 4^ If^tt 

4 4 fr4 ftf fRfrr^ rfffI rtt fe4t3 re4 4€ ^tf 14^ 

rt4 rt4 rf4rr rjI, rrf4 4 rUrthf ftf 1f4tt4t ( frf rt 
rift ff; 1f4tt4t 4 14f) 41 f4fe P4 ft hi rrht 4 i 
(2) R4f 41 RtKRR 144 HR-fFRF (1)4 3 Tf4t RftRlfHF 
14 ri frt 4 3?4 ff 1f4tt4‘ 4 r^ff ftf 3t^4H4t 14rt hi 
" fn4,t44Ft 3 tr 4 f4RR 4 trr^ 14f; 4, fr! rrtr rft4 
34t 3TTORF4 4fT RT4 4rT FnTRR 3 ?Pr4tH 4 FRfRH 
44 ttrt1‘ 4 r^ff ftf IrIfItrf 14rt frt 4 i 

(3) rItrthf FH RTflF 41f RTFHT 44 FTF fr ft4^ 
41 RTkF f4RT FRT RTF! HTRFT fHR FR4 r 41 FR RTF4 RT 
3tfFF FRTiaRRHt 4 FRTTW 14 f; 4 I 
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(4) ^ ^ -q\m\ Mfwiftra farm ^rmr t # ^ 

Mp(^ l rH «jRu||«( ^ fal TRjfad f^TT ^I^II I 

(5) mTF^^fafaTT^^fa^OTTTfa^mt*7T^fa'faf 

^ far^ 3FT^ 3rftfa?FT 4i t*§tt ^rr^TT i 

11. 3lfafa*S.-( 1) w 3lfifa?Fff 

m <* i 4<jc4 i fat ^wfat (fafa w% Ffa . 

tjfpf w ^TTqjn) 4f urn ^ttojit I (i§) <+>i4^ "3F<FF ^r 
^ ^sfafaifa, ST^TST 3TO3T fa^OT, ffa^fa 3Tftfa?ff fat 
3Tszr$rar fat i\, ' 5 RT srm^rftcT i^rsjffa farm ct«tt 
■$Rt 4f "Sfafar srffa^H fat <*l4qiM fa 31pqc^5 fa 
3{Tcih ^*<5 ^ ciiO< si ’Si<4) ^ I 

(2) 3f?faF 3 tP*T^ 7FT fat wffa fa 1V^T?p ^TT#5f 
chi4t}od fat yfW H<4m Pt4*l3> fat fafa ^i^il l 

(3) ^ fat£ 4.K4K <hl J M7 fa ^R1 ffa^ W7, 

eft ^T TTO fax' ^ fa 3lfq^ fat 3?^ ^R1 

iwr^rftcT farm «mrm sfk +i4^ 4 ^rfat yfafa. fat 

-mjfu 

(4) 'SR^T 3?fifa?R ^T 4>l4^ccl fafa fa %lp 3Flfa 

3Tp^mPT 3 7^F ^mrrn I 

(5) srffatTH fa fa *bl4'^cfl FT l^ppff fa '5 T T^4t' fa 
3t^?r ifa ■smfa, ^ 3fat fafafafect <*>i4qifs?4f fa ttt^t fa*t i 

[FT. fa. 12/6/2006-3TR3TRfa (37)] 
TT^. fa. irfafa, 3^ fafa? 

New Delhi, the 25th September, 2007 

S.O. 2904.—In exercise of the powers conferred 
by clause (b) of sub-section (2) of Section 29 of the 
Regional Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely State Bank of India hereby makes 
the following rules for convening Board Meetings of 
Vananchal Gramin Bank, Head Office, Dumka, namely-— 

1. Short title and commencement.—(1) These 
rules may be called the Vananchal Gramin Bank (Meetings 
of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Vananchal Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 

• meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 


(Explanation 1For the year of amalgamation, the first year 
may be reckoned from the date of notification to 
31 st December and the subsequent years may be reckoned 
from 1 st January to 31st December.) 

(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Vananchal 
Gramin Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.—(1) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be .sent to every director at the 
address specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the 
meeting was convened shall be transacted at a meeting of 
the Board except with the consent of the Chairman of the 
meeting and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. . 

7. Special meeting of the Board.—(1) The 
Chairman shall call ameeting ofthe Board after a requisition 
for that purpose has been received by him from not less 
than four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a 
meeting ofthe Board shall be one third ofthe total number 
of directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section (4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meeting 
_ of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
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adjourned till the same day in the next week, at the same 
time and place or ifthat day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers, 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum, for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. (5) 
All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—(I) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting; 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shal I be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed 
before the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of 
proceedings recorded therein. 

[F. No. 12/6/2006-RRB (37)] 
M. K. MALHOTRA, Under Secy. 

9$ fo#, 25 fadMC 2007 

TO3TT. 2905, -91^1+ UFfr&T IN? 3lfaf999, 1976 
(1976 99 21) 9ft 9T7T29 9ftTT-9T7T (2) 9^795 (73) £171 
K9 TTfetf 99 3ETFT 9?7ft 1R 97^T9 TT79)K, THjfa IN? 


wnW 'TOT: RT79fa 7^9 If9? 3 WT?f 977*1, ‘ aiUMd 

9> RrlV. fdHfirlRsiKi f39R «mki! 

1 . TTf^r TO 3^T m*T.-( 1) twff 99 TO 
T97T9H TOfcl Ifar (Nt^ ^ SlfNNTH) fTO, 2007 #TT I 

(2) N 7I7<*k 1 If 999TH 9ft 9T7N 3 cTT^#l I 

2. fTOf I', TO 9971% 7^1 If TOT*9 

44 SIMto” 3 yi^frw toH % SlfafWT, 1976 
(1976 99 21) I 

73. "fo ” N 3tfH9 t Td7Md TOfal «N>i 

n. # 7i*ff afc xptf ^ ^ ^IwrfIf 9399 f sfa 

99T f f99§ Slfaftm If 9f79lf99 f 

t Nt TOl 3lf*rfWT If tl 

3. Ntf 3Tf^^VHT 9ft H'GUl.- TO 9N If 

^ 979 ft 979 759 #1 3^ 97 fdHISI ft TO ft 

979 TJeft -STfN^M gVll I 

(7WWui 1 ?£ 9ft %tr, 999 9 ft 

9ft dl(l<g ft 31 99? 3lft TTO 9T9 9ft ] 

■999ft ft 31 997 9lft ^rpgrrf) | 

( TWtom 2 :-7T9T9H9 9ft ^ ftlft 9 tTO 

3F99T97F£f977 : ft 9FT ft TO ftftlfdd 97^91) 

4. 3Tflf^M7997lftTO.-3ftftft7Tft997ftta 
'Sri fdv'-ti ^rro 1 

5 .3rfftft?T9 TSTH.-ftrft ^ srfftftrH 999974 toNt 
In? T$m 9?T9fH9 If 3T99I 31T7T9T9 7ft f977ft ftft 399 
79R 97 ftfl, Nil «lW tqf’lfr'dfl 9ft I 

6. srfv^i-iV 9ft TfSRT 7TOT ^TT^IT ^^.-( I ) 

^mnn | 

(2) ^ ^ fNt( Udld, 

9ft TTlfftsT N RT9T79H: 9T9 N Nd 9F^ TfTT 

Nt Wtprt 3^7 9cft9? U&\<b 9ft 9F 7JTO ^RT NfftcT 
9ft 97 ^TT99t I 

(3) 3Tf9N?H If f%9 9nN ^ fH9 MTdlfdd 9TT79T7 9ft 

7J9t T99 ^991 9> TIT*! Ft 9fC9 l ft9d 9ft ^TTTTrft | 

(4) T9 9979T7 ^ f99T9 f977^ ^dldl 

991 t, 9ft^ 3F9 9979R 3TfNNTH ^ 3TS9^T 991 TTfPH 
f9|TT9ft' 9ft 9f7T7s9I 9ft TTB'HPd ^ tTO 99 9^ 9ff fTO 
9IITO "99 99? 19? 97T 9979R ^ 9 N If 3TS9^ 9 ft 

9ft Rdftsld 7J99T 9Ft I Nl 9f ^1 

(5) 9f991^ 99 399T9 Slf^NTH ^HT9T 3TT9T99?Ft 9t 

9cl9? 9ft 9T9 N 979 799 199 7J99T 1 


'^'fW -.p- 


• .1 j MM'*| H 


I I -I • II I ■ ■« l 
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7. ^TT 3TfM^VTH.-( 1) 3T«zr$T $R TpftjR 

^ ^ ^FR 'SfR fT^I4>T 3 RFT WR F$ R? RR 

german I 

(2) SRRFT 3 FR RR^R RH fPtT, fRRc& %R 
3Tf^?H pfl} Rp Rp ^ il 

(3) 3rflT^?PTRFT RTRT Fft R?t RRpR ^ S^R pR ^ 
RpTt st ^ciiri 'aliy.Ml I 

8. 3?fa^FT Rft Rtffijfcp- -site ^ ^ fair 

7 FT>Jpf Fi4«i«nT Rp R£el ^1T ^ XTSfT RTRRRfl SR^’ ^ 

^ 3TfaRT Fl, sWl : 

^ 3Tf«rfwr^ft RTR 14 RpFR-RTR (4) ^ 
■39?^ Ri R>K U I R^ Pi^lcfe R^ R^ 3rfq^n fc<-c|R - fcjqvf 
^ RFT ctt 3 37«raT RR 3 3TRR«f Ft, Rff TFPjftf ^ 

#ft I 

9. TTUTtpRft%^RTTTRT m 

^ RTT 3tM?FT, TPT^f RTFRT R?f Ft RRTT Ft ?jt 

3TfKr4?H 3RT^ RW W F*ft fRR, FRt RRR TJR <£ 

3TO3T R^ ^ ftR Rl4v*fH* 3TRR7J7T1^=T eft frr!- md 
f^T, ^ tllcf'JlPich 3TRRTfR f^R R Ft, RRR 3^ R^ft T«TTR 
^ RFT: RTfrlR Ft ■5TT97IT : 

^Frf ^ ■mrpjpf r -gft ^ grffep^ 

^ ^hR-RcT TFT Ft, RFT 3T«ZT^T ft?R dl(l^l cTR 7 Rt 

RTfR^RR TRfRR Ft, FR^ tj 4 RR fn^lcf, <^t Tft -g^TT 
^TT Wjfif R Ftt T$ RRRR RR RRpR Rit StfV^RR RFf 
ZW l 

10. FfHTTFFT ^RT <fck«lK. - (1) ^ 3TS?T^T %TT 

W?T ^ rft ^RT f^lw ^tM ^T T^fei ^ p; ^ 
PT ^ ^lOqK ^FTlff ^ pi ft^fPBf 

( «IRcT ^ WT p Pl^l=hT ^ f^FT) ^ Prf^ f^TT -3n ^kTT 

t I 

(2) ^rrf Rt ^>Kqi< W ^T-pFR (1) ^ 3RFfcT 
9ft^lf?RT toT 7R1T i\ 3^ Pl^T^f ^ ^p?f ^RT arjife 
f^RTT *|T -gchi Fl, Pji'el'l 3FT^ f^R “el<a«(* %TT ^ ^ 
^R^ 3TTO^Rt ^PTT RFp %n ^R^R 3rfR^?H ^ 
dnR-«m P^^i=hT ^ «fp?r sri f^Prf^r f^Rn trtt *rf i 

(3) ^RT TTlftcT RTReTT ^^RT^RcTR^l 
^ fFRTT W RRT ■5TTPT f^RT cTR^ ^ "3R RRT^ tr 
3tPr FRn^Rrf ^ %tt fi \ 

(4) ^ HiHcif ■qtwrfHcT Pfrtt ^nen f wi fr 
'-(R'clici’l Ff^TTR ^ R«rt Pr^lchT ^ TRjf^RT pFRl ofURn I 

(5) <*>I 4 5 m) ^ ‘Hp-^icii 1RT %Rt 3TFT RT %T7 Rii 
Pl u M ^ 3#^7§ ^ fair 3RT^ 3Tf^^H ^ R3I ^TTIRTI * 


11 . WRR^3Tf^U.-(l) srPr^Rf 

^ «bl4^cnT ^ prT^f (f^T#‘ 4 , 1 4^ 

45 ft ^npi) ^ vm ^npi i i'm) pfRr ^r 

F7 Tpz, RRTfwPr, 3T?zr^ 3?«T^T PH^Vi^ , t^RRl RpT^H 
37Rmmr ^ Ft, SRT 3TRWfRT RT FRTWfRT f^RTT ^TPT FRT 
■^ft ‘ 5 RRT ^ yc4<t> 3Tpr^?FT ^ ^T^nfNf ep 3TpR^ ^ 

3T%R ^ RT rTRh§f FRp ^Tpll 

(2) Rt 4^7 3Tp%T^7R RRlfRT ^ RRIRhl 

"hPru Rr 4 ^r Ph^vi*+» ^ ^nrpfti 

(3) ^ <*K«m WRf ^ RftWPT ^RT %TT ^uii 

tit IR 3RJR ftnr TTTI ^RRR ^ 3TpR^ 3T«R^T ^RT 

FRTT^fRf fFRTT ^THRIT 3^ ’4>l4^od ‘JRRT FR^ft 3lf^fe ^\ 
^l^fll 

(4) Rr&F 3TpT^?R SFF^ctl ^ %r 3RT^ 
"^‘ R3i ^npi I 

(5) 3tP^tb ^ "qt «Fi4^tTi ^ Pt-mhT ^ FF^’4if ^ 
V& ■RltRl, ^ 3TfR%fetT ^l4=dP?4l’ ^ RT^T #1 I 

< [FF. R. 12/6/2006-3fR3TRRt (38) ] 
FR. RqFNt, 3TRT RfRR 

New Delhi, the 25th September, 2007 

S.O. 2905. — In exercise of the powers conferred 
by clause (b) of sub-section(2) of section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely State Bank of India hereby makes the following 
rules for convening Board Meetings of Uttaranchal Gramin 
Bank, Head Office, Dehradun, namely: 

1. Short title and commencement. —( 1 ) These 
rules may be called the Uttaranchal Gramin Bank (Meetings 
of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires, 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Uttaranchal Gramin Bank. 

c. Words and expressions used herein and not defined 
but defined in the Act shall have the meanings, 
respectively assigned to them in the Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:- For the year of amalgamation, the first year 
may be reckoned from the date of notification to 3 fst 
December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 
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(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Uttaranchal 
Gram in Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.—(1) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the 
meeting was convened shall be transacted at a meeting of 
the Board except with the consent of the Chairman of the 
meeting and a majority of the directors'present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.—(1) The 
Chairman shall call a meeting of the Board after a requisition 
for that purpose has been received by him from not less 
than four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a 
meeting of the Board shall be one third of the total number 
of directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meeting 
of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 


send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (l) and 
approved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. 

(5) All decisions on a question arrived at by 
circulation of papers shall be placed at the next meeting for 
record. 

* 11. Record of business.—(1) (a) The minutes of the 

meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed 
before the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of 
proceedings recorded therein. 

[F.No. 12/6/2006-RRB (38)] 
M. K. MALHOTRA, Under Secy. 

^f^rft,25 2007 

'35T.3TT. 2906.— y UIh1 u i Stfiif'iqH, 1976 

(197621) qro 29^'3 T T-qrcr (2) (73) srci 

Jifapff "5FT ftT *k4>K, 

yl4l'Jl c h TFRT: ^ 'MKcl 

uftWi v&n wftFm 

for* PlHftriftsIfl Pi^h <4*1 left ^ i— 
iqrccl UFfWl (^ 3rM?R) fTTR, 2007 #TT I 


i * .| 
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(2) 4 7R<r3f 4 3T33?T3 37t ^ dT^X?^ 1 

2. tjf^FSrr.--^ f^FWf t¥, 'SR 33> 444 4 3fR7*7T 

3*4^13 3 *1, 

«F. “3TfafWT M 3 HI^W* il l 4M 3*fafWT, 1976 

(1976 33 21) 3Tf^t I 
73. 3 37pH$3 i Tm *7R3 WTW 4fa>l 

U ^ TKf 3^ # 53 fPRf 4 T7H33 ^ ^ 

TTfW^r 3?f f Pftj arfafwr 4 mR-miP^ f ^fF 

3T*f f # 37P*#m 3 $1 

3. ^ 3ifa$vnf 3ft wit.- ^ 4 

37f3^7I3 #t sfrnTT fcTHTift 4 3Rft 
*F7 37faft?H ^TT I 

(WSftERT 1 ; ~HHl4dH ^ ^ ^ fdR., WT 34 
arftRj^n 3T7ft3ft 31 Pw 4 ^ 3 <f sfk 4*a<* 3t^ 4* 

1 W^ft 31 f4*7R7 33TRT4^mfty) i 

( 4M(^l4i<VT 2 ;—•hhiAcii 4j 34 4i fd^, 4^ 'Ar^'b 

4) W 37*737377^147771 ’TFT 4 7*37 37fa4d3 «4lRra <*ftll)l 

4. 37fa?teHf ^nfftfaR.-37f*j4¥Rl' 33 441 *3 37S3S7 
3RT tor T5f]inn I 

5. 37f^¥H ^ "RTpr.-^ ^ 37^?^ TO *373 
'UPtH «Nt 41 TJ733 3n*7fd*T 4 37*73T 37RHI-H 41 I4>41 ftft 
3R7 T<773 *77 faft IqPiRf^m 3ft I 

6. arfatVH ^ 7J33T 3*3 SOTT 3ft T^ft.- 

( 1) 4te *& 3444773 *PT W 7£3 WT 37*2707 SRI 

feFwfai tor 3777777 i 

(2) *& 37f3ft?T3 *& fd^3Tcft3T 3ft 

37fV4?H 3ft 3lft7g ft 373Rd3: 3R ft 3R *75? 143 3Sft 
Tj^Pfl 41 ^firnft 3fft T7dl3T f44^ ^ 37lft SRT ^ 

(3) STfac^H 4 fat* 374 ^ fdTj; MKiif^ 37T73R 3ft 
^333 7J337 *& 777*7 i\ HP<dlfd3 3ft ^nrnft I 

(4) ^TRR ^ ftRFT ISRT^ 37f*^B l^RT 
Tftn f, 37^7 4iR*MR 3lW?R ^ 37^^ W 3 hPw 

4^4<g n ^ ««hRi ^ f^n tr ^ ^ 

T37ITTTTT -5R 7RT % "3^7 «t>K«H‘< ^ ^ 4 375^ T^» TTW^ 

•^ft fdfeTT ^ ^ ^ tl 

(5) 77f^4^ cfiT 3TNR 3 tW?F ^dMl 

^ ^7 ^R7 w l^r I 

7. 3iT 37^4^ ^ 14. —( 1) 37^7^ W ^T5R 

^ f^ 7?R7 ^ ^7 RR Pi^T^f 3 tTFT 37TR ^ ^ ^ ^T 

3TPt 4?H gdl^'U I 

(2) 377 tTITT 43^7 y^t^H cPT #n, fsRT^ 

arfMteff - 5 ^ 3rt^(T ^ tl 


(3) 3TW7H 'RRT TORT ^ TTRte^ 5«wl77 f^7 ^ 

l^RT WTT l 

8. 37Myn nuigpf .- 4y^ ^ 37p7^?FT ^ 

J|U[i|pi pH^l+lf ^ «Fd^7§£|T ^ ^TT^K^y ^74 ^ 

# 37P^T^, iHt : 

W ^77 37p7fW7 ^ ^R! 14 ^ ^7*7171 (4) ^ 
3^17 ^ ^7RTiT ^ Pi^l+ ^ 37p7^?H 4 fq^K-fq^f 
4 RPT c^ 4 3f7«7^T Rcl ^ 4 3777^4 ^?T ’ r T Tr Tjpf #T 

^yy I 

9. Mmg p y ^ ^ 'SRTT^T STf^VPT W 

arfti^vR, j i u igiH r ?y^ ^ ^k 0 ! ^y ^y tt^t ^y ^yy 

37 p^7H 3TTTcy 77RTF 1^7, ^ 7*7B ^ TTRR ^ fd^, 

37«7cfT ^ ^ f^T 71l4'4pl c h 3fq°wd f^T ^ 
f^, # 77 #j# 7 ^ 3R^H?T 1^7 H ^y, ^STfy 77TR 3^^771 7«fH 
^ f^jr ^7; -^ffim ^ ^TTTiTT : 

qUIcf ‘iwi'jpy 3 ^ ^ 4>l , <°7 7*7pl<T 37p7^?R7 4 
^ 37J7f7«R7 7?T ^y, 37^707 f^77 7777^ 7R? ^ 

fdT£ 37 fq#?H 7«fPm "377^ 377 Pi^W ^ ^ *i' q ' 1 > 

4^711 % W^ ^ WI 377 3Rte ^ 3#r^7H 3?P 

1377 I 

10 . qR^ Tc^7 5TTT ^rraiT.-(i) Tfo answr ^n 
■fM&T ^ cfy 377 ^ ^RT fafifiw ^ ^»T 3e#sr ^7^ ^ 
^177^7X1 - 577 ^ ^^Rl7^y, chiM«ff^ kRriciiSRI 
(RTTcT ^ RT?R 3R; ft^PFf ^ f*F7) ^ P'lfe sn 

77^711 I 

(2) 4t 44R R 1^ 3R-fW7 (1) ^ SR 7 ^ 

^ i Pdd ^RT-'FTliy 33 Pi^i^T ^ ^ ^ 1 H 1 P<^ 

y^FRTT sn ^y, P=i^y4 37 r 4 Pl^K ^73^3* P^R ^41 
TJ^FR 3 fft 7 377^R>T7y ^311 RHl ^777 e hK«4K 37f^?R 4 
3 ' 7 t 7^ 73 ftfcltf ^ «7^H0 ^[R7 PlPlPf^O 1^377 T T Z 7T ^ I 

(3) Rf7^7d3 ^R7 ^ “RIRdl 377 di(\7sl 

^y Xfrf^ f^TT Tjzn ^7737 3nTR7T P477 3X7^ 3iy 377 RIMH tR 

37 pm R<nwi 4 foR ¥f 1 • 

( 4 ) ^ ^ti HIHdl Mp<^lld3 IsFRTT ^Kli t 3y 377 

t,^^TcT 3 ^TTnm ^ ^r^fy i^r^T^f f^Frm ^mrni i 

(5) 33T3ft'^-qf7^Td3 

Mqf ^ 37f^0 ^ fd^ m3 37t^T3 4 7®T ^TTTRTT | 

11. eFTT^TT^arf^^Sr.-d) (3^) 37p-T%3t 

^ 4,l4^ ff 3iy gRRTf (fsp#' ^ 177^ 

^77747 ^F?T 3fixnn) 4 7737 3T1XRTT I (73) 4»l4*Ja! 37T 

■^7 gM, ■qsiTtFTltT, 37XT7SJ 37*737 Pl^l^, fsiTT^ 37f^?d 3^ 
37^731 3^ ^ STO 3ira^feT ^ ^ ^IRTT 3*77 

X^ft t^fd47 4 yc4=ti 37f34?R 3>y ^14^ I If* 41 ^ 371^73 ^ 
3Tf3H "97 317173 "ST^ ^Ik/H» 


3955 GI/07—14 
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(2) ^ wfcr ^ 

+i4<ani jrfipri Pfcm ^ ifaft wpTh 

(3) ^ ct>K«U< ^ hRx«]qH £KT 1%TT ^niT # 

TOT %TT TyiT 7*TT3TT ^ ^ 3TWRT SRI ^TTTTCfttT 

fel 'Jilt'll 3^ '3TTO' 3TFt>l Tlfafe oiiy/il t 

( 4 ) 3TflI^H eft! cbl^ol ^ fTn; m3 
sfc&rn -4' w wqrnrr i 

(5) 3rf*ri*H ^ ^4 *l4<^ fwtf $ Tr44f $ 

srpr ^rrppt, 3 «hi4oiiM ^ wi -#4 i 

[Tf. TT. 12/6/2006-3TR 3TR^t (39)] 
TR. TTcoT^T, 3T^T -Hpcfcj 

New Delhi, the 25th September, 2007 

S.O. 2906.—In exercise of the powers conferred by 
clause (b) of sub-section(2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely State Bank of India hereby makes the 
following rules for convening Board Meetings of Madhya 
Bharath Gramin Bank, Head Office, Sagar, namely:— 

1. Short title and commencement.—(I) These 
rules may be called the Madhya Bharath Gramin Bank 
(Meetings of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Madhya Bharath Gramin 
Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 

The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1For the year of amalgamation, the first year 
may oe reckoned from the date of notification to 31st 
December and the subsequent years may be reckoned from 
l st January to 31 st December.) 

(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 


5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Madhya Bharath 
Gramin Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.—(1) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the 
meeting was convened shall be transacted at a meeting of 
the Board except with the consent of tne Chairman of the 
meeting and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less .than seven days shall be 
given to each director. 

7. Special meeting of the Board.—(1) The 
Chairman shall call a meeting ofthe Board after a requisition 
for that purpose has been received by him from not less 
than four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a 
meeting of the Board shall be one third of the total number 
of directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meeting 
ofthe Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum,— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 
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10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum, for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. (5) 
All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

11. Record of business.—<1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book). (b> Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of p roceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shal 1 be forwarded to 
each director as soon as possible after ewery meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in thi? Minutes Book. 

(4) The minutes of each meeting shall be placed 
before the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of 
proceedings recorded therein. 

[F. No. 12 /6/ 20 06-RRB (39)] 
M. K. MALHOTRA, Under Secy. 

M 25 1773*37, 2007 

W.3ir. 2907.-9T&FF HT*tW ^ 1976 

(1976 21) 3ft 3T7129 3^33-3771 (2)^73^(73)3171 

FFrt vifadifi TTTFT 3T7<t ^ ^ 3^7 

3F73; Wfa Tfe ^ ^ W* 

Hint 0 ! f33iT77 ^T3>, 373H '*H4Wi4, c lKM<rl 3i ^ 

3*7^ ^ faq ri^Rnfed fW7 «Hld1 t 

1. TTf^T 31* 3ftT VT7HT.-(1) ^ ^ ™ 

"si^t y ihWi f33>T77 ^T3> (qW ^ frpw, 2007 

it *n i 

( 2 ) 4 Tarqntt TFsnra 3 3ra*reT3 3>t 3T7t73'd i 


3ptf$iTcT 3 Ft, 

q?. “ aqf^rf^PT, 1976 

(1976 33 21) Slfafo# I 
^ ^ 3iRi-3r^n wtW Pq^ 

■ 3. 

3Ft' f 3Tf3fmm 33f73lf33 t 

^ sTfqfmm 3 f i 

^ ^ 373 ^ 3m w STfa^fR Fbt 3^7 F7 PciHiFt *¥ 3m 71 
3T3 TT^T Ft 7 !! 1 

(fLiul^ur 1 <hhi4cF 1 3f 3$ ^ 3^ 

3qfq7j33I 3ft377t73 7t 31 33T 3^7 373 Ffr 3*t 1 

-3R37t 7t 31 1^77*37 33T3T^ I 

( TwtcFTTJT 2 'HHlAdd 3t 3^ firm., 3t^ 

Ft ttif 37337 l3mt 3m 3 33 ? «4)P»ici q>^m) i 

\ 

4. 3tflt^FTf 3iT 7731^.-37^^ 3TEZR1 

ski 1*641 'Jtm.di i 

5. 3 * 7373 .- 31 ^ 3f sipy y^i 

^337 377*73777 Fnf3mt 

1 ^ 37*3 W117 Ff*t, f37t 3t£ pqpi^ t 

6. aifirfryrff 3?t 7T5JT «hK^T7 ^ 1) 

7m 3i^ farirffi 

feh^u 'Jim.nl i 

(2) ^ 3tW7FT ^ TRT^» Pfatt ^ 

qrt dlfitel "d TTT^U^: ^7 ^ 3R(F P& H ^<rt 

Ft ^rrqTft ski Ph^i4> ^ ^if ftt 

frlfiFT ^ wit i 

(3) 3lf«l^fH d - faiT ^ ^ f^IT UKllpTd W7T7 
7J^4T ^ 77m F] Mr<4lldd ^ ^TOJTTt I 

(4) '377 qiTTqR PtHdl-M 37fq^7H ^141 

TM t ( 37m ^FTT®fT7 37frf^H ^ 37^ F«7I ^rfFTcl 
Ph^ I 4>T 3ft 347ite4 I 3Fft 7TFnfd ^ f^RT 33 TT^T RFf P^m 
^ntJTTT ^3 33T 377 3TRI7 ^ ^ 37^487 ^ft TFdTF 

^ft Mm 7J3RT 3# i t M h 

( 5 ) 31^ 37T 3TP7Tcl 3Tf3#7T3 ^TT3T 37137347 Ft Ft 

7.^^lf^3rf^H.-(l) 37^F77 37#3FT 
fari 3m ^ 3m "3T7 Pl^lift "d 3T3 TTPTT Ft3 37 3t^ 3iT 
37f3^7H l^TT l 
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(2) FRT ft’ ^37T FFTto F>T cicr’C^/sf sffriT, fFHFi f^fir 

3TfFFFH ^TT^ Fft 3Tft$TT Fft f j 

(3) 

FtcR Ff FTRFT I 

8. 3*fa3yi'1 FF FFpjfrf.- FT^ FT 3Tf^H ^ fclR 
7]U| T^ f^T^t Fft FTeT TOFT ^ TO fftfT^ FTFR Fft ^ 
FT 3?fTO FT , TO) : 

^ to stMtot Fft tot 14 Fft ff-ftf (4) it 

"sw* ^ tof Fftg fH^i4> Fte ^ FTfaror 3 fro-trotf 

TO 3ft 3 3RR?8f Ft, FBT FTOftf ftft Fft 

Fftft I 

9. TORjfft F iftft Fi FTOR 3Tf^?PT FiT TSTTO. 

^ FF STfaFFH, F^fft F ^tft ^ FTRF FFt Ft TOT Ft ftT 
3TM?H m3 TFTO ftf FTft f^F, FTft W! RF TTTO ^ %r, 
3T«M Ff^ Fi? IFF 'Hl4<f*14> 3TTORT fFF Ft, Ft TOFT 3FTct • 
IFF, Ft TTF^FfTO 3TTOT9T fFF F Ft, FTft TOT FTft TOT 
^ %R 7TO: T*TfTO Ft TORT : 

^ TO TOjftf F Fft ^ FTOT TFfTO 3rfTOH 3 
Fttf IftftTO FFJFfTTO TFT Ft, TO 3T*F$T fFTT dlOfel TO Fft 
3TfFFTR TSTpm Ft, FTO Rft FTT fftftFTFT Fft FF TJFFT 
^TFT % F F^ F - FTOT FTT FTfftF Fft STfF^TF FFt 
VKI I 

to, FfTTOTF "gnTT FrTTFTT.—(I) fIf F^FFf RTF 

tF^TT 3 Ft FTO FRT FTOTT FF TOTO FRF RR 3ft3 

FRT TFr FTft Fid FFTlFR Fft, FFFFt Fi FfTFIFR FRT fftftTTFft 
(TO^FTFTFFtF^TOTFfTO) , 

(2) Fft^ Ft FTTTFR fdd FF-fFFR (1) Fft FTcFfcT 
Ftt-qiRna f%FTFFTFt 37fc FF fftftTOft ^ FfFTT FRT 3R|iftfRF 
f^FT FT IFF Ft, fTOfft 3TRft fFFR FftsN4 fFHT ^ 

TOTT FFTFt 3rtt jTTFTORt FtFT FTFt FFTO 3rfF%TF 
FFfTOT iF^TOt ^ FfFF ^RT f^Ff^FF fFTFT FFT Ft I 

(3) FftFTeTF "gRT FTftcT Fit^ Hl-Hfcrlf Ftsf ~gRT FTT d l dfel 

F^t FTfRT f%FT FFT FTFT FTRFT f^F FRtTF F^t FF FRRt FT 
'StfFF FTFT^TFRrf ^ FTFTCT | 

(4) F^ FFl* FIFoF FftFTfFTF %FT FTFT t FT FF 
FfFFTFR fRuiih F FFt fF^IF>) FFT TRjfFF 1%FT F l ^ fl I 

( 5 ) FTTFFt ^ RftFRTF ^RI tFTTTt FFT FT fFTR FR FFt 
tF°tFt Ftt 3TfF^ ^ %F FFct SrfF^TTF FFT FTRFT I 

II.FFTO'^arfF^F.-d) (FT)FTF^3TfF%TFf 
FTR^cFt FF 'JTTOt (f^R# ^FF fF^ F7FTF FT|4 ^<tT 
^TTO TOT FTF7TT) ^ FFT FJ^Ff | (^) FF%F ^TTO FF 
?R FFlftFfF, 3RF3T 37FFT fi^lF), fFFF 3TfFFFH Frt 


[Part II—Sec. 3(ii)] 
3T«FTO Fft a, 5TO 3TT?^T% FT FFTT^TftF fF5FT FTTiFT FFT 

^to it* fo4ft stf&m Fft ftr I ft ^fT ^ <xfm® ^ 
3TfFF ^ FT FRtTF ^TTTt Ffn^ftl 

(2) Fc^FT 3Tf^4^K FF TTFTfFT ^ FVFI^ FFT?ftF 
«hl’4«jcn Fft FfcIFT Fc^FT fF^TTFr Fit ^ft FITnftl 

(3) FTF Fft^ FTTTFR FTTFFf ^ MUNICH ?RT fFTTT ^TTTT 
Ft '?TT 3TF5TT HhR FR FFTFR ^ 3TfFcttF Fit 3T«F^T 'gJTT 
^TFT^ftF fFTFT FTTRTfT aftt FTF^crT 'JTTO $ ITTFft FfFfe Fft 
FTTRRtl 

(4) yc4«t> F>T FTRf^FT "jfe ^ %R 3RRt 

3TMRH FST TOFT | 

(5) arfF^H ^ Fft FTRfjfctT ^T fRRf ^ ‘3FFFf ^ 
3Tj«K T^ 'ailR‘1, ^ vSiA 3?fFRifeld Fil^lf^Ft* ^FTFF ^Rt I 

[FT. TT. 12/6/2006'3TR3TRFt (40)] 
RF. F^tFT, 3TFT TTfFF 
New Delhi, the 25th September, 2007 

S.O. 2907.—In exercise of the powers conferred by. 
clause (b) of sub-section(2) of section 29 of the Regional 
Rural Banks Act, 1976(21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely State Bank of India hereby makes the following 
rules for convening Board Meetings of Andhra Pradesh 
Grameena Vikas Bank, Head Office, Warangal, namely :— 

1. Short title and commencement.—(1) These 
rules may be called the Andhra Pradesh Grameena Vikas 
Bank (Meetings of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires, 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. Bank means the Andhra Pradesh crameena 
Vikas Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1For the year of amalgamation, the first year 
may be reckoned from the date of notification to 31st 
December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 
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(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Andhra Pradesh 
Grameena Vikas Bank or at such other place in the local 
limits within which the bank operates, as the Board may 
decide. 

6. Notice of meeting and list of business.—(I) The 

Chairman shall decide the time and place of every meeting 
of the Board. 6 

(2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the 
meeting was convened shall be transacted at a meeting of 
the Board except with the consent of the Chairman of the 
meeting and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.—(I) The 
Chairman shall call a meeting of the Board after a requisition 
for that purpose has been received by him from not less 
than four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a 
meeting of the Board shall be one third of the total number 
of directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meeting 
of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum._ 

If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 


Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned; 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum, for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 

of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. 

(5) Ail decisions on a question arrived at by 
circulation of papers shall be placed at the next meeting for 
record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) When a business.is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed 
before the next meeting for confirmation, 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of 
proceedings recorded therein. 

[F. No. 12 16/ 2006-RRB (40)] 

M. K. MALHOTRA, Under Secy 

25 fudwt, 2007 

W.3TT. 2908.-91^1* TTTHWt qfer 1976 

(1976 ^T21) ^) *TRT 29 TF-*TR7 (2) (73) £RT 

TTtoff WT ^ sffr 
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4744: T& ^47 3 W7?f 477# 

1^7, 4474 ‘iUo^ 4> 4^ 4) 3TfU^H 

^jifir^d 477^ 4> TVl*3, PlMprtftao 1444 4474) "t :— 

1. 7rf#4 414 3#lr 3nf*r.-(i) ^ ft#) 44 474 

TJ^T TJmWl ^47 (#£ ^ 3Tf4J&14) ft44, 2007 #77 I 

(2) i 4<4>lD 77444 T? y=hltf4 4?) 477ft3 7)^T 7 ^#) l 

2. —?4 Pi# # *74 ?747 ft? "4 37=4*17 

Mftm^it, 

4>. < ‘a^m M ^ M l ffil* UW>I # 3tfql444, 1976 
(1976477 21 ) 3lW^i I 
T3. 3 37f#4 i 4T4WT #1 

4. ^7#’ 3lk #’ # ft# 3 t ^ 

■qf^lfqrt 4jf) f^J 37f4faqH 3 Mfl’Hlfaci ip ^5) 
37*1 ■§■ Taj) 3*1 «h SlfVft^H "4 "tl 

3. ^ri # 37ftr#4f ^ 4*1 ^ 

^ 474 ■*) 474 3tWth #) 37)7 "£7 fdwt 3 474 7) 

474 tt^ 3tP*#? 74 #n 1 

( yrefemiT 1 :-7RI^R 4) 4^ 4) ftPJ, 4*74 # 
3Tf*T7J44T 47) cmh§ 7) 31 447 # 3# 47^ # # 

1 *7347) 3 31 ft7447 447 47^ 4#) I 

( gretem i T 2 j-twi^fi # 4» ftnj, 4)# yr*fa» 

4f TfT^ 37*147 47# fa# 474 ^ 7^4> 3lf*747R 7ft)P*ld *#)l 

4. 3Tf^J%5 r FTf ^77 'H^ft^PT.—477 #^H 37S487 
SKI fa>4l *1117*11 I 

5. 3Tf *d# # T4T4.-4ft ^ 37f*#?H -^f^T WM 
a# 4> TJ7§*1 4>14fal4 "*) 37*747 37777-4777 4) fa# T# 37=4 
7*7PT "97 #), fafT) 4ft P<«*! 47t l 

6. srfil^VH # "7£44T 44T 4771477“ # 7^1.-( 1) 
^ #47 37f#?74 477 7m TTof vm 37*48J £777 fqPl^d 

f^T4T I 

(2) ^ ^ 37W7FT ^ TIc^F Pi^w 
37f^?n cTT7t7§ ^ TTT^R^: ^ ^7 

^xjHf ~^lH' ? ft 3?t7 yr4+ Pi^ioh ^1 ^ T^Ml '5T7T ^ 

^rt^nnft 1 

( 3 ) 3Tfa^?H 14HT ^ ^ f^pr yKIlfqd ^T74R 

7Jrfl -333 TJ^TT "711*7 a 4ft-31 fend ^mrrft l 

(4) "377 4)I74R ^ fTT^FT f^T7T^ #P7 37f^YR ^l41 
7pp f, 37=4 "3FT74R 37f4^7F7 ^ 37^57 cT*7l 34f7*7d 
^<VI4H 4?t 4^777341 4>t TTW^Tfd ^ Pddl 44 44> 4Ft f4»4l 
inii'K "44 44? f4» "377 4474R 4!" 4T7 "3 37^4^7 4H TTof7 77 t 4TF 
4?t Mm 7J44T 45f ^ 4^ tl 


( 5 ) 37NT4 3 lf 4 ^FT ^THT 3714^44" Ft eft 

37^ MtT 4T 4^ 474 ^ 474 W f^ ^ I 

7. 44 3Tfa^¥H.-( 1) 37^ ^77 37^44 

^ I^TT 4J4 ^ 4J4 "4T7 Pd^l*7 ^ "4PT WTf ^ 47 4^ 4iT 
37f%T^?H ^ell^.41 I 

(2) ^77T7PT"377 374t^H 44 3c^<3 fVll, P J l'H4n fay. 

37 W 7 R 4?t 3I^«3T 4^ 4^ tl 

(3) 37f4^?H 4F737M^4^ 4T7P® ^^44 ^M 

4td7 ^dl4l *mjti I 

8. STfil^R ^ ^ 37f4^H ^ Ml 

■jpjpjf^ 4il ^77 TH5n 4> 445" 41 "4T7 4»t, ‘5774 

3Tte^,fW : 

4^ 4JF7 "577 37t4lW7 4$ 4TTI14 4$ 44-4I7T (4) ^ 

"3444 4» 4iK u l «Ft^ Pi^i4» 4^ 4» 37p4^?T4 "4* f44T7-t44?t 

W] ^ 37*741 tm ^ 37774*1 4?T Wjfif #7 

#ft I 

9 . TTTipjfif 4 ^ 44T&T SlftlilVM 4iT 7444.-4^ 

4^ 44 37f4^7H, J l u l^ 4 447^7 ^ 7744 ^ 4) 

37f4«^T4 374^ Wm $ 37ft M t 47ft T*7R 774 77*74"^#^, 
37*747 4ft 4? fcl 77 l 4^Plcfi 37447m ft4 4f "377^ 374^ 
ft4,4) 771^rf447 37447791 ft4 4 i\, Mt W1 37^7 Mt WFT 

-7*7^^41^711 : 

4?1^ 4?7 0 u l4ft 4 "5^ ^ 4717^1 "T^Pid 37f4^?H "4 
47^ Mm 375qft*74 7^7 i\, 4?f 37*433 ftm 4Rt^ 447 ^ 
Ml 37 P 4 ^R 7*7f44 i\, 477^ ^ "377 ft^T47 44 44 "TJ44f 
^441 ft? < I »P[PJ 4 ^ 47144 "34 cll(lQ 44 37f4^4T4 44t 

134 I 

10. mR^7Ic! 4 gKl 477T4TT.—(1 ) 4ft 37*487 O.tfl 
■pft?T ^ 4) <S774» "5T7T ftlftT^3 4474) 477 "37#®f 477^ ^4 4^ 
$JJT[ t 4?4 "47^ 477 ) 47T7t4T7 47), 47744) ^ Mp^Krtd "ST77 
M?74f ( 4774 ^ 4TR 4*1 ft^T47f ftFT) 47tftft^f474I 
47 44747 i I 

(2) 47^ 4) 47T74R f44 "34-f444 (1) ^ 374*fa 

MP74[P(r14 f44T 447 4 ) 3^7 Pl<7l4H ^ 4f=T4 474 3T^7tft4 
ft747 47 ^ it, ftF^ft 3Tri 14477 ^7345 1474 ^f, 4777 
447 R 37474) 37k 377475=677) #77 474) #7 47774T7 371*7^74 3 
■ 34 ) 7*74 14^747) ^ 4177 f#rf744 14747 447 it I 

(3) 4l747cT4 574 47f74 47)f 414c77 4)^ 574 "377477te 
47) 47f74 f474I 447 4747 "3774777 Mt 4T7)73 4?) 44 474^ 47 
37f44 ^747877474) ^ ^747877 1474 H I 

(4) 4ft 47)f MW<rll MP<^lPdd 14747 ^7747 t it 34 
hR ' 4 7 (4 4 hR^TTR ^ 774) Pi^I 47T 47t 7T7jf44 ftf747 *77447 I 


[^RFTII—■Qtrs 3(H)] 
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(5) *hmm 1 ^^ifeleR^RTfeft■qrfejTpr 

^ fej 3TT^ 3rftfeH TJ3T *fTC7TT I 

11.^R^lT^3Tf^W.-(l) 

^ *w4g«il ^ ^«i=hT (fe#‘ 9V-4F^ ^)4<jtd 

^ weh v3l| H 4| l) ^ T^n «mvn I (^) chi4^of ^T 

^T s > ^rf^4?r, 3T«mr fe?F*, fert 

ai^q^n w\ it, srt airo^ftit swi^rw feu *w?j\ <r*u 

^w=h 4F 3 Jc4^t arffenfer ^ferfeF ^ a rf t ^ ^ 
sjfei ^3 vt drcte ^mn^i 

( 2) v&z arftfeH w\ mfa -$ Tw&fa 
^t4^ttt fe qferr yr4<*> fe?ra? qri ^Mt^rfeti 

(3) <*>K«m " e w 4 lWl 4> nR-qicii £RT feT *ntT 

eft TQ H«hK feT tht *>K«m 4> 3?f*fesl fe 3T«2T§T £RT 
swwRa fern ^mjJ\ sfft ^i4^cd 4f ^fe qfee fe 

^ffetl 

(4) 9c4«b arftfen ^i ^t4^ot ■jfe 4> ffe 3 pt^ 
3?f«feR 4f WSfTqrn I 

(5) a?fe>N ^ +l4<3<d fexjf ^ 3Wjf ^ 

31^K 'Jfl^l, 4 3^4 affr#4fe ^pfefet ^ TTf^T irf4 | 

[TO'ri 12/6/2006-afRam4t (41)] 
<£. ^rfe^r, srt itffe 
New Delhi, the 25th September, 2007 

S.O. 2908.—In exercise of the powers conferred 
by clause (b) of sub-Section (2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely State Bank of India hereby makes the following 
rules for convening Board Meetings of Purvanchal Gramin 
Bank, Head Office, Gorakhpur, namely : 

1. Short title and commencement.—(1) These 
rules may be called the Purvanchal Gramin Bank (Meetings 
of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions. —In these rules, unless the context 
otherwise requires, 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Purvanchal Gramina Bank. 

f 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 


3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation IFor the year of amalgamation, the first year 
may be reckoned from the date of notification to 31st 
December and the subsequent years may be reckoned from 
1st January to 31 st December.) 

(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.— Meetings of the 
. Board shall be convened by the Chairman. 

5. Venue of the meetings. —The meetings of the 
Board shall be held at the head office of the Purvanchal 
Gramina Bank or at such other place in the local limits within 
which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.—(1) 
The Chairman shall decide the time and place of every 
meeting of the Board. 

(2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the 
meeting was convened shall be transacted at a meeting of 
the Board except with the consent of the Chairman of the 
meeting and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.— (1) The 
Chairman shall call a meeting of the Board after a requisition 
for that purpose has been received by him from not less 
than four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a 
meeting of the Board shall be one third of the total number 
of directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meeting 
of the Board, the quorum shall be three. 
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9. Adjournment of meeting for want of quorum.— 

If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.— (1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum, for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. 

(5) All decisions on a question arrived at by 
circulation of papers shall be placed at the next meeting for 
record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business :o transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed 
before the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of 
proceedings recorded therein. 

[F. No. 12 /6/ 2006- RRB (41)] 
M. K. MALHOTRA, Under Secy. 


1W37, 2007 

^T.3*T. 2909.-33^13? HmN If3? 1976 

( 1976 33 21) 3>t 3T71 29 3»t33-3T7I (2) 3i (13) tJTO 
TlMf 33 373*3 3^ ^ 3*3^3 717337, 73^7 $*? ^ 
wlm* $3? 3T33: 7&I ^ WRf 3?7< 

ITTtqT ^3?, 3I3H 333^13, 3*<?Pft7 3* ^ ^ M** 

^ faHfdftad fwr 33fdt i? 

1. 3m aftr tjtto.-O) ^ 3n 3m 
-ScaFurf W3I ^3? (3te ^ 3lf«pfcFT) f33R, 2007 #TT I 

(2) 777337* Old<3 7*735#* I 

2. IWT* 3, 3J3 33? % tM ^ 

sfifm 3 ^*, 

** ^ UW>I ^3rf3f333, 1976 

(1976 3JT21) I 

73. 7* f 3?3^r5nmT ^f3?l 

3. t*^* 7T®^f 37*7 33*' 3*, 31* ^3 *333* Af 31^33 f 31*7 

3#f £*3?3J 3lfaf333 ^ 3*73lf33 135*' 

f ^1 33^ 37faf333 3 $ \ 

3; «?> 3Tfe%9l3f 3** xjnnn 7T7S7T.-35> 3^ **’ 

^ ^ 3m ^ 3m aiWTFT # 3 ?it S7 #15* 3 3m t* 
3T3 53? 3rf3^7T3 #1 1 

( n ^ 3^ ^ *#, 3133 # 

3tf«RJ33T 3?* 317*73 'A 31 33* 3?lT 377^ 313 3*f 

1 ^1337*7* 31 f3m37 33T3TA3Ttn)) I 

( fwWu T 2 :- 33 l A 33 ^ 3^ ^ 3& 

^ 31? 3T33T f3?77* 313 3 53? 3rfMA¥H 3»Vn) I 

4. 3ifii3^3ir 
srrt fA?3i 313311 

5. 3lf^33 7233.-3^ ^ 3 tW7FT 31*31 

■% 57*3 3H3fcl3 3 37331 3TT7T-3T7T ^ #** ^ 3F3 

7«1H 37 #, f# 3te # I 

6. 37fa^VH*f 7J33T 33T 337317 3?* 7^ft.-( 1) 
31 cA 3T 3lf3^13 33 7133 T& 7313 3I«3^ ^171 ^1733 

fqmT 3I33T I 

(2) 3^ ^ 3rf3^7T3 ^ fm. 37^3? 13^13? 3?t 

7t 7331733: 

7^331^33351 3?R 1JcA 3F l3^?13i 3?1 3F 7J33T 371^ ^171 "57T 

f3f333^ 37 Wfl I 

(3) SlfMTH ‘A t33r ^flA ^ yKiifqd 3373T7 3^1 
Tpl 333 7J33T ^ 73«1 it 3f73lf7T3 3^ ^fl I 
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(4) FVi^im fel^ srfVi^FR ^rlNi 

TRTT t, ^ 3RT 4>K4K 3?M?H ^ 3RZW cM IwTwti 
Fl^l+T ^ ^t RFRIf <£ Rrt TRf cRT faRTT 

'*1114/11 Clct) f^T ^>K«1R 4i «<l} 4 3Ttq»lJ T^» ^mi5 

^t Mm ^rt ffT 3 4t -nf ti 

(5) ^ ^>1 3TFHcT 3Tfq^7R «J<rlMI 34iq^«h Ftrft 

fn^v!<=h ^ iw it ttrt M tj4 ^eri it w/ft i 

7. W l^r 3ifM¥H.-( 1) 3dm ¥^R 
^ foFi ^ "FTR ^TR Pi^l+T 3 RTF WF Fft FT ^ 
3tPr 4?H ^dl^ll I (2) FTT FRT 3 JQ wfciR ^T sM® 

3H11, PjrfS «jrt 4 3 t 4 §tt Ff ^i (3) 

sifa^TR ttft firt Fft M fttRst ^ §+*>]« M ^ 4tor it 

^TRTT*TTI?TT I 

8 . 3Tfa$VH ^ i|U|ip.~ *ft£ SlMm <£ Ml 
Ri^r 4 Fft ftr wn ^ IrrFT^ ft frf>P ft?4 

^ ^ trim it, Mt: 

F?tf ^TFT FT 3TftRTFR Fft frtm fP ^f-frt (4) ^ 
FW <£ WIT F^ f^TFT ^ 3lfa4?H 4 f^R-f^f 

4 Wt oft 3 3TFFT FF ^ 3 3RRT«f it, FFT Wjffi cfa F?t 

FtFT I 

9. WpF^35TTUT3lfa^TFTRT 

7f>T srfip&H, Tju^Rf F Fft <£ WIT FFT F) TTFTT it cTT 
3tftp&H 3RI^ TTW 4 '3Tft f^T, FT^ M TRR7 Fv ftrR, 

3TFFT FfF FF f^T "RT^Tf^F 3TFF>l?T f^T Ft, Tit vJ*i<t> 3RTc?t 
f^T, Ml TTT^FfFoF STFFnTT f^F *T Ft, 3RFT <J^i) '?«TH 
f^lTJ ^d: Wf*Kl '*l|(4, 4 ll J 

®r?T?f ^61 < i u i'jfH -T ^ «bK u l ^Pm 3Tf^7R 
^ti Pi^l'h 3f^4f^4cT TFT Ft, ^FT 3RZRJ I^TTT dl<l/a TRF ^ 

Mi sifa^prT®rfrm it, 3tt^ ^ ■ftt ^ rf tj^rt 
^'* l , n 1^> ipirjRf "q fH ^ e hk w i "ftt di0<9 ^ srfti^Ti’i * 15 ) 
I37T I 

10 . mRtiihh ^rt ^rrr*fTT.-( 1 ) afc w ^ttt 

Pl^I ^ TT^ 5TTT fsrfTR? <fcK u ll ^>T ^TT^ ^ 

W\ M ^ ^ °hk)«lK ^FRff ^ MfwIcH SRT 
Rt^i+T (w ^^tft m MMi ^ fRR) ^ Rrf^ %rt 
^t ttw t 1 (2) ^ti vft ^Km Mt ^q-twr (I) ^ 
STcPfF M\ iPTT it Ph^I+T ^ ^RT 

^itM %rt *rr ^r it, Mift Mt Rm itmz Mi 

H, Mt MR ■RRIcft ^T 3TRT5=FRt F^T M ^TTT ^TRRR 
3Rftm?R dMpWd PH^I4>T ^ «r^R?T ?RT faPHpNd fw W 
Ft I (3 ) T lfr^R ^TTT 4)Rd MIHdl £RT "3TT cl I (1 (si 
^ Mst Mat W RRT W 1 ^ I^RT wMi ^-3TT RR^ RT 
3TfcTR FRTT8R3Tctf ^ FTTTTSR f^ir Ft’ I (4) ^ ^ RTRRT 
MPcdfPlcl ■^FTcTT ■§■ Ft "3TT MR'dlcrli hR u IIH TTRt fq^?Rp 
^5T TRJRcT RRTT ^3TT I 


(5) ?wMi: ^f1t^?R m Mtit wn tr Mi TT*ft 

MtH ^ stfMia ^ %tt sMt srfv^H ^ w ttwjtt i 

ii. cbu«K^3ifaA<a.-(i) (ttt)^^3iR^r¥ 
^ ^Rf^T ^ ^RT^f (fW jM T^ +l4^cr1 
^RRT w ^Tn^TT) TMT ^TT I (TsT) 'JRRT ^TT 

FT^3, ^mrfwfF, 3RRTT PH^IFT, Mti STfoftH ^t 
SR^f^RT Ft, SKT STRRUfRT ^7T FRTT^TftcT f4)Mi '*1H4, 4 [[ TRTT 
Pf urAcu arfM^Tii F>t ^RNrfHr ^ i> 

arfim yz ft FRte FTRt w/fti (2) arfo^R 
RHlPkl q«TIVl)y +l4^rd F?t TTfFRT 3R^F> Pi^VI4> ^fit 

4mT ^*ni (3) FTtf 'hU«»l< 4bl 4 l'*iy hR-^IciH ?RT 
'm % it w 3RHT Ml iRi <t)K«(K ^ 4{P%^<a ^t 3TT2^T FRT 
FRTT^ftcT f^RTT '*11^11 F>"l4'^'W 'JRIR* Pf FTTFit ^Tt 

^Witi (4) 3ic M 3tRt4?r ^ft ^t4^ot ^ Ml m$ 
aif^R 3 W ^ITT I (5) 3 TPr 4?H ^ Mt «hl4<Jo1 F^T 
Ri^hT ^ ^ ST^TTR <.<s) '*ily > 4 l, "4 4^4 3iRiRiRaci 

<»>i4qift4f ^ TTT^T Ftp I 

[TFT. TT. 12/6/2006-3TR3TTT4t (42)] 
T^T. HcrFt^l, 3RR Tlf^ 

New Delhi, the 25th September, 2007 

S.O. 2909.—In exercise of the powers conferred 
by clause (b) of sub-section (2) of Section 29 of the 
Regional Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely State Bank of India hereby makes 
the following rules for convening Board Meetings of Utkal 
Gramya Bank, Head Office, Bolangir, namely : 

1. Short title and commencement.—(1) These 

rules may be called the Utkal Gramya Bank (Meetings of 
Board) Rules, 2007. , 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires, 

a. “Acf ’ means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Utkal Gramya Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 
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(Explanation /:- For the year of amalgamation, the first 
year may be reckoned from the date of notification to 31st 
December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2\- For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Utkal Gramya 
Bank or at such other place in the local limits within which 
the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.— 

(1) The Chairman shall decide the time and place of every 
meeting of the Board. 

(2) A notice of not less than fifteen days shall 
ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every director at the 
address specified by him in this behalf, 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the 
meeting was convened shall be transacted at a meeting of 
the Board except with the consent of the Chairman of the 
meeting and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.—(1) The 
Chairman shall call a meeting of the Board after a requisition 
for that purpose has been received by him from not less 
than four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a 
meeting of the Board shall be one-third of the total number 
of directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section (4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meeting 
of the Board, the quorum shall be three, 

9. Adjournment of meeting for want ofquorum.— 
If a meeting of the Board could not be held for want of 


quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not 
held on the date for want of quorum. 

10. Business by circulation.—(1) A business 
which is to be transacted by the Board may, if the Chairman 
so directs, for specific reason to be recorded by him in 
that behalf, be referred to directors (other than directors 
who are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by su$h number of directors as are necessary to 
constitute quorum, for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the 
circulation shall be communicated to all the directors. 

(5) All decisions on a question arrived at by 
circulation of papers shall be placed at the next meeting 
for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of 
each meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed 
before the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of 
proceedings recorded therein. 

[F, No. 12/6/ 2006-RRB (42)] 
M. K. MALHOTRA, Under Secy. 
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M 25 fttfF4T, 2007 
*>r.a*r. 2910 .wfrcrr sifalw?, 1976 

(1976 ^ 21) F>t «JRT29^t^-«lRr (2) 0®) SRF 

TRTl TlfacRt F>T W^ft 7 ! <*><ct TRFJR, sffc 

yiql^e^ ’jf^T *1IHCI: T^CE 3Tfa> Tt M<lH^ 

<*i<=UV<*>^<it> um%i ^far, 3IVR ^ ^ ^ 

3frf^?H tHVtfafl Fi*-iRnfisKi f*PRT «RRft $ :— 

1. -^wsim aftr wt*t.-(i) farof ^r ftr 

wrW (Fte ^ 3 #t^f) ,Rrrt, 2007 

^TT I 

(2) ^ W=fclfl TMH:* Tp y^l^W <fct FffrBJ ^ I 

2. UftHW I . -pT twit’ 3, FFT % Tfctf 3 3Rl«?t 

Ft, 

fj. “ sfatw?" 3 wfoi $<*> 1976 

(1976 21) 3rf*ri<T$ I 

^r. ” Ifer” ^ $ ?n^t-4>^d6 nwH ^ i 

Mfwiiqfl FFT t fej 3TfatWT it Mfwif^ $ *TFt 
3T®f if, «ft 3*1 «t> srfafwr-tf ii 

3. ^ 3Tf^VRf ^ ^-IdM «<9«l.— Tp> ^ 
^ ^ FRT Tt FRT T5F arfq^FT Ff*t 3ltT FT ftiHiel 3 FRT Tt 
FRT T^fT 3Tf*P&H #n I 

(FR^taR'nr i j-UHiAdH ^ ^ ^ s*m M 
*t»l di0<9l Tt 31 1*RR9R n<n 3ltT ■i^ c h 
l *R*rft Tt 31 Iftrsr <i«t> qm/l) i 

( 4q^4><U| 2 :-WfcFT ^ ^ 3R*far 

^t PIF 3TOFT ’3TT^‘ farft *IPT 3 srfM^n TRltf^F «P^7T) I. 

4. 3lfa$¥H*t* W u4P>H 3T^r 

"gRT f^RTT cm^ii I 

5. arftrefrH ^ ^ 

UIh) u I ^> «biqfoq "4 3f«l^T 3IRNR1 ^ f*Rlt ^ 

3FQ W PC #t, f^ ^ i 

6. 3lMvH ^ TJ^RT cWT «KW< ^ ^fr.- 
(1 ) ^ti ^ W&z 3Tfq^5fH TFR TT$ T«TH 3&m ^Rf 
fq^xia I^TT '311^11 I 

(2) ^ a^fir^?PT ^ TJc^T R^VI4> 

^facj*n ^ dl<)^( PRIRTcT: 4>4 IpT 

■^j^tt wpft 3ik yci)«b R^i<^ ^ w ^qii "sri per 
RfPcT RR t^g ^TFTTft I 

(3) "4* Rni ^ y^cllRd 4>K«IK 

- 3^T <j^»tl ^ PRT HR'qiPia 'SfTl^ft I 


(4) 'TO ^TRR ^ top? fe; 3lM?H l^TPU 

trt ^ 3RT 4>K4K 3tW?b' ^ ST^WJ W <JhR*1c 1 
R^icpf ^ PPTf?T ^ f*RT cR I^T 

^TTT ^ *>m\{ ^ ^ 13^ W 

PdRad 

(5) ■5^ ^ ^»T ■3P7RT 3lW?B I 3TR^R> ^ ^ 

TR«N» R^RT ^ ^ W I^T ^ ^TI ^TCrift I 

7. *»T 31^VH. -( 1) W 

^ %tT ^ ^ -^K R^r<^f ^ ■RFT WZ ^ PC 
afrf^TR ^1^11 \ 

(2) ^T <scr^<a ^TT, firlH 

3Rf^?^?PT ^1T^ 3T^^fT ^ ^1 

. (3) 3lf^HPmmi^^<TR^^^hTfpT^ 

^#^TRT-3nW I 

8. aiftj^R ^ ounjfif.- ^ 3 tW?pt ^ 

Tppjtrf R^rajf ^rf ««mi ^ i^-Rie^ ^fT RR §ti4 ^ 
# 3lfw $, : 

^T FT 3rf^fpW mi 14 ^t’Sq-qR! (4) ^ 

MFT 3T«RT m ^ 3RRM *t, RW WjM cfR 
I 

9. ^ ^rm ^r RRH.-'qfe 

aqfilil^H, TpPjf^ ^ ^ ^ 

3Tf^7R 3R|^ ^P dtfl fpT, ^*1P7 PFR ^ Rm,, 
3T«RT -*tfK f^T ^Icf'ajRch 31<4ehl?l IpT Ft, "3^ 3PT^ 
Rd, ^ft PRJ'jTR^F *T Ft, "3Rlt ^RRT •SltT ^flt TRTR 

^ f^ W: vqfm Ft ^7TT : 

^FT 1 fR ^ ^R^T ^RT arf^feH 

R^l«h 3T^Tft«RT TFT Ft, "^FT RRT TTTTt^T ^ 

f^R 3lf^R T*#RT Ft, 3TT^ ^ 3TT R^i'h ^t ^F T^TT 
'A'st'ii "Rr J i u i'iR *f Ft4 ^ "3TT ciiO^a ^fjt 3lfV^i*i 
I3TT I 

10. 'gRT ^TTRTT.-(l) ^ %TT 

t^T^T ^ Ft FTT^ gRT t^Rl'xd *W<«ff FF <iwt<a FR^ sT^ 
SRI iFJli ^ F>l^aflT FTt, FTRRt ^ hR-FIcIH FRT P^TTFif 
(^RF^^lFTT^lT^lFTf^RPF) F?t felt ^T TRFRH 
t I 

(2) FTtf ’it 4>R4K f^ •FtT-RRRT (1 ) ^ STcpfa 

^R'cuRrid fe^o'WFt srtr'SF fn^vi+l ^^rfsrt siyitf^F 

Pt>^l tJPT Ft, I^PFt^ fq-^K cA<sN£ RhR Ft", - 3TTt 
TOC TTRTFt alk 3FF^FRt FRIT PHt "^OT FTRFR 3Tf^?H P 
'iwlWr fail'd ^ q^Ma gRT fqpipfqn Pt>qi FFT Ft I 
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(3) TtfVqidi UTCI MlRd ?RT dlfto 

^ RTftcT tor TOT RHT ^pnn ITR^ tr 

3ffcW ^ t?Fdl§R Rhq I 

(4) ^ ‘HPRcTT Rft^lfdd ftFRT WdT t 3R 

hR^kii hRumh 3 W\ ^4d ftTOT ip I 

(5) 'fch'JiT 4 >'MR^IctW 3KTRfRft 3TC3 TO Rq wft 
fi44f Rft srfrok^ ^ %q 3rf«r^B 3 vm i 

ii. wimi «&3rf*r?tar.-( l) (to) 4te^3rfa4?Hf 
^ TOl4«[rclY TO^ ^RTTOf (ftp#’ ?r 4 TOTO^ +l4^^1 
H^Rto tost 'toirtt) k' r§t ~mju i («r) tot4*|rt ^rtto tot 
to ^3, r«ttR*tRt, ststot ami Rf4$i*, frori 3 tRt4?h to) 
3t«Wctt TOt st, srt ^rra^fRrd to s-wityRd Iroro toirtt <t«tt 
■jrtto 4f to4to 3?W?b TOt *i4toM' ^ 

3Tf?R TO <ik)o 'Slrfl TOTOTtl 

(2) "5Tc4to Srfa^TOR RRlRd ^ Wlc( RTO^rter 
4T4^m TOt yfdTO yd<6 fd^VI'F TOl *R4t TOq j fi I 

(3) TOh®ik 4t hR-^ictn 'gRT fTOq *nq 

TO* to froq Rq +K4K $ 3rftR^ to) sri 
TORTST fcr froro TOqro afo <*>i4^cd ^rtto r RRrot yfaRd to! 
*jnvfl i 

(4) 3t<4to arRi4?H tot 4>i4^cri ■jfe <£ %q str^ 
arRr4?FT 4f w TOqro i 

(5) toRt^h ^ *rt toi 4<^ ^r farof Rrofat' 
srjRR Tst ^4,4 'aroY 3##rR§m TOT4rofsRY wi #11 

[TOT. U 12/6/2006-3TO3TRRt (43)3 

qR. R<r*)dl, 3RR Rfro* 

New Delhi, the 25th September, 2007 

S.O. 2910.—In exercise of the powers conferred by 
clause (b) of sub-section (2) of Section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely State Bank of Mysore hereby makes the 
following rules for convening Board Meetings of Cauvery 
Kalpatharu Grameena Bank, Head Office, Mysore, 
namely:— 

1. Short title and commencement.—(1) These 
rules may be called the Cauvery Kalpatharu Grameena Bank 
(Meeting of Board ) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Cauvery Kalpatharu 
Grameena Bank. 


c. Words and expressions used herein and not de¬ 
fined but defined in the Act shall have the mean¬ 
ings, respectively assigned to them in the Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:— For the year of amalgamation, the first 
year may be reckoned from the date of notification to 31 st 
December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2:— For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Cauvery 
Kalpatharu Grameena Bank or at such other place in the 
local limits within which the bank operates, as the Board 
may decide. 

6. Notice of meeting and list of business.—(1) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall ordi¬ 
narily be given to every director for a meeting of the Board 
and the notice shall be sent to every director at the address 
specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the meet¬ 
ing was convened shall be transacted at a meeting of the 
Board except with the consent of the Chairman of the meet¬ 
ing and a majority of the Directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessaiy to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one-third of the total number bf 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section (4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 
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9. Adjournment of meeting for want of quorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place; 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which die meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by die majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date »t was 
signed by the last Signatory to the business. 

(4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. 

(5) All decisions on a question arrived at by circula¬ 
tion of papers shall be placed at the next meeting for record. 

11. Record of business. —(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by die Chairman 
or the director, as the case may be, who presided at die 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in die Minutes Book. 

(4) The minutes of each meeting shall be placed be¬ 
fore the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12/6/ 2006-RRB (43)] 
M. K. MALHOTRA, Under Secy. 


25 2007 

W.3R. 2911.-Vr^W illHl u l srfkpRR, 1976 

(1976 21) m 29 ^ (2) ^ (W) SRI 

'Tlf^PTf «FT *R4>K, <F$q iNr afft 

^ im: ^ wr?f 

«IH>| 3TOH «biq?dq, ^ ^ ^ 

<?> Pin Pi**iPiPao PiqiicTl ^ •— 

1. aftr yuN.—( l) fi PimmT 

hihVi (^ ^ 3rfk$?R) ftPFT, 2007 I 

(2) ^ ^ cTRter3 I 

2. MfoTMUL-FI kpwf 3ftf? wtf 3 
sfifm r it, — 

(1976^121) aRfkftcft I 
■0J. ^ 3?ftT^T f I 

qfNfad f ftFRJ 3tfkfWT^f'qf<«nf%RT t ^ 

3T«f t ^ stfkfw? f i 

3. arffrSyHf M 3 

ftRTTFt k' ^ 

m *klT I 

(fM^4»<U| 1 ^ WT 

3iPh tie'll «F»t cii^lo ^ 31 Pw^i. nq> 3lk ■ati'h *I» 

1 ^ 31 fo*i*«K *u^ I 

(VP&Wm 2 ^ ^ fate, JU wte 

^ W 3i«iqi Fbtft ^TFT ^ Tjqr ’qfalT)! 

4. wildM.—3rf^*iiT 3Ttq^r 

SKTfaqr^TT I 

•% -g^q q>iqldq kf 3pq^T 3|R1W ^ ^ 

6 . 3 lf^?R ■q^HT <TOT »H* 1 K T& ^t.-( 1 ) 
5ic4«b ■qj] Tnrq iirt 

PtJ'Hl ^TT I 

(2) ^ ^ Pi^i«») 

^ t1l*4H u [d l diH ^ °hH Pr*1 

yrtl'n Pi^i«t> £RT FI 

kffkft PdPlRy ^ ■qr ^TTTTTt I 

(3) ^ ^ ^ 

^ Mp'dtfcia 1 
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(4) d*k«iK R? ftlRRT fvTTTF> 3Tftl4?H 

3RT «+>K4R ^ 3T?R$T FRI 

r-i^i^T Fft 'wr&wu Fff w# ^ t^rr ff ff? ff! Iftri 

qik/n RR FF> FTT FFTRR F> Fit 3RR3T 4^ RR> RkllF 
^ Mm tjfrt ff¥ ^ r$ i I 

(5) RfcRt^FJT 3TTRTF SlfR^FR "^cimi 3TTR?RF> Ft Ft 

Fit frt 3 ftr mt far ^ tjfrt 4t Tm^ft i 

7. iti m fa?tR 3lf^H.-( 1) 3TSRST yql^H 

^Iftr Tt rtr rff Fft rt <et 

SlfF^FR ^<rll^ll I 

(2 ) FR HiM "4* FTT F>T vic^<9( #TT, 1??TR 

STfa^FTF ^Tf} <fct 3 t 4$TT Fft r$ ti 

(3) 3TfF%FRTRRTRT^FftFRte^FFFfo1^^ 
RtFT Ft ^oliqi ‘FFRTT j 

8. 3TftriyH T& RRTtjft,- iti i 3rf^7H i %R 
wjfcf F?t ^r tott it r<f fa^rf rt rr F?t ftt4' 3 
^n 3rfe Ft, a ; 

F^ TfFT FTT SffRiFRR F>t FRT 14F>tFR-FRT(4) ^ 
FRFF <£ RTR^T ^ fH^leh H i 3?f«T^H fFFR-fRR?f 
4f RTF 3TRFT RF^4f 3 RTr 4 Ft, FFT Wjffi #T R>t 

Ftft I 

9. RRI^M R F*% ^ ^RTTT 3rf*J*m RF T*PTR. -Rfc 
FIT 3tM 7TF, Trupp R Fft <£ ROT RFf if TFFT ^ Ft 

stMth m$ wm i fH Frft rih ttst ttrr ^ %r, 

3RJFT Rfc FF f^F 3PWRI t^T Ft, Ft FR<£ 3TR^ 

fal, ^ 3RTFR?T ftFFFt,FTft TRTR aftr FTTt T*TR 

i fcm, *Rd: T*#TF it *fp?*n ; 

F?T<! TIFT TRFp F Fft ^ TKffTRT 3?W?H ^ 
fT^!4) TFT F^, 3TFT 3R2^ f^RT cTRfe RW ^ 

fm. T«rfTTcT it, -3TR* ^ "3TT f^l4) ^ m TJ^TT 

^rm % Wjfif 3^^ ^iR^T "3TT cTR^T ^ 3rNteHRFf 

V® i 

10. Rfr^TFR ERT <*jK«IR.-( 1) ^ 3t*m ^RT 

f^T^?T ^ i *3TR£ ?RT l^pe 4iR«rt’ -^T ^T^ ^ ^ 

SKI f^>K 'Jfl^ ^Krt 4>kl«(K "3^, ^F>FT'5ft ^ RfT^RRT ski Pi^Tl'hl 
(w ^ w rtt f-i<vi+T ^ f^FT) ^1 frfe tor ^n trrtt 
11 

(2) ~iti it ^TTWT f^ (I) ^ 3TcFf<T 

^T^lfcicl (Vi'RI FRI Ft 3fk "3^ Pi^Tlchl i> «<^Md ^RT 31^R^T 
foil *t\ ^«t>l Ft, f^FFt^ 3TR^ IqxjK ^^2l^<S Ff, "3Tft 
TO 3TRTRI afk 3T144+K1 Ftnt RFft ^ «+>K4K 3 tW?H i 
FFfTSRT tn^iojiT ^ S(|HC1 SRT fafHiV4d f^RlT TKTT Ft I 


(3) ^RTFlfTF «Rt^RKRTT^t^^RTFR FRt^T 

^Ft FlfRT f^TRT FRT RFTT '3TTQ7TT f^TT FRtS ^t FTT RTR^ RT 
3TtFR FWmyWclf i FRTWT Ff I 

(4) RfF ^ti RFFTT R Rq i^ni t%RT ^TRTT t ctt FR 

RfranTRT RfFTW ^ TTRt F^t TRjf^F tRTRT 41^11 I 

( 5 ) WFlf ^ Rf^RR 5RT t^Rft WT RT t \% TRlt 

Pi«Mf Rtt 3rfR^I ^ 3RT^ dlfil^VH WT 'RTRRT I 

II.WWT^Srf^^r.-Cl) (R») iti ^ 3 T ftT% R f 
^ 4>l4^Wt RTt ‘JRRpf (f^f F^f R*^ 4» l 4^ 

^>T5T ^||<«||) i mt RIRpn I (^I) 4»l4^W ^W4> 

FT Y3, RRTfwfa, 3&m 3RTRT R^I4», 3<fM*0 Rft 

3R*Wm Ft, ?RT 3TOafRT RT FRWftF tRRTT oTTRm FRT 
tfcft ^w«h Rc4r> <Hft4?fi*i R>t <w4qift«iT it 3TfR^SI it 
3TfFR ^ RT dl(l«l FRft qi^ltl 

(2) R^RT 3TW?H ^t TTRlfRT ^ R?R1^ RRRltR 

«bl4*|ccl R>t RfFRI* Rc^T 1d^l4fc Rit ^TTRRtl 

(3) qq T5^ RJRRR *FTRRf ^ $RI 

Ft FTT RRTR 1^ R^ RJRRR ^ RTt 3R2RI SIR 

FTFTOftF ft»RI RTRRT 3^T R»l4^nT i '3TIF»t RtRf®2 R>t 
qi^lil 

(4) Rrfo 3rfR4?R TFT RiR^FT -gfe ^ %R 3RT^ 
“4 Wn RRrRT I 

(5) asfR^FR it Tit TFRfcjRT F^ fFRRf "i RRR^t i 
3TJRR T^ Rn$t, 4 FR^f 3TfRfinf<ga <6l4«llft4f 4t TTRR Ff^t I 

[RTT. TT. 12/6/2006-3TRaTR4t (44)3 
RR. ReFtRT, 3RR RfRF 

New Delhi, the 25th September, 2007 

S.O. 2911.—In exercise of the powers conferred 
by clause (b) of sub-section(2) of Section 29 of the 
Regional Rural Banks Act, 1976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely State Bank of Saurashtra hereby 
makes the following rules for convening Board Meetings 
of Saurashtra Gramin Bank, Head Office, Rajkot, namely: 

1. Short title and commencement.—(1) These 
rules may be called the Saurashtra Gramin Bank (Meetings 
of Board) Rules, 2007. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions. —In these rules, unless the context 
otherwise requires, 

a “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). ’ 

b. “Bank” means the Saurashtra Gramin Bank. 

c. Words and expressions used herein and not de¬ 
fined but defined in the Act shall have the mean¬ 
ings, respectively assigned to them in the Act. 
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3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation For die year of amalgamation, die first 
year may be reckoned from the date of notification to 31st 
December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2> For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings.—Meetings of the 
Board shall be convened by die Chairman. 

5. Venue of the meetings.—The meetings of the 
Board shall be held at the head office of the Saurashtra 
Gramin Bank or at such other place in the local limits within 
which the bank operates, as die Board may decide. 

6. Notice of meeting and list of business.—(l)The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall ordi¬ 
narily be given to every director for a meeting of the Board 
and the notice shall be sent to every director at the address 
specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the meet-, 
ing was convened shall be transacted at a meeting of the 
Board except with the consent of tne Chairman of die meet¬ 
ing and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board,'a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.— A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of Section 14 of die Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 


9. Adjournment of meeting for want of quorum.— 
If a meeting of die Board could not be held few want of 
quorum, then die meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 

Provided that where a director is not present at a 
meetin g adjourned for want of quorum, the Chairman shall, 
before the (fide to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

t4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. 

(5) All decisions on a question arrived at by circula¬ 
tion of papers shall be placed at the next meeting for record. 

11. Record of business.—(l)(a) The minutes ofthe 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed be¬ 
fore the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F.No. 12/6/2006-RRB (44)] 
M. K. MALHOTRA, Under Secy. 
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4^ 25 #7cR4C 2007 

W.3TT. 2912.-3-ll^l4i 4I4#7 ^4? 37f4f444, 1976 
(1976 44 21) 4?t 4R7 29 4?t34-4R7 (2) ^7^5 (14) £R7 
KtT 77f444t' 44 37474 47 ^ |nr q^T 41447, 77*^4 ^4? aftl 
TfTCpr^r^F "^Nt ^TIHrf: 7^4 ^4? 37T9? ql4)RU 4 4^7. it 

F?7^M 474W ^47, 37474 444#T4, 47# # # 


3lf4^?M iRilRid 4?# 


f#T4 4474t t :— 


i. vf^n<T 4T4 atr yrnr.-( i) ^4 fwff 44 474 

414# ^47 (#^ # 3#r^H) f#T4, 2007 #47 I 


(2) ^ wq>iO. sTO337447744?tTTRte^ rTTgtPt I 


(4) 3n 4414R # f7R74 #rt# t#* aaft^src ^trt 

447 t, ^ 3R4 4.K4K aqft^H <£ 37«4ST 4*17 3MfWd 
1d^fW»T 4?t USMfd # #47 44 1747 4# #747 

47R47 44 44? #7 3H 441477 # 47* 3 3R4?ff <# TJ4? URff^ 
4?t Mm ^447 4# t # M tl 

(5) 4# 44 377W 3?ft#?74 3^7747 3774*44? # lit 

4c^4? 14^14? 4it 4?4 4?4 414 f^T ^ ■q44T 4t 4R4t I 

7. 4t£ 44 #?# 3lfa^7T4.-( 1) 37^437 577 374#74 
# fm. 47R # 47R 4R rH^I4iT # 474 377RT #t 47 4t^ 44 
3rftr%H ^m. 4 n 1 


2. 4fT4rT4T,-54 #4# ^', 44 44? % 74# 3 3R44T 
3#f#T 4 #, 


(2) ^4T4^4^44t4444 #47, #R 7 <£ #717 

37##7R 4?t 3T^4JT 4?t 4^ tl 


4?. " 3 lf 4 f 444 ” ^ y|^| 4 , ij|ij[u| ^4? 37 f 4 f 44 R, 1976 
(1976 44 21) 3#nt4t | 

T3. “^4?" # 3TMcT t Wldl 4TR#T ^4? I 

4. # 47# 37# 4# #, # ^7 #4# #'TT344 f afft 

#747f44 4# 1#?4[ 3Tfaf444 tf 4tl4lt4414# 

3?*f t # 34# 3rf4f444 tf tl 

3. 4t^ # 37 ##VhT 44 ^J 4 dM 1 IMF - TR? c# #' 

# 44? it 4?4 w 37 ##*h #ft 41 fclHT^t tf 4?4 it 

4R7 44? 3Tf4%H tt4T I 

(m^ft4?RT 1 :-H4nt(rH ^ 4^ ^ %Ti, 444 4 ^ 
SlfalJ^Tr 4?t 4lffe ^ 31 ftUHl 44? 3ltl 44^ 4T4 ^ 4^ 
1 44q(i ^ 31 f4FF41 44? Rlt 4H^t) I 

(14bd)4)<U| 2 4^ ^#41,4^31444? 

3144Tt4?4t HFT T 14 ? 3Tf4%H IR t f^cf 4?#n) I 

4. 3tM?m 7 44 fRt4R.-3Tf4^Hf 1T4t44 

^RT f4?4T 4T47TT I 

5. 3Tf^^VM ^ '^414.-4^ ^ 3lf4%H ^*1414) il l Hl I J t 
t4? ^ -g^sR 4?T4#R 3 3T44T 3TRRRT ^ f4Rlt ^ 3?R 

W4 41#t,f4^4^#rf4f^4?t I 

6. 3?fa^H¥ 44 IJcRT 44T 44T4R 44 ^cft.- 

(1 ) 4t^ ^ 314^4? 3#1%H 44 TR4 44 T«1H ^Rl 

f4f4744 f4?4T 4T47TT I 

(2) 4#f ^ 3Tf4^7FT ^ #T4 3T44? #^14? 4?t 
•3Tf4%R 4?t ai(l<s ^ WTR4T4: 4?R ^ 4?R 4^ #4 44^ 
?^4MI 4t 4TQ7ft 3# 4r^4? fd^!4i 4?t 44 1J44T ^RT 
t4#T4 IqPtRod 44 41 t^ft 4T44t ! 

( 3 ) 3lf4%H ^ %4 41^ ^ #TR 3R4lf44 4»K4K 4 ?t 
1J4t 444 1J44T ^ 144 4fC4lfdd 4?t 41^1) I 


(3) 3#4^4T4 3nR4tt4?t4T^^^44?tlT#4^ 
4tcR tt g4TT4T 410.41 I 

8. 3lfil^VH 4?t Wjfif- 4^ ^ 3Tf4%4^'#T4 

WJ# 4?t ^411FS4T ^ ^ 4 ? t4?lf 4T4R4?t ^ 

4t 3Tf44? tt, ?t4t : 

4?ltf 44T*^R 3Tf4f444 4?t 4RT 14 4?t 44-4R1 (4) ^ 
4444^ 4444 4?tf #^714? 4t^^3rf4^7H#f^R-#49f 3 
4mi^#3144r44^#3Rmet4t,4m4^4t4 4?t#ftl 

9. 4tngf^4tt%^44TW3Tftlt^44T8m4.-4f4 

4^ 44 3lf«P&FT, Wjftf 4 ttt ^ 4?R U T 4?f tt 1144 tt lit 
3lf4^7T4 314^ W? xf ^4t # 4 , 31lt 1«44 TR 1RR ^ #ni ) 
3T«14T 4# 4F #4 HT^lt44? 37444?? #4 tt, 4t 374^ 
#4,4t *iietaPich 3T4447T f^ 4 Ft, ^ 1744 3^C 3lft 14H 
^ #TR 144:1*#T4 ^t 4TR4T : 

4?I^4FT44g#4?#^441414#4 xf 47 ^ 

t4^14?.3?gq1l*l4 1KT tt, 44T' 3T^ #R7 cfTlfe 44? ^ #pr 
3lf4^?1414f44 tt, '3H^ 4H t4^?T4? 4it 4f 1J44T #^4T f4? 
44g# 4 4#^ 441°T "317 4l(l<si 4?t 37f4^?T4 4#' ^377 I 

10. 4fTE7Tc : 74^T1T4414TT.-( 1) 4# 37*4^? %n #t?T 
t 4t 317^ ^RT fq Rf 1 ^ 4414^44 34^74 4?1^^q;4^^RTl4?4 
4Tt 41^ 44^4R 4?t, 4444)' ^ OfldldH ^RT t4^?l4it' (4R4^ 
41?144 t4^i«hT #R) 4it #fe f4?4T 4T H4?4T t I 

(2) 4 Tti Rt 4414R 34-f44R (1) <£ 3RR# 

4fl4T#m f4?4T 441 Ft 3tl 34 t4^714?t ^ 4^44 ^RT 37gqt#cT 
f4?4T 41 ^4i| tt, #F#t 374t f44R ctl44^ l 4 nT ^t 
4441 37414t atl 3714^44^ tt4T 4T4t ^171 4414R 3Tf*R#T4 ^ 
34#«74 t4^|cbT ^ 4^44 ^RT fdfdfNd f4?4T 447 tt I 

(3) 4f<4Kl4 ^71741#! 4?t^ HiHell 4t^ £R7 377 77Tlt74 
4?t HlRd f4?47 447 4147 410.41 #717 cflltls? 4?t 317 4IHel 41 
3f#4 4H775R4?df FUTI^R f4?4 tt’ I 


1 
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[WI-^FST 3(ii)] 

(4) ^ fa»*n hftt $ fn ^ 

qftrll g R Trfvm 3 t^T ^R*TT I 

(5) ^ 'qft^TCR sro ftp?# ttcr ^ frR *r 
ftufof 3*fa^r ^ f?R 3R^ SltofrH 4 T9T ^RHT I 

11 .'?fiTT^nT^a?f^Sr.-(l) (^>) 

«£ q^odf ^ ^TTRFf (fa^‘ W*?R 

w ■^rn^rr) 3 xar *iritt i (■a) <*i4^ - 5 ^ ^fi 
^i^s, , waEWP wpv 3tf%n^?PT 

srszrasn it, sm 3M0f *11 fwrafa tw ^rtt twi 
%ft ^w+ *f y<4q> ilNf : *| <fr 

afftR ^ ^ <n(l<a "St^ ^H^fU >*■ ■ 

(2) 3R43F STfosfcR ^ TRlfaT 4> -qr^Rt 4«fl¥&5l 
cf F ^r l ^srf^RT llcfr^ ft^PF ^ ’•M "3|RTftl 

(3) *R ^ ^TR3R <*l44f ^ HR'qnnH 5TCTftR Wl 

eft ^ 3 PFR ftlR *R ^ 3ff^^ ^ft 37«W $RT 

^rafar foqr ^rr afc <fli4q w 1 «W> 3 igjffft *fafe qft 

RTRTtl 

(4) Ttr^F arfMSH ^ f^R 37^ 

3TfV4?H *¥ T^n RRR I 

( 5 ) stRr&h ^ ^it <+>i4^ ^ frpmf ^ ^ 

3t^tr rr^, -4 ^f ^fafafiaki «t>i4qiM ^ w #t i 

[m*. 12/6/2006-37R3TR4t (45)] 
■q^T. 4>. HesWi, «f4q 

New Delhi, the 25th September, 2007 

S.O. 2912. —In exercise of the powers conferred 
by. clause (b) of sub-section(2) of Section 29 of the Re¬ 
gional Rural Banks Act, 1-976 (21 of 1976), the Central 
Government after consultation with the National Bank and 
the sponsor bank namely State Bank of Bikaner & Jaipur 
hereby makes the following rules for convening Board 
Meetings of MGB Gramin Bank, Head Office, Pali, namely: - 

1. Short title and commencement—(1) These 
rules may be called the MGB Gramin Bank (Meetings of 
Board) Rules, 2007. (2)They shall come into force on the 
date of their publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires, 

a. “Act” means the Regional Rural Banks Act, 
1976(21 of1976). 

b. “Bank” means the MGB Gramin Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum nupiber of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 


(Explanation 1:- For the year of amalgamation, the first 
year may be reckoned from the date of notification to 31 st 
December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2:- For the year of amalgamation, the Board 
shall hold a meeting in every-two monthsrOr part thereof.) 

4. Convening of meetings.— Meetings of the 
Board shall be convened by the Chairman. 

5. Venue of the meetings.— The meetings of the 
Board shall be held at the head office of the MGB Gramin 
Bank or at such other place in the local limits within which 
the bank operates, as die Board m@y decide. 

6. Notice of meeting and list of business.— (1) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall ordi¬ 
narily be given to every director for a meeting of the Board 
and the notice shall be sent to every director at the address 
specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the meet¬ 
ing was convened shall be transacted at a meeting of the 
Board except with the consent of the Chairman of the meet¬ 
ing and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section(4) of Section 14 of the Act, any director is 
unable to take part in the discussion of, or vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want ofquorum.— 
If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand 
adjourned till the same day.in the next week, at the same 
time and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place. 
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Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(I) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 
behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed 
to be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the circu¬ 
lation shall be communicated to all the directors. 

(5) All decisions on a question arrived at by circula¬ 
tion of papers shall be placed at the next meeting for record. 

11. Record of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minutes Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last page of the record of proceedings of each 
meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to 
each director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed be¬ 
fore the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings recorded therein. 

[F. No. 12 /6/ 2006-RRB (45)] 
M. K. MALHOTRA, Under Secy. 

25 fadMC 2007 

TO.3TT. 2913.-3Kf?T37 TTOfaT t37 SffafWT, 1976 
(1976 3 tt 21 ) 37t tot 29 37 ] to-tot (2 ^733 ( 73 ) urn 
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If37 HTRcT: Tfe 3TT37 ^ 377^, 

TTWh If37, 3TOT 37 3T^ 37 3Tf*T 

TOtfad 3773 ^ fm. tTRf^fw fdTO ^TTcft t 


1. Fftrar tot afrr yrn?.-( 1 ) ft ftrof 3 tt tot 
totW #■*> ( 3 ^ efc fro*?, 2007 #tt 1 

(2) 3 TOTTO3 TO7T7R 37) cTI^T) I 

2. fwff If, TOT 337 % if TOTOT 
3 Fl,— 

37 , “ arfafw? 1 * ^ yiAfehh w4) ui 3Tfafro3, 1976 

(I976 37T21) I 

“^37“ ^ STfirifa i TOTfeT If371 

7T. |? afo 

'HfOTlfad TO) f iTOTJ arfafwt 3f t*T T fNd t 3Ff 
37*f t ^ to*# arfaftfro if f 1 

3 . 37 ) tttot.- M if 

3) TOT ^ TOT W #) af(7 FC IcIHIg) if 3R ^ 

TOT XT37 arfV^TOT tftfT I 

(4M*<AcMU| 1 :-7THlAcdd ^ M ^ UTO 
arfaTjror 3>) 3rcter ■*) 31 337 3T3 ^ ^ 

1 ^TOTt-^31 I 

( 2 ;-TOTP)cR %tT, ^ 3 tR37 

3) W amr^TET^ fTOlt TOT 3 7337 arfa^TOT TOtf33 37^TT) 1 

4. 37TTratTOT.-arftT^FTf 37T TO)3R 3T«TO 
Ski fron 'snPTTT t 

5. ^ ^ arf^TOT ^3TOT 

■^37 c& -g?sq 37T3fTO if 3TTOT 3TT7TTOT froft ^ 3R3 
74R m ^ 37^ t 

6. 3Tfa%VR 371 TfJTOTT cWT TOTT Wt 1) 

3^ ^ Tft^37 TO Wf 7^ 74R 3T^ SR I 

Iron t 

(2) WW 3Tc^37 fT<A^I«h 37t 

3tW?H 37) cnrfe ^ 7TT3R°TcT: TOT ^ TOT 3^ 

7J33T 3 ] atk Ph^I3> 37 ) 3 ? 7jtot IRT ^ 
flpHTl 3^ 37 ^5ft ^tTirrft I 

(3) arf^TH fror ^ ^ %ri ywifdd TO73R 37l 

7J3t “333 7J33T ^ 7TT3 nR^lfirld 37) I 

(4) 37T 37TT3R ^ f7T3T3 %t[ 3 tR?%3 ^cU3T 

TOT f, 37]f 3TO 37T73R ^ 3T«3^T TOT TOfTOft 

M?T37f 37] 3^TTOT 3>t TTg^fd fTOT TO 337 3?f f373T 
^TTTOT 7TO 337137 37T 37R3TT ^ 3l] 3- 3T?3^T 35 ] TJ[3> TOTT3 
3>t RiHsta 7J33T 3ff ^ 3 ] tl 

(5) 3f3 37T 3TNT3; 3Tf3%3 ^TRI 3TT3TO37 3t 

TR3371TO7T37 37t 37JT 373 •Hid Rd 7J33T 3t •jii^R I 
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7. cFT 37ffef^VM.~( 1) 3RZTST W R#FT 
4> fdy, RvR Tt RTR ^R Pl^l«hT ^ RFT "SORT F$ F R>T 
3TW7H ^t^ll I 

( 2) FT RPT F^T UR^SR RiT 4wl<a F^TT, fFl4» ftrR( 
3Tffr4?FT Srterc Rf £ I 

(3) arf^RRm 
*ft<R Ft - ^dl^l 'MI^RT I 

8. srffcr^H ^ rui^- ^ ^ fw{ 

R^Fjf^f Ri^*i«t»T Rft ^T 7FSRT 4> TJ^F> ftlFTT? RT^RRRft, FT^f T^ 
# 3TfaR> tf, #ft : 

3TfafWT Rft RRT 14^FT-RET (4) ^ 
FPTO Wl ^ Ph 4¥I+ W ^ aqf^FT 3faRK-ftTFf 

3 «TFT 3 STRRT FT ^ 3 3RRT*f Ft, RFf Wjftf cfN Rft 

Fffi I 

9. JlUI'jjtf^’gft^ *hKU| 3Tf^^?n "9FX WH.-Rfr 

^T 37ffr^T?H, Wjftf RFR RFf Ft j&n FT eft 

3TR?^ TTRTTF ^f FTt IVl, FTt TRIR PjR TTFT «f> PrR(, 

smm Rfe rf Imr sraw far ft, 4t fp£ m$ 

iRR, <Hqef>|^| f^H R Fit RRR 3^ WH 

^ faR V3R['. ^«7fJTcT Ft ^!T : 

TOf RIFT Wjfif R Fft 4t WR T*TfRR 3Tf^fFT 3 

mtf Ph^I* 37^qft*m TFT Ft, RF 3?^ f^T TITfhgr RR> 4t 
Pciy. srfM^n T^Pm Ft, FRt ^ FT Rl^*l«b RR RF 7JRRT 
1% 1 l°l l jjcf R F^ 4t R>RRT FT fllO<9 RTt 3TfV^7R *1 f1 

I3TT l 

10 . Rf^nm ^ttt *K4m.-(i) rIf srrst 4?tt 
Rk&i ^ Rt FIRt ski Iql^j^i efru^il mi <Jcr^<sj RfRrt ^ «?t^ 
Ski Rm< «ii^ mrctaR Rrt, r>rn 1 4t RirmcrT srt ft^i*t»T 
(RRTT ^ RTFT RT3[ Pl^l'hl ^ fR*d) PtR 1 ^ 1%RT m TT^kTT 

t I 

(2) Rt mRRR fsti FT-fwr (I) ^ 3TFf?T 
RlrmfdTT f«hR1 FTT Ft 3?R FT td^l«hT ^ «j^Md ^RT 31 ^h|Rc 1 
PfcRI ^TT Ft, fFFT^ 3TT^ <^<a«ii& Ft, FTt 
ITmR RRIRt 3?|T 3TTR^F5Rt Ft*TT RPlt ^TTT <t>K«<K 3Tfif^?R *t 
■ssR^lci l^t^l^T ^ R^RRT SKI faPlfc'Rfl PhRl T PTT Ft I 

(3) nR-quri’i FWRlfTcT RiHdl Rt^?KTFT <TKt79 

mt RlttcT RhRi FIT Hlil 'Jf|i< , ll fFT dl(l<a mt FT MWcl F 
3TfFR F^TI^R*bdI ^ FTTTmT | 

(4) RtF mt 4 RRMT -qftmfdcT f^RT mFT t eft FT 
hR’rici'i rItrrt RRt Rr^icbT mt TT^fmr fmm mrRfr i 

(5 ) < f>R!' 5 l'l ^ kR'cUdi SKI f^TTt WHi F TTRt 

Pl u M* mt 3rfR^ ^ %IT 3RT^ 3 tRt#TR R W RRiTT I 


11. *>HQH ^ 3Tfil»tTa. - (1) (RT) Rt^^3rf^TRt 
^ cH^rrtf mt TJRTmf (^ FT^ - R)T4^T 
RTFT RTFTT) $ TTsCT RkRTT 1 (IS) +l4^oi ’JRT^T RTT 
f ^3, FnfmfF, srnro 3?«im Ph^i+, Ift^ srt^TFT mt 
3T«T^RTT R>t Ft, SRT 3ua^Ra RT FRTTSjfTF Rhki RTFTT FTT 

■^rt ^f arfm^TF mt rni4mfNt ^ 3 tRt^t3 ^ 
3TkRT f edtra Sldl m^Tt I 

(2) ITofcF 3 tM?B mt TTRTlF ^ FRT^ FTRftR 
mt -sr^Rif Rr^t^ mt ^rt mtnfti 

(3) mif mrmR mFRf ^ srt mq; 

cTtWTS^f^F^FTRmT^arfR^mtR^FTRFRf^ftd 

, fmRT ^II^II 3??R 4)l4^rd J^W4> FTmt ilRlRi mt mTRTtl 

(4) 3tRt 4?H R5T mT%crT ^ tdR 3RT^ 
^TRr4?R ^ TT3T RTFU I 

(5 ) STf^^TH ‘3ft mT4^cxT F^T Ri^hT ^ FTR^Tf ^ 
3T^TR 7# -mTQnrr, ~4 Fftt ST filPdRad ^ T 4^ f ^4f ^ WT Ft^t I 
[FT. TT. 12/6/2006- 3TR3TRRt ( 46 ) ] 
TTR. F. ReFnT, 3TF TTTRR 
New Delhi, the 25th September, 2007 
S.0.2913.—In exercise of the powers conferred by 
clause (b) of sub-section (2) of section 29 of the Regional 
Rural Banks Act, 1976 (21 of 1976), the Central Government 
after consultation with the National Bank and the sponsor 
bank namely State Bank of Hyderabad hereby makes the 
following rules for convening Board Meetings of Deccan 
Grameena Bank, Head Office, Rangareddy, namely:— 

1. Short title and commencement.—(1) These 
rules may be called the Deccan Grameena Bank (Meetings 
of Board) Rules, 2007. (2) They shall coipe into force on the 
date of their publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

a. “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

b. “Bank” means the Deccan Grameena Bank. 

c. Words and expressions used herein and not 
defined but defined in the Act shall have the 
meanings, respectively assigned to them in the 
Act. 

3. Minimum number of meetings of the Board.— 
The Board shall hold at least six meetings in a year and at 
least one meeting in every quarter. 

(Explanation 1:—For the year of amalgamation, the first 
year may be reckoned from the date of notification to 31 st 
December and the subsequent years may be reckoned from 
1 st January to 31 st December.) 

(Explanation 2:— For the year of amalgamation, the Board 
shall hold a meeting in every two months or part thereof.) 

4. Convening of meetings. — Meetings of the 
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Board shall be convened by the Chairman. 

5. Venue of the meetings-—The meetings of the 
Board shall be held at the head office of the Deccan 
Grameena Bank or at such other place in the local limits 
within which the bank operates, as the Board may decide. 

6. Notice of meeting and list of business.—(1) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(2) A notice of not less than fifteen days shall ordi¬ 
narily be given to every director for a meeting of the Board 
and the notice shall be sent to every director at the address 
•specified by him in this behalf. 

(3) A list of business proposed to be transacted at 
the meeting shall be circulated along with the notice. 

(4) No business, other than that for which the meet¬ 
ing was convened shall be transacted at a meeting of the 
Board except with the consent of the Chairman of the meet¬ 
ing and a majority of the directors present, unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(5) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.—(1) The Chair¬ 
man shall call a meeting of the Board after a requisition for 
that purpose has been received by him from not less than 
four directors. 

(2) The requisition shall state the purpose for which 
the meeting is required to be called. 

(3) The meeting shall be called not later than twenty 
one days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meet¬ 
ing of the Board shall be one third of the total number of 
directors or four whichever is higher: 

Provided that where by reason of the provision of 
sub-section (4) of section 14 of the Act, any director is 
unable to take part in the discussion of, or .vote at a meet¬ 
ing of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.— 

If a meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same time 
and place or if that day is a public holiday, till the next 
succeeding day which is not a public holiday, at the same 
time and place: 

Provided that where a director is not present at a 
meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, 
send a notice to that director that the meeting was not held 
on the date for want of quorum. 

10. Business by circulation.—(1) A business which 
is to be transacted by the Board may, if the Chairman so 
directs, for specific reason to be recorded by him in that 


behalf, be referred to directors (other than directors who 
are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. * 

(3) A business passed by circulation shall be deemed 
to be ebusiness passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated, the result of the circu¬ 
lation shall be communjcatfd to all the directors. 

(5) All decisions on a question arrived at by, circula¬ 
tion of papers shall be placed atthe next meeting for record. 

11.. Record of business.—( l)(a) The minutes of the 
meetings of theBoaiftsftall be.kept in book (hereinafter 
referred to as the Minutes Book), (b) Every page of the 
Minute-Book shall be initialed or signed by the Chairman 
or the director, as the case may be, who presided at the 
meeting and last pageofthe record of proceedings of each 
meeting pf such book shall be dated. 

(2) Copies of such minute^, shall be forwarded to 

elftuti&tor as soon «s every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be signed 
by die Chairman and shall be entered in the Minutes Book. 

(4) The minutes of eaeh meeting shall be placed be¬ 
fore the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall be evidence of proceed¬ 
ings reeofded therein. 

[F. No. 12 16! 2006-RRB (46)] 
M. K. MALHOTRA, Under Secy. 

■ ■ i . .. . i --—.— 
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2. ‘fi'iiftw, 

<1^1^ W* RPFlf&l«lR'iq, H£R1R, 

•sifesfa#, 

Z ^ WT Wlfa4>lA ^ 3^1*1 3 -5|Rt I^T ^T TO 
$ I 

[U 14-12/2006 (^M)-^-I] 
H. g^T, ^FT^3f 
MINISTRY OF MINORTTY AFFAIRS 
New Delhi, the 26th September, 2007 

Subject : Constitution ofan Expert Group to examine and 
determine the structure and functions of an 
Equal Opportunity Commission—Co-opting two 
members. 

S.G.2914.—The Chairman of the Expert Group on 
Equal Opportunity Commission, in pursuance to the 
powers conferred on him vide para 3 of the Notification 
No. 14-12/2006 (EOC)-PP-I, dated 31 st August, 2007, has 
decided t)o co-opt the following two members on the exist¬ 
ing terms and conditions :— 

i 

1Shri R. Venkatramani, Senior Advocate, 

1, Savita Vihar, Master Somnath Marg, 

Delhi-110092. 

2: Ms. Kalpana Kannabiram, 

Assistant Professor, 

National Law University, NALSAR, 

Justice City, 

Hyderabad. 

2. This issues with the approval of the Competent 
Authority. 

[No. 14-12/2006 (EOC)-PP-I] 
ALUIKHAM.Jt.Secy. 

Rfcr MRei«q, sftr Tnwnf vu i wi 

(nhr uRasn fttwi) 

( T8TPHT-11 SFpm ) 

feft, 20 facF**, 2007 

SRT.OT; 2915.-^TTt ^f-11020/2/2005 
SfRPfa 'JiiO My, 11 2005 ’3FT. 3TT. ^1. 

1484(3?) -4' arfftra? 3?mttR stir -qq^r r. 

1-35019/3/2006-TJ^TT 3TfWT tfc 3T?pfa Rr m, 

19 arf^r, 2006 3?fc 5 2007 $ st&mt 3n#*R 

<TOT ^PIT £ STfaspR-arfaRpm, 2005 2005 ^ 3 tM^R 

U 22) mj 5 ^-WX (1) ^ 3?5^ -$ t -qfa 


RSg i 3fr <NH l 4 % q ftqgq feRPT 
(*3«4icU), T ^Kb ^Ft f ^Rga ^ afRtn $ : 

0t. ^ ^ sng ^ 

i, $ fif ^ 

: 23710505) 4. 536), Mftgga «m, 

^f^rft-110001 afcjfrN ^TeT HftqgH 3?R %-RrqfoT 
rwr 4hr rRrt mRqgi isra ^ uWftw huriT 
^ Wtu 4f T&ste ^ 4f I 

[m n I-35019/3/2006-^nqiT 37teR] 

3RCR 

MINISTRY OF SHIPPING, ROAD TRANSPORT AND 
HIGHWAYS 

(Department of Shipping) 

(ESTT.n SECTION) 

New Delhi, die 20th September, 2007 
S.O. 2915. —In partial modification of S.0.1484(E) 
dated 11th October, 2005 issued under File No. H-l 1020/2/ 
2005-Estt. and subsequent modification dated 19th April 
and 5th January,2007 issued under File No. 1-35019/3/2006- 
RTI and in pursuance of Sub-section (1) of Section 5 of die 
Right to Information Act, 2005 (22 of2005), die Department 
of Shipping (Headquarters), Ministry of Shipping, Road 
Transport and Highways hereby designate : 

Shri A.K. Tiwari, Deputy Secretary [Tel No. 23710505] 
(Room No. 536), Transport Bhavan, New Delhi-110 001 as 
Central Public Information Officer (CPIO) for all matters 
concerning Shipping Wing including Inland Water Trans¬ 
port (IWT) and Ship building and Ship repair in place of 
Shri T. S. Negi who has sinoe retired on attaining the age of 
superannuation. 

[F. No. I-350ri9/3/2006-Rn] 
SUBHASH CHAND, Under Secy. 

Hi ftrcft, 24 facIMC 2007 
TO13R. 2916.-' ^q W4>K , (TTR 

3 RfaRf *£ qqto) ftzR, 1976 (^WRRitR??T 1987) ^ 
twr 10 ^ 'jq tw? 4 ^ -4 -qhr qRqgn , Trsgr 

aqk <nmi4 Tmm, qfcr Rrft ^ TRiraRra? 
^ 3pftq Pi*^(cif<9Ki 80 3lt?RTcf ^ 3?lV4i 

J'd'VfiKI 3?Rrqf^T t :~ 
qir«MI fsRFT, 
iti T$m, 

its, 

RwiMH<<4wm-500 035 

[m R. i- 11011/1/2000-f^t] 

ti^t Trgsm 
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New Delhi, the 24th September, 2007 

S.0.2916.—In pursuance of sub-rule (4) of the rule 
10 of the Official Language (Use for the official purpose of 
the Union) Rules, 1976 (as amended, 1987), the Central 
Government hereby notifies the following office under the 
administrative control of the Ministry of Shipping, 
Road Transport and Highways, Department of Shipping, 
more than 80 % of the staff of which have acquired work¬ 
ing knowledge of Hindi:— 

Mercantile Marine Department, 

Port Area, Harbour Approach Road, 

Visakhapatnam-530 035 

[F. No. E-11011/l/2000-Hindi] 

RAKESH SRIVASTAVA, Jt. Secy. 

(TftdWttmni) 

^ ftcnl, 6 2007 

^tT.STF. 2917.-TT3Rfa$ sftx *HXI SlfaifllXt 

(wrxpi t^r) srfaPpR, 1948 (1948 4im) *nxr 2 
(4F») ^ 3T3W«l 3 XIW»K U.d^KI *TKcT 

xR^rram, $ sft ^ ^pix wq* qft 6-9-2007 ^ 

xt?ppf qfeft arft^R \ srfafxt ^x<ft it 

[Xt £-4330/1/2006] 

eiM, 3 rx xrfxR (afjfg.) 

MINISTRY OF EXTERNAL AFFAIRS 
(CPV Division) 

New Delhi, the 6th September, 2007 
S.O. 2917.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948, the Central Government hereby 
authorize Shri Suresh Kumar, Assistant to perform the 
duties of Assistant Consular Officer in the Embassy of 
India, Doha with effect from 6th September, 2007. 

[No. T. 4330/1/2006] 
PRITAM LAL, Under Secy. (Consular) 

^ ferfl, 10 fXFlRX, 2007 
<ST.3TT. 2918.—XF5Rfrr<5K 3ffr 4%rK 3tfwxl (WT 
T& ) arfafwr, 1948 (1948 41^f) *UXI 2 

('JO ^ a^TX^T XTPFTX Hd^SKI TOT Wi 

4>Wiciixr, iwf 3 aft xrc wi, qft 10-9-2007 £ 

qfcft arfsnsTxt ^ff} ^xft ^x?rt ii 

[xi £-4330/1/2006] 

ytflH cTTXT, 3RX Xlfaaf (^jfg.) 

New Delhi, the 10th September, 2007 

S.O. 2918.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948, the Central Government hereby 
authorize Shri Ram Charan, Assistant to perform the duties 
of Assistant Consular Officer in the Consulate General of 
India, Hamburg with effect from 10th September, 2007. 

[No. T. 4330/1/2006] 
PRITAM LAL, Under Secy. (Consular) 


^fteft, 19firarox, 2007 

W.3F. 2919-TF3RfocF qftffK 3rf*TOPft (W1 
srfafaqq, 1948 (1948 ^41) ^ m 2 
(^f) ^ ^ xrx^rx fx*pt *tr<t £ 

iwr «iPwnT £1 xr^i to £ 

«bl^^K £t ^$£ 

i 

‘I. 9ft.£. £. W- XPFT, XTFP Pfr 

2 . 9 ft £. £. xr^ix, -mm; 

3. ?ft n* #wh ( -mm 

4. 9ft 1 XWPR? 

5. aft£. 3TR wfaqi-KH, XlfFFF 

6. 9ft XRfa ^ITX, XflIFPF 

7. 9ft XTCFFS f 

8. 9ft £. XII^R, XWPWFT 

9. 9ft T^. a rf frMfrWH , XTCPFF 

ia 9ft xr£s mxr xtcfpf 

n. 9ft xft. A M faftrar 

11 9ft ^tx ^nx, ^ M fete 

13 . 9ft xRhr m, ^ M ftifttu 

14. 9ft ^ M 

[xl ^-4330/1/2006] 

TftcPT cTTXT, 3RX Xlf^5[ ( 

New Delhi, the 19th September, 2007 
S.O. 2919.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948, the Central Government hereby 
authorize the following persons to perform the duties of 
Assistant Consular Officers in the Consulate General of 
India, Dubai with immediate effect.:— 

(0 Mr. J. P. S. Rawat, Assistant 
(ii) Mr. P. K. Sarkar, Assistant 
Oii) Mr. N. Mukhopadhyay, Assistant 

(iv) Mr. Loknath Chatteijee, Assistant 

(v) Mr. P. R. Sachidanandan, Assistant 

(vi) Mr. Rajeev Kumar, Assistant 

(vii) Mr. VipinNarula,PA 
(viii) Mr. V. Sairam, PA 

Ox) Mr. N. Ariramakrishnan, PA 

(x) Mr. Rajendra Pal Singh, PA 

(xi) Mr. C. D. Pandey, UDC 

(xii) Mr. Sudhir Kumar, UDC 
<xni) Mr. Sanjit Das, UDC 
(xiv) Mr. Umed Singh, UDC 

[F. No. T. 4330/1/2006] 
PRITAM LAL, Under Secy. (Consular) 
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TFTO: 6,2007/3nftVT 14,1929 


25 ftttMt, 2007 

2920.3?fc frTflfrK (Wf 

ort^Pi«4H, 1948 (1948 41% % ^RT2^ 

(% ^ 3 mm t^cp^rt w TR^rraR?, 

^ til % % ^hjt WFRFT % 25-9-2007 3 
t, « ,<M> ®*Pw»jO ^T % 3JTf%d f I 

[*£ #-4330/1/2006] 
%** ?m, mt %*r (%j.) 
New Delhi, the 25th September, 2007 

S.O. 2920.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948, the Central Government hereby 
authorize Shri V. K. Krishna Kumar, Assistant to perform 
the duties of Assistant Consular Officer in the Office of the 
High Commmission of India, Lagos with effect from 
25th September, 2007. 

[ No. T. 4330/1/2006] 
PR1TAMLAL, Under Secy. (Consular) 

(^ftr 3t*pi«iH fWr %$tt ) 

^ fVrcil, 24 f&R«U, 2007 
^SBf.3IT. 2921.-%?%^ (3TOlf%cT % 

%fWT, 1971 (1971 40) % RRl 3 SHT 3TCrT 

31% ^ §q, WKK T^Rl % # T\i 

% % ^M ^ %% %/^~ %, ^ 

^ %% <M<{) j, ^ 

^ ^ (3) ^ fsrf^rf^ %r 

■q%rd ^ %*r *f, a% %fcr?r %ftpRR % t*tt% %i3ff 

■#* dcH 37faf5ppj 3RT3T 3R% % ? %)* 

^ 3RrT?Tf%i¥ ^>T 31% 3?k Pi fed W<*lT f%T^T %7l| 

cUf^TOT 


^T. 



3T3?TRT*TI%%IH* 

1 2 

3 

1. # 'Zjtffl, 

%T, % 3l^T, 

3WRTf% 

w mi 

^PI%t cfiHf<dcf, | 




1 , %, 3RR 1%T, f%ft, fftiumi , 

qR<« MsriwPieb 'TsfR 3?k RcJ 

Whu, fqcnl 

[TO ^T. 17-11 /95-%*/£TKr.ginj. ] 
"St. % '^d^lcrl, mi %?: 


MINISTRY OF AGRICULTURE 
(Department of Agricultural Research and Education) 
New Delhi, the 24th September, 2007 
S.O. 2921.—In exercise of the powers conferred 
by Section 3 of the Public Premises (Eviction of 
Unauthorised Occupants) Act, 1971 (40of 1971) the Cen¬ 
tral Government hereby appoints the officers mentioned in 
column (2) of the Table below, being the officers equiva¬ 
lent to the rank of a Gazetted Officer of the Government, to 
be Estate Officers for the purposes of the said Act, who 
shall exercise die powers conferred, and perform the duties 
imposed, on the Estate Officers by or under the said Act, 
within the local limits of their respective jurisdiction, in 
respect of die public premises specified in the correspond¬ 
ing entry in column (3) of the said Table. 
_TABLE 

S.No. Name and Designation Local limits as per 
of the Officer States indicated 

oT C2) (3) ~ 

1- Shn Rajesh Kumar, Tamil Nadu, Kerala, Andhra 

Senior Administrative Pradesh, Pondicherry, 
Officer, Indian Instt. Dadra and Nagar 
of Horticultural Havel i, Karnataka 

Research, Bangalore Lakshadeep. 

2 Shri M. K. Jain, Uttar Pradesh, Delhi, 

Senior Administrative Haryana, Punjab and 
Officer, Indian Agri- Jammu and Kashmir, 

cultural Research 
Institute, New Delhi. 

~ [F. No. 17-11/95-GA/E&M] 

_ D. K. CHHATWAL, Under Secy. 

(^jrcfan ftnmr) 

(Tnmrer apj*im) 

^ ftc#, 24 2007 

'ZX.m. 2922.-%% TR5FR, TRRTRT (% ^ 
71TCT% 3RMf ^ far* 31%) 1976 (W 

1987) 10(4)^3T^rui^^R^T‘ ^h i 

mtm, ^ 3P ? i mrHd> fi%m% 

% firctf 80 3lfcRIcT ^ ^ ^ 

<=6l4«i^ 3JTRT m 1%T TRT^gHl 11 

TI8IH ^5TW%RI, ^T%TT f%T, 

^HfT %IT f%T 

1. WPW, 3WRR 
2 

3. R(ti 

4 R?7SM%, £ 

5. %3R%, 
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6. fowra 

7. 

8. 

9. 

10 . ^ 

[utll016/l/2007-Um] 
stfim Wfi, TT^T Tfcft (OT*H) 


MINISTRY OF COMMUNICATIONS AND INFOR¬ 
MATION TECHNOLOGY 


(Department ofTelecommunications) 

New Delhi, the 24th September, 2007 


S.0.2922.—In pursuance of rule 10(4) of the Offi¬ 
cial Language (Use for official purposes of the Union), 
rules, 1976 (as amended, 1987), the Central Government 
hereby notifies the; following Offices under the administra¬ 
tive control of the Ministry of Communications and Infor¬ 


mation, Technology, Department ofTelecommunications 
where more than 80 % of staff have acquired working 
knowledge of Hindi. 

Office of the Principal General Manager, 
Bangalore Telecom District, B.S.N.L., Bangalore, 

1. General Manager, Administration 

1 General Manager, Commercial 

3. General Manager, F inance 

4. General Manager, TR 

5. General Manager, Irtstin. 

6 . General Manager, Development 

7. General Manager, Rural 

8 . General Manager, Central 

9. General Manager, West 

10. General Manager, East. 

[No. E.-11016/1/2007 (O.L.)] 
BALRAM SHARMA, Jt. Secy. (Administration) 


tgT^T XT9 

(unit! OrMPt) 

xrFra? 

^1^#, 19te^R,2007 ^ 

^T.OT. 2923,-HTCfa W ( WR) 1988 M Mm 5 M (6) M 3g?TCR 3 WN HH* 

■ajjt 1351^1 ^111 1 ^ 1 -^ 313 ^ l 

^ ___ 

■snt ei i ^'n M sr aifa g wynsnu «'«i* ^ ^ ^ 

tt xiioin ’HKtlta HM c h X-ff&cT 


7253367 ^TXT 3imi^XT, 

IS 366 : 1991 

^ffeXT. 9/5 3ftX 9/6, 


^iqt Tfe, 


<^3^^-396210 



02/08/2007 


2 7151763 


3. 7151864 


W\i ^T3v^r, 30,, 


■qrr. Tfe, 4»Kkeft x rf^T t T ) 
•g^-400067 


30, 


'QTT.'aft.tW, «+>{< 0 ctcTl 
^-400067 


4. 7253468 3M#, 

H 9/5 9/6, 

■^TTt W Tfe, Wl, 
^TSfk ^-396210 


IS 1293 :2005 
250 affa 16 Uyftm <FF' 
'q* IVm. KrPl a-jk 

IS 3854 : 1997 


IS 302 : Part 2: Sec 3:1992 


17/08/2007 


11/08/2007 


02/08/2007 


[WHyqi u H f^RFT/13 : 13] 

TT. <£. (MHI»H) 


[qmi—•qog 3(ii)3 _ TOT a>T TIW : zmga 6,2007/3Tlffrn 1 4,1929 8557 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 19th September, 2007 ) 

S.O. 2923.—In pursuance of sub-regulation (6) of Regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, die Bureau of Indian Standards, hereby notifies dial die licences particulars of which are given in die 
following schedule have been cancelled with effect from the Hate indicated against each: 

SCHEDULE 


SL 

No. 

Licence 

No. 

Name and Address of die 
Licensee v 

Article/Process with relevant Indian 

Standard covered by the licence cancelled 

Dateof 

Cancellation 

1 . 

7253367 

Boss Appliances, 

Plot No. 9/5 and 9/6, Dhabhel, 
Vapi-Daman Road^ Daman, 
Daman and Dro-396210 

IS366:1991 

Electric fron 

02/08/2007 

Z 

7151763 

Record Electrical, 

Record House 30 Indl. 

Estate, M.G. Road, 

Greater Bombay, Kandivili (W), 
Mumbai-400067 

IS 1293:2005 

Plugs and Socket Outlets 
of250 Volts and rated currents 
up to 16 Ampers. 

17/08/2007 

3. 

7151864 

Record Electrical, 

Record House 30 Indl. 

Estate, M.G. Road, 

Greater Bombay, Kandivili (W), 
Mumbai-400067 

IS 3854:1997 

Switches for domestic and 
similar purposes. 

11/08/2007 

4 

7253468 

Boss Appliances 

Plot No. 9/5 and 9/6, Dhabhel, 
Vapi-Daman Road, Daman, 
Daman andDiu-396210 

IS302:Part2:Sec3:1992 

Electric Iron, Safety 

02/08/2007 


[No.CMD/13:13] 
A. K. TALWAR, DDG\) 


M fo#, 19 ftfffHK , 2007 

*>T.«nr. 2924.-TOfa RHa> (»HI U H) fafaTO, 1988 ^ fapRR 4 ^(5) ^ 3 TOfa 

3 rftRjfa?T TOTT i fa fafa faK<Jj dfa 3 fa* ?TR $ ^ TOT faR ^ $ . 




am 

vm 

^Nrarflifa 

4>l TO T& (4>|«3HI) 

R./TO/ 

1 

2 

3 

4 

5 6 

1. 

7772997 

✓ 

26/08/2008 

13, 

tor, fa?i Riafe ^ dte, 

^Kni-s-l^aH, ■ga^-400064 

faiRft ^ faRR 4250 :1980 

afa (fteflMtch afo UT^> 

1 

7767806 

06/08/2008 

TOTT R. 1, R. 588 a> "^TRT, 

TOT a>. TO, 

^TOTO-421002 

Sfajtawtft 4> fa* 1534 : Part 1:1977 


f 


4 


3955 GI/07—17 


8558 THE GAZETTE OF INDIA : OCTOBER 6, 2007/ASVINA 14, 1929 [Part II— Sec. 3(ii)] 


12 3 • 4 

5 6 

3 7772290 21/08/2008 ^ ^ TfaT m %, 

ftlBfrVl % ^fa^nf ^ 2148 :2004 

362/l^t, 7 T^T 5 u 44^Nrl f&Z, 

lysieft ^ 4M4><m-^Krim8 


strata 

3?It^-396 210 



[ WWI i ITT 

% mm, dWtlMlI* (-9RFR) 


New Delhi, the 19th September, 2007 

S.O. 2924.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which ate given below 
in die following schedule: 


SCHEDULE 


SL 

No. 

Licence 

No. 

Validity 

Date 

Name and Address (factory) 
of the Party 

Porduct 

IS 

No./Part/Sec 
Year 

1 

7772997 

26/08/2008 

Dhanil Marketing 

13, Pandey Chawl, Rukaya 
Palace, Somwar Bazar 

Behind Fish Market 

Malad-West Mumbai-400064 

Specification for Domestic 
Electric Food-Mixers (Liquidizes 
and Grinders) 

4250:1980 

2 

776706 

06/08/2008 

Roshan Industries Gala No. 1, 
Near Bk. No. 588, Near Rana 
Trading Co., O.T. Section 
Ulhasnangar-421002 

Ballasts for fluorescent 
lamps: Part 1 For switch 
start circuits 

1534: Parti 
: 1997 

3 

7772290 

21/08/2008 

FCG Power Industries Pvt Ltd. 
362/IB, Ganesh Industrial 
Estate, Kachigam Daman, 
Daman & Diu-396210 

Flame proof enclosures 
for electrical apparatus 

2148:2004 

[No.CMD/13:11] 


A. K. TALWAR, DDGM 


20 2007 

^T.3TT, 2925.-'RT^I ^ IWT, 1987 ^ 7 ^ (1) ^ (W) ^ 3 

W.d^SKI ^ 3?^^ if (^jf) 3 fartfl muM ^ £ :— 



TO 



Wz 

1 

3TT$t^ 13386 : 1992 

TTOTI 8, 3TTO 2007 

17 PUdM<, 2007 

2 

3Tlf 4308 : 2003 

-Rgn 3, aprer 2007 

17 PWHt, 2007 


^T?fMr tfrt HH<=h m*Fi WT, 9 W wf M 110002, M fereft, 

4 ))efdv!dl, *T»sbT«S, 15^ ?T«tf VIK211 ^hici, 

TCTT, OTF if £3 £ I 


R. «F>. 4 yya (f?lf^T 




[nwn—w 3(H)] 
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New Delhi, the 20th September, 2007 

S.O. 2925.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in die 
Schedule hereto annexed have been issued:— 




SCHEDULE 


SL 

No. 

No. and year of die Indian Standards 

No. and year of the amendment 

Date from which die 
amendment shall have 
effect 

1 

2 

3 

4 

1. 

IS 13386:1992 

Amendment No. 8, August 2007 

17 September, 2007 

1 

184308:2003 

Amendment No. 3, August 2007 

17 September, 2007 


Copy ofthese amendments is available for sale with the Bureau oflndian Standards, ManakBhavan, 9, Bahadur Shah 
Zafer Mag, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Brandi 
Offices : Ahmcdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananth^Nuam. 

[Ref.: CED/Gazette] 
A. K, SAINI, Sc *F & Head (Civil Engg.) 

21 2007 

2926 'PPW, 1987 7 ^(1) («) ^ SlfSTC 0 !T? 

^ -rpto Cnsf) : 

-arjtjofl 


iim 

3 

WTC 3fo firfa 

m 

1 

2 

3 

4 

1 

9103 ;1999 

2, 3PPR1, 2007 

18 2007 

2 

14959 (*1PT1) :20<ft 

1,3PPRT, 2007 

31 3PPRt,2007 


yr Tfcfrref nftraf wm «m 9 «g i y *»8 qrf M ftreft-i 10002 , 

-gra$ tot ?iran : arcxrcmrc, wto, *sta**^, 

^Fiy, TPTJC, T&ti, nm 3 $1 

[wf: 

% M, **nf*wr ^ ngw 

New Delhi, Ae21st September,2007 

S.O. 2926.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau oflndian Standards Rules, 1.987, the 
Bureau oflndian Standards hereby notifies that amendments to die Indian Standards, particulars of which are given in die 
Schedule hereto annexed have been issued :•— 


SCHEDULE 


SL 

NO. 

No. and year of the Indian Standards 

No. and year of the amendment 

Date from which the 
amendment shall have 
effect 

I 

2 

3 

• 4 

I 

9103:1999 

2, August 2007 


2 

14959(Part2):2Q01 

1, August2007 

31 August, 2007 
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Copy of thie standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Deihi-110002 and Regional Offices: New Delhi, Kolkata, C handi garh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.: CED/Gazette] 
A. K. SAINI, Scientist ‘F* & Head (Civil Engg.) 


21 feaR, 2007 

• ■ 4 

2927.-^1^1^ TOF fWT, 1987 ^ 7 (1) (^f) 4 TOF 



3W RRcftq TlHJfj TWqi 

3^ M 

f; 

Pi 

1 2 

3 

4 

1 3^^13385:1992 

7 , 3FWT, 2007 

20 2007 


TT ^ Hfe? RRcffa TOF TOF TO 9 , ^ 15 ^ W TS|tR Tirf, ^ feft -1 1002 , aNta 

%£, ^ twr Tirai will, fe^T, qqi gufl , 

TOJ*, TOT, ff f^ft ^ TOW # i 


[: yl^fil/<l4M^] 

V, %fe fe’ T£t 
New Delhi, the 21st September, 2007 

S.O. 2927.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued: 




SCHEDULE 

• V 

SL 

No. 

No. and year of the Indian Standards 

No. and year of the amendment 

Date from which the 
amendment shall have 

effect 

1 

2 * 

3 * 

4 

1 

IS 13385:1992 

Amendment No. 7, August 2007 

20 September2007 


Copy of these amendments is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.: CED/Gazette] 

____ _A. K. SAINI, Scientist ‘F & Head (Civil Engg.) 


^ M feft, 25 fTOR, 2007 

^T.3TT. 2928.TO> afa (spsfa sfo few) 
3^, 1957 (1957 20) (fe^^^TOTRfTO 


srfafer w wn $) m 9 ^ wiro ( 1 ) ^ 

T$i *T$ TO WftR <hfel Tfew ^ arfircj^TT 

wrfar^r. sn. 155 cife 11 "SRWt, 2007, to^tito, 
*m 11, 3, (ii) cife 20 2007 3 

w 3Tf%^TT 3 TTcWT ff ^f% ^ 
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affc ijf*T *n -g^i tr ^ aqteK (fatf 

"3351 *jfa 3>8T 331 $) "333 Si fa Pi MH 3?t 3RT 10 3»t^33-3Rl 

(i) ^ spfta, ^ 1*rc#raf 3 gw im ^ 

^3 ^RtffaffcTtf3q$j 

3?fc,^3?taiR3R,3q38‘a3i3Hri33Tifa38i ; !$ r 

3A*lft>«U ftfftifi, W1J1, "3^1 (f^ T&& 3*3Tc( 

« e ro **»H*fl 4>ei MMI $), fil333f 3^ 3Rlf 3>T, 'sft c£>4l<t 
w«l»u faf*TcT 3t?WPRf 3R3T ^fa?l R3$, 3R^ 

^ftiq$3R$j 

3RT*, 313, «i>*jQq 4K4 ik, «t»i*KJfl Nk<?> (fa (<iH'4’l 3fa 
ftraro) Slf^pPR, 1957 (1957 35120 ) 3&3RT11 3&-33- 
m (l) ws TRxr 3ifai3f 351 wfr\ ^ 3* fMfri i 

% TRT 335R f^rflTcT *33 *jfa afa ”3R 3* ^ R*ft $rffa>K , 
20 ^333$, 2007 ^ W»K y nw»H fiftfl 3^ 
Tfa ^ 33T3, frHfcifian ftf3qf afa ^pjf ^ afafa T&fcfq, 
3TR* 3 ftf^T 3^ : 

1. 3PFft, ”333 Slfaftqq ^ '3333! ^ 3p$fa 33T 

3^1% 3tf*T3R, *313, 335RR 3?fc 3& 

wif^4>w94 w4»K3ftnf?pjffi 

3*M ; 

2. sqci e K4 , il &l<l ?l<f (1) 3> 31^h, 4 >*sQm w^>n ^ 
*$3 WlF 3H 3133R3 3»tf ^ irataR fell* 335 

1 3lfti35Rl 33 333 311(3 331^!^^ 

3R3 afo 3lfa**><U| 3 j! U5I30I 35*} ^ fen* Pl^W 

**M ^ 333 $ 3*ft *33, 333 35*pft £RT 

38H 1%} 414} 3?R 3133* ftfefl ^33 ^faif31 
^5T 3* ^ 3lftf35R ^ faq 31 3*# #f ^ ^ 
sfafa 3Tlt^ Wft fafaqi ^NfNf ^W!T 4<<^d, 

^HRT 1R>R <T?RT ^RI 

3. $-4\q W4»K ^r ^iW ^t, ^ 

f^t ^ ^ #13, ^ ^r 

TR>R f^fRT^T ’jfR ^1 'qr ^ ^ 

^ 3, sfofa mm n -q^nfoif 5 m 

1 *i^6 l«»)*t^r 4ji4qiR,qT 4» IR*! 31R4V4> 1^ ; 

4. <5«K1 d^M'fl ^h'fOq <H<d>K ^ 1 J^ "% 

I^T, '3m ’Jp? 3fk *jf*T ^1 "3^ SHI 3R»R 
Plica srf^BR ^ Pb4) 3RT oqfqa ^ <HdRd 

^it^r ^nff irhft; 

5. '33d ^rft, ^ fn^lT 3?R wX ?pjt, 4»*4l4 *K4»R 

^rt, <nmM<h it, *m ^pr ^ ffiwz W 
^ ^3IR, 319R q>Vfll 

pi 43015/6/2003-4aqR3ni^3?^] 

Tgl 3RR^3 


MINISTRY OF COAL 
ORDER 

^ New Delhi, the 25th September, 2007 
^ S.O, 2928.—-Whereas, on the publication of the 
notification of the Government of India in die Ministry of 
Coal, number S.O. 155 dated 11th January, 2007 in the 
Gazette of India, Part - II Section >3, Sub-section (ii), dated 
die 20th January, 2007, issued under sub- section (1) of 
Section 9 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred 
to as die said Act), the land and all rights in or over such 
land described in the Schedule appended to the said 
notification (hereinafter referred to as the said lands) vested 
absolutely in the Central Government free from all 
encumbrances under sub-section (1) of Section 10 of the 
said Act; 

And, whereas, die Central Government is satisfied 
that the Mahanadi Coalfields Limited, Sambalpur, Orissa, 
(hereinafter referred to as die said Company) is willing to 
comply with such terms and conditions as the Central 
Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 11 of die Coal Bearing Areas 
(Acquisition and Development) Act, 1957, the Central 
Government hereby directs, that die said lands and rights 
so vested shall with effect from 20th January, 2007 instead 
of continuing to so vest in die Central Government, vest in 
the Company, subject to the following terms and 
conditions, namely: 

1. die said Company shall reimburse to the Central 
Government all payments made in respect of compensation, 
interests, damages and die like, as determined under die 
provisions of the said Act; 

Z A Tribunal shall be constituted for the purpose of 
determining die amount payable to die Central Government 
by the said Company under condition (1) and all expenditure 
incurred in connection with any such Tribunal and persons 
appointed to assist the Tribunal shall be borne by the said 
Company and similarly, all expenditure incurred in respect 
of all legal proceedings like appeals, etc., for or in connection 
with fie right in or overthe said lands, so vested, shall also 
be borne by die said Company; 

3. The said Company shall indemnify the Central 
Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings 
by or against the Central Government or its officials, 
regarding the rights in or over die said lands so vested; 

4. The said Company shall have no power to transfer 
the said lands and die rights to any other person without 
the previous approval of the Central Government; and 

5. The said Company shall abide by such direction 
and conditions as may be given or imposed by the Central 
Government for particular areas of the said lands, as and 
when necessary. 

[No. 43015/6/2003-PRIW] 
M. SHAHABUDEEN, Under Secy. 
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3TT^T 


26 2007 

*»T.3IT. 2929.—R^RTT RRR7 (Sfsfa aft ftRJRT) 

STfalWT, 1957 (1957 R^T 20) WRI^TO! 

wwi) «ikt 9 Rrt torrt (i) ^ smto 

^ R?t R$ RTRT *K4>K ^ HsHcTR RTt cHPU^H t 

Wwi’qt RTT. 3TT. 629, cIRfer 13 4»<R(I, 2007, TO^ITO, 
«?FT II, •0*5 3, ( ii), cIRta 03 *RT^, 2007 3TOTf?mFft 
TR, TOT STfa^RRT 3 R^RR 3Fjq# 3 Rf% aft *jfR 3, 

rr tr ^ srfTOR (f^ fr3^£tor<(tot *jfrr tot 
to $) tot arfafror rt! rrt 10 rt! to-rrt ( i ) ^ apfa, 
facrPinT ^ f^TO affiRifro ^q ^ 'srto; ^ 
ftfor^^rq$ ; 

3^ RTOR RTT rf rrirft it to i ft wr 
t&J ^loiPixrs* frlfH^,lR?IRTy (F^fcFIF) RTOlft TOFft 
M^iqTOT 4 >«h 1 TOTTO$),T^lR«rRRf 
tix ?raf to, R* -afcfa rtor ^ ftftrT arfartfro tort 
^ft<r sTjqr^R to^ Irtr t; 

3TcT:, 3TR, ^rOr R<4>|<, Rikdl RRR> (3T*fR aft 
Irom) SlftfRRR, 1957 (1957 TO 20) R$ RRT 11 Rll 
'Srq-TO (1) TOT 3TRR ¥|Pm 4T TO RRfrr TOTl *[R, RF fR*&T 
t ft FR TITO* f¥FR TOT *jfR 3 RT TOT R* *TRt 
SI^R, cTR^ST 03 RT*f, 2007 3 ^tR TOTO* 3 FR TOR 
ftftr R^ ^ Rft TOR, fHHftrlfeld 1RRRR? aft ?TRT ^ 
3T#T TF^ TOT RJWRt f^rf^cT ^ RTR^, 3T*rf^ : 

l. tot to*hI, tot srfafRRR ^ totrrF ^ arafa to 

STTOfRT RfRTO, TOIR, '^TOIH aft ftft Ft R^f R$ 
RITOftRRR^RTOifRft ^R R<H>H ^Rf^jcr 
RJM ; 

2* TOT RTOft IRT ?lcf (1) ^ 3TRtR, ^R(tR TO>R 

R^^R TORf RiT 37RRROT ^ RRpSR R» %R 
TO 3?fTORUT RiT trr ^TTO ^ fejt , 

srfWn 3 ^r arf^TRTO R>t rftto rr^ ^ %r 
t^RR '^4d<4T ^ RRR ^f TORT 'RRt TOT 
RTOlt SRT TOT 3?k TOR t^ftcT 

TOT <jfR RT ^ TR 3rf^IRIR ^ RT "3^ 
^TRR^ - ^ 3nftcT 3R^'R^tRfTOTOfRI%^, '^ 
3FfN 3nfRR^RIRRTOTR'RRtTOTRt,RTOft^Rr 
■TOT Rpfrt ; 

3. TOT RTOft, Rfofa TOTR RT "3^ RRRlfM Rft, 

3RR TOT ^ #T ^f, ^T# Rt 
TOR fRf%cT TOT *jf*T ^ RT RT R> 3TfTORf ^ 
RTt ^f, R^tR RTOR RT 3^ RRRTftRf gRT RT 
iRR^f *l44lM ^ ^TRR 3RR?TO Ft ; 

4. TOT RTOTt RTt, TRRTR ^ ST^R^T ^ 

iRRT, ’3RR 'jfR 3TfRRTR Apt fRRTt 3RR oqfc^y ^ 
3T?TfcT RR^ Rft ?TfRR RFf #ft; 3^ 


5. TOT RTOft RTt, ^ 3?^ ?raT Rit, Rt ^R?lR 

^CRTR FRT, RR RTtft 3TTR7RRT Ft, TOT *jfR ^ 
W ^ #TR fRRRTRRT 1%^ RTR, 

rt^rrjM I 

* [ft: U 43015/9/2003-^t.3TR3niF^. ] 

RRRIFT5^tq,3RRRf^R 

ORDER 

New Delhi, the 26th September, 2007 

S.O. 2929.—Whereas on the publication of the 
notification of die Government of India in the Ministry of 
Coal number S.0.629, dated the 13th February, 2007 in the 
Gazette of India, Part II, Section 3, Sub-section (ii), dated 
the 3rd March, 2007 issued under sub-section (1) of Section 
9 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as die said 
Act) die rights in or over the lands described in the Schedule 
appended to die said notification (hereinafter referred to 
as die said rights) vested absolutely in the Central 
Government free from all encumbrances under sub-section 

(1) of Section 10 ofthe said Act; 

And whereas the Central Government is satisfied 
that die South Eastern Coalfields Limited, Bilaspur 
(Chhattisgaih) a Government Company (hereinafter referred 
to as the Company) is willing to comply with such terms 
and conditions as die Central Government thinks fit fo 
impose in this behalf; 

Now, therefore, in exercise of the powes conferred 
by sub-section (1) of Section 11 of the Coal Areas 
(Acquisition and Development) Act, 1957, the Central 
Government hereby directs that die said rights in or over 
the lands and rights so vested, shall, effect from die 3rd 
March, 2007 instead of continuing to vest in the Central 
Government vest in the said Company, subject to the 
following terms and conditions, namely:— 

(1) the said Company shall reimburse die Central 
Government alt payments made in respect of 
compensation, interest damages and die like as 
determined under die provisions of die said Act; 

(2) a Tribunal shall be constituted for the purpose 
of determining die amounts payable to the 
Central Government by the said Company under 
condition (1), and all expenditure incurred in 
connection with any such Tribunal and persons 
appointed to assist die Tribunal shall be borne 
by the said Company and similarly, all expenditure 
incurred in respect of all legal proceeding like 
appeals etc. for or in connection with die rights in 
or over the said lands, so vesting shall also be 
borne by the said Company; 

(3) die said Comply shall indemnity the Central 
Government or its official against any other 
expenditure may be necessary in connection 
with any proceedings by or against the Central 
Government or its official regarding the rights in 
or over the said lands vesting ; 
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(4) the said Company shall have no power to 
transfer the said land to any other person 
without die previous approval of the Central 
Government; and 

(5) the said Company shall abide by such 
directions and conditions as may be given or 
imposed by the Central Government for 
particular areas of the said lands, as and when 
necessary. 

^ [No. 43015/9/2003-PRIW] 

M. SHAHABUDEEN, Under Secy. 

^fts#, 26 2007 

W.3R. 2930.—W ^ TTsm ^ RFT II, STS 3, 
(ii) fc'ii'fc 24 2007 3 <TRRt^R^R, 

WRT # TO1T W.3TL 563, fcm 14 

writ, 2007 ^ 3 3 3fcr, sm ak 

44 15 2006" ^ WH TtR 3RT, 3WR 

44 22 ^TT^, 2006"%^^ft I 

43015/14/2003 ^<HK^ I ^^J 

New Delhi, the 26di September, 2007 

S.O. 2930.—In the English version of the 
notification of die Government of India, in the Ministry of 
Coal number S.O. 563 dated die 14th February, 2007, 
published in Gazette oflndia, Part-II, Section 3, Sub-section 
(ii) dated 24th February, 2007, in paragraph 3, fordie figures 
letters and word “ 15th July, 2006” figures, letters and word 
“22nd July, 2006” shall be substituted. 

(Fite No. 43015/14/2003-PRIW] 
M. SHAHABUDEEN, Under Secy. 

sdr nififN? % tow 

^ ft*#, 7^*7,2007 
W. 31T. 2931.—^>#4 *R3FR 3 

3T^T), 

1%2 (1962 W 50) (ft# 3tfafWT TOT 

wt) w 

fa tftim # 

tim m an. 3709 writer 13 2006 ot 

3Tffa5RT 3 3*33# fatf fa 

F SF KgW SKI TlTfftRF fa ^ ^ ftp* 

+l«hl4WI-J404IV^-WWHR fa WW ^ 
h#sr ^ ftn* w arffaro ^ aqgcft 3 faftft«s 
gfa ^ artwr ^rr 3T5ft ^ arc# ansrc # 

3 fa, <s«w 3TftRJ^TT # '4*1 <11 # dlCttS 

31 2007 #aramafaRS^-3n?I«T TOT 

3fft #» '4'ICII # 3fa ^ 

ansfa W 1 # gan t; 


afa WT Hl ft W# # 4lfaPWH # m 6 # 

(1) ^ 3Ttfrf 1RSTR # 3F# ^ tj 

afa 4l<4»R #, IW ‘*R ftlWI 4»<^ 

#7 ^ RRTOR *TT# R7 % 3W tjfa 
troll aTCTTO 5, 4M4I 1 ! ^ 3TTwR ^PT 3?3R 

^PT^ ^ ftRH 

3Rf:, 3W, fR<6K, - 3^RT 3tf^pRR # ^RF 6 # 

^-^RT (1) $RI TT^rT Vlftd^T IRlft ^ ^ ^ftW 
i ft» w ^ 3T3^# ftrftftsj 3 

WW 3?f^PR 3T3ft ftRn 

^mi’t’; 

3fc, ^#4 R^PR -3^1 3rf^PRRT # «FRT 6 # '^T- 
ttRt (4) SRTIRtT Vlftd4t ^»TIPlft ft^fTft $ 

tjf*T <JH^Vl ^>T 4lfi|4»K TRftun # 'H4»IVH # 
tflfhei ^ 4RoPK ftftcT 15^ ^ ^raUR, R# ^ 

gw, % P&5, $ 

ftfiRTltftl I 




ft 

_ 


TFd :“gsRRT 

WRktT : ohvhh 

T'Wil : 



3TR #g«lftRI 




’ift W '3P7 


%*(& 

"Q3R 



^ft> 




1 

2 

3 

4 

5 

l.*M 

141 

01 

13 

38 


143 

00 

81 

33 


144 

00 

04 

85 


145 

00 

16 

51 

A 

^_ 




ae«l<ri : ^IRsl 


<r^ : 


1 

2 

3 

4 

5 

i. gnu 

115 

00 

06 

03 


122 

00 

25 

63 

2.^k 

249 

00 

66 

63 


218 

00 

16 

95 


213 

00 

31 

69 


[m R. gft-14014/40/2004-##.] 
1(R. , 3TBR ■Rftpflf 

MINISTRY OF PETROLEUM AND NATURAL GAS 


New Delhi, die 7th September, 2007 

S.O. 2931.—Whereas by notification of 
Government oflndia in Ministry of Petroleum and Natural 
Gas number S.O. 3709 dated 13th September, 2006, issued 
under sub-section (1) of Section 3 of die Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1^52) (hereinafter referred to as die said 
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Act), the Central Government declared its intention to 
acquire the right ofusetinthe land, specified in the Schedule 
appended to that notification-Tor the purpose of laying 
pipeline for transportation of natural gas through 
Kakinada—Hyderabad—Uran—Ahmedabad gas pipe lin e 
by M/s Reliance Gas Transportation Infrastructure Limited; 

And, whereas copies of the said Gazette notification 
were, made available to the public on or before 31st July, 
2007; 

And whereas no objections were received from the 
public to the laying of the pipeline; 

And whereas the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipeline, has decided to 
acquire the Right of User therein ; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedule appended to this notification 
is hereby acquired for laying the pipeline ; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, die Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of ves ting in 
the Central Government, vest, on the date of publication of 
the declaration, in M/s Reliance Gas Transportation 
Infrastructure Limited free from all encumbrances. 


SCHEDULE 


Tehsil: Umargam 

District: Valsad State: Gujarat 

Area to be acquired 
forRoU 

Name of the 
Village 

Survey No./ Hectare Are 
Block No. 

Sq.m 

1 

2 3 4 

5 

l.Zaroli 

141 01 13 

38 


143 00 81 

33 


144 00 04 

85 


145 00 16 

51 

Tehsil: Pardi 

District: Valsad State: Gujarat 

1 

2 3 4 

. 5 

l.Dungara 

115 00 06 

03 


122 00 25 

63 

2. Pandor 

249 00 66 

63 


218 00 16 

95 


213 00 31 

69 


[F. No. L-14014/40/2004-G.R] 
S. B. MANDAL, Under Secy. 


M teft, 24 fWd«R, 2007 
w.arr. 2932 .—fafa wrtci 

faifai $ 1976 ^ 10 ^ Tqfwr 

( 4 ) ^ 4 wm a fa ^ 

fa w % (*fe*n) 

3W<rJ 6-3-871, tici, faRrs*!, 

fa, 6 1^-500016 (.aiftmfro 

so fasm 3 3rfW ^ 

wi TITO ^ t, srftrcjfafl $ I 

I'tim 11011/1/2007(1%^) ] 

New Delhi, the 24th September, 2007 

S.0.2932.—In pursuance of Sub-Rule (4) of Rule 10 
of the official Language (Use for official purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
the office of the public Sector undertaking Gail (India) 
Limited, Zonal Office, 6-3-871,3rd Flow, Snehlata Building, 
Green Lands Road^Bepmpeth, Hyderabad-500016 (A.P.) 
under the administrative control of the Ministry of 
Petroleum & Natural Gas, in which more than 80 percent 
staff have acquired working Knowledge of Hindi. 

[No. 1101 l/l/2007(Hindi)] 
PRABH DAS, Jt. Secy. 

* 25 fare*, 2007 

W. 3tT. 2933,-TO tR4>K ctf 
fate ^ $ fa §^5^4 fafats 

4 wzwsft 3 street 4 wffer fa^ i: 

xt<|>fn<* fa ^ ffau ftdlRW 

% gKHl&M §H4 i|^cW< SRI T^> 

^ t fa, ^ 3, fasfa * 

■3^ET HiSHdlSI telf ^ t afa 3?fa*J^fT 

"4 ww 3(^41 4 wfa ^ 3?fo*R fah 

m: t m, ms want, fa, fafa 

(^^wftn^3iteR^T3r3f3) arffcifam, 1962 (1962 

50) «TTU 3 Sim (1) gRT yifapff ifan 

$<?, sifapR 3r^r ^ ^ anri 

^ 4fall t ; 

^ **lfaT, "33<T 4 4 faTO t, 

■aw tiro 3 (l) - 

^ 3T#T ^ 1TO ^TcTI ^ 

^ fait t, W&x ^ fax »Jpr ^ -fat 
WWT fmii ^ i; wiW ^ ^ stfa i> 

A wr Tuterft, ^ ’zpfa&m 

t 501, fa 4. 6-3-1238/501, 

5 J ^fa, Vfcrfz fa, ^51 -500082, 

tso«ns, strjh^f tF«r ^ RtRad 4 3 tt#t ^sr i 


['TFT II —?3FS 3(ii)] 
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wjqsfr 


TTS^T : 4*^1* 

faen : HWlTsi 


TF^T : 3TWSF&T 



<RK ^ ^foici 



^ ^ *&5FRT 

TT. 7 TW ^>T FFT 

_ T . _ » A.. - . 

w f*w 


m fefa*H 4. 



1 

2 

3 

4 5 

l.aHWliR 

976** 

0 

04 20 

2 .-QHFJT 

50** 

0 

31 05 


90** 

0 

14 50 


117** 

0 

04 00 

4. 6UK«l*NldH> 

' 78 

0 

00 10 

TO : 

f^Krll : -1<rl j rt€l 


TT^T : smvfcn 

l. wtium 

42** 

0 

15 15 


64** ‘ 

0 

03 10 


65** 

0 

03 00 


66 ** 

0 

10 85 

2 .dfe l j£ A i 

305 

0 

(B 40 


306** 

0 

16 60 


308** 

0 

07 15 


309 

0 

35 45 

i ■groii^n 

fatfl : HWifel 


Tfs? : 3TFS5l^T 

1 . }hicii 

983/3 

0 

08 10 


1015/2*** 

0 

37 60 


1052/2*** 

0 

02 65 


fttfl : Wlfel 


TP*f : 3TFV l^T 

l.dWKH^ 

222 *** 

0 

01 80 


236*** 

0 

00 10 


237*** 

0 

00 25 


570*** 

0 

00 20 


770*** 

0 

02 90 


771*** 

0 

01 40 


781 

0 

07 _ 60 


fatfl : wiltei 


7F*T : 3TF*nft?f 

l. 

57*** 

0 

02 30 


106*** 

0 

05 85 

2 . 

320*** 

0 

12 95 

- 

450*** 

0 

00 10 


463*** 

0 

03 25 


573*** 

0 

02 75 

3.qftzgt**T*fWIS 641*** 

0 

00 10 


644*** 

0 

16 70 

4. 4^51 

139*** 

0 

13 80 

4s?l : 4^flU 

fafll : dw , ifei 


TF*T : 3TF$nft*T 

l.flMUflMKrlH, 

158*** 

0 

00 10 

l.WI^ 

55*** 

0 

09 00 


1 

2 

3 

4 

5 

TO : 

„ fafll : dtrFifel 

i_ 

Tfs?: sTRnr^r 


162*** 

0 

06 

00 


169*** 

0 

oo ■ 

60 


190*** 

0 

05 

90 

2.^fe^lST 

83*** 

0 

02 

GO 


96*** 

0 

09 

20 


163*** 

0 

10 

20 


fatrll : Wlfel 

: 3THT5ft?T 

l.^O^T 

95$ 

0 

00 

10 

■sfe^T : *ufci«?kk*^ f^TT: nwilsi 

TW : 3TTHT 

1. 4»1»SK*^ 

235$ 

0 

06 

05 


237$ 

0 

03 

30 


577$ 

0 

00 

10 


590$ 

0 

23 

65 


600$ 

0 

09 

40 

2-3153? 

15$ 

0 

06 

00 


256$ 

0 

11 

70 


260$ 

0 

00 

10 


341$ 

0 

03 

20 

' ' 

360$ 

0 

02 

00 


365$ 

0 

23 

00 

3. ^frsfsi 

186$ 

0 

01 

10 


253$ 

0 

00 

10 

HSM : 

fsm : wflfST 

7F*T : 3TWST^T 

l.^<|eu^ 

125$ 

0 

09 

15 

TO : ^RrHlfel 


7F*T : 3TRT 

i. a 4gtn*fei 

225$ 

0 

00 

40 

2.^m\ 

335$ 

0 

00 

10 

3. 

305$ 

0 

24 

05 

4ssi : 3<mPiR 

fttll : dwifel 

TF*T : aflHTTl^T 

l.^fwi 

72* 

0 

37 

00 

2. srmrw? 

136* 

0 

00 

10 


211* 

0 

00 

30 

4s^T:4I'TORFTR^ f^TT : ^FlfST 

TT^r : 3TRT iftST 

l. fcnw 

139/5* 

0 

00 

15 

2-TO^ 

275*’ 

0 

14 

60 


*^.3TT. 1756 %FTT 16-06-2003 4 3( 1) ^ 3TftrcjTOT ^TT 

ar Wm 


**T*\M. 1757 I^TFTT 16-06-2003 4 3( 1) 3ff%R£F!T^T 

***^T.3TL 1836 01-07-2003 4 3(l) atrfa^n 

^Pdfl<M sfatp^T 

$^T.3TT. 1837 1^TFT> 02-07-2003 3 3( 1) ^ arfosjTOT 

[ T FT. 4. Ti^T-14014/24/2003] 
•qjRjft TF^FT, 3T3R 


3955 GI/07—18 
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New Delhi, the 25th September, 2007 

S.O. 2933—Whereas it appears to the Government 
of India that it is necessary in public interest that for 
transportation of natural gas from structures in Andhra 
Pradesh of M/s. Reliance Industries Limited, to the various 
consumers of District Nalgonda in State of Andhra Pradesh, 
a pipeline should be laid by M/s. Reliance Gas 
Transportation Infrastructure Limited; 

And whereas it appears to the Government of India 
that for the purpose of laying such pipeline, it is necessary 
to acquire Right of User in land under which die said pipeline 
is proposed to be laid and which is described in the Schedule 
annexed hereto; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the Right of User therein; 

Any person interested in the land described in the 
said Schedule may, within twenty-one days from the date 
on which the copies of the notification, as published in the 
Gazette of India under sub-section (1) of Section 3 of the 
said Act, are made available to the general public, object in 
writing to the acquisition of Right of the User therein for 
laying the pipeline under the land to Shri P. Butcha Reddy, 
Competent Authority, Reliance Gas Transportation 
Infrastructure Limited, Plot No. 501, Door No. 6-3-1238/ 
501, 5th Floor, Elegant Apartments, Raj Bhavan Road, 
Somajiguda-500 082, Hyderabad, Andhra Pradesh State. 


SCHEDULE 


Mandal: Kodad 

District: Nalgonda State : Andhra 

Pradesh 

Area to be 

acquired 

forRoU 

Village Survey No./ Hectare 

Sub-Division No. 

Are 

C-Are 

1 

2 

3 

4 

5 

1. Ananthagiri 

976** 

0 

04 

20 

2. Khanapur 

50** 

0 

31 

05 


90** 

0 

14 

50 

3.Chimiryal 

117** 

0 

W 

00 

4. Tammarab- 

78 

0 

00 

10 

andapalem 





Mandal: 

District: 

State: Andhra 

Nadigudem 

Nalgonda 

Pradesh 


l.Ramapuram 

42** 

0 

15 

15 


64 ** 

0 

03 

10 


65** 

0 

03 

00 


66 ** 

0 

10 

85 


1 

2 

3 

4 

5 

2. Nadigudem 

305 

0 

03 

40 


306** 

0 

16 

60 


308** 

0 

07 

15 


309 

0 

35 

45 

Mandal: 

District: 

State: Andhra 

Munagala 

Nalgonda 

„ Pradesh 


l.Repala 

983/3 ' 

0 

08 * 

10 


1015/2*** 

0 

37 

60 


1052/2*** 

0 

02 

65 

Mandal: 

District: 

State: Andhra 

Mothey 

Nalgonda 

Pradesh 


l.Namavaram 

222 *** 

0 

01 

80 


236*** 

0 

00 

10 


237*** 

0 

00 

25 


570*** 

0 

00 

20 


770*** 

0 

02 

90 


771*** 

0 

01 

40 


781 

0 

07 

60 

Mandal: 

District: 

State: Andhra 

Chivemla 

Nalgonda 

Pradesh 


1. Timmapuram 

57*** 

0 

02 

30 


106*** 

0 

05 

85 

2. Chivemla 

320*** 

0 

12 

95 


450*** 

0 

00 

10 


463*** 

0 

03 

25 


573*** 

0 

02 

75 

3. Vattikhammam- 641*** 

0 

00 

10 

pahad 

644*** 

0 

16 

70 

4. Kudkuda 

139*** 

0 

13 

80 

Mandal: 

District: 

State: Andhra 

Suryapeta 

Nalgonda 

Pradesh 


1. Pinnaiapalem 

158*** 

0 

00 

10 

2. Ramannagudem 55*** 

0 

09 

00 

Mandal: 

District: 

State: Andhra 

Kethepalli 

Nalgonda 

Pradesh 


1 . Kasangooda 

162*** 

, o 

08 

00 


169*** 

0 

00 

60 


190*** 

0 

05 

90 

2. Gudivada 

83*** 

0 

02 

00 


96*** 

0 

09 

20 


163*** 

0 

10 

20 

Mandal: 

District: 

State: Andhra 

Nakrekal 

Nalgonda 

Pradesh 


l.Palem 

95$ 

0 

00 

10 
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1 

2 

3 

4 

5 

Mandal: 

District: 

State: Andhra 

Shaligowraram 

Nalgonda 

Pradesh 


1. Perkakondaram 

235$ 

• 0 

06 

05 


237$ 

0 

OB 

30 


577$ 

0 

00 

10 


590$ 

0 

23 

65 


600$ 

0 

09 

40 

2. Adloor 

15$ 

0 

06 

00 


256$ 

0 

11 

70 


260$ 

0 

00 

10 


341$ 

0 

OB 

20 


360$ 

0 

02 

00 


365$ 

0 

23 

00 

3. Bhairunibanda 

186$ 

0 

01 

10 


253$ 

0 

00 

10 

Mandal: 

District: 

State: Andhra 

Ramannapet 

Nalgonda 

Pradesh 


1. Yennavaram 

125$ 

0 

09 

15 

Mandal: 

District: 

State: Andhra 

Voligonda 

Nalgonda 

Pradesh 


1. Vemulakonda 

225$ 

0 

00 

40 

2. Veluvarthy 

335$ 

0 

00 

10 

3. Pehalvanpur 

305$ 

0 

1A 

05 

Mandal: 

District: 

State: Andhra 

Bhuvanagiri 

Nalgonda 

Pradesh 


l.Yeirambelli 

72* 

0 

37 

00 

2. Ananthavaram 

136* 

0 

00 

10 


211 * 

0 

00 

30 

Mandal: 

District: 

State: Andhra 

Bommalaramaram 

Nalgonda 

Pradesh 


1. Mylaram 

139/5* 

0 

00 

15 

2. Thoomkunta 

275* 

0 

14 

60 


* Additional area to 3(1) Notification S.O. 1756 dated 
1646-2003 

** Additional area to 3(1) Notification S.O. 1757 dated 
16-06-2003 

***Additional area to 3(1) Notification S.O. 1836 dated 
01-07-2003 

(Additional area to 3(1) Notification S.O. 1837 dated 
02-07-2003 

JKNo. L-14014/24/2003-G.P.] 
S. B. MANDAL, Under Secy. 


^ ftwft, 28 ftTcTHR, 2007 
*5T. 3ff. 2934.-^?fa 

4T5W (*jfa 4 ^ 3Tf^R 3TSfa), STfafWT, 

1962 (1962 50) ^ m 2 ^ 5F5 (31) ^ 3 

27 - 3 ftuuK, 2005 «TR?T ^ TFTO 4 U+lftld, 

»3KcT 7TC3R sfa yi*fa+ 

3lf^RT TO m 3n. 4526 (TTTte 30 TOR7, 2005 3 
foHfrififld ^ Wtfm TfZtfl t, 3WffT:- 
^ 3T^ft -4, 73»T 1 3, 

(i) 71° 3 ^ 44 9ft W, 3PR^»”, TP*# 

^PIRiR, 44 9ft 3Tl£ TR. fW, (^ ^ ", 

7®I '»iihO r 

(ii) ?F?3Fro4m 44 ?flt^. TPPPF", 

T7, 44 9ft 3T#^ ^TR, il4lcrH TPRPfT", 71®* 

7^ '4IV(01 

(iii) 3R 7T° 6 ^ “ 9ft Tft.^. TO, d** *** M 3RRPP", 
7T«*f ^ 7*TH ^7, "9ft **RT, qR^ d«b*fi4ft T^IR 

", 7T®* TSl TOjftl 

[715*113TR.-25011/9/2007- sft.31R-I] 
TJ7T. fa*W<l, 3m 7?fa* 

New Delhi, the 28th September, 2007 

S.O. 2934.—In pursuance of clause (a) of Section 
2 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government hereby makes the following amendments in 
the notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O. 4525 dated 
30th November, 2005, published in die Gazzette of India on 
November 27—December 3,2005, namely :- 

In the said notification, in die Schedule, in column (1). 

(i) at si. No. 3, for the words "Shri K.N. Saha, Deputy 
Operations Manager” the words, "Shri l.M. Singh, Deputy 
Manager (T&I)”, shall be substitued. 

(ii) at si. No.4 for the words "Shri ICK.Choudhary, Senior 
Operations Manager”, the words, "Shri Ashok Kumar, 
Operations Manager”, shall be substitued. 

(iii) at si. No.6 for the words “Shri V.K. Pawar, Technical 
Services Manager" the words, ”Shri Gautam Das, Senior 
Technical Services Manager ”, shall be substitued 

[No. R-25011/9/20C7-OR-I] 

S.K. CHITKARA, Under Secy. 
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M fa#, 1 2007 

^5T.3IT. .-2935 W«Kl(l WT ( STfaqtM’ 

# ^<rft)37fakm , 1971 (1971^T 40) ^ 3§T5 3 5TCI 

tTTf^T ^ 2 A' tsftfmrcf ff^TT ^ 

3tf^ra»Tfaf # TRqfa stfiiqmf # sKt 
siftre# ^ u$ ^ arfafwi ^ ■q^i^rafk 

## ‘mftm ?nd -qftmf ^ 3 mlk ttw arfaqjrct 

t # W srfafaTR 5R1 ^T H cl^tT W^} 

# 3RtT ^TRcRf ^T cTOT ftfa ^ifW ^T f%?^T 

- arc# srfmfm ^ mr wfN 77tar ^ ^k k d^y) 
cTTf^T^FT^mfcm (3) ^t yfaf^ik'fafaf^dTRFTTt WRf ^ 


New Delhi, the 1 st October, 2007 

S.O, 2935.—In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby appoints the officers of Engineers India Ltd. 
mentioned in column (2) of the Table below, being the 
officers equivalent to the rank of a Gazetted Officer of the 
Government, to be Estate Officers in respect of leased and 
company owned premises for the purpose of the said Act, 
who shall exercise the power conferred, and perform the 
duties imposed, on the estate officers by or'under the said 
Act, within the local limits of their respective jurisdiction, 
in respect of the public premises' specified in the 
corresponding entry in column (3) of the said Table: 

TABLE 


?4)fW Tmi mr 

u srftreRiftiif TPRFT 3fh xsTPfhr 3TfWR 

(1) (2) _(3)_ 

1. (W.)/ fa#, 'hikWK, 

(mfc)/(#7^WFf) ^srqof J |i r^NK ?T^ 

k '3TT^Rfl^TAK®FRl 

^ ffa 

lifted ^ 
i 

2 ^#7 mrfaPT sffc sHfa 3^k 

"5^, TTT^T =H4!cR ^ TRpR 3Tg# 

^ "R TfsTTdfaRT 3777 k ^ 37fk3CT7 ^ -if "<Fl<rl«t>K1l, 

^ it i ^ 4* 

TSPTfal ^"PrfQ; H<jdigcKi 3 |r 
drHd) qR'Hi | 

3. farkr afkTR 

ztfto srftraiPcr *ft stPrtr efo 

TcR jft 1 k yMtR 33k 77T5E 

a I 

ig ^Zi^fcT 3^T 

[■^1^1 wn-am.-26027/3/2007 3ft. sm-ii] 
% nrRRt, 37m 


SL Designation of the Officer 

Categories of Public 

No. of the Engineers India 

premises and local limits 

Limited 

ofjurisdiction 

(1) (?) 

(3) 


1. Dy. General Manager 
(Admn.)/(Personnel)/ 
(Estate Management) 


2 Head, Regional Offices 
and Head Branch Office, 
Mumbai not below the 
rank of Dy. General 
Manager. 


3. Resident Construction 
Manager/Head Regional 
Procurement Office not 
below the rank of Senior 
Manager. 


Leased and company 
owned premises forresi- 
dential/official purposes 
in urban agglomeration 
ofD^lhi, Gurgaon, 
f aridabad, Noida and 
Ghaziabad. 

Leased and company 
owned premises for resi¬ 
dential/official purposes 
in urban agglomeration 
of Kolkata, Chennai, 
Mumbai and Vadodara 
under the jurisdiction of 
respective Heads of 
Regional Offices and 
Branch Office. 

Leased and company 
owned premises for 
residential/official 
purposes in various sites 
and site offices 
Regional Procurement 
Offices in all the States 
and Union Territories of 
under their respective 
jurisdiction. 


[File No. R-26027/3/2007-OR-II] 
A. GOSWAM1, Under Secy. 
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* ^ teft, 4 31^R, 2007 
W. 31T. 2936.— 

#^T W 3^^V^et> $ for cl fogHlf TT^T 3 frj t fiiq*! 

frNR^H ~ER#T fo>.^ fo ff ' jfc dffiHcrl , frl#? 

HI5H<ni§’1 

^R«il«i*ti ^ «w4*qqa ^5 $l* < w 3ff45T <6i4R*ii falH^5 5TTT 

HI54 

3^k WW fa©lA 

^iq^qcti y^cr^TT^^FT^R MI5M<r1l5i 

feR ^ ^T M t afa ^ JQ 3Tf^RT ^ #1 
3FJ^t ^f% t, 'dM^Vl -$ 3lf^JR ^T 3T5fa favTT ^TTC(; 

gRT: 3R1, ^TEfiTC, 3 jlfc^H afa H l gH<H I $H 

( ^ 3'«r4fo ^ SlftpFK epT SFifo) SlfaRm 1962 (1962 

^T 50) *JRT3 (1) ]JRT 3RtT VlRkUlT ^TTTCRt 

^ SR, *jfa 3 ^ SrfoPR a?#T ofTjtf ^ 

3N% qflViq ^ 4^11 «t><dl "f; 

*jfa3fo?roi, 

"3*T rllto 3, fsfW^l Slfafam Wt «IRT 3 ^T~*?TCT 
( 1 ) ^ arte *jtot -% x^m 3 w y<4>iftw ^r sTfaq^n 
^ 3JfoRf qini <5Mtri<*f ^RT «n<ft $, fo^f 

"% *ftcR ^ ■## WTeTT^ fasfo i& TO 9ft *ft. 

qq<iq, Wi Tnftre&Tfl, if&R arra^T 4 »ihRvh firffai4, R. 
fe RT>. 3^^=Tf^Tdl< Ml^cH!^ mR^I.-R 10 ,%-fr-^T 
~*$Z, TNlR-l^l, cfft^H 1-^-602001 ^ fafad ^ 

3 smfta ifor ^rrn 




_5_ 







TF»^T : 

nTHcrTRj 

^4><H 




T^R 




mi. 


ftRR 

1 

2 

3 

4 

5 

6 

93,^l^uiH 

237 

- 

00 

22 

60 


115 

34 

00 

07 

16 


106 

2 

00 

01 

78 


106 

1 

00 

08 

63 


107 

2 

00 

00 

40 


97 

2* 

00 

25 

85 


97 

m 

00 

18 

& 


91 

2 # 

00 

03 

30 


94 

2 ^ 

00 

12 

60 


94 

1 

00 

17 

44 


94 

3 

00 

01 

31 


95 

1 ^ 

00 

00 

40 


95 

1 # 

00 

00 

40 

94-'3TRW4v^4*6H 

208 

2 

00 

02 

24 


0) 

(2) 

(3) 

(4) 

(5) 

(6) 

94-aiHW^q***- 

1 208 

3 

00 

02 

16 


208 

1 

. 00 

29 

89 


207 

K 

00 

04 

39 


207 

3# 

00 

05 

*30 


207 

1^2 

00 

10 

94 


207 

1^1 

00 

03 

00 


206 

- 

00 

23 

94 


211- 

1^1# 

00 

00 

40 


211 

nrn 

00 

02 

63 


199 

3^ 

00 

10 

24 

t 

199 

n 

00 

02 

41 


218 

2 

00. 

01 

32 


219 

- 

00 

14 

18 


220 

- 

00 

07 

42 


222 

2* 

00 

07 

24 


222 

1 

00 

06 

33 


266 

2# 

00 

04 

58 


266 

2* 

00 

11 

54 


266 

1 

00 

00 

40 


272 

3 

00, 

00 

40 


272 

1 

00 

14 

61 


278 

J# 

00 

06 

34 


278 

5 

00 

01 

00 


278 

2# 

00 

07 

56 


278 

n 

00 

06 

17 


278 

1# 

00 

06 

01 


279 

2 

00 

01 

00 


279 

1 

00 

07 

56 

95. Hl^lf^dHIH 

299 

3 

00 

05 

14 


299 

2 

00 

06 

90 


299 

1 

00 

07 

33 

• 

300 

3 

00 

00 

40 


300 

2 

00 

01 

71 


300 

1 

00 

04 

37 


305 

1# 

00 

04 

81 


305 


00 

01 

88 


303 

3^4 

00 

00 

40 


302 

3 

00 

04 

28 


302 

1 

00 

03 

95 


290 

3 

00 

06 

74 


290 

2Ur 

00 

05 

76 


290 

1 

00 

04 

66 


287 

4 

00 

04 

50 


287 

2 

00 

11 

33 


267 

- 

00 

02 

42 


266 

5<? 

00 

02 

45 
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o) © 

0) 

(4) 

(5) 

(6) 

0) 

(2) 

(3) 
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15 
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00 
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1 
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/ 

369 

I 
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07 

69 
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18 

89 
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06 

42 
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54 
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05 

20 
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5 
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52 


367 
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96 
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07 

65 

269 

3 

00 

01 

55 


371 

1 

00 

11 

72 

269 

2 

00, 

03 

10 


374 

24 

00 

00 

41 

269 

1 

00 

(W 

72 


374 

i4 

00 

00 

40 

129 

24 

00 

Q2 

86 


374 

r 

00 

01 

40 

129 

2# 
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06 

35 
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R 
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03 

63 
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2R 
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40 
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129 
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New Delhi, the 4th October, 2007 

S.O. 2936.—Whereas, it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from Refinery 
of Chennai Petroleum Corporation Limited, Manali to 
Devanguthi Terminal, Bangalore in the State of Tamil Nadu, 
a pipeline should be laid by the Indian Oil Corporation 
Limited, for implementing the Chennai Bangalore Pipeline 
Project; 

And whereas, it appears that for the purpose of 
laying such pipeline, it is necessary to acquire the Right of 
User in the land described m the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (i) of Section 3 of the Petroleum and Minerals 
Pipeline (Acquisition of Right of User in land) Act, 1962, 
(50 of 1962), the Central Government hereby declares its 
intention to acquire the Right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty one days from die date 
on which the copies of this notification, as published in 
the Gazette of India, are made available to the general 
public, object in writing to the acquisition of the Right 
of User therein, or laying of pipeline under the land to 
Shri. G. Jayaraj, Competent Authority, Indian Oil 
Corporation Limited, A TF & Chennai-Bangalore Pipeline 
Project, NO. 1 0, ThiruVi-Ka Street, Rajajipuram, Tiruvallur, 
Tamil Nadu-602 001. 


SCHEDULE 


Taluk: Uthukottai 

District :Tiruvallur State: Tamil Nadu 
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0) 
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B.Nambakkam 

85 

21 

00 

07 

27 

12. Nayappakkam 

48 

2A 

00 

00 

40 

(Contd.) 

85 

20B 

00 

01 

31 
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41 
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00 

01 

80 

83 
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00 

03 

21 


41 
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00 

01 

60 


83. 
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00 

01 

61 


41 
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00 

03 

\ 

65 


83 
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01 

66 


41 
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00 
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33 


83 
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00 

03 

42 


42 
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00 
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83 
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42 


35 

1C 
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oo 
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IB 
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33 


35 

2C 
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82 
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01 

99 


35 

3C 
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60 


82 
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03 

95 


40 
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40 


82 

18 
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07 

64 


40 

2A 
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00 

40 


82 

17 
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04 

04 

' 

36 

5B 

00 

03 

60 


82 

16 

00 

00 

40 


36 

5A 

00 

00 

40 


82 

15 

00 

00 

40 


36 
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00 

Q2 

84 


76 

8 
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01 

76 


36 

6A 
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01 

30 


77 

11 

00 

05 

40 


38 

IB 

00 

12 

40 


77 

10 

00 

01 

16 


38 

1C 
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01 

69 


77 

9 ’ 
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01 

00 


38 

3 

00 

00 

52 


77 

12 
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07 

04 


38 

1A 

00 

00 

40 


77 

17 

00 

01 

22 


38 

2 

00 

00 

40 


77 

14 

00 

04 

68 


188 
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00 

40 


77 

15B 
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01 

45 


188 
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05 
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01 
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02 
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03 
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4B 
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69 
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00 

40 
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66 


69 

5B 
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03 
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04 
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224 

2B 
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00 
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224 

2E 
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213 
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04 
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(3) 
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12. Nayappakkam 

207 

4 

00 

w 

50 

31. Vengal (Contd.) 

425 

15 

00 

00 

40 

(Contd.) 

207 

1 

00 

00 

65 


425 

14 

00 

00 

85 


205 
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00 

00 

60 


425 

8 

00 

<13 

42 


296 

IB 

00 

Q2 

16 


425 

9 

00 

03 

24 


296 
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14 
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425 

10 
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01 
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296 
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426 
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00 

40 
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00 

90 


427 
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03 

18 
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- 

00 

13 

85 


427 
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00 

05 

26 


295 
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00 

07 

92 


427 

6 

00 

01 

41 


295 
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12 

60 
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1 

00 

04 

19 
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- 

00 

02 

24 


428 

5 

00 

05 

83 
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- 

00 

01 
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428 

8 
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01 

58 
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13 


428 

7B 
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00 
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00 
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22 


428 
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07 
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25 

56 


428 
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03 

50 
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00 

03 

22 


428 

1A 

00 

05 

45 


261 

- 

00 

00 

40 


429 

4 

00 

00 

40 
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- 

00 

27 

45 


240 

2D 

00 

10 

58 








240 

20 

00 

13 

50 

Taluk: Tiruvallur 

District :Tiruvalhir 

State: Tamilnadu 


240 

2B 

00 

06 

46 




Area 




240 

'Y1Q 

1 

00 

32 

40 

Name of the 
Village 

Survey 

No. 

Sub¬ 

division 

No. 

Hectare 

Are 

Sq. 

Mtr. 


ZJo 

237 

216 

1 

1 

3 

00 

00 

00 

11 

23 

23 

10 

20 

44 

1 






216 

2J 

00 

00 

40 

2 

3 

4 

5 

6 


215 

_ 

00 

14 

40 

31. Vengal 

411 

6 

00 

08 

49 


205 

5 

00 

12 

26 


411 

4 

00 

07 

64 


205 

2 

00 

02 

60 


413 

3 

00 

05 

86 


205 

3 

00 

02 

44 


413 

2 

00 

05 

91 


203 

■ 7 

00 

00 

40 


413 

1 

00 

18 

18 


203 

6 

00 

03 

28 


414 

4 

00 

21 

44 


203 

5 

00 

00 

97 


414 

3 

00 

05 

40 


203 

4 

00 

01 

16 


414 

6 

00 

01 

55 


203 

3 

00 

00 

40 


414 

2A 

00 

08 

73 


203 

2 

00 

00 

40 


414 

1 

00 

05 

93 


203 

1 

00 

07 

45 


415 

3 

00 

17 

40 


202 

3 

00 

05 

00 


415 

2 

00 

02 

99 


202 

4 

00 

04 

66 


415 

1 

00 

03 

24 


199 

3 

00 

01 

81 


419 

3 

00 

09 

90 


199 

4 

00 

05 

93 


423 

3 

00 

19 

71 


199 

5 

00 

03 

58 


423 

2 

00 

14 

40 


193 

9 

00 » 

10 

18 


425 

7 

00 

17 

54 


193 

3 

00 

05 

60 
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31. Vengal (Gontd.) 
30. Sembedu 
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00 

64 

80 
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08 

52 

4B 

00 

10 

08 

52 

4A 
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08 

28 

52 

3 
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02 

21 

52 

2 
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05 

70 

52 

1 

00 

05 

18 

50 

TC 

00 

06 

12 

50 

7A2 
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07 

00 

50 

4B 
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05 

60 

50 

4A 
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05 

30 
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6B 
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00 

88 
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10D 
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03 
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10C 
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6B 

00 

64 

41 

62 
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00 
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63 
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63 
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05 
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00 

01 
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24 
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11 
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00 

01 
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9F 
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* 

00 

00 

TO 


0 ) 


(2) 

( 3 ) 

( 4 ) 

( 5 ) 

<$_ 

78 

9D 

00 

01 

08 

78 

9C 

00 

00 

54 

78 

9B 

00 

00 

75 

78 

9A 

00 

00 

40 

78 

8 

00 

00 

40 

77 

5 

00 

04 

50 

77 

4 

00 

04 

32 

77 
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06 
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02 

94 

76 
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00 
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76 

7B1T 
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00 

70 

76 

7B1R 

00 

00 

98 

76 

7B1P 

00 

01 
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7B10 

00 

01 

02 

76 

7B1M 
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00 

81 

76 
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00 
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7B1K 

00 

01 

00 

76 

7A 

00 

00 

84 

76 

7B1W 

00 

00 
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00 
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01 
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00 
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01 

08 
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7B1A 
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02 

52 
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00 

40 

76 

8 
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04 

14 

82 
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04 

50' 

82 
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02 

88 
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25 

00 

10 
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24 
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23 
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02 
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03 
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82 
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00 

00 

40 

82 

16 

00 

02 

50 

82 

14 

00 

00 

85 

82 

12 

00 

00 

40 

82 

10 

00 

11 

10 

82 

9 

00 

01 

04 

169 

2A 
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07 

50 

169 

3 

00 

00 

60 

168 

4 

00 

12 

50 

168 

3D 

00 

02 

85 

168 

3F 

00 

03 

62 
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3C 
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00 

40 
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3E 
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0) 
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0) 
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(4) 
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30. Sembedu(ContcL) 168 
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00 

01 

28 

30. Sembedu(Contd) 

101 

4B 

00' 

00 

40 

168 
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00 

14 

40 


101 

IB 

00 

01 

08 

111 
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00 

07 

20 


101 

1A 
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84 

111 

2 

00 

13 

00 


94 

11 

00 

14 

04 

111 

1 

00 

09 

00 


94 

10 

00 

06 

24 

111 

6 

00 

00 

40 


94 

14 
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00 
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20 
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94 
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03 

60 
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6 
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00 


94 

8 
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96 
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7 
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06 

15 


94 

7 
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08 

46 
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15 
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04 

68 


94 

2 
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03 

60 
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14 
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03 

60 


94 

1 

00 

00 

40 
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13 

00 

04 

96 


95 

10 

00 

05 

10 

112 

11 

00 

01 

53 


95 

6 

00 

07 

10 

112 

10 

00 

01 

60 


95 

9 

00 

03 

64 

113 

1 

00 

06 

10 


95 

7 

00 

02 

16 

113 

13 

Od 

00 

40 


95 

8 

00 

04 

36 

113 

4 

00 

02 

25 


93 

1 

00 

23 

50 

113 

3 

00 

oi 

20 

21.Emiyur 

20 

2C 

00 

05 

68 

113 

2 

00 

00 

40 


20 

2A 

00 

06 

05 

113 

5 

00 

01 

80 


20 

1A 

00 

04 

22 

106 

2 

00 

02 

50 


20 

IB 

'00 

02 

69 

106 

3F 

00 

00 

40 


19 

8 

00 

05 

76 

106 

3G 

00 

00 

75 


19 

7 

00 

04 

61 

106 

5 

00 

00 

60 


19 

6 

00 

02 

80 

106 

4 

00 

06 

40 


19 

4 

00 

10 

08 

106 

7A 

00 

02 

56 


19 

2 

00 

09 

25 

106 

8 

00 

08 

,30 


13 

2 

00 

09 

64 

106 

9 

00 

00 

65 


12 

20 

00 

05 

19 

106 

14 

00 

00 

60 


12 

16 

00 

04 

88 

106 

15 

00 

03 

96 


12 

15 

00 

02 

70 

107 

4 

00 

01 

95 


12 

14 

00 

03 

14 

104 

6 

00 

03 

70 


12 

8 

00 

Q2 

95 

104 

8A 

00 

00 

40 


12 

7 

00 

05 

97 

104 

5 

00 

00 

60 


12 

6 

00 

05 

66 

104 

7 

00 

03 

60 


12 

5 

00 

11 

93 

104 

4B 

00 

03 

20 


12 

4 

00 

00 

40 

104 

4C 

00 

08 

44 


11 

IB 

00 

06 

30 

104 

4D 

00 

00 

40 


11 

1A 

00 

17 

71 

104 

4E 

00 

06 

40 


10 

5B 

00 

07 

32 

99 

15 

00 

03 

68 


10 

5A 

00 

00 

84 

99 

13 

\ 

00 

05 

30 


10 

ID 

00 

06 

35 

99 

14 

00 

06 

12 


10 

1C 

00 

01 

05 

101 

9 

00 

10 

26 


10 

2B 

00 

06 

54 

101 

8A 

00 

02 

00 


3 

3 

00 

09 

72 

101 

88 

00 

01 

26 


3 

2 

00 

09 

72 

101 

8C 

00 

00 

40 


3 

IB 

00 

04 

55 

101 

3C 

00 

01 

80 


3 

1A 

00 

04 

63 

101 

3B 

00 

02 

88 


1 

8 

00 

16 

51 

101 

3A 

00 

06 

64 

. 23. Thirapair 

1 

1A 

00 

06 

40 

101 

2 

00 

02 

50 


1 

IB 

00 

00 

40 
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0) 
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7. Sendrayampalyam 

39 

5 

00 

00 

90 

7. Sendrayampalyam 

459 
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[F. No. R-25011/11/2007-OR4] 

S. K. CHITKARA, Under Secy. 

4 2007 

3 ir. 2937.— mm, Qjfaqn afr-gpre 

(*jfa 3 ^ aiftRFJR ^5T 3T#T> 

1962 (1962 *FT 50 ) # *mi 2 # W*S (*P) # 3 

RTC<T #T fa tfeleRT # 

<hPM^WT tf. m 3tL 2980 ft#* 17 ^P*TC, 2004, #. #. 
625 1 RT^, 2007 <WI.^I. 3?T. 2232 30 

2007 inWPl ^5 

W SU^U , ?tR Tffa iWWW 7l#f # TP?T 
#cTC, ^RT 3lf^ ^ 
fWWfSTSRTRFT ?RF RR?T Q<)Pd^H 
(«fl*f)*f)<<<r0 # ■gX^-HMKT’HI Wl§4ell§’1 ffalK T Tjt#5pTT # 
fa* w? # ^rf ^t r fa} # nm-irm 
TT3R«TR fa # TFq fa fafaft faTT-#3I WW? 
^ T?P* mt wwi wffl ^RWfHr, RSnWSSPfj, M4H44 t^l 

$0<»>, #21, <i'jiwh ^i«6K, # ^lfV(^»d -faHf. i?l ; ; V.u 

[TO U 31015/6/2007-# 31R-U3 
!< #F?lfa 3RR#fa 
New Delhi, the 4th October, 2007 

S.O. 2937.— In partial modification of notifications 
of the Government of India in the Ministry of Petroleum & 
Natural Gas No. S.0.2980 dated the 17th November, 2004, 
S.O. No. 625 dated the 1 st March, 2007 and S.O. No. 2232 
dated the 30th July, 2007 and in pursuance of Clause (a) of 
Section 2 of the Petroleum'and Minerals Pipelines ; 
(Acquisition of Right of user in Land) Act, 1962 (50 of 
1962), the Central Government hereby authorises. 
Smt Bhagwanti Jethwani, Deputy Inspector General, Stamps 
and Registrtion, Kota, Government of Rajasthan on 


to perform the functions of the Competent Authority for 
BPCL’s Bina-Kota Pipeline for states of Rajasthan and 
Madhya Pradesh in addition to her duties of Competent 


from Manglya (Indore) to Piyala/Bijwasan, under the said 
Act, within the territory of NCT of Delhi and States of 
Haryana, Uttar Pradesh and Rajasthan. 

[F. No. R-31015/6/2007-OR-l! j 
A. GOSWAMI, Under Secy. 


3955 GI/07—24 
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T^r ffaPTrr tiurn 

M ftcrft, 30 3FTRT, 2007 

T$T.3tT. 2938.-3?kytfj|<*>1947 (1947 
14) ^ 17 ^ T?, RRFTC 

3lMwl 3TFF ^ ^ M^Rjf 3?R 

4)'4^Tlf ^ 1? 3?|€il0l<+> 4' 

TTC^R 3TfV^T 4. 1, ^ W (wf WH 

59/2003) ®f>T I fthlfe l d £, Rt 4Ufl<UU<frK 3ft 30-8-2007 
^ 37M ^3TT «TTI 

[4 RST-42012/185/2002-311$ 3*R (Rt T^T-II)] 
<H^<4 «&HK "Hte, 

MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 30th August, 2007 

S.O. 2938. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947 ), the Central 
Government hereby publishes the Award (Ref 59/2003) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 1, 
Chandigarh as shown in the Annexure, in the industrial 
dispute between the management of National Highway 
Authority of India, and their workmen, received by the 
Central Government on 30-8-2007. 

[No. L420I2/I85/2002-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL TRIBU- 
NAL-CUM-LABOUR COURT, -1 CHANDIGARH. 

Case No. I.D. 59/2003 

Sh. Udai Singh Tanwar S/o. Sh. Hari Singh, Village 
& P.O. Mandholi, Tehsil-Nimkathana, Distt Mohindergarh, 
Haryana. 

.Applicant 

Versus 

The General Manager, National Highway Authority 
of India, Plot No. 20, Sector-3 2,Gurgaon. 

.Respondent 

APPEARANCES 

For the Workmen: None 

For the Management: None 

AWARD 

Passed on 7-8-2007 

Central Govt vide notification No. L420I2/185/2002/ 
R(CM Undated 13-3-2003 has referred the following 
iispute to this Tribunal for adjudication:— 

"Whether the action of the management of National 
Highway Authority of India, Gurgaon in terminating 
the services of Sh. Udai Singh Tanwar S/o. Hari 


Singh, Road Inspector w.e.f. 1-2-2000 is legal and 
justified? If not, what relief the workman is entitled 
to ?" 

2. Case repeatedly called. None appeared for the 
workman despite several Regd. notice issued for today 
i.e.7-8-2007, 11-6-2007, 8-5-2007. Only once workman 
appeared through his advocate 20-10-05 & 25-1 -06. He did 
not appear on 5-4-06, 8-6-06, 25-7-06, 7-8-06,30-10-06, 
29-I-07,20-2-07,8- 5- 07 & 1I-6-07. It appears that workman 
is not interested to persue with the present reference as he 
is not attending the court since 5-4-06. No useful purpose 
will be served in keeping the present referene pending any 
further. In view of the above the reference is returned to 
Central Govt for want for prosecution. Central Govt, be 
informed. File be consigned to record. 

Chandigarh 

7-8-2007 

RAJESH KUMAR, Presiding Officer 


3PTRT,2007 

W. 3tT. 2939.- 3feitth» SlfafiWR, 1947 (1947 

14) ^ 17 ^ ZFpm 4 RTOR 

3ffaf w faraf ^ wrcfa ■<£ TTO PwWt 

' 4>44>rT ^ 3*^ -4 f¥$e 4 

rtor ateitfw w (tM 

RSqi 60/2002, 62/2002 T?af 61/2002) ^ 

Rt ^ 31.8.2007 ^ ^3TT «ITI 

[R. t^-42012/226/2001-^ 31R (Rt-II), 
xnft-42012/225/2001-311$ 3*R (Rt-II), 
xnft-42012/224/2001 -311$ 31R (^ft-11) ] 
3M q 7 fe, 

New Delhi, the 31 st August, 2007 

S.O. 2939. —In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947 ), the Central 
Government hereby publishes the award (Ref. No. 60/ 
2002,62/2002,61/2002) of the Cent. Govt. Indus. Tribunal- 
cum-Labour Court, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Indian Institute of Pulse Resarch, and 
their workman, which was received by the Central 
Government on 31 -8-2007. 

[No. L42012/226/2001-IR (C-II), 
No. L42012/225/2001 -1R (C-ll), 
No. L-42012/224/2001-1R (C-ll)] 
AJAY KUMAR GAUR, Desk Officer 


'*•■.1- « p .. H'l'fxff>► *■ 
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ANNEXURE 

BEFORE SHRI R.G. SHUKLA, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, SHRAM 
BHAWAN, ATI CAMPUS, UDYOG NAGAR, 
KANPUR, U.P. 

Industrial Dispute Nos. 60 of2002,61 of2002 and 
62 of2002 

In the matter of dispute between: ID No. 60 of 02 

Smt Kanchan S/o Sh. Puttan 
C/o Rajendra Prasad Shukla 
115/193, A-2 Maswanpur Rawat 
Pur Kanpur. 

Smt. Ram Devi w/o Sh Nankau I.D No. 62 of 02 

C/o Rajendra Prasad Shakula 
115/193,A-2 Maswanpur Rawat 
Pur Kanpur. 

Smt Nirmala wife of Ram Kishan I.D No. 61 of 02 

c/o Rajendra Prasad Shukla 
115/193,A-2 Maswanpur Rawat 
Pur Kanpur. 

AND 

The Director, 

Indian Institute of Pulse Research, 

GT Road Kalyanpur Kanpur, 

Kanpur. 

AWARD 

1. Central Government, MOL, New Delhi, vide 
notification No. L-42012/226/2001 -IR(CM-II) dated 2-8-02 
has referred the following dispute for adjudication to this 
tribunal:— 

Whether the action of the management of Indian 
Institute of Pulse Research, Kalyanpur Kanpur in 
terminating the employment of Smt. Nirmala 
w/o. Sri Ram Kishan working as Contract worker 
allegedly under direct supervision of management 
w.e.f. 26-8-98 is legal and justified? If not to what 
relief the worker is entitled? 

2. Vide notification No. L-42012/225/2001-IR(CM-II) 
dated 2-8-02 following reference has been made to this 
tribunal for adjudication 

Whether the action of the management of Indian 
Institute of Pulse Research, Kalyanpur Kanpur in 
terminating the service of Smt. Ram Devi w/o Sri 
Nankau working as Contract labour allegedly under 
direct supervision of management w.e.f. 26-8-98 is 
legal and justified? If not to what relief the worker is 
entitled to? 

3. Vide notification No. L-42012/224/2001-IR (CM-I1) 
dated 2-8-2002 following reference has been made to this 
tribunal for adjudication:— 


Whether the action of the management of Indian 
Institute of Pulse Research, Kalyanpur Kanpur in 
terminating the employment of Smt. Kanchan w/o 
Sri Puttan working as Contract labour allegedly under 
direct supervision of management w.e.f. 26-8-98 is 
legal and justified? If not to what relief the worker is 
entitled to? 

2. As common question of law and facts are in¬ 
volved in the above industrial dispute cases, therefore, 
vide order dated 25-05-04 passed in I.D. Case No. 60 of 
2002 the above cases were consolidated and I.D. No.60 of 
2002 was made the leading case. 

3. Needless to mention that after 25-5-04 several 
dates were provided to the contesting parties for adducing 
their respective evidence claims and counter claims by the 
Tribunal, still no evidence has been lead by the workmen 
in support of his claim. Case was taken for hearing at Camp 
Court Lucknow on 30-7-07, the representative for the 
management stated before the tribunal that since no 
evidence is avilable on the record of the case from the side 
of the workmen therefore, the management is also not 
inclined to adduce any evidence in the case. Thus virtually 
there is no evidence worth the name from the side of the 
workman, therefore, the reference is bound to be answered 
against the workers holding them to be not entitiled for any 
relief as claimed by them. 

4. For the reasons discussed above, reference is 
decided in negative holding that the workers involved in 
the case are not entitled for any relief for want of proof. 

R. G. SHUKLA, Presiding Officer 
31 2007 

W. 3fr. 2940.—sftritfw 1947 (1947 

14) ^ 17 ^ 3 to 

OtMTRgTT 59/2000) ^ Y<K l lVld 
^ ^ 3I-8-2007 ^ |3RT «TN 

[4 i^f-22012/3 82/1999-3Hf 3^(^rl!)] 

New Delhi, the 31 st August, 2007 

S.O. 2940.—In pursqance of Sectiqn 1? pf the 
Industrial Disputes Act, 1947 (14 of 1947 ), the Central 
Government hereby publishes the award (Ref. No. 59/2000) 
of the Gent. Govt Indus. Tribunal-cum-Labour Court. 
Kanpur as shown in the Annexure, in the mdmlfiaj dispute 
between the employers in relation to the management of 
Food Corporation of India, and their workman, which was 
received by the Central Government on 31 -8-2007. 

[No. Lr22012/382/199Q-L^-mj 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE SHRIR. G. SHUKLA, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, ATI CAMPUS, 
SHRAM BHAWAN, UDYOG NAGAR, KANPUR, 

UP. 

Industrial Dispute No. 59 of2000 

In the matter of dispute between :— 

General Secretary, 

Rashtriya Mazdoor Congress (Intuc) 

Distt Council Kamlaja, Rambagh Colony 
Ramghat Road, Aligarh. 

And 

The Senior Regional Manager 
Food Corporation of India 
5-6 Habibullah Estate 
Hazaratganj Lucknow 

AWARD 

t. Central Goverment, Ministry of Labour, New Delhi, 
vide notification No. L-22012/382/99/IR(CM-II) dated 22/ 
28-6-2000 has referred the following dispute for adjudication 
to this tribunal:— 

“Whether the action of the management of Food 
Corporation of India in not regularizing 88 workmen 
(list enclosed) and not giving other benefits is legal 
and justified? If not, to what relief the workmen are 
entitled?” 

2 . It is unnecessary to detail further facts of the 
case on merit as after exachange of pleadings between 
the parties the represntative for the workmen and 
workmen stopped puting their appearanace in the case 
after! 2-2-04. Final notice was sent to the union raising 
the present dispute on 6-5-07, through registered post 
still none turned up in the case and it appears that 
neither the representative for the union nor the workmen 
are intrested in prosecuting the instant case. Even there 
is no evidence from the side of the union in support of 
their claim. In the facts and circumstances of the case 
the reference is bound to be answered in negative for 
want evidence. Accordingly it is held thst the workmen 
involved in the present dispute are net entitled for any 
relief as claimed by the union as the drum has not been 
substantiated by cogent and reliable evidence. 

3, For the reasons disclosed above, die reference is 

therefore answered against the union and in favour of the 
opposite party. > 

R G.. SHUKLA, Presiding Officer 
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[^i T^-42012/69/2002*3TT^.3TR (^ ipr-Il) ] 
3RRR ^RR, 4^, ^TRT 3rfRRr4 
New Delhi, the 31 st August, 2007 
S.O. 2941.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947 ), the Central 
Government hereby publishes the Award (Ref. 74/2002) of 
the Cent Govt. Indus. Tribunal-cum-Labour Court, Kanpur 
as shown in the Annexure, in the industrial dispute between 
the management of Archaeological Survey of India, and their 
workmen, received by the Central Government on 31-8-2007. 

[No. L-42012/69/2002-IR(CM-Il)] 

AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHR1 R.G. SHUKLA PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT, SHARM 
BHAWAN, ATI CAMPUS UDYOG NAGAR, 
KANPUR-NAGAR, UP. 

Industrial dispute No. 74 of2002 

In the matter of dispute between 

Suresh Kumar 

S/o Sh. Gobind Dass Tiwari 

Village Devgarh 

Post Devgarh Jakhalon-Lalitpur U. P. 

Versus 

Superintending Archaeologist 
Archaeological Survey of India 
8 Bailie Guard Cottage 
Golaganj Lucknow U.P. 

APPEARANCES 

Ahbishal Srivastava, Advocate, for the management, None 
for the workman. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide notification No. L-42012/69/2002 IR(CM-11) dated 
30-10-02 has referred the following dispute for adjudication 
to this tribunal:— 

Kya Adhikshak, Puratatvavid, Bhartiya Puratatva 
Sarvekshan dwara Sri Suresh Kumar son of Govind 
Dass ko dinank 30-9-2000 se sewa se nishkasit kama 
nyayochit hai ? yadi nahi to sambandhit karmkar kis 
anutosh ka haqdar hai ? 
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2. The case in short as set up by the workman in his 
statement of claim is that he was appointed by die opposite 
party on 11-8-8$ against regular and permanent post of 
mate but instead of performing the work of mate , he was 
also utilised to work as Chowkidar. He was being paid his 
wages at Rs. 1200 per month. It has also been alleged by 
the workman that when he was being paid his wages at 
Rs. 1200 per month his other counter parts were being paid 
their wages at the rate of Rs. 80 per day that is 
Rs. 2400 per month. Workman raised his demand for 
payment of his wages at the same rate. Workman further 
pleads that from die date of his appointment he condnuosly 
worked under the management and thus has worked more 
than 240 days in each calendar year .His work and conduct 
remained satisfactory throughout his employment. 
Workman has also pleaded that his appointment was not 
for any fixed tom nor he was appointed to work such which 
was likely to come to an end by efflux of time, still he was 
treated to a daily rated worker and he was being paid his 
wages at the end of the month through mustor roll. His 
attendance was used to be marked in the mustor roll. It has 
also been pleaded by the workman that junior to him were 
made regular and permanent employee by die oposite patty. 
On being raised his voice to treat him as regular and 
permanent employee of die employer and to pay him regular 
pay his services were abruptly terminated by the opposite 
party w.e.f. 30-9-2000 without there being any justifiable 
reasons and also without there being any written orders in 
this regard which was never given to him despite raising 
demand. Workman has therefore claimed that his 
termination from the services w.e.f. 30-9-2000 amounts to 
retrenchment and also in violation of provisions of section 
25-F of Industrial Disputes Act, 1947. On die basis of above 
it has been prayed by the workman that the action in 
terminating the services of die workman w.e.f. 30-9-2000 be 
held as illegal and unjustified and the workman be reinstated 
in service with full back wages, continuity of service and 
all consequential benefits. 

3. The claim of die workman has been contested by 
the opposite party on variety of grounds, interalia, that the 
workman has no cause of action to raise the present 
dispute; that at any rate the officers of die opposite parties 
are not liable to be impleaded as party to this dispute 
therefore, reference is against law; that the opposite party 
do not come within die term Industry and no dispute can 
be raised against diem; that the opposite party is a part 
and parcel of a ministry of die Government of India; that 
the claim of the workman is not accepted to die opposite 
party; that die opposite party of and on engages casual 
labours available cm the specific monument for casual works 
like cleaning the idols and statues or graves or cenotaph 
for a specific limited time and work on receipt of estimates 
received therefor from die Ministry. It has been denied by 
the opposite party that the work on monuments are of 
regular and permanent nature and on expiry of the work or 
exhaustion of die estimate or on die expiry of die time, the 
employment rather engagement of the worker authomatically 
comes to an end; and this is neither removal nor dismissal 
nor retrenchment either in law or on fact; that die worker 
was not engaged or employed on 11 -8-88 for permanent 


work; that no regular and permanent post is there in the 
department as claimed by the workman; that the workman 
was neither regular and permanent employee nor his 
services were terminated and that on the expiry- of the 
term tile engagement came to an end automatic and lastly 
it has also been pleaded by the opposite party 
engagement on casual work does not confer any right 
to such workers under the provisions of I.D. Act, 1947. 
In the end it has been prayed that the claim of the 
workman is misconcieved and misplaced therefore the 
^same is liable to be rejected. 

4. After exchange of pleadings between the parties, 
the representative for the workman moved an application 
supported with affidavit summoning muster rolls. The 
tribunal vide order dated 26-6-07 passed at camp Lucknow 
directed the management to file muster rolls preceding two 
years of the date of termination of die services of tile 
workman. The management in compliance of the aforesaid 
orders filed original muster rolls on 16-8-07 at camp 
Lucknow bearing numbers 21/1 to 21/33 which is on record. 
Thereafter die case was fixed for evidence of parties. It 
may be pointed out here that after 24-7-07, neither the 
workman nor his authorised representative turned up in 
the case. The case in hand was taken up for evidence of 
parties on 21-8-07, none was present from the side of the 
workman. Management representative alongwith witness 
were present before the tribunal. On being questioned from 
tile authorised representative for the management to 
adduce evidence, he submitted before the tribunal that 
since the workman has not adduced any evidence in 
suppoit of his claim, the management in not inclined to 
adduce their evidence in tile case. Therefore the workman 
was debarred from evidence and the case was fixed on 
22-8-07 for arguments, of the parties. 

5. Arguments of the management were heard at 
length and the tribunal has also examined die rocords of 
die case carefully. 

6, It has been argued by the authorised 
representative for the management that it has been claimed 
by him that his services were removed w.e.f.30-9-2000, 
whereas the workman was never in the employment of the 
opposite party. The attention of the tribunal was also drawn 
towards the muster roil for the year 1999-2000. A perusal 
ofthe same would go to reveal that the workman was not in 
the employment of the opposite party in the month of 
September, 2000, therefore, question of his termination 
w.e.f. 30-9-2000 by the opposite party does not arise at all. 
Even otherwise it is for the workman according to settled 
legal position to establish the fact that he remained in 
continuous employment of the employer for not less than 
240 days in a calendar year preceding 12 months ofthe date of 
alleged termination. Since die workman has not come in the 
witness box to extablish the above fact, tribunal is not inclined 
to believe the claim of the workman. Even no reliance can 
be placed on the pleadings of a party unless the same is 
proved by cogent evidence. In the instant case as observed 
earlier there is no evidence worth the name to substantiate 
the ciaim ofthe workman, the workman therefore, cannot 
be held entitled for any relief as claimed by him. 
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7. For the reasons discussed above, it is held that the 
schedule of reference order is vague in as much as 
management has not removed the workman w.e.f. 30-9-2000 
as claimed by the workman, therefore, the action of the 
management cannot be held either to be unjustified or illegal. 
As a result of it, it is held that the workman is held not 
entitled for any relief in pursuance to the present reference 
order and the reference is decided in negau ^ being vague. 

8. Reference is answered accordingly against the 
workman. 

R. G. SHUKLA, Presiding Officer 


31 3RTC<T, 2007 

w.ac 2942.-3^^1^ firorc 1947 (1947 

cFT 14) ^ WET 17 ^ 

aflT3p«r ^ ttrrr 3fl«lPi4> 

128/2000) 

mm ^ 31-8-2007 ^ wz «ni 

[R. t5?r-22012/197/1999-3fl$ m (^-11)] 
3T3T4 

New Delhi, the 31st August, 2007 

S.O. 2942.—In prusuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947 ), the Central 
Government hereby publishes the Award (Ref. No. 128/ 
2000) of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Nagpur as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
WCL and their workman, which was received by the Central 
Government on 31-8-2007. 

(No. L-22012/197/1999-IR(C-II)] 
AJAY KUMAR, GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI AN. YADAV, PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR. 

Case No. CGIT/NGP/128/2000 Date: 23/08/2007. 

Petitioner : The President, Shri Lomesh Maroti 
Khartad, National Colliery Workers 
Congress, Ambedkar Ward, 

Ballarpur, Taluka& Distt 
Chandrapur (M.S.) .—Party No. 1 

Versus 

Respondent : The Sub Area Manager, Ballarpur 

Sup Area of Western Coalfields Ltd., 
Post. Ballarpur, Distt. Chandrapur 
(M.S.) 


...Party No.2 


' AWARD 

[Dated: 23rd August, 2007] 

The Central Government after satisfying the existence of 
disputes between The President, National Colliery Workers 
Congress, Party No. 1 and The Sub Area Manager, W.C.L., 
Ballarpur Area, Nagpur Party No. 2 referred the same for 
adjudication to this Tribunal vide its Letter No. 
L-22012/197/99/IR (CM-II) Dt 31/08/1999 underclause (d) 
of sub-section (l) and sub-section (2A) of Section 10 of 
Industrial Disputes Act, 1947 (14of 1947) with five following 
schedule 

(2) . "Whether the action of the management i.e. Sub Area 
Manager, M/s. Western Coalfields Ltd., Ballarpur Colliery 
in terminating and not regularizing the services of Smt. 
Laxmi Salaiah and 7 others of Ballarpur Colliery is legal and 
justified? If not, to what relief is the workmen entitled?" 

(3) . List has been appended of the workman as follows:— 

(i) . Smt Laxmi Salaiah. 

(ii) . Smt Madanamma Balaiah. 

(in). Smt. AddurNarsubai Narassaiah. 

(iv) . Smt.OdemmaKistaiah. 

(v) . Smt Laxmi Mondaiah. 

(vi) Shri. Malaiah Laxman. 

(vii) . Shri Addur Rangaiah. 

(viii). ShriDasararapooRajanna. 

(4) . On behalf of the above 8 workmen, the petitioner union 
has contended that they are the members of it and the union 
has a right to ventilate their grievances before the Tribunal 
by representing them. It is contended by giving the similar 
list that die above 8 persons had raised the dispute before 
the ALC and the union has made a statement of demand 
before ALC on 19-01 -1999 and 05-03-1999 oftheir demands 
and that statement of demand be treated as a statement of 
claim before the Tribunal. The above persons are doing 
performing the work of sweeper. Their attendance was 
checked and counter signed by the Welfare Officer of the 
management. Similarly the Doctor also used to sign the 
attendance of the above workmen.They are the workmen 
wit hin the provision of I.D. Act. The objection raised by the 
management that they are the workers of contractor are false. 
It is deliberate attempt of the management to get away the 
above workers from their right of becoming a permanent. It 
has been prayed that they being the workmen ofthe Western 
Coalfields Ltd., they be reinstated and be regularized on job 
of permanent Sweepers with full back wages of Ballarpur 
Colliery of Western Coalfields Ltd. 

(5) . On behalf of the management the Sub Area Manager, 
Ballarpur Colliery, Shri J.P. Mishra filed a W.S. resisting 
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the claim of the petitioners. It is contended that the list of 
the claimants is incomplete, vague and giving any specific 
identity of the persons. The Statement of Claim does not 
show the particulars of the claimants and in the absence of 
the such materials, the facts as well as the workmen could 
be identified. The date of termination, nature of work, place 
of work are not mentioned and therefore the entire claim is 
not maintainable. It is contended that there was no 
relationship as employer and workmen was existing 
between the petitioners and the management. They were 
never appointed or engaged by the management. Therefore 
they can not be either reinstated or regularized. 

(6). It is contended that the reference is patently illegal as 
the appropriate government has gone into disputed ques¬ 
tion of fact which is beyond the scope and jurisdiction of 
the Tribunal. The union has claimed the regularization of 
the'above 8 persons on the ground that they were en¬ 
gaged for execution of the work of prohibited category. 
The management for the disposal of garbage, dead animals 
and the wastage in the colonies, the contracts were awarded 
to a certain person at the approved rate of Rs. 20/- per 10 
trips of each bullock cart. The work of transportation of 
garbage collected by the departmental sweepers is tempo¬ 
rary contracts done once in every 3 months. The contract 
was guaranteed for transportation of garbage to Malliah 
Laxman and Addur Rangaiah for a specific period and for 
the specific amount. The claimants were engaged by the 
contractor from time to time for transportation. They have 
never performed the job of sweeper. They were neither 
recruited nor selected nor giving any were vocational train¬ 
ing and they never included in the man power of the com¬ 
pany. Thus according to the management the relationship 
as an employer and employee never existed between the 
petitioners and it. Since the amount involved in the con¬ 
tract was more than 50,000/-, the Auditors asked the man¬ 
agement to call open tenders for removal of garbage. Ac¬ 
cordingly from 1994 onwards the open tenders are called. 
It was open to any person to submit the tenders, however 
the petitioners did not submit any tender and therefore the 
management accepted the lowest rate and engaged the 
contractor from time to time for removing the garbage. It is 
also contended that the job of transportation of garbage 
collected by the departmental sweepers does not fall with 
in prohibited category. The management has never em¬ 
ployed the petitioners. The job of removal of garbage is 
not of a permanent nature of job. No law or any rule prohib¬ 
its the management from giving the contract for removing 
garbage collected by the departmental sweepers. The man¬ 
agement is registered under the Contract Labour (regula¬ 
tion and abolition) Act. For the purpose of recruitment, the 
management had a certain policy of Category-I V. The va¬ 
cancies are informed to the Employment Exchange who 
sponsors the name of legible candidates. After the inter¬ 
view and selection by the committee, orders in writing are 
issued. The petitioners were never engaged and they are 


not the employees of the management. Finally it has prayed 
to dismiss the claim of the petitioners. 

(7) , In order to prove the contention, the union has filed 
the affidavits of all eight persons and also filed Xerox cop¬ 
ies of some documents and two registers alleged to have 
been returned by the management officials. Similary the 
management has filed affidavit of its Personal Manager, 
Ballarpur Sub Area, Shri Sukhdeo Mahto S/o of 
Chandradeep Mahto. I would like to make it clear that nei¬ 
ther the petitioners nor the Personal Manager are offered 
themselves for the cross examination. Therefore the no 
party had an opportunity to cross examine any of the wit¬ 
nesses of opposite party. Now the questions for my con¬ 
sideration are:— 

(a) . Whether the petitioners were engaged by the 
management and there is a relationship of workman and 
employer between them ? 

(b) . Whether they are the workman with in the mean¬ 
ing of I.D. Act or whether they are the employees of the 
contractor? 

(8) . At the outset I would like to mention that the peti- 

tioner/union have not filed a statement of Claim in a proper 
manner. It does not give full names, addresses and even 
the age of the persons to identify them as workers. 1 do 
agree that no form has been prescribed for filing the State¬ 
ment of Claim or the Written Statement but as a rule of 
pleadings it is expected that there should be a specific 
claims mentioning the exact fact on the basis of which the 
claim is made. It should be specific either to admit or deny 
by the other party. Here the petitioner/union say that its 
demand before the ALC at the time of raising disputes 
should be treated as a Statement of Claim in response to 
the order of the Central Govt, under which the reference is 
sent to the tribunal. The notes of demand to A.L.C. can not 
be a statement of Claim and consequently the as stated by 
the management the Statement of Claim is very vague even 
to reply it. , 

(9) . So far as merit is concern all petitioners i.e. 8 persons 
have filed their affidavits practically of the similar nature 
mentioning that they had worked from August, 1983 to 
1994 without mentioning any specific date of appointment 
of each employee or the date of termination/ retrenchment. 
Similarly they are silent as to whether they wpre engaged 
on daily wages, on temporary basis or on the vacant post 
of any employee, whether they were working as a part time 
worker or a full time worker? Whether they were paid by 
tiie management and if paid whether it was in a monthly 
basis or on a daily basis? Their affidavits and their 
Statement of Claim are silent even about their exact pay 
and manner in which were getting. It is also not clear as to 
whether they were paid on the voucher or their pay scale 
was fixed. 
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(10) . Undisputedly they were not appointed by giving a 
written order and nothing is brought on record by the 
petitioner whether they had applied consequently to any 
advertisement or their names were sponsored by the 
Employment Exchange or they were interviewed. 
Undisputedly their appointments were not made as per 
recruitment rules of the Western Coalfields Ltd. On behalf 
of the petitioners it is contended that they have field their 
affidavits mentioning all the above things and they should 
be believed. I have already pointed out that none of the 
petitioners had offered for the cross examination and the 
affidavits are without cross examination which are on record. 
The same thing is about the affidavit of the Personal 
Manager of Ballarpur Collieries which is also without cross 
examination. As indicated above the affidavits of the 
petitioners are also a vague one and I do not think that 
they are of the worth of even admitting as evidence and 
relying on them. 

(11) . The union in the affidavits gave a list of work which 
they were allegly asked to perform by the management 
but their is no evidence to support it and show that the 
petitioners were either appointed and were under the 
direct control and the supervision of the management. 
The petitioners have filed two registers and submitted 
that the management used to maintain their Muster Roll 
and its Officer like Social Welfare Officer and the Medical 
Officer used to counter sign it. The management has 
denied that the two registers filed by the petitioners 
were maintained by it or they are of the management. It 
is their case that the petitioners were engaged by the 
contractor for removing the garbage collected by their 
regular sweepers to the direct place at the rate of 
Rs. 20/- for ten trips of the bullock carts. The 
management used to call the tenders and give the 
contracts for three months for removal of garbage and 
some times was renewed form time to time. It has also 
produced the tenders for contracts. 

(12) . Even the affidavits of the petitioners indicate that 
they were doing the work of removing and transporting 
the garbage collected from the houses in a bullock carts. 
It means the bullock carts were being deployed for 
transporting the garbage. There is nothing even to 
indicate that the bullocks and the carts are owned by the 
management to engage the employees to maintain and 
work on it. If they were not owned by the management 
then they must have been brought by some of the other 
persons than the management and naturally the workers 
who are engaged to work for transporting the garbage by 
loading and unloading it will be the workers of the person 
who had owned the carts and bulls for it. When the carts 
and bullocks are not belonging to the management, it is 
difficult to believe that the management would engage 
any workman for loading, unloading and removing the 
garbage. 


(13) . The petitioners union has filed two registers and 
submitted that at Ballarpur sub area the management used 
to maintain the muster role and its officers were signing 
on it. It seems that they are having nomenclature as 
"sanitation Bullock carts attendance Report" one is from 
1-4-90 to 13-3-1992 and another is not in a^serial manner 
though it is bind register. In the begining it is of 1988 and 
after some pages the 1985, 1986,1989 is mentioned. The 
management has denied that they are of the W. C. L. The 
perusal of the registers indicates that they having 
signatures of the at some places of the medical officers 
but they are the showing the trips of the carts because 
the payment was made on the basis of trips and the trip 
numbers might have checked by medical officer. The 
names of 4 cart owner sand some times 5 owners written. 
They are not disclosing the names of all 8 petitioners 
continously. Only by checking it will hot become 
attendance register. Neither they can be attendance 
register nor can be said of the management. They cannot 
be relied and acted upon. 

(14) . Now turning to other point as to whether the 
petitioners are the workman of the respondent and there 
exist a relationship as employee and employer? In my 
view the evidence as well as the circumstamces is against 
the petitioners. The evidence as indicated above which 
consists of two registers called by the petitioners as 
Attendance Registers do not disclose even the names of 
all the petitioners regularly. Those registers are useful to 
show as how many trips of the bullock carts are made by 
each of the person. It does not show a regular attendance 
as well as the payment of wages on the basis of it. They 
support the contention of the management that these 
persons were paid on the basis of the trips of bullock 
carts in a day for removing garbages. It is the case of the 
management that there was a contract between four to 
five persons mentioned in the registers for removing the 
garbage and they were paid Rs. 20/- for ten trips. These 
registers are not maintained by the management but they 
must have written by the petitioners and after checking it 
the concern officer was calculating the amount payable 
to them. In any case they can not be called as a Muster 
Roll. On a contrary the submissions of the management 
are supported by their documents like tender issued by it 
inviting the contractors for putting the rates of removing 
the garbage and renewal of the contrats. In such 
circumstances it can hardly be said that the relationship 
as employer and employee exists between the management 
and the petitioners. Consequently the petitioners can 
not be said as a workman with in the meaning of section 
2(s) of I. D. Act. Hence I hold that the petitioners are not 
entitled either for reinstatement or for the back wages or 
any other relief. Hence 1 answered the reference in 
nagative. 

Date: 23-08-2007 

A.N.YADAV, Presiding Officer 
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New Delhi, the 31 st August, 2007 

S.O. 2943. —In prusuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947 ), the Central 
Government hereby publishes the award Ref. 246/1999 of 
the Cent. Govt Indus. Tribunal-cum-J^abour Court, Kanpur 
as shown in the Annexure, in the industrial dispute between 
the management of Punjab national bank and their 
workmen, received by the Central Government,on 

30- 8-2007. 

[No. L-12011/51/1999-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRIR. G. SHUKLA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, SHRAM 
BHAWAN, ATI CAMPUS, UDYOG NAGAR, 
KANPUR U.P. 

Industrial Dispute no. 246 of 99 

In the matter of dispute between: 

The President 

Punjab National Bank Employees Union 
C/o PNB Lahurabir 
Varanasi UP 

And 

Punj ab National Bank 
The Regional Manager 
PNB Regional Office 
Varanasi UP 

award 

1. Central Goverment, Ministry of Labour, New Delhi, 
vide notification no. L-1201 l/51/99/IR(B-Il) dated 

31- 8-1999 has referred the following dispute for adjudica¬ 
tion to this tribunal 

“Whether the action' of the management in non 
transferring some of the employees after completing 
more than 7 years and transferring some of the 


employees without completing 5-years term is as per 
transfer ploicy? Whether action of the management 
is in violation of transfer policy? If not, what benefit 
employees are entitled?” 

2. At the outset it may be pointed out that when the 
case was taken up for hearing arguments at camp Lucknow 
on 10-7-07 the union raising the present dispute moved an 
application to the effect that the union is not interested in 
prosecuting the same and is inclined to withdraw the 
dispute. In view of application the reference is bound to be 
answered against the union. Accordingly it is held that the 
union raising the dispute is not entitled for any relief as 
claimed by it in his statement of claim. 

R. G. SHUKLA, Presiding Officer 
3P1^I,2007 

W.3H 2944.—^ilPlcb PWK 3rf*fe*T, 1947 (1947 
14) ^ 17^3 PJ*TC"t3, 4^4 
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[UW-12012/21 l/2003-3ni3TR(^-lI)] 

New Delhi, the 31 st August, 2007 

S.O. 2944. —In pursuance of Section 17 of the 
Industrial Disputes Act,. 1947 (14 of 1947), the Central 
Government hereby publishes the Award ' (Ref. No. 30/ 
2004) of the Central Government Industrial Tribunal-Cum- 
Labour Court No. 2, New Delhi as shown in the Annexure, 
in the Industrial Dispute between the management of 
Punjab and Sind Bank, and their workmen, received by 
the Central Government on 30-8-2007. 

[No. L-l 2012/21 l/2003-lR(B-H)j 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-Il, 


NEW DELHI 

- 

Presiding Officer: R. N. RA1 

I.D. No. 30/2004 

IN THE MATTER OF 


Shri Narender, 


S/o Shri Ragubir Singh, 


C/o P-2/624, Sultan Puri, 


Delhi. 
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VERSUS 

The Manager, 

Punjab & Sind Bank, 

Gumanak Public School Complex, 

Pritam Purs, New Delhi. 

AWARD 

The ML’jriry cf Labour ; ; in: aa, of L-12012/211/ 
2003 (IR(B-1I) CHN'i'RAL GOVERNMENT DT. 30,0 1.2004 
has referred the following point for adjudication. 

The point runs as hereunder 

“Whether the demand ofthe workjran Sirri Narender 
for reinstatement w.e.f. 3.11.2000 with full back 
wages by the management of Punjab and Sind Bank 
is just fair and legal. If not, wbatiek-if the workman is 
entitled to and from which date?" 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the workman 
was assigned various duties from time to time by official of 
the bank and the workman carried out the said work 
diligently and to the best of his ability and gave no chance 
of complaint during his period of service. 

That the workman while working on full time process 
was paid various amount ranging from JRs. 60A to 15/- per 
day at the sweet will and fancy of the management which 
was even less than the minimum wages paid to a workman 
as per the law and Ur Ass paid to the bank employee placed 
in the similar category on regular basis. 

That tlic ‘ • a< ...n has cninpioUJ 740 days in a 

calendar year and became entitle for benefit under Section 
25F and 25G of Industrial Dispute Act. 

That there was no subordinate staff In the said branch 
and the workman was asked to do ai l type of duties for the 
smooth running of the branch which the workman 
performed satisfactorily to his seniors. 

1 hat the workman was assured at the time of 
engagement that he will be regularized in the bank service 
on completion of 240 days without break A calendar year 
accordingly the workman requested the uvmagement to 
regularize his services and provide all benefit as applicable 
to regular/permanent employee of the bank at par on which 
the management kept on assuring to give the same benefit 
2 ts given to regular employees and instead of providing the 
same he was terminated without observing die due process 
of law as required in flu instant case. 

That the n^rmagement terminated the services of the 
workman since 3- 1 1 -2000 without assign A :- any reason or 
cause and also tailed tc observe and folio .. . he rule of law 
provided under the Industrial Dispiu Act <947 for 
termination and did not allow the o. rr <•* .* to enter the 
premises of the bank on and from 3 - • < 2 ; f; . m givi ng 

any prior notice etc vs par law. 


That as the aforesaid termination was illegal, the 
workman served a legal notice through his advocate 
demanding reinstatement with full back wages and 
continuity of service, which was not replied by the 
management. 

That the termination of service of the workman was 
illegal, the workman served a legal notice through his 
advocate demanding reinstatement with full back wages 
and continuity of service, which was not replied by the. 
management. 

That the termination of service of the workman was 
illegal, unlawful, arbitrary and unconstitutional and the 
same is also against the principle of natural justice 
amounting to unfair labour practice. 

That the workman has filed a claimed petition before 
the Assistant Labour Commissioner, Curzon Road, New 
Delhi. The management submitted their reply. The copy of 
conciliation claim enclosed herewith as annexure-A. 

That the workman also file a rejoinder and clarified 
all the points disputed by the management in there W.S. 
the copy of rejoinder is enclosed annexure-B. 

That the workman submitted that he was never told 
by the management that he is the casual worker rather he 
was always told that he will be absorbed as regular 
employee, therefore he was employed by the management 
regularly without any interraption/break and demanded 
equal pay and benefit from time to time. 

That the workman was paid the wages on vouchers 
from time to time and taken his signature for the said 
payment which was even less than the minimum wages as 
prescribed as per law. Some of the vouchers are still in 
custody of the bank which will be called on record of 
proceeding at the appropriate time and some of the vouchers 
will be produced during the proceeding. 

That the workman since the date of termination is 
unemployed and could not get employment anywhere 
despite of his best effort. 

That the above said Acts of management are illegal, 
invalid, unjustified, arbitray, unconstitutional and contrary 
to the term of provision of Industrial Dispute Act 1947 and 
other applicable law amounting unfair labour practice and 
exploitation. 

That the management has not followed the procedure 
of last come first go and terminated the services of workman 
without due process of law. 

That the management is guilty of not following the 
guidelines in regularizing the services of the workmen after 
competition of240 days in a year, rather behaved adament 
enough not to consider the long working experience of the 
workman and illegally terminated this services. 
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The Management has filed written statement. In the 
written statement it has been stated that the claimant was 
engaged by the management as part time casual worker* 
and he was made payment accordingly. 

That the claimant has not worked continuouly for 
240 days in consecutive year and therefore, not entitled to 
any relief. 

That the claimant is trying to use back door entry 
method to get into the regular service of the bank in 
connivance with some staff member which is why he is 
claimining to hold in his possession copies of the bank 
records to which is not entitle to possess. The Hon’ble 
Supreme Court of India has strongly depreciate such 
practices for getting service in public sector and has 
rejected such claims in its various. 

That the financial position of the bank is not veiy 
good and Government of India has banned any fresh 
recruitment. As such the management cannot give any 
benefit to the claimant even if he is entitled thereof which 
is otherwise is denied. 

The claimant wass not in employment of the 
Respondent Bank at any point of time most specifically 
since 1 -4-1996. The climate be put to strict proof thereof. 

The claimant was engaged as casual worker by the 
management. 

It is wrong and denied that claimant was working on 
ful time and was paid at the rate stated in the claim at the 
sweet will and fancy of management. The complainant was 
never engaged full time and only as casual worker on some 
time occassions. He was paid according fo the period/ 
hours, he worked. 

The management gave no assurance as stated in 
this para. The management did not terminate the service of 
the claimant without observing the process of law. 

The workman cannot be allowed to produce the 
documents in bits and pieces as according to principle of 
natural justice the management has right to refute any 
document filed subsequent to filing of the claim. As such 
the claimant cannot be allowed to file any document after 
filing of the written statement. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of the both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

From persual of the pleadings of the parties the 
following issues arise for adjudication. 


1. Whether the workman has performed 240 days 
duty as alleged? 

2. Whether the workman is entitled to reinstatement? 

3. To what amount of back wages the workman is 
entitled? 

4. Relief if any? 

ISSUE NO. 1 

It was submitted from the sideof the workman that 
he was engaged as temporary/daily wager and was paid 
various amounts ranging Rs. 60 to Rs. 75 per day by the 
management. He was not paid even minimum wages. He 
joined the services of the bank in the year 1996 and his 
services were terminated on 03-11 -2000. 

It was further submitted that the workman has 
completed 240 days in the year 1997, 1998,1999 and 2000. 
The workman has filed vouchers regarding payment made 
to him. the management witness has admitted the 
photocopy of vouchers. MW1 has admitted as under in 
his cross-examination : 

“Help to provide services of subordinate staff was 
provided by the GuruNanak Public School and Gunman of 
tfye bank was also posted in the said extension counter. 1 
do not know whether there was any agreement or 
understanding between the bank and school for providing 
such services.” 

“No person was called from employment exchange 
for subordinate staff for my branch by the bank. 1 do not 
know whether Zonal Manager has called the names from 
Employment Exchange for subordiante staff in the branch. 
There are written instructions to the Branch Managers not 
to emply any sub-staff. I do not know whether the other 
branches of the bank have employed any subordinate staff 
contrary to such instructions.” 

From persual of the evidence of this witness it 
transpires that the services of subordinate staff were 
provided by Guru Nanak Public School. The management 
has not examined any witness to prove that Guru Nanak 
Public School provided the service of subordinate staff. 
No documents have been filed to show that any Peon of 
Guru Nanak Public School provided services of subordinate 
staff to the management. 

MW 1 has admitted that no Peon was posted in the 
Branch. Only a Gunman was posted and it has been also 
admitted that services of the workman were taken when no 
one was available. 

This witness has further admitted as under 

“During my tenure in the said branch there was no 
Peon posted in the branch and as I said the Gunman was 
posted as well the services was provided by School.” 
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This witness indirectly admits that he has not made 
complaint against the workman as he was not an employee. 
The workman infact was not a regular employee of the 
management, so there is no question of writing CR. 

The management has taken the plea that Guru Nanak 
Public School provided the subordinate staff Service. It 
was mandatory for the management to establish the plea. It 
is settled law that the burden to prove the plea is on that 
party who takes a particular plea. The management has not 
examined any witness to prove that the services of 
subordinate staff were taken from Guru Nanak Public School. 
This workman has filed vouchers of the relevant period 
which has been admitted by the management. It is also 
admitted that the branch was newly opened and there was 
no peon. Only a Gunman was posted. It is also admitted 
that there was staff of 5-6 persons. The services of the 
peon is necessary for discharging the bank duties. This 
workman has worked continuously from 1996 to 3-11 -2000 
as Peon of the bank. Tie management has failed to prove 
as to who was the Peon of that newly open branch ™ 
year 1996 to 2000. 

The workman has worked continuously as daily 
wager from 1996 to 3-11 -2000 and he has performed 240 
days during all these years. This issue is decided 
accordingly. 

f 

Issue No. 2. 

It was submitted from the side of the bank that 
reinstatement is not the only relief in all the cases of illegal 
termination. Section 11 A of the ID Act, 1947 provides for 
payment of compensation also. 

It w as submitted from the side of the workman that 
compensation is payable in cases where an undertaken 
has become sick or it has been closed or it is in economic 
loss. It has not been established that the bank is in 
econoomic loss and it is a sick Industry. 

My attention was drawn by the Ld. Counsel of the 
workman to 2000 LLR 523 State of UP and Rajender Singh. 
The Hon’ble Apex Court ordered for reinstatement with 
full back w'ages as the services of the daily wager cleaner 
who worked for 4 years was dispensed with without 
following the procedure for retrencment. In the instant case 
also no retrenchment compensation has been paid. This 
case law squarely covers the instant case. 

It has been held in 1978 Lab 1C 1668 that in case 
service of a workman is terminated illegally the normal rule 
is to reinstate him w'ith full back wages. 

My attention w ; as further drawn to A1R 2002 SC 1313. 
The Hon’ble Supreme Court has held that daily wager even 
if serving for a short period should be reinstated. 

It was submitted from the side of the workman that in 
the instant case Sections 25 F, G of the ID Act are attracted 


In Section 25 of the ID Act it has been provide that if a 
workman has performed 240 days work and if the work is of 
continuous and regular nature he should be given pay in 
lieu of notice and retrenchment compensation. 

It has been held by the Hon’ble Apex Court that 
there is no cessation of service in case provisions of section 
25 F are not complied. In die instant case no compensation 
has been paid to the workman. 

In case a workman has worked for240 days in a year 
and the work is of continuous and regular nature he should 
be paid retrenchment compensation. In case retrenchment 
compensation is not paid section 25 F of the ID Act is 
attracted. There is no cessation of his services. He is 
deemed continued in service in the eye of law. In case 
there is breach of Secion 25 F the service is continued and 
reinstatement follows as a natural consequence. It has 
nowhere been denied that the work is not of continuous 
nature. 

ID Act, 1947 has been enacted to safeguard the 
interest of the workmen belonging to poor segment of 
society. It appears that legislature wanted that such 
workmen should not be harassed un-necessarily so section 
25 F, U, T and Clause 10 of Vth Schedule have been enacted. 
The objects and reasons of ID Act, 1947 show that the 
respondent management should not be permitted to indulge 
in any unfair labour practice. The workmen should not be 
engaged for years and then they should be removed all of 
a sudden. There is provision of retrenchment compensation 
for his removal. Retrenchment compensation is for 
compensating him otherwise so that he can survive long 
interregnum of unemployment. In the instant case no 
retrenchment compensation has been paid. 

The work of Peon is of continuous and regular nature. 

It was submitted from the side of the management 
that the Hon’ble Apex Court in 2006 (4) Scale has put down 
a complete ban on regularization and reinstatement. The 
Hon’ble Apex Court has held that employment can only be 
made on the basis of procedure established in that behalf 
envisaged by the Constitution. Equality of opportunity is 
the hallmark and the Constitution enshrines affirmative 
action to ensure that unequals are not treated equals. So 
public employment should be in terms of constitutional 
scheme. 

It was further submitted that the Constitution Bench 
Judgment has afforded a right according to which the 
Government is not precluded from making temporary 
appointments or engaging workers on daily wages. 

Tile Hon’ble Apex Court has not declared" the 
provisions of ID Act un-constitutional. The Government 
has got no license to make always appointment of daily 
wagers and to continue them for life time. Fixed term tenure 
appointments and temporary appointments cannot be the 


>=■ "I ii i •••»+». 


M M • 1 


4i 


»l| . ll WMiM H»i’ I 


• H *-l 






[*TFT II— -errs: 3(ii)] 


8627 


iTO TRm : 6, 2007/3nft^T 14, 1929 


rule of public employment At the time of making temporary 
appointments Articles 14, 16, 21, 23, 226 and 309 are 
infringed. There is no constitutional mandate that the 
Government is at iiberty to go on giving fixed term 
appointments for the entire tenure of sevice of an employee. 

No such Article of the Constitution has been pointed 
out under which the Government or Public Sector units 
can continue incessantly to give temporary and fixed term 
appointments again and again. Since fixed term 
appointments and temporary appointments are not 
governed by any constitutional scheme, such 
discrimination will amount to vicious discretion. The 
Government of Public Sector unit will go on resorting to 
the method of pick and choose policy and give temporary 
and ad hoc appointments to their favorites and thus the 
principles of equality enshrined in the constitution will be 
given a go bye. Such is not the intent of the Hon’ble Apex 
Court. However, in this judgment the provisions of the ID 
Act governing the services of the workman have not been 
declared un-constitutional. Reinstatement is the remedy 
provided in the ID Act for breach of several provisions 
enumerated therein or for breach of service rules provided 
in various labour welfare legislations. 

Section 11A of the ID Act stipulates that in case the 
Tribunal is satisfied that the order of discharge or dismissal 
was not justified, it may, by its award, set aside the order of 
discharge or dismissal and direct reinstatement of the workman 
on such terms and conditions, if any, as it thinks fit or giive 
such other relief to the workman including the award of any 
lesser punishment in lieu of discharge or dismissal as the 
circumstance of the case may require. According to this benign 
pro vis i onT ribunai has the authority to sei aside the order of 
discharge or dismissal and reinstate die workman on the terms 
and conditions as it thinks fit 

The Hon’ble Apex Court in 2006 (4) Scale has not 
annulled section 11A of the ID Act and the legislature has 
authorized this Tribunal to set aside dismissal or discharge 
on its consideration and direct reinstatement. The judgment 
cited by the management is not applicable in the facts and 
circumstances of the case. 

A three Judges Bench of the Hon’ble AjJex Court 
has held in 1993 - II - LL J that termination of services affects 
the livelihood of not only of the employee but also of the 
dependents. So in case of illegal termination of service the 
workman should be reinstated. 

Reinstatement should not be misconceived as 
regularization. By the order of reinstatement the status quo 
ante of the workman is restored. He is given back wages in 
order to compensate him for his illegal dis-engagement. 
This is a special remedy provided in ID Act and it has not 
been annulled and set aside by any judgment of the Hon’ble 
Apex Court. The provisions of the ID Act are still 
constitutional and they are to be given effect too. 


In case die workman is reinstated with back wages 
die respondents have every right, after payment of back 
wages and reinstatement, to retrench him validly following 
die principles of first come last go so that Section 25,G and 
H of the ID Act are not violated. 

In view of the law cited above and the facts pertaining 
in this case, the workman is entitled to reinstatement This 
issue is decided accordingly. 

Issue No. 3 

It was submitted by the management that payment 
of foil back wages is not the natural consequence of the 
order of discharge or dismissal being set aside. It has been 
held in (2003) 6 SCC 141 that it is incumbent upon the 
labour court to decide the quantum of back wages. 

It has been further held in this case that payment of 
back wages having discretionary element involved it is to 
be dealt with the facts and circumstances of the case. No 
definite formula can be evolved. 

It has been further held in this case that payment of 
back wages in its entirety is the statutory sanction. In (2003) 
4 SCC 27 the Hon’ble Apex Court held that in view of delay 
in raising the dispute and initiating the proceedings back 
wages need not be allowed. In the instant case there is no 
delay at least on the part of the workman in raising the 
dispute. 

In 1978 Lab IC 1968 - three Judges Bench of the 
Hon’ble Apex Court held that payment of foil back wages 
is the normal rule. In case services have been illegally 
terminated either by dismissal or discharge or retrenchment, 
in such circumstance the workman is entitled to foil back 
wages except to the extent he was gainfully employed 
during the enforced idleness. In the instant case the 
workman was always ready to work but he was not 
permitted on account of invalid act of the employer. 

In 2005 IV AD SC 39 - three Judges Bench of the 
Hon’ble Apex Court held that reinstatement with full 
back wages is justified. In this case the workman has 
performed more than240 days work and he has been 
retrenched without payment of compensation and pay 
in lieu of notice. 

It was submitted from the side of the management 
that reinstatement is not the only remedy. In such cases 
the workman may be given compensation. Section 11A of 
the ID Act, 1947 provides that in case of dismissal or 
discharge is found illegal reinstatement should be ordered. 
It has been held in a catena of cases by the Hon’ble Apex 
Court that reinstatement with foil back wages is the normal 
rule. The statute provides for reinstatement. In certain 
exceptional cases where the undertaking has been closed 
down or it has become sick there may be order for payment 
of compensation. 


[Part II— Sec. 3(ii)] 


8628 


m GAZETTE OF 


OCTOBER 6,2007/AS VINA 14,1929 


Its view of the facts and circumstance 1 ; yfthe case 
the workman is entitled to 50% back wages as ho is a manual 
worker mid he .must ho doing some soi l .v* :.vork for his 
sustenance. 

ISSUE No. 4 

The workman m entitled to reinstafc'!.-ic?)t with 50% 
back wages. 


C.R. No. 62/2003 


I PARTY 

Shri G. R. Narayanaswamy, 
No. 322/2,1st Cross, 

D. Subbaiah Road, 
Chamaraja Mohalla, 
Mysore-570024 


II PARTY 

The Deputy General 
Manager, State Bank 
of Mysore, Zonal 
Office, Mysore. 


The referee- A replied thus:— 


The demand of the workman Shi i 

" iider for 

reinstatement w.e.f. 3-11-2000 with full U. .:•••■ v 

agi‘3 by the 

management of Punjab and Sind Bank is jus s. fki 

r and legal. 

Tine management should reinstate the vvm A 

r nau w.e.f. 

3-11-2000 along with SO per cent back ws ; v.? 

within two 

months from the date of the publication of rm... 

award. 

The award is given accordingly. 


Date: 29-08-2007 R. N. R AI, Fresid 

mg Officer 
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New Delhi 

L the 3rd September. 2?)0'‘ 


S.O, 2945.-—I 

i) pursuance of Section. 

17 of the 

Industrial Disputes / 

set, 1947 (14 of 1947), tl 

Ire Central 

Government hereby 

publishes the Award (Re 

:-f. No. 62/ 

2003) of the Centra. 

i Government Indus >t i.U 

Tribunal, 

Bangalore as shown 

in the wnnexure, in ,h- 

industrial 

Dispute between the i 

management of State TAG 

of Mysore 

and their workmen, 

received by the Gemini Gt 

jvemment 

on 3-09-2007. 




[No. L-120 V3J 156/290 

.3-FR(B-l)J 


A JAY KUMAR LM 

sk Officer 


ANNEXURE 


BEFORE THE 

CENTRAL GOVERN*;: 


INDUSTRIAL TED 

3UNAL-CUM-LADO! ;?< •; 

court; 


BANGALORE 


Dead •. 

Ac 24ill August, 2007 



■ 17 RESENT 


SB R7 a:.M. 

P FFi-QU L Presiding K,i 



AWARD 

I 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (2) (A) of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide Order No. L-12012/156/2003(lR) (B-I) dated 
22nd October, 2003 for adjudication on the following 
Schedule: 

SCHEDULE 

“Whether the action of the management of State 

Bank of Mysore is justified having discharged Shri 

G.R. Narayanaswamy, Clerk with effect from 

11-01-2001 from services of the Bank ? If not, what 

relief he is entitled to ?” 

2. A charge sheet dated 1-3-1999 marked before this 
tribunal at Ex. M1 came to be issued against the first party 
workman in the following terms: 

Charge Sheet 

It is reported against you that you are alleged to 
have committed the following acts of misconduct and 
dereliction of duties while working as clerk in N.R. Mohalla 
branch by misusing the power for personal pecuniary gain. 

Charge I:- You are alleged to have commited a fraud 
in collusion with an outsider in the SB account No. 68/802 
of N. Krishna Singh (pensioner-deceased) by fraudulently 
misusing the funds in the said account by wrongful use of 
cheque No. 130587 drawn in favour of LIC, Mysore for 
Rs. 1,029/- on 31-03-1998 by forging the signature of Late 
Shri N. Krishna Singh, lfthe above charge is established it 
amounts to gross miscounduct and you are liable to be 
punished under 19.5(d) of Bipartite settlement as amended 
from li me Jp time. 

Charge II:- You are alleged to have commited a 
fraudulently misused the cheque No. 130588 and issued 
the same for Rs. 90,000 favouring Karnataka Contractor 
Sahakari Bank Ltd,., Mysore on 7-04-1998 in collusion with 
an outsider by forging the signature of the deceased 
Shri N Krishna Singh, lfthe above charge is estabalished it 
amounts to gross miscounduct and you are liable to be 
punished under 19.5(d) of Bipartite settlement as amended 
from time to time. 

Charge III:- You are alleged to have made an attempt 
to defraud the bank on 14-05-1998 by issuing one more 
cheque No.130589 for Rs.8,579 drawn in favour of 
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M/s. Vinayaka enterprises by forging the signature of the 
deceased Krishna Singh,Pensioner. If the above charge is 
established, it amounts to gross misconduct and you are 
liable to be punished under 19.5(d) of B ipartite settlement 
as amended from time to time. 

Charge IV:- You are alleged to have made a remark/ 
note in the pension payment register, ledger folio Nos. 
78,79 pertaining to Late N. Krishna Singh’s pension entry 
to read as ‘Excess pension paid from 11-11-1994 to 
31-01-1998 recovered- balance Rs. 92,560 which is contrary 
to die fact. If the above charge is estabalished, it amounts 
to gross misconduct and you are liable to be punished 
under 19.5(d) of Bipartite settlement as amended from time 
to time. 

Charged- You are alleged to have not obtained life 
certificate from the pensioner at the prescribed interval 
while working as a clerk in pension department of the 
branch, but continued to credit the pension. If the above 
charge is established, it amounts to gross misconduct and 
you are liable to be punishable under 19.5(j) of the Bipartite 
settlement as amended from time to time. 

ChargeVI:- It is alleged against you that you 
continued to draw/pay pension to late N.Krishana Singh 
even though there is a note to the effect that the pensioner 
expired on 10-11-1994. If the above charge is established, it 
amounts to major misconduct and punishable under 19.5(j) 
of the Bipartite settlement as amended from time to time. 

ChargeVII:- You are alleged to have destroyed the 
Bank records such as SB Ledger Sheet, SB progressive/ 
self balancing sheet, cheque book issue register folio 
containing the details of the cheque book issued to Shri 
G.R. Nagaraj and paid cheque leaves to cover up your 
above acts of misappropriation/fradulent act. If the above 
charge is proved, it amounts to major misconduct and 
punishable under 19.5(d) of Bipartite settlement as amended 
from rime to time. In view of the forgoing you are hereby 
advised to submit your reply to the charge sheet within 15 
days of receipt of this charge sheet Please note that we 
will be proceeding further in the matter after the stipulated 
date without reference to you again in the matter.” 

3. The first party appears to have challenged the 
allegations made in the charge sheet resulting into the 
Domestic Enquiry being held against him and thereupon 
on the basis of the enquiry findings, his services came to 
be terminated by way of ‘Discharge’ by the impugned 
punishment order dated 11-01-2001. 

4. The first party in his Claim Statement on merits 
(pleadings with regard to validity and fairness or otherwise 
of the enquiry proceedings are omitted there being separate 
finding on the said issue) while giving out the details of 
the allegations made against him in the charge sheet and 
earlier to that to the show cause noticed dated 24-08-1998 


issued to him challenged the findings of the enquiry officer 
as perverse on the ground that the management except 
producing the letter dated 6-08-1998 given by him by way 
confession, produced no other material by way of evidence 
in order to substantiate the charges of misconduct levelled 
against him. He contended that on 6-08-1998 he was 
summoned by the Assistant General Manager of the bank 
by name Shri N. Narasimhachar in order to enquire about 
the pension amounts credited to the Saving Bank account 
of one Shri N. Krishna Singh even after his death and 
fraudulent withdrawals made from the said account. When 
the first party denied of having credited any pension 
amount to the said account or withdrawn any amount from 
the said account, the Assistant General Manager asked 
him to give a letter of admission and as a Disciplinary 
Authority he would see that a lenient view is taken and no 
harm would be caused to him. This happened in the 
presence of Shri G.H. Hutchappa, Zonal Secretary of the 
State Bank of Mysore Employees Union and Shri A.P.Amba, 
Vice President of the said Union and it is understanding of 
assurance given by the Assistant General Manager he had 
given a letter as directed by him as otherwise he was 
threatened with dire consequences to follow. He contended 
that on the very evening of 6-08-1998 he was severed with 
suspension order dated 5-08-1998. He contended that the 
above said Shri N.Krishna Singh had an SB account 
No. 68/802 with Maysore Branch of the bank reported to 
be dead on 10-11-1994 and the bank went on crediting 
monthly pension amount to his account even after his 
death. This went on untill August, 1998. He stated that 
during the period in between November, 1994 till he became 
the pension clerk for the period from May 1996, the other 
officals of the bank were working as Ledger Clerk, Account 
and pension clerk as well as dealing with Saving Bank 
Accounts. He then gave the details as to how the Pension 
credit vouchers will be dealt with by the Pension Clerk. He 
contended that where the accounts are either dormant or 
inoperative. Rules of the bank require special care to be 
taken by the Accountant/Branch Manager in passing the 
cheques and in so far as inoperative accounts are concerned, 
it is the branch Manager who is authorized to pass the 
cheques. He contended that when the things, thus stood, 
he just continued to prepare the slips for pension amount 
in to the account of said Shri Krishna Singh from May, 
1996 onwards as was being done by his Predecessors and 
amounts were cerdited into the account of the said 
Pensioner only after they were authorized by the 
Acconntant/Branch Manager and that at no point of time 
they raised any objection or instructed him to obtain life 
certificate of the Pensioner. As far as withdrawals alleged 
in the charge sheet , the first party contended that 
admittedly on and after 10-11-1994 there had been no 
transaction made by the first party(it ought to have been 
Pensioner) therfore, it was an inoperative account on and 
after 1996 and any debit in the account thereafter could 
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have been passed only by the Branch Manager; that the 
first party never made any entry in the SB Ledger as he did 
not work as a Clerk in the SB department. Therefore, if any 
wrong credit of pension was made in the account of the 
Pensioner and if any wrong withdrawal from the said 
account was made, then, the management should have 
held various persons/officials guilty for the acts prejudicial 
to the interest of the bank and not the first party alone. He 
was made to give the above said admission letter dated 
06-08-1998 just to save the skin of the other officials. The 
first party also contended that there is no basis for the 
allegations made against him with regard to the fact that a 
‘remark note’ in the pension payment register has been 
matte to the effect that excess pension paid from 11-11 -1994 
to 31-01-1998 recovered balance Rs.92,560. He also 
contended that it was not his duty to obtain the life 
certificate of the Pensioner. Therefore, he contended that 
the charge of misconduct has not been proved against him 
during the course of enquiry and the findings of the enquiry 
officer suffered from perversity as there was no evidence 
sufficient brought on record to hold him guilty of the 
charges except his letter dated on 06-08-1998 which had 
been obtained from him under force and duress. He 
contended that the remittance ofRs. 92,295 also was made 
by him under the instructions of said Shri N. Narasimhachar 
under whose dictation he wrote the aforesaid admission 
letter. Therefore, according tojiim the findings suffered 
from perversity and the impugned punishment order 
passed against him was unjust and illegal under the facts 
and circumstances narrated by him above. He requested 
this court to pass an award setting aside the impunged 
punishment order with a direction to the management to 
reinstate him in service with all consequential benefits 
including back wages and continuity of service. 

5 . The management by its counter statement among 
other things contended that the enquiry held against the 
first party was in accordance with the principles of natural 
justice, findings of the enquiry officer were based upon 
sufficient and legal evidence and that order terminating 
the services of the first party by way of ‘Discharge’was 
just and legal, further contended that the allegations that 
he was coerced or forced to give letter dated 06-08-1998 are 
false and incorrect. The management contended that the 
said Shri Narasimhachar never compelled the first party to 
give such a letter much less giving any assurance of taking 
lenient view against him. The management contended that 
infact the first party gave the said letter voluntarily with 
the fond hope that he may escape from the severe 
punishment. Therefore, the management contended that 
the findings of the enquiry officer were based upon 
sufficient and legal evidence also in the light of the very 
admission made by the first party by way of his aforesaid 
letter and in view of the fact he debited a sum of Rs.92,295 
pilfered by him. The management contended that the 
impugned punishment order being challenged by the first 


party also came to be confirmed by the Appellate Authority. 
The management also contended that the punishment 
imposed upon the first party is proportionate to the gravity 
of the misconduct committed by him and requested this 
tribunal to reject the reference. 

6. Keeping, in view the respective contentions of 
the parties with regard to the validity and fairness or 
otherwise of the enquiry proceedings, this tribunal on 
26-06-2004 framed the following preliminary issue: 

“Whether the Domestic Enquiry conducted against 

the first party by the second party is fair and 

proper?” 

7. During the course of trial of the said issue, the 
management examined the enquiry officer and got marked 
9 documents at Ex.Ml to M9. The first party by way of 
rebuttal examined himself as WW1 getting marked the 
document at Ex. W1 and in his cross examination one more 
document for the management was marked at Ex.M 10. 

8. After hearing the learned counsels for the 
respective parties, this tribunal by order dated 03-08-2006 
answered the above said issue in favour of the management 
recording a finding that the enquiry conducted against the 
first party by the second party is fair and proper. 

9. Learned counsel for the first party advanced his 
arguments orally and whereas, learned counsel for the 
management submitted his written arguments. 

10. In his oral arguments, learned counsel for the 
party as against Charge No. 1 argued that the Ledger Sheet 
at Ex. BEX 1 shows that cheque is paid in favour of KEB 
but the enquiry officer has acted upon a letter by L1C 
Mysore marked at Ex. BEX. 5 though author of the said 
letter was not examined. He contended that the enquiry 
officer as well as the Disciplinary authority have attached 
much importance and taken into consideration the letter 
written by the first party at Ex. BEX-13 in taking the chaiges 
of misconduct as proved against the first party though the 
first party has contended that this was the letter obtained 
from him under duress and coercion and the assurance 
given by the Assistant General Manager that a lenient 
view will be taken if he admitted the guilt or othrewise he 
has to face dire consequences. 

11. With regard to charge No.2 the learned counsel 
argued that the ledger sheet at BEX-1 shows that the cheque 
under reference is paid to KEB and whereas, as per the 
charge sheet the cheque has been issued in favour of 
Karnataka Contractor Sahakari Bank Ltd., Mysore and the 
first party did not make any entry in the ledger sheet. This 
contradiction has not been taken note of by the enquiry 
officer or by the disciplinary authority. Therefore, 
conclusion drawn by them holding the first party guilty of 
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the charge is not established. He argued dial the charge 
against the first party was that the defrauded the bank on 
14-05-1998 by issuing one more cheque for 
Rs. 8,579 in favour of M/s. Vinayaka Enterprises forging 
the signature of deceased Shi Krishna Singh again not 
established as the above said cheque returned dishonoured 
on the ground that the signature of the person on account 
No. 68/802 differed. The Charge No.7 that the first party 
destroyed the bank records has also not been established 
there being no evidence produced during die course of 
enquriy either direct or circumstantial to hold the first party 
guilty of die said charge. 

12. Whereas, learned counsel for the management 
supported the enquiry findings and repeated the oral 
and documentary evidence produced during the course 
of enquiry and the reasoning given by the enquiry officer 
in holding the workmen guilty of the charges. He also 
cited certain decisions with respect to the powers of 
this tribunal in interfering with die punishment imposed 
upon the delinquent concerned by the management 
whenever the Domestic Enquiry has been held to be fair 
and proper and the charges of misconduct have been 
proved in the light of the findings recorded by the 
enquiry officer. 

13. After having gone through the records, more 
particularly, the findings of the enquiry officer with 
reference to the oral and documentary evidence produced 
in the course of enquiry and the facts undisputed that the 
first party gave a letter at Ex. BEX. 13 admitting the various 
allegations made in the charge sheet amounting to the 
misconducts and the fact that he deposited a sum of 
Rs.92,560/- into the account of the deceased pensioner on 
29-07-1998 duly signed by himself with a remark on the 
voucher as ‘Sundry* vide EX. BEX. -7,1 findno substance 
in the arguments advanced for the first party. 

14. Now, coming to the charge No. 1 the learned 
enquiry officer has taken into account the statement of 
management witness examined as B W1 and the document 
marked at Ex.BEX. 1 namely, ledger sheet of SB account 
No. 68/802 pertaining to the deceased pensioner showing 
the opening balance of Rs.92,560/-, the document at Ex.BEX. 
3. the death certificate of the deceased pensioner to show 
that he died on 10-11 -1994. BEX.2, showing that the pension 
was fixed to Sint. Anusuyabai wife of the deceased 
Pensioner w.e.f, 11-11-1994 was also taken into account. 
He then considered the documents at Ex. BEX. 11, a cheque 
book requisition slip dated 18-06-1997 received by one Shri 
G.R. Nagaraju against his SB Account No.67/232 containing 
the cheque leaves from 130576to 130600 issued on 18-06-1997, 
itself. He took into account the document at Ex.BEX 12 & 
the SB Ledger Sheet of SB Account No. 67/232 wherein, a 
remark was made to the effect that cheque book lost 
repeating the aforesaid cheque leaves numbers and this 
remark was made as on 24-10-1997. The inward clearing on 
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31-03-1998 which were produced and considered at BEX 6 
disclosed that die aforesaid cheque was recevied on die 
above said date. The SB account Day Book-cum- 
Progressive Register confirmed die debit entry appearing 
in die Ledger Sheet of SB Account No. 68/802. The aforesaid 
document at BEX. 5, namely, the letter from die LIC 
confirming the proceeds of cheque No. 130587 was received 
by diem and credited to die account of Shri G.V. Swamy 
Naflk said to be the co-brother of the first party. This is the 
same cheque consisting of the said cheque book issued in 
favour of said Nagaraju and there was a ‘remark’ in the 
bank recorded to die effect that the said cheque book was 
lost Then , the next document which was considered by 
the enquiry officer was die letter of die first party under his 
own handwriting dated 06-08-1998 addressed to the AGM, 
Region-1, Maysore Zone wherein at Para 2 he admitted die 
fact that the above said cheque leaf was used for paying 
LIC premium of Rs.1029/- for his co-brother. Therefore, 
from die perusal of die aforesaid exhibits, it is crystal clear 
dial cheque No. 130587 has been encashed on 31 -03-1998 
to the debit of SB account belonging to the deceased 
Pensioner who infact expired on 10-11-1994 itself. In the 
aforesaid letter the first party also admitted that he used 
one cheque leaf for paying LIC premium of Rs. 1209/- of 
his co-brother. In the result, the oral and documentary 
evidence produced during the course of enquiry leads to 
the conclusion that the first party came into possession of 
the aforesaid lost cheque book and by forging the signature 
of the deceased, misused the funds belonging to him as 
alleged in the charge sheet vide charge No. L 

15. The Second Charge against the first party was 
that he used another cheque No. 130538, the cheque leaf 
consisting of the above said cheque book issued in favour 
of Shri Nagaraju and thereafter was found missing. This is 
a cheque issued for a sum of Rs.90,000 in favour of KCSBL, 
Mysore on 07-04-1998 and the ledger sheet of the SB 
Account of die deceased at Ex.BEX. 1 disclosed that a debit 
entry of Rs.90,000 on the said date and that debit entry 
also has got a corresponding entry in BEX. 10, the SB day 
book cum progressive balance register relating to the SB 
account of the deceased Pensioner. This fact had been 
very much confirmed by the management witness BWL 
This fact again was admitted by the first party in his letter 
at Ex. BEX. 13. Moreover, the first party admittedly remitted 
a sum ofRs.92,250 to die account of the deceased pensioner 
on 29-07-1998 under the pay slip signed by him in his own 
hand writing. Therefore, all these facts would amply prove 
that the first party having used the aforesaid last cheque 
leaf, misused the same for a sum of Rs.90,000 which 
according to the first party was issued in favour of his 
friend for his benefit. Therefore, taking into consideration 
die letter at Ex.BEX. 13, the fact of payment of the aforesaid 
huge amount ef Rs.92,250 by the first party to the account 
of the deceased pensioner, it goes without saying that the 
first party misused his position as a Pension clerk and 
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taking advantage of the cheque book leaves issued in 
favour of said Nagaxaju, utilized the cheque leaf 
misappropiating a sum of Rs.90,000 by issuing the said 
cheque in the name of his so called friend- In the result, it 
cannot be said that there was no sufficent and legal 
evidence in order to establish the above said charge No.2 
against the first party. 

16. The charge that the first party also issued another 
cheque No. 130589 once again misusing the above said 
cheque book leaf in favour of M/s. Vinayaka Enterprises 
by forging the signature of the deceased Pensioner has 
also been proved during the course of enquiry and the 
aforesaid cheque has been produced as BR4 bearing the 
date as 14-05-1998. This was again a cheque issued by the 
first party while he was working as a Pension Clerk. The 
first party also admitted this fact in the aforesaid letter at 
Ex. BEX-13. 

17. The fourth charge against the party was that he 
made a remark rather note in the Pension payment register 
ledger folio Nos. 78 & 79 pertaining to the deceased 
Pensioner to read as “Excess Pension paid frojn 
11-11-1994 to 31-01-1998 recoverd- balance Rs. 92,560” 
which remark was found factually incorrect vide Ex. BR6, 
the pension payment register folio of the deceased and 
the statement of BW1 and it was found these were the 
particulars rather the remarks made by the fist party himself 
while he was working as a Clerk dealing with Pensions. 
The management witness has also given the evidence in 
this regard to the effect that excess pension paid from 
11-11-1994 to 31 -01 -1998 amouting to Rs. 92,560 has been 
recovered as per the remark made by the first party. This 
fact was deposed by BW1 with reference to the ledger 
sheet at BEX 1, which did not show any debit entry in the 
ledger for the entry of the said excess arnout said to have 
been paid to the deceased. Infact as could appear from 
the evidence and the facts brought on record there was 
no excess payment as such made in favour of the deceased 
Krishna singh as he was dead and gone long before such 
a remark was made in his Pension payment register. 
Therefore, question of making any recovery from the 
deceased never arose. Therefore, Charge No. 4 also stands 
proved against the first party. 

18. As far as Charge Nos. 5&6 are concerned, the 
Disciplinary authority while passing the impugned 
punishment order recorded his findings that they are not 
established against the first party. 

19. Now comes Charge No.7, where under it was 
alleged against the first party that he destroyed the bank 
records such as SB Ledger Sheet/ SB Progressive /Self 
balancing sheet, cheque book issue register etc., and 
the cheque book issued to Shri Nagaraju and paid 


cheque leaves to cover up his above acts of 
misappropriation of the funds. From the reading of the 
findings tendered by the enquiry officer with referenceto 
the oral and documentary evidence produced during 
the course of enquiry it is not possible for this tribunal 
to draw a conclusion that this charge is established 
against the first party. There is no direct or 
circumstantial evidence to speak to the fact that he 
destroyed those records except his letter of admission 
at Ex. BEX. 13 suggesting that the destroyed certain 
records. This admission letter not being corroborated 
by any oral or documentary evidence cannot be taken 
into account. 

20. In the result and for the reasons foregoing, the 
arguments advanced for the first party that enquiry findings 
suffered from perversity did not hold water as far as the 
charge Nos. 1 to 4 levelled against the first party. As could 
be read from the findings of the enquiry officer there was 
sufficient and legal evidence brought on record oral as 
well as documentary in order to substantiate the above 
said four charges leveled against him. Therefore, by no 
stretch of imagination it can be said that findings of the 
enquiry officer suffered from perversity. 

21. Now coming to the question of quantum of the 
punishment. As could be read from the impugned 
punishment order as against Charge Nos. 1 to 4, the 
disciplinary authority imposed the punishment of 
discharging the first party from services of the bank with 
superannuation benefits without disqualification from 
future exployment under Clause 19.6(b) of the Bipartite 
Settlement, 1966 as amended from time to time instead of 
‘ dismissal’ as proposed in the show cause notice issued 
to the first party on the basis of the enquiry findings. This 
punishment imposed upon the first party discharging him 
from services that too giving him superannuation benefits 
and not disqualifying him for any future employment, in 
my opinion, appears to be very proportinate and 
commensurate to the gravity of the misconduct committed 
by him. The Charges No. 1 &2 are very grave in nature 
where under the first party misappropriated the funds 
belonging to the bank while working as a Pension Clerk. 
Thereore, it cannot be said that the punishment was 
disproportionate or excessive in nature keeping in view 
the gravity of the misconduct committed by him. Hence 
the punishment needs no interference at the hands of this 
tribunal and I pass the following award : 

AWARD 

The reference stands rejected. No costs. 

(Dicated to PA transetribed by her corrected and 
signed by me on 24th August 2007) 

A. R. SJDDIQUI, Presiding Officer 
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New Delhi, the 5th September, 2007 

S.O. 2946. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.268/ 
2006) of the Centra! Government Industrial Tribunal, 
Ernakulam as shown in the Annexure, in the Industrial 
Dispute between the management of Catholic Syrian 
Bank Ltd. and their workmen, received by the Central 
Government on 05-09-07. 

[No. L-l 2012/32/1994-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT, 
ERNAKULAM 

PRESENT 

Shri P.L. Norbert, B.A., L.L.B., Presiding 
Officer 

(Friday the 6th day of July, 2007/15th Ashada,1929) 

I.D.268/2006 

(I.D. 30/1995 of Labour Court, Ernakulam) 


Union 

: The General Secretary 

Catholic Syrian Bank Staff Association 
47, Unity Building Mannadiar Lane 

PD. No. 114 

Thrissur-680001. 


Adv.C. Anil Kumar. 

Mangement 

: The Chairman 

The Catholic Syrian Bank Ltd. 

Head Office, St. Mary,s College Road 
Thrissur. 


Adv.M.P. Ashok Kumar. 


AWARD 

This is a reference made by Central Government 
under Section 10 (1) (d) of Industrial Disputes Act, 1947 for 
adjudication. The reference is: 


“Whether the management of M/s The Catholic 
Syrrian Bank Ltd. is justified in (1) not taking special 
allowances for the purpose of fitment and (2) in 
altering the date of increment to the anniversary 
date of promotion, to the sub - staff on pormotion to 
the clerical cadre? If not, to what relief the workmen 
are entitled to?” 

2. The facts of the case in brief are as follows:- 

According to the union of Catholic Syrian Bank Staff 
due to the unscientific and unfair method of fixing of pay 
of promotees, the staff is suffering financial loss. It is 
mainly due to two reasons. One, while staff of the 
sudordinate cadre is prorhoted to the clerical cadre, for the 
purpose of fitment the special allowance received by them 
in subordinate cadre is not counted along with basic pay. 
Second, the date of increment is altered from the original 
date of entry into service to the date of pormotion. Till 1986 
the management used to take into account special 
allowance while fixing the pay in the promoted post. 
Thereafter without giving a notice under S-9 A of the 
Industrial Disputes Act the management unilaterally 
changed that policy in service conditions. The special 
allowance enjoyed by the staff is of permanent nature. 
Alteration of the date of increment is done in violation of 
principles of natural justice. Hence the management has to 
be directed to count special allowance for the purpose of 
fitment to the clericial cadre and not to alter the date of 
increment while promoting the sub- staff and disburse 
arrears of pay after setting right the anomaly. 

3. According to the management there is no 
irregularity or impropriety or any unfair practice in the matter 
of fitment of the staff on pormotion . No Joss is caused to 
any of the employees because of fixation of pay. The special 
allowance is only an additional remuneration paid for 
perfoming certain duties which attract special allowance 
as per 1st Bipartite Settlement. A change was effected after 
1986 as per circular No.221 /83. However the policy as per 
circular was not oppsed by the union til! the persent dispute 
was raised. The dispute is stale and cannot be entertained. 
Simply because a person is paid special allowance during 
leave peiod.that does not make the special allowances a 
permenant one so far as that employee is concerned. No 
discriminatory method is adopted by the management in 
fixing pay of promotees. The attempt of the union is only 
to create discontentment among employees. The method 
adopted by the management is just, fair and reasonable 
and there is no violation of any principles of natural justice. 

4. In the light of the above contentions the following 
points arise for consideration: 

(1) Whether the special allowance is to be 
reckoned with basic pay for the purpose of fitment? 

(2) What should be the date of increment after 
promotion? 

The evidence consists of the oral testimony of 
WW1&2 and the documentary evidence of Exts: W1 to 
W8 on the side of the union and MW 1 and Exts. M1 to 8 on 
the side of management. 
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5. Points No. (J)& (2): 

The reference contains a genral dispute applicable 
to the employees of Catholic Syrian Bank as a whole. For 
the purpose of highlighting the issue the union has referred 
to the case of individual, who was affected by the changed 
policy adopted by management. The 1 st Bipartite Settlement 
of 1966, chapter Vdeals with special allowance. Para 5.3 
refers to categories of workmen in the subordinate cadre 
who are entitled to get special allowance. The duties 
enumerated in Part-II of Appendix ‘B’ of the 1st Bipartite 
Settlement are to be perfomed by the categories of workmen 
mentioned in Para 5.3 in order to get special allowance. 
Among the subordinate staff mentioned in para 5.3 include 
cash peons, watchmen, daftaries, drivers etc. It is 
mentioned in paragraph 5.6 that the special allowance 
prescribed above are intended to compensate a workmen 
for performing certain additional duties and functions 
requiring greater skill or responsibility, over and above the 
routine duties and functions of a workmen in the same 
cadre. In order to get special allowance such additional 
duties and functions should constitute the normal part of 
the duties and functions performed by a workmen. Special 
allowance is not to be paid for casual or occasional 
perfomance or discharge of such duties or functions. Para 
5.9 says that if a workmen is employed permenantly in a 
category which attract special allowance like head clerk or 
stenographer, he cannot be deprived of such special 
allowance by asking him to work as an ordinary clerk or 
asking him not to work as a head clerk or stenographer. 
Para 5.10 says that special allowance would continue to be 
drawn by a permanent incumbent while on leave. Para 5.12 
says that banks will use in all their records,correspondence 
etc. the nomenclature used in Appendix ‘B’for the 
appropriate duties. The above provisions go to show that 
all subordinate staff are not eligible to get special allowance, 
but only those categories mentioned in paragraph 5.3 and 
perfoming the duties mentioned in Part-II of Appendix ‘B’of 
the Bipartite Settlement. For example, an ordinary peon is 
not entitled for special allowance, whereas a cash peon is 
entitled for special allowance. 

6. The learned counsel for the management relied on 
the decesion in Shiba Kumar Dutta v. Union of India. 
(1997) 3 SCC 545 to contend that fitment of an employee to 
a particular scale is a policy decision of the goverment or 
management and courts are not supposed to interfere with 
it unless there is glaring discrimination among similarly 
situated persons. But, so far as the present case is 
concerned, the contention of the union is that the policy 
that was being followed by the management is to be 
continued and if difftrent methods are adopted in the matter 
of fixing pay among persons of the same category it will 
lead to discontentment among the employees. Moreover 
the management is guided by a circular which will be referred 
later in the matter of fitment. The endeavour of this court is 
to see whether the fitment formula or policy that is adopted 


by the circular of the bank is violated or not. Therefore the 
decision sought by the learned counsel do not squarely 
apply to the case in dispute. 

7. It was then pointed out by the learned counsel for 
the management that on the same set of facts a decision is 
rendered in O.P. 15934/97 by Hon’ble High Court pfKerala. 
In that case a sub-staff was promoted to the clerical cadre. 
While fixing his pay in the promoted post special allowance 
was not counted. This was challenged by the employee. 
The Labour Court decided against him. The award was 
challenged before High Court. The Hon’ble High Court 
observed that the special allowance was not one attached 
to the post of workmen in that case, but he was merely 
asked to do certain duties which attracted special allowance 
for a temporary period. Special allowance of temporary 
nature, however long it is paid to a sub-st&ff, that will not 
ensure to benefit of the employee for the purpose of fitment. 
Where the duties which attract special allowance do not 
form part of normal duties attached to one’s post, such 
person is not eligible to get special allowance counted for 
the purpose of fitment on promotion . The union does not 
dispute that there are categories which carry special 
allowances and others which do not carry special 
allowances. Keeping in view the judgement of the Hon’ble 
High Court of Kerala referred supra the case on hand has 
to be dealt with. 

8. The grievance of the union is that though fitment 
policy is laid down by Circular No.221/83 dated 2-12-1983 
the management is not following it uniformly in respect of 
staff. But they adopt the policy according to their whims 
and fancies and different yardsticks are applied to diffrent 
staff. To highlight this aspect Ext. W1&2 are referred by 
the learned counsel for the union. Ext. W1 is the transfer 
certificate of one P.G. Jose dated 12-10-1990. He was a sub¬ 
staff (peon). His total emolument was Rs.2040 ps.44 as on 
12-10-1990. Ext. W2 is an order of pormotion to clerical 
post posting him at Madras office. The total emolument in 
the promoted post is Rs.1993 ps.33. Therefore it is 
contended that by virtue of promotion instead of getting 
more emoluments he is getting less pay. This, according to 
the union, happened due to irregular fixation of pay. The 
promtion policy and method of fitment followed by other 
banks are pointed out by the learned counsel. Ext. W3 is 
the settlement between management and union of 
Nedungadi Bank. Page 23 of the Settlement refers to fitment 
on promotion. Ext. W4 is similar Settlement in Fedral Bank. 
Page 9, para 4.6 of the settlement refers to fitment of 
subordinate staff on promotion. Ext. W5 is an extract of the 
Bipartite Settlement of Corporation Bank. Paragraph 08 
refers to fitment on promotion of subordinate staff to clerical 
cadre. So far as Exts. W3 to 5 are concerned, it is a promotion 
policy and fitment formula adopted by other banks cannot 
have any binding force or even persuasive so far as the 
management bank is concerned. Ext. W5 specifically refers 
to special allowance and says that it has to be counted for 
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the purpose of fitment. Whatever that be j what is binding 
on the management and staff of Catholic Syrian Bank is 
Ext. W8 Circular (same as Ext M2). Along with the circular, 
statements showing wage particulars of employees of 
Catholic Syrian Bank are also provided. They are together 
marked as Ext W8. They were produced by the management 
at the request of union . Para 1 (a) of circular refers to 
fitment on promotion from subordinate cadre to clerical 
cadre. It reads: 

“With effect from 23-11-83, on promotion from 
subordinate cadre to clerical cadre the basic pay in the 
clerical cadre of promtee will be notionally fixed in such a 
way that the salary drawn by him in subordinate cadre is 
not reduced. After fixing the basic pay as mentioned above 
the next increment in clerical scale will be added to the 
basic pay. The basic pay after adding the additional 
increment will be the basic pay of the promotee with effect 
from the date of his joining duty in clerical cadre.” 

After sub-clause (b) ‘Salary’ of clerical staff as well 
as subordinate staff is defined as basic pay, dearness 
allowance and special allowance drawn on a permanent 
basis. Paragraph 1(a) of the circular clarifies that when a 
subordinate staff is promoted as clerk the basic pay in the 
clerical cadre will be fixed in such a way that he was getting 
in the subordinate cadre is not reduced. Thereafter one 
increment in the clerical scale will be addeed to such basic 
pay and that will be the basic pay in the promoted post 
with effect from the date of his joining duty in the clerical 
cadre. Going by the circular it is the duty ofthe management 
to see that while fixing the basic pay of the promotee his 
salary in no case falls below the salary that he was drawing 
prior to his promotion. ‘Salary’ is defined as 
aforementioned. According to the union a deviation is made 
by the management in the case of employee. Shri P.G. Jose, 
Exts. WI & 2 are produced to show the irregularity. Ext. 
W1 is the pay that Shri P.G. Jose as sub-staff was drawing 
on 12-10-1990. He was promoted and relieved from duty as 
peon on 25-10-1990. He was asked to join duty as clerk in 
Madras Zonal Office on or before 31-I0-I990. However his 
salary and allowances were fixed with effect from 11-7-1990 
retrospectively. His increment in the subordinate cadre was 
due in August, 1990. At the time of relieving from the 
subordinate cadre his basic pay was Rs.1160/-. He was 
drawing special allowance of Rs.II9/- as per Ext WI. In 
the promoted post his basic pay in Rs. 1225/-. He was not 
eligible to get special allowance in the promoted post. His 
total pay in the promoted post is Rs.1993 ps.33 as per 
Ext W2. But his total pay as per Ext WI in the subordinate 
cadre was Rs.2040 ps.44. By giving retrospective promotion 
from 11-7-1990 his basic pay of July 1990 was taken into 
account for the purpose of fixation in the promoted post 
and that was Rs.l 120 (Rs.40 is the increment). Going by 
the circular his salary in the promoted post is not supposed 
to be less than the salary that he was getting in the 
subordinate cadre. Assuming that the management was 


correct in taking basic pay in subordinate cadre as 
Rs.l 120 even then his salary in the promoted post is less 
than his salary in the subordinate cadre. That means the 
salary as defined in the circular of 1983 (Ext. W8) of 
Shri P.G. Jose as sub-staff was: 


Basis Pay : Rs. 1120.00 

Spl. Allowance : Rs. 119.00 

D.A. : Rs.547.88 


Tptal 


: Rs. 1786.88 


The salary in the clerical cadre is: 
Basis Pay : Rs. 1225.00 

D.A. : Rs.541,70 


Total : Rs. 1766.70 


9. Retrospective promotion is something unusual. 
A person, who was drawing basic pay of Rs.l 160 at the 
time of relieving him from subordinate cadre and who was 
asked to join duty thereafter, is treated as an employee 
who was drawing basic pay of Rs. 1120 for the purpose of 
fixing pay in the promoted post. This cannot be justified. 

10. But the main dispute is regarding counting of 
special allowance for fitment in the promoted post. 
According to the management persons like P.G. Jose are 
not eligible to get special allowance counted for the purpose 
of fitment because Shri P.G. Jose was not discharging his 
duties in a category which attracted special allowance on a 
permanent basis. He was given certain duties which carry 
special allowance on a temporary basis and not on a 
permanent basis. I have already mentioned that all persons 
in the subordinate cadre do not get special allowance, but 
only those who are entrusted with special duties as 
enumerated in Part-11 Appendix ‘B’ of the Bipartite 
Settlement on a permanent basis. Peon is not the category 
entitled for special allowance. Shri P.G. Jose was only an 
ordinary peon and not a cash peon who is eligible for special 
allowance. Therefore, if an ordinary peon is assined the 
duty which attracts special allowance, that does not assume 
the character of permanency. It is a temporary duty and 
does not form part of normal duty of a peon. Hence the fact 
that he was given special allowance throughout his 
employment in the subordinate cadre, will not go to show 
that he was performing duties of a permanent nature 
carrying special allowance. Going by the circular, Ext. W8 
such persons are not eligible to get special allowance 
counted for the purpose of fitment. However, so far as 
Shri P.G. Jose is concerned, the fixation of pay in the 
promoted post in any event cannot be justified. The 
question that is posed for adjudication is general and 
common in nature. The parties are bound by Ext. W8 
circular. Ext, M3 to M8 are pay roll statements of officers 
and staff of management bank during the period July to 
December, 1990. The statement of wage particulars of 
employees of management is attached to Ext. W8 circular. 
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If that is perused it can be seen that the management is 
counting special allowance for tile purpose of fitment in 
the promotion post. For example, in the case of Shri Davy 
John (Item No.5), he was peon and was promoted as clerk 
on 1 l-7-1990.His saiaryinthe post ofpeon as on 10-7-1990 
was 


Basis Pa> 

Spl. Allowance 
D.A. 

H.R.A. 

Washing Allowance 


Rs. 1325.00 
Rs. 119.00 
Rs.63R54 
Rs. 115-52 
Rs. 25.00 


Total : Rs.2223.06 

His pay as on 11-7-1990 in the cadre of Clerk is 


Basis Pay 
Spl. Allowance 
D.A. 

H.R.A. 

Washing Allowance 
C.C.A. 


Rs. 1600.00 
Nil 

Rs. 707.52 
Rs. 192.00 
Nil. 

Rs. 104.00 


Total : Rs.2603.52 

The management, while fixing the salary in the 
promoted post of Davy John, had counted special 
allowance of Rs. 119/-. Together with basic pay it comes to 
Rs.1444/-. Ext. W6 contains the revised scale as per 
Settlement. MW 1 has stated that Catholic Syrian Bank is 
‘A’ Class bank. So far as promotion post is concerned, 
between ‘A’ class and ‘B’ Class banks there appears to be 
only slight variation at the starting point of scale. A person 
who was drawing in the subordinate cadre basic pay of 
Rs. 1325 has a corresponding scale in the clerical post at 
Rs.1400 as per Ext. W6. If an increment is to be added to 
that basic pay as per Ext. M8 circular it would come to 
Rs. 1500 only. But the basic pay fixed is Rs. 1600/- so far as 
Shri Davy John is concerned. It means, while fixing the pay 
in clerical post special allowance was taken into 
consideration by the management. If that is counted basic 
pay and special allowance together comes to Rs. 1244 and 
the corresponding scale would be Rs. 1500 in the clerical 
post. If an increment of Rs. 100 is added it comes to Rs. 1600. 
This is only one of the examples. Therefore it is rightly 
pointed out by the union that the management is not 
following the circular in a uniform manner. In brief, it has to 
be said that when a subordinate staff is promoted to the 
clerical post the management has to follow Ext W8 circular 
by fixing the salary in such a way that it never falls below 
the salary that the employee was drawing in the subordinate 
cadre when he was relived from that duty. Counting of 
special allowance if adopted by the bank it has to be applied 


uniformly to all persons who are working in the subordinate 
cadre and discharging duties of a permanent nature which 
attract special allowance. 

11. So for as the date of increment in the promotion 
post is concerned, no written policy or rule is pointed out. 
Normally it should be the date of joining duty in the 
promoted post and not the date of original entry into service. 
As per Ext.W8 circular para-1(a), the basic pay of the 
promotee takes effect from the date of his joining duty in 
the clerical cadre. If that is so, the the increment date should 
be the date of joining duty in the promoted post 

12. In the result an award is passed finding that (he 
management is not justified in not strictly following 
Ext W8 circular No. 221/83 and not talking into account 
special allowance of those subordinate staff who are 
discharging duties of a permanent nature, which is attached 
to their post and which attract special allowance for the 
purpose of fitment in the promoted post. However the date 
of increment in the promoted post is the date of joining 
duty in the promoted post, and not the date of original 
entry into service. The parties will suffer their respective 
cost. The award will take effect one month after its 
publication in the official Gazette. 

[Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 6th 
day of July, 2007.] 

P.L. NORBERT, Presiding Officer 
* APPENDIX 
Witness for the Union 
WW1 -ShriP.G.Jose-2-1-2001 
WW2 - Shri M. P. Paul-20-8-2001 
Witness for the Management: 

MW 1 - Shri M. Vasudevan -15-1-2002 
Exhibits for tile Union: 

W1 - Transfer Certificate in r/o Shri P. G. Jose, dated 
12-10-1990. 

W2 - Promotion Order dated 12-10-1990 issued to Shri 
P.G.Jose. 

W3 - Promotion Policy agreement dated 15-11-1972 in r/o 
Federal Bank Ltd. 

W4 - Memorandum of settlement dated 16-2-1985 in r/o 
Nedungadi Bank. 

W5 - Copy of Settlement dated 4-8-1998 in r/o fixation of 
salary on promotion from sub-staff to clerical cadre. 

W6 - Relevant page of Bipartite Settlement regarding scale 
of pay as on 29-6-1990. 

W7- Copy of salary fixation statement dated 29-9-1978 in r/o 
ShrilCVijayan. 

W8 - Photostat copy of circular No. 221/83 dated 
2-12-1983. 
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Ml-Photostat copy of representation dated 
26-10-1990 sumitted by union to management. 

M2- Photstat copy of circular No.221/83 dt 2-12-1983. 

M3 -Pay roll statement of Koothattukulam branch of die 
bank for the month of July, 1990. 

M4 -Pay roll statement of Koothattukulam branch of the 
bank for the month of August, 1990. 

M5 -Pay roll statement of Koothattukulam branch of die 
bank for die month of Septmber, 1990. 

M6-Pay roll statement of Koothattukulam branch of the 
bank for the month of October, 1990. 

M7 -Pay roll statement of Madras Zonal Office of the bank 
for the month ofNovember, 1990. 

M8 -Pay roll statement of Madras Zonal Offide of the bank 
for the month of December, 1990. 
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3T3R ^PR, 

New Delhi, the 5th September, 2007 

S.O. 2947.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No: 23/ 
2003) of the Central Government Industrial Tribunal, Kolkata 
as shown in die Annexure, in the Industrial Dispute 
between the management of Reserve Bank of India and 
their workmen, received by the Central Government on 
05-0907. 

[No. L-12012/94/2003-lR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL AT KOLKATA 

Reference No. 23 of2003 

Parties: Employers in relation to the management of 
Reserve Bank of India 

AND 

Their workmen. 


Mr. Justice C. P. MISHRA, Presiding Officer 
APPEARANCE 

On behalf of the 

Management: Mr. D. Ghosh,Assistant 

Manager 

On behalf of die 

Workman: Mr. S. Mitra, Executive 

Committee member of 
Reserve Bank Employees’ 
Association, Kolkata 

State:West Bengal. Industry: Banking. 

Dated:6th July ,2007. 

AWARD 

By GiderNo. L-12012/94/2003-IB(B4) dated 31-7-2003 
the Central Government in exercise of its powers under 
Section 10(lXd) and (2A) of the Industrial Disputes Act, 
1947 referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of Reserve 
Bank of India in imposing the punishment of 
dismissing Shri Prasanta Kumar Chattopadhyay, Ex- 
Coin Note Examiner, Grade-1 from service is legal and 
justified? If not, to what relief Shri Prasanta Kumar 
Chattopadhyay is entitled to?” 

2. When the case is called out today, representative 
of the workman states that the workman has expired on 
9th June,2007 and his legal heirs viz. wife, Smt. Lily 
Chatteijee and son, Shri Prasun Chatteijee are not interested 
to proceed with the case. He also files an application in this 
regard under the signatures of the said legal heirs of the 
deceased workman concerned alongwith the Xerox copies 
of the death certificate of the deceased workman and an 
affidavit. Representative of the management has endorsed 
no objection in the application itself for the same. 
Representative of the workman accordingly prays for 
disposal for the present reference. 

3. Since the concerned workman has already expired and 
his legal heirs are not interested to proceed further in the 
present reference and the management has also no 
objection for the same, this Tribunal has no other alternative 
but to dispose of the matter by passing a ‘No Dispute’ 
Award 

4. A ‘No Dispute’ Award is accordingly passed and the 
reference is disposed of. 

C. P. MISHRA, Presiding Officer 

Dated Kolkata, 

The 6th July, 2007. 


3955 GI/07—27 
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New Delhi, the 5th September, 2007 

S.O. 2948.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No .265/ 
1997) of the Central Government Industrial Tribunal, 
Bangalore as shown in the Annexure, in the Industrial 
Dispute between the management of State Bank of Mysore 
and their workmen, received by the Central Government 
on 05-09-07. 

[No. L-12012/32/1992-IR(B-I)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated 9th July, 2007 
PRESENT 

Shri A. R. SIDDIQUI, Presiding Office. 

C. R. No. 265/1997 

I Party II Party 

The General Secretary, The Managing Director, 

State Bank of Mysore State Bank of Mysore, Heaa 

Employees’ Association, Office Kempegowda Road, 

No. 544,32nd Cross, Bangalore-9. 

IV Block, Jayanagar, 

Bangalore. 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-120 l2/32/92-IR(B-l)dated 10th September, 

1997 for adjudication on the following Schedule.— 

SCHEDULE 

“Whether the action on the part of the management of 
State Bank of Mysore, Bangalore in imposing punishment 
of stoppage of five increments and denial of promotions to 
the workman Shri K. Balakrishna Prabhu, for alleged mis¬ 
conduct is justified? If not to what relief the workman is 
entitled to?” 


2. A charge sheet dated 1-10-1975 came to be issued against 
the first party in die following terms:— 

Charge sheet 

“Your explanation dated 29-5-1975 in reply to our 
Bhadravati branch letter dated 20-5-1975 is considered un¬ 
satisfactory and therefore, not acceptable. You are hereby 
charged with gross misconduct under Clause 19.5(g) of 
die first Bipartite Settlement for willfully slowing down the 
work allotted to you on 31-3-1975 which has resulted in 
opening the Extension Counter at Mysore Iron and Steel 
Limited after one and a half hours delay and delayed clos¬ 
ing of the day’s transactions at the branch. 

To enquire into die aforesaid charge against you, it 
is proposed to hold an enquiry. The enquiry will be held on 
27-10-1975 at our Bhadravati branch premises at 11.00 AM. 
Shri M. Veerabhadraswamy Office Manager, Head Office, 
will be the enquiry officer to conduct the enquiry proceed¬ 
ings. You are advised to appear before him at the appointed 
time and place with documents and evidences, if any, in 
support of your defence. 

During die course of enquiry you will be permitted 
to examine and cross examine any witnesses and produce 
other evidence in your defence. You are also permitted to 
be defended by such representatives as may be permis¬ 
sible under Clause 19.12(a) (iXx) of the first Bipartite Settle¬ 
ment 

Should you foil to appear before the enquiry officer 
at the appointed date, time and place, the enquiry will be 
concluded ex parte. 

Please acknowledge receipt” 

3. The explanation submitted by the first party, it 
appears was not found favour with the management and 
therefore, it ordered a Domestic Enquiry into the matter 
and it is on the basis of the enquiry findings submitted by 
the enquiry officer holding him guilty of the charges, a 
penalty of stoppage of 5 increments and denial of 
promotions to the first party was imposed. His appeal 
against the impugned punishment order came to be rejected 
and thereupon it appears that the first party raised the 
dispute through the first party union, the Govt, refused to 
make the reference, the first party moved the Hon’ble High 
Court and on the directions given by the High Court, 
somewhere, in the year 1997 the matter came to be referred 
to this Tribunal by way of present reference. 

4. The case of the first party workman espoused 
through the first party union, hereinafter, called the first 
party as made out in the claim statement in brief is that he 
raised the dispute through union before the Conciliation 
Officer and that ended in failure report followed by rejection 
by the Government in making reference to this tribunal. He 
contended that he was employed by the management bank 
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w.e.f. 20.06.1966 and as a Cashier vide appointment order 
dated 17.07.1972 and in August 1975 he was entrusted 
with the work of Head Cashier. He was served with three 
separate charge sheets dated 1.10.1975, 27.08.1976 and 
12.12.1977 aUegjng certain misconducts which were denied 
by him and thereupon enquiry was conducted against him 
and the impugned punishment order dated 28.12.1979 was 
passed. He preferred an appeal against die impugned order 
and that came to be rejected by order dated 25.02.1980 
without giving him any opportunity of hearing as required 
under the provisions of Bipartite Settlements. He 
contended that charges levelled against him were not 
proved there being absolutely no legal evidence on record 
to come to such a conclusion. Therefore, findings are 
perverse; without prejudice to the above contentions, the 
first party contended that the punishment of stoppage of 
five increments and denial of promotions to him is very 
severe, harsh and shockingly disproportionate to the 
gravity of the charges levelled against him. Therefore, the 
punishment order as well as the order of the Appellate 
Authority are not justified and are liable to be set aside; 
that cm account of die abovesaid punishment order the 
increments due to him on 20.06.1980,20.06.1981,20.06.1982, 
20.06.1983 and 20.06.1984, in all a sum of Rs.3 lakhs are 
denied to him apart from the opportunity of getting 
promotions. Moreover, he has got only about 3 years of 
service left and is going to retire in March 2003 by reaching 
the age of superannuation. Therefore, he requested this 
tribunal to set aside die impugned punishment order with a 
direction to die management to release the aforesaid 
withheld 5 increments and to consider his case for 
promotion. 

5. The management by its Counter Statement in the 
first instance contended that the reference is liable to be 
dismissed first of all, on the ground that it is a belated and 
stale reference, a dispute being raised by the first party 
after an inordinate delay and that die espousal by the 
first party union is not competent. The management while 
giving out die facts of the case rather the facts giving rise 
to the charge sheet, contended that die first party wilfully 
delayed in opening the extension counter and was 
responsible for his act of wilful insubordination. His 
explanation was called for the charges of misconduct 
and it being not found satisfactory enquiry was 
conducted by giving him fair and proper opportunity 
in accordance with the principles of natural justice and 
on the basis of die enquiry findings holding him guilty of 
the charges, a lenient view was taken by imposing the 
punishment of withholding of die increments though he 
deserved a severe punishment of dismissal. Therefore, 
according to the management enquiry was fair and proper, 
findings of die enquiry officer suffered from no perversity 
and die impugned punishment order passed against him 
is legal and justified. The management therefore, 
requested this tribunal to reject die reference. 


6. Keeping in view the respective contentions of the 
parties with regard to the validity and fairness or otherwise 
of the enquiry proceedings, this question was taken up as 
a preliminary issue calling upon die parties to adduce the 
evidence in that regard. After due trial of the said issue, my 
learned Predecessor vide order dated 31.10.2001 answered 
the issue in favour of the management holding that the 
Domestic Enquiry held against the first party by the 
management is fair and proper. Thereafter my learned 
Predecessor by award dated 26.02.2002 rejected the 
reference and aggrieved by this award the first party 
preferred a Writ Petition No.20039/03 and his Lordship of 
Hon’ble High Court by order dated 24.11.2006 quashed the 
award passed by this tribunal and remanded the matter 
back to this tribunal for fresh disposal in the light of the 
observations made at Paras 4 &5 of the said order running 
as under:— 

“Shri R. Narayan, learned counsel lor respondent 
Bank contends that the order of penalty was passed on 
28-12-1979. The reference to the tribunal was on 10.09.1997. 
Thus there is inordinate delay in raising the dispute. On 
account of this inordinate delay the dispute between the 
parties has become stale and on that ground the writ 
petition is liable to be rejected. The respondent-Bank in 
the counter statement before the tribunal specifically 
pleaded that there is inordinate delay in raising the dispute 
and therefore, the reference is liable to be rejected. Despite 
this plea the tribunal failed to frame ah issue, provide an 
opportunity to the parties to explain the delay and failed tq 
give a finding. This is a serious error committed by the 
tribunal and the same is contrary to the pleadings and 
issues involved in dispute. On this ground alone the 
impugned award is liable to be rejected. But this court cannot 
go into the question of unexplained delay and dismiss the 
writ petition. The matter requires to be remanded. 

The material on record discloses that on 20.05.1975 
the respondent-Bank issued a show cause notice. Petitioner 
submitted his reply to the show cause notice. Thereafter 
the respondent bank issued articles of charges on 
01.10.1975. The tribunal without noticing the variance in 
the show-cause notice, the articles of charges and the 
evidence on record passed the impugned award. It is 
obligatory on the part of the tribunal consider the 
documentary evidence on record. The failure to consider 
the show cause notice dated 20.05.1975 and the reply 
submitted by the Petitioner is again an error committed by 
the Tribunal. On this ground also the impugned award is 
liable to be quashed. 

7. After the remand, the parties have made appearance 
through counsels and at the matter was taken up for 
arguments on merits. Learned counsel for the first party 
filed his written arguments and whereas, learned counsel 
for the management submitted his oral arguments. Now, 
therefore, in the light of the findings recorded by this tribunal 
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to the effect that the Domestic Enquiry held against the first 
party by the Second Party is fair and proper, the only two 
points fall consideration of this tribunal would be :— 

(i) “Whether the findings of the Enquiry Officer 
suffered from any perversity” and if not, 

(ii) “Whether the impugned punishment order was 
not proportionate are to the gravity' of the misconduct 
alleged and proved against the first party.” 

8. The learned counsel for the first party as noted 
above, submitted his written arguments giving out the facts 
as narrated in the claim statement and made a mention of 
the explanation given by the first party to the charge sheet 
issued to him. At Para 5, of the written statement he referred 
to the evidence let by the management as weH as hy the 
first party during the course of enquiry and contended 
that in the light of the evidence on record, the report of 
the enquiry officer was totally perverse and biased. He 
then referred to the evidence brought out during the 
course of enquiry and the allegations made in the charge 
sheet to point out that there was lot of variance in the 
allegations in the charge sheet and the evidence produced 
by the management in the statements of PW1 to PW3. He 
also contended that the first party produced two witnesses 
to counter the allegations in the charge sheet but they 
were not considered by the Enquiry Officer. He pointed 
out the discrepancies found in the evidence as to whether 
there was any practice of issuing any order regarding 
allotment of work at Extension Counter by any officer or 
not and whether any such office order was made by the 
branch manager or by any staff well within the time so as 
to enable the first party to attend the Extension Counter 
work well within time. He then referred to the observation 
made by the Hon’ble High Court in the aforesaid Writ 
Petition Order so as to look into the various allegations 
made in the show cause notice and the articles of charges 
and evidence produced during the course of enquiry. On 
the point of delay he contended that when the first party 
approached the Hon’ble High Court seeking reference of 
the dispute and contended that the dispute existed between 
the parties as the first party was still on the rolls of the 
management when he raised the dispute and took support 
of the decision reported in 2001 FJR Page 149. Therefore, 
he contended that there was no delay and even if it is 
there, the reference is not liable to be dismissed on the said 
count. 

9. Whereas, the learned counsel for the management 
while supporting the findings of the Enquiry Officer, on 
the point of delay submitted that the dispute came to be 
raised by the first party after an inordinate delay of 18 
years as impugned punishment order was passed in the 
year 1979 and whereas the reference on hand is made in the 
year 1997. He contended that absolutely no explanation 


was offered by the first party about the delay caused in 
raising the dispute. He took support of the following four 
decisions in support of his above said contention. 

1. AIR2001 SC 424 

2. AIR2000 839 

3.1993 HLU 676(SC)-AIR 1993 SC 2276 

4.2002IILU 297(Kar) 

On merits, he submitted that there was sufficient 
and legal evidence produced during the course of enquiry 
to prove the fact that the first party committed the 
misconduct as alleged in the charge sheet and therefore, 
even if there are certain minor discrepancies, the findings 
of the Enquiry Officer cannot be faulted with as standard 
of proof required was the prima facie evidence to find out 
the preponderance of probabilities. He submitted that there 
is absolutely nothing brought out in the cross examination 
of the management witnesses as to why their testimony 
should not be believed. 

10. After having gone through the evidence 
produced during the course of enquiry, the findings of 
the Enquiry Officer and the other material brought on 
record I find no substance in the arguments advanced 
for the first party workman as far as proof of 
misconduct. 

0 

11. First, coming to the question of delay. Of course 
there has been no explanation offered by the first party for 
the delay of about 10 to 12 years passed in raising the 
dispute. The fact that he raised the dispute with the 
conciliation officer concerned resulting into the failure 
report and the refusal order by the Government to make 
reference to this tribunal however, is not disputed by the 
management. It is now on record that aggrieved by the 
Govt, order, the first party approached the Hon’ble High . 
Court by way of Writ Petition in the year 1992 and his 
Lordship by order dated 4-06-1997 directed the Government 
to make the reference, as the result of which the reference 
is before this tribunal. Therefore, it appears that the first 
party approached the conciliation officer long before the 
year 1992. Neither the first party disclosed as to when 
actually the first party union approached the conciliation 
officer nor the management came out with the case as to 
when really the first party raised the dispute through union 
before the conciliation officer. Therefore, it is very difficult 
for this tribunal to come to a decision as to when actually 
the first party union approached the conciliation officer for 
raising the dispute so as to come to the conclusion that 
there was an inordinate delay caused by the first party in 
raising the dispute. Moreover, when the Hon’ble High Court 
entertained the writ petition filed by the first party and 
called upon the government to make reference of the 
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dispute, presumably, knowing that the impugned 
punishment order pertained to die year 1975, this tribunal 
in my humble opinion cannot reject the reference on the 
ground of any delay. Moreover, it is now well settled 
principle of law that in the cases of delay, die relief to be 
given to the first party may be moulded according to the 
situation without rejecting the reference, itself. 

12. Now, coming to the merits of the case. The 
management pressed into service the oral testimony of 
three witnesses PW1 to P W3 and four documents at Ex. P1 
to P4. PW1, the then Head Cashier deposed to the effect 
dial die head cashier normally deputes a cashier to go to 
the Extension Counter to attend to die cash transactions 
there and hand over the cash to die cashier detailed for the 
Extension Counter work at about 10.45 AM. He stated that 
the first party protested to him that he did not like to go to 
the Extension Counter demanding an office order to that 
effect, when normally there was no such practice of making 
an office order for such a purpose. PW2 who was acting as 
an Accountant deposed to the effect that he put an office 
order to the above effect and it was signed by 
Mr. Prabhu (the first party) at about 10.45 AM in die 
manager’s chamber. PW3, the Officer Incharge of the 
extension counter deposed that customers were unhappy 
with the delay in opening of the extension counter and in 
ordef to pacify them he along with other staff issued 
withdrawal slips to them. It has also come in the evidence 
of foe management that PW3 along with two clerks after 
having waited the first party to accompany them to the 
extension counter up till 11.30AM moved to foe extension 
counter without him in a separate vehicle. PW2 stated that 
the entire team detailed for extension counter work returned 
to branch at 3.50 PM and whereas, the first party left foe 
counter thereafter for taking Tiffin for about one hour and 
returned to foe branch at 5PM when he was supposed to 
return back and report to the manager at about 3.45 PM. 
Therefore, according to foe testimony of PW1 toPW3, the 
first party not only delayed for about a period of one hour 
or so in attending to extension counter work but also failed 
to close foe business of the bank well within time and then 
to report back to the Manager within time as required. This 
evidence of PW1 to PW3 as argued for foe management 
has not been shaken (hiring foe course of cross examination, 
much less, there being no suggestion made to these 
witnesses attributing any motive to them in giving false 
evidence against foe first party. A perusal of foe findings 
would disclose that the evidence of DW1 &2 produced on 
behalf of the first party have been rejected by foe Enquiry 
Officer by giving valid and sufficient reasonings. As 
could be read from foe findings, foe Enquiry Officer has 
discussed at length foe oral as well as the documentary 
evidence brought on record and has assigned his valid 
and cogent reasonings in coming to the conclusion that 
the charges of misconduct levelled against the first party 
has been proved. Therefore, by no stretch of imagination 


it can be said that foe enquiry findings suffered from any 
perversity. 

13. Now, craning to foe observation made by foe 
Hon*ble High Court in foe aforesaid writ petition order at 
para 5. It is to be noted that there is no du>w ca use notice 
produced before this tribunal either by foe management or 
by foe first party. The management under foe specific 
instructions given by this tribunal to produce such a show 
famae notice foiled to produce foe same on foe ground that 
the said show cause notice was issued to foe first party 
somewhere in the year 1975 andtheyarenotinapositionto 
trace out foe copy of foe said notice from their records. 
There appears some substance in foe said explanation. The 
first party who wanted this tribunal to look into foe said 

show cause notice while comparing with the articles of charge 
and foe evidence, for foe reasons best known to him did not 
produce the said show cause notice though it was supposed 
to be in his custody, it being issued to him by the management 

Therefore, foe court is not in a position to compare foe 
allegations in foe show cause notice with foe allegations 
made in the charge sheet As far as comparison with the 
articles of charge and foe evidence is concerned, 1 do not 
find any discrepancy as such. The evidence produced in 
foe enquiry is quite direct on foe point of allegations made in 
the charge sheet Therefore, viewed from any angle, findings 
of foe Enquiry Officer by no stretch imagination can be said 
to be suffering from perversity. 

14. Now, coming to foe question of quantum of foe 
p unishme nt. Keeping in view, foe nature of misconduct 
alleged against the first party, it cannot be said that it was 
so grave in nature inviting foe penalty of stoppage of 
5 increments plus denial of promotions. Therefore, in my 
opinion penalty imposed on foe first party bordered on 
severity and it is in this view of foe matter it is liable to be 
modified by limiting its period from the date of its imposition 
till foe date foe first party approached foe Hon’ble High 
Court seeking the reference of foe dispute. He shall be 
given the benefit of those 5 increments w.e.f. 1 st July, 1992 
onwards till he attained the age of superannuation (already 
attained foe age of superannuation in the month March 
2003). Hence the following award:- 

AWARD 

The impugned punishment order of stoppage of 5 
increments and denial of promotions to foe workman is 
hereby modified by limiting foe above said punishment 
order from its date till June, 1992. The first party shall be 
given foe benefit of those 5 increments w.e.f. 1 -7-1992 till 
foe date he attained foe age of superannuation. Relief with 
regard to promotion survives no more, foe first party being 
retired. No costs. 

(Dictated to PA, transcribed by her, corrected and 
signed by me on 9th July 2007.) 

A. R. SIDDIQUI, Presiding Officer 
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New Delhi, the 6th September, 2007 
S.O. 2949.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 187/98) 
of the Central Government, Industrial Tribunal-cum-Labour 
Court, No. I, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Senior Superintendent of Post Offices and 
their workman,which was received by the Central 
Government on 06-09-2007. 

[No. L40012/210/96-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER,CENTRALGOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 
Case No. l.D. 187/98 

Shri Rakesh Kumar S/o Late Sh. Gian Chand, H.No. 588, 
Gali No. 13, Nr. Balmiri Kandir, Abadpura, Jalandhar City- 
144001. 


Applicant 


Versus 

The Senior Superintendent, Post Office, Jalandhar (Punjab)- 
144001. 


Respondent 

APPEARANCES 

For the workman: Shri O. P. Batra. 

For the management: Shri G. S. Bal. 

AWARD 

Passed on 7th August, 2007 
Central Govt, vide notification No.L-40012/210/96- 
1R (DU) dated 01 -09-1998 has referred the following dispute 
to this Tribunal for adjudication: 

“Whether the action of the management of Sr. 
Superintendent of Post Office, Jalandhar in 
terminating the services of Sh. Rakesh Kumar, 
Chowkidar is legal and justified ? If not, to what relief 
the workman is entitled ?” 

2. Workman is his claim statement avered that he 
was lawfully appointed and working as chowkidar in the 
P&T Dispensary, P&T Colony Jalandhar which is an 
Industry under the l.D. Act. He joined the service w.e.f. 
8.4.90 and his last salary drawn was Rs. 2115 and he was 
not issued any appointment order regarding term and 


condition of his appointment. He worked continuously 
upto 21-11-95 without any break with efficiency sincerity 
and dedication and his work and conduct was quite 
satisfactory. He proceeded on authorized three days leave 
from 18-11-95 to 20-11-95 with due permission from Dr. 
Ravinder Ahluwalia, CMO, Incharge, P&T Dispensary, 
Jalandhar. With a malafide intention and to victimize the 
workman Dr. Ravinder Ahluwalia, CMO on 21-11-95 took 
the keys of the dispensary and told the workman verbally 
that his services were no more required and he stand 
terminated and anew man Mr. Hardish Lai of Village Dakoha 
was appointed in his place. That no written order was 
passed indicated the reason for his termination and he was 
not allowed to explain his position as no charge sheet or 
show cause notice was given to him nor any enquiry was 
held against him. He was not given any legal benefits such 
as provident fund, bonus, casual leave, medical leave, 
earned leave and management exploited him which amounts 
to unfair labour practice. He was also not given the pay 
scale which are admissible to a regular chowkidar on the 
principle of equal pay for equal work. The termination of 
the workman is patiently illegal, arbitrary, unconstitutional, 
as and in violation of Section 25-G and H of l.D. Act. He 
was also not paid any retrenchment compensation. At the 
time of termination his juniors were retained and new 
persons were appointed. He prayed for his reinstatement 
with all service benefits and back wages. 

3. Management in written statement taken 
preliminary objection that P&T Deptt. is not an industry. 
The workman approached the CAT Chandigarh vide OA 
No. 1026/PB/97 which was dismissed on 4-11 -97 and it is 
specifically pleaded before the CAT that he does not intend 
to persue the remedy under the l.D. Act, therefore, the 
applicant is estopped from approaching this Tribunal for 
the same relief. The applicant was engaged on daily wage 
basis as an outsider after one Sh. Darshan Lai sweeper 
expired on 23-5-91 and the case of the wife of deceased had 
been sent for compassionate appointment, as no reply was 
received then to have make shift arrangement, the then 
Incharge, C.M.O., P&T Dispensary, Jalandhar, who had 
otherwise no jurisdiction to make such an appointment, 
appointed the claimant as Daily Wage Sweeper. Which 
does not create any leagal right to the workman as he was 
appointed on stop gap arrangement and one Sh. Hardish 
Ram joined duty as Sweeper at P&T Dispensary, Jalandhar 
on 21-11-95 on his selection and thereafter one Surinder 
Pal E.D.Packer, Bhogpur was approved by DPC for 
appointment as Sweeper since 5-7-96 and workman is not 
entitiled to any relief and his claim may be rejected. 

4. Workman also filed replicaton reiterating the claim 
made in the claim statement. 

5. In evidence workman filed his affidavit Ex. W1 
and also appeared as WW1 in evidence. The management 
produced the affidavit of Nirmaljit Singh who also appeared 
as witness on behalf of the management as MW 1. 

6. Ld. Counsel for the workman Sh. O.P. Batra 
submitted in arguments that workman has worked 
continuously from 8-4-90 to 21-11-95 continuously with 
most efficiently, sincerely and dedication and his work and 
conduct was satisfactory and his services were terminated 
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without following the mandatory provisons of Section 
25FGH as new persons were appointed which is against 
the law. No enquiry, charge sheet, show cause notice was 
given and no retrenchment compensation or pay in lieu of 
one month notice was paid at the time of retrenchment. 
Therefore, the termination is illegal and the workman may 
be reinstated in service with full back wages. 

7. Learned counsel for the management Shri G.S.Bal 
submitted that workman to [wove his claim and reference in 
his favour. He has strongly contested on the point that 
workman filed earlier a petition before die Central Attain. 
Tribunal, Chandigarh and in strongly contested and that 
was dismissed. This fact is not disputed and the judgment 
is filed by the management and is on record. As per the 
judgment of the Hon’ble CAT, Chandigarh bench dated 
4-11-1997 the Hon’ble CAT held** that it is not a case of the 
applicant that he was ever screened or conferred upon 
temporary status under any scheme. It is also clear that he 
was never made a temporary govt, employee, but was 
continuing on daily wage basis and was being paid a 
consolidated salary. The law on this aspect is settled that a 
daily wage employee does not have any right to hold the 
post. A person who is working on daily wages, his right to 
work comes to an end every evening. In the case of State of> 
Himachal Pradesh Vs. Suresh Kumar JT1996 (2) SC 455, the 
Hon’ble Supreme Court has held that appointment on daily 
wage basis is not appointment to a post according to the 
rules and a court can not give any direction to reengage 
such workers on any work, even against existing vacancies. 
Similarly, in the case of State of Orissa and another Vs. Dr. 
Piari Mohan M ishra 1995 (29) ATC 533, it has been held that 
prolonged continuous and adhoc service for howsoever 
long it may be, does not ripen into regular service. We have 
not been shown any law under which under law other than 
industrial law, a person become entitled to regularization 
merely on the basis of having continued working on daily 
wage basis. We thus find no merit in the OA. Even otherwise, 
his oral termination was in Nov. 1995. He has come to this 
Tribunal only in September 1997. He has not filed any 
application for condonation of delay. Pursuing his remedy 
before some other forum, if that forum does not have 
jurisdiction, may afford a person a good cause for claiming 
condonation, but till it is claimed, we have to consider the 
case under the law of limitation. The OA is filed beyond the 
period of limitation and is not maintainable. For the reasons 
discussed above, this OA is dismissed in limine.” 

8. Learned counsel for the management submitted 
that workman has sidetracked this issue and is totally silent 
and did not reply. After this judgment instead of taking 
recourse in the Hon’ble High Court or in the Hon’ble 
Supreme Court workman raised this industrial dispute. 
Therefore, the judgment of the CAT operate as res-j udicata. 
Hence reference may be answered in favour of the 
management. He also referred to a judgment of Hon’ble 
Punjab & Haryana High Court 1982(1) SLR page 663. He 
submitted that in view of the law referred above workman 
petitioner must distinctly elect his remedy. It is now 
authoritatively settled that he can not have both. He is to 
choose one or the other as laid down by the Hon’ble 
Supreme Court in Premier Automobiles Vs. K.S. Wadke. 


Again to this petitioner workman is not replying. The only 
contention of the workman, is that as per para 3 of die 
written statement on merits, one way die management has 
admitted that “ that claimant was appointed on daily wage 
basis vice Shri Darshan Lai above referred, cm 11-11-1991 
and he worked on daily wage basis up to 20-11-1995.” He 
submitted that workman therefore, though has completed 
more than 240 days or that another person was kept in his 
place, provisions of Section 25 of I.D. Act applies and die 
judgment of the CAT does not operate as resj udicata. Hence 
workman should be reinstated. The management 
contentions are that only dispute remains whether 
judgment of die CAT wherein the petition was dismissed 
operate as resjudicata or not in view ofthe law referred by 
die management. He submitted that workman can not 
choose both remedies. He first choose to go to CAT and 
contested his claim on merits and he loose die case. Then 
the workman raised this reference and hence die judgment 
of the CAT operate resjudicata and hence reference may 
be answered in favour of the management and against the 
workman and action of the management of Sr. 
Superintendent of Post Offices, Jalandhar in terminating 
the services of Sh. Rakesh Kumar, Chowkidar is legal and 
justified and workman is not entitled to any relief. 

9. In view ofthe submission of both the parties. Law 
referred by the management and also the judgment of the 
CAT filed, I have found that in this case there is only a 
short controversy between the parties that contention of 
the workman petitioner are that he field a petition in the 
CAT and that petition was dismissed. Although it is 
speaking order, it does not stop the workman to choose 
and take another legal recourse by raising industrial dispute 
and contest it before the Central Govt. Industrial Tribunal. 
On the other hand contention of the management are 
contrary. Their contention Is that workman has two legal 
recourse in the beginning qnd he opted first by preferring 
filing of OA before the CAT and when he lost the case 
there he then filed by taking second legal recourse by 
raising the present industrial dispute in this Tribunal. 

10. In view of the law referred by the management in 
1982(1):SLR 663, Sukhi Ram Vs. State of Haryana a full 
bench judgment of Hon’ble Punjab & Haryana High Court 
wherein it is held that when workman has two alternative 
remedy available to him, one in the civil court and other 
under the I.D. Act and he must distinctly elect his remedy, 
he can not have both. In view of the law referred above, 

I am of the considered view that the judgment of the CAT 
relied by the management dated 4th November, 1997 in 
which the parties were the same, it operates as resjudicata 
and workman is barred by filing and taking the second 
legal recourse when he has already availed before the CAT. 
Hence the reference is answered against the workman 
petitioner and in favour of the management holding that 
the action of the managementof Sr. Superintendent of Post 
Offices, Jalandher in terminating the services of Sh. Rakesh 
Kumar, Chowkidar is legal and justified and workman is 
not entitled to any relief. The reference is answered 
accordingly. Central Govt, be informed. File be consigned 
to record. 

Chandigarh RAJESH KUMAR, Presiding Officer 
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W.3TT. 2950.—f^K SlfqfWT, 1947 (1947 
^7 14) 17 ^ SFJSTn 3, TTTR, 

^ ^ tto IWswf 4t *4*kY ^ 

3il^i\r*lct» facci^ 'fr'*! 4 ! •H< c hlC 3tWjlPl<*> 
3#T5OT/?w ^rcwv, ciTO ^ 0*M ^§*n 9-14 

w 51/2003) y+iftid t, ^ 

6-09-2007 ^t-5F<T ^3TT «n 1 

[U ^-13012/1^ 7 cf^/2002-3^3TR(^.^)] 

f*fe, ^F3F7 3lf^7R^ 
New Delhi, the 6th September, 2007 

S.O. 2950.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 9-14 & 
51/2003) Central Government, Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Cantonment Board, Meerut and their 
workmen, which was received by the Central Government 
on 06-09-2007. 

[No. L-13 012/1 to 7/2002-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
LUCKNOW 

PRESENT 

Shrikant Shukla, Presiding officer 

(l)l.D. No. 9/2003 

Ref. No. L -13012/1 /2002-IR (DU) Dated 3-10-2002 

BETWEEN 

Sri Murari Lai S/o Sri Narendra 
R/o Badra Bazar, Near Post Office 
Lai Kurti, Meerut Cantt. 

Meerut 

AND 

The Chief Executive Officer 
Cantonment Board 
Meerut Cantt. 

Meerut 

(2) I.D. No. 10/2003 

Ref. No. L -13012/2/2002-ffi. (DU) Dated 3-10-2003 
BETWEEN 

Sri Gurmeet Singh S/o Sri Santok Singh 
R/o 476, Village NaglaTasi Mohalla 
Kirti Nagar, P-9 Ranker Khera 
Meerut Cantt. 

Meerut (U.P.) 

AND 

The Chief Executive Officer 
Cantonment Board 
Meerut Cantt. 

Meerut 


(3) I.D. No. 11/2003 

Ref. No. L -13012/4/2002-IR (DU) Dated 3-10-2002 
BETWEEN 
Sri Ompal Singh S/o Sri Lai Singh 
V illage Nagla Tasi Post Ranker Khera 
H- 250 Meerut Cantt 
Meerut (U.P.) 

AND 

The ChiefExecutive Officer 
Cantonment Board 
Meerut Cantt. 

Meerut (UP.) 

(4) I.D. No. 12/2003 

Ref. No. L -13012/5/2002-IR (DU) Dated 3-10-2002 
BETWEEN 

Sri Umesh Kumar S/o Sri Raghuveer Singh 
R/o 137 Goutam Nagar, Near Pipal Tree 
Meerut Cantt. 

Meerut (U.P.) 

AND 

The ChiefExecutive Officer 
Cantonment Board, 

Meerut Cantt 
Meerut (U.P.) 

(5) I.D. No. 13/2003 

Ref. No. L -13012/3/2002-1R (DU) Dated 3-10-2002 

BETWEEN 

Sri Arun Kumar Yadav S/o Sri Ram Kishan 
R/o House No. 336, Meda Mohalla, Lai Kurti 
Bara Bazar, Meerut Cantt. 

Meerut (UP.) 

AND 

The Chief Executive Officer 
Cantonment Board 
Meerut Cantt. 

Meerut 

(6) I.D. No. 14/2003 

Ref. No. L -13012/7/2002-IR (DU) Dated 3-10-2002 

BETWEEN 

Sri Deepak Kumar S/o Sri Mehar Singh 
R/o 447, Roshanpur Dorli Krishna Nagar, 

PAC, Meerut (U.P.) 

AND 

The ChiefExecutive Officer 
Cantonment Board 
Meerut Cantt. 

Meerut (U.P.) 

(7) I.D.No.51/2003 

Ref. No. L -13012/6/2002-1R (DU) Dated 3-10-2002 
BETWEEN 

Sri Satyaveer Singh S/o Sardar Singh 
Village & PostNaik District Meerut 
AND 

The ChiefExecutive Officer 
Cantonment Board 
Meerut Cantt. Meerut (U.P.) 
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AWARD 

The Goverment of India, Ministry of Labour, New 
Delhi following disputes in the serial orders of the Industrial 
Disputes aforesaid following schedule were referred to the 
Presiding Officer, CGIT- cum-Labour Court, Lucknow for 
adjudication in reference orders mentioned above. 

(1) “Whether the action of cantonment executive 
officers management in terminating the services of Sri 
Murari Lai S/o Sri Narendra w.e.f. 23-8-2000 is just fair and 
legal? if not to what relief he is entitled to?” 

2. “Whether the action of cantonment executive 
officers management in terminating the services of Sri 
Gurmeet Singh S/o Sri Santok Singh w.e.f. 28-8-2000 is just 
fair and legal? if not to what relief he is entitled to?” ; 

3. “Whether the action of cantonment executive 
officers management in terminating the services of Sri 
Ompal Singh S/o Sri Lai Singh w.e.f. 23-8-2000 is just fair 
and legal? if not to what relief he is entitled to?” 

4. “Whether the action of cantonment executive 
officers management in terminating the services of Sri 
Umesh Kumar S/o Sri Raghuveer Singh w.e.f. 28-3-2000 is 
just fair and legal? if not to what relief he is entitled to?” 

5. “Whether the action of cantonment executive 
officers management in terminating the services of Sri Arun 
Kumar S/o Sri Ram Kishan w.e.f. 23-8-2000 is just fair and 
legal? if not to what relief he is entitled to?” 

6. “Whether the action of cantonment executive 
officers management in terminating the services of Sri 
Deepak Kumar S/o Sri Mehar Singh w.e.f. 23-8-2000 is just 
fair and legal? if not to what relief he is entitled to?” 

7. “Whether the action of cantonment executive 
officers management in terminating the services of Sri 
Satyaveer Singh S/o Sri Sardar Singh w.e.f. 23-8-2000 is 
just fair and legal? if not to what relief he is entitled to?” 

All the above industrial disputes are taken together 
opposite party are the same the nature of employment is the 
same. However, the workmen are different but issue involved 
is the same SI. No. i.e. ID No, 9/03 is taken first for the 
discussing the fact of this case. Sri Murari Lai’s case is that 
he was empolyed by the opposite party and was working for 
the more than six years i.e. Feb. 1996. It is alleged that the 
opposite party has not regularised the services of the 
workmen concerned, and demanded for regularization of his 
services but the opposite party refused the same. It is due to 
above reasons the opposite party terminated the services of 
the workmen w.e.f. 23-8-2000. Before the termination of 
services the opposite party did not comply the provisions 
of sections 25 f, G, H of the ID Act. 1947. It is alleged that the 
post are vacant in the cantonment Board and the Contonment 
Board has no legal right to fill up the vaccant post during 
the pendecy of the claim. It is also alleged that at the time of 
termination of service of workman juniors to him were 
retained. Workman has therefore prayed for reinstatement 
with all back wages and continuity of service. 

Opposite party has denied the claim of the workman. 

It is submitted that opposite party is not doing any business 
or trade as alleged and is not industry as defined under l.D. 
Act. It is also submitted that statement of claim is vague 
baseless and incorrect. It is submitted that in emergent 


case to provide certain basic amentities sometime 
temporary casual labourers engaged as per Govt, norms 
and laid down procedure. The worker was never employed 
as permanent employee and also was never engaged 
against the permanent post. It is surhitted that even the 
worker has failed to disclsoe the necessary orders as to 
when he was employed, what were the terms and conditions 
of appointment. It is further submitted that worker was 
engaged as casual labour on purely daily wages as per the 
norms of govt, and laid down procedure and any work may 
be taken, to carry on the public duties in emergent cases. 
There was no sanction post temporary or permanent. There 
is no question of maintaining any seniority list of casual 
labours. The worker was never interviewed for any 
permanent post. 

It is submitted that question of any regularisation or 
giving permanent status to the workman does not arise 
and no case of any regularisation is pending. It is further 
submitted that worker was never employed as permanent 
workman and no vacancy was advertised. However, had 
any such advertisement issued for permanent post, the 
worker had all opportunities to appear and participate in 
the interview/selection, worker has no locus standi and no 
claim whatsoever. It is specifically denied that the opposite 
party has^riolated any provision of the l.D.Act. or any 
provision of Constitution of India, worker has examined 
himself on 26-10-2004. 

By an amendment in written statement the opposite 
party has stated that worker did not work for period of 240 
days in any calander year before his termination. It is further 
stated that worker did not work for 240 days in any year. 

Opposite party has filed work sanction book and 
mustor roll/pay roll alongwith application C-23. 

Opposite party has examined Sri R.K Sharma. 

Opposite party did not appear for arguments in spite 
of repeated opportunities, therefore heard the 
representative of workman alone. 

In the cross examination Murari Lai, has stated that 
he was engaged on the post of labour but he was also 
deployed for gardening work. 

Murari Lai has also admitted that he has no record 
for the days he has worked. When the worker atteention 
was drawn to the muster roll, filed by the opposite party, 
worker stated that the record is incorrect. 

On one other hand the witness of the opposite party Sri 
R.K. Sharma has stated that Murari Lai was not engaged against 
any permanent post, instead of was engaged as casual labour 
on daily wage, basis. It is also stated that the worker Murari 
Lai was not interviewed for any pemanent post. 

Sri RK Sharma has stated that according to the rules 
whenever Cantonment Board has to apppoint any 
employee against the permanent vacancy, the 
advertisement of vacancies is notified and all persons are 
authorised to apply for the said vacancy if they are legible. 
He has also stated that opposite party has filed the muster 
roll which is according to the original record the same is 
correct, Sri R.K Sharma has also stated that worker has 
never worked-240 days in any calander year. 


3955 GI/07—28 
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Sri R.K. Sharma is posted as Supervisor in the 
Cantonment Board of Meerut. During the course of 
examination he stated that it is incorrect to say that the 
worker has continuously worked. He has also stated that 
the workers are engaged according to the work provided 
they are available and willing to work. 

Opposite party has filed the extract of work sanction 
oook. There are following engagement orders for Murarilal 
S/o Narayan Das; 

1. Printed no. 56 for 14 days w.e.f. 16-6-95 @ Rs. 35/ 

- per day. 

2. Printed no. 58 for 14 days w.e.f. 1 -7-95 @ Rs. 35/- 
per day. 

3. Printed no. 60 for 12 days w.e.f. 18-7-95 @ Rs. 35/ 

- per day. 

4. Printed no. 63 for 14 days w.e.f. 1 -8-95 @ Rs. 35/- 
per day. 

5. Printed no. 66 for 12 days w.e.f. 18-8-95 @ Rs. 35/ 
* per day. 

6. Printed no. 72 for 26 days w.e.f. 1 -9-95 @ Rs, 35/- 
per day. 

7. Printed no. 1807 for 15 days w.e.f 16-3-98 to 31 -3- 
98 @ Rs. 52/- per day. 

8. Printed no. 1828 for 14 days w.e.f. l-*4*-98 @ Rs. 
35/- per day. 

9. Printed no. 1849 for 15 days w.e.f 16-4-98 to 
30-4-98 @ Rs. 52/- per day. 

10. Printed no. 1880 for 14 days w.e.f. 1-5-98 to 
15-5-98 @Rs. 52/-per day. 

11. Printed no. 1891 for 14 days w.e.f. 16-5-98 to 

30- 5-98 @ Rs. 52/- per day. 

12. Printed no. 1510 for 12 days w.e.f 1-6-98 to 
15-6-98 @Rs. 52/-per day. 

13. Printed no. 1520 for 15 days w.e.f 17-7-98 @ 
Rs. 54/- per day. 

14. Printed no. 1537 for 15 days w.e.f. 1-8-98 @ 
Rs. 54/- per day. 

15. Printed no. 1555 for 10 days w.e.f. 20-8-98 to 

31- 8-98 @Rs. 54/-per day. 

15A. Printed no. 28 for 10 days w.e.f. 1-4-98 @ 
Rs. 35/- per day. 

' 16. Printed no. 1574 *for 15 days w.e.f. 1-9-98 @ 

Rs. 54/- per day. 

16A. Printed no. 1610 for 15 days w.e.f. 3-10-98 @ 
Rs. 54/-per day. 

17. Printed no. 1592 w.e.f. 11-9-98 @ Rs. 54/- per 

day. 

17A. Printed no. 2691 w.e.f 23-7-99 to 27-7-99 @ 
Rs. 61/-per day. 

18. Printed no. 2594 for 22 days w.e.f. 1 -5-2000 to 31- 
5-2000 @ Rs. 65/- per day, 

18A. Printed no. 2555 for 24 days w.e.f. 1-11-98 
tp 30-10-98 @ Rs. 65/-per day. 

19. Printed no. 4102 for 7 days w.e.f. 24-7-2000 to 
31 -7-2000 @ Rs. 65/- per day. 


20. Printed No. 4110 for 14 days w.e.f. 1-8-2000 to 
31 -8-2000 @ Rs. 65/- per day. 

According to the mustor roll produced by the 
opposite party Murarilal has worked for 25 days in July 95, 
26 days in August 95,25 days in Sept. 95,26 days in April 
98, 27 days in May 98, 12 days in June 98, 25 days in 
August 98,26 days in Sept. 98,25 days in Oct.98,5 days in 
July 99, 27 days in May 2000, 7 days 24-7-2000 to 
31 -7-2000,23 days in August 2000. 

The reference order is in respect of Murari Lai 
S/o Narendra whereas the details are shown above are in 
respect of Murarilal S/o Narayan Das. During cross 
examination of ihe worker Murarilal, representative of the 
opposite party who has cross examined the witness 
Murarilal S/o NarayanDas has not disputed with that the 
case is in respect of someoneelse. Murarilal examined in 
the court has stated his name as Murarilal S/o Narayan 
Das. Beliving that Murarilal S/o Narayan Das is the person 
for whose bebefitdispute has been referred and in view of 
the evidence on record 1 come to the conclusion that the 
worker has not completed 240 days preceding the date of 
his termination w.e.f 26-8-2000. The photo copy of the 
muster roll and other documents produced by the opposite 
party can not be discarded as through these mustor rolls 
the salary has been paid toMurarilal. 

From entire evidence on record it is clearly made out 
that the w orker was a casual labour on daily wage basis. The 
assertion of the worker that he was appointed against the 
permanent vacancy is totally false and can not be relied upon. 

It is also notewrothy that this court has been referred 
the issue for adjudication “whether or not the action of the 
management of opposite party in terminating the services 
of Murari Lai S/o Narendra w.e.f 23-8-2000 legal and 
justified? Whereas from the record it is clear that Murari 
Lai had worked upto 26-8-2000 and not upto 23-8-2000. 
Worker has been paid 23 days wages in August 2000. He 
last worked on 26-8-2000. The contention’ of the 
management is correct that the Cantonment Board in 
emergent cases has to provide certain basic amanities to 
the residence of cantt. area and temporary casual labour is 
engaged as per the Govt, norms. From the evidence it is 
clear that the worker was also engaged as casual labour by 
the Cantonment Board. The disengagement of the casual 
labour by the Executive Officer of Cantonment Board can 
not be termed as illegal or unjustified and accordingly I 
also come to the conclusion that Murari Lai in not entitled 
toanyreleif. 

I.D. No. 10/2003 
I.D. No. 11/2003 
I.D. No. 12/2003 

All the 3 cases are taken together as there pleadings 
are one and the same. 

FACTS OF CASES: 

Workmen’s case in brief is that they were working 
as MALI for the last more than 6 year i.e. from Feb. 1996, 
but the opposite party did not regularise the services. It 
is alleged that opposite party sent the letter for interview' 
for the same post, but the opposite party designated the 
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workman a temporary or casual worker. Workmen have 
worked against the permanent & vacant post during the 
whole service period and these posts are still vacant. 
When the workmen demanded for regularization party 
not only refused but terminated them by order on 23-8- 
2000 in. violation of provision of Section 25-F, G and H 
of the Industrial Disputes Act. 1947. It is also alleged 
that the opposite party has given jobs to others. It is 
also alleged that there is no seniority list maintained by 
the opposite party. It is also alleged that some workers 
have been regularized on 6-9-99 in its meeting he 
Cantonment Board adopted motion to regularize the 
workmen, yet nothing has been done in this regard on 
the other hand fresh hands has been employed keeping 
the workmen out of employment. Workmen have 
therefore prayed for reinstatement with back wages & 
continuity of service. 

Opposite party has denied the claim of the worker. It 
is submitted that the opposite party is not doing any 
business or trade & is not an Industry. Opposite party has 
denied the allegations of the workmen that the workmen 
were either appointed as a permanent worker or engaged 
agaisnt any permanent post. Workmen have even failed to 
disclose the necessary details/orders as to when they was 
employed, what, what were the terms and conditions of 
service. It is submitted that the workmen was engaged as 
casual labour on purely daily wage basis as per the norms 
of the Govt, mid laid down procedure and any work may be 
taken to carry on the public duties in emergent cases. It is 
specifically denied that the workmen ever worked against 
any permanent post or was even engaged against 
permanent post. Question of any regularization or giving 
any permanent status to the workmen does not arise. No 
case of the workmen in respect of regularization is pending. 
The concerned workmen were never employed as a 
permanent workmen & no vacancy was advertised. 
However had any such advertisement been that the 
workmen had all opportunities to appeal and participate in 
the interview/selection. Worker in the case was engaged 
on non sanctioned post or temporary and casual basis. 
Question of any seniority or permanent status deos not 
arise. The motion of the Cantonment Board dated 5-9-99 
deos not given any right to the workmen concerned and 
there was no suggestion of the Board. Moreover no 
vacancy can be filled up without the apporoval of higher 
authoirites of the department. 

It is submitted that the allegations are baseless 
frivolous and fabricated. Lastly it is stated that the workmen 
did not work for a period of240 days in the calander year 
before the date of their termination and they did not work 
for the period of 240 days in any year. 

Opposite party has filed the photo copies of sanction 
book, muster roll/pay roll with application C-20. 

Workmen have examined himself and opposite party 
have examined Sri Raj Kumatr Sharma. 

Heard the representative of the workmen alone as 
the representative of opposite party or the opposite party 
itself did not appear to argue. 


LD. No. 10/2003 

I have perused the pleadings and evidence on record. 
The worker Gurmeet Singh has not disclosed the date of 
engagement in Feb. 1996. Worker has stated in die statement 
of claim that he was engaged as Mali and his services were 
terminated on 23-8-2000. Gurmeet Singh has stated in his 
examination in chief on 22-6-06 that he was admitted into 
employment in 1-3-96, further he has stated that he was 
emplyed as Beldar. Worker has also stated at the same time 
that he was kept as casual labour. He has also stated that 
he was not given any appointment letter. He has 
categorically stated that he was terminated on 23-8-2000 
without any compensation. 

Gurmeet Singh ip his cross examination has stated 
that he has no record to prove that as how many days he 
worked during his period of engagement in Cantonment 
Board. He has admitted that his. attendence used to be 
marked in the mustor roll. 

It is settled law that*worker has to prove according 
to section 25B (2) of I.D. Act. that he worked 240 days 
proceeding his termination within one calander year (12 
calander months). 

The opposite party has filled the casual labour 
sanction extract. According to the said record following is 
the sanction in respect of labour engaged in Cantonment 
Board for misc. work. 

1. Printed no. 91 for 23 days w.e.f. 1 -3-96 to 30-3-96 
@ Rs. 38.50/- per day. 

2. Printed no. 98 for 25 days w.e.f. 1 -4-96 to 30-4-96 
@ Rs. 38.50/- per day. 

3. Printed no.l 804 for 15 days w.e.f. 16-3-98 to 31 -3- 
98 @ Rs. 52/- per day. 

4. Printed no. 1825 for 15 days w.e.f. 1 -4-97 to 15-4- 
98 @ Rs. 52/- per day. 

5. Printed no. 1846 for 15 days w.e.f. 16-4-98 to 30-4- 
98 @ Rs. 52/- per day. 

6. Printed no. 1875 for 14 days w.e.f. 1 -5-98 to 15-5- 
98 @ Rs. 52/- per day. 

7. Printed no. 1896 for 14 days w.e.f. 16-5-98 to 30-5- 
98 @ Rs. 52/- per day. 

8. Printed no. 1507 for 11 days w.e.f. 1 -6-98 to 15-6- 
98 @ Rs. 52/- per day, 

9. Printed no. 1528 for 15 days w.e.f. 17-7r98 @Rs. 
54/-per day. 

9A.Printed no. 1541 for 15 days w.e.f. 1-8-98 @ Rs. 
54/- per day. 

10. Printed no. 1559 for 10 days w.e.f 20-8-98 to 31 - 
8-98 @ Rs. 54/- per day. 

11. Printedno. 15% for 11 days w.e.f. 18-9-98 @ Rs. 
54/- per day. 

12. Printed no. 2648 for 18 days w.e.f. 5-3-99 @ Rs. 
54/-per day. 

12A.Printed no. 2662 for 2 days w.e.f 12-3-98 & 
13-3-98 @ Rs. 54/- per day. 

13. Printedno. 1614 w.e.f. 3-10-98 @ Rs. 54/-per 


day. 
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14. Printed no. 1632 for IQ days w.e.f. 21-10-98 
@ Rs. 54/- per day. 

15. Printed no. 2535 for 26 days w.e.f. 1-10-99 
@ Rs. 54/- per day. 

15 A. Printed no. 2555 for 24 days w.e.f. 1-11-99 to 

30- 1 I -99 @ Rs. 54/- per day. 

16. Printed no. 2565 for 26 days w.e.f. 1-12-99 to 

31- 12-99 @ Rs. 65/- per day. 

17. Printed no. 2579 w.e.f. 21-4-2000 to 30-4-2000 
@ Rs.65/- per day. 

18. Printed no. 2587 w.e.f. 1-5-2000 to 31-5-2000 
@ Rs. 65/- per day. 

19. Printed no. 4106 w.e.f. 24-7-2000 to 31-7-2000 
@ Rs.65/- per day. 

20. Printed no. 4114 w.e.f. 1-8-2000 to 31-8-2000 
@ Ps. 65/- per day. 

According to the mustor roll avilable on the record 
following is attendence and pay position; disbursed to the 
worker Gurmeet Singh. 

March 1996 23 days, April 1996 25days, April 1998 
26 days. May 1998 27 days, June 1998 1 1 days, July 1998 
! 3 days. August 1998 25days, Sept. 1998 26 days, Oct. 1998 
25 days, March 1999 2 days, Oct. 1999 26 days, Nov. 1999 24 
days. Dec. 1999 26 days, April 2000 8 days, May 2000 2? 
day>. July 2000 7 days, August 2000 23 days. 

Gurmeet Singh last worked on 29-8-2000 and not 
23-8-2000 as stated by him. 

1 his court has to see whether the worker immediately 
proceeding his termination 29-8-2000 whether he has worked 
240 days. That is to say this court has to see the worker 
lias w'orked from Sept. 1999 to August 2000 for 240 days. 

From the records available it comes out as follows; ’ 


Month and Year 

No. of days 

Sept. 1999 

Nil 

Oct. 1999 

26 days 

Nov. 1999 

24 days 

Dec. 1999 

26 days 

Jan lo March 1999 

Nil 

April 2000 

8 days 

May 2000 

27 days 

June2000 

Nil 

July 2000 

7 days 

August 2000 

23 days 


Thus it is not proved that the worker has worked for 
2-0 days within 12 calander months immediately proceeding 
the date of his termination i.e. 29-8-2000 and therefore the 
disengagement of the uwker can not be held to be illegal 
or unjustified. 

ID. No. 11/2003 

Ompal Singh has also not stated in his statement as 
to on w'hat date of feb. 1996 he was engaged as Mali by the 
Cantonment Board. This court has to adjudicate as to 


whether the termination of services of Ompal Singh S/o 
Lai Singh w.e.f 28-8-2000 whether legal and justified. 

I have persued the pledings and the evidence on the 
record carefully. Ompal singh has also stated that he was 
not given any appointment letter but has stated that he was 
terminated on 23-8-2000. Ompal Singh has stated that he 
was terminated on 23-8-2000. Omapal Singh has stated that 
he has not given any compensation before terminating his 
services. It is settled law that the burden on the worker to 
prove that he had continuously worked till the date of his 
termination as provided in Section 25B (2) of the I.D. Act. 
From the evidence on record it is proved that Ompal Singh 
was casual labour not appointed against any post as alleged 
in the statement of claim. Worker has examined himself and 
has not produced any document in support of his claim that 
he has worked continuously from feb. 1996 to 23-8-2000. He 
has stated that the mustoer roll filled by the opposite party 
is incorrect and entire muster roll have not been filled by the 
opposite party. He has stated that he has not produced any 
documents to rebutt the evidence filed by the opposite party. 

Sri RK Sharma witness of the opposite party and 
who is the supervisor of the Cantonment board has stated 
that Ompal Singh was not engaged/appointed against any 
vacant post instead he was engaged as casual labour on 
daily wages basis. The fact finds it support from the 
documentry evidence on record. He has stated that 
document filed are correct and has also stated that worker 
has not worked for 240 days in any calender year. 

From the extract of sanction book on record it is 
made out that the worker’s sanction was in respect of 
following period; 

1. Printed no. 90 for 23 days w.e.f. 1 -3-96 to 30-3-96 
@ Rs. 38.50/- per day. 

2. Pointed no. 97 for 25 days w.e.f. 1 -4-96 to 30-4-96 
@ Rs. 38.50/- per day. 

3. Printed no. 1806 for 15 days w.e.f. 16-3-98 to 
31-3-98 @Rs. 52/-per day. 

4. Printed no. 1827 for 14 days w.e.f. 1-4-98 to 

15- 4-98 @ Rs. 52/- per day. 

5. Printed no. 1848 for 15days w.e.f. 16-4-98 to 
30-4-98 @ Rs. 52/- per day. 

6. Printed no. 1878 for 14 days w.e.f. 1-5-98 
@ Rs. 52/- per day. 

l: Printed no. 1899 for 14 days w.e.f. 16-5-98 to 
30-5-98 @Rs. 52/-per day. 

8. Printed no. 1508 w.e.f. 1 -6-98 to 15-6-98 @ Rs. 52/ 

- per day. , 

9. Printed no. 1553 for 12 days w.e.f. 1-8-98 
@ Rs. 54/- per day. 

i O.Printedno. 1571 w.e.f 20-8-98 to 31 -8-98 @.Rs. 54/ 
-per day. 

11. Printed no. 1585 for 15 days w.e.f. 1-9-98 
@ Rs. 54/- per day. 

12. Printed no. 2649 for 18 days w.e.f. '5-3-99 
@ Rs. 54/- per day. 

13. Printed no.2664 for 3 days w.e.f. 13-3-99 to 

16- 3-99 @ Rs. 100/- per day. 
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14. Printed no. 1603 for 11 days w.e.f. 18-9-98 @ Rs. 
54/- per day. 

15. Printed no. 1621 for 15 days w.e.f. 3-10-98 @ Rs. 
54/- per day. 

16.. Printed no. 1639 for 10 days w.e.f. 21-10-98 (a) 
Rs. 54/- per day. 

17. Printed no. 2588 for 27 days w.e.f. 1-5-2000 to 
31-5-2000 @ Rs.65/-per day. 

17. A Printed no. 2500 for 8 days w.e.f.21 -4-2000 to 
30-4-2000 @ Rs.65/- per day. 

18. Printed no. 2553 for 26 days w.e.f. I-10-99@Rs. 
65/-per day. 

19. Printed no. 4106 for 7 days w.e.f. 24-7-2000 to 
31 -7-2000 @ Rs.65/- perday. 

20. Printed no. 4114 for 23 days w.e.f. 1-8-2000 to 
31 -8-2000 @ Rs. 65/- per day. 

I have persued the muster roll according to which 
Ompal Singh last worked on 30-8-2000. He was paid for 23 
days with 7 absentees. Therefore it is wrong to say that 
worker was terminated on 23-8-2000 or28-8-2000. The court 
has to see whether worker had worked 240 days proceeding 
30-8-2000 within 12 calender months from Sept.99 to August 
2000. The figure comes out as under: 

August 2000 23 days, July 2000 7 days. May 2000 27 
days, April, 2000 8 days, June, Feb and March Nil, Dec. 1999 
26 days, Nov. 1999 24 days Oct.99 26 days Sept.99 Nil. 

Thus the worker has not completed 240 days as 
required under section 25B (2) of the I.D. Act, 1947. 

I.D. No. 12/2003 

Sri Umesh Kumar has also not stated in his statement 
as to on what date of Feb. 1996 he was engaged as Mali by 
the Cantonment board. This court has to adjudicate as to 
whether the termination of services of Umesh Kumar S/o 
Raghuveer singh w.e.f. 23-8-2000 whether legal and 
justified. 

I have perused the pleadings and the evidence on 
the record carefully. Umesh Kumar has also stated that he 
was not given any appointment letter but has stated that 
he was terminated on 23-8-2000. Umesh Kumar has stated 
that he was terminated on 23-8-2000.Worker has stated 
that he was not given any compensation before terminating 
his services. It is settled law that the burden on the worker 
to prove that he had continuously worked till the date of 
his termination as provided in Section 25B (2) of the I.D. 
Act. From the evidence on record it is proved that Umesh 
Kumar was casual labour not appointed against any post 
as alleged in the statement of claim. Sri Umesh Kumar has 
alleged that he was appointed against the permanent post 
as Mali w.e.f. Feb. 1996 but has not stated the specific date 
on which was appointed. He has stated that his services 
were terminated w.e.f. 23-8-2000. He has admitted in his 
examination in chief that he was engaged as casual labour. 
He has also stated that Cantonment board has not produced 
all document . He has also stated that he has no record 
with him to show as to how many days he worked. 

On the other hand Sri RK Sharma Supervisor of the 
Cantonment board has stated that worker has not 
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continuously worked. He was engaged as exigency of work 
and when ever the labours were disengaged no notice was 
given to them. According to document he has stated that 
they are true copies of the original. He has stated that no 
person can be recruited without vacancy arid notification 
in newspaper and selection/inteview. 

From the muster roll produced by the opposite party 
it is clear that worker Umesh Kumar was paid 23 days wages 
(Rs. 1495) and he last worked on 28-8-2000. It is therefore 
incorrect to say that worker was terminated on 23-8-2000. 

The sanction in respect of engagement of labour has 
been filled by the opposite party which go to show the 
following: 

1. Printed no. 1802 for 15 days w.e.f. 16-3-98 
@ Rs. 52/-per day. 

2. Printed no. 1823 for 14 days w.e.f. 1-4-98 to 
15-4-98 @Rs. 52/-per day.. 

3. Printed no. 1844 for 15 days w.e.f. 16-4-98 to 
30-4-98 @Rs. 52/- perday. 

4. Printed no. 1873 w.e.f. 1-5-98 to 15-5-98 
@Rs. 52/-per day. 

5. Printed no. 1894 for 14 days w.e.f. 16-5-98 to 
30-5-98 @ Rs. 52/- per day. 

5A.Printed no. 1505 for 14 days w.e.f. 1-6-98 to 
17-6-98 

6. Printed no. 1526 for 15 days w.e.f. 17-7-98 
@Rs. 54/-per day. 

7. Printed no. 1540 for 15 days w.e.f. 1-8-98 
@Rs. 54/-per day. 

8. Printed no. 1558 for 10 days w.e.f. 20-8-98 to 
31 -8-98 @ Rs. 54/- per day. 

9. Printed no. 1577 for 15 days w.e.f. 1-9-98 
@Rs. 54/-per day. 

10. Printedno. 1595 w.e.f. 18-7-98 @Rs. 54/-per day. 

11. Printed no. 2644 for 18 days w.e.f. 5-3-99 
@Rs. 54/- perday. 

12. Printed no. 1613 for 15 days w.e.f. 3-10-98 

@ Rs. 54/- per day. • . _ 

13. Printed no. 1631 for 10 days w.e.f. 31-10-98 (a) 
Rs. 54/- per day. ' 

14. Printed no. 2526 for 15 days w.e.f. 6-9-99 @ Rs. 
65/- per day. 

15. Printed no. 2531 for 6 days w.e.f 18-9-99 
@ Rs. 65/- per day. 

16. Printed no. 2543 for 9 days w.e.f. 1-10-99 
@ Rs. 65/- per day. 

17. Printed no. 2551 for 18 days w.e.f 11-10-99 
@ Rs. 65 /- per day. 

18. Printed no. 2556 for 24 days w.e.f. 1-11-99 
@ Rs. 65/- per day. 

19. Printed no. 2566 w.e.f. 1-12-99 to 31-12-99 
@ Rs.65/- per day. 

20. Printed no. 2582 w.e.f. 21-4-2000 to 30-4-2000 
@ Rs. 65/- per day. 
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21. Printed no. 2590 w.e.f. 1 -5-2000 to 31 -5-2000 @ 
Rs. 65 per day. 

22. Printed no. 4105 for 7 days w.e.f 24-7-2000 to 31 - 
7-2000 @ Rs. 65 per day. 

According to the muster roll filed by the opposite 


party worker Umesh Kumar has been paid for following 
days in the months shows below: 

Year and month 

No. of days 

April 1998 

26 days 

May 1998 

26 days 

June 1998 

14 days 

July 1998 

13 days 

August 1998 

25 days 

Sept. 1998 

26 days 

Oct. 1998 

25 days 

March 1999 

02 days 

Sept. 1999 

21 days 

Oct 1999 

Nil 

Nov. 1999 

24 days 

Dec. 1999 

26 days 

Jan. 2000 to March 2000 

Nil 

April 2000 

07 days 

May 2000 

27 days 

July 2000 

07 days 

August 2000 

23 days 


Thus 1 come to the conclusion that worker Umesh 
Kumar was daily rated casual labour employed by the 
Cantonment Board at intermittent period and has worked 
less than 150 days in proceeding the date of his termination 
within 12 calendar months. 

I.D.No. 13/2003 
l.D No. 14/2003 
ID. No. 51/2003 

All the 3 cases are taken together as their pleadings 
are one and the same. 

Facts of the cases: 

Workmen’s case in brief is that they are working for 
more than 6 years i.e. from Feb. 1996, but the opposite 
party did not regularize the services. It is alleged that 
opposite party sent the letter for interview on the same 
post, but opposite party designated the workmen a 
temporary or casual worker. Workmen have worked against 
the permanent & vacant post during the whole service 
period and these posts are still vacant.When the workmen 
demanded for regularization opposite party not only 
refused but terminated them by order on 23-8-2000 in 
violation of provisions of section 25-F, G and H of the 
Industrial Disputes Act. 1947. It is also alleged that the 
opposite party has given jobs to others. It is also alleged 
that there is no seniority list mantained by the opposite 
party. It is also alleged that some workers have been 
regularized on 6-9-99 in its meeting he Cantonment Board 
adopted motion to regularize the workmen, yet nothing 
has been done in this regard on the other hand fresh hands 


has been employed keeping the workmen out of 
employment. Workmen have therefore prayed for 
reinstatement with back wages and continuity of service. 

Opposite party has denied the c laim of the worker It 
is submitted that the opposite party is not doing any 
business or trade and is not an Industry. Opposite party 
has denied the allegations of the workmen that die workmen 
were either appointed as a permanent worker or engaged 
agianst any permanent post. Workmen have even failed to 
disclose the necessary details/orders as to when they was 
employed, what were the terms and conditions of service. 
It is submitted that the workmen was engaged as casual 
labour on purely daily wage basis as per the norms of the 
Govt, and laid down procedure and any work may be taken 
to carry on the public duties in emergent cases. It is 
specifically denied that the workmen ever worked against 
any permanent post or was even engaged against 
permanent post. Question of any regularization or giving 
any permanent status to the workmen does not arise. No 
case of the workmen in respect of regularization is pending. 
The concerned workmen were never employed as a 
permanant workmen and no vacancy was advertised. 
However had any such advertisement been that the 
workmen had all opportunities to appeal and participate in 
the interview/selection. Worker in the case was engaged 
on non sanctioned post or temporary and casual 
basis.Question of any seniority or permanent status does 
not arise. The motion of the Cantonment Board dated 
5-9-99 does not given any right to the workmen concerned 
and there was no suggestion of the Board. Morever no 
vacancy cap be filled up without the approval of higher 
authorities of the department. 

It is submitted that the allegations are baseless 
frivolous'and fabricated. Lastly it is stated that the workmen 
did not work for a period of240 days in the calendar year 
before the date of their termination and they did not work 
for the period of240 days in any year. . 

Opposite party has filed the photo copies of sanction 
bode, muster rolls/pay roll with application 020. 

Workmen have examined him and opposite party 
have examined Sri Raj Kumar Sharma 

Heard the representative of the workmen alone as 
the representative of opposite party or the opposite party 
itself did not appear to argue. 

The opposite party has filed extract of sanction book 
with printed serial number together with photo copies of 
muster roll in all the 3 cases mentioned above: 

I have carefully perused the said documents and the 
position which emerges from perusal of those documents 
are summarised as below: 

(I) The relevant extract of sanction book Arun Kumar 
Yadav are as follows: (l.D. No. 13/2003) 

1803,1824,1845,1874,.1895,1506,1534,1543,1561, 

1580,1598,2663,1616,1634,2538,2556,2578,2586, 

4103,4111. 

Similarly in ID No. 14/2003 in respect ofDeepak Kumar 
the extract of sanction book which has printed folios have 
been filed by the opposite party. These are as under: 
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53,61,62,65,68,76,1527,1544,1562,1581,1599, 
2645,2665,1617,1635,2532,2553,2578,2586,4101,4109. 

In respect of I.D. No. 51/2003 of Satyaveer Singh the 
opposite party has filed the extract of sanction book having 
following serial numbers. 

87,93,1811,1832,1853,1863,1884,1501,1519,1536, 
1554,1573,2653,2662,1609,1627,2553,2563,2580,2588 


Similarly in all above 3 cases muster roll have been 
filed which show the details of working days and payment 
made to the workers. The chart is produced below:— 


I.D, No. 13/03 

Arun Kumar 

Year 

Days 

April 98 

26 

May 98 

26 

June 98 

12 

July 98 

20 

Sept. 98 

26 

Oct. 98 

20 

March 99 02 

Oct 99 

26 

Nov. 99 

2* . 

Dec. 99 

26 

April 00 

05 

May 00 

27 

July 00 

07 

Aug. 00 

23 


Last worked 
on 28-8-2000 


I.D. No. 14/03 
Deepak Kumar 

Year 

Days 

July 95 

26 

Aug. 95 

26 . 

Sept. 95 

25 

July 98 

13 

Aug. 98 

25 

Sept. 98 

26 

Oct. 98 

25 

Mar. 99 

16 

July. 99 

05 

Oct. 99 

26 

Nov.99 

7A 

Dec.99 

26 

April 00 

07 

May 00 

27 

July 00 

07 

Aug. 00 

23 

Last worked 
on 26-8-2000 


I.D .No. 51/03 

Satyaveer Singh 

Year 

Days 

March 96 23 

April 96 

25 

April 98 

26 

May 98 

27 ' 

June 98 

13 

July 98 

13 

Aug. 98 

25 

Sept. 98 

25 

Oct. 98 

25 

Mar. 99 

02 

Oct. 99 

26 

Nov. 99 

7A 

Dec.99 

26 

April 00 

08 

May 00 

27 

July 00 

.07 

Aug. 00 

23 

Last worked on 

28-8-2006 


From the perusal of entire evidence on record it is 
evident that workers were casual daily rate workmen. They 
were not permanent workers nor they were engaged on 
any permanent post. Admittedly there is no appointment 
letter in respect of these workers. None of workers in their 
statement of claim has mentioned the exact date of his 
appointment nor they have stated as to what capacity they 
were appointed. Workers have not filled any record in 
respect of their working days in each of the calendar year. 
The witness of opposite party Sri RK Sharma has stated 
that in the event of emergent need to provide basic 
amenities, it is essential for the Board to engage the casual 
labourers. Accordingly casual labours are deployed' as 
per rules. He has also stated that the workers were not 
engaged against any permanent vacancy or post. It is 
evident that the workers have not worked continuously in 
12 calendar months. They have worked intermittently. 

It has come in the evidence that Cantonment Board 
in case of any vacancy of permanent post, notifies the 
vacancy and all candidates who fulfil the criteria can apply 
for the said post! He has also stated that no one can be 
appointed without test/interview. 


It is evident from the record that Beldar/Mazdoor/ 
Safaiwala are engaged for road gang/demolisation 
purposes/desilting of drain/nalas etc. 

In all the 3 cases above it is proved that workers 
were not terminated on 23-8-2000 instead Arun Kumar Yadav 
last worked on 28-8-2000, Deepak Kumar last worked on 

26- 8-2000 and Satyaveer Singh last worked on 28-8-2000. 
Therefore it can not be said that the management of 
Cantonment Board terminated the services of said 
employees on 23-8-2000. 

So far as the question, whether the Cantonment 
Board is a industry or not. It is settled Jaw by now thus 
Municipal Board, Nagar Nigam, PWD all are industry and 
Cantonment Board is no different than the said departments. 

The passing of the resolution of the Chairman of the 
Board for regularising a particular worker has no meaning 
because the Chairman of the Cantonment Board is not 
proved to be appointing authority. 

Fron/the discussions above I come to the conclusion 
that the disengagement of casual labours of the above 
industrial disputes does not fall within ambit retrenchment 
and therefore there is no question of operation of. section 
25 G or H of the I.D. Act. In the circumstances the workmen 
are not required to be given any notice, notice pay or 
compensation. It is admitted fact that no seniority list is 
maintained in Cantonment Board therefore retaining of the 
juniors or seniors is not to be looked into as the workers of 
the dispute are not retrenched employees as they have not 
continuously worked 240 days preceeding the date of 
termination within 12 calendar months. Issues are therefore 
answered in favour of the management against the workers. 

It is pertinent to mention here that representative of 
the opposite party did not turned up for argument only 
because the opposite party was to pay the adjournment 
cost to the worker. The workers have right to realise the 
adjournment cost in individual dispute cases. Award 
accordingly. 

Lucknow SHRIKANT SHUKLA, Presiding Officer 

27- 8-2007 
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New Delhi, the 6th September, 2007 

S.O. 2951. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 41/ 
2004) of the Central Government, Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Ltd.and their 
workmen,which was received by the Central Government 
on 06-09-2007. 

[No. L-40012/222/2003-I R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRALGOVERNM ENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT, 
LUCKNOW 

PRESENT 

Shrikant Shukla, Presiding officer 

l.D. No. 41/2004 

Ref. No. L -40012/222/2003-1R (DU) Dated 19-4-2004 

BETWEEN 

Sh.Dharmender Kumar 

S/o Sh Prakash Chand 

Shel Bihari, Telephone Colony, Type 1 

Room No. 1, Rishikesh 

Dehradun 

AND 

The Dy. Genral Manager 
Bharat Sanchar Nigam Ltd. 

Patel Nagar 
Dehradun 

AWARD 

The Goverment of India, Ministry of Labour, New 
Delhi refer the following dispute for adjudication vide no. 
L- 40012/222/2003-1R (DU) Dated 19-4-2004 to the presding 
officer, CGIT-Cum-Labour Court, Lucknow: 

“Whether the action of management of BSNL in 
terminating the services of Sri Dharamendra Kumar 
w.e.f. May 2002 is just fair and legal? If not to what 
relief the concerned workman is entitled ?” 

The worker Darmendra Kumar filed the statement of 
claim alleging therein that he was Safaikarmchari in BSNL 
at the office of Divisional Engineer, Rishikesh, Dehradun 
w.e.f. July 1996 and was working to the entire satisfaction 
of the department. The services of Dharmendra Kumar were 
terminated w.e.f. May 2002 without any reason and without 
any notice and without complying the Section 25F of the 
l.D. Act. 1947. It is further submitted that Dharmendra 
Kumar was appointed in place of her mother Smt. Sudha 
Devi after her death. Opposite party filed the written 
statement stating therein that the opposite party did not 


engage Dharmendra Kumar for any work or post and 
therefore reference is bad in law. It is also submitted that 
the Dharmendra Kumar is not workman as defined in law. It 
is also submitted that there was no employer and employee 
relationship between Dharmendra Kumar and Dy. GM, 
Bharat Sanchar Nigam Ltd. Dehradun. It is also specifically 
denied that there is no date mentioned in the reference 
order and therefore the dispute can not be adjudicated. It 
is further submitted that in the office of opposite party 
there is only one post sanctioned in respect of 
Safaikarmchari and the father of Dharmendra Kumar Sri 
Prakash Chandra is posted for that work. It is further 
submitted that he (Sri Prakash Chandra) has been allotted 
a house in which Dharmendra Kumar is living with his 
father. In the circumstances when there is permanent 
Safaiwala against the sanctioned post therefore no question 
arises to appoint any other person as Safaiwala. As 
Dharmendra Kumar was not engaged a Safaiwala or for 
any job therefore there is no question of any termination. It 
is submitted that Dharmendra Kumar has concocted a false 
story. It is also pointed out that Dharmendra Kumar has 
not mentioned his date of appointment and he has not 
come with the clean hand and has tried to mislead the 
Court. Accordingly opposite party has requested that the 
reference be decided against the Dharmendra Kumar. 

Dharmendar Kumar has filed the photo copy of 
rejoinder. Dharmendar Kumar in para 5 of rejoinder has 
stated that he was working on the post of Safaiwala w.e.f 
21 -7-96 and has reiterated the facts thathe was terminated 
in may 02 without any reason or notice by the oral orders 
of Sub Divisional Officer Sri Shoba Singh. It is further 
submitted that Prakash Chandra, Safaiwala was not able to 
manage the work at 3 places: It is alleged that Dharmendra 
Kumar was appointed in placed of her mother Smt. Sudha 
Devi who was working as Safaikarmi since 1993 and when 
She died in 1996 Dharmendra Kumar was appointed in her 
place. It is alleged that the departmental employees and 
officers both had drawn the wages and Dharmendra Kumar 
has work under the direction of FD Loan Sarva Sri 
Dharmendra Sharma, Jaswant Singh, Rakesh Saini and 
Shobha Singh. Dharmendra Kumar also mentioned that he 
informed Doorsancher Mantri Sri Ram Bilas Paswan and 
Manager Telecom, Dheradun but with no result. 

Following documents has been filed by the 
Dharmendra Kumar alongwith his rejoinder: 

1. Printed extract of Swamy’s book page 91. 

2. Photo copy of postal receipt. 

3. Letter of Chandra Mohan Kala, Divisonal President 
Dalit Seva Mandal address to Sri Ram Bilas Paswan, 
Doorsanchar Mantri, Govt, of India without any 
signature.paper no.8/5 and 8/6. 

4. Photo copy of letter of Dharmendra Kumar dt. 9-7-01. 

Opposite party has filed the photp copy of the 
following documents: 

1. Copy of office order dt. 30-3-85 
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2. Copy of office brder dt. 22-6-88 

3. Copy of office order dt. 12-2-^ 

4. Copy of office order dt 20-9-2000 

5. Copy of office order dated 19-4-2001 

Sri Prakash Chandra has been examined on behalf of 
Dharmendra Kumar and Sri Jaswant Singh, Divisional 
Engineer has been examined on behalf of the opposite 
party. 

Heard Sri RD Pandey who appeared on behalf of 
Dharmendra Kumar and Sri AK Gupta on behalf of the 
opposite party. 

It is relevant to mention here that Dharmendra Kumar 
died on 2-10-2006. 

It is aLo pertinent to mention Here that rejoinder 
paper No. A1/8 has been filled by Sri Bschi Ram 
representative of Dharmendra Kumar on 15-2-05. It is 
relevent to point out that original rejoinder has not been 
filed and its place photo copy has filed. Original signatures 
are not available on rejoinder. First page of rejoinder is 
without ^ y signature. 

Sri Bachi Ram moved application D-18 on 29-11 -20(55 
stating therein that due to accident, worker did not come 
for evidence due to serious injuries. It is also mention that 
accident took place on 3-10-2004. The said application 
accompanyed by medical certificate paper No. D-l 8/2 which 
goes to show that Dharmendra Kumar was hospitalised in 
Himalyan Institute Hospital, Dehraduft on 3.10.2004 and 
was there till 19-3-05. 

Although Dharmendra Kumar stated that he was 
appointed in place of her mother Smt. Sudha Devi she was 
also safaikarmchari but no appointment letter of Smt. Sudha 
Devi or Dharmendra Kumar has been filed by the worker or 
his representative. In case of any compassionate 
appointment the appointment orders are issued by the 
employer. There is heavy burden on worker to prove that 
her mother was in service and that he was appointed in her 
place. The father of Dharmendra Kumar, Sri Prakash Chandra 
has stated on oath that no appointment letter was given 
nor he was engaged on any scaled pay. 

Sri Prakash Chandra has also stated that Dharmendra 
Kumar worked as Safaikarmi till 2001 and thereafter he was 
engaged to perform the duties of security guard in telephone 
department. 

Sri Parkash Chandra has stated in his cross 
examination that he is Safaikarmi in the same exchange and 
his total salary is Rs. 5975 He has also admitted that there 
is only one post sanction in his exchange and he performed 
the duty of Safaiwala. On being question as to what is the 
covered area of the exchange where he worked he exhibited 
his igonarance. 


has stated that in the office of Bharat Sanchar Nigam Ltd. 
Dehradun there is only one post sanctioned for Safaikarmi 
and on the said post the father of Dharmendra Kumar i.e. 
Prakash Chandra is not appointed. He has also stated that 
there is no question of appointing two Safaikarmi in place 
of one Sanctioned post. Sri Jaswant Singh has specifically 
denied that Smt. Sudha Devi was ever worked on any post 
in the office of opposite party and there is no question of 
appointing Dharmendra Kumar. He has further stated that 
Dharmendra Kumar has submitted imaginary false story 
and since Dharmendra Kumar was never engaged/ 
appointed there is no question of his termination . During 
cross examination he has stated that he came to Rishikesh 
office in the August 1996 and while he was so working the 
father of Dharmendra Kumar was working there not 
Dharmendra Kumar. He has also denied that mother of 
Dharmendra Kumar, ever worked in department. 

It is significant to note here that Prakash Chandra 
himself has not stated in his evidence that his wife was 
working in the same office neither he has stated that son 
Dharmendra Kumar was appointed on the death of his 
mother. 

In the circumstances it is false to say that Dharmender 
Kumar not appointed in Bharat Sanchar Nigam Ltd. It 
is also not proved that he was appointed on the place of 
his mother Smt. Sudha Devi. 

Admittedly there is only one sanctioned post of 
Safaikarmi in Rishikesh in office of opposite party. 

It appears that on 9-7-2001 Dharmender Kumar moved 
an application to General Manager, Bharat Sanchar Nigam 
Ltd. Dehradun wherein he has stated that he was required 
to work as security guard and Safaikarmi at the salary of 
Rs.950 per month and he has been removed from Safai 
work to has refused to perform the duties of security guard 
therefore the letter dt. 9-7-01 is contrary to the interest of 
Dharmendra Kumar where he has himself admitted that he 
was removed from Safai work as he refused to work of 
security guard somewhere in before 9th july 2001. 

Opposite party has filed the office order of the Director 
General Post and Telegraph No. 270/6/04-5 in dated 30-3- 
8-5.by which the engagement of fresh casual labourers have 
been stopped. The representative of the opposite party 
has accordingly argued that when Bharat Sanchar Nigam 
Ltd. was constituted, Telephone Department was under 
Post and Telegraph Director, New Delhi and there was no 
possiblity of engaging casual labour in 1993 or 1996. 

Opposite party has filed another circular No. 270/6/ 
04-5 TLNew Delhi dated 22 June 1988 of the Director Post 
and Telegraph which also bars the deployment/recruitment 
of casual labour even for the specific period. The said 
circular has been circulated amongst the General Managers. 


In cross examination itself he has admitted that his 
son was not a regular employee. 

Sri Jaswant Singh, Divisional Engineer, BSNL, » 
Rishikesh, Dehradun has filed his affidavit in the Court. He 


Opposite party has filed another office memorandum 
f Telecom department issued by the Asstt. Director General 
STN) dt. 12-2-99 regarding.the withdrawal of powers of 
)OT officers to engage casual labourers or daily or monthly 
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wages direct or through contractors as well as authority of 
Accounts officer for making payment to the labourers 
engaged or daily or monthly wages, either direct or through 
contractor with immediate effect. 

Bharat SancharNigam Ltd. on 19-4-2001 issued the 
following circular: 

Sub: Regularisation of casual labourers- Left out 

cases. 

Sir, 

I am directed to refer to this office letter of even 
number dt. 29-9-2000 on the above subject and to say that 
if there is stil I any casual labourers left out for regularisation 
due to any reasons, the same may please be referred to this 
office urgently (proforma I ) for necessary' action alonge 
with reasons of delay . A certificate as to correctness and 
finality of the information shall also be furnished, by the 
Internal Finance of Circle and the Chief General Manager 
both. The proposal fumised to this office without this 
certificate and without reasons for delay will not be 
considered. 

It has been noticed in the post that complete 
information is not received from the circles and information 
in piecemeal is sent on one pretext or other. It may, therefore, 
be noted that this the final chance for the circles to send 
the information. No request in this respect will be 
entertained in future. * 

As you must be aware, there is a complete ban on 
engagement of casual labourers w.e.f. 22-6-88. Action must 
be taken against officers responsible for engaging casual 
labourers in defiance of bank orders, such directions have 
been issued earlier vide various letters from the Directorate. 

In particular letter no. 269-4/93-STN-ll dated 17-12-93 and 
269-4/93-STN-1I (Pt.)dt. 12-2-99 (circualted vide letter no. 
269-13/99-STN-II dated 12-2-99) may please be referred in 
this regard. A statement indicating total number of casual 
labourers engaged during the ban period, number of officers 
identified for the lapse and number of cases in which action 
has actually been taken should be furnished to this office 
in Proforma 11. This statement should include all cases of 
casual labourers engaged during ban period irrespective 
of the fact whether they have been regularised or not. 

The circles who have already sent left out cases 
should also send information afresh in the prescribed 
proforma. The above information should reach this office 
by 15-5-2001. 

Your faithfully 
Sd/- 

(O.P. Mogha) 

Asstt Director General (Pers.) 

The representative of the opposite party has argued 
that there is no document produced on behalf of worker 
during his life time or after his death by his father to prove 
that Dharmendra Kumar was never engaged as casual 
worker on monthly wages basis. The burden lies upon the » 


workmen to prove that he was engaged monthly salary of 
Rs. 950 per month as casual labour when it is admitted 
that the Dharmendra Kumar was not a regular employee of 
Bharat SancharNigam Ltd. The burden lies on the worker 
to prove that he put continous service of 240 days 
preceeding his date of termination within 12 calander 
months. 

The reperesentative of the worker has argued that 
the worker was not appointed as regular employee and 
there is nq question of getting any appointment letter. He 
has stated that there is no reason to disbelieve the testimony 
of father of Dharmendra Kumar who has stated that 
Dharmendra Kumar worked as Safaikarmi till the year 2001 
and in 2001 he was deployed to perform* the duties of 
security guard where he worked for a few months. Sri RD 
Pandey has also argued that Dharmendra Kumar was not 
given scale wages but was only paid Rs. 950/-per month as 
he was not a regular staff. 

The representative of the opposite party has relied 
upon (2006(108) FLR 213 Supreme Court between RM 
Yellatti vs Asstt. Executive Engineer wherein it has been 
held that the burden on the cailmant to show that he has 
completed 240 days of continuance service in a year. 

Opposite party has also relied upon 2007( 112) FLR 
918 Supreme Court between Accounts Officer (A&I) 
APSRTC and others vs K.V. Ramana and others. 

The later case law is not relevant to the fact of this 
case as this is the case of termination in violation of section 
25-Fofthe ID Act. 

■ It is settled law that the onus of prove lies on the 
worker who alleges to have worked for the particular period. 
Ther(e is no cogent evidence produced on behalf of 
Dharmendra Kumar that he was appointed on monthly paid 
casual basis in the year 1996 on the place of her mother. 
Even the father of the workmen has not proved the fact 
that Smt. Sudha Devi was his wife and she died ip 1996 and 
on hef death Dharmendra Kumar was appointed in her 
place. 1 . In the circumstances it is difficult to belive that 
Dharniendra Kumar was appointed on the death of her 
mother. 

I 

There is no question to disbelieve that testimony of 
Sri Jasy/ant Singh, Divisional Engineer, Bharat Sanchar 
Nigam;Ltd. Rishikesh, Dehradun coupled with the 
documentary evidence that there was complete ban on 
engagement of casual labours. 

Inthe circumstances I came to the conclusion that it 
is not proved that Dharmendra Kumar was terminated w.e.f. 
May 200(2. It is also not proved that he was a Safaikarmi as 
the Dharmendra Kumarhas alleged in his statement of claim. 
In the circumstances I also come to the conclusion that 
there is no relationship of employee and employer between 
Dharmendra Kumar and the opposite party. Issue is decided 
accordingly against the worker. Dharmendra Kumar is not 
entitled to any relief. Award passed accordingly. 

Lucknow SHRJKANT SHUKLA, Presiding Officer 
29-8-2008 
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[Ti T^r-12012/87/2004-3flf3Trc( «ft-l ) ] 
3F5RT ^TR, 3Tf^TRt 

New Delhi, the 6th September, 2007 

S.O. 2952.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 396/ 
2004) of the Central Government Industrial Tribunal, 
Chennai as shown in the Annexure in the Industrial Dispute 
between the management of State Bank of India and 
their workmen, received by the Central Government on 
6-9-2007. 

[No. L-12012/87/2004-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 27th June, 2006 

PRESENT 

Shri K. Jayararaan, Presiding Officer 
Industrial Dispute No. 396/2004 

(In the matter of the dispute for adjudiation under clause(d) 
of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of City Union Bank and their workmen) 

BETWEEN 

Sri R. Krishnamurthy : I Party/Petitioner 

AND 

The General Manager, : II Party/Management 

City Union Bank, HO 

Kumbakonam 

APPEARANCE 

For the Petitioner : M/s. C. Hanumantha Rao, 

Advocates. 

For the Management : M/s. K. Jayaraman, 

Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12012/87/2004-lR(B-l) dated 23-7-2004 has 
referred the dispute to this Tribunal for adjudication. The 
schedule mentioned dispute is as follows :— 

“Whether the termination of Sri R. Krishnamoorthy 
by the management of City Union Bank, Kumbakonam 
is legal and justified? If not, to what relief the 
workman is entitled?” 


2. After the receipt of the reference, it was taken on 
file as l.D. No. 396/2004 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed there Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows: 

The Petitioner joined the services of the Respondent/ 
Bank on 10-7-81 and he was employed as unpaid apprentice 
clerk at Erode brance and he had rendered two years of 
continuous service before availing leave on medical 1 
grounds, again, when the bank issued notification in the 
year 1987, he has submitted an application with certificate 
and the respondent also sent hall ticket asking the 
Petitioner to appear for an examination. But, he was not 
allowed to sit for examination without assigning any reason. 
Any how the Petitioner has rendered 240 days in a 
continuous period of 12 calendar months and 480 days in a 
continuous period of 24 calendar months and thus he 
deemed to have attained the permanent status under labour 
legislations. Therefore, the termination order issued by the 
Respondent/Management without complying with the 
provisions of Section 25F of the l.D. Act is not valid. While 
so, the Petitioner inadvertently raised the dispute before 
labour officer, Tanjore and subsequently, filed a claim 
statement before Labour Court, Cuddalore and therefore, 
the Labour Court has disposed of the matter that the court 
has no jurisdiction to entertain and adjudicate the matter. 
Thereafter, he raised the dispute before Assistant Labour 
Commissioner (Central) which ended in failure. The 
allegation of the Respondent/Management that the 
Petitioner was over aged and he was ineligible according 
to the qualification indicated in the notification and that a 
communication was sent cancelling the earlier 
communication are all false. The Respondent/Bank is 
bound to retain the records and produced the same before 
the Court and should not contend that they do not have 
records prior to ten years and this Tribunal has got ample 
power to draw an adverse inference against the 
Respondent/Bank. The Banking Regulation Act Section 2 
clearly states that the said Act shall be in addition to and 
not in derogation of any other law. Under the provisions of 
Banking Companies Act (period of preservation of records) 
Rules 1985 the bank has to maintain records for a period of 
eight years and in case, a case is pending before the Court 
they have to maintain records irrespective of the perod 
stipulated in rules. In this case, the dispuie was raised in 
the year 1987 and therefore, the Respondent has to maintain 
all records. Hence, the Petitioner prays that an award may 
be passed to reinstate the Petitioner in service w.e.f. 

12-3-1983 with all consequential benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that at the first instance, the Petitioner 
was never employed in any capacity at any point of time. 
The relationship of employer and workman never existed 
between this respondent and the Petitioner, The Petitioner 
cannot be construed as a workman nor the Respondent as 
his employer. The present reference itself is incompetent, 
bad and beyond the powers of Government. The Petitioner 
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was never termenated as alleged by him. The Petitioner 
cannot invoke any of the provisions of I.D. Act much less 
Section 2A of the Act. Without prejudice to the above 
contention, the Petitioner was engaged as unpaid 
apprentice by an order dated 10-7-81 by the Respondent 
and he joined as unpaid apprentice as per the above said 
order. Having undergone the period of training for only I Vi 
months the Petitioner thereafter did not report for duty to 
the establishment and he did not communicate to the 
Respondent in any manner. Subsequently, in the year 1998 
the Petitioner invoking provisions of Section 2A of I.D. 
Act filed a petition before Labour Officer, Thanjavur. Since 
the Labour Court, Thanjavur has no jurisdiction, the claim 
of the Petitioner was rejected. Thereafter, belatedly in 
respect of his alleged non-employment, the Petitioner raised 
a dispute before the Government of India stating falsely 
that he was employed in the Respondent/Bank and he was 
terminated as he has availed leave on the ground of 
sickness. No doubt, the Petitioner has applied for vacancy 
in the Respondent establishment in 1987, but he was not 
permitted to sit for examination on the ground that he was 
not eligible and his date of birth as per his application is 
19.1.51 and for the post of Clerk, minimum qualification 
presctibed was graduation and the eligibility criteria was 
notified and the age of applicant was 26 years as on 1-1-98 
and therefore, the letter permitting him to sit over the 
examination was cancelled by another communication dated 
25-9-87. But such dispute is totally outside the purview of 
Section 2A. The Petitioner never rendered continuous 
service as alleged by him of 240 days in a period of 12 
calendar months and 480 days in a period of 24 calandar 
months. The Petitioner was never employed much less 
employed in a permanent sanctioned post and he was never 
retrenched. The Petitioner has filed a suit before District 
Munsiff Court in O.S. No. 670/90 claiming Rs. 10,000-and 
also for a direction that Respondent/Bank should provide 
him with a post of clerk and the suit was dismissed. Since 
the Petitioner has elected his remedy elsewhere and as the 
suit was dismissed, the Petitioner has no locus slandi to 
approach this Tribunal for any further relief. The dismissal 
of the said suit would operate as resjudicata for any further 
action on the part of the Petitioner. Further the claim of the 
petitioner is stale and extraordinarily belated. The Petitioner 
was guilty of laches and delay. The Petitioner was also 
guilty of negligence and inaction. The Petitioner alleged 
that he was employed in the year 1981 and who having 
gone to civil court in the year 1990 did not approach the 
authorities under I.D. Act till 1998. Hence, for all these 
reasons, the Respondent prays that claim of the Petitioner 
is liable to be dismissed. 

5. In these circumstances, the points for my 
consideration are 

(i) ‘‘Whether the termination of the Petitioner by 
the Respondent/Management is legal and 

■justified?” 

(ii) “To what relief the Petitioner is entitled?” 
Point No. 1 :— 

6. The case of the Petitioner in this dispute is that 
the Petitioner is a workman and he was appointed by the 
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Respondent/Management by its order dated 10-7-1981. / 
Even though he was apointed as an unpaid apprentice 
clerk, he joined duty at Erode branch of Respondent/Bank 
on 10-7-81 and he has rendered about two years of 
continuous service from 10-7-81. While sp, he was 
terminated on 12-3-83 without any assigning any reason 
by the Respondent/Bank. Even after his termination in the 
year 1987, as per notification of the Respondent/Bank, the 
Petitioner has submitted his application for the post of 
cleric and at the first instance, he was asked to appear for 
examination, but subsequently he was not allowed to sit 
for exmination without assigning any reason. Since the 
termination is illegal and since the' Respondent has not 
followed the mandatory provision of Section 25F pf the 
I.D. Act, the order of tennination passed by the Respondent/ 
8ank is void ab initio and he is enfitled.to be reinstated in 
service. 

7. On behalf of the Respondent it is contended that 
the petitioner was never employed in any capacity at any 
point of time. There is no relationship of employer-employee 
between the Respondent and the Petitioner and he cannot 
be construed as a workman. The Petitioner was engaged 
himself as unpaid apprentice for a period of two months by 
an order dated 10-7-81. He joined as unpaid apprentice on 
15-7-81 at Erode and within 1 V 2 months he did not report 
for duty to the establishment and he did not continue in 
the post as apprentice and therefore, there is no quespon 
of appointment or termination by the Respondent/Bank 
and hence, the Petitioner is not entitled to any relief much 
less relief of reinstatement at this long lapse of time. 

8. Since the Petitioner alleged that he is a workman 
under I.D. Act and he has served for-more than 240 days in 
a continuous period of 12 calendar months and 480 days in 
a continuous period of 24 calendar months, the burden of 
proving this fact is upon the Petitioner. In order to establish 
this fact, the Petitioner has examined himself as WWI and 
produced six documents and all the six documents are copy 
of his representation to the Respondent/Management by 
certificate of posting. As against this, on the side of the 
Respondent/Management, one Mr. S. Sridaran, deputy 
General Manager (Advances) of the Respondent/ 
Management, who was working as Branch Manager in 
Erode branch during the year 1981, was examined as MW 1 
and on their side 17 documents were marked as Ex. Ml to 
M17. Ex. Ml is the copy of office order posting the Petitioner 
as unpaid apprentice dated 10-7-81. Ex. M2 is the copy of 
application for appointment of clerk dated 28-8-87 sent by 
the Petitioner. Ex. M3 is the copy of letter sept by the 
Petitioner requesting employment. Ex. M4 is the copy of 
call letter sent to the Petitioner for written test. Ex. M5 is 
the copy of notice issued by Petitioner’s advocate. 
Ex. M6 is the copy of reply to the above notice sent by 
Respondent/Bank advocate. Ex. M7 is the copy of written 
statement of Petitioner Labour Office, Tanjore. Ex. M8 is 
the copy of Petitioner’s claim in I.D. 22/2001. Ex, M9 is the 
copy of 2A petition filed by Petitioner before Assistant 
Labour Commissioner (Central), Ex. M10 is the copy of 
comments filed by Respondent before Assistant Labour 
Commissioner (Central). Ex. M11 is the copy of acquittance 
role register for July, 1981. Ex. M12 is die copy of notification 
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dated 14-8-87. Ex. Ml*3 is the copy of letter sent by 
Respondent/Bank rejecting the application of Petitioner. 
Ex. Ml 4 is the copy of draft return letter. Ex. M15 is the 
copy of order in O.S. No. 670/90. Ex. Ml 6 is the copy of 
reply filed by Respondent before Labour Authorities, 
Tanjore. Ex. Ml 7 is the copy of written statement filed by 
Respondent in l.D. No. 22/20021. 

9. Learned counsel for the Petitioner contended that 
the Petitioner is a workman and he was appointed by the 
Respondent by its order dated 10-7-91 under Ex. M1. Even 
though he was appointed as unpaid apprentice clerk and 
joined at Erode branch on 10-7-81 he was performing 
despatch work, work relating to savings bank account; 
clearing house work, accounting of stamp etc. by doing 
these work, he has worked in the Respondent/Management 
and he was allotted accommodation in the office at free of 
cost. Thus, the Petitioner has rendered two years of 
continuous service from 10-7-81 and all of a sudden, his 
services were terminated on 12-3-83 without assigning any 
reasons. Since he has worked for more than 240 days as 
per Tamil Nadu Industrial Establishment (Conferment of 
Permanent Status to Workmen) Act, 1981, the services of 
the Petitioner had to be regularised by the Respondent/ 
Bank and the Respondent who is doing banking business 
without following the mandatory provisions of Section 25F 
of the l.D. Act has terminated the Petitioner without any 
notice or without giving any compensation and therefore, 
the order passed by the Respondent/Management is 
illegal, void ab initio. No doubt, the Petitioner has not 
produced any document to show that he has worked from 
10-7-81 to 12-3-83 but, all the documents are with the 
Respondent/Management and the Petitioner is not in a 
position to produce the documents which are in the custody 
of the Respondent. Any how, the contention of the 
Respondent is that under Ex. M1 he was appointed as unpaid 
apprentice clerk for a period of two years from the date of 
joining and within a period of 1 14 months, he has gone to his 
native place for treatment and never returned to work. If 
really, this contention is a true one, then the management 
has set up only defence of voluntary abandonment of 
service, but the voluntary abandonment has not been proved 
to the satisfaction of this Tribunal. The evidence of MW1 
clearly says that the Petitioner has worked as a clerk. In his 
cross examaination, he has stated that the Petitioner is 
qualified for the post of clerk. Therefore, the burden of 
proving the fact that the Petitioner has left the job within 1 'A 
months is upon the Respondent, but this burden has not 
been discharged by the Respondent with any satisfactory 
evidence. Further the contention of the Respondent in the 
Counter Statement and the evidence given by MW1 in the 
witness box are contradictory. In para 6 of the Counter 
Statement, they alleged that the Petitioner did not report to 
the establishment after having undergone the period of 
training for only 1 14 months. In other words, it is the 
contention of the Respondent that the Petitioner has 
voluntarily abandoned his service, but the Respondent/ 
Bank has not let in any evidence to show that the Petitioner 
has worked only for 1 *4 months as a trainee and be left the 
post. Only the witness, who was examined on the side of 
the Respondent has clearly stated that ‘he cannot say, 
when the Petitioner has left the service’. He has also 


ademitted that he has not produced any document to show 
when the Petitioner has left the service. Even though the 
Petitioner has filed the petition for production of registers 
to show the period of his employment under the 
Respondent/Bank, they have not produced the same and 
l.A. No. 201/2006 was dismissed on the ground that 
documents must have been destroyed. Therefore, the 
Petitioner is not in a position to produce documents which 
were in the hands of Respondent/Management. Though 
the Respondent has contended that the Petitioner has 
worked only for 114 months as apprentice and left the 
service, they have not produced any satisfactory evidence 
to prove this contention. Further, the MW1 has stated that 
after completion of training, he was working as probationer, 
therefore, the contention of abandonment of service as 
alleged by the Respondent/Management has not been 
established before this Court and it is the bounden duty of 
the Respondent/Management to prove that the workman 
has abandoned his servicd. Abandonment is a question of 
intention and such an intention cannot be attributed 
without adequate evidence. Under such circumstances, 
the Respondent has not established the fact that the 
Petitioner has abandoned his job, hence it should be 
presumed that the Petitioner has worked for more than the 
statutory period. Further, though the Respondent alleged 
that the Petitioner has abandoned his work, it is the case of 
Respondent that they have conducted any enquiry with 
regard to the abandonment of his service. But, on the other 
hand, the Petitioner by his letter dated 20-6-83 and 15-2-84 
and other letters, copy of which are marked as Ex. W1 to 
W6, had requested for employment. Even after these letters, 
the Respondent/Management has not service has not 
taken action. Therefore, the plea of abandonment of service 
has not been proved and hence, the Petitioner is deemed 
to be in service from 12-3-83 as alleged by him. 

10. But, on the other hand, learned counsel for the 
Respondent contended that from Ex. Ml it is clear that the 
Petitioner has engaged himself as unpaid apprentice for a 
period of two months. He joined as unpaid aprentice on 15- 
7-81 at Erode branch of Respondent/Bank and having 
undergone the period of training for 1 14 months , the 
Petitioner did not report for job to the establishment and 
he did not communicate to the Respondent in any manner 
and in the year 1988, the Petitioner invoking provisions of 
Section 2A of l.D. Act had filed a petition before Labour 
officer, Tanjavur and it was also referred to Labour Court, 
Cuddalore, which was duly resisted by the Respondent/ 
Management. Ultimately, the Labour Court, Cuddalore 
dismissed the claim of the Petitioner on the ground that 
they have no jurisdiction. In the .mean time, the Petitioner 
has applied for the post of clerk in the year 1987 i.e. long 
after his voluntary cessation of Respondent/Management. 
But, the Petitioner was not permitted to sit for examination 
on the ground that he was over aged. Since the Petitioner’s 
age was found as more than 31 years as on 1 -1 -88, the call 
letter issued by the Respondent/Bank was cancelled by 
another communication dated 25-9-87. Learned counsel 
for the Respondent contended that the Petitioner never 
rendered continuous service as alleged by him for more 
than 240 days in a continuous period of 12 calendar months 
and 480 days in a continuous period of 24 calendar months. 
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He has engaged himself as an unpaid apprentice only for 
a period of 1 V 2 months and he cannot be deemed to be 
attained permanent status alleged by him. Any how, the 
question of permanency has to be decided by the 
appropriate authority under Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981 and it cannot be adjudicated under 
Section 2A of the l.D. Act. In this case, the Petitioner was 
never employed as an employee under permanent 
sanctioned post and he was never retrenched and therefore, 
Respondent/Bank has not violated any of the provisions 
of Act much less Section 25F of the l.D. Act It is further 
contention of the learned counsel for the Respondent that 
after the rejection of application given by the Petitioner, 
the Petitioner has issued an advocate notice dated 3-10-87 
and he demanded that he should be either provided suitable 
post or payment of compensation of 
Rs. 10,000. But his claims were duly answered by 
Respondent and even the suit filed by the Petitioner before 
District Munsilf Court at Kumbakonam in O.S. No. 670/90 
was also dismissed. Since the Petitioner has elected his 
remedy in civil court, the suit was dismissed. Hence, the 
Petitioner has no loco standi to approach this Tribunal for 
any relief. The dismissal of the suit would operate as 
res judicata for any further claim on the Petitioner. Teamed 
counsel for the Respondent relied on the rulings reported 
in 20061LLN 137 NATIONAL INSURANCE CO. LTD. VS. 
MASTAN AND ANOTHER which arise from Workmen 
Compensation Act. In that claimant has not chosen to 
withdraw his claim under Workmen’s Compensation Act 
before it reached the point of judgement, with a view to 
approach the Motor Accidents Claims Tribunal. What he 
has done is to pursue his claim under Workmen’s 
Compensation Act, till the award was passed and also to 
invoke a provision of Motor vehicles Act, he has not 
made applicable to claim under Workmen’s Compensation 
Act. In that case, the Supreme Court has held that “ the 
claimant/Respondent is not entitled to do so and the High 
Court was in error in holding that he is entitled to do so. ” 
Relying on this judgement, learned counsel for the 
Respondent argued that the doctrine of election is based 
on rule of estoppel and the principle that one cannot 
approbate and reprobate inheres in it. The doctrine of 
estoppel by election is one of the species of estoppel in 
pais (os equitable estoppel) which is a rule in equity. By 
that rule, a person may be precluded by his action or 
conduct or silence when it is his duty to speak from 
asserting a right which he otherwise would have had. In 
this case, when the Petitioner alleged to be a workman 
entitled to the benefits of Industrial laws, he has to approach 
the labour authorities even at the initial stage. Though he 
alleged that he has been terminated by the Respondent/ 
Bank illegally, he has not taken the matter before labour 
authorities, on the other hand, he has chosen to civil remedy 
for compensation which was ultimately dismissed against 
him. Under such circumstances, he cannot again raise 
dispute under Industrial Disputes Act after a long lapse of 
time i.e. only after the alleged termination. Learned counsel 
for the Respondent further relied on the rulings reported in 
2005 5 SGC 91HARAYANA STATE CO-OP. LAND 
DEVELOPMENT BANK VS. NEELAM wherein the 


Supreme Court has held that “aim and object of Industrial 
disputes Act may be to impart social justice to the 
workman but the same by itself would not mean that 
irrespective of his conduct, a workman would 
automatically be entitled to relief. The procedural laws 
like estopal, waiver and acquiescence are equally 
applicable to the industrial proceedings . ” In that case, 
the workman concerned has approached the labour Court 
after more than seven years and it was considered by labour 
Court and the Labour Court refused to grant any relief and 
it was upheld by the Supreme Court. In which the Supreme 
Court has held that “it is trite that Courts and Tribunals 
having plenary jurisdiction have discretionary power to 
grant an apropriate relief topaties. The aim and object of 
l.D. Act may be to impart social justice to the workman 
but the same by itself would not mean that irrespective of 
his conduct a workman automatically be entitled to relief 
The procedural laws like estoppal, waiver and 
acquiescence are equally applicable to industrial 
proceedings. A person in certain situation may even be 
held to be bound by doctrine of acceptance sub silentio. 
The Respondent did not raise any industrial dispute 
questioning the termination of her service within a 
reasonable time. She even accepted an altertnative 
employment and has been continuing therein from 
10-8-88. In her application filed before Labour Court, 
while traversing the plea raised by the appellant that she 
is gainfully employed in HU DA w.ef 10-8-88 and her 
services had been regularised therein it was averred. Thus 
the conduct of the Respondent in approaching Labour 
Court after 7 years has been considered as a relevant 
factor for refusing to grant any relief to her. Therefore, 
such consideration cannot be said to be irrelevant one. 
Labour Court in the above mentioned situation cannot 
said to have exercised its discretionary jurisdiction 
injudiciously, arbitrarily and capriciously warranting 
interference at the hands of High Court under Article 226 
of Constitution. ” Relying on this rulings, learned counsel 
for the Respondent contended that though the Petitioner 
alleged that he has been terminated illegally by the 
Respondent/Management during the year 1983, he has not 
approached the labour authorities within a reasonable time. 
On the other hand, he has approached the civil court for 
compensation in the year 1990. When his civil suit was 
dismissed by civil court, again he has approached the 
labour authorities after a long lapse of this long delay namely 
15 years. Hence, the claim is liable to be dismissed. 

11.1 find much force in the contention of the learned 
counsel for the Respondent. 

12. Learned counsel for the Respondent further 
contended that the claim the Petitioner is stale and 
extraordinarily belated and the Petitioner was guilty of 
laches and delay and he was also guilty of negligence and 
inaction. Then the learned counsel for the Respondent 
contended that though the Petitioner alleged that he has 
worked for more than 240 days, there is not even an iota of 
evidence to substantiate his contention and except his 
oral testimony, there is no document to show that he has 
worked for more than 240 days in a period of 12 calendar 
months and 480 days in a period of 24 calendar months. It 
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is well settled by the Supreme Court and High Courts that 
the burden of proving the fact that the Petitioner is entitled 
to the benefits under Section 25F of I.D. Act is upon the 
Petitioner. But, in this case, since the Petitioner has not 
established this fact with any satisfactory evidence, the 
claim that he is entitled to the benefits under Section 25F 
is without any substance and-the allegation that this 
Tribunal has to draw an adverse inference is also without 
any substance. He relied on the rulings reported in 2005 8 
SCC 750 SURENDRAN AGAR DISTRICT PANCHAYAT 
VS. DAHYABHAIAMARS1NGH in which the Supreme 
Court has held that “in the absence of any regular 
employment of workman, employer is not expected to 
maintain seniority list of employees engaged on daily 
wages. As regards non-compliance with Section 25G & 
H suffice it to say that witness examined by the appellate 
has stated that no seniority / list was maintained by the 
department of daily wages workmen, In the absence of 
regular employment of workmen, the appellant was not 
expected to maintain seniority list of employees engaged 
on daily wages and in the absence of any proof by 
Respondent regarding existence of seniority list and his 
so called seniority, no relief could be given to him for 
non-compliance with provisions of Act. The Courts could 
have drawn adverse inference against the appellant only 
when seniority list was proved to be in existence and 
then not produced before the Court. In order to entitle 
the Court to draw inference unfavourable to the party, 
the Court must be satisfied that evidence is in existence 
and could have been proved. " In the same judgement, 
when the Supreme Court considered the applicability of 
Section 25 F and 25B, it has held that “to claim protection 
under Section 25F — (i) there exists relationship of 
employer and employee; (ii) that he is a workman within 
the meaning of Section2(s) of the I.D. Act and (Hi) the 
establishment in which he is employed is an industry 
within the meaning of the Act and he must have put in 
not less than one year of continuous service as defined 
by Section 25B under the employer, ” and these 
conditions are cumulative and any of these conditions is 
missing, the provisions of Section 25F will not be 
attracted. Relying on this judgement, learned counsel for 
the Respondent contended that the Petitioner has not 
established that he is a workman under the Respondent/ 
Management and he has worked for more than 240 days 
in a continuous period of 12 calendar months and under 
such circumstances, he cannot invoke the provisions of 
Section 25F of the Act and therefore, he is not entitled to 
any relief. 

13. As I have already pointed out, I find much force 
in the contention of the Respondent. In this case, though 
the Petitioner alleged that he is a workman, he has not 
established this fact with any satisfactory evidence. 
Further, he has not established the fact that he had worked 
for more than 240 days in a continuous period of 12 calendar 
months and 480 days in a continuous period of 24 calendar 
months. Further, though he alleged that he has been 
terminated by the Respondent/Management during the year 
1983, he has not stated any valid reason for not 
approaching the labour authorities within a reasonable time 
and he has also not stated any reason for electing civil 


forum for getting compensation and when his civil suit 
was dismissed by District Munsiff Court, he again 
approached the labour authorities after a long lapse of time 
and for this also, he has not given any valid explanation. 
Under such circumstances, since the inordinate delay was 
not satisfactorily explained by the Petitioner and merely 
making repeated representation to the employer will not be 
regarded as satisfactory explanation, I find no relief Con be 
granted to the Petitioner. Therefore, I find this point against 
the Petitioner. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

14. In view of my foregoing findings that the 
Petitioner has approached this forum with inordinate delay 
and the delay has not been explained satisfactorily, 1 find 
the Petitioner is not entitled to any relief. No Costs. 

15. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 27th June, 2006.) 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined:— 

For the Petitioner WW1 Sri R. Krishnamurthy 
For the Respondent MW1 Sri S. Sridaran 

Documents Marked:— 

For the I Party/Petitioner:— 


Ex. No. 

Date 

Description 

W1 

2006-83 

Copy of the representation submitted 
by the Petitioner to Respondent/ 
Management. 

W2 

15-02-84 

Copy of the representation submitted 
by the Petitioner to Respondent/ 
Management. 

W3 

22-07-84 

Copy of the representation submitted 
by the Petitioner to Respondent/ 
Management. 

W4 

10-01-85 

Copy of the representation submitted 
by the Petitioner to Respondent/ 
Management. 

W5 

12-11-86 

Copy of the representation submitted 
by the Petitioner to Respondent/ 
Management. 

W6 

19-10-87 

Copy of the representation submitted 
by the Petitioner to Respondent/ 
Management. 


For the II Party/Management 

Ex.No. Date Description 

M1 10-07-81 Xerox copy of the office order for unpaid 

apprentice 

M2 28-08-87 Xerox copy Of the application for 
appointment. 
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Ex. No. 

Date 

Description 

M3 

28-08-87 

Xerox copy of the letter requesting 
employment. 

M4 

14-09-87 

Xerox copy of the call letter for written 
test. 

M5 

08-10-87 

Xerox copy of the notice by Petitioner’s 
advocate. 

M6 

20-10-87 

Xerox copy of the reply to above notice. 

M7 

Nil 

Xerox copy of the 2A petition before 
Labour Office, Tanjore. 

M8 

08-01-01 

Xerox copy of the Petitioner’s claim in 
ID 22/2001. 

M9 

21-08-03 

Xerox copy of the 2A petition filed 
before Assistant Labour Commissioner 
(Central). 

M10 

11-09-03 

Xerox copy of the comments filed by 
Respondent. 

Mil 

Nil 

Xerox copy of the acquittance role 
register for July, 1981 to December, 1982. 

M12 

14-08-87 

Xerox copy of the notification. 

M13 

25-09-87 

Xerox copy of the rejection letter of 
Respondent on the application 
submitted by Petitioner, 

M14 

29-09-87 

Xerox copy of the draft return letter. 

M15 

29-09-87 

Xerox copy of the order in O.S. 
No. 670/90. 

M16 

04-03-98 

Xerox copy of the reply to the above 
petition. 

M17 

07-09-01 

Xerox copy of the written statement filed 
by Respondent in l.D. No. 22/2001. 
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[4. ‘QjrT-12012/65/2005-3uf3TR(4t-I) ] 
3F5PT ^>HK, 

New Delhi, the 6th September, 2007 

S.O. 2953.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 57/ 
2005) of the Central Government Industrial Tribunal, 
Chennai as shown in the Annexure in the Industrial Dispute 
between the management of State Bank of India and 
their workmen, received by the Central Government on 
6-9-2007. 

[No. L-12012/65/2005-IR (B-I)] 
A JAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 4th July, 2006 

PRESENT 

Shri K. Jayaraman, Presiding Officer 
Industrial Dispute No. 57/2005 

(In the matter of the dispute for adjudication under clause(d) 
of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of State Bank of India and their workmen). 

BETWEEN 

Sri R. Balasubramanian : 1 Party/Petitioner 

AND 

The Assistant General Manager : II Party/Management 
(Region II), State Bank of India, 

Z.O., Madurai. 

APPEARANCE 

For the Petitioner : M/s. Aiyar&Dolia& 

R. Arumugam, Advocates. 

For the Management : M/s. V.R. Gopalarathnam, 
i Advocate. 

AWARD 

1. The Central Government Ministry of Labour vide 
Order No. L-12012/65/2005-IR (B-I) dated 1-7-2005 has 
referred the dispute to this Tribunal for adjudication. The 
schedule mentioned order is as follows :— 

“Whether the punishment of discharge from service 
imposed to Sri R. Balasubramanian by the 
management of State Bank of India, Madurai is legal 
and justified? If not, to what relief the workman is 
entitled?” 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 57/2005 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates arid filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner was appointed as clerk-cum-cashier- 
cum-typist on 6-6-91 at Sirupakkam branch of the 
Respondent/Bank in Villupuram district and he was 
confirmed in permenent service of the Respondent/Bank 
w.e.f. 6-12-91. While so, from the early months of 1994, his 
health condition started to deteriorate suddenly due to 
acute peptic ulcer, compounded by Hernia and spondylitis. 
As a result, he had to frequently go on leave on account of 
continued ill health and he requested the Respondent/Bank 
to consider his transfer to any of the branches in Madurai 
city where his parents are residing. Subsequently, he was 
transferred to Nilakottai branch which is 50 kms away from 
Madurai. The Petitioner joined Nilakottai branch in the fond 
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hope that his health would improve and he could attend 
office and perform his duties without anymore problem. 
But here again due to severe spondylities which forced 
him to proceed on leave frequently. He requested for 
transfer to any one of the Madurai city branches on extreme 
ground of compassionate which did not evoke any positive 
response. Again, he requested the Respondent to transfer 
him temporarily to Madurai to enable him to undergo expert 
treatment. The Respondent considered the request of the 
petitioner and transferred h im to zonal office for a temporary 
periods of three months in the year 1998. On the expiry of 
temporary transfer period, the Respondent/Bank did not 
accede to his request for transfer to Madurai on permanent 
basis and the petitioner rejoined at Nilakottai branch 
obeying the orders of Respondent/Bank. But even after 
that neck pain and severe low back pain on account of 
aggravated spondilities due to daily commutation by bus 
journey reapsed in a fierce manner, hence again frequently 
he proceeded on leave. But to his shock, the Respondent/ 
Bank ignoring his several requests for sanction of leave of 
his absence issued a notice for initiating disciplinary 
proceedings and after issuance of charge memo; he was 
not permitted by the Respondent/Bank to join work. After 
the enquiry proceedings, the Disciplinary Authority 
proposed to impose on him extreme punishment of 
discharge from service and after personal hearing, the 
Disciplinary Authority confirmed the proposed punishment 
on 16-9-02. Though he preferred an appeal, the Appellate 
Authority also cojifirmed the punishment imposed by the 
Disciplinary Authority by his order dated 19-11 -2002. The 
entire proceedings initiated against him by the Respondent/ 
Management suffers from lot of procedural infirmities and 
a serious violation of principles of natural justice. 
Charge shet relates only to his absence and the charge is 
very vague. The 1st para speaks about unauthorised 
absence without obatining prior sanction, but the latter 
part of the charge sheet speaks about absence without * 
intimation. The action was initiated in terms of 521 of Sastry 
Award read with para 18.28 of Desai Award whereas the 
bank employees are governed by an new settlement dated 
10-4-2002 for any disciplinary action. Therefore, the order 
based on irrelevant clause of cannot be treated as a legal 
one and hence it is to be declared as null and void. Any 
how, the punishment imposed by the and Respondent/ 
Management was totally disproportionate to the charge 
alleged against the Petitioner. Hence, for all these reasons, 
Petitioner prays that an award may be passed directing the 
Respondent to reinstate him into service with continuity 
of service, back wages and other attendant benefits. 

4. But, as against this, the Respondent in its Counter 
Statement alleged that the Petitioner was unauthorisedly 
absent continuously for 286 days from Feb. 2002 to 
14-12-2001 without prior sanction of leave nor did he apply 
for leave at any time thereby, he committed an act of 
misconduct of unauthorised absence. Therefore, the 
Respondent/Management issued a charge sheet dated 
12-7-2001 and while submitting explanation, the Petitioner 
has accepted the charge levelled against him and he further 
stated that his absence was due to his ill health, however, 
it was not supported by any medical certificate. Since the 
explanation was not found to be satisfactory, the 


Disciplinary Authority initiated disciplinary proceedings. 
In the departmental proceedings held on 13-5-2002, the 
Petitioner categorically and unequivocally admitted the 
charge. He did not adduce any evidence or offer any reason 
for his absence. After the Enquiry Officer’s report, he has 
not given any representation, even after the reminder was 
sent to him. Therefore, the Disciplinary Authority proposed 
the punishment and fixed the personal hearing and afeter 
hearing the Petitioner, the Disciplinary Authority imposed 
the punishment of discharge from service. Aggrieved: by 
the order of Disciplinary Authority, the Petitioner preferred 
, an appeal in which the Appellate Authority confirmed the 
punishment of discharge from service imposed by the 
Disciplinary Authority. The departmental proceedings were 
conducted in a fair and proper manner and there is no 
violation of principles of natural justice. Further, the 
Petitioner having participated in the departmental proceeings 
and making categorical admission of the charge levelled 
against him cannot make any grivance with respect to either 
enquiry or the punishment imposed. Even after the 
telegrams and letters sent to the Petitioner to report for 
duty, the Petitioner ignored the advice and neglected to 
report for duty deliberately. The ailment which the Petitioner 
alleged cannot be a reason for Petitioner’s non-reply or his 
failure to report for duty. Once categorical admission of 
misconduct levelled against the Petitioner was made, the 
Petitioner cannot raise any objection to the conduct of 
enquiry. The Petitioner has not sent any application or 
medical certificate and it is false to allege that he has sent 
leave letters' with medical certificate and it is false to allege 
that he has sent leave letters with medical certificate. 
Whatever provisions contained in Sastry Award and Desai 
Award with respect to conduct of disciplinary proceedings 
have been retained in the Bipartite settlement dated 
10-4-2002. Hence, the conduct of disciplinary proceedings 
cannot be challenged by the Petitioner. Even on earlier 
occasion, the Petitioner’s irregularity in and his long 
absence had been condoned by the Respondent by 
regularising the leave position of granting extra ordinary 
leave on loss of pay. Therefore, the Petitioner’s absence 
was deliberate, intentional and indicated that he had no 
intention to rejoin the service, which is a gross misconduct 
and hence punishment cannot be construed to be 
disproportionate to the gravity of the misconduct. 
Therefore, the Respondent prays to dismiss the claim of 
the Petitioner. 

5.- As against this, the Petitioner again filed a 
rejoinder in which he has contended that the dates given 
in the counter is not correct. The charges levelled against 
the Petitioner is that he has unauthorisedly absent for duty 
for 286 days without obtaining any prior sanction of leave. 
But the Branch manager of the Respondent/Bank by a letter 
dated 6-1-2001 made it clear that the allegation made in 
charge sheet is not correct. The Petitioner sent his leave 
application and medical certificate for the days of absence 
upto 14-2-2001. The branch received those leave 
applications and medical certificates and the same was 
entered in leave register maintained by the branch and the 
Branch Manager recommended for extraordinary leave on 
loss of pay for those periods. Therefore, it cannot be said 
that the absence of Petitioner is not unauthorised and it is 
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only absent without leave which conies only as minor 
misconduct. The Petitioner sent his leave letters with 
medical certificates then and there and the based on the 
same, the EOL on loss of pay was recommended by the 
Branch Manager which can be seen from the leave register 
maintained by the branch. Therefore, the whole order is 
illegal and against the law. The bank issued a circular 
dated 1-8-2002 thereby the Respondent/Management 
stated that settlement dated 10-4-2002 is in supersession 
of all the earlier provisions relating to Disciplinary action 
procedure for the workmen. Therefore, the action of the 
Respondent on the superceded non-existing procedure is 
illegal and liable to be set aside. The Disciplinary Authority 
of the Respondent/Management in the same Zonal Office 
at Madurai for similar and identical charges took a different 
view in respect of two employees namely S/Sri R. Ramesamy 
and M. Manoharan and imposed minor punishment of 
censure. On the other hand, the punishment of discharge 
was imposed on the Petitioner, which is totally 
discriminated and capital punishment was imposed on 
him and this Tribunal has got ample powers under Section 
11A of the I.D. Act to interfere with the order of discharge 
when especially for similar and identitcal charges different 
lesser punishment of censure was imposed by the 
respondent. Therefore, he prays that an award may be 
passed in his favour. 

6. Against this, the Respondent in its additional 
reply statement contended that no employee is entitled to 
any leave as a matter of right. Even under leave rules an 
employee is entitled to sick leave @ one month on half 
substantive pay for each year of service subject to a 
maximum of 12 months during his entire service. Similarly, 
an employee may be granted extraordinary leave on loss of 
pay only when no ordinary leave is applicable and such 
leave except in exceptional circumstances should not exceed 
three months on any occasion and 12 months for the entire 
period of service. But the Petitioner has never adhered 
to bank leave rules. In the year 1993-94 the Petitioner was 
absent for nearly 313 days besides exhausting all other 
kinds of leave. Again during the period from 1-1-96 to 
28-7-97 the Petitioaner was absent for nearly 162 days. It is 
the usual practice of the Petitioner to furnish leave 
application only after availing of leave. Therefore, the 162 
was treated by the authorties as unauthorised absence 
and instructed for initiating dsiciplinary action. The 
Petitioner again from 18-1 -2000 to 15-2-2000 was on leave 
for 29 days thereby he exhausted 29 days privilege leave. 
Thus, his leave record shows that he has availed nine 
months and thirteen days sick leave which would mean 
that he had overdrawn sick leave by one month. The 
Petitioner has not produced medical records like 
investigation records, prescriptions for medicines or x-ray 
or any other evidence to support his claim that he has 
beem suffering from serious disease which prevented him 
from attending office. The Bipartite settlement dated 
10-4-2002 is a codification or consolidation of the provisions 
of the awards as modified by settlements which govern 
disciplinary action procedure for workmen in the banks. 
The allegation of the Petitioner that his conduct is only 
minor misconduct is wrong and not tenable. Merely 


sending leave letters would not clothe the Petitioner with 
the right to get leave. No leave or extention of leave shall 
be deemed to have been granted unless and order to that 
effect is passed and communicated to the employee 
concerned. Further, the recommendation reportedly made 
by the Branch Manager for grant of extraordinary leave on 
loss of pay cannot be presumed to have been granted. 
Even the employee can avail maximum period of ELOP of 
12 months during the period of service. Further, it is not 
the matter of right for an employee to avail such leave. 
Thus the Petitioner deliberately and wilfiilly abstained from 
attending the office. The Petitioner has categorically 
admitted the charges levelled against him at the enquiry 
proceedings and his request to stay at Madurai, in effect 
clearly shows his unwillingness to work in Respondent/ 
Bank in any other area. The case relating to some of the 
employees by the Petitioner is quite different and 
distinguishable. Furthermore, disciplinary action alleged 
to have been taken place against the said employees after 
the period of three years from the date of punishment 
imposed on the Petitioner. The Petitioner cannot contend 
that he was discriminated in the matter of punishment. 
Hence, for all these reasons, the Respondent prays to 
dismiss the claim with costs. 

7. In these circumsiances, the points for my 
consideration are —■ 

(f) “Whether the punishment of discharge 
imposed on the Petitioner by the Respondent/ 
Management is legal and justified?” 

00 “To what relief the Petitioner is entitled?” 

Point No. 1: 

8. The case of the Petitioner in this dispute is that he 
was appointed as a clerk-cum-cashier-cum typist in the 
Respondent/Bank on 6-6-91 and was confirmed from 
6-12-91. But from the beginning of 1994, his health condition 
was stated to be deteriorated due to acute peptic ulcer 
compounded by Hernia and Spondylitis because he had to 
commute from Nilakottai to Madurai and due to severe 
spondylitis, his ill health forced him to proceed on leave. 
During the year 2000 again, he was affected by spondylities 
and he sent several leave applications requesting leave 
from 20-6-2000 to 19-7-2000 with medical certificate. Again 
for the period from 20-7-2000 to 19-8-2000. he sent leave 
appication. Similarly he sent a telegram requesting leave 
for the period from 20-9-2000 to 19-10-2000. The 
Respondent/Management has received those applications 
and medical certificates and the same was ente^d into 
leave register maintained by the Branch Manager and the 
Branch Manager recommended these leave as Extraordinary 
leave on loss of pay. But all of a sudden, the Respondent/ 
Bank Branch atNilakottai sent a letter dated 6-1-2001 alleging 
that the Petitioner was not attending duties from 20-6-2000 
and leave application was not submitted since 20-9-2000 
and no medical certificate was produced since 20-8-2000 
and subsequently, a charge sheet dated 12-7-2001 was 
issued to him alleging that he was absented for duty from 
February, 2000 to 14-2-2001 and the Petitioner further 

alleged that charge framed against him are vague and 
without any merits and the enquiry proceedings taken 
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against him is also not bonafide and the punishment 
imposed on him is disproportionate to the misconduct 
alleged against him and on all these grounds, he attacks 
the order passed by the authorities and raised this dispute. 

9. As against this^the Respondent contended that 
no employee is entitled to any leave as a matter of right. 
According to leave rules of the Respondent applicable to 
award staff, an employee is entitled to sick leave @ one 
month on half substantive pfcy for each year of service, 
subject to a maximum of 12 months during his entire service. 
But, in this case, from the records it is clear that the 
, Petitioner has availed more than nine months and 13 days 
sick leave which would mean that he had overdrawn sick 
leave by one month (the Petitioner joined in the year 1991). 
Similarly, and employee may be granted EOL on loss of 
pay only when no ordinary leave is available. Further, such 
leave except in exceptional circumstances should not exceed 
three months on any occasion and 12 months for the entire 
period of service. Though the Petitioner joined the bank 
service in the year 1991, he never adhered to bank’s leave 
rules in the year 1993-94. The Petitioner was absent for 313 
days besides exhausting all other kinds of leave. Even while 
regularising the leave, the authorities concerned observed 
from the leave records of the Petitioner that “ he is in the 
habit of availing leave frequently on flimsy medical grounds 
and submit leave applications along with medical 
certificates after availing of leave and he was granted leave 
without pay for the said period. During the period from 
1-1-96 to 28-7-97 the Petitioner availed 162 days and he 
furnished leave application only after the leave. The above 
absence for 162 days was treated as unauthorised absence 
and disciplinary action was initiated against him. Again, 
froml 8-1-2000 to 15-2-2000 he was on leave for 29 days, 
thereby he exhausted 29 days privilege leave. Therefore, 
he has exhausted all the leave and he had no leave at his 
credit and even after several reminders sent by the 
Respondent/Management, he has not joined duty. Further, 
the Petitioner has not produced any medical records like 
investigation reports, prescription for medicine or x-ray or 
any other evidence to support his claim that he had been 
suffering from serious disease which prevented him from 
attending the office. Therefore, he is a chronic absentee 
and deliberately and wilfully absented from duties and he 
has stated his illness as a cause only to wriggle out the 
situation and he has not interested in working under the 
Respondent/Bank. 

10. In order to substantiate his contention, the 
Petitioner examined himself as WWi and marked 20 
documents as Ex. W1 to W20. Learned counsel for the 
Petitioner contended that it is false to allege that the 
Petitioner has not given any medical certificate or leave 
letter and every time, he has sent his leave letter along with 
medical certificate and the Branch Manager also 
recommended his leave EOL an loss of pay, therefore, it is 
false to allege that he was absented from duty without any 
leave. Frequent non-attendance of the Petitioner was only 
due to his ill health and consequent medical treatment. 
Therefore, the charge framed against the Petitioner that he 
was unauthorisedly absent for the period from February, 
2000 to 14-2-2001 is nota valid reason. Learned counsel for 


the Petitioner further contended that no doubt, the 
Respondent/Bank has initiated disciplinary proceedings 
but the entire proceedings initiated against him by the 
Respondent/Bank suffers from lot of procedural infirmities 
and a serious violation of principles of natural justice which 
govern the conduct of departmental proceedings. As 
already stated, the 1st para of the charge speaks about 
unauthorised absence without obtaining prior sanction, 
when the Petitioner was seriously affected due to ill health, 
it is humanly impossible for anyone to obtain prior 
permission when he was laid up with severe indisposition, 
but in the later part, it was alleged as absence without 
intimation. In the enquiry, the Respondent has not 
established the fact that the Petitioner has failed to give 
intimation with regard to his absence. Even the documents 
produced in enquiry brought out contradiction in framing 
charges. It is established by the Petitioner that he has 
submitted his leave application with medical certificates 
which were ignored by the Respondent/Bank and therefore, 
framing of charge itself is not valid. Further, the action was 
initiated in terms of para 521 of Sastri Award read with para 
18.28 ofDesai Award, but the bank employees namely award 
staff are governed by new settlement dated 10-4-2002 for 
any disciplinary action and this has been very clearly spelt 
out by the Respondent/Bank itself by means of a circular 
dated 1-8-2002, copy of which is marked as Ex. W12. 
Therefore, the proposed punishment and final orders issued 
by Disciplinary Authority which were based on irrelevant 
clause of obsolete award cannot be treated as a legal one 
and hence the same has to be set aside as null and void. 
Learned counsel for the Petitioner further contended that 
even assuming for argument sake that the enquiry held by 
the Respondent/Bank is valid, the punishment imposed on 
the Petitioner, is very heavy and it was totally 
disproportionate to the gravity of the charge alleged 
against the Petitioner. Had the bank sanctioned necessary 
leave for allowinghimf'to take medical treatment and acceded 
to his request for transfer to the place where expert medical 
treatment is available, he would have definitely come out 
of his predicament and would have led a normal life 
rendering loyal service to the bank. But, on the other hand, 
his request for transfer to Madurai was refused and he was 
also not sanctioned leave for his medical treatment Under 
such circimstances, the orders passed by the Respondent 
authorities suffers from infirmities, discrepancy and 
contradiction and it was also shockingly disproportionate 
and hence it is liable to be set aside. 

11. But as against this, learned counsel for the 
Respondent that no employee is entitled to any leave as a 
matter of right. In this case, the Petitioner has availed leave 
more than what he was entitled namely sick leave and EOL 
on loss of pay. Under such circumstances, no doubt the 
Petitioner has applied for leave and the Branch Manager 
also recommended for EOL on loss of pay, but there was 
no leave at his credit and hence he was asked to join duty 
immediately and it was informed to the Petitioner by way of 
several reminders and even after that he has not joined 
duty. Further, the Respondent authorities sent registered 
notice to the Petitioner thereby informed him to join duty 
immediately. But, even after that the Petitioner has not 
joined duty and no explanation was given to the 


t 




8664 THE GAZETTE OF INDIA : OCTOBER 6, 2007/ASV1NA 14, 1929 [Part 11— Sec. 3(ii)] 


Respondent authorities and no medical certificates with 
records were submitted by the Petitioner. Though he 
alleged that he has sent application with medical certificate, 
no leave was sanctioned on that applecation and he was 
informed that he has no leave at his credit and asked him to 
join duty immediately. Under such circumstances, the 
Petitioner cannot blame the authorities for not sanctioning 
leave to him. Therefore, the recommendation reportedly 
made by Branch Manager for grant of EOL on loss of pay 
cannot be presumed to have been granted. Merely sending 
leave letters would not clothe the Petitioner with the right 
to get leave and no leave or extension of leave shall be 
deemed to have been granted unless an order to that effect 
is passed and communicated to the concerned employee. 
In this case, on each and every ocassion, the Petitioner 
was informed that he has no leave at his credit and to join 
duty immediately, but without giving any reply to the said 
intimation and without giving any explanation for not 
attending the office, he has kept quite. Therefore, the 
absence of the Petitioner was deliberate and he wilfully 
abstained from attending the office. It is only roose to 
allege that he has been affected by spondylities and other 
ailments. Learned counsel for the Respondent further 
contended that charge sheet was issued to the Petitioner, 
but he has not given any explanation that his absence was 
due to his ill health but when the disciplinary proceedings 
was initiated against him, he has categorically admitted 
that the charge framed against him. Thus, the Petitioner’s 
categorical admission will clearly establish that his absence 
was deliberate and he has wilfully abstained from doing 
work. Further, he did not adduce any evidence or any other 
reason for his absence nor produced any medical certificate 
before the Enquiry Officer, on the other hand, on the side 
of the Respondent/Management as many as eight 
documents were produced and he has also not objected 
for marking of those documents. From these documents, it 
is clearly established that Respondent/Bank had been 
directing the Petitioner to report for duty, but the said letters/ 
telegrams did not evoke any response from the Petitioner. 
The departmental proceedings were conducted in a fair 
and proper manner and there is no violation of principles 
of natural justice. Tl\e Petitioner having participated in the 
departmental proceedings and made categorical admission 
of the charges levelled against him, cannot now make any 
grievance with regard to the enquiry or punishment imposed 
on him. Learned counsel for the Respondent further 
contended that though the Petitioner’s advocate argued 
that the provisions contained in the charge sheet is an 
obsolete one and the punishment was imposed on the 
Petitioner on the wrong provision of departmental 
proceedings, the Petitioner has never objected to the 
proceedings taken against him as illegal. Further whatever 
provisions contained in Sastry Award and Desai Award 
with regard to conduct and disciplinary proceedings have 
been retain in Bipartite Settlement dated 10-4-2002. Further, 
Bipartite Settlement dated 10-4-2002 is a codification or 
consolidation of the provisions of the awards as modified 
by settlements which govern disciplinary action procedure 
for workmen in the bank and under such circumstances, it 
cannot be valid to contend that he has been imposed 
punishment on a wrong procedure, learned counsel for the 


Respondent further relied on the rulings reported in AIR 
1968 SC 266 CENTRAL BANK OF INDIA Vs. 
KARUNAMOY BANERJEE wherein the Supreme Court 
while considering the departmental proceedings has stated 
that “ rules of natural justice will have to be observed, in 
the conduct of a domestic enquiry against a workman. If 
the allegations are denied by workman, the burden of 
proving the truth of those allegations will be on the 
management and the witness called by the management 
must be allowed to be cross examined by the workman 
and the latter must also be given an opportunity to 
examine himself and adduce any other evidence that he 
might choose in support of his plea. But if the workman 
admits his guilt to insist upon the management to'let'in 
evidence about the allegations will only be an empty 
formality. In such a case, it will be open to the management 
to examine the workman himself, even in the first instance, 
so as to enable him to offer any explanation for his conduct, 
or to place before the management any circumstances 
which will go to mitigate the gravity of offence. " Again, 
the learned counsel few the Respondent relied on the rulings 
reported in AIR 1996 SC 484 B.C. CHATURVEDI Vs. UNION 
OF INDIA wherein the Supreme Court has held that the 
High Court or Tribunal while exercising the power of 
judicial review, cannot normally substitute its own 
conclusion on penalty and impose some other penalty. If 
the punishment imposed by the Disciplinary Authority or 
the Appellate Authority shocks the conscience of the High 
Court/Tribunal, it would qpproprlately mould the relief” 
Relying on this decision, learned counsel for the 
Respondent contended that it cannot be held that the 
punishment of discharge imposed on the Petitioner who 
was deliberately and wilfully absented for duty will shock 
the conscience of the Tribunal. Then again, he relied on 
the rulings reported in 2005 II LLJ 507 BIKSHAPAT1 
VIRAYYA Vs. UNION OF INDIA AND OTHERS, wherein 
the Andhra Pradesh High Court while considering the 
termination of service of an employee who was 
unauthorisedly absent for 172 days has held that “ absence 
of 172 days from duty on num ber of occasions without 
sanction is inconsistent with the conduct expected of a 
public servant, a railway employee in this case, the 
mis on duct is of sufficient gravity to warrant removal from 
service. ” Relying on all these decisions/the learned counsel 
for the Respondent argued that in this case, the Petitioner 
was absented for duty more than 296 days without 
sanctions, which is inconsistent with the conduct expected 
from a bank employee. Under such circumstances, it cannot 
be said that the punishment imposed on him is shockingly 
disproportionate to the misconduct alleged against him 
and he further argued that the Petitioner has admitted the 
charge framed against him and he has not produced any 
document to show that he was affected by illness. 
Therefore, this Tribunal need not set aside the punishment 
awarded by the Disciplinary Authority. 

12. I find much force in the content ion of the learned 
counsel for the Respondent. Because, though in this case, 
the Petitioner alleged that he suffered from serious illness, 
he has not given any explanation for his long absence, 
when he was asked to give explanation. Further, he has not 
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produced any medical records to establish his claim before 
the Disciplinary Authority, on the other hand, he has 
admitted the charge framed against him namely 
unauthorised absence during the period from 
February, 2000 to 14-2-2001 and he has also not produced 
any document before Disciplinary Authority for his long 
absence. Under such circumstances, I am not inclined to 
accept the contention of the learned counsel for the 
Petitioner that the punishment imposed by the Respondent 
authorities are disproportonate to the misconduct alleged 
against him. As such, I find this point against the Petitioner. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

13. In view of my foregoing findings, I find the 
Petitioner is not entitled to any relief. No Costs. 

14. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 4th July, 2006.) ‘ 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the Petitioner WW1 Sri R. Balasubramanian 

For the Respondent None 

Documents Marked:— 

For the I Party/Petitioner:— 

Ex. No. Date Description 

W1 31-08-94 Xerox copy of the letter from Respondent 

to Petitioner. 

W2 06-09-94 Xerox copy of the medical board 
certificate. 

W3 May, 2000 Xerox copy of the PF statement of 
Respondent. 

W4 June, 2000 Xerox copy of the PF statement of 
Respondent. 

W5 20-06-00 • Xerox copy of the leave application of 
Petitioner. 

W6 204)6-00 Xerox copy of the medical certificate. 

W7 20-08-00 Xerox copy of the leave application of 
Petitioner. 

W8 20-09-00 Xerox copy of the telegram for leave 
sent by Petitioner. 

W9 May-Dec.00 Xerox copy of the leave register of 
Respondent/Bank. 

W10 06-01-01 Xerox copy of the letter from 
Respondent to Petitioner. 

W11 10-04-02 Xerox copy of the settlement.u/s 18(1). 


Ex. No. Date 

Description 

W12 

01-08-02 

Xerox copy of the circular issued by 
Respondent. 

W13 

304)84)4 

Xerox copy of the 2A petition. 

W14 

24-114)4 

Xerox copy of the rejoinder. 

W15 

15-07-05 

Xerox copy of the Charge Sheet issued 
to Ramasamy. 

W16 

04-08-05 

Xerox copy of the explanation given by 
Ramasamy. 

WI7 

304)8-05 

Xerox copy of the order issued to 
Ramasamy. 

W18 

154)7-05 

Xerox copy of the Charge Sheet issued 
to Manoharan. 

WI9 

064)84)5 

Xerox copy of the explanation given by 
Manoharan. 

W20 

04-104)5 

Xerox copy of the order issued to 
Mr. Manoharan. 

For the II Party/Management 

Ex. No. Date 

Description 

Ml 

12-074)1 

Xerox copy of the Charge Sheet issued 
to Petitioner. 

M2 

31-124)1 

Xerox copy of the reply given by 
Petitioner to Charge Sheet. 

M3 

064)24)2 

Xerox copy of the letter of Disciplinary 
Authority appointing Enquiry Officer. 

M4 

13-05-02 

Xerox copy of the enquiry proceedings. 

M5 

07-064)2 

Xerox copy of the enquiry report. 

M6 

! 

264)64)2 

! 

Xerox copy of the letter from Disciplinary 
Authority to Petitioner to furnish 
comments on the report. 

M7 

164)9-02 

Xerox copy of the minutes personal 
hearing. 

M8 

164)9-02 

Xerox copy of the order of punishment 
given by Disciplinary Authority. 

M9 

18-114)2 

Xerox copy of the order of Appellate 
Authority. 

M10 

19-114)2 

Xerox copy of the communication of 
order of Appellate Authority. 

Mil 

13-114)2 

Xerox copy of the record of personal 
hearing before Appellate Authority. 

Ml 2 

31-03-67 

Xerox copy of the agreement containing 
leave rules. 

M13 

094)8-02 

Xerox copy of the leave letter submitted 
by Petitioner. 

M14 

Nil 

Xerox copy of the PF statements, of the 
branch. 

M15 

144)2-95 

Xerox copy of the Bipartite Settlement. 
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New Delhi, the 6th September, 2007 

S. O. 2954.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 04/ 
2006) of the Central Government Industrial Tribunal, 
Lucknow as shown in the Annexure, in the Industrial 
Dispute between the management of Northern Railway 
and their workmen, received by the Central Government 
on 06-09-2007. 

[No. L- 41012/56/2005-lR(B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 
PRESENT 

Srikant Shukla, Presiding Officer 

i. l.D. No. 4/2006 

[Reference order No.L-41012/56/2005-lR (B-l) 

dated:-24-2-2006 

BETWEEN 

The Secretary, 

Northern Railway 
Employees Union, 

283/63-Harchandpur 
Gari Kanora 
Premwati Nagar, 

P.O. Manak Nagar, 

Lucknow. 

AND 

The D.S.C. (C) Northern Railway 
Office ofthe Divisional Railway 
Manager, HazratGanj, 

Lucknow. 

AWARD 

The Central Government, Ministry of Labour, New 
Delhi, vide order No.L-41012/56/2005-IR (B-I) Dated 
24-2-2006, in exercise of power conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) has referred the 
following dispute for adjudication to Presiding Officer 
Central Government Industrial Tribunal Cum Labour Court, 
Lucknow: 


“33T M ]JRT $ 

NS'chH ^ su-wte arte ^ 333*3343^ 

13 f^irar 15-12-1977 120 ^ 3 * 

^ 4 3^3* 1^3137 15-12-1979 ^1331'3131,3 

%T3T 1-1-1986 ^ 22-6-1999 331 12 32 33*f 331 33 
(04 32 3Tf33T 3*4 331^ W2 30 "333 3T3fa 33 04 32 33 
3&3 31?3 3^3T3f33^li ? 3ft 3$f 3f 33*337 ftlTT W3 
32 314 33 3?fa3TRt t?“ 

Trade Union’s case is that the worker Sri Nanmun 
was appointed as casual labour Under 1.0. W. (Loco) N.R. 
Lucknow on 15-07-76. The worker Continuously work for 
120 days till 15-12-77, but he was given CPC scale on 
15-12-79. It is further alleged that the worker was engaged 
w.e.f 1 -1 -86 as care taker till 22-6-99 & was required to work 
12 hours a day, but he was neither given any rest nor over 
time for 4 hours in violation of Railway Rules and Industrial 
Disputes Act. Worker has accordingly requested for CPC 
•scale w.e.f 15-12-77 with all consequential benefits and 
overtime. 

Written statement has been filed on behalf of 
opposition party by Asst. Divisional Engineer. Denying 
the claim of the trade union it is submitted that the workers 
have giving OPC scale from 12-12-77. So far as the claim 
about the overtime is concerned, the opposite party has 
submitted that according to Railway Rules & sub rules a 
care taker is required to work 72 hours a week, but during 
the said period the care taker is required to work 
intermittently therefore the workers is not entitled is 
overtime. It is also submitted that the detnand of overtime 
is belated and cannot be adjudicated due to delay in raising 
the demand, as no record is available with the opposite 
party. 

Trade Union has filed the affidavit of the workman, 
but has failed to produce him for cross examination. 

Opposite party has filed the affidavit of A.D.E.M 
(HQ) Shri *K.M. Chawbey, but the representation of the 
Trade Union has not cross examined him, though the 
opportunity of cross examination was available. 

Following documents have been filed on behalf of 
Trade Union:— 

1. Application of Sri. Nanmun dated 27-6-87 

2. Application of Sri. Nanmun dated 20-7-88 

3. Application of Sri. Nanmun (not dated) 

Opposite party has filed photo stat copies of 
following documents. 

1. True copy of Service Record of Nanmun. 

2. House of employment described in the Railway 
Establishment Coad. (extract). 

Heard representative of Opposite Party. Trade 
Union’s representative did not appear for agreement nor it 
filed any written arguments carefully perused the evidence 
on record. 

If the worker has not received the C.P.C pay scale 
w.e.f. 12-12-1977 he could have appeared for cross 
examination on his affidavit. Sri. K.M. Chawbey A.D.E.N 
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(HQ) at Charbagh, Northern Railway Lucknow has stated 
in affidavit that the opposite Party granted the CPC scale 
on 15-12-77 instead of 15-12-77. The representative of the 
opposite party has argued that infact Sri. Nanmun was 
granted CPC scale on 12-12-77 itself. Chi perusalof Service 
Record (copy) filed by the Opposite Party it is evident 
that an completion of 120 days continuous service of 120 
days the worker has been given CPC scale w.e.f 
15-12-1977. 

Entry in Service Record to another as it bear the 
signature of cn<sH<*» entries in 

service record also shows the dates, months and year 
when from time to time pay was raised. It also shows that 
of his the IV Pay Commission Report the worker’s basic 
pay was fixed at Rs. 846 w.e.f 1-1-86. 

It is therefore incorrect say that the workers has 
granted CPC scale on 15-12-79, it is due to this reason that 
the Trade Union did not produce the worker for his cross 
examination on his affidavit. 

Therefore conclude that worker was granted CPC 
scale on completion of 120 days continuous service as 
Casual Labour, on 15-12-1977 worker has not appeared to 
challenge that he was not paid accordingly. 

Now the next question is about the workers 
entitlement for 4 hours overtime w.e.f 1 -1 -86. Trade Union 
has admitted in statement of claim that Shri. Nanmun 
(Nanmoon) was a care taker. 

Shri. K.M. Chawbey ADEN (HQ) N.R. Lucknow has 
stated in Para 3 of the affidavit as follows : 

“Para 3. That as per Railway Rules the hours of 
employment scheduled for essential intermittent staff who 
are mentioned in the R.B. No L/73/HER/MA/9 pt. of 
11-2-1974 and covered in the category of essential of 
intermittent services. The worker is one of the same 
category posted as care taker who absolute come in this 
category and the working hours of duty declared 72 hours 
in a week so that 12 hours duty of the workers is necessary 
to perform the duty. The worker is not entitled to overtime 
allowance as per Railway Rules. The claim of worker for 
overtime w.e.f. 1-1-86 to 22-6-99 is absolutely wrong 
baseless and without any substantial support of Rules. 
The horss of employment as described in the Railway 
Establishment code is announced here with as Annexure 
No 2.” 

Shri. K.M. Chowbey ADEN (HQ) has farther 
stated in Para 4 as under: 

“Para 4. The Railway Administration on the basis of 
prescribed Rules made the roster system for working of 
the employee of the Railway and the workers also covered 
under roster system of 12 hours duty with intermittent 
gap of the period of in action during the duty hours.” 

Rules/Regulation produced by the opposite party 
regarding hours of employment are as follows 

“Hours of Employment” means the time during 
which an employee is at the disposal of the employer. It 
includes effective or continuous work and the periods of 
in action when the worker must be present on duty. 


although not exercising physical activities always. It does 
not, of course* include recognized intervals. 

Classification 

(1) Intensive 

(2) Essentially intermittent 

(3) Excluded staff 

(4) Continuous 

In the present case, the second category 
“Essentially Intermittent”, is attracted. Regulation lays 
down as under:- 

“(2) Essential Intermittent—The staff whose daily 
hours duty include periods of in action aggregating 6 hours 
or more concluding one such periods of not pass than 
one hour, two such periods of not less than half an hour 
during which although they are required to be on duty but 
not called upon to display either physical activity or 
sustained attention, are declared as essentially intermittent 
staff, such a waiting room beares, sweepers, chestiest. 
The limitation of hours of work for such workers is 75 
hours a week. 

Fixed hours of duty-72 hours 

They must have a minimum of 24 consecutive hours 
of rest in a week including full night. 

Waiting room bearers, sweepers, chestiest etc who are 
declared as such, “C” class gateman, caretakers of rest 
houses & reservoirs, saloon attendants and banglow 
peons, are covered under this category of [R.B.No-/73 
HER/MA/P PT of 11 -2-74] 

It is infect true that the care taker of the rest house 
etc have no full time work. The work of care taker is 
intermittent. He is required to work only when the guest 
arrives at the rest house & at the rest of time they remain 
idle, but at the same time their presence is a must. It is not 
the care of the Trade Union that he deprived of the weekly 
rest. Trade Union has alleged that he is nor given double 
rest. In the Trade Union’s own document (paper No. 4/4) it 
is admitted that worker avails rest on Sundays. 

Requirement of rules permits 24 hours rest in a week 
to care taker, including full night. This is absolutely no 
provision of double rest. 

Sri. K.M. Chowbey has also stated in the affidavit in 
para 5 that the workman never for referred representation 
or application of overtime claim to the Railway 
Administration, worker or the Trade Union has not come 
forword to form that the representation for the overtime 
was ever sent to Railway Administration. 

The document feed by the trade union can not be 
read in favour of the trade union/worker. The affidavit of 
the worker Governing less as he has not came forward for 
cross examination. 

On the above discussion,’ came to the conclusion 
that worker was granted CPC scale on competition of 120 
days continuous service w.e.f. 15-12-77 & not from 
15-12-79 & the worker has no claim for overtime. Issue 
answered accordingly against one trade union in favour 
of the opposite party. Worker is not entitled to any relief. 

Date:-28-8-2007 SHRI KANT SHUKLA, Presiding Officer 
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New Delhi, the 6th September, 2007 
S. O. 2955.— In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 189/ 
2006) of the Central Government Industrial. Tribunal-cum- 
Labour Court, Emakulam as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Central Bank of India and their 
workman, received by the Central Government on 05-09- 
2007. 

[No. L-12012/154/2002-1R(B-11)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

IN TH E CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT, 
ERNAKULAM 
PRESENT 

Shri P.L. Norberft B.A., L.L.B., Presiding Officer 

(Tuesday the 21 st day of August, 2007/30th Sravana, 1929) 

I.D. 189/2006 

(l.D. 23/2002 of Labour Court, Ernakulam) 

Workman P.M. Abu 

6/1591, Kottukulam Road 
Kochi-2. 

Adv.Sri Manoj R. Nair 
Management The Regional Manager 

Central Bank of India 
Regional Office 
Kuchi-682 016. 

Adv. Shri V.V. Sidharthan 

AWARD 

This is a reference made by Central Government under 
Section 10(1) (d) of Industrial Disputes Act, 1947 for 
adjudication. The reference is: 

"whether the action of the management of Central 
Bank of India in terminating the serivce of Shri P.M. 
Abu by treating his absence from duty' as voluntary 
cessation from service is justified, correct and 
lawful? If not, what relief is the disputant entitled 
to ?" 

2. The facts of the case in a nutshell are as follows:- 
The workman, Shri P.M. Abu was a clerk in Central Bank 


of India, Emakulam Branch. According to him, in 1994 he 
developed psychiatric disorder and hence was unable to 
attend duty. He was served with a notice of termination of 
service in his local address. However the management 
was bound to issue a notice before initiating an action as 1 
per Clause 17(a) of Bipartite Settlement. No such notice 
was given to the workman in his last known address. The 
workman therefore was not aware of any disciplinary action 
initiated by the management. The workman had applied 
for leave and had submitted medical certificate during the 
absence. But the management drew their own conclusion 
that the workman had no intention to join duty and thus 
terminated him from service. The termination is illegal. The 
workman is entitled to be reinstated. 

3. According to the management the workman was 
unauthorised^ absent from 17-12-1994 for a continuous 
period of 90 days. The absence was without obtaining 
prior permission or sanction or with intimation. On 
previous occasions also he had remained absent in the 
same manner and he was warned and punished on several 
occasions. He was liable to be proceeded under Chapter 
XVI of the Bipartite Settlement. Hence notice was issued 
to him on 4-8-1995 and 10-8-1995 in his last known address 
asking him to report for duty withiA 30 days of the 
notice.There was no response from the workman. Hence a 
termination notice was issued to him on 9-1 -1996. No Leave 
application or Medical Certificate was submitted by him 
for his absence. There were several complaints from the 
public against the workman for having borrowed money 
and not repaid the same. There was attachment order from 
court attaching his salary towards dues to cooperative 
society. He had not informed the change of address to the 
management. However, notices were sent in the permanent 
address as well as local address. They returned with an 
endorsement that there was no such addressee. The 
workman had deliberately evaded the notice. The plea of 
the workman that he was suffering from psychiatric 
disorder is not correct and is vehemently denied. Since 
proper notice was issued to the workman and waited for 
response and it is after the expiry of the period of notice 
that a letter of termination was issued to him, the action of 
the management is in order and in accordance with the 
Bipartite Settlement. The workman is not entitled for any 
relief. 

4. In the light of the above contentions the only 
point that arises for consideration is: 

"Is the termination illegal?" 

The evidence consists of the oral testimony of WW1 
& 2 and documentary evidence of Exts. W1 to 12 on the 
side of workman and MW1 and Exts. M I'to M17 on the 
side of management. 

5. The Point: 

It is an admitted fact that the workman, Shri P.M. 
Abu remained absent from 17-12-1994 onwards 
continuously. The reason for absence according to the 
workman is MDP Depression. A medical certificate is 
produced by the workman to prove the illness (Ext. W1) It 
was issued on 7-6-1999. The doctor was also examined-as 
WW2. The doctor stated that he had treated the workman 





[ , *TFTII—3(ii)} :3T^6,2007/3Tf^T 14/1929 ■ - ; 8669 


from October, 1994 to 1999: Ext. Wl certificate was issued 
on 7-6-1999 as requested by the patient. The doctor says 
that he had advised rest initially for a period of about 3 to 
6 months. According to him the illness was,under remission 
and he was fit to work after die initial period of rest. He 
further stated that it is not correct to say that the patient 
was not fit for work during the period 1994 to 1999 because 
in the beginning itself he Had made improvements. For the 
period of absence neither a leave application nor a medical 
certificate was submitted. Ext. Wl certificate was issued 
in 1999 after he was removed, from service. The absence 
was thus unauthorized. As per Clause 17(a) of 5^ Bipartite 
Settlement dated 10-4-1989 when an employee absents 
himself from work for a period of 90 or rtiore consecutive' 
days without submitting leaVe* application or when the 
management is reasonably satisfied that he has no 
intention of joining duty, a notice may be issued at his last, 
known address calling upon him to report for duty within 
30 days. If there is no response from the employee the 
management will be free to presume that the employee has 
voluntarily retired from bank’s service on expiry of the 
period of notice. Clause 17 (a) reads:— ; ■ 

“17. Voluntary Cessation of Employ went by the 
Employees ; . 

The earlier provisions relating to the voluntary cessation 
of employment by the employee in the earlier settlements 
shall stand substituted by the foUowing:- 

a) Wbenan employee absent hiraself from work 

for a period of90 or more consecutive days, 
without submitting any application for leave 
- : • •' or for its extension or without any leave to ‘ 
his credit or beyond the period of leave 
sanctioned originally/subsequently or when 
r there is a satisfactory evidence that he has 
taken up employment in India or when the 
management is reasonably satisfied that he 
■ has no intention of joining duties, the 
: management may at any time thereafter give 
a notice to the employee at his last known 
address calling upon him to report for duty. . 
within 30 days of the date of the notice, 
stating interalia the grounds for coming to 
the conclusion that the employee has rto : 
intention of joining duties and furnishing 
necessary evidence, where available. Unless 
the employee reports for duty within 30 days 
, of the notice or given an explanation for his 
absence within the said period of 30 days 
satisfying the management that he has not 
' taken up another employment or avocation 
and that he 1ms no intention of not joining 
duties, the employee will be deemed to have 
voluntarily retired frarn the bank’s service 
on the expiry of the said notice. In the event 
of the employee submitting a satisfactory 
reply, he shall be permitted to report for duty 
thereafter within 30 days from the date of 
the expiry of the aforesaid notice without 
prejudice to the bank’s right to take any 
action under the taw or rules of service.” 

6. The grievance of the workman is that no notice 
as per Clause 17(a) was served on him. Ext. M17 is the 


services record of the wbrkVn^n • Tfte perjtaarteiVr'as 
welt as lpicaVaddressgiyeti'fe^■ ^ 

. ‘P. M. Aboo, HoBseA>lp.. Tj/422^KMvatb>, 

. Cochin-!.’ •? trn•v ' a 1 ,'iwu_ b , : - 

- ' No change ofaddress is Seen given td th^-bartk.' 
v ExtM6 is copy of notice dated 4->8-1995 sent 1 to the 
! workman asking him to Yepdrt for duty within 30-daty^s. ‘ 

- - Thisnotice is seen sent to Kalvathy address. However 
no postal receipt is produced fo show that it was sent : 
■' or Coveff is produced to ShbW that it was served or J 
retlifhed. The 2 wl notice was seht after six dfayk on : ' ; 

1 1995. ! Ekt.M7 is copy of the notice: This'waSs&hf ’ 

; lb Kdlvathy address as well as another address;’ i.e. ! 

? Kottukulam, Gochin-2. According to the workman, 
the latter iSthe last address fiahiiShed to the bahk.’ft ‘ 

1 is his Wife*sh6o$e. Ext.M2 is the cover irt which H&tfc£ 
dated 10-8-1995 was Sent to Kottukulam address. 
However it returned to the sender without service 
; ; with an endorsement that tl>e b ‘ addressee was absent’. 

,: A copy of .the same notice was- sent to. ; K.alyathy. 
address also. That Ux returned with an endorsement 
Lftat there was/no such addressee’*:E,xt.M8 is the*:. 
returned cover. Thus the grievance Of.the wprkman, \ 

. that notice was not sent to Kottukulam address, ha& : ;• 
no place in viewof Ext.M2cover.lt is after the period 
of notice that the termination letter was sepj on 
' 9-1-1996. Ext JVi9 is copy ofthe termination; letter 
9-1 - i 996. This was also sent to both addresses, 
Kottukulam and Kalvathy Ext. M3 and M4 arC the 
postal covers of the notice; respectively. They also 
returned with the endorsement “unclaimed” and “no 
such addressee” respectively. Thus, proper notice 
under Clause 17(a) Bipartite Settlement was sent to « 
the employee. His grievance that it wqs pot sent tp < v 
the last known address is without any basis. Moreover 
the service record of the employee (Ext.M l 7) ; does ^ 
not show that he had intimated the change of address 
(Kottukulam address). 

7. It was then argued'by the learned counsel for the 
workman that it is not enough to serves a notice under 
Clause 17(a) of Bipartite Settlement and waif, for, the expiry . 
of the period of notice to terminate the employee, but the 
management should be satisfied that the employee, has 
either taken up another employment or he has no intention ?: 
to join duty.'According to the'teamed counsel there was 
no material before the management to draw a presumption 
that the employee had no intention to. jqipduty. It is to be ;; 
noted that the. workman was subjected to disciplinary 
action for similar absence in the.ppst.and be .was punished 
more than once. It is stated in the written statement as well 
as deposed by MWt that the workman hadavailed leave 
on loss of pay to the extent of 822 ^days on pervious 
occasion. After I1994 he neither applied for leay ( ? ,. v 
nor informed the bank as tp why hp wasnot reporting for 
duty. He was not heard of until he was terminated from 
service on 9-1 -1996. Looking into the past conduct of the 
workman and in the absence of any response or 
explanation to the notice under Clause 17(a),; the bank v 
could have drawn na pther conelu$ ion ; . than that the 
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workman had no intention to join duty. The bank was not 
convinced of the alleged illness of the workman. As already 
mentioned, even the doctor (WW2) who had treated the 
workman and issued Ext. W1 Medical Certificate has not 
stated that he was unfit to work after six months of 
treatment under him. The treatment started in October, 

1994. The notice was issued by the bank only in August, 

1995. By that time, even according to WW2 doctor, his 
illness had subsided and he was fit to work. That being 
the state of affairs the bank was justified in drawing a 
conclusion that the employee had no intention to join 
duty. Ext. M9 termination order shows that he was allowed 
to collect his dues as per Rules and also prefer a claim for 
terminal benefits. The management thus proceeded in 
accordance with Clause 17 (a) of the Bipartite Settlement 
which permits the management to terminate his service. 
Therefore 1 find that the termination is legal. Whatever 
terminal benefits that the employee was entitled to get, 
was offered by the bank. 

8. In the result, an award is passed finding that the 
action of the management of Central Bank of India in 
terminating the service of Shri P.M. Abu by treating his 
absence from duty as voluntary cessation from service is 
legal and justified and he is not entitled for any relief. No 
cost. The award will take effect one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
21 st. day of August, 2007. 

P.L. NORBERT, Presiding Officer 

APPENDIX 

Witness for the Workman : 

WW1 -Shri P.M. Aboo- 21.11.2006. 

WW2 -Dr. D. Bharathan -16.3.2007. 

Witness for the Management : 

MWI -Shri Valsakumar K.K..-2$.6.2007. 

Exhibits for the Workman : j 

WI Photostat copy of Medical Certificate dated 

7.6.1999. 

W2 Photostat copy of Notice of Voluntary 

Cessation of Employment issued by the 
management to the workman on 10.8.1995. 

W3 Photostat copy of Notice of Voluntary 

Cessation of Employment issued by the 
management to the workman on 9.1.1996. 

W4 Copy of letter dated 14.7.1999 sent by workman 

to Regional Manager of Management Bank. 

W4(a) Copy of letter dated 14.7.1999 sent by workman 

to Sr. Manager of management Bank. 

W4(b) Copy of letter dated 28.7.1999 sent by workman 

to Zonal Manager of management Bank. 

W5 Letter dated 6.8.1999 issued by the 

management to workman. 


W6 

Copy ofletter dated 14.8.1999 sent by workman 
to Sr. Manager of management Bank. 

W7 

Photostat copy of Medical Certificate and 
forwarding letter dated 18.1.2000 issued by 
DMO(H), Ernakulam to Sr. Manager of 
management Bank. 

W8 

Copy ofletter dated20.7.2000 sent by workman 
to AGM of management Bank. 

W9 

Copy of letter dated 17.10.2006 sent by 
workman to Regional Manager of Management 
Bank. 

WI0 

Photostat copy of letter issued by Regional 
Manager of Management Bank to workman. 

Wll 

Photostat copy of written statement dated 
18.2.2002 filed by Management Bank before 
ALC(C). 

W12 

Copy of failure of conciliation report dated 
27.8.2002 submitted by ALC(C) to the 
Secretary, M/o Labour, Government of India. 

Exhibits for the Management: 

Ml to M4 ■ 

Returned Postal Covers with A/D card. 

M5 

Letter dated 5.6.1998 sent by workman to the 
Chief Manager of management Bank. 

M6 

Copy of Memo dated 4.8.1995 issued to 
workman. 

M7 

Photostat copy of Notice of Voluntary 
Cessation of Employment dated 10.8.1995 
issued to workman. 

M8 

Returned Postal Cover with A/D card of 
Ext M7 Notice. 

M9 

Photostat copy of Notice of Voluntary 
Cessation of Employment dated 9.1.1996 
issued to workman. 

M10 

Letter dated 14.7.1999 sent by the workman to 
Sr. Manager of the management bank. 

Mil 

Letter dated 6.8.1999 issued to workman by 
Sr. Manager of management bank. 

M12 

Letter dated 13.11.1999 issued by Secretary, 
Bank Employees’ Coop. Society Ltd. No. W237 
to Manager of Management Bank, M.G. Road 
Branch. 

M13 

Letter dated 30.10.1998 sent by Smt. Ramla 
Aboo to Manager of the management bank. 

M14 

Letter dated 17.11.2000 sent by workman to 
Regional Manager of the management bank. 

M15 

Copy of letter dated 21.11.2000 issued by 
Regional Manager of the management bank 
to workman. 

M16 

Extract of Bipartite Settlement reg. Voluntary 
Cessation of Employment by employees. 

M17 

Copy of Service Record, Leave and other 
particulars of workman. 
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New Delhi, the 6th September, 2007 

S. O. 2956.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (No. Ref. 57/ 
2002) of the Central Government Industrial Tribunal-Cum- 
Labour Court, Bangalore as shown in the Annexure, in the 
industrial dispute between the-management of Indian ; Bank 
and their workmen, received by the Central Government 
on 5-9-2007. 

[No. L- 12011/250/2002-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL 

TRIBUNACGUM-LABOUR COURT, BANGALORE 
Dated 28th Augiist 2007 
PRESENlf 

Shri A. R. Siddiqui, Presiding Officer 
C. R. No. 57/2002 

I PARTY 

The General Secretary, 

Vijaya Bank Workers Organisation, 

37/1,1st. Floor, Car Street, Ulsoor, 

BAN GALORE-560008 

II PARTY 

The Deputy General Manager, 

Vijaya Bank, 

Head Office, 41/2, M.G. Road, 

BANGALORE-560001 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide Order No. H2011/250/2002-IR(B-II) dated 
11th October 2002 for adjudication on the following 
schedule :— 

SCHEDULE 

* ‘Whether the management of Vijaya Bank is justified 
by removing Shri K. T. Kariappa, Peon, from the 
services of the bank w.e.f. 23-6-2001 ? If not, what 
relief the workman is entitled to and from which date. ” 


2. A charge sheet dated 16.08.2000 marked before 
this tribunal at Ex. Ml came to be issued to the first party 
workman in the following terms:— 

Charge sheet: 

“Whereas there are prima facie grounds to believe 
that you have committed acts of misconduct, the 
particulars of which are furnished as under :— 

You were working as Peon at Bank’s Bittangala 
branch from 20-11-1991 to 20-04-2000 and there afterwards 
at Bank’s Virajpet branch from 24-04-2000 till4he date of 
your suspension from the service of the Bank vide order 
dated 14-06-2000. It is reported that on 11-01-2000, two 
customers of Bank/s Bittangala branchviz. Shri T. P. Rama 
Kutty and Shri T. R. Vijaya hand handed over Rs.300 each 
to the JND Collector of the branch Shri T. A Narayanan 
for deposit of the same in the Secured Loan accounts 
bearing No. 24/07 and 25/97 respectively, standing in their 
name. The JND Collector of the branch Shri Narayanan in 
turn had handed over the cash of Rs.600 to you with a 
request to credit Rs. 300 each to Secured loan accounts' 
No. 24/07 and 25/97 standing in the names of the aforesaid 
borrowers. However, instead of depositing the cash of 
Rs.600 with the cashier of the branch, you prepared 2 
counterfoils for Rs. 300 each on 11-01-2000 and handed 
over the counterfoils to the JND Collector Shri Narayanan, 
by duly putting the date seal of the branch and your initial 
on it. Further, it is observed that you have unauthorisedly 
made false ledger entries of Rs. 300 each in respect of the 
secured loan accounts No. SL 24/97 & 25/97 without cash 
remittance slip. It is also observed that these transactions 
were not recorded in any other relevant records of the 
branch surh as cashier’s scroll, officer’s scroll, daybook 
etc. An investigation conducted into the matter revealed 
that in order to conceal the fraudulent acts committed., you 
had altered the ledger balance of the loan account bearing 
No. 31/97 from Rs. 6,045 to Rs. 6,645. Hence, balancing of 
Secured Loan accounts for the months of January and 
Feburary,2000 were tallied. It is observed from the records 
available at the branch that the counterfoils issued to the 
borrowers were prepared by you only and the relative 
credit entries in Secured Loan accounts No. 24/97 and 
25/97 and also the alterations in the ledger balance of 
Secured Loan Account No. 31/97 were made by you only. 
Hence, it is evident that you have, misappropriated the 
amount of Rs. 600 handed over to you by the JND Collector 
of the branch Shri T. A Narayanan, which he had collected 
from the customers of the branch. The aforesaid fraudulent 
acts on your part constitute gross misconduct under the, 
provisions of the Bipartite Settlement.” 

The bank therefore, charges you as under: 

“Your action of misappropriating a total sum of 
Rs.600 handed over to you by the JND Collector of 
the branch Shri T. A Narayanan towards credit to 
the Secured Loan Accounts of two customers of 
Bittangala branch amounts'to acts prejudicial to the 
interest of the bank, which constitu ics gross 
misconduct under sub clause(j) of clause 19.5 of 
Chapter XIX of the Bipartite Settlement, 1 966” 
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You are, therefore, required to submit your written 
statement of defence setting forth your defence, if, 
any, in triplicate to the undersigned within 7 days 
of receipt of this charge sheet and show cause as 
to why disciplinary action should not be taken 
against you, failing which, it will be deemed that 
you have no statement of defence to submit and 
the matter will be proceeded with accordingly.” 

3. The explanation offered by the first party since 
was not found favour with the Disciplinary Authority, a 
Domestic Enquiry was ordered against him and on the 
basis of the enquiry findings holding him guilty of the 
charges of misconduct leveled in the charge sheet, the, 
disciplinary authority acted upon those findings and 
ultimately removed the first party from service by the 
impugned punishment order dated 23-06-2001. . 

4. The first party by way of his Claim Statement 
challenged the impugned punishment order as unjust and 
illegal, findings of the enquiry officer as suffering from 
perversity and the proceedings of the enquiry conducted 
against him as opposed to the principles of natural justice. 
He challenged the enquiry findings at Para 12 of the claim 
statement on the ground that the enquiry officer did not 
consider the material points and that the charges were 
not proved against him. 

5. The management by its counter statement 
however, justified the impugned punishment order passed 
against him on the ground that charges of misconduct 
levelled against the first party have been proved during 
the course of enquiry by sufficient and legal evidence 
supported by cogent and valid reasonings given by the 
enquiry officer. The management contended that the 
enquiry was conducted in accordance with the principles 
of natural justice giving fair and reasonable opportunity 
to the first party to defend himself and that the first party 
infact after having taken the assistance of DR, participated 
in the enquiry proceedings and cross examined almost all 
the four management witnesses through the assistance 
of his DR. He produced no oral or documentary evidence 
in support of his defence. Therefore, the management 
requested this tribunal to reject the reference. 

6. Keeping in view the respective contentions of 
the parties with regard to the validity and fairness or 
otherwise of the enquiry proceedings, this tribunal on 
05!04.2004 framed the following Preliminary issue: 

“Whether the Domestic Enquiry conducted against 
the first party by the second party is fair and proper?” 

7. During the course of trial of the said issue, the 
management examined the enquiry officer as MW1 and 
got marked the documents at EX.Ml to M17 including 
the enquiry proceedings and the enquiry report. The first 
party by way of rebuttal examined himself and after having 
heard the learned counsels for the parties this tribunal by 
order dated 7-8-2006 recorded a finding to the effect that 
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the DE held against the first party by the second party is 
fair and proper. Thereupon, I have heard the learned 
counsels for the respective parties on merits of the case 
and posted the matter this day for award. . 

8. Learned counsel for the first party vehemently 
; argued that the enquiry findings Buffeted from perversity 

for the reason that the two important documents namely, 
the counterfoils said to hav^ been issued by the first party 
in favour of the customer concerned each for Rss.300/- 
were not the ,original documents but the Xerox copies of 
those documents produced during the course of enquiry 
and therefore, the enquiry officer could not have relied 
upon those documents particularly, when the first party 
has ta^en a contention that they do not bear his initials or 
were not issued under his hand writing. Moreover, those 
documents were not sent for expert’s opinion to ascertain 
the fact that they were under the handwriting and 
signatures of the first party. He ajso contended that as per 
the very statement ofMW4, initials found on EX.M4 &M5 
were not accurately tallied or found to be matching with 
the admitted initials of the first party- Therefore, learned 
counsel submitted that neither the fact that the first party 
issued those counterfoils nor the fact that he made any 
fictitious entry or altered any such entry in the ledger 
book has been proved by the management and in the 
result, findings oftfte enquiry officer holding him guilty of 
the ehhfges are iidtf established. On' the point of the 
quantum of the punishment learned counsel submitted 
; that even if, the charge of misconduct is taken proved 
against the first party, the punishment of removal from 
service imposed upon him was very extreme and 
disproportionate for the- reason that the first party 
admittedly was wbrking as a Peon and was not supposed 
either to receive the amounts from the customers much 
less from the Pigmy Agent from whom he said to have 
received the amount or was supposed to indulge in the 
records of the bank making the entries therein or passing 
any such counterfoils in favour of the customers. 
Therefore, the management considering the fact that the 
first party was just working as a Peon should not have 
held guilty of the charges of misconduct levelled against 
him and then should not have removed him from service. 

9. Whereas, learned counsel for the management 
argued that the charges of misconduct levelled against 
the first party have been proved by sufficient and legal 
evidence in as much as the customer who paid the amount 
of Rs. 600/- into the hands of the Pigmy agent and the 

! Pigmy Agent who in turn paid the amount into the hands 
of the first party were examined and the documents namely, 
the two counterfoils issued by the first party in favour of 
the customers were also produced during the course of 
enquiry in order to substantiate the fact that they were the 
counter foils under the handwriting of the first party 
though the initials put on those counterfoils might not 
have been tallied with the original initials of the first party 
as first party might have put those initials on EX.M4 &M5 
in the manner not to tally with the originals. On the point 
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of quantum of punishment learned counsel submitted that 
this being the case of misappropriation of the amount 
belonging to the customer as well as to the bank, die first 
party deserved no punishment lesser than die punishment 
of removal from service. 

10. On going though the records, more particularly, 
in the findings of the enquiry officer and the evidence 
brought on record during the course of the enquiry, I find 
substance in the arguments advanced for the Management 


the first party by way of charge sheet on hand have been 
proved by sufficient and legal evidence. The management 
during the course of enquiry examined 4 witnesses as 
MW1 to MW4 and got marked in all 11 documents at 
EX.M1 to Mil. MW1 is the then Manager of the branch in 
question deposed to the effect that one Mr; T.P. Ramana 
Kutty was the customer of the bank and he as well as his 
son had taken two secured loan of ( Rs. 12,500/- each for 
the purpose of running of the business and they are 


till January 2000 i.e. till the date the branch officials 
collected the two counterfoils from him for the purpose of 
verification. MW2 was examined to speak to the feet that 
EX.MEX-6 was his written statement to the Investigation 
Officer made in the presence of the manager and he was 
aware of the charge sheeted employee’s handwriting as 
he was making entries in the pass books and he confirmed 
that EX.M4 &5 were written by the first party workman. 
One Mr.T.A Narayanan who was undisputedly working 
as a JND Collector of the branch In question was examined 
on the point that he was collecting monthly nrirtallments 
of Rs. 300/- each towards SL 24/97 and 25/97 from the said 
Shri T P. Ramana Kutty arid his son who Were contributing 
to their JND accounts as well daily and that on 11-01-2000 
he collected RS.600/-from the said two borrowers for credit 
to their. SL Accounts. He stated that he had handed over 
the above said amount to the first party requesting him to 
credit Rs.300/- each to the aforesaid S.'L. Accounts but 


die bank to speak to the remittance of the said amount has 
never been disputed by the first party during the course 
of enquiry ©r by way of his; claim statement before this 
tribunal. Infect, if his explanation to the charge sheet is 
looked into, he has not denied the allegations made therein 
to the effect that he passed those counterfoils in favour of 
the aforesaid customers to show that die amount was 
remitted with the bank but infect, the amount was not 
credited.to the Joan accounts of those customers. The 
. most important witness examined on behalf of the 
management was the JND Collector himself who in no 
uncertain terms as noted above, deposed before the 
enquiry officer that he had collected the aforesaid amount 
of RS.600/- from fee customers to remit the same into the 
accounts of the said customers and he had handed over 
the said amount to the first party in turn to be remitted 
with fee batik. This fact again has not been disputed by 
the first party during the course of cross examination of 
the said witness. The arguments advanced for the first 
party feat EX.M4 &5 (MEX.4&5) in the enquiry should 
have been sent to the expert’s opinion and that the 
management should have produced the original documents 
does not deserve much consideration for fee simple reason 
that those original counterfoils as could be read from the 
enquiry proceedings were gpt tallied wife fee Xerox copies 
of those documents given by the first party and his defence 
representative during the course of enquiry. There was 
no need for fee enquiry officer to send those documents 
for expert’s opinion as the management witness MW2 in 
very clear words had identified fee handwriting of the first 
party with other records of the branch. As far as initials 
found on the aforesaid two documents are concerned, 
there appears force in the contention of fee management 
feat the first party did not put his original initials on those 
documents apprehending that he may be caught in future 
for issuing such forged counterfoils having received the 
amount in question and not remitting the same with the 
bank. The reasoning given by the eriquiiy officer in this 


fee two counterfoils of Rs.300/- each by putting the date 
seal of the bank and initials on them and then handed over 
those counterfoils to him on 12.61.2000 misappropriating 
the above said cash amount given to him for the purpose 
of crediting to the bank. MW4 is no other than the said 
customer who happened to have handed over the above 
said amount of Rs .600/- hi to the hands of the said JND 
Collector requesting him to Credit fee said amount to the 
bank. Therefore, from the aforesaid evidence of M W1 to 
MW4 and the documents produced during the course of 
enquiry, the fact that the first party having received the 
said amount of Rs.600/- from the said Pigmy Collector did 
not remit the said amount into the aforesaid secured loan 
accounts of the customers and instead of doing so he 
himself passed the counterfoils in favour of the customers 
as if the amount, in question was credited to their accounts 
with the bank gets proved very much. The fact that this 
amount of Rs.600/- was not accounted with the bank and 
was not found mentioned in. any of the account book of 


fee feet of proof of the charges of misconduct levelled 
against the first party are as under: 

“MW1 while identifying MEx.4&5 revealed feat he 
had handed over Rs.600/- to Shri TA Narayanan, 
the JND Collector of the branch to be credited 
RS.300/-each to his and his son’s SL Accounts as 
usually done by him on earlier occasions also. MW2 
also revealed that he had handed over the said 
amount to Charge Sheeted employee to remit the 
• same to the cited loan accounts and the Charge 
sheeted employee gave the receipts to him. MW2 
further clarified during deposition that the two 
counter foils (receipts) were written by the charge 
> sheeted employee as he could identify his 
handwriting as compared to the entries he(charge 
sheeted employee) made in pass books. Further, he 
has also revealed during enquiry feat the SL accounts 
*. were tallied for January and February, 2000 as the 
balance in SL 31/97 was altered from Rs.6045 to 
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Rs. 6654 and further deposed that though he was 
not able to say precisely as to who had altered the 
balance in SL 31/97, it has nullified that effect of 
crediting Rs.300/- each to SL 24/97 and 25/97 without 
any actual credit slips. Even though MW4 has not 
directly revealed that the alteration in balance made 
in SL 31/97 by the charge sheeted employee, the 
circumstantial evidence leads to believe that the 
same was done by the charge sheeted employee to 
surface the fraudulent act (as evidenced above) done 
by him in SL 24/97 and 25/97 as no other motive 
behind the act was evidenced. 

The contentions of the defence that the branch 
manager had ulterior motive to indict the charge 
sheeted employee has not been evidenced any time 
during the enquiry. Further, the evidence given by 
the branch official MW4 who is familiar with the 
handwriting of the charge sheeted employee is a 
valid evidence as he is competent enough to identify 
the handwriting of the charge sheeted employee and 
as such no handwriting expert’s opinion is necessary 
in the instant case. The fact that Rs.600/- was handed 
over to the charge sheeted employee was admitted 
by MW2 during the course of enquiry and as such 
the contention of the defence that there was no eye 
witness is not tenable. 

Keeping in view the above discussions, I hold the 
issue as Proved. 

On analyzing every aspects ofthe matter and giving 
a thoughtful consideration to the oral as well as 
documentary evidences adduced before the enquiry 
and as discussed hereinbefore, I hold the charge 
framed against Shri KT Kariappa, Code No. 18978, 
Peon, Virajpet Branch vide charge sheet No. PER/ 
IRD/CS/VIG/27/2000 dated 16-08-2000 as proved.” 

11. Therefore, in the light ofthe above, by no stretch 
of imagination it can be said that the findings of the enquiry 
officer suffered from any perversity. Those findings as 
noted above, have been supported by sufficient and legal 
evidence in turn with the valid and cogent reasonings of 
the enquiry officer in coming to the conclusion that the 
first party committed the misconduct as levelled in the 
charge sheet. In the result, it is to be held that charges of 
misconduct stand proved against the first party. 

12. Now, coming to the quantum of the punishment. 
There appears substance in the arguments advanced for 
the first party that keeping in view the nature of the 
misconduct, the facts and circumstances giving rise to 
the misconduct being committed by the first party and the 
fact that the first party was just working as an ordinary 
Peon at the relevant point of time, extreme punishment of 
removing him from service appears to be shockingly 
disproportionate. That transaction of the first party 
receiving the amount from the hands ofthe Pigmy Collector 
who in turn received from the customers of the bank, in my 
opinion appears to be a transaction not conducted by the 


first party in the capacity of either a cash clerk or a clerk/ 
official dealing with the accounts and cash of the bank. 
First of all, in the first instance, the customers were not 
supposed to hand over the amount they were supposed 
to pay by way of instalment towards any loan they 
obtained from the bank into the hands of a Pigmy Collector. 
If at all, the Pigmy Collector even if was receiving the 
amount from the customers with a promise to credit the 
same with the bank, it was not proper for him tohand over 
any such amount into the hands of a Peon. He must have 
discharged his responsibility and obligation towards the 
customers by crediting the amount, with the concerned 
cash clerk ofthe bank. The manner in which the customers 
handed over the amount to the Pigmy Collector and the 
manner in which the Pigmy Collector in turn gave the 
amount to the first party in fact had given a room and 
scope to the first party rather tempted him to indulge in 
such a malpractice. Neither the Pigmy Collector was 
supposed to hand over the amount to the first party nor 
the first party supposed to have issued any counterfoil in 
favour of the customer. The management having allowed 
the first party to meddle with cash transactions of the 
bank also to be blamed to a great extent giving rise to the 
present charge sheet against the first party. Therefore, 
having regard to the fact that the first party was just 
working as a Peon, the.nature ofthe misconduct committed 
by him and the fact that he did not commit the misconduct 
in question as a Cash Clerk or as an official dealing with 
the cash either to receive the amount from the customer or 
to disburse the amount to the customers and taking into 
account the fact that the first party committed the 
misconduct in question for the first time and so also not 
loosing sight of the fact of the meagre amount involved, 
it appears to me that punishment of removal from service 
imposed upon the first party was shockingly 
disproportionate and therefore, it deserves to be modified 
by this tribunal exercising the discretionary powers 
conferred on it under Section 11 A of the I.D. Act under 
the facts and circumstances of the case. Therefore, the 
court feels it fit in the interest of justice to punish the first 
party by withholding his four annual increments from the 
date of his reinstatement denying him back wages and 
continuity of service from the date of impugned punishment 
order till the date of his reinstatement Hence the following 
award: 

AWARD 

The management is directed to reinstate the first 
party into its services without back wages from the 
date of impugned punishment order till the date of 
his rei nstatement He shall not be entitled the benefit 
of continuity of service for the aforesaid period. The 
management shall withhold his four annual 
increments to be accrued to him with cumulative 
effect from the date of reinstatement and onwards. 
No costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 28th August, 2007) 

A. R. SIDDIQUI, Presiding Officer 
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New Delhi, the 6th September, 2007 

S.O. 2957.—In pursuance of Sectiion 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award (Ref. 
No.49/2005) of the Industrial Tribunal-cum-Labour Court, 
Godavarikhani as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Andhra Bank, and their workman, 
which was received by the Central Government on 
5-9-2007. 

[No. L- 12025/l/2007-IR(B-II)] 
RAJINDER KUMAR, Desk officer 
ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, 
GODAVARIKHANI 

PRESENT 

Sri M. Shan mu gam, B. Com., B.L., Chairman- 
Cum- Presiding Officer. 

Friday, the 23rd day of February, 2007 
Industrial Dispute No. 49 of 2005 
BETWEEN 

G. Rajeshwar, S/o. Ramulu, 

Occ. Attender, R/o. Battupally, 

Mdl. Khagaznagar, Distt. Adilabad.Petitioner 

AND 

I. Branch Manager, 

Andhra Bank, M. G. Road, 

Kaghaznagar, Distt. Adilabad. 

2 The Chairman/Manag ing Director, 

Andhra Bank Head Office, i 

Andhra Bank Buildings, j 

Saifabad, Hyderabad. .....Respondents. 

This Industrial Dispute Petition coming on before 
me for final hearing on 22-2-2007, upon perusing all the 
documents on record and upon hearing arguments 
of Sri K. Sudhakar Reddy, Advocate for die respondents. 
For the petitioner, Sri S. Bhagavanta Rao, Advocate filed 
Vakalat. Petitioner and his counsel were called absent, 
set-ex parte. As per Rule 24 of A. P., I. D., Rules, if without 
sufficient cause, the petitioner fails to attend or to be 
represented before this court, it should be considered as 
if the party had duly attended or had represented, and 
having stood over for consideration. 


AWARD 

1. This is a petition filed u/sec. 2-A (2) of I.D. Act, 
1947 praying to direct the respondent to reinstate the 
petitioner into service with continuity and other attendent 
benefits including full back-wages order or orders as the 
court deems fit and proper in the interest of justice. 

2 The petition affidavit allegations briefly are as 
follows: 

That, the petitioner/applicant is appointed as an 
casual attendar in Respondent bank in first respondent 
on 2-1-1994, by die then bank manager called Srinivasa 
Murthy orally on a pay ofRs. 50 per day. The appointment 
of petioner is completely oral. 

3. That, the petitioner was terminated after working 
three months, thereupon my services continuously 
utilised till upto removal from service i.e., 31-12-2003. 

« 4. That, the petitioner was not issued with any 
charge memo, charge sheet or anything. The termination 
is completely oral as it is not with stigma but a simplicitor. 

5. That, the petitioner was not paid compensation 
u/sec. 25 (F) & (H) of I. D. Act and no wages is paid to the 
petitioner in lieu of notice and also one month wages in 
Hew of notice. The respondent totally contravened the 
provisions of Section 25 (F) of I. D. Act and no enquiry is 
conducted into the case of the petitioner. 

6. That, the respondent did not give service 
certificate to petitioner. The petitioner requested several 
times to issue such certificate and die respondent No. 1 
threatened that, he will remain die petitioner. 

7. The petitioner was provided Rs. 2000 per month. 
It is die last drawn wage of him. 

8. That, the petitioner work is observed by a lot of 
customers who are ready to come and prove that die 
petitioner worked from 4994 and that to a regular man 
from 1-1-1998 to till upto removal. 

9. That, there is an agreement and settlement 
u/sec. 12 (3) of l.D. Act regarding absorption oftemporary 
candidates as the settlement is arrived between Management 
and employees union, the said settlement is binding on 
Respondent as the petitioner complied the settlement in 
Para No. 7 of settlement as the petitioner worked under 
respondent for more than240 days in a calendar year, as the 
petitioner is a workman and repondent is an "INDUSTRY” 
Bank, which solves the problems of persons on interest as 
there is oral termination. Hence it . is maintainable in the 
Court the petitioner’s services are not approved and not 
recognised and the qualification is also not considered and 
the petitioner is a qualified candidate. Hence, the petitioner 
is entitled for reinstatement and other benefits. 

10. That, the petitioner is fallen on roads with 
untold problems and sorrows after removal from 
service. The Respondent No. 1 adopted unfair labour 
practice against petitioner and thereby victimised the 
services of petitioner for eight years and that to regular 
from 1-1-1998 to till upto removal. Removal of 
Respondent No. 1 is illegal, arbitrary and against to 
the principles of natural justice. Therefore, prayed to 
direct the respondent to reinstate the petitioner into 
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service with continuity and other attendant benefits 
including full back wages.order or orders as the court 
deems fit and proper in the interest of justice. 

11. The averments of the counter filed by the 
respondents are that the petitioner was not appointed as 
a Casual Attender in the 1st Respondent Bank by the 
Bank Manager Srinivasa Murthy, muchless orally on pay 
of Rs. 50 per day, as alleged. The contentions of the 
petitioner are all mis-conceived. It is pertinent to submit 
that the petitioner already approached the Hon’ble High 
Court by filing W. P. No. 6931/2003 and the said Writ 
Petition is still pending before the Hon'ble High Court. 
Thus, the matter is sub judice. The petitioner has not 
approached this Court with clean hands. This l.D. is not 
maintainable and is liable to be dismissed by this court in 
limini for concealment of facts. 

12 Further, in Para No. 2 of the petition it is stated 
by the petitioner that he was terminated from service after 
working for 3 months. In the same breath, 
it is again stated that he was removed from service on 31- 
12-2003. Thus the contents are quite contradictory to each 
other. Mere working of the petitioner for 3 months as 
alleged cannot give any automatic right to the petitioner 
for his reinstatement into service. Since he was never 
appointed the question of termination or removal from 
service cannot arise at all. There was no need for the 
respondents to issue any charge memo or charge sheet 
or attaching any stegma. So also, the question of paying 
compensation u/sec. 25 (F) & (H) of 1. D. Act and payment 
of wages in lieu of notice etc. will not arise. The 
contentions of the petitioner are all mis-conceived. The 
contention of the petitioner at Para No. 5 is again mis¬ 
conceived. In the first instance at Para No. 3 he contended 
that no charge memo or charge sheet was issued and now 
he is'agitating to decide the validity of the domestic 
enquiry as a preliminary issue. These contentions of the 
petitioner are again contradictory to each other and highly 
mis-conceived. The contention of the petitioner at Para 
No. 6 is an utter false. The contention of the petitioner at 
Para No. 7 that he was provided Rs. 2000 per month is 
again contradictory to Para No. 1 of the petition, wherein 
under, he agitated that he was paid Rs. 50 per day. 
Regarding Para No. 9, it is pertinent to submit that the 
procedure for an approach paper governs appointment of 
temporary sub-staff in the bank dated 16-8-1990 issued to 
all the public sector bank by the Government of India. In 
terms of the approach paper information as to the services 
rendered by the temporary sub-staff at various branches 
and offices of the bank was collected and a settlement 
was entered into with recognised All India Andhra Bank 
Award Employees' Union on 9-1-1995 U/Sec. 12 (3) of the 
Industrial Disputes Act as regard the modalities of their 
empanellement and absorption. As per the said settlement, 
Districtwise panel of temporary sub staff were prepared 
with a total of 1190 candidates and communicated to the 
respective zonal offices. The prime objective and intention 
of preparing and maintaining these panels is to regulate 
their engagement as temporary sub staff and for their 
eventual absorption, as and when permanent vacancies 
are identified. The settlement dated 9-1-1995 also provides 


for engaging the serviced of the empanelled candidates in 
the leave vacancies in their respective units, on rotation 
basis. Guidelines have been issued to controlling offices 
for strict compliance regarding appointment of temporary 
sub staff from the panels in the leave vacancies of regular 
sub staff from the panels in the leave vacancjesof regular 
sub staff employees. Further, that the respondent's bank 
is following an established procedure for engaging 
temporary sub staff and their absorption in die service of 
the Baidc, in terms of the settlement dt. 9-1-1995. This 
settlement restricts arid prohibits uh-authorized persons 
to.enter into, employment even on temporary basis. The 
temporary candidates engaged by the bank from 1982 to 
1989 who have responded to the press notification of the 
bank, dt 28-10-1991,31-10-1991 and circular*! 18-10-1991 
and who have put ip a minimum service of 90 days during 
the above period and whose names were cleared by the 
Directorate General of Employment and Training, 
Government oflndja, New Delhi, under the Approach Pager 
alone were eligible for the benefits under the settlement 
dt. 9-1 -1995 and .such' temporally sub stair alone were 
empanelled. The petitioner Is not on the approved panels 
of the temporary sub staff prepared in terms of the 
settlement dt. 9-1-1995. He did not submit any application 
or representation to the respondents Bank in terms of 
settlement dt. 9-1-1995 for,his empanelment, at any time in 
the past. He also did not raise any dispute nor made any 
claim for his ernpanelmdnt: ' ' A 

13. it js pertiijept fo.submit that foe petitioner is not 

on the approved panels ^fjejppqraryjSub staff prepared 
in terms of the settlement dt. 9-1-1905. He might have 
worked as a casual labcfUrkf fftrsome periods in the past. 
He also did not raise any dispute nor made any claim for 
his empanelment. Gp the other hand as peri the records as 
available with the bank,, the petitioner is a, matriculate 
i. e., he passed SSC Examination In October, 1992. As per 
the norms of the -battle the rttaxifobiit Educational 
qualification prescribed for the post of sub ordinate staff 
is 8th fail. Thus, the petitioner is over qualified for the 
post. It is further respectfully submitted that the petitioner’s 
name is sponsored by the District industries Centre, 
Adilabad for sanction of loan under Prime Minister’s 
Rojgar Yojana for running a Kirana and General Stores at 
Bhathupally village in Adilabad District. The application 
was forwarded to the Kagaznagcr branch of the 
respondent bank for sanction of the eligible loan under 
the said scheme. The Kagaznagar branch of the 
respondent bank sanctioned him the loan in December, 
1999 w hich duly availed by the petitioner. Thus as'per the 
record of the bank he is running a Kirana Shop at 
Bhathupally village in Adilabad district. Thus, the 
averment of the petitioner that he has been continuously 
working in the service of the respondent bank, is nothing 
but is falsehood. : . V 

14, The service if any put in by the petitioner in the 
past as a casual labour doesn't confer any fight on him for 
seeking his absorption in the, service of the bank. The 
claim of the petitioner is vexatious and speculative and he 
cannot invoke the jurisdiction of this court U/Sec. 2-A (2) 
of l.D. Act Therefore* the l.D. is devoid of any merits and 
is liable to be dismissed by this Court with costs in the 
interest of justice. 
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15. Heard arguments on Respondent side, for the 
petitioner side under Rule 24 of A.P., I.D. Rules followed. 

16. On behalf of the Respondent side MW1 
examined no documents marked, no further evidence, 
respondent side closed. Petitioner side heard arguments 
U/0.17, Rule-3, r/w. 24 A.P. I.D. Rules. 

17. Before going to the merits of the case 1 would 
like to submit how the case was delayed. The petition was 
filed on 17-1 -2005 and it was numbered on 13-7-2005. The 
counter was filed on 10-12-2005 by Respondent 
No. 1, memo filed by Respondent No. 2 adopting the 
counter of Respondent No. 1. Since from the beginning 
the petitioner did not turned up to the Court. On 
11-12-2006 the petitioner and his counsel called absent, 
no representation, the petitioner not turned up to the 
court since the year 2005. 

18. As per the petition allegations, the petitioner 
was appointed as a Casual Attendar in Respondent Bank 
on 2-1-1994 orally on pay of Rs. 50 per day. The 
appointment of the petitioner is completely oral. The 
petitioner was terminamated after working 3 months there 
upon his services continuously utilised till upto removal 
from sercvice i.e., 31-12-2003. The respondent did not 
issued any charge memo or charge sheet to the petitioner 
and the termination is completely oral, it is not with stigma 
but simplicitor. The petitioner was not paid compensation 
under Section 25 (F) & (H) of l.D. Act and no wages paid 
to the petitioner in lieu notice and also one month wage in 
lieu of notice. The respondent totally contravened the 
peovisions of Section. 25 (F) of I.D. Act and no enquiry is 
conducted into the case of the petitioner. The petitioner 
did not give service certificate to the petitioner though 
he requested several times. The respondent also 
threatened. The petitioner was provided Rs. 2000 per 
month, it is the last drawn wage of his. The petitioner’s 
work was utilised by lot of customers who are ready to 
give and prove that the petitioner worked from 1994 and 
that to a regular man from 1-1-1998 to till upto removal. 

19. There is an agreement and settlement under 
section 12 (3) of l.D. Act in regard to the absorption of 
temporary candidates as the settlement is arrived between 
the Management and employees Union. The settlement is 
binding on the respondent. The petitioner worked for more 
than 240 days in calendar year. The respondent Bank is an 
Industry. The petitioner is entitled for reinstatement and 
other benefits. Hence, he prays the court may be directed 
to reinstate the petitioner with all benefits, in the interest 
of justice. 

20. For this, the respondent counsels argument was 
that the petitioner filed the petition in this court against 
the respondent Bank for regularisation and reinstatement 
of the petitioner. The petitioner was not appointed orally 
on 2-1-1994 and he was worked 3 months and he was 
terminated. The petitioner did not continuously worked 
from service upto 31-12-2003 before removal. The 
petitioner was not appointed as regular, so there is no 
question of issueing of the charge sheet. The petitioner 
was not appointed as regular and his name was not on the 
rolls, hence there is no question of compensation 
U/Sec. 25 (F) & (H) of I.D. Act The petitioner never asked 


the respondent for the service certificates for them that 
there is no threaten to the petitioner. There is a variation 
in the petitioner pleadings as in the first para petitioner 
stated per day Rs. 50 and again the para No. 7 last drawn 
wage is Rs. 2000 per month. The pleadings pleaded by 
the petitioner is false as the petitioner worked 
from 1-1-1994 to 1 -1 -1998. The agreement and settlement 
pleaded by the petitioner is not applicable to the petitioner. 
The petitioner is not entitiled for reinstatement as there is 
no violation of principles of natural justice. Hence the 
petition may be dismissed. 

21. From the respondent counsel’ argument the sum 
and substance, the pleadings of the petitioner is that he 
was appointed in the Respondent Bank orally on daily 
wage Rs. 50 per day as his services was illegally terminated 
and for his entire period no wages was paid to him. Further, 
no notice was given, retrenchement compensation have 
been paid to the petitioner. The termination of his service 
orally is illegal in the eye of Law. On the othef hand, the 
stand of the respondent in his written Statement the 
petitioner was not orally engaged as daily wage worker in 
the Bank. Further, the case of the respondent is that the 
representation of the petitioner was rejected and he was 
dis-engaged as there is no existence of work. The 
respondents argument was that the petitioner was never 
appointed, hence there was no occassion to pay him the 
wages for the period he alleged to have worked in the 
Respondent Bank or the retrenchment compensation. 

22. On appreciation of the material placed before it 1 
came to the conclusion that the relationship of employee 
and employer did not exists between the petitioner and 
the respondent Bank as the petitioner was never orally 
appointed. The procedure to recruit by the respondent 
have been elaborately detailed given from the evidence of 
respondent in this court as he is examined as MW. Litis 
observed that although the petitioner claims to have been 
orally appointed by the respondent Bank but there is no 
proof, no documents is filed how and what type of 
appointment he was appointed by the respondent Bank. 
In this case, mentioned above the workman concerned 
never adduced any evidence to support his claim that he 
was orally appointed and he was continuously worked in 
the respondent Bank. In my opinion, it was incumbent on 
the workman concerned to atleast aduce his oral evidence 
and to state on oath that he is orally appointed and 
continuously worked in the respondent Bank. But the 
petitioner failed to attend the court and enter in to give 
evidence in the court. 

23. The initial burden of proof was on the petitioner 
workman to show that he had completed 240 days of 
service in a calendar year. Though the petitioner filed the 
claim statement but he did not chooses to get in to witness 
box and give his evidence but he failed to do so at the 
same time the non examination of the petitioner has not 
given an opportunity to cross-examine the respondent 
side to disprove his case. Mere filing of an affidavit and 
that cannot be regarded as sufficient evidence for any 
court to come to the conclusion that the petitioner had in 
fact worked for 240 days in a year. No proof of receipt 
of salary or wages or attendance register or any other 
material record to show that he worked 240 days or so far 


3955 GI/07—32 




THE GAZETTE OF INDIA : OCTOBER 6, 2007/AS VINA 14, 1929 


[Part II—Sec. 3(ii)] 


8678 


of record of ora) appointment engagement for this period 
was not produced and failed to produce by the petitioner. 
The burden of proof was on the petitioner workman when 
he does not appear and adduce any evidence 
what soever in support of his pleadings when he complied 
with the requirement of Section 25 (B) of the I.D. Act. In 
my view, the fact that the initial burden of establish the 
factum to his continuous work for 240 days in a year is 
not the petitioner but he failed to do so. It is not a case 
where the petitioner has completed 240 days of service 
during the period of 12 months preceding for his ora) 
removal has contemplated under Section (F) read with 
Section 25 (B) of I. D. Act. 

24. The petitioner did not file any documents, of 
payment' register, muster roll, P. F. Register. It is well 
established that the pleadings have to be specific, the 
plea in the present case is that the petitioner was orally 
appointed and worked and he is removed orally. The 
petitioner was not on the approved panels of the temporary 
staff prepared in terms of the settlement. As per the 
norms of the Bank the maximum educational qualification 
prescribed for the post of supporting staff is 8th class fail 
but the petitioner is over qualified. 

25. The next argument of the respondent counsel 
was that the petitioner name is sponsored by the District 
Industries Centre, Adilabad for sanction of loan under 
Prime Minister Rojgar Yojana for running of Kirana and 
Genera! Store at Bathupally village in Adilabad District. 
The application was forwarded to the Kagaznagar Branch 
of the respondent Bank for sanction of the eligible loan 
under the said scheme. The Khagaznagar Branch of the 
respondent Bank sanctioned him a loan in December, 
1990 which was duly availed by the petitioner. Thus, as 
per the records of the Bank he runs a Kirana Shop at 
Bathupallly village of Adilabad District. So the averment 
of the petitioner that he has been continuously worked in 
the service of the respondent Bank is nothing but 
falsehood. The claim of the petitioner is vexatious and 
speculative and he cannot invoke the jurisdiction of this 
Court U/Sec. 2-A (2) of the l.D. Act. 

26. From the evidence of the respondent side 
examined witness the Manager of the Andhra Bank as 
MW.l, from the evidence of the respondent also clearly 
indicate that the petitioner had not orally appointed and 
he has not worked 240 days working days in a year and 
therefore the question of payment of any retrenchment 
compensation under Sec. 25-F of the l.D. Act not arises. 
Further, respondent counsel submitted that there is no 
material on record to show that the petitioner was orally 
appointed and orally removed. 

27. In view of the above reasons I do not find it 
properly proved, the petitioner’s pleadings without 
proving in to the Court. Therefore, in view of the above 
facts and circumstances of the case on hand 1 see every 
force in the contentions raised by the respondent in this 
case. From the aforesaid reasons and in the facts and 
circumstances of the case and also in view of my above 
discussion with regard to the various aspects of the case 
the petitioner cannot be said to have been retrenched from 
his service and hence Section 25-F of the I.D. Act is not 
attracted. The petitioner's prayer for declaration that the 


oral termination of his services is illegal and void on 
ground of violation of the provisions of the Section 25-F 
of the Act cannot therefore be granted. I am of the clear 
view that the petitioner had failed to make out any case in 
his favour and that therefore there is no need for any 
interference with his prayer in this petition, hence the 
petition fails and the same is liable to be dismissed for 
want of merits. 

28. In the result, I am of the view, this petition is 
without merits and is dismissed. But each party bear their 
own costs. 

Dictated to the Stenographer, transcribed by him 
and corrected and pronounced by me in this open court 
on this 23rd day of February, 2007. 

M. SHANMUGAM, Chairman-cum-Presiding Officer 
Appendix of Evidence 
Witnesses Examined 

For Workman:— 

NIL1—1 

For Management :- 

M W- l 22-2-2007 Sri J. Radhakrishna, Manager, 
Andhra Bank, Sirpurkagaznagar. 
Exhibits 

For Workman > For Management > 

-NIL- -N I L - 
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New Delhi, the 10th September, 2007 

S.O. 2958.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.27/2003) 
of the Central Government Industrial Tribunal/Labour 
Court Kolkata now as shown in die armexure, in tile industrial 
Dispute between tile employers in the relation to the 
management of Indian Airlines, and their workman, which 
was received by the Central Government on 07--09-2007. 

[No.L-110)2/27/2003-1R(C-1)J 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLKATA 
Referrehce No. 27 of2003 

Parties: Employers in relation to the management of 
Indian Airlines 
AND 

Their workmen 




wrs 3(ii)] 


'HKd ^>T TTSPT^ : 6, 2007/ , 3nf?^T 14, 1929 


8679 


PRESENT 


Mr. Justice C. P. Mishra, Presiding Officer 


APPEARANCE 


On behalf of the : Mr. R. N.Majumder, Advocate 

Management with 


Mr. S. Roy, Advocate. 

On behalf of the : Mr. T. K. Saha, Advocate. 
Workmen 

State : West Bengal. Industry : Airlines 
Dated: 27th, August, 2007. 


AWARD 


By Order No. L-l 1012/27/2003-1R(C-I) dated 
18-08-2003 the Central Government in exercise of its powers 
under Section 10 (1) (d) and (2 A) of the Industrial Disputes 
Act, 1947 referred the following dispute to this Tribunal 
for adjudication: 

"Whether the action of the Management of 
Vayudoot Ltd. (presently merged with Indian Airlines 
Ltd.) in removing Mr. P. Duryodhan, Loader from 
its service w.e.f. 04-12-1998 is justified ? If not 
whether Mr. P. Duryodhan is entitled for 
reinstatement in the services of Indian Airlines Ltd. 
(SHOD), with back wages or for any other relief?" 

2, Present reference has been made at the instance 
of the concerned workman P. Duryodhan. The case of the 
workman is that he was appointed as a Loader on 
1-4-1984 and in due course he was regularised to the said 
post. He was served with a chargesheet dated 
17-10-1996.By representation dated 18-11-1996 he denied 
the allegations levelled against him and prayed that an 
open enquiry be held in the matter. By another 
representation dated 20-1 -1997 he prayed for opportunities 
to engage a legal practitioner in the enquiry to defend his 
case and also to submit provisional written statement of 
defence against the chargesheet. Management, however, 
did not allow him such opportunities and fixed date of 
enquiry. It is the case of the workman that the evidence 
adduced during the enquiry does not substantiate the 
charges levelled against- him, but the Enquiry Officer 
submitted the enquiry report holding him guilty. Though 
a criminal case is pending in the Court of Sub-Divisional 
Judicial Magistrate Barrackpore, North 24 Parganas on 
the self same facts and circumstances, the management 
initiated the enquiry without awaiting the result of that 
criminal case is further case is that the Enquiry Officer’s 
finding is of two and half lines and he has not assigned 
any reason for such finding. The workman has challenged 
the enquiry report on the grounds that (a) two and half 
lines findings of the Enquiry Officer in this case is not a 
finding at all; (b) the Enquiry Officer did not assign any 
reason for arriving at his findings; (c) no reason has been 
shown as to why the contentions of the workmen were 
not accepted and (d) no reason has been shown as to why 
the documents produced by the management in the 
enquiry were indispensable. It is also stated that Enquiry 
Officer violated the principles of natural justice. It is the 
further case of the workman that the appellate authority 
also failed and neglected to consider his appeal and rejected 


the same. The workman thereafter moved the Hon’ble 
Calcutta High Court and the Hon’ble High Court opined 
that the workman should approach this Tribunal and he 
accordingly moved the conciliation officer and on the 
failure of such conciliation the present reference is made 
for adjudication to this Tribunal. It is prayed that the 
management be directed to reinstate the workman in service 
after withdrawal of his removal order. 

3. The management of Indian Airlines, hereinafter to 
be referred as the management in its written statement 
has stated that the present reference is based on 
misconceived interpretation and erroneous understanding 
of the provisions of law and is a product of misapplication 
of the relevant materials. The present dispute is also stated 
to be ill conceived and not maintainable as an industrial 
dispute as it has not been sponsored by any union 
representing the employees of Indian Airlines. It is stated 
that the workman was appointed as a Loader w.e.f. 1-12- 
1986 and confirmed in service w.e.f. 1-12-1987. But, by 
reason of his habitual unauthorised absenteeism a 
punishment of stoppage of annual increment for one year 
was earlier inflicted upon the workman after holding a 
disciplinary proceedings. He again started absenting 
unauthorisedly from 7th August, 1993. Another 
chargesheet dated 19-11-1993 was issued against the 
workman on certain allegations, but he did not give any 
reply. On 29th August, 1996 the workman was placed under 
suspeension. It is stated by the management that during 
the period of his absence the workman was arrested by 
the Airport Police Station, Kolkata on 6th October, 1994 
and he remained in Police custody for about two months 
and concealed this fact from Vayudoot Ltd,. The workman 
was accordingly issued with a chargesheet dated 17/18th 
October, 1996 for various misconduct. The charges were 
under four major heads. The workman instead of giving 
reply to the said charge sheet by his letter dated 18th 
November, 1996 requested for assistance of legal 
practitioner to defend his case. As the management found 
the reply of the workman unsatisfactory, they decided to 
hold a department enquiry into the charges level led against 
him and the workman was informed of the same. He was' 
also informed that he was permitted to take the assistance 
of a friend and that it was not permissible to allow 
delinquent to defend his case through the assistance of a 
legal practitioner under the disciplinary rules of Vayudoot 
Ltd. The enquiry was accordingly conducted on several 
dates. The workman concerned participated in the said 
enquiry and he was afforded all opportunity to defend his 
case. It is stated that in the said enquiry the principles of 
natural justice were fully adhered to. In the enquiry report 
dated 8th May, 1998 the Enquiry Officer held the workman 
concerned guilty of the charges levelled against him and 
a copy of the said enquiry report was forwarded to him for 
his comment. The workman, however, did not submit any 
comment on the said report. The disciplinary authority 
thereafter issued a show-cause notice proposing the 
punishment of removal from service. The workman gave a 
reply to the said show-cause notice praying for exonerating 
him fr om all the charges levelled against him Disciplinary 
authority, however, confirmed the proposed punishment. 
It is accordingly stated that the order of removal from 
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service against the workman was passed after holding a 
proper and bonafide enquiry in which the workman was 
afforded reasonable opportunity to defend himself. It is 
prayed that the punishment of removal from service as 
imposed against the workman be held to be valid. However, 
in the alternative, it is also prayed that in the event the 
domestic enquiry is found to be invalid by the Tribunal, 
the employers be given a chance to lead fresh and/or 
additional evidence to justify the action of punishment 
inflicted on the workman before this Tribunal. 

4. In view of the settled principle of law, as the 
correctness, legality or validity of the enquiry was 
challenged on behalf of the workman, which was defended 
by the management. It was decided to have a preliminary 
hearing on the point of validity of the enquiry and after 
hearing the parties this Tribunal vide order dated 
13th December, 2006 held the domestic enquiry as 
conducted in the present case to be valid. The Tribunal 
thereafter fixed the case for hearing the parties on the 
adequacy or otherwise of the punishment as imposed in 
the matter and the parties were accordingly heard on the 
basis of the materials available on record. 

5. It is evident that for inflicting the punishment the 
management has to comply with the requirements of the 
relevant standing orders which generally provide that while 
deciding as to what punishment should be awarded to 
the concerned employee. The management has to take 
into account the gravity of the misconduct, the previous 
record of the employee, if any or any other aggravating 
circumstance that may exist. If the order of dismissal or 
discharge is passed on the charges which have been 
proved in the domestic enquiry are sufficiently grave to 
award the punishment of dismissal or discharge, the fact 
that the past record of the workman was clean will be of no 
consequence. The law before insertion of Section 11A of 
the Industrial Disputes Act, 1947 was that the award of 
punishment under the Standing Orders was a matter for 
th** management to decide and if there was any justification 
for the punishment imposed, the Tribunal could not 
interfere as it was not required to consider the propriety 
or adequacy of punishment or whether it was excessive or 
too severe. The Hon'ble Supreme Court in a recent decision 
viz. Hombc Gowda Educational Trust & Anr. V. State of 
Karnataka &. Ors., 2006 S.C.C. (L&S) 133 has held that 
discretionary jurisdiction to interfere with the quantum of 
punishment car. only be exercised when the interalia it is 
found that no reasonable person could inflict such a 
punishment or when relevant facts which would have a 
direct bearing on the question has not been taken into 
consideration. The management has also placed reliance 
on number of case laws viz, C.L. Subramaniam v. The 
Controller of Customs, Cochin. AIR 1972 SC 2178, 
Mahindra & Mahindra Ltd. VN.B. Naravade etc., 2005 
LAB. I.C. 1333 (SC), V. Ramayana v. A.P. SRTC& Ors., 
2005 S.C.C. (1. & S) 69. Bharat Heavy Electricals Ltd., v. M. 
Chandrasekhar Reddy & Ors., 2005 S.C.C. (L & S) 282, 
Divisional Controller N.E.K.R.T.C. v. H. Amaresh, 2006 
S.C.C.(L&S) 1290 and J. K. Synthetics Ltd. v. K.P. Agarwal 
& Anr, (2007) 2 S.C.C. 433 wherein the above proposition 
of law laid down by the Hon'ble Supreme Court have 
been reiterated. 


6. On the perusal of the facts relating to this case 
wherein the concerned workman has been charged by the 
management vide Ext. M-I, it is evident that he was charged 
on four counts. First charge was that he did not attend 
office since 7th August, 1993 without information and 
during this unauthorised absence from duties he was 
arrested by the Airport Police on 6th October, 1994 and 
remained in police custody for about two months. He also 
had concealed this fact from the management and it was a 
clear breach of law, rules, regulations and orders applicable 
to the establishment and it was found to be an act 
„ subversive of discipline and good behaviour. Secondly, 
he was charged with corruption for having taken a sum of 
Rs. 15000 from Tarak Biswas an outsider on the pretext of 
providing him job and he had also told him that the said 
amount was given to one Indranil Ghosh, Traffic Assistant 
for arranging a employment and Shri Ghosh was threatened 
in presence of the concerned workman for returning the 
money to Shri Chandan Biswas in this regard. This act of 
the workman for taking bribes or illegal gratification also 
found to be an act of subversive of discipline and good 
behaviour on his part to the reputation of the Company. A 
written complaint was made by the said Shri Indranil Ghosh 
to the Officer-in-charge of Barasat P.S., Airport P.S. and 
Lake Town P.S. and also to the Manager Vayudoot Ltd. 
Third charge against him was also to have taken a sum of 
Rs. 14000/on six instances from one Sanjib Poddar on the 
pretext for providing employment in Vayudoot, out of 
which he had returned only Rs. 1000. This charge for taking 
bribe etc. also was found to be there. Lastly, he was also 
found absent unauthorisedly from 7th August, 1993 till 
28th August, 1996 for such a long time. These aforesaid 
charges levelled against him vide Ext, M-l were enquired 
by the Enquiry Officer during the course of a domestic 
enquiry^ which has been held to be legal and valid with 
compliance to the principles of natural justice in this regard 
as full and proper opportunity is found to have given to 
the workman who had been given opportunity to cross- 
examine the number of witnesses so examined on behalf 
of the management and he was also allowed to produee 
evidence in his defence which he had given in writing 
before the Enquiry Officer who had considered the same 
in order to arrive at the conclusion regarding the proof of 
the charges so levelled against him in this regard before 
submitting his report Ext. M-5. There is no denial of the 
fact about his arrest made by the Police and the fact that 
he had been kept in custody for more than two months in 
this connection. There is nothing to show that he had 
given its information as required under the rules and 
regulations to show his bonafide in this regard. It is also 
evident that the statement of the witnesses was recorded 
in his presence. The statement given by the witness, P.K. 
Sengupta, Deputy Manager, Administration came to prove 
the facts regarding his unauthorised absence. Besides 
him the witness, Sanjib Poddar who had been promised 
by the workman to give job and he had paid him Rs. 14000 
has also been examined in this connection and full 
opportunity was given to the workman to cross-examine 
them regarding the above facts mentioned in the 
chargesheet. The other witness, Indranil Ghosh also was 
examined 'and cross-examined by the workman in this 
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connection to support the charges framed against the 
workman concerned. On the basis of the above evidence 
the Enquiry Officer arrived at the concision that the 
charges framed against the workman were found to be 
proved. The workman had also submitted his written 
statement of defence in this regard before the disciplinary 
authority and the appellate authority who had considered 
the aforesaid facts and the gravity of the charges so 
framed against him. In view of that the charges framed 
against him are found to be quite grave and clearly 
amounted to a misconduct as it is so provided in the 
Standing Orders. 

7. Accepting bribe or illegal gratification is admittedly 
a criminal offence and accepting the same by an industrial 
worker would also constitute a misconduct. In industrial 
law an act of theft, fraud and dishonesty apart from being 
exposed to the penal liability under criminal law have 
also been treated as acts ofmisconduct justifying dismissal 
as it has been so held by the Hon'ble Supreme Court in 
J.K. Cotton Spinning & Weaving Co. Ltd. v. Its workman 
(1965-U-LLJ 153 SC) and Bangalore Woollen, Cotton & 
Silk Mills Ltd. v. B. Dasappa (1962-11-LLJ 39 SC). It cannot 
be said to be a casual or minor act but the charges for 
which the workman has been found to be involved are of 
grave nature. One of the basic requirement of what an 
employer would expect to be satisfied from an employee 
is loyalty towards him. In other words, the employee is 
expected to promote the employer's interest in connection 
with which he has been employed and necessary 
implication of which must be that the workman undertake 
to serve his master with good faith and fidelity. Acts of 
making defamatory and false statements against the 
employer and suppressing facts from the employer would 
apart from being subversive of discipline, also constitute 
misconduct of disloyalty to the employer as the offence 
consists wilful harm to the employer. In this case it is 
evident that the workman is found to have committed act 
of subversive of discipline being in custody for about two 
months and also being absent from his duties for more 
than three years unauthorisedly. Apart from that he was 
also found to have indulged incorruption by taking money 
from outsiders to provide them employment and thus guilty 
for accepting illegal gratification etc. Thus, it clearly 
amounts to misconduct for which the punishment of 
dismissal is the only proper punishment which could be 
imposed upon him for such act done by him. under the 
Standing Orders viz. Service Rules of Vayudoot Ltd., Ext. 
M-6. The relevant Service Rules also interalia provide 
specifically about the misconduct and punishment to be 
imposed in such matters which is as under : 

“16 MISCONDUCT 

Without prejudice to the generality of the term 
“misconduct” the following acts of omission and 
commission shall be treated as misconduct and will 
make the concerned employee liable for disciplinary 
action. 

1. Theft, fraud or dishonesty in connection with 
the business or property entrusted to the 
Company or of another employees within the 
premises of the‘Company’. 

2. Tajcing or giving bribes or illegal gratification. 


5. Acting in a manner prejudicial to the interest 
of the Company. 


7. Habitual late or irregular attendance. 


8. Wilful damage to work in process or any property 
of the Company. 


16 Commission of any act which amounts to a 
criminal offence involving moral turpitude. 


19. Commission of any act subversive of discipline 
or of good behaviour. 


28. Failure to report to the Competent Authority the 
fact of the arrest by the police or the Conviction 
by a Court of Law for any criminal offence 
involving moral turpitude or conviction by a court 
of law.... 


51 Quarrelling within or outside the premises of the 

establishment. 


58. Wilful neglect of work. 


59. Absence without permission for more than 8 
consecutive days. 


21 PENALTIES 

The following penalties may be imposed on the 
employee, as hereinafter Provided, for 
misconduct committed by him or for any other 
good and Sufficient reasons : 

(i). Minor Penalties 


(ii). Major Penalties 

(a).(b). 

(c) Removal from service. 

(d) Dismissal with or without retirement benefits 
in part or full." 

8. On behalf of the workman it is only prayed that 
a lenient view may be taken in the manner and a lesser 
punishment instead of removal from service may be 
inflicted. However, looking after the facts of the case and 
the evidence on record it is evident that no such leniency 
is called fork in this case. 

9. In view of the above the order of removal from 
service passed by the management against the concerned 
workman appears to be fully justified and proper and it 
needs no interference. The concerned workman, 
accordingly, is not entitled to any relief. 

C. P. M1SHRA, Presiding Officer 


Dated, Kolkata, 

The 27th August, 2007. 
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S.O. 2959.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 77/ 
1992) of Industrial Tribunal, Chennai as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of State Bank of India and 
their workman, received by the Central Government on 
10-09-2007. 

[No. L-12012/108/1992-lR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, CHENNAI-600104 

Thursday, the 19th day of July, 2007 

PRESENT 

Thiru M. Venugopal, B.A; M.L., Presiding Officer/ 
Industrial Tribunal, Tamil Nadu, Chennai-104 

Industrial Dispute No. 77 of 1992 • 

[In the matter of dispute for adjudication under Section 
10( 1 )(d) of the Industrial Disputes Act, 1947 between the 
Workman and the Management of State Bank of 
India, Madras-600 001.] 

BETWEEN 

The Workman 
Shri K. Ibrahim, 

No. 66, State Bank Colony Extension, 

Nanganallur, Madras-600 061. 

And 

The ChiefGeneral Manager, 

State Bank of India, 

Local Head Office, 

21, Balaji Salai, 

Madras-600 001. 

Reference: Order No. L-12012/108/92-IR(B-ll). dated 
7-9-1992 Ministry of Labour, Govt, of India, New Delhi. 

This Industrial dispute coming up for final hearing on 
Monday, the 9th day of July, 2007, upon hearing the arguments 
of Thiru K.V. Ananthakrishnan, Advocate appearing for the 
Petitioner and Thiru S. Ravindran, Advocate appearing for 


M/s. T. S. Gopalan & Co. for the Management and upon 
perusing the all other connected material papers on record 
and this dispute having stood over till this day for 
consideration this Tribunal made the following : 

AWARD 

The Govt, of India have referred the following issue 
for adjudication by this Tribunal: 

“Whether the management at State Bank of India is 
justified in dismissing Shri K. Ibrahim with effect 
from 14-3-1990 ? If not, to what relief is the workman 
entitled to ?” 

2. The averments of the Claim Statement filed by the 
Claimant are as follows: 

The claimant Thiru K. Ibrahim was appointed as a 
Messenger in the Respondent bank in the year 1971. Due 
to his sheer sincerity and discharge of his duties diligently 
to the utmost satisfaction of his superiors in the test 
conducted for promotion he was selected and promoted 
to the post of cashier in the year 1982 and was posted in 
the Guindy Branch.The claimant was confirmed in the said 
post as a permanent employee. The claimant has put in 19 
years of unblemished record of service"without any lapse 
or irregularities with the respondent bank. The respondent 
among other places is having an extension counter at 
Hindustan Teleprinters, Guindy at Officer's Training School 
(OTS) at St. Thomas Mount. From the Guindy Branch one 
officer, one clerk, one cashier and one sub staff used to 
be deputed in rotation to work at the extension counter on 
alternate days and the working hours is between 11.00 
A.M. to 2.30 P.M. The claimant was deputed as Cashier to 
the extension counter and was discharging his duties. 

3. While so, the claimant was shocked to receive a 
Suspension order dt. 19-3-88 from the Disciplinary authority 
(Dty. General Manager) that the claimant was placed under 
Suspension pending enquiry into certain alleged acts of 
misconduct reported to have been committed by him by 
misappropriating the moneys paid by few individuals for 
effecting mail transfer, while the claimant was working as a 
Cashier at the Officers Training School extension counter 
attached to Guindy Branch. This was followed by a charge 
sheet dt 9-4-1988. The claimant by his reply dt. 16-3-88 
denied all the charges levelled against him and stated that 
on perusal all the charges levelled against him and stated 
that on perusal of the relative challans it is found that the 
challans did not bear his initials and he was not aware 
how the alleged instances quoted in the Chargesheet has 
happened. The Respondent gave another charge sheet 
dt. 14-5-88 alleging misappropriation of an amount paid 
by one of the constituents. The claimant submitted his 
explanation dt. 23-5-88 reiterating the earlier stand and 
totally denied all the charges of acts of omissions and is 
appropriation alleged against him. The respondent 
appointed Mr. W.S. Jayapal as the enquiry officer to 
conduct the domestic enquiry. The claimant on the first 
sitting of the domestic enquiry conducted on 22-8-88 
represented to the enquiry officer that the charges being 
of grievous and complicated nature, based on the report 
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of the handwriting expert, the claimant being a sub staff 
promotee was not in a position to effectively defend the 
charges levelled against him. Therefore, the claimant 
sought permission to have lawyer to defend him in the 
enquiry proceedings. The enquiry officer refused him 
request and insisted the claimant to appear in the enquiry 
proceedings. Therefore, the claimant was left with no other 
alternative except to attend the enquiry, undefended and 
victually remained a silent spectator without participating 
in the enquiry or cross-examining the witnesses. After, 
having conducted a farce enquiry, the enquiry officer found 
the claimant guilty of all ( the charges levelled against him. 

4. Against the findings of the enquiry officer, the 
claimant gave a Written submission dt. 8-9-1989. The 
disciplinary authority by his letter dt. 2-12-88 concurred 
with the findings of the enquiry offficer and proposed the 
punishment of dismissal without notice and at the 
claimant’s request gave a personnel hearing on 22-1-90. 
The claimant gave a written submission reiterating his 
earlier stand denying all the charges levelled against him. 
The disciplinary authority by an order dt. 14-1-90 
dismissed the claimant from service. Against the order of 
dismissal the claimant preferred an appeal on 2-5-90 to the 
appellate authority. The appellate authority by an order 
dt. 26-9-90 concurred with the findings of the disciplinary 
authority and dismissed the claimant’s appeal. Against 
the said order, the claimant has raised, the present industrial 
dispute and the same has been referred to this Tribunal 
for adjudication. At the time of dismissal the claimant was 
drawing a salary of Rs. 2700. The claimant is challenging 
the order of dismissal dt. 14-3-90 and confirmed by the 
appellate authority on 26-9-90 for the following among 
other grounds : (a) The domestic enquiry conducted does 
not prove the guilty of the claimant since the evidence 
recorded and exhibits marked do not prove the charges 
levelled against the claimant, (b) The domestic enquiry 
was conducted against all the principles of natural justice 
and vitiated and therefore liable to be set aside, (c) The 
authorities failed to consider the practice in vogue at the 
extension counter of the Officers Training School of the 
respondent that the working hours at the Officers Training 
School is 11.00 A.M. to 2.30 P.M. The Cashier viz. the 
delinquent employee used to avail a 10 minutes for his 
lunch in between 1.30 p.m. to 2.30 p.m. During the said 
period the counter was left in the custody of Mr. J. 
Damodaran the then officer-in-charge of the extension 
counter. Even during the time when the claimant attend 
his nature call the counter used to be under the control of 
the said officer, (d) The claimant was several times 
requested and used by other staff of the branch and 
sometimes by higher officials to go to the military canteen 
stores to get the articles available at reduced prices, using 
claimants familiarity with them and his knowledge of 
speaking Hindi on all such occasions the counter was 
operated by the Officer-in-charge. So also, on such 
occasions, payments were made by Officer-in-charge. 
Subsequently with the information famished by Officer- 
in-charge the scroll would be filled up by the claimant. 
Therefore, the claimant denies that he at any point of time 
received the amounts from the person as alleged in the 


Chargesheet and misappropriated the same, after 
intentionally omitting to put through the transaction in 
the cash scroll of the bank, (e) Since the chargesheet issued 
by the Respondent predetermined the guilty of the 
claimant it exposes die punitive mind of the respondent 
and is a basic defect. Therefore, the chargesheet is vitiated 
and void as held in AIR 1954 Bom 35 and 1969 L1C 735. (f) 
The respondent having failed to keep an open mind against 
the charges levelled, the fundamental principles of natural 
justice is violated as held in 1974 2 SLR 466. (g) The 
chargesheet dt. 9-4-88 to 14-5-88 issued to the claimant 
did not reveal and disclose the materials on which the 
respondent proposed to rely in the domestic enquiry nor 
did they contain list of documents relied upon and 
witnesses proposed to be examined. In die absence of 
these, the calimant was not able to defend himself and 
prove his innocense. This is against the principles of 
natural justice as reported in 1960IILLJ 228; 197011LLJ 1 
(SC), (h) The appellate authority who received the 
claimant’s appeal in his office on 4/5th May, 1990 should 
have disposed of the appeal within 60 days from the date 
of receipt of appeal which is mandatory as per para 19.14 
of the First Bipartite Settlement and should have also given 
a personnel hearing within 30 days. The appellate authority 
passed the order after 120 days. Hence the order of 
dismissal is invalid and is to be set aside and statement 
has to be ordered, (i) The signature of the claimant alone 
was sent to the handwriting expert for examination. Since 
various officers and other staff were present in the counter 
to discharge the duties in the absence of the claimant at 
the relevant time, all the signatures must have been sent 
to the handwriting expert Having failed to do so, the 
respondent was pre-determined the issue and hence the 
entire enquiry proceedings is vitiated and the report of 
the handwriting expert cannot be proper without the 
comparison of the other signatures. PEX 2 to PEX 6 do not 
tally with the initials appearing in PEX 7 to 
PEX 20. (j) The disciplinary authority’s failure to furnish 
evidence on which the charges were based, documents 
relied upon and witnesses to be examined amounted to 
non-compliance not only to the mandatory provisions of 
the bipartite settlement but also the fundamental principles 
of natural justice as reported in 19681 LLJ 106; 1963 1 LLJ 
708, AIR 1975 AP 794; (1970) 21 FLR127; 1969 SCR 479; 

1970IILU1 (SC), (k) None of the witnesses viz Jayaraman 
(PW. 21) V. Toppo (PW. 4) Mohanan PiHai (PW. 3) and 
C.J. Daniel (PW. 7) who deposed at the enquiry stated 
that they gave the money only to the claimant but only 
identified the counterfoil. In the absence of any positive 
evidence the conclusion of the enquiry officer is biased 
and vitiated. Since the delinquent employee was known 
to almost all the officials at OTS, it is easy to identify the 
delinquent. (1) The refusal by tlie enquiry officer to grant 
permession to engage a lawyer to defind himself as per 
the first Bipartite Settlement under para 19.12 (a)(ii) 
deprived the claimant of a fair opportunity to defend 
himself as the claimant was unable to understand the highly 
technical and complicated report/evidence of the 
handwriting expert engaged by the respondent and also 
to cross examine him. The denial vitiates the entire enquiry 
proceedings as reported in 19721 LLJ 465; 1968 2 ALL ER 
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595; 19841 LLJ 471; 1983 I LLJ I (SC); 1984 II LLJ 121 
(Bomb). The refusal was arbitrary and capricious exercise 
of discretion as reported in 1963 II LLJ 296 (SC), (m) Both 
the disciplinary authority and the appellate authority, did 
not take into consideration the past unblemished record 
of service of 19 years of the claimant. This fact is evident 
from the absence of any reference to the past record in 
their respective orders. The Sastry Award in para 521 
(1 OXc) read with Desai Award in para 18;28 laid down that 
in awarding punishment by way of disciplinary action, the 
authority concerned shall take into consideration the 
gravity, the previous records if any, of the employee and 
any other aggravating or extenuating circumstances that 
may exist. Under the award, consideration of past record 
is a mandatory obligation cast on the respondent as 
reported in 1954 I LLJ 281. If the mandatory provision is 
not followed then the order of dismissal is liable to be set 
aside as per decisions reported in AIR I954Mad51; 1973 
II LLJ 58; 1958 KR 358. The punishment was thus imposed 
at their pleasure and hence it is abnoxious to natural justice. 

5. Thb claimant denied all the charges and the charges 
are not proved at the domestic enquiry conducted for the 
said purpose, apart from the fact that the enquiry is vitiated 
by illegality and hit by principles of natural justice. The 
claimant reserve his rights to file additional claim statement 
if necessary. It is therefore prayed that this tribunal may 
be pleased to pass an award setting aside the dismissal 
order dt. 14-3-1990 and reinstate the claimant with full 
backwages with attendant benefits and render justice. 

6. The averments of the Counter statement filed by 
the Respondant are as follows : 

In order to apppreciate the issue which would arise 
for consideration in the dispute, it is necessary to set out 
how a cashier functions in a Branch. The job of a cashier, 
among other duties, is to receive cash which is tendered 
along with remittance challan, affix ‘Cash received’ stamp, 
initial the challan and return the counterfoil of the challan 
duly signed to the person who tenders the cash and the 
remittance challan. As soon as cash is received, he has to 
make an entry in the Cashier’s Scroll for the day serially 
numbered, mentioning the name of the remitter and the 
amount remitted. He is also required to mention the Serial 
No. in the challan so that at the end of the day, he will 
properly account for. all the remittances recorded in the 
scroll. The Cshier is seated inside the wire meshed cabin 
and no one can enter the Cashier’s cabin. 

7. The Guindy branch of the Respondent Bank 
opened an Extention counter in the Defence Officers’ 
Training School at St. Thomas Mount.The said Extention 
counter was used to work on Mondays, Wednesdays and 
Fridays between 12 Noon and 2 P.M. The staff from the 
Guindy branch were used to be deputed to the Extention 
counter for attending to the transactions. When once the 
transactions were over, the staff used to return to the 
Branch and account for the transaction of the day. The 
petitioner was working as a Cashier in the Guindy Branch 
of the Respondent bank and he also used to go to the 
Extension counter at the Defence Officers Training School 
at St.Thomas Mount. 
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8. On 26-10-1987 one R. Jayaraman remitted a sum 
of Rs. 3000 at the Officers Training School Extension 
Counter fot the credit of his Savings Bank Account at 
the Respondent’s Branch at Kovilpatti. When the said 
Jayaraman visited Kovilpatti, he came to know that the 
amount had not been credited as the same was not 
received at the Kovilpatti branch .The said Jayaraman 
made a complaint to the Respondent. There were similar 
complaints about certain other remittances made at the 
Officers Training School Extension Counter. When these 
complaints were looked into, it was found that the 
counterfoils of the relevant remittance challans were 
initialled by the petitioner and he was the cashier in the 
Officers Training school Extension Counter on the 
relevant dates when the remittances in question were 
made. 

9. On 9-4-1988 a Charge sheet was issued to the 
petitioner charging him with the misconduct that in .respect 
of four transactions between 26-10-87 and 
3-2-88 though the petitioner had received the cash and 
acknowledged it in the counterfoil ofthe remittance challan, 
he intentionally omitted to put the transactions through 
the Cash scroll, failed to account for the same in the books 
of accounts of the branch and misappropriated the amount. 
Subsequently it also came to the, knowledge of the 
respondent that on 4-11 -87 when the petitioner was working 
as Cashier in the Officers Training School Extension 
Counter, St.Thomas Mount, he had received a sum of 
Rs. 1800 from one Shubukaran along with the relative 
voucher for effecting a mail transfer and for which he had 
issued the counterfoil but he intentionally omitted to put 
the transaction through the cash scroll for the day and 
failed to account for the sum of Rs. 1800 in the books of 
accounts of the Bank and misappropriated the amount. 
This charge was framed by the Charge sheet dated 
14-5-88. For the rwo charge sheets, the petitioner gave his 
explanation of 16-4-88 and 23-5-1988. 

10. It is.submitted that in respect of the 5 
transactions covered by the two charge sheets dt. 
9-4-88 and 14-5-88, on 17-5-88 the Respondent referred 
the disputed documents along with the specimen 
handwriting of the petitioner to the Director, State 
Forensice Science Department Madras: On 1-6-88 the State 
Forensic Science Department gave its report opining that 
the Cashier’s Scroll was in the handwriting ofthe petitioner 
and that the initials in the vouchers were also that of the 
petitioner. 

11. The Petitioner was asked to appear for a domestic 
enquiry and it was held on 22-8-88,29-8-88 and 12-9-88. In 
the enquiry, M, Kasi, Scientific Assistant, Forensic Science 
Department was examined. Apart from the handwriting 
Expert, Thiru Jayaraman, U. Thoppu, Mohanan Pillai C.J.R. 
Paul, other witnesses who were connected with the 
transactions were examined. The Enquiry Officer gave his 
findings on 16-11-1989 holding that the petitioner guilty 
of the charges. The report of the enquiry officer was 
received on 20-11-89. On 3-10-89 the petitioner was 
furnished with acopy ofthe findings ofthe Enquiry Officer, 
a punishment of dismissal was proposed and he was asked 
to appear for personal hearing on 19-12-89. 
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The personal hearing took place on 22-1-80 when the 
petitioner said that he would make his repreasentation in 
writing. After considering all the relevant papers, on 14-3- 
90, the Disciplinary Authority passed orders dismissing 
the petitioner from service.Against the order of dimissal 
dated 14-3-90, the petitioner preferred an appeal dated 2- 
5-90 to the General Manager for operations. The petitioner 
was given a personal hearing in the appeal. On 26-9-90, 
the appeal preferred by the petitioner was dismissed and 
the order of dismissal was confirmed. 

12. It is submitted that the petitioner had acquiesced 
to the order of dismissal and only in the later part of the 
year 1991 he raised a dispute. The dispute was taken up 
for conciliation and of failure of conciliation,the present 
order of reference has been made. The averments in paras 
3 to 5 of the Claim statement are all matters of record and 
therefore do not require to be controverted. 

13. With regard to para. 6 of the Claim statement, it 
is submitted that it is not the practice of the Respondent 
bank to permit the charge sheeted employees to engage a 
Lawyer in the domestic enquiry. Similarly, the Bank does 
not appoint a legally trained person as a presenting Officer. 
Hence the petitioner was not entitled to bring a lawyer to 
defend him in the enquiry. However, the charge sheeted 
employee was entitled to be defended by a co-employee 
or by a representative of a registered track union. The 
petitioner, for reasons best known to him, defendent 
himself and did not avail the services of either a union 
representative nor a co-employee. As regards para 8 of 
the claim statement, it is submitted that none of the 
grounds urged by him calls for interference of the order of 
dismissal by this Forum. With regard to para 8(a), it is 
submitted that the material placed before the Enquiry 
Officer has clearly established the misconduct.The 
Respondent denies the allegation that the enquiry was 
vitiated of that there was any violation of principles of 
natural justice. 

14. With regard to grounds (c) and (d) in para 8 of 
the claim statement. It is submitted that it was the 
petitioner who acted as a Cashier at the Officers Training 
School Extension Counter on 26-10-1987, 4-11-87, 
11-11-87, 3-2-88 and 5-3-88 and he signed the relevant 
counterfoils for the non-accounted remittances, that it 
was he who maintained the scroll on the relevant dates 
and as such he was liable to account for the same. The 
allegations made by the petitioner would not absolve 
him of his liability or exonerate him in his complicity with 
the transactions. 

15. The respondent denies the allegation in paras 8 
(e) and (f) of the claim statement that the Chargesheet was 
issued with a predetermined about the guilt of the 
petitioner. With regard to the ground in para 8 (g) of the 
claim statement, the Respondent submits that the.petitioner 
was given due opportunity to vindicate his stand and 
defend the charges. With regard to the ground in para 8 
(h) of the claim statement, it is submitted that time limit for 
the disposal of the appeal was only directory and not 
mandatory. The alleged grievance of the petitioner would 
not vitiate the order of dismissal. 


16. With regard to ground 8 (i) of the claim statement, 
it is submitted that as the petitioner was the cashier must 
have initialled the counterfoils, when the petitioner 
disputed the initials and the writing on the scroll, the only 
question was whether the writings on the instrument were 
that of the petitioner and therefore the disputed documents 
with the admitted specimen ofthe petitioner’s handwriting 
were referred to the Handwriting Expert. Therefore the 
submission of the petitioner that the writings of other 
persons could have also been referred for comparison 
cannot be accepted. 

17. With regard to the ground in para 8 (k), the 
examination of the witnesses was primarily to prove the 
counterfoil and their testimony was entitled to due 
credence. They had also indentified the petitioner as the 
one having received the remittances. 

18. With regard to ground in para 8 (1) of the claim 
statement, it is submitted that denial of assistance of a 
lawyer would not invalidate the enquiry. With regard to 
ground in para 8(m)of the claim statement, it is submitted 
that having regard the gravity of the charges proved, little 
would turn on the past record of service. The past record 
will have relevance only when the charges proved by 
themselves would not merit the extreme punishment. In 
the instant case, the punishment of dismissal cannot be 
said to be disproportionate to the charges proved. It is 
not correct to state that the Punishing Authority did not 
take into consideration the past record of service of the 
petitioner. 

19. It is submitted that the conduct ofthe petitioner 
has imparied the confidence of the respondent to repose 
on the petitioner. The petitioner should not be granted 
any relief much less the relief of reinstatement. It is therefore 
prayed that this Tribunal may be pleased to pass an award 
upholding the dismissal of the petitioner and rejecting his 
claim. 

20. On the side of petitioner. Exhibits W l to W83 
were marked. On the side of Respondent/Management, 
Exs. Ml and M2 were marked. No oral evidence was 
adduced on both sides. 

21. The point that arised for consideration is 

“Whether the management of State Bank of India is 

justified in dismissing Shri K. Abrahim with effect 

from 14-3-90 ? If not, to what relief is the workman 

entitled to ?”. 

22. At the optset , it is to be mentioned that this 
Tribunal on the Preliiminary issue whether the Domestic 
Enquiry was fair and proper, has held on 17-3-97 that the 
Enquiry findings were vitiated, since the findings of the 
enquiry ware given in an ‘exparte’ enquiry. As against the 
preliminary order passed by this Tribunal on 17-3-97 in 
I.D. No. 77/92, the Respondent/Company has filed W.P. 
No. 15285/97 before the Hon’ble High Court, Madras and 
Hon’ble High Court dismissed the Writ petition on 4-12- 
2003 and confirmed the preliminary order passed by this 
Tribunal. The Respondent/Company filed Writ appeal No. 
1508/2004 before the Hon’ble High Court and the Hon’ble 
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High Court on 10-4-2007 has allowed the Writ appeal and 
not accepted the reasonings that weighed the Industrial 
Tribunal as well as the orders passed in W.P. No. 15285/97 
dt. 4-12-2003 and set aside the same with a direction to 
this Tribunal to complete the proceedings in I.D. No. 77/ 
92 and passed orders in accordance with law within a 
period of 3 months from the date of receipt of the copy of 
the order after affording opportunity to both parties. The 
order of the Hon’ble High Court passed in Writ Appeal 
No. 1508/2004 dt. 10-4-2007 was received by this Tribunal 
on 27-4-2007. 

23. On behalf of the petitioner, a Memo was filed 
before this Tribunal on 21-5-2007 inter alia stating that the 
Central Government amended the Industrial Dispute act 
and constituted Central Government Industrial Tribunal- 
cum-Labour Court, Chennai to decide all the disputes 
relating to the Central Government organisation, including 
banks and all the cases were transferred to Central 
Government Industrial Tribunal-cum-Labour Court, 
Chennai and the Respondent/State Bank of India, being a 
Statutory Body and Central Government organisation, now 
the jurisdiction vest with the Central Government 
Industrial Tribunal-cum-Labour Court, Chennai, and a 
request was made to pass suitable orders in respeet of the 
jurisdiction relating to the respondent/Company. 

24. At this juncture, it is relevant to point out that 
the Hon’ble High Court in ROC No. 1360/2000-G3 dated 
17-8-2000 has directed this Tribunal to transfer the cases 
relating to the Central Government references for which 
no hearing was held so far. (As per list furnished by the 
Government of India) now pending on the side of this 
Tribunal to the newly formed Centra! Government 
Industrial Tribunal-cum-Labour Court at Chennai-6. 

25. On 21-5-2007, this Tribunal directed the parties 
to address arguments relating to the jurisdiction issue 
along with the main case, as one of the issues raised in the 
dispute and posted the matter on 31-5-2007. On 
31 -5-2007, the parties have not addressed the arguments 
on the jurisdiction aspect since it was brought to their 
Counsel's notice about the High Court’s ROC No. 1360/ 
2000-G3 dt. 17-8-2000 wherein this Tribunal was directed 
to transfer Central Government reference cases for which 
no hearing was held so far to the newly formed Central 
Government Industrial Tribunal, Chennai-6. 

26. POINT : The learned counsel for the Petitioner 
submits that the Petitioner Claimant was appointed in the 
Respondent/Bank in 1971 as a Messenger and that he w'as 
promoted as Cashier in 1982 and was posted in the Guindy 
Branch and that the Respondent/State Bank of India is 
having an extension counter at Hindustan Teleprinters, 
Guindy and Officers Training School at 
St. Thomas Mount and from the Guindy Branch, One 
Officer, one Clerk, one Cashier and one Sub-staff normally 
used to be deputed in rotation to work at the Extension 
Counter on alternate days, the working hours being 
between 11.00 A.M. to 2.30 P.M. and the Petitioner/ 
Claimant was deputed as Cashier to the Extension Counter 
and was performing his duties & that the petitioner/ 


claimant received the suspension order dt. 
19-3-88 from the Deputy General Manager of the bank 
(Disciplinary authority) stating that the petitioner was 
placed under suspension pendeing enquiry into certain 
alleged acts of misconduct in misappropriating the montvs 
paid by some individuals for effecting the mail transfer 
and that the petitioner was given the Chargesheet Ex. W73 
dt. 9-4-88 and that the petitioner gave a reply Ex. W74 
dt. 16-4-88 denying the charges made against him and that 
Ex. 75 dt. 14-5-88 another Chargesheet was given to the 
petitioner alleging misappropriation of an amount paid by 
one of the constituents and the petitioner furnished his 
explanation dt. 23-5-88 reiterating the earlier stand and 
denying all the charges pertaining to acts of omissions 
and misappropriations and domestic enquiry was held by 
the bank and the petitioner sought permission to have the 
assistance of a lawyer to defend him in the enquiry 
proceedings, which was refused by the Enquiry Officer 
and the Petitioner did not participate in the enquiry or 
cross-examined the witnesses and the Enquiry Officer 
found the petitioner guilty of ail the charges and the 
Disciplinary authority concurred with the findings of the 
Enquiry Officer and the order of the Appellate Authority 
is Ex. W83 dt. 26-9-90 and that the domestic enquiry does 
not prove the charges levelled against the petitioner and 
the domestic enquiry was conducted against the principles 
of natural justice and that the signature of the petitioner 
alone was said to the Handwriting expert for examination 
and other officers and staff who were present in the counter 
to discharge the duties in the absence of petitioner at the 
relevant time, their signatures were not sent to the 
Handwriting expert and this failure has vitiated the Enquiry 
proceedings in entireity and therefore the Handwriting 
expert report is not proper without comparing the signature 
of other staff members and the witnesses Thiru Jayaraman, 
Thiru Toppo, Thiru Moganan Pillai, C.J. Daniel, have only 
identified the counterfoil and that the Appellate authority 
did not take into consideration the past record of 19 years 
of unblemished service of the petitioner and that the 
Appellate authority has passed order after 120 days, and 
that the Appellate authority has not disposed of the appeal 
within 60 days from the date of receipt of appeal which is 
mandatory as per the First Bipartite Settlement and that 
the Appellate authority should have also given personal 
hearing within 30 days and the failure to observe the 
requirement of Bipartite Settlement has made order of 
dismissal as invalid and that the reinstatement of the 
petitioner must be ordered. 

27. The Learned Counsel for the Respondent/Bank 
urges that the Petitioner/Claimant was working as Cashier 
in the Guindy Branch of the Respondent/Bank and the 
Claimant also used to attend the Extension Counter at the 
Officers Training School at St. Thomas Mount and that 
Thiru R. Jayaraman on 26-10-87 remitted an amount of Rs. 
3,000 at the Officers Training School Extension Counter 
for the credit of his S.B. Account at Respondent/Bank’s 
branch at Kovjlpatti and that the eonstitutent Mr. R. 
Jayaraman made a complaint to the Respondent/Bank that 
he came to know that the amount of Rs. 3,000 was not 
credited at the Kovilpatti Branch of the Respondent/Bank 
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as the same was not received and there were also other 
complaints regarding certain other remittances made at 
the OTS Extension Counter and on looking into the 
complaints, it came to light that the counterfoils of the 
relevant remittance challans were initialled by the Claimant/ 
Petitioner and he was the Cashier in the OTS Extension 
Counter on the particulars dates when the remittances 
were made and therefore on 9-4-88 a chargesheet was 
issued to the claimant alleging misconduct in regard to 
the four transactions between 26-10-87 and 3-2-88 and the 
claimant though he recived the cash and acknowledged 
the same in the Counterfoil of the remittance challan, he 
omitted to enter the transactions through the cash scroll, 
resulting in his failure to account for the same, in the books 
of the accounts of the Respondent/Bank and 
misappropriated the amount and again on 4-11-87 when 
the claimant/petitioner was serving as Cashier in the OTS 
Extension Counter at St. Thomas Mount, he was in receipt 
of Rs. 1,800 from Mr. Shubukaran along with the 
corresponding voucher for effecting a mail transfer and 
for which the counterfoil was issued by the Petitioner/ 
Claimant, but he intentionally omitted to enter the said 
tansaction in the cash scroll for the day resulting in his 
failure to account for Rs. 1,800 in the accounts book of the 
Respondent/Bank and misappropriated the same and for 
the two chargesheets 9-4-88 and 14-5-88 the petitioner 
furnished his explanation on 16-4-88 and 23-5-88 and that 
the Respondent/Bank sent to the disputed documents 
along with the specimen Handwriting of the Claimant/ 
Petitioner to the State Forensic Department and the 
Forensic Department submitted his report opining that 
the Cashier Scroll was in handwriting of the Claimant/ 
Petitioner and that the initials in the vouchers were also 
that of the Claimant/Petitioner and that in the domestic 
enquiry conducted, witnesses connected with the 
transaction and the Scientific assistant of Forensic State 
Department were examined and the Enquiry Officer 
submitted his finding on 16-9-89 and against the orders of 
dismissal dt. 14-3-90, the petitioner filed an appeal and the 
same was dismissed on 26-9-90 and that the order of 
dismissal was confirmed and that the petitioner was not 
entitled to have an assistance of a lawyer to defend him in 
the enquiry and that the delinquent employee was to be 
defended by a co-employee or by a representative of a 
registered Trade Union and that the petitioner defended 
himself and did not utilise the services of a co-employee 
or a Union representative and that the Petitioner/Claimant 
■signed the relevant counterfoils for the non-accounted 
remittances and that the petitioner only maintained the 
scroll and the relevant dates and he acted as cashier at the 
OTS Extension Counter on 26-10-87, 4-1 1-87, 
11-11 -87,3-2-88 and 5-3-88 respectively and that the time 
limit prescribed for the disposal of the appeal is only 
irectory and not mandatory and that the past record will 
have relevance only when the charges proved would not 
require the extreme punishment and the punishment of 
dismissal of the Petitioner/Claimant cannot be said to be 
disproportionate to the charges proved and that the 
conduct of the petitioner has impaired the confident of 
the respondent and hence pray for upholding the order of 
dismissal of the petitioner and consequently to reject the 


claim of the petitioner. 

28. In Writ Appeal No. 1508/04, the Hon’ble High 
’ Court on 10-4-07 has observed in Para 16& J7as follows: 

“It is true that P.W. 1 is an expert and he was 
examined in the presence of the second respondent. 
In other words, during the entire chief examination, 
the workman was very well present. In order to get 
clarification/details from any one, including a lawyer, 
the Enquiry Officer granted sufficient time and 
adjourned the enquiry. However, admittedly, even 
after providing sufficient time, the second 
respondent did not examine P.W. 1. In the earlier part 
of our order, we referred to the fact that the workman 
was permitted to have the assistance of any member 
of office bearer or a registered Trade Union. The fact 
remains, he failed to utilise the same. In these 
circumstances and*in view of the factual details and 
also of the fact he was granted adequate time to get 
assistance from any one, including his lawyer with 
regard to the evidence of P.W. I we are unable to 
accept the conclusion arrived at by the Tribunal as 
well as the learned single Judge.” It is relevant to 
point out that out of 14 sittings, he participated in 
seven sittings. Even in the 14th sitting, the workman 
has admitted that he had gone through the 
proceedings recorded on 8-10-1988, 
17-10-1988,31-10-1988,7-11 -1988,16-11 -1988 and 
23-03-1989. It is also available from the enquiry 
proceedings that the Enquiry Officer has informed 
the Second Respondent that if he so desires, he can 
very well bring his own handwriting expert as a 
defence witness.On going through the materials 
available in the enquiry proceedings and in view of 
the fact that the workman is not entitled assistance 
of a lawyer of his choice and also of the fact that in 
th6 enquiry he was afforded sufficient time to go 
through the evidence, particularly the evidence of 
P. W. I, we are unable to agree with the conclusion of 
the Tribunal as well as the learned single Judge. On 
the other hand, we are of the view that in spite of 
affording sufficient opportunity, the second 
respondent failed to utilise the same. 

Further the Hon’ble High Court in Writ Appeal No. 1508/04 
has inter alia held that 

“There is no specific provision either in the Bye-laws, 
Circular, Guidelines enabling the Workman to have the legal 
assistance and having participated on several sittings, the 
workman abandoned the enquiry after certain stage, and 
copies of documents were also either supplied or allowed to 
perused by the workman and already adequate opportunity 
was given to him, and that it is an exceptional case and the 
Management/Bank is justified and in approaching this Court 
even against the order passed in a preliminary issue etc.” 

29. From the Hon’ble High Court’s order passed in 
Writ Appeal No. 1508/2004 dt, 10-4-2007, it is evident that the 
Petitioner/Ciaimant was given the opportunity to have the 
assistance from anyone and he was also given the sufficient 
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time to go through the evidence of P.W. 1 and the same was 
not availed of. 

30. Ex. W-1 dt. 1 -6-1988 is the report of the Tamil Nadu 
Forensic Science Laboratory. In Ex. W-l Report, it is clearly 
mentioned that the person who wrote the Red enclosed 
initials, writings and signatures stamped and marked S. 1 to 
S. 80 also wrote the red enclosed writings and initials similarly 
stamped and marked Q. 1 to Q. 6. In Ex. W-T report of the 
Forensic Science Laboratory, in the reasoning sheet it is 
mentioned that “S. 1 to S. 80 also wrote the writings and 
initials marked Q. 1 to Q. 6 and that both the standard 
questioned writings, initials and signatures have been freely 
and speedily written and agree cumulatively in the handwriting 
characteristics on an interse comparison and the characteristic 
agreements include among other things the following: 

1. The manner of terminating the initials, letters *y*, 
‘d\ h\ ‘r’ and figures ‘O’, ‘4’. 

2. The ski 31 o f writing. 

3. The alignment between the letters in the initials 
and in the words ‘Three’, ‘Thousand’. 

4. The location and manner of making ‘T, crossing. 

5. The connection between the letters in the initials; 
in the word ‘only’ and figures ‘2’ and ‘6’. 

6. In the detailed designs, such as the begining and 
formation of loops and curves in the letters ‘ J’, ‘ E\ 
‘M\ ‘h\ ‘r\ ‘e\ ‘d’ and figures ‘2’, ‘8’, , 
‘3’,‘4’. 

3 i. According to the Learned Counsel for the Petitioner, 
in Fix. W1 Forensic Science Laboratory Report dt 1 -6-88 Thiru 
K. Ramachandran, Asst. Chemical Examiner to Government 
and Assistant Director Forensic Science Department, 
Madras-4 and T hiru M. Kasi, Scientific Assistant Gr. 1 have 
signed and only Thiru M. Kasi, Scientific Assistant Gr. I was 
alone examined and the other individual Thiru K. 
Ramachandran Asstt. Chemical Examiner was not examined 
in the domestic enquiry and that the Ex. W! Forensic Science 
Laboratory report of the Expert dt. 1-6-88 is at best only 
recommendatory in nature and it should not be relied upon 
anti the said report can only be used for a supportive evidence 
and the said report is not a conclusive one. In support of his 
contentions, the Learned Counsel for the petititoner relied 
on AIR 1973 Supreme Court 2200 between Ram Narain Vs. 
State of Uttar Pradesh, wherein it is held that:— 

“The opinion of a handwriting expert given in evidence 
is no iess fallible than any other expert opinion. But 
such opinion is worthy of acceptance if there is internal 
or external evidence relating to the writing in question 
supporting the expert’s view. The question in each 
case falls for determination on the Court’s appreciation 
of evidence. AIR 1967 SC 1326 Followed”. 

32. Thiru M. Kasi, Scientific Assistant Gr. 1 was 
examined as P.W. 1 in the domestic enquiry and that he has 
stated before the Enquiry Officer that the questioned 
documents are marked as Q1 to Q6 and admittedly genuine 
signature, initials, and writings are marked S1 to S80 and to a 
query whether the Forensic Science report was based on the 
original counterfoils marked as P.Ex. 2 to P.Ex. 40. The answer 
of the P.W. 1 M. Kasi was yes. As a matter of fact, PW1 Thiru 


M. Kasi, Scientific Asstt Gr. I was not cross-examined by the 
Petitioner/Claimant on 12-9-88. 

33. On 19-9-1988 in the fourth Sitting of the Domestic 
Enquiry the Petitioner/Claimant has stated that he is unable 
to cross-examin Mr. M. Kasi, P.W. 1. Scientific Assistant, Gr. I 
of the Forensic Science Department. In the Fifth sitting of the 
Domestic enquiry dt. 26-9-88, the Petitioner/Claimant 
requested permission to engage a lawer to complete the 
enquiry and the enquiry officer has stated that permission to 
engage a lawyer was refused and that the Claimant was 
advised several time and that he was directed to participate 
in the enquiry without a lawyer and the Petitioner was 
permitted to engage anyone of the union representatives as 
his defence and that the enquiry was adjourned to 3-10-88.1 n 
the Sixth sitting of the Domestic enquiry on 3-10-88, the 
Petitioner/Claimant was not present and hence the enquiry 
as adjourned to 17-10-88 and that the petitioner was advised 
by a letter dt 3-10-88 to appear for the enquiry. Forihe seventh 
sitting on 17-10-88, the Petitioner/Claimant did not turn up, 
though he acknowledge the receipt of the letter dt. 3-10-88 
and that the enquiry proceeded further and Thiru S. Jayaraman 
was examined as P.W. 2 . P.W. 2 Thiru S. Jayaraman in the 
Domestic enquiry has stated that he used to send money to 
the Kovilpatti State Bank and that on 26-10-87, he remitted 
Rs. 3,000 in the OTS Extension Counter and that he will identify 
the individual if that person is shown to him and that person 
who acted as Cashier on that day alone has given the receipt 
and that on enquiry at Kovilpatti Branch of the bank that he 
has not received the money he wrote a letter to the Guindy 
Branch Manager of the Bank and like him Thiru (1) CJ. Paul, 
(2) Mohnan Piliai (3) Subkaran (4) Toppo who remitted money 
complained that money was not received at the respective 
place of destination and they got back the money through 
the bank. 

34. Ex. W.2 to W. 6 are the Counterfoils of the Challans 
dt. 28-10-1987, 3-2-88, 5-2-88, 4-11-87 and 11-11-87 
respectively. As far as the present case is concerned, this 
Tribunal is of the considered view that inspite of sufficient 
opportunity given to the petitioner/ciaimant in the domestic 
enquiry to cross-examine P. W. 1 Thiru M. Kasi, Scientific 
Assistant Gr. 1 the same was not made use ofby the Petitioner/ 
Claimant and as such, the Ex. W. 1 Forensic Science Laboratory 
Expert report dt 1 -6-88 is an unassailable one. Moreover, the 
non-examination of Thiru K. Ramakrishnan Assistant 
Chemical Examinerto Government, who signed in the Ex. W. 

1 report is not fatal to the case on hand. 

35. It is represented on behalf of the Petitioner/Claimant 
that in Ex. W. 2 to W. 6 Counterfoils viz. Q. 1 to Q. 6 only 
initials are seen and they are not the signatures of die 
petitioner/claimant as Cashier. At this juncture, it is to be 
pointed out that admittedly genuine signatures, initials and 
writings were marked as S. 1 to S. 80 and the questioned 
documents were marked as Q. I to Q. 6 as spoken to by P.W. 

1 Mr. M.Kasi, Scientfic Asst. Gr. 1. When Ex. W.l Forensic 
Science Laboratory Expert report dt. 1 -6-88 speaks of the 
person who wrote the Red enclosed initials, writings and 
signatures stamped and marked SI to S80 also wrote the Red 
enclosed writings and initials similarly stamped and marked 
Q. 1 to A6, it is futile to contend otherwise, when that too 
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P.W. 1 Mr. M. Kasi, Scientific Asstt Grade I was not cross- 
examined by the Petitioner/Claimant and therefore, the 
contention of the Petitioner/Claimant in this regard is not 
accepted by this Tribunal. 

36. Ex. W.73 is the Chargesheet dt. 9-4-88 given to the 
Petitioner/Claimant alleging acts of misappropriation, 
involving the Respondent/Bank in serious loss, which are 
pre judicial to the interest of the bank. In Ex. W.73 
dt. 9-4-88 the allegations made against the Petitioner/ 
Claimant are:— 

(1) That on 26-10-1987, he received a sum of 
Rs. 3',000 on behalf of the bank from Shri 
R. Jayaraman Defence Personnel, attached to 
Officers’ Training School, along with the relative 
voucher, for effecting a Mail Transfer to 
Kovilpatti Branch of the bank, for credit of his 
Savings Bank Account No. 46/8973 and issued 
the counterfoil immediately and intentionally 
omitted to put this transaction through his Cash 
Scroll on that day and thus failed to account for 
the sum of Rs. 3,000 to the Bank and 
misappropriated the same. 

(2) On 11-11-1987, that he received a sum of 
Rs. 700 on behalf of the bank from Sub 
U Toppo, APTC, Officers Training School, 
Madras-37, along with the relative voucher for 
affecting a mail transfer to Jehangirabad branch 
and issued the Counterfoil immediately and 
intentionally omitted to put the transaction 
through his Cash Scroll on that day and thus 
failed to account for the sum of Rs. 700 to the 
bank and misappropriated the amount. 

(3) On 3-2-88, that he received a sum of Rs. 500 on 
behalf of the bank from Sri B. Mohanapillai, 
Ground Superintendant, Esstt. Section, Officers 
Training School, Madars-37 along with the 
relative voucher for effecting a Mail transfer to 
the Bank’s Quilan Branch and issued the 
Counterfoil immediately and intentionally omitted 
to put this transaction through his Cash Scroll 
on' that day and thus failed to account for the 
sum of Rs. 500/- to the bank and misappropriated 
the amount. 

(4) That on 5-2-88, he received a sum of Rs. 400/- on 
behalf of the bank, along with relative voucher 
from Sri C.J. Paul, G.D.Goy, Officers Training 
School, Madras -37 for effecting a mail transfer 
to the bank’s Tiruchur branch and issued the 
Counterfoil immediately and he intentionally 
omitted to put the transection through his cash 
scroll on that day and thus failed to account for 
the sum of Rs. 400 to the bank and 
misappropriated the amount. 

In the Explanation Ex.W74 dt. 16-4-1988 the 
Petitioner/Claimant has interalia stated that when he 
perused the relative challan, he found that they did not 
bear his initials and that he was not aware as to how the 
incidents cited had happended. It is significant to point 


out that Ex. W-74 explanation dt. 16-4-1988, submitted 
by the Petitioner/Clainiant he has stated that he was 
appointed as a Messenger in the year 1971 and he 
appeared for the Promotional test in 1982 and came out 
successful and then he was posted as a cashier at 
Guindy Branch where he was discharging his duties 
deligently and sincerely. Ex. W-75 is the charge sheet 
dt. 14-5-88 issued by the Respondent/Bank to the 
petitioner/Claimant alleging that on 4-11-1987 while the 
petitioner was working as Cashier at OTS Extension 
Counter of the Respondent/Bank attached to Guindy 
Branch, he received a sum of Rs. I *800 on behalf of the 
Bank from Sri Shubkaran, G. D. Goy, OTA, Madars-37, 
along with the relative voucher for affecting a mail 
transfer and issued the Counterfoil immediately and that 
he intentionally omitted to put the transaction through 
his Cash Scroll on that day and thus failed to Account 
for the sum of Rs. 1,800 to the bank and misappropriated 
the same etc. 

37, Ex. M.l Xerox copy of complaint from 
Mr. Jayaram which was recived by the Respondent/bank, 
Guindy branch on 21-12-1987. In the said letter of 
complaint, the constituent of the bank Thiru Jayaraman 
has stated that he remitted Rs. 3,000 in SB I, Guindy OTS 
Extention Counter Branch on 26-10-1987 and that the same 
was not received at the Kovilpatti Branch of the 
respondent bank and requested the Branch Manager, to 
look into the matter. Ex.M.2 is the suspense account Debit 
Voucher for Rs. 1800 dt. 20-5-1988. By Ex. M2, the 
Respondent/Bank has refunded the sum ofRs. 1800, which 
sum which was earlier remitted by Shubkaran. Ex. W66 is 
the letter dt. 9-5-88 of Shubkaran addressed to the 
Respondent/Bank, Guindy branch OTA Extention Counter, 
Madras-37 wherein it is stated that he deposited a sum of 
Rs. 1800 on 4 —\ 1 -87 for sending a mail transfer to SBI, 
Damtel to credit in his Account No. 20248 and on enquiry, 
he was informed that the M.T. for Rs. 1800 was not yet 
received by the bankers and the amount was not credited 
by the bankers in his account and requested for the amount 
to be paid to him at the earliest. In Ex. W66 Xerox copy of 
complaint of Mr. Shubkaran dt. 9-5-88, it is seeh that there 
is an endorsement that ‘no entry in OTS Scroll for Rs. 
1800’. Ex. W65 is the Xerox copy of Respondent bank’s 
Guindy branch Debit OTS Cash balance account dt. 
26-10-87 for Rs. 50000 only. Ex. W53 is the complaint dt. 
21-3-88 received from Sub U. Toppo, APTC Officers 
Training Academy Madras-37 addressed to the Manager, 
State Bank of India, Guindy branch, Chennai, wherein it is 
mentioned that he deposited Rs. 700 in the Respondent/ 
Bank for M.T. in favour of Account No. 48/72-NCI178 
Mrs. Philomena Toppo SBI, Jehangrabad, Bhopal on 
11, Nov. 1987 and that it is not a matter of regret that this 
particular amount was not credited so far in the above 
mentioned account etc. Ex. W63 is the Banker’s cheque 
dt. 21-4-88 issued in favour of U. Toppo for Rs. 700, 
Ex. W64 is the Banker’s cheque issued by the Respondent 
Bank in favour of Mr. Shubkaran for Rs. 1 8u0 
dt. 20-5-88. 

38. Ex. W52 is the letter of Mr. C.J. Paul dated 
11 -3-88 addrssed to the Guindy branch of the Respondent/ 
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Bank, wherein it is mentioned that a sum of Rs. 400 remitted 
on 5-2-1988 by Mail Transfer through OTS Extension 
Counter to Tiruchur branch for credit of S.B. Account 
No. 038/8677 has not reached the constituent’s mother 
Mrs. C.C. T1 andamma. Ex. W50 is the banker’s cheque 
dt. 14-3-1988 in favour of Mr. C.J. Paul, for Rs. 400 issued 
by the Respondent/Bank. Ex. W51 is the letter of 
Mr. B. Mohananpillai dt. 24-2-88 addressed to the Manager 
of the Respondent/Bank (OTA Extension Counter), 
Madras-37 wherein it is mentioned that a sum of Rs. 500 
sent in Mail transfer to the State Bank of India, Quilan 
Main branch, A/c No. 36481/821 name B. Unnikrishnan on 
3-2-88 through State Bank of India, OTA Extension Counter 
and till 19-2-88 the money was not credited into the above 
said account. Ex. W49 is the Telegraphic transfer 
application in favour of Mr. B. Unnikrishnan, dt. 14-3-88 
issued by the State Bank of India, Guindy branch, wherein 
it is mentioned that Rs. 500 was remitted on 3 -2-88 at OTA 
Extension Counter by B. Mohanan Pillai, now sent to 
beneficiary by T.T. Ex. W48 is the banker’s cheque dt. 
14-3-88 issued in favour of Mr. R. Jayaraman for Rs. 3000 
by the State Bank of India, Guindy branch, Madras. Ex. 
W27 to W39 are the Cashier’s Receipt Scroll Xerox copies 
dated 1-8-87,10-8-87,10-8-87,13-8-87,13-8-87,14-8-87, 
14-8-87, 14-8-87, 21-8-87, 27-8-87, 17-12-87 and 
17-12-87 respectively. Ex. W54 is the Cashier’s payment 
scroll page 19 is dated 6-11-1987. Likewise, Ex. W54 to 
W64 are the Cashier’s payment Scroll relating to P. 19, P. 
21, P. 22, P. 23, P. 27, P. 29, P. 31, P. 33, P. 15, on different 
dates ranging from 6-11 -87. 

39. The learned counsel for the Petitioner submits 
that enquiry report is a document and that the Enquiry 
Officer in his report should indicate the conclusions exactly 
and also to spell out the reasons for coming to the said 
conclusion and in support of his contentions placed 
reliance on the decision 1964 S.C.R. p. 506 between 
Khardah Co. Ltd. Vs. Their Workmen, wherein it is held as 
follows: 

“It is the duty of the Enquiry Officer in an industrial 
enquiry to record clearly and precisely his 
conclusions and to indicate briefly the reasons 
therefor so that the Industrial Tribunal can judge 
whether they are basically erroneous or perverse.” 

40. The learned counsel for the Petitioner drew the 
attention ofthis Tribunal to the decision 19691 S.C.R. 735 
Central Bank of India Ltd., New Delhi Vs. Shri Prakash 
Chand Jain, wherein it is observed as follows : 

“A domestic tribunal though not bound by the 
technical rules about evidence contained in the 
Indian Evidence Act cannot ignore substantive 
rules which would form part of principles of natural 
justice. The principle that a fact sought to be proved 
must be supported by statemeqts made in the 
presence of the person against whom the enquiry is 
held and that statements made behind the back of 
the person charged are not to be treated as 
substantive evidence, is one of such basic principles 
which a domestic tribunal cannot disregard. The 
previous statement of a witness is not substantive 


evidence unless affirmed as truthful by the witness 
when actually examined in the presence of the 
workman charged. A finding by the domestic 
tribunal based not on substantive evidence but on 
hearsay, is perverse, because hearsay is not legal 
evidence. (743 C-E; 745 G-H)’\ 

41. The learned counsel for the Respondent/Bank 
urges that in Domestic enquiry, the nature of evidence 
required is one of preponderance of probabilities and in 
support of his contention, reliance was placed on the 
decision (2005) 3 SCC 241 @ 253, Cholan Roadways Ltd. 
Versus G. Thunanasambandam, wherein it is held as 
follows: 

“It is now well settled that a quasi-judicial authority 
must pose unto itself a correct question so as to 
arrive at a correct finding of fact. A wrong question 
posed leads to a wrong answer. In this case, 
furthermore, the misdirection in law committed by 
the Industrial Tribunal was apparent insofar as it 
did not apply the principle of res ipsa loquitur which 
„ was relevant for the purpose of this case and, thus, 
failed to take into consideration a relevant factor 
and furthermore took into consideration an irrelevant 
fact not germane for determining the issue^jiamely, 
that the passengers of the bus were mandatorily 
required to be examined. The Industrial Tribunal 
further failed to apply the correct standard of proof 
in relation to a domestic enquiry, which is 
‘preponderance of probability’ and applied the 
standard of proof required for a criminal trial. A case 
for judicial review was, thus clearly made-out.” 

42. In the case on hand, the constituent Mr. 
Shubkaran was not examined as witness in the domestic 
enquiry. According to the learned counsel for the 
Respondent/Bank, the bank need not examine its customer 
to prove the charges and cited the decision (2000) (2) LLJ 
p. 1373 State Bank of India and Tarun Kumar Banerjee and 
Others, wherein it is observed as follows : 

“The circumstances like non-examination of a 
customer of the Bank or non-production of an alleged 
confessional statement, on which the Tribunal 
placed reliance were irrelevant, the Supreme Court 
added.” 

43. It is represented on behalf of the Respondent/ 
Bank that the burden of proof rests on the Petitioner/ 
delinquent based on the explanation/stand taken by him 
and in this regard the Respondent/Bank relied on the 
decision AIR 1997 (SC) 2274 Orissa Mining Corporation 
and another Vs. Ananda Chandra Prusty, wherein it is 
held as follows: 

“In a disciplinary or a departmental inquiry, the 
question of burden of proof depends upon the nature 
of charges and the nature of explanation put forward 
by the delinquent officer. In this sense, the learned 
counsel for the appellant may be justified in 
complaining that the standard of proof stipulated 
by the High Court in this case sounds inappropriate 




[*TFT II—^sprs' 3(H)] 


: 6,2007/3nf^FT 14, 1929 


to a disciplinary inquiry. At the same time we must 
say that certain observations made by the inquiry 
officer in his report do lend themselves to the 
criticism offered by the High Court. 

“On a consideration of the totality of the facts and 
circumstances of the case including the nature of 
charges we are not inclined to interfere in the matter. 
The position with respect to burden of proof is as 
clarified by us hereinabove viz., that there is no such 
thing as an absolute burden of proof, always lying 
upon the department in a disciplinary inquiry. The 
burden of proof depends upon the nature of 
explanation and the nature of charges. In a given 
case the burden may be shifted to the delinquent 
officer, depending upon his explanation. For example 
take the first charge in this case. The charge was 
that he made certain false notings on account of 
which loans were disbursed to certain ineligible 
persons. The respondent’s case was that those 
notings were based upon certain documents 
produced and certain records maintained by other 
employees in the office: In such a situation it is for 
the respondent to establish his case. The department 
is not expected to examine those other employees 
in the office to show that their acts or records could 
not have formed the basis of wrong notings made 
by the respondent.” 


“Dismissal — From service after holding enquiry— 
Respondent, a bank — Officer, was a party to the 
fraud — He has failed to apply the material 
information to protect the interests of the bank — 
Respondent challenged his dismissal by filing a Writ 
Petition — On a reappraisal of the evidence. The 
High Court set aside the orders of the Disciplinary 
authority and the appellate authority — SLP filed 
by the bank — Accepted by the Apex Court — It 
was impermissible for the High Court to re-appreciate 
the evidence considered by the Enquiry Officer, 
disciplinary authority and the appellate authority 
— The findings of the High Court ran to the teeth of 
the evidence on record — Officer of the bank holding 
position of trust deserved no leniency in punishment 
— Active connivance of the respondent was clear 
in the issue of term deposit receipts to individuals 
against funds received from Trust and in providing 
overdraft facilities to the individuals —Not only on 
law but on facts also the High Court erred by 
interfering with the dismissal of the respondent from • 
service State Bank of India Officers Service Rules, 
Rule 32(4).” 

46. The Learned Counsel for the Respondent/Bank 
cited the decision 1999 (2) LLJ p. 194, Management of 
Catholic Syrian Bank Ltd. and Industrial Tribunal, Madras- 
104 and another, wherein it is held as follows : 


44. The Learned Counsel for the Respondent/Bank 
invited the attention of this Tribunal to the decision 2005 
(3) SCC p. 254, Divisional Controller, KSRTC (NWKRTC) 
Vs. A.T. Marie, wherein it is observed as follows : 

Labour Law — Penalty/Punishment — 
Misappropriation of funds by delinquent employee 
— Punishment that may be awarded — Factors to 
be considered— Loss of confidence as the primary 
factor and not the amount of money 
misappropriated — Scope of Judicial review — 
Sympathy or generosity as a factor — 
Impermissibility — Held, when an employee is 
found guilty of misappropriating a Corporation’s 
funds, there is nothing wrong in the Corporation 
losing confidence.or faith in such an employee and 
awarding punishment ‘of dismissal — In such cases 
there is no place for generosity or misplaced 
sympathy on the part of the judicial forums and 
interfering therefor with the quantum of punishment 
— Service Law — Industrial Disputes Act, 1947 — 
S. II.” 

45. The Learned Counsel for the Respondent/Bank 
submits that the petitioner/claimant as Cashier was holding 
the position of Trust where honesty and integrity are the 
elementary requirements of functioning and in as much as 
the petitioner/employee has committed serious 
misconduct he should be dealt with firmly and sympathy 
should not be shown to him. In support of his aforesaid 
contention, the learned Respondent/Bank’s Counsel relied 
on 2007 LLR p. 1 State Bank of India and others Vs. Ramesh 
Dinkar Punde, wherein it is held as follows : 


“Industrial Disputes Act, 1947 — Sec. 11 -A Powers 
of Industrial Tribunal to interfere with quantum of 
punishment — Clerk in Bank dismissed from service 
on proved misconduct of crediting his account with 
money that should have been credited to account 
customer and withdrawing such money and utilising 
for himself —Industrial Tribunal directing 
reinstatement of employee with continuity in service 
and 50% of back wages because punishment was 
harsh and misproportionate to gravity of proved 
misconduct-finding that employee committed fraud 
on customer was established in Domestic Enquiry 
and same was not questioned before Industrial 
Tribunal-Confidence of customer is permanent for 
success of Banking business-Continuing in 
employment a person who committed fraud on 
customers would be prejudicial to interest of bank- 
industrial Tribunal is Judicial Forum who records 
conclusions based on findings and available 
relevent materials-Discretion vested in Tribunal to 
interfere with quantum of Punishment should be 
properly exercised by discharging its functions 
judicially—Discretionery power does not mean 
Licence to direct reinstatement even where it is not 
warranted and to set aside order of Dismissal when 
records do not warrant such setting aside of Order 
of Dismissal-Industrial Tribunal cannot interfere 
with quantum of punishment if proved misconduct 
is grave in nature warranting dismissal from service 
discretionary powers to interfere with quantum of 
punishment can be exercised only when it is 
established that proved charges and penalty 
imposed are not proportionate to each other after 
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considering all aspects-Failure to consider past 
conduct by itself is not sufficient to hold order of 
Dismissal as not warranted where proved 
misconduct is grave-employee cannot claim right 
to commit fraud during course of employment- 
Employee should maintain such ethical standards 
embodied in Rules and Regulations-Ethical 
satandards cannot be abondones on plea that Justice 
should be rendered with mere employee should 
maintain minimum standard of integrity-Award of 
reinstatement and back wages to workman who did 
not maintain minimum standard of integrity would 
amount to rewarding fradulent and dishonest 
conduct and would be nocking at integrity and 
honesty of majority of workmen-Order of dismissal 
cannot be invalidated on ground of sympathy where 
such sympathy would be misplaced because of 
proved grave misconduct of fraud committed by 
employee”. . 

47. The Respondent’s Counsel placed reliance on 
the decision 2004 (2) LLJ 423, Francis Vincent Neelankovil, 
Trichur and Industrial Tribunal, Madras and another, 
wherein it is observed as follows : 

“The High Court observed the appellant’s 
misconduct could not be treated as a case of mere 
temporary misappropriation. He firstly made a false 
document and on that basis made a false 
representation to the bank’s customer, cheated him, 
and in the process made unlawful gain of Rs. 500 
(to) himself and on the top of it had falsely claimed 
that he had returned the money even before the 
enquiry began. 

**The Tribunal’s award was a unique piece of 
thinking the High Court said, and was rightly 
interfered with by the single judge. 

**ln conclusion the High Court said here the 
appellant was working as a bank clerk holding a 
position of‘trust’ he not only abused that position 
but went on to drive nails to his couffin by making 
one false representation after another.” 

48. The Counsel for the Respondent/Bank relied on 
the decision 2000(2) LLJ p. 1395 Janatha Bazaar South 
Central Co-operative Wholesale Stores Ltd. & Others, and 
Secretary, Sahakari Noukarara Sangha & Others, wherein 
it is held as follows: 

“The Supreme Court observed that the finding of 
the Labour Court, confirmed by the Single and the 
Division Bench, was that the charges against the 
four workmen (employees) for breach of trust and 
misappropriation of ftmds entrusted to them had 
been established. After giving the said finding, the 
Labour Court (as well as the High Court) materially 
erred in (a) setting aside the order of the (appellant) 
Management which removed them from service and 
in (b) directing their reinstatement with 25% back 
wages. Once act of misappropriation was proved, 
there was no question of showing uncalled for 
sympathy to the workmen or of considering their 
past (unblemished) record.” 


49. The Learned Counsel for the Respondent/Bank 
cited the decision (2003) 3 Supreme Court Cases 605, 
Regional Manager U.P. SRTC, Etawah, and others, Vs. 
Hoti Lai and Another, wherein it is observed as 
follows: 

“Service Law-Misconduct-Penalty/Punishment- 
Scope of judicial review of-Test of proportionality- 
Held, is very limited and restricted to exceptional 
cases -The Court must give reasons for holding the 
punishment to be not commensurate with the 
charges-A mere Statement that the punishment was 
disproportionate, would not suffice-Not only the 
amount involved, but the mental setup, the type of 
duty and similar relevant circumstances have to be 
taken into consideration to decide, the 
proportionality of the punishment-If the charged 
employee holds a position of trust where honesty 
and integrity are iAbuilt requirements of functioning, 
held, the matter should be dealt with iron hands and 
not leniently-Hence, termination of the service of a 
bus conductor for carrying ticketless passengers in 
the SRTC bus, upheld-That such misconduct had 
caused to the State only a loss of Rs. 16, 
inconsequential.” 

50. The Respondent/Bank’s Counsel drew the 
attention of this Tribunal to the decision (2006) 1 Supreme 
Court Cases 63 Karnataka Bank Ltd. Vs. A.L. Mohan Rao, 
wherein it is held as follows: 

“Labour Law - Penalty/Punishment - 
Proportionality-Scope of judicial review-Sympathy 
as a factor-Fictitious loan-Respondent charged with 
gross misconduct of colluding with a Branch 
Manager in grant of-ln enquiry, respondent 
admitting that he did all the acts necessary for grant 
of said loan, knowing that he had no authority to do 
any of the acts, and being dismissed on being found 
guilty-Labour Court/Tribunal dismissing claim of 
respondent-However, Single Judge of High Court 
allowing Writ Petition and ordering reinstatement 
even though it found that misconduct proved on 
sympathetic groundsMmpremissibility-Held, a gross 
misconduct of this nature does merit dismissal—It 
cannot be seen what other type of misconduct would 
merit dismissal-lt is not for courts to interfere in 
cases of gross misconduct of this nature with 
decision of disciplinary authority, on any mistaken 
notion of sympathy, so long as inquiry has been fair 
and proper, and misconduct proved-In such matters 
it is for disciplinary authority to decide what is the 
fit punishment.” 

51. It is to be pointed out that to judge the validity 
of any administrative order or Statutory discretion, or the 
Wednesbury Test is to be applied to find out if the decision 
was illegal or suffered from procedural improprieties or 
was one which no sensible decision-make her could, on 
the material before him and within the frame work of the 
law have arrived at and that the court could consider 
whether the relevant matters were not taken into account 
or whether irrelevant matters had been taken into account 
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or whether the action was not bonaflde, besides 
considering whether the decision was absurd or perverse 
and the Court would not however, go into correctness of 
the decision made by die administrator among die various 
options open to him nor could the Court substitute its 
decision to that of the administrator. 

52. At this juncture, it is quite apt to cite the decision 
1996ILLJ p. 1231 @p. 1235betweenB.C.Chaturvediand 
Union of India & Ors. wherein it is observed as follows : 

“Judicial review is not an appeal from a decision but 
a review ofthe manner in which the decision is made. 
Power of Judicial review is meant to ensure that the 
individual receives fair treatment and not to ensure 
that the conclusion which the authority reaches is 
necessarily correct in the eye ofthe Court. When an 
enquiry is conducted on charges of a misconduct 
by a public servant, the Court/ Tribunal is concerned 
to determine whether the enquiry was held by a 
competent officer or whether rules of natural justice 
are complied with. Whether the findings or 
conclusions are based on some evidence, the 
authority entrusted, with the power to hold enquiry 
has jurisdiction, power and authority to reach a 
finding of fact or conclusion. But that finding must 
be based on some evidence. Neither the technical 
rules of Evidence Act nor of proof of fact of evidence 
as defined therein, apply to disciplinary proceeding. 
Then the authority accepts that evidence and 
conclusion receives support therefrom the 
disciplinary authority is entitled to hold that the 
delinquent officer is guilty of the charge. The Cant/ 
Tribunal in its power of judicial review does not act 
as appellate authority to reappreciate the evidence 
and to arrive at its own independent findings on the 
evidence. The Court/Tribunal may interfere where the 
authority hold the proceedings againt the delinquent 
officer in a manner inconsistent with the rules of natural 
justice or in violation of statutory rules prescribing 
the mode of enquiry where the conclusion or binding 
reached by the disciplinary authority is based on no 
evidence. If the conclusion or finding be such as no 
reasonable person would have ever reached, the 
Court/Tribunal may interfere with the conclusion of 
the finding and mould the relief so as to make it 
appropriate to the fact of each case”. 

53. Admittedly, the disciplinary authority is the sole 
judge of facts. Where appeal is presented, the appellate 
authority has co-extensive power, to reappreciate the 
evidence or the quantum of punishjpent. In the disciplinary 
inquiry the strict proof of legal evidence are not relevant 
and adequacy of evidence of reliability of evidence, can 
not be permitted to be raised before the Tribunal, in the 
considered opinion of this Tribunal. 

54. In 1964 11 LLJ p. 150 @ 154 State of Andhra 
Pradesh and others and Shri Rama Rao (S), it is held as 
follows: 

“There is no warrant for the view expressed by the 
High Court that in considering whether a public 


officer is guilty of the misconduct charged against 
him, die rule followed in criminal trials that an offence 
is not established unless proved by evidence beyond 
reasonable doubt to the satisfaction of the Court, 
must be applied, and if that rule be not applied, the 
High Court in a petition under Art. 226 of the 
Constitution is competent to declare the order of 
the authorities holding a departmental enquiry 
invalid. The High Court is not constituted in a 
proceeeding under Art. 226 of the Constitution a 
Court of appeal over the decision ofthe authorities 
holding a departmental enquiry against a public 
servant it is concerned to determine whether the 
enquiry is held by an authority competent in that 
behalf, and according to the procedure prescribed 
in that behalf, and whether the rules of natural justice 
are not violated. Where there is some evidence, 
which the authority entrusted with the duty to hold 
the enquiry has accepted and which evidence may 
reasonably support the conclusion that the 
delinquent officer is guilty of the charge, it is not 
the function of the High Court in a petition for a writ 
under Art. 226 to review the evidence and to arrive 
at an independent folding on the evidence. The High 
Court may undoubtedly interfere where the 
departmental authorities have held the proceedings 
against the delinquent in a manner inconsistent with 
the rules of natural justice or in violation of the 
Statutory rules prescribed the mode of enquiry or 
where the authorities have disabled themselves from 
reaching a fair decision by some considerations 
extraneous to the evidence and the merits of the 
case or by allowing themselves to be influenced by 
irrelevant considerations or where the conclusion 
on the very face of it is so wholly arbitrary and 
capricious that no reasonable person could ever 
have arrived at that conclusion, or on similar 
grounds. But the departmental authorities are, if the 
enquiry is otherwise properly held, the sole judges 
of facts and if there be some legal evidence on which 
their findings can be based, the adequacy or 
reliability of that evidence is not a matter which can 
be permitted to be canvassed before the High Court 
in a proceeding for a writ under Art. 226 of the 
Constitution”. 

55 . As a matter of fact, it is a well settled principle 
that even though judicial review of administrative action 
should remain flexible and its dimentions is not closed, 
yet it must be borne in mind that the Judicial Review is 
directed is not against the decision, but is confined to the 
examination of the decision-making process, of course, 
irrationality and perversity recognised grounds of judicial 
review, in the considered opinion of this Tribunal. 

56. It cannot be again said that the opinion of a 
handwriting expert is not conclusive, still it cannot be 
brushed aside so lightly. The Tribunal can form its opinion 
in repect of the disputed handwriting either on the opinion 
of handwriting expert or on the opinion of the person 
acquainted with the handwriting. For confirming an 
opinion, the opinion of an individual specially skilled to 
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identify the hand writing may be obtained, opinion of a 
specially skilled individual having scientific knowledge 
could be accepted. 

In general, an expert may give evidence in chief as to 
the grounds on which he has reached his opinion and it 
may be said that without the grounds, the opinion is 
valueless (Phipson, 12th Ed. SS 1207& 1266). 

57. When the handwriting expert given his opinion 
the Court must see for itself and with the assistance of 
expert come to his own conclusion whether the two writings 
are of the same person as per decision AIR 1984 NOC 
77 All. Ramprasad Vs. Shyamlal. 

58. Generally, the characteristics of handwriting of 
an individual should have been taken into consideration 
and such characteristics cannot be determined with the aid 
of admitted signatures. 

59. It is significant to point out that Lord Haltom in 
Chief Constable of the North Wales Police Vs. Evans, 1982 
(3) ALL.ER has observed as follows : 

“The purpose of Judicial Review is to ensure 
that the individual receives fair treatment,and 
not to ensure that the authority, after according 
to fair treatment, reaches, on a matter which it is 
authorised by law to decide for itself, 
a conclusion which is correct in the eyes of the 
Court.” 

In Govt, of Tamil Nadu and another Vs.A.Rajapandian 
1995(1) LLJ P.953 @954, it is held that 

“Administrative Tribunal cannot reappreciate the 
findings recorded before the Inquiry Authority 
and reach different conclusions of its own 
evoluation of evidence. The administrative 
Tribunal does not sit as Appellate authority over 
the findings of Inquiry Authority.” 

60. In 1972 I LLJ p. I @ p. 6 between Union of India 
and Sardar Bahdur , Wherein it is observed that 

“A disciplinary proceedings is not a criminal trial. 
The standard of proof required is that of 
preponderance of probability and not proof 
beyond reasonable doubt. If the inference that 
Nandakumar was a person likely to have official 
dealings, with the respondent was one which 
reasonable person would draw from the proved 
facts of the cases ,the High Court cannot sit as a 
Court of Appeal over a decision based on it. Where 
there are some relevant materials which the 
authority has accepted and which materials may 
reasonably support the conclusions that the 
officer is guilty, it is not the function of the High 
Court, exercising its jurisdiction under Article 226 
to review the materials and to arrive at an 
independent finding on the materials. If the enquiry 
has been properly held the question of adequacy 
or reliability of evidence cannot be canvassed 
before the High Court”. 


61. It is to be borne in mind that the principles of 
natural justice do not supplant the law but supplement it. 
As a matter of fact, the authority must act in good faith and 
not arbitrarily but reasonably as per decision AIR 1979 SC 
1302 Mahabir Prasad V. State. 

At this Juncture, this Tribunal opines that no one is 
bound to attend an enquiry against himself and therefore, 
an employer cannot compel an employee to attend an 
enquiry and if an employee does not attend, the enquiry, 
then it can be held Exparte. 

62. It cannot be again said that no rigid procedure is 
prescribed to conduct an enquiry. Yet some minimum 
standards of procedure which are recorded as rules of 
Natural Justice has to be followed as per decision 1968 II 
LLJ p.94 between Palani (k) Vs. S. F. Vellore Electricity 
System. 

63. In order to come to a conclusion in regard to 
whom the legal burden rests in addition to substantive 
law, the pleading of the parties along with the documents 
that are produced and the admission if any pertaining to 
such documents will have to be taken into account as per 
decision AIR 1976 Del. 70/M/s. Surajbhan Kailash Chand 
V. Hari Shanker Vashist. 

64. Each circumstances relied upon by the 
prosecution must be established by cogent, reliable and 
succint evidence, the circumstances must be of an 
incriminating character, AH the proved circumstances 
should provide k complete chain, no link of which should 
be missing and they must unequivocally point to the guilt 
of the delinquent and exclude any hypothesis consistent 
with his innocence as per decision (1980) ISCC 530 Pahalye 
Morya Valvi Vs. State of Maharashtra. 

65. It is well established principle Jhat when the 
opposite party declines to avail himself of the opportunity 
to put his essential and material case in cross-examination, 
it must follow that he believes that the testimony given 
could not be disputed at all and this is the rule of Essential 
Justice. 

66. As a matter of fact, in domestic enquiry, guilt 
need not be established beyond reasonable doubt, proof 
or his conduct may be sufficient as per decision J.D. Jain 
Vs. State Bank of India 1982 LLR p.8(9) Sc. 

67. It is relevant to point out that in the definition of 
‘dishonestly’ the intention to cause wrongful gain or loss 
is an essential ingredient. Under Sec. 23 of I.P.C. an 
individual is said to gain wrongfully,.when he retains 
wrongfully. To do an£»act ‘dishonestly’ is a grave 
misconduct on the part of an employee holding responsible 
position. The term‘misconduct’ is an act which is 
inconsistent with the fulfilment of express or implied 
conditions of service, in the considered opinion of this 
Tribunal. 

68. The term wrongful gain is the gain by unlawful 
means of property to which the person gaining is not legally 
entitled. 
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69. The ‘wrongful loss’ is the loss by unlawful means 
of property to which the person losing is legally entitled. 
As a matter of fact, a misconduct affects morality under 
which it includes dishonesty, theft, or fraud, disloyalty, 
damage to property or reputation of the Employer/ 
Company, in the considered opinion of this Tribunal. 

70. For committing any fradulent act one has to be 
dishonest but for being dishonest, there may not be any 
need to became a fraud. Acts of dishonesty or fraud 
constitute misconduct of grave nature. 

71. According to the learned Counsel for the 
petitioner the Petitioner/Claimant was on duty at the 
relevant point of time but that will not make die Petitioner/ 
Claimant liable for the charges levelled against him and 
that none of the witnesses have identified the petitioner/ 
claimant, in the domestic enquiry. 

72. It is represented on behalf of the petitioner, 
claimant that P.W. 2 Thiru R. Jayaram in the domestic 
enquiry has stated that he remitted the money to the person 
who acted as Cashier on that day and that the said person 
gave him the receipt. As a matter of fact, P.W. 2 Thiru 
R. Jayaram has stated that he will identify the person if he 
is shown to him. P.W. 2 Thiru R. Jayaram in the domestic 
enquiry has also stated that he remitted Rs.3,000 on 26-10- 
87 at the OTS Extension counter for which he was given 
the receipt. It is to be pointed out that the sum of Rs.3,000 
remitted by P.W. 2 Thiru R. Jayaram was not given credit to 
his account at the Kovilpatti branch and when he enquired 
about the same at the Kovilpatti Bank branch he came to 
know about the same. 

73. P.W. 6 Thiru J. Damodaran, officer of the bank, 
before the Enquiiy Officer in the domestic enquiry has 
stated that the petitioner/claimant was deputed to the OTS 
Extension Counter to work as Cashier and he has identified 
the signature on the reverse of debit vouchers on account 
of OTS Cash balance account of Guindy Branch to that of 
Thiru K.Ibrahim, Cashier. P.W. 6 Thiru J. Dam odar an, officer 
of the bank has stated that the letter dt.9-5-88 was signed 
by Thiru Shubkaran and that he remitted Rs. 1,800/-and in 
the Counterfoil the date is mentioned as 4-11-87 and that 
die letter dt. 11 -3-88 was signed by Thiru C. J. Paul and in 
the Counterfoil dt. 5-2-88 the applicant’s name is Thiru 
C.J.Paul and that the Counterfoil contains the cash receipts 
stamped of OTS Extension Counter, signature of die Cashier 
Thiru K. Ibrahim and that the individuals Thiru Shubkaran 
and CJ.Paul wrote letters to the bank since the money 
remitted by them were not properly accounted for. 

74. It is the case of the Petitioner/Claimant that he 
used to take Lunch between 1.30 P.M. and 2.00 P.M. and 
during that time Thiru J. Damodaran (Official) used to take 
care of his counter which will be opened and that the 
Claimant will handover the keys of his counter to Thiru J. 
Damodaran before going for lunch every time, and that 
after lunch the Claimant/Petitioner used to carry on his 
work at the Counter without taking over. P.W.6 Thiru 
J.Damodaran has stated in his evidence before the Enquiry 
Officer in the domestic enquiry, the Cashier Thiru K. Ibrahim, 


the Petitioner/Claimant will go for his lunch and carry on 
his work from where he left and the contention of the 
claimant that his counter is manned by him is absolutely 
baseless and normally at 1.30 P.M. the Counter used to be 
crowded with the OTA cadres and all the Official Incharge 
and Clerk used to be busy in getting the Vouchers posted 
and passed and making it ready for eventual payment by 
the Cashier. 

75. In short, the case of the Petitioner/Claimant that 
the Cash Counter will be manned by Thiru J. Damodaran 
during lunch break, in the absence of the petitioner/claimant 
is rebutted by P.W. 6 Thiru J. Damodaran. At this juncture, 
it is pertinent to point out that in Ex. W.74 dt. 16-4-88 
Explanation submitted by the Petitioner/Claiment he has 
not mentioned anything about P.W.6 Thiru J. Damodaran 
but only inter alia mentioned that he perused die relative 
challan and found that they did not bear his initials and 
that he was not aware as to how the incidents cited had 
happened. 

76. On behalf of the petitioner, it is contended that 
the Respondent/bank should have compared the signatures 
of Thiru J. Damodaran and others and the non-comparison 
of the Signatures of Thiru J. Damodaran and others has 
resulted in denial of justice to the petitioner. As a matter of 
fact, it is not the case of the Petitioner/Claimant that Thiru 
J. Damodaran, P.W.6 has misappropriated the amounts in 
question or not accounted for the said sums. From a perusal 
of the Ex.W.76 Enquiry Proceedings relating to the 
Petitioner/Claimant, in the enquiry held on 22-8-88 it 
transpires that the petitioner/claimant has given a reply 
before the Enquiry Officer Thiru W.S. Jayapaul that he is 
going to represent his case by a representative from State 
Bank of India Staff Union and as the time was insufficient 
to arrange for his representation he could not do so. In the 
Second sitting on 29-8-88, the Petitioner/Claimant has 
informed the Enquiry Officer Thiru W.S. Jayapaul that so 
far he was not favoured with the copies of documents or 
the list of witnesses from the prosecution side and therefore 
once again made a request of furnish the copies so as to 
enable him to arrange and prepare his defence and the 
Enquiiy Officer has advised Presenting Officer Tr. S. 
Sethumadhavan to provide the copies of the documents to 
the petitioner/claimant and that the Presenting Officer was 
also to open the case simultaneously. The Petitioner/ 
Claimant has prayed for adjoining the enquiry on the ground 
that he received the documents now only and at tile request 
of the Petitioner, the enquiry was adjourned. In the third 
Sittings on 12-9-88, the Petitioner/Claimant stated before 
the Enquiry Officer that union defence representative was 
not available at present to defend his case and the Claimant/ 
Petitioner prayed for permission to arrange a lawyer instead 
of union representative and for that the Enquiry Officer 
informed the petitioner that in the domestic enquiry 
permession could not be granted for engaging a lawyer as 
Defence representative and thereafter the petitioner 
informed the Enquiry Officer dial he will cany on with the 
case, P.W.l Thiru M. Kassi, Scientific Asstt. Gr. 1 on 
19-9-88, Fourth sitting was not cross-examined by the 
claimant/petitioner Thiru K. Ibrahim because of his inability 
and that the enquiry was adjourned to 26-9-88. Even on 
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26-9-8 8, the petitioner prayed for a permission to engage a 
lawyer to complete the enquiry and the Enquiry Officer 
informed the petitioner that permission to engage a lawyer 
was refused and the petitioner was advised several times 
in this regard and adjourn the enquiry on 3-10-88. On the 
Sixth sitting on 3-10-1988 the petitioner/claimant did not 
present himself for enquiry and enquiry was adjourned 
to 17-10-88. On 17-10-88 for the Seventh sitting, the 
petitioner did not turn up and the Presenting Officer 
Thiru Sethumadhavan was advised to proceed further in 
this case by the Enquiry Officer and thatThiru R. Jayaram 
was examined on that date. 

77. P.W. 4 Thiru U. Toppo was examined on 
7-11 -88, in the Nineth sitting of the domestic enquiry. For 
the Nineth sitting on 7-11-^88, the petitioner/claiment 
Thiru K. Ibrahim did not turn up. P.W. 4 Thiru U.Toppo 
has stated before the Enquiry Officer that his sttaff has 
written the letter and he has signed the same and that he 
remitted Rs. 700/- on 11-11 -87 in OTA Extention Counter 
and Rs. 700/- remitted was for mail transfer to family 
favouring Tmt. Philomena, S.B. A/c.No.48/72 State Bank of 
India, Jhangirabad, Bhopal and he got the Counterfoil from 
the Cashier duly signed and stamped and he have the 
amount to the Casher in the Counter and obtained the 
receipt for Rs. 700/- and when his family asked the 
Respondent/Bank at Jhangirabad, about the remittance of 
Rs. 700/- made by him, they replied that no remittance was 
received and then he write a letter and asked his friend to 
give it to the bank because at that time he was in Gwalior 
and that bank required him to produce the counterfoil which 
he did and the bank gave him a cheque for Rs. 700/- and he 
received amount through OTA on 22-4-88. For the 10th 
sitting on 14-1 1-88 in the domestic enquiry the Petitioner/ 
Claimant Thiru K. Ibrahim did not turn up. Thiru S. 
Ohandrasebtran, Cash Officer was examined as P.W.5 on 
14-1 1-1983. !n the 11th sitting,on6-2-89 when P.W.6 Thiru 
J Damolaran, Officer of the bank was examied,the claimant/ 
petitioner Thiru K. Ibrahim attended the enquiry. When 
the petitioner Thiru. K. Ibrahim was asked by the Enquiry 
Officer whether he wished to cross-examine P.W.6 Thiru J. 
Domodaran, and he replied ‘No’ Sir and said that one key 
was always available with the Postmaster OTS during the 
tenure of PW 6 J. Damodaran and the stamps used in OTS 
counter was kept in the OTS counter itself and Thiru 
J.Demodaran used to take care of Cash Counter, during bis 
lunch breaks and this was denied as baseless by P.W.6 
Thiru J.Demodaran stating that normally at 1.30 P.M. the 
counter used to be crowded with OTA cadres and all the 
officials incharge and clerk used to be busy in getting 
vouchers posted and passed and making it ready for 
eventual payment by the Cashier. In the 12th sitting on 
20-3-1989 Domestic enquiry Thiru K.Ibrahim, the petitioner 
did not turn up and P.W.7 Thiru C. J. Paul was examined. 
P.W.7 Thiru C.J.Paul has stated before the Enquiry Officer 
that he remitted R.s.400/- on 5-2-88 by Mail transfer for 
credit of his mother's Account No.38/8677 at Tiruchuratid 
his mother's name is Smt. Thandamma and he remitted the 
said amount in OTA Extension Counter on 5-2-88 and 
receipts for Rs.400/- was issued to him by the bank and 
since he get a letter from the mother's stating that the money 


did not reach at Tiruchur he gave a letter to the bank and 
after 2 days he got the refund of Rs: 200/- at Officers Training 
Academy. In the 13th sitting on 22-6-89, Thiru K. Ibrahim 
petitioner was present and informed the Enquiry Officer 
that he has no proposal to produce any witnesses on his 
behalf nor he would like to be examined himself as a witness 
and the Enquiry Officer proposed to conclude the enquiry 
after giving another final chance to the petitioner/Claimant 
Thiru K. Ibrahim to defend himself and decide to conduct 
the next sitting on 26-5-89 at 10.30 A.M. at Guindy branch. 
In the 14th sitting on 26-6-89, the petitioner/claimant Thiru 
K. Ibrahim was present. The Petitioner/Claimant informed 
the Enquiry Officer that since he was unable to explain 
and defend himself, once again requested permission to 
fix a lawyer’s defence and the Enquiry Officer informed 
the petitioner Thiru K. Ibrahim that he was already advised 
in the domestic enquiry permission could not ber granted 
for engaging a lawyer as his defence repersentative and 
thereupon the petitioner/claimant informed the Enquiry 
Oficer that if it was so he was helpless and he has nothing 
to say etc. A perusal of Ex. W76 Enquiry proceedings 
normally show that the Petitioner/Claimant was given due 
and adequate opportunity in the domestic enquiry, in 
the considered opinion of this Tribunal. Except 
Thiru Shubkaran all other constituents were examined as 
witnesses in the domestic enquiry and die Respondent/ 
Bank has paid back the money to the constituents. In 
short, the witnesses P.W. 1 to P.W.7 examined in the domestic 
Enquiry before the Enquiry Officer were not cross- 
examined by the petitioner/claimant. Moreover, the 
Hon’ble High Court in its order dt. 10-4-2007 in W.A.No. 
1508/04 has obsered inter alia that the petitioner/claimant 
having participated on several sittings, he abandones the 
enquiry after certain stage and copies of documents were 
also either supplied or allowed to be .perused by the 
workman and already adequate opportunity was given to 
him. Therefore, it is not correct to state that documents 
were marked hurriedly in the domestic enquiry, in the 
considered opinion of this Tribunal. 

78. Ex.-W. 77 is the findings of the Enquiry Officer, in 
Ex. W77 findings of the Enquiry Officer, the Enquiry 
Officer for charge No. 1 has observed that the petitioner/ 
claimant was on duty on 26-10-87 as evidenced by receipts 
for payments scroll dt. 26-10-87 and that the counterfoil P. 
Ex .2 bears the cash received stamp duly signed by the 
delinquent employee and the signature on the counterfoil 
Ex.P.2 compares well with those in the leave leters of the 
employee submitted to'the Branch Manager, Guindy 
Branch (Ex.P.21- Ex.P.26) and this was confirmed by the 
Scientific Asst, of the office of the Director, Tamil Nadu 
Forensic Science Laboratory and the amount of 
Rs. 3,000/- so received as per counterfoil was not acounted 
for in the receipts scroll dt. 26-10-87 and from the facts and 
evidence adduced and based on the above observations, 
the petitioner was found guilty of the charge No.l. ln 
respect of charge No. 2, the Enquiry Officer has observed 
inter alia that the Petitioner Thiru K. Ibrahim was on duty 
on 11-11-87 as evidenced by Reeeipts/Challan Scroll 
dt. 11-11 -87 and the Cash Counterfoils Ex. P. 6 bears the 
cash received Stamp and it is signed by the delinquent 
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employee and the signature on the counterfoil Ex. P.6 
compares well with those in the leave letters of the employee 
submitted by the Manager, Guindy branch Ex. P.21-Ex. P. 

26 is confirmed by the Scientific Assistant O/of the Director 
of Tamil Nadu Forensic Science Laboratory Dept, and the 
amount of Rs. 700/- so received as per Counterfoil has not 
been accounted for in the recepits Scroll dt. 11 -11 -87 and 
from the facts and evidences adduced and based on 
observations, the petitioner/claimant was found guilty of 
the Charge No. 2. In respect of Charge No. 3 the enquiry 
officer has observed that the Petitioner Thiru K. Ibrahim 
was on duty on 3-2-88 as evidenced by Receipt/Payment 
Scroll dt 3-2-88 and the cash counterfoil P. Ex. 3 bears the 
cash received stamp and it is signed by the delinquent 
employee and the signature and the counterfoil P. Ex. 3 
compares well with those in the leave letters of the employee 
submitted to the Branch Manager, Guindy Branch, P. Ex. 

21 toP. Ex. 26 and this has been confirmed by the Scientific 
Assistant O/of the Director, Tamilnadu Forensic Science 
Laboratory, Chennai-4 (P. Ex. 1) and a sum of Rs. 500/- so 
received as per the counterfoil has not been accounted for 
in the receipts scroll dt. 3-2-88 and came to the conclusion 
that the petitioner Thiru K. Ibrahim was found guilty of 
Charge No. 3. 

79. In regard to Charge Na. 4, the Enquiry Officer has 
observed that the petitioner Thiru K. Ibrahim was on duty 
on 5-2-1988 as evidenced by Receipts/payment scroll 
dt. 5-2-88 and the cash counterfoil P. Ex. 4 bears the cash 
received stamp and it is signed by the delinquent employee 
and the signature on the counterfoil (P.Ex.4) compares well 
with those in the leave letters of the employee submitted to 
the Branch Manager, Guindy branch (P. Ex.21 to P.Ex.26) 
and this has been confirmed by the Scientific Asst. Office 
of the Director, Tamilnadu Forensic Science Laboratory, 
Madras-4 (P.Ex.l)and die amount of Rs. 400/- so recieved - 
as per counterfoil has not been accounted for in the reciepts 
scroll dt.5-2-1988 and Thiru K. Ibrahim, the petitioner was 
found guilty of the charge No. 4. in respect of charged 
No. 5 the Enquiry Officer has observed that the petitioner 
Thiru K. Ibrahim was on duty on 4-11-87 as evidenced by 
the Receipts/ Payments Scroll dL 4-11 -87 (p. Ex.54) and the 
cash counterfoil P Ex. 5 bears the cash received stamp and 

is signed by the delinquent employee and the signature on 
the counterfoil P Ex. 5 compares well with those in the 
leave letters of the employee submitted to the Banch 
Manager, Guindy Branch, (P. Ex.21 to P. Ex.26) and the 
signatures have been identified by Thiru J. Damodaran 
P. W.6 and confirmed by the Scientific Asst. Office of the 
Director, Tamilnadu Forensic Science Laboratory, Madras- 
4 (P. Ex. 1) and the amount of Rs. 1,800 so received, as 
shown in the counterfoil P. Ex. 5 has not been accounted 
for in the receipts scroll dt. 4-11-87 (P. Ex. 54) and the 
petitioner Thiru K. Ibrahim was found guilty of the Charge 

80. According to the learned Counsel for the 
petitioner/Claimant that the enquiry officer in his findings 
Ex. W. 77 has not taken into account the relevant point and 
he had not discussed the evidence tendered by witnesses 
in the domestic enquiry and therefore his findings are 
perverse. In Ex. W. 77 findings of the Enquiry Officer, the 


enquiry officer'has analysed the charge and has given his 
observations and come to the conclusion on the basis of 
the facts and evidences adduced and found the petitioner/ 
Claimant guilty of the charges. In Ex. W. 77 findings ofthe 
Enquiry Officer, the Enquiry Officer has not discussed 
about the evidences tendered by the witnesses. In the 
domestic enquiry the Enquiry Officer in the enquiry findings 
Ex.W.77 has mentioned that the defence arguments are‘N!L\ 
Merely because, the Enquiry Oficer has not mentioned 
about the evidence tendered witnesses in the domestic 
enquiry it cannot be said that the domestic enquiry findings 
are vitiated and perverse, in the considered opinion of this 
Tribunal. Admittedly, the Enquiry Officer is not like a trained 
Judicial Officer to write a reasoned findings/elaborate 
Judgement. The Enquiry Officer in his findings, after 
analysing the charges has come to the conclusion that 
there are relevant evidence to prove the charges levelled 
against the Petitioner/Claimant. A perusal of the Cashier's 
Receipt Scroll copies indicate that the various amounts 
received as per the counterfoils were not acounts for in the 
said scroll on the relevant dates and therefore this piece of 
evidence is crucial to prove the charges levelled against 
the Claimant/Petitioner couples with other cumulative facts 
and attended circumstances of the case. In the instant case, 
the enquiry conducted against the Petitioner/Claimant is 
fair and proper, in the considered opinion of this Tribunal. 
As a matter of fact, it is significant to point out in regard to 
Charge No.5 that the petitioner/claimant has intentionally 
omitted to put the transaction of Rs. 1,800/- in the Cash 
scroll which received on 4-11 -87 and failed to account for 
the same, the Petitioner/Claimant has not submitted his 
explanation at all and the non-submission of the explanation 
in regard to charge No. 5, is a circumstances which clearly 
go against the petitioner/claimant. 

81. The fact that the petitioner/claimant acted as 
cashier on 26-10-87,11-11-87, 3-2-88, 5-3-88 and 
4-11-87 is not disputed. The Claimant's stand in the 
explanation Ex. W 74 dt. 16-4-88 is only to the effect that he 
perused the relevant challans and found that they did not 
bear his initials and he was not aware as to how the incidents 
cited had happened. In the explanation dt. 16-4-88 Ex. W. 
74, the petitioner/claimant has not stated that he had not 
received the cash remittances in question. In Ex. W. 74 
Explanation dt. 16-4-88, ofthe Petitioner/Claimant, there is 
no whisper as to how he failed to make relevant enteries 
for the said remittances in the reciept scroll maintained by 
him as Cashier. Afer all, standard of proof required in a 
Disciplinary proceeding is that of preponderance 
probability and not proof beyond reasonable doubt, in the 
considered opinion of this Tribunal. At any rate, the 
findings of the Enquiry Officer Ex.W.77 are not arbitrary 
and they are not perverse also, in the considered opinion 
of this Tribunal. In the case on hand, their exists reasonable 
basis for the disciplinary authority to proceed against the 
petitioner/claimant and after due enquiry, the enquiry 
officer come to the conclusion that the petitioner/claimant 
was found guilty of the charges Nos. 1 to 5, Moreover, 
from the perusal of the Finding of the Enquiry Officer 
Ex. W .77 it transpires that the Enquiry Officer has summoned 
up the matter and also mentioned the contention of the 
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petitioner/claimant that frauds in question could have been 
perpetrated by other persons in the office/building viz. 
Thiru C.J. Damodaran, Officer, State Bank of India or the 
Post Master which was reiterated in his written defence 
brief and this was held to be not corroborated by any 
witness/evidence on his behalf etc. In short, the Enquiry 
Officer in his findings Ex. W. 77 has come to the conclusion 
that there is a clear documentary evidence/records 
establishing the truth of the fact to prove the charges 
levelled against the Petitioner/Claimant and found him guilty 
of all the five charges. As far as the present case is 
concerned, the Enquiry Oficer has taken into consideration 
all the proved circumstances which provided a complete 
chain, no link of which is missing and they clearly point 
out to the guilt of the petitioner/claimant in the considered 
opinion of this Tribunal. 

82. According to the Leanred Counsel for the 
petitioner/claimant the observations of the Enquiry 
Officer in his Enquiry findings Ex.77 to the effect that the 
signatures on the Counterfoils compares well with those 
in the leave letters are not correct, because the counterfoils 
contains only the initials and not the signatures. The five 
counterfoils are marked as Exts. W.2 to W.6 and they 
have been marked as Q.l to Q.6 in Ex.W.l report of the 
Forensic Science Laboratoiy dt. 1-6-88 Exs.W.7 to W.20 
are pay in slip of the State Bank of India, Guindy OTS 
Extension Counter branch wherein the admitted signatures 
of the petitioner/claimant are seen. In Exs.W.21to W. 47, 
the full signatures of the petitioner/claimant are seen and 
these signature are seen in Q.l to Q.6 in short form and 
therefore, the observations of the Enquiry Officer in Ex. 
W. 77 Enquiry finding that the signatures on the 
counterfoils compares well with those in the leave letters 
of the petitioner/claimant can not be found fault with in 
the considered opinion of the Tribunal. Moreover, in 
Ex.wl Forensic Science Laboratory report dt. I -6-88, it is 
clearly mentioned that the persons who wrote the Red 
enclosed initials, writings and signatures stamped and 
marked S. 1 to S. 80 also worte the read enclosed writings 
and initials similarly stamped and marked Q. 1 to Q.6 and 
in the reasoning sheet annexed to Ex.W.l report it is 
specifically mentioned that both the standard and 
questioned writing, initials and signatures were freely and 
speedly written and agree cumulatively in the handwriting 
characteristics on a inter se comparison etc. When P. W. I 
Thiru M. Kasi, Scientific Assistant Gr.l was not cross 
examined by the Petitioner/Claimant in the domestic 
enquiiy, then Ex. W. 1 report cannot be disputed and Ex. W. I 
report cannot be brushed aside lightly. 

83. The learned counsel for the petitioner/claimant 
contends that no witness examined in the domestic enquiry 
had identified the Petitioner/Claimant as Cashier on the 
relevant dates when the remittances in question were made. 
Admittedly, the Petitioner/Claimant has not cross-examined 
P.W. 1 Thiru M. Kasi, Scientific Asst. Gr. 1 in the domestic 
enquiry. On 17-10-88 for the 7th sitting the petitioner/ 
claimant has turn up and the enquiry proceeded further 
and P.W.2 Thiru R. Jayaram was examined. For the 9th 
sitting on 7-11-88 the petitioner/claimant has not turned up 
and P. W.4 Thiru U. Toppo was examined. For the 1 Oth sitting 


on 14-11-88 the petitioner/claiment has not turned up and 
P. W.5 Thiru S. Chandrasekaran Cadi Officer was examined. 
In the 12th sitting on 20-3-89 in the domestic enquiry the 
petitioner has not tunned up and Thiru. C.J.Paul was 
examined as P.W.7. In the 8th siting on 21-10-88 in the 
domestic enquiry the Petitioner/Claimant has not turned 
up and Thiru B. Mohanan Pillai was examined as P.W.3. 
From the above, it is candidly clear that when the 
constituents of the bank were examined as witnesses on 
the relevent dates, the petitioner/claimant has chosen to 
absent himself by not appearing in the domestic enquiry. 
Therefore, the contention of the petitioner’s side, the 
constituents/witnesses have not identified the petitioner/ 
claimant is not accepted by this Tribunal. 

84. When the Petitioner/Claimant has acted as 
Cashier on the relevent dates when the constituents made 
the remittances, then it is for the petitioner/claimant to prove 
the fact which is particularly within his knowledge and 
equity fair play and justice also demand that he must prove 

' the same and he can not plead ignorance as to how the 
incidents cited by the Respondent bank had happened 
especially when the burden of proof in the given case has 
shifted on the delinquent, based upon the explanation given 
by him and the nature of charges levelled. 

85. It is significant to point out that in 2005 (2) LLJ 
P.6 Varadarajan K. S. and Deputy Commissioner of Labour 
[A.A. under S. 41 (2) of T.N. Shops & Establishments Act, 

1947], Madras and another, it is observed that: 

“It must be understood that the appellate 
authority is the Deputy Labour 
Commissioner and he is not expected to write 
an elaborate and as good a judgement as a 
- regular Civil Court would do. He is only an 

executive authority and we can not expect 
the executive authority to write as good a 
judgement as a trained judicial officer. 
Moreover this court under Article 226 of the 
Constitution of India can not reappreciate 
the evidence nor can it go into the question 
of evidence in support of the charges this 
court can not interfere.” 

86. The learned counsel for the Petitioner urges that 
the appellate authority has not disposed of the appeal filed 
by the petitioner within a period of 60 days as required and 
without applying his mind the appellate authority has 
confirmed the findings of the Enquiry Officer and that the 
appellate authority has not evaluated evidence and that 
the order of the appellate authority is a non-speaking one. 
Ex. W. 81 is the Appeal dt. 2-5-1990 filed by the Petitioner/ 
Claimant against the order of dismissal. Ex. W.79 is 
dismissal order dt. 14-3-90 passed by the Disciplinary 
authority, Deputy General Manager of the Bank. Ex. W. 83 
dt. 2-6-1990 is the order passed by the Appellate authority, 
General Manager, Operations of the Respondent/bank. 

87. According to the Learned Counsel for the 
petitioner, as per Bipartite Settlement para 19.14 in cases 
where hearings are not required an appeal shall be 
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disposed of within 2 months from the date of receipt 
thereof and in cases where hearings are required to be 
given and are requested for such hearings shall commence 
within one month from the date of receipt of the appeal 
and shall be disposed of within one month from the date 
of conclusion of such hearings, and the period within 
which an appeal can be preferred shall be 45 days from 
the date on which the original order has been 
communicated in writing the employee concerned and as 
far as the present case is concerned, the appeal has been 
preferred by the Claimant/Petitioner Ex. W.80 dated 
2-5-90 was disposed of by the Appellate Authority as per 
Ex. W. 83 dt. 26-9-90 after a period of 4 months and 24 
days and therefore the bank has violated the Bipartite 
Settlement para 19.14 in and by which they should have 
disposed of the appeal within a period of 2 months from 
the date of receipt of appeal. 

f 

88. The Learned Counsel for the Respondent/Bank 
submits that the words that an appeal shall be disposed of 
within 2 months from the date of receipt thereof as 
mentioned in para 19.14 of the Bipartite Settlement is only 
directoiy in nature and the same is not mandatory and in 
support of his contentions he relied on the Judgement in 
Civil Appeal No. 2534/2007 Management, Pandiyan 
Roadways Cor. Ltd. Vs. N. Balakrishnan, wherein it is 
observed that: 

“Furthermore, even if the statute specifies a time 
for publication of the same by itself could not have 
been held to be mandatory. Such a provision would 
be directory in nature it is a well-settled principle of 
law that where a statutory functionary is asked to 
perform a statutory duty within the time prescribed 
therefore, the same would be directory and not 
mandatory”. 

89. The Learned Counsel for the Respondent/Bank 
contends that the provision in a statute which is procedural 
nature although employs the word ‘shall’ may not be held 
to be mandatory if no prejudice is caused to a party and 
in the instant case the word 'shall' in the Bipartite 
Settlement is onlya procedural provision, which is not of 
a mandatory character and the ultimate test should be viz. 
the test of fair hearing as it usually called and in the instant 
case, no prejudice has been caused to the appellant/ 
claimant. 

90. At this juncture, it is relevant to point out that 
generally although the word 'shall' is considered to be 
imperative in nature but it has to be interpreted as directoiy 
if the situation or context otherwise demands, in the 
considered opinion of this Tribunal. It is significant to 
point out that para 19.14 of the Bipartite Settlement, 
nowhere provides for the consequences if the appeal is 
not disposed of within a period of 2 months from the date 
of its receipt. 

91. A procedural rule ordinarily should be construed 
as mandatory as per decision AIR 2003 Kant. 417, 422 
A.V. Purushittam Vs. N.K. Nagraj. 


92. Whenever a statute declares that a thing shall 
be done, the natural and proper meaning is that a 
peremptory mandate is enjoined. But where the thing has 
reference to (i) the time or formality of completing any 
public act, not being a step in a litigation or accusation or 
(ii) the time or formality of creating an executed contract. 
whereof the benefit has been or but for their own act might 
be, received by individual of Private Companies or Private 
Corporations, the enactment will generally regarded as 
merely directory unless there be words making the thing 
done void if not done in accordance with the prescribed 
requirements (Stroud 6th Edi), 2000. 

93. The word ‘shall’ is in the context only directory 
and not mandatory and the non-compliance with the 
directions would not render a promotion or a transfer 
otherwise regularly and validly made any way ineffective 
or inoperative as per decision AIR 1958 Kerala 85, 87] 
C.P. Mary Vs. State ofTra van core, Cochin. 

94. As far as the present case is concerned, even 
though the Bipartite Settlement para 19.14 speaks of 

” An appeal shall be disposed of within 2 momns 
from the date of receipt thereof". 

The word 'shall' is to be construed only as directory 
and not mandatory, in the considered opinion of this 
Tribunal. Further more, since the appeal in the inslant 
case has been disposed of after a period of 4 months and 
24 days it will not lead to the conclusion that the Order of 
Appellate Authority Ex. W. 83 dt. 26-9-1990 is a nullity 
one. In short, by disposing of the appeal on 26-9-1990, no 
prejudice has been caused to the petitioner/claimant, in 
the considered opinion of this Tribunal. 

95. The Learned Counsel for the Respondent/Bank 
submits that this Tribunal is not expected to sit as a 
Appellate Court on the enquiry report and in support of 
his contentions, he relied on the decision 2007 (2) LLJ 
295@ 299 Ananda Kathirone and Another and Presiding 
officer, Principal Labour Court, Chennai and another, 
wherein it is held that: 

The common thread running through the decision 
of the Apex Court is that the Courts should not 
interfere with the administrative matters unless it was 
illogical or suffers from procedural impropriety. The 
scope of judicial review either by the Labour Court 
or by the High Court or by the Supreme Court is 
clarified by the Supreme Court. The scope of judicial 
review is limited is defined and decision making 
process and not the decision. There is no scope for 
interference in the order of the disciplinary authority 
basing on the report o the enquiry officer unless the 
order of the disciplinary authority is based on no 
evidence, error of lawand not error of fact and such 
error is appeared on the face of the record. It is not 
for the Court to construe itself as an Appellate Court 
over the orders of the discipl inary authority to resolve 
the action qualitatively different from ordinary civil 
dispute and re-adjudicate upon the question of fact 
decided by the authorities .” 
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96. The Learned Counsel for the Respondent/Bank 
cited the decision 1994 Suppl. (2) SCC 468 @ 470,471, 
State Bank of India, Bhopal Vs. S. S. Koshal, wherein, it is 
observed as follows 

“Now coming to the third ground on which the High 
Court has allowed the writ petition, the relevant rule 
(Rule) 51(2) reads as follows: 

“An appeal shall be preferred within 45 days from 
date of receipt of the order appealed against. The 
appeal shall be addressed to the appellate authority 
and submitted to the authority whose order is 
appealed against. The employee may, if he so desires, 
submit an advance copy to the appellate authority. 
The authority whose order is appealed against shall 
forward the appeal together with its comments and 
records of the case to the appellate authority shall 
consider whether the findings are justified and /or 
whether the penalty is excessive or inadequate. 
Authority may pass an order confirming, enhancing, 
reducing or setting aside the penalty or remitting the 
case to the authority or which imposed the penalty 
or to any other authority with such directions as it 
deems fit in the circumstances of the case.” 

“The High Court has taken the view that the rule 
required the appellate authority to pass a speaking 
order even if it is an order of affirmance. For the 
purpose of this case, we shall assume the said view 
to be the correct one. Even so we are not satisfied 
that the appellate order is not a speaking order.We 
have already extracted the appellate order in full herein 
before, which shows that it considered at length the 
facts of the case including the fact that the appellate 
authority (sic disciplinary authority ) had differed 
from the findings of the Enquiiy Officer in respect of 
the two charges .The appellate authority then says 
that it considered the relevant grounds of appeal 
and after considering the facts of the case came to 
the conclusion that there was no substance in the 
appeal. In view of the fact that it was an order of 
affirmance, we are of the opinion that it was not 
obligatory on the part of the appellate authority to 
say more than this as the order as it is shows 
application of mind. The order cannot be characterised 
as a non-speaking order.” 

97. A persaul ofEx. W.83 order of Appellate authority ■ 
dtd. 26-9-90, shows the application of mind by the Appellate 
authority and the appellate authority has observed that 
even though reasonable opportunity was given to the 
petitioner, he failed to enlist the assistance of an member 
of a registered union of Bank employees and his inability 
to cross-examine the prosecution witnesses was, therefore, 
of his own creation etc. and that the other points raised by 
him in the appeal are irrelevant to the issue. As a matter of 
fact, the appellate authority has come to the conclusion 
that there is no justifiable ground to interfere with the 
decision of the disciplinary authority in dismissing the 
petitioner from the bank service and hence rejected the 
appeal dtd. 2-5-1990. As a matter of fact, the Ex. W.83 order 


of the Appellate authority dtd. 26-9-90 is a Speaking order 
and it cannot be described as a non-speaking one by any 
stretch of imagination in the considered opinion of this 
Tribunal. Moreover, in an order of affirmance, it is not 
obligatory on the part of the Appellate authority to say 
more than what is stated in the said order. 

98. From the facts and attendant circumstances of the 
present case, this Tribunal opines that the petitioner/ 
claimant has driver the nails to his downfall by not cross- 
examining the presecution witnesses when the burden of 
proof has shifted on him based upon the explanation 
furnished by him and the charges levelled against him. 

99. This Tribunal opines that as per Bipartite 
Settlement para 19.14 it is proper for the Respondent/ 
Bank to pass orders in appeal matters within the 
stipulated period, so that the spirit of the said settlement 
does not get defeated. 

100. In 2007, IILLJ p.856 Shiras Golden Restaurant And 
Commercial shop & Fact. Est. Union and others, it is 
observed as follows:- 

“Practice and Procedure-Assistance of Lawyer 
sought by workman to held them in enquiry 
proceedings. If employer be not represented by 
legally tained person, workman would not have right 
to take assistance of the lawyer. Further, charges in 
this case not complicated involving voluminous 
records-Held in such circumstances assistance of 
lawyer not required- No violation of natural justice 
due to rejection of plea of workmen.” 

101. The term Misconduct is of two words. ‘Mis’ 
means badly and ‘conduct’ means behaviour. As a matter 
of feet, ‘Misconduct’ is a relative term. In stroud's Judicial 
Dictionary, the term ‘Misconduct’ means arising from ill- 
motive. The term ‘misconduct’ literally means Conduct 
amiss, to mismanage, wrong or improper conduct, bad 
behaviour, unlawful behaviour Or conduct. The synonyms 
are -Misbehaviour, misdemeanour, mismanagement, 
misded, delinquency, offence. It implies a wrong intention. 
Misconduct is doing something or omitting to do something 
which is wrong to do or omit. Whereas the person who is 
guilty of the act or omission knows that die act which he is 
doing, or that which he is omitting to do, is a wrong thing 
to do or omit it therefore, follows that the misconduct may 
or may not be wilful [Lewis v. G.W.Railway Co. (1877) 3 
OBD195]. 

102. It is to be pointed out that Misconduct arises if 
a person does what he Should not have done and does not 
do what he should have done or any unbusiness like 
conduct, including negligence or want of necessary care. 
(P.N.Railway Co. V. Mooligi Sinai Co. AIR 1930 Calcutta 
815). 

103. At this juncture, it is pertinent to point out that 
acts of dishonesty/ or Graud certainly constitute 
misconduct of serious nature which not only attract 
dismissal but much else as their legal consequences as per 
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decision 19631LU p.250 Workmen ofDema Dim Tea Estate 
V. Dema Dim Tea Estate. 


104. Moreover, the quantum of amount as 
misappropriated by an employee is irrelevant, when there 
is fiduciary relationship between the employer and 
Employee. Any dishonest conduct on the part of an 
employee in relation to the business of his employer is a 
serious misconduct, in the considered opinion of this 
tribunal. 

105. It can not be gain said that the petitioner/claimant 
was employed in the Respondent/Bank as cashier, where 
the confidence of the constituents is a vital one for the 
success of the business of the Respondent/Bank, in the 
considered opinion of this Tribunal. 

106. In 19991ILLJ194 Management of catholic Syrian 
Bank Ltd., and Industrial Tribunal, Madras-104, & Another, 
it is interalia held that the Industrial Tribunal can not 
interfere with quantum of punishment if proved miscoduct 
is grave in nature warranting dismissal from service. Thus, 
having regard to the facts and circumstances of the present 
case md m die light of die discussions made above and on 
examination and consideration of available materials on 
record, this Tribunal comes to the conclusion that the 
Respondent/Bank is justified in dismissing to petitioner 
Thiru K. Ibrahim with efect from 14-3-90 and the point is 
answered accordingly. 

In the result, an award is passed holding that the 
Respondent/Bank is justified in dismissing the petitioner 
Thiru K. Ibrahim with effect from 14-3-1990. There shall be 
no order as to costs. 

Dictated to Shorthand Writer and transcribed by 
her and corrected by me and pronounced in Open Tribunal 
on this 19th day of July, 2007. 

M. VENUGOPAL, Presiding Officer 

l.D. No. 77/92: 


LIST OF WITNESSES AND EXHIBITS: 

WITNESSES EXAMINED ON THE SIDE OF 
WORKMEN AND MANAGEMENT—---NIL 

DOCUMANTS MARKED ON THE SIDE OF 
WORKMAN: 


Ex.W.1 

1-6-88 

Ex.W.2 

26-10-87 

Ex.W.3 

3-2-88 

Ex.W.4 

5-2-88 

Ex. W^ 

4-11-87 

Ex.W.6 

11-11-87 

Ex.W.7 

5-11-87 

Ex.W.8 

6-11-87 

Ex.W.9 

3-2-88 

Ex.W.10 

8-2-88 


3956 GWQ7—35 


Report of the Forensic 
Laboratory Counterfoil 
of chailan 



Ex.W.11 

3-2-88 

Ex.W.12 

3-2-88 

Ex.W.13 

26-1087 

Ex.W.14 

26-1087 

Ex.W.15 

26-1087 

Ex.W.16 

5-1-88 

Ex.W.17 

5-2-88 

Ex.W.18 

5-2-88 

Ex.W.19 

- 5-2-88 

Ex. WJ20 

5-2-88 

Ex.W.21 

7-11-87 

Ex.W.22 

21-1-87 

Ex.W.23 

2-3-87 

Ex.W.24 

11-3-87 

Ex. W. 25 

25-3-87 

Ex. W. 26 

May’1987 

Ex. W. 27 

1-8-1987 

Ex. W. 28 

108-87 

Ex. W. 29 

Aug’1987 

Ex. W. 30 

13-8-87 

Ex.W.31 

13-8-87 

Ex. W. 32 

14-8-87 

Ex. W. 33 

14-8-87 

Ex. W. 34 

14-8-87 

Ex. W. 35 

17-8-87 

Ex.W.36 

21-8-87 

Ex. W. 37 

27-8-87' 

Ex. W. 38 

17-12-87 

Ex. W. 39 

17-12-87 

Ex.W.40 

30-1087 

Ex.W.41 

30-1087 

Ex. W. 42 

Oct* 87 

Ex. W. 43 

26-1087 

Ex.W.44 

3-2-88 
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Leave letter from 
Claimant to Respondent 


Leave letter —do— 
(Xerox copy) 


Leave letter from 
claiment to Respondent 


Cashier’s receipt Scroll 
Xerox copy 

Cashier’s receipt Scroll 
Xerox copy 

-do- 

-do- 

-do- 

-do- 

-do- 


Cashier’s receipt Scroll 
Xerox copy 

-do- 


Cashier’s receipt Scroll 
Xerox copy 

-do- 

-do- 

-do- 


Cashier’s receipt Scroll 
Xerox copy 

-do- 

-do- 

Cashier's payment 
Scroll Book label 

-do- 
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Ex. W. 45 

3-2-88 

Cashier's payment 

Scroll Book label 

Ex. W. 46 

1-12-87 

-do- 

Ex. W.47 

5-2-88 

-do- 

Ex. W. 48 

14-3-88 

Bank’s cheque favouring 
R. Jayaraman 

Ex. W. 49 

14-3-88 

Telegraphic transfer 
■application in favour of 
B. Unnikrishnan. 

Ex. W. 50 

-do- 

Bank's cheque favouring 
C.J. Paul. 

Ex. W. 51 

24-2-88 

Letter from B. Mohanpi- 
llai to Respondent 

Ex. W. 52 

11-3-88 

Letter from C.J. Paul to 
Respondent (O.T.A.) 
(Extn.) Guindy branch. 

Ex. W. 53 

21-3-88 

Leter from Subbu Toppo 
to Respondent Guindy 
branch. 

Ex.W.54 

6-11-87 

Cashier’s payment scroll 
page. 19 

Ex. W.55 

9-11-87 

Cashier’s receipt scroll 
page. 21 

Ex. W. 56 

9-11-87 

Cashier’s receipt scroll 
page. 22 

Ex. W. 57 

10-11-87 

Cashier’s payment scroll 
page. 23 

Ex. W.58 

10-11-87 

-do- page. 27 

Ex. W. 59 

11-11-87 

-do- page. 29 

Ex. W. 60 

11-11-87 

-do- page. 31 

Ex.W.61 

12-11-87 

-do- page. 33 

Ex. W. 62 

—1987 

-do- page. 15 

Ex. W. 63 

21-4-88 

Bankers cheque favour¬ 
ing U. Toppo 

Ex. W. 64 

20-5-88 

-do- Shubkaran 

Ex. W. 65 

26-10-87 

Respondent debit O.T.S. 
cash balance amount 

Ex. W. 66 

9-5-88 

Letter from Shubkaran 
to respondent Guindy 
branch. 

Ex. W. 67 

4-11-87 

Respondent debit O.T.S. 



cash balance amount 

Ex. W. 68 

11-11-87 

-do- 

Ex. W. 69 

3-2-88 

-do- 

Ex. W. 70 

8-2-88 

-do- 


Ex. W. 71 

14-3-88 

Respondent debit 
Suspence account 

Ex .W. 72 

21-4-88 

-do- 

Ex. W. 73 

9-4-88 

Charge sheet 

Ex. W. 74 

164-88 

Letter from applicant 
to disciplinary authority. 

Ex. W. 75 

14-5-88 

Charge sheet 

Ex. W. 76 

22-8-88 

Enquiry proceedings 
page. 1 to 45 

Ex. W. 77 

19-9-88 

Findings of Enquiry 
Officer 

Ex. W: 78 

8-9-88 

Letters from Applicant 
to Enquiry Officer 

Ex.W.79 

14-3-90 

Dismissal order. 

Ex.W.80 

2-5-90 

Appeal against the 
Order of dismissal. 

Ex.W.81 

10-9-90 

Letter from applicant to 
Respondent questioning 
the - non-disposal of 
appeal 

Ex.W.82 

10-9-90 

Additional Grounds of 
Appeal 

Ex.W83 

26-9-90 

Order of Appellate 
Authority. 

PORRESPONDENT/MANAGEMENT 

ExMl 

21-12-87 

Complaint letter from 
Jayaraman 

Ex. M2 

20-5-88 

Suspense account debit 
voucher for Rs* 1800 
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T^T. ^ ^ #TS fafa# 3?R *3^ ch4«b l <f ^ #S, 

SFpfa 3 ftfa? dilflini* falK 3 TRR7R 3?l«i)fi|4> 

’Srf^R 0 !, ("*faf *H<eqi 70/2003 ) # 

Ri# 1?, # oh-sO-M twoK # 11 "09-2007 # TORT 1|3TT «Tt I 

[U ^-22012/386/2002-3^ 3tR (#TTR-11)] 
3P5RI^pTR Tffe 3rf*RF]fr 
New Delhi, the 11th September, 2007 

S.O. 2960. —In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 70/2003 of 
the Central. Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure, in the 
industrial dispute between the management of M/s. 
Singareni Collieries Co. Ltd., and their workmen, received 
by the Central Government on 11 -09-2007 

[No. L-22012/386/2002-lR(CM-Il)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT AT 
HYDERABAD 

PRESENT 

SHRIT. RAMACHANDRA REDDY, Presiding OfRcer 
Dated the 22nd day of August, 2007 
Industrial Dispute No. 70/2003 
Between 

The Vice President, (Sri K. Rajaiah) 

Singareni Coal Mines Labour 

Union(INTUC), Bellampalli—504251'. ....Petitioner 

AND 

The General Manager, 

M/s .Singareni Collieries Company 
Ltd., Bellampalli Division, 

Bellampalli—504251 . ...Respondent 

APPEARANCES f 


For the Petitioner: 

M/s. A.K. Jayaprakash Rao, 

K. Srinivas Rao, P. Sudha, 

T. Bal Reddy, M. Govind, 

N. Sanjay, K. Ajay Kumar & 
Venkat Dixit, Advocates 

For the Respondent: 

M/s. K. Srinivasa Murthy, C. 
Vijay Sekhar Reddy & S. Vijay 
Venkatesh, Advocates 


AWARD 


This is a reference made by the Government of India, 
Ministry of Labour by its order No.L-22012/386/2002- 
I R(CM-I I) dated 4-7-2003 in exercise of powers conferred 
by clause (d) of sub-section (I) and sub-section (2A) of 
. section 10 of the Industrial Disputes Act, 1947 with the 
' following schedule. 

SCHEDULE 

“Whether the action of the General Manager, M/s. 
Singareni Collieries Company Ltd., Bellampalli 
Division in reducing all the increments of Sh.Gummala 
Chilakaiah, Coal Cutter, Shantikhani, Bellampalli 
Division is justified or not ? If not, to what relief he is 
entitled ?” 

This reference was registered as Industrial Dispute 
No.70/2003 and notices were issued to the parties. 

2. Die petitioner Shri K. Rajaiah, Vice President, 
Singareni Coal Mines Labour Union filed his claim 
statement on behalf of the worker Sri Gummula Chilakaiah, 
Coal cutter, Shantikhani Mine, Bellampalli area, alleging 
that the Respondent company has issued a charge sheet 
against the said workman G. Chilakaiah alleging that he 
refused to drill 12 test holes at 1 R/36 LS at Belt Dip of 
Salarjung Seam Shanti Khani Mine in first shift on 
27-1-1999. further, the Respondent has punished him with 


reduction of all increments he earned earlier and reverting 
to lower stage on the ground that he is ( responsible for 
cause of strike for nine shifts. It is further submitted that 
during the enquiry the statement of Under Manager Sri 
H.Poomachander, Sri Ch. VeeraRaju, Head Overman and 
Chinthala Luxmaiah, Sr. Mining Sirdar were recorded and 
that they stated that said the workman went down the mine 
after discussion with the Under Manager prior to 9 AM 
and that Ch. Veera Raju, Head Overman has called back the 
coal cutter from the mine at 9AM, as such the instigation 
of strick by coil cutters does not arise. It is further submitted 
that the workman went into the mine at 8.45 AM and he 
does not know about the alleged instigation of stricke by 
the coal cutters. Therefore the punishment imposed by 
the Respondent is illegal and unjustified. 

3. The Respondent filed counter alleging that Sri. G. 
Chilakaiah instigated the illegal strick due to which there 
was a loss of production of about Rs.98,100/-. The domestic 
enquiry was conducted giving a fair opportunity to G. 
Chilakaiah and the charges were proved. The Respondent 
has taken a lenient view. It is further submitted that on 27- 
1-1999 during the first shift the Under Manager Sri H. 
Poomachandergotareport from Sri Ch. Veeraraju, Head Overman, 
that the coal cutters are sefusing to drill 12’ test hole in 1 R of 
36 LS at Belt-dip District of Salarganj Seam and Sri 
H.Poomachander and Sri Ch. Krupakar, Under Manager 
went to the distribution point and enquired the workers for 
not going down the mine. The said workman Sri G 
Chilakaiah, coal cutter told that they will not put test hole 
in a district and the Under Manager persuaded them but 
no avail. The workers refused to do the job and the 
discussions were held upto 9.15 AM. At that point of the 
time the coal cutters decided to go down the mine but, 
refused to- put test holes and the coal fillers demanded for 
payment of fall back wages to resume work and the same 
was rejected by the management and the delay had occurred 
due to non-assumption of the work by the coal cutters . It 
is further submitted that the coal cutters and coal fillers 
were adamant, the Respondent declared lockout as the 
strick was illegal and the lockout was in consequence of 
demand of fall back wages by coal fillers.The said Sri G. 
Chilakaiah was chargesheeted for willful in-subordination 
or disobedience and going on strike without giving prior 
notice contravening Mines Act and Rules and Regulations. 
The enquiry officer submitted report stating that the 
charges against him were proved. It is further submitted 
that the enquiry officer has given ample opportunity to the 
delinquent workman during enquiry. It is farther submitted 
that coal cutters were called back from the mine only after 
the lockout notice was displayed because of the refusal of 
the work by the workers. 

4. The Petitioner also fild a rejoinder reiterating the 
pleas taken in his petition and denied the allegations made 
by the Respondent and pleaded, that the delinquent 
workman did not participate or instigated his Company- 
workers to go on illegal strike. 

5. The domestic enquiry conducted by the 
Respondent management was found to be val'ci vide 
pronouncing orders on 29-12-2004. 
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6. Arguments heard by both sides under Sec. 11 A. 

7. The learned counsel for the petitioner contended 
that the statements of the witnesses Sri Poomachander 
Rao, Under Manager and Sri Ch. Veera Raju, Head Overman 
that the coal cutters remained on the surface till 9. 15 AM is 
contradictory to the statement of Mining Sirdar Sri Chintala 
Laxman, who stated that after pasting the lock-out notice 
he went under ground on the instructions of Sri Ch. Veera 
Raju at 9 AM and called back the workers to surface. As 
such the presence of the delinquent workman at the relevant 
time at about 9AM is ruled out. 

8. On the other hand it is contended by the learned 
counsel for the Respondent that the enquiry officer 
analyzed the evidence adduced by the Respondent 
management and also considered the statement of the 
delinquent workman the enquiry and came to the conclusion 
that the charges are proved. Further contended that there 
were discussions between Sri Poomachander Rao and the 
delinquent workman at about 9.15 AM and that delinquent 
workman bluntly refused to put test holes. The Respondent 
constrained to declare lock-out by putting the notice and 
thereafter Sri Ch. Veera Raju gone down the mine and called 
back the workers. Further contended that the punishment 
is in consonance with the gravity of the charges. 

9. On perusing the material on record i.e; enquiry 
conducted by the enquiry officer, it is found that the 
management has examined the witnesses and the delinquent 
workman was given an opportunity to cross examine them 
and the delinquent workman also examined himself as 
witnesses. The evidence of Sri Poomachander Rao and 
Sri Ch. Veera Raju discloses that the delinquent workman 
refused to put the required 12’ test holes resulting the coal 
fillers demanding fall back wages and declaration of lock¬ 
out by the management. The enquiry officer has come to 
the conclusion that the delinquent workman has disobeyed 
the instructions of superiors and instigated for illegal striek 
results :'? loss to the management. 

SO. The enquiry officer has given reasons for his 
conclusions and appreciated the evidence on record. This 
tribunal is not an appellate authority to interfere with the 
enquiry when the enquiry officer has given cogent reasons 
ior his conclusions. The Appellate Authority also has 
rejected the appeal filed by the delinquent workman. 1 do 
not see any sufficient grounds to interfere with the enquiry 
officer. 

11. The contention of the learned counsel for the 
delinquent workman that the punishment imposed to the 
delinquent workman is shocking and not in consonance 
with the gravity of charges and further contended that die 
delinquent workman was singled out for punishment and 
Co-workers who were said to be participated in the illegal 
striek were not chargesheeted and no action was taken 
against them. 

12. It has to be seen whether the punishment is 
appropriate to the charges or shocking to the gravity of 
tlie charges. It is not in dispute that the Co-workers and 
the delinquent workman who are said to have been 
participated hi the illegal strike were not charge sheeted 


and no action was taken. It appears that delinquent workman 
alone was singled out and he was charge sheeted leaving 
others. The punishment imposed is appears to be more 
severe. The punishment imposed to die delinquent workman 
is reverting him to die lower stage by canceling all die 
increments earned by him with cumulative effect w.e.f. 
1-12-1999 is severe in nature to die gravity of the charges. 
On considering die material on record I hold that die 
punishment imposed against the delinquent workman is 
reduced by imposing stoppage of three annual increments 
with cumulative effect 

13. Therefore, I hold that die punishment imposed 
by the Respondent management is modified by reducing 
die punishment to the stoppage of three annual increments 
with cumulative effect. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her and corrected by me on this the 22nd 
day of August, 2007. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witnesses examined for die Witnesses examined 
Petitioner: for the Respondent: 

NIL NIL 

Documents msrked for die Petitioner 
NIL 

Documents msrked for die Petitioner 
NIL 

•f i 12 fadML 2007 

W. W. 2961.-3M<!% 1947 (1947 

^ tos M*i+Y afa 44* kT 

15/2004) 

t, ^ 12-09-2007 ^ I 

[tf. T^-22012/75/2003-^ 3ITC (*ft.T£Hl)] 

New Delhi, die 12th September, 2007 

S.O. 2961.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 15/2004) of 
the Cen. Govt. Indus. Tribunal-cum-Labour Court, 
ASANSOL as shotvn in the Annexure, in the industrial 
dispute between the management of Girmint (R) Colliery, 
M/s. Eastern Coalfield Limited and their workmen, received 
by the Central Government on 12-09-2007 

[No. L-22012/75/2003-! R(CM-11)] 
AJAY KUMAR GAUR, Desk Officer 




ANNEXURE 

BEPORElHKCEraiALGOV^^ 
INDUSTRIAL T1U1RJNAIXIJM-LABOUR COURT 
ASANSOL. 

PRESENT 

Sri Md. Sarfaraz Khan, Presiding Officer. 
Referece No. 15 of2004. 

PARTIES: Agent,Girmint (R) Colliery of ECL, Pariharpur, 
Burdwan 


27-1-06. It further transpires that right from 27-1-06 to 
16-5-07 several opportunities were given to the union to 
take the suitable steps butunfortunatly the union left taking 
any step on its behalf during the said period which go to 
indicate that the union or the workman concerned has got 
no interest in this case and they do not intend to proceed 
further with the case. In the prevailing facts and 
circumstances of the case now it is not proper or advisable 
to keep this reference pending any more as no useful 
purpose is to be served. As such it is hereby. 

ORDERED 


Shri Jaleswar Hansda, U. G. Loader, Giimint(R) Colliery. 
REPRESENTATIVES 

For the Management: : Sri P. K. Das, Advocate. 

For the Union (workman): Sri Kartik Chandra Ghosh, 

Advocate. 

INDUSTRY: COAL STATE: WEST BENGAL 

' Dated the 16-05-2007 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14) of 1947), Government of 
India through the Ministry of Labour vide its letter No. 
L-22012/75/2003-IR(CM-II) dated 30-01-2004 has been 
pleased dated to refer the following dispute for adidication 
. by this Tribunal. 

SCHEDULE 

“Whether, the action of the management of 
Girrnint (R) Colliery in dismissing Shri Jaleswer 
Hansda, U. G. Loader w.e.f. 
10-6-97 is legal and justified ? If not to what 
relief the workman is entitled and from which 
date ? ” 

After having recieved the Order No. L-22012/75/2003- 
IR(CM-1I) dated 30-01-2004 ofthe aforesaid reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication ofthe dispute, a reference Case No. 15of2004 
was registered on 16-07-04 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the Court on the date fixed and file their written 
statement along with the relevant documents and list of 

witnesses in support oftheir claims. In compliance the said 

order notices by the registered post were issued to the 
parties concerned. Sri P. K. Das, Advocate and Sri Kartik 
Chandra Ghosh, Advocate appeared in the court to 
represent the management and die workman concerned. 
Both the advocates of the parties filed their written 
statement in support of their respective claims. 

On perusal of the record it transpires that the case 
was fixed for filing documents by the side of die union by 
way ofthe last chance on 29-11-2005 fixing the next date as 


That let a “No Dispute Award” be and the same is 
passed. Send the copies of the award to the Govt, of India, 
Ministry of Labour, New Delhi forimformation and needful. 
The reference is accordingly disposed of. 

MD. SARFARAZ KHAN, Presiding Officer 

M 12 fa?T«K, 2007 

w. air. Rwi* aifaM*, 1947 (1947 

^>T14 ) VRT17 ^ W&xt ^ 

MW -aM **4*>i<T ^ 

W * W (#rf ^ 1 55/ 2000) ^ 3W5T^RT 
^ 12-09-2007 3JTRT ^3?T «TT I 

[U T^-41012/102/1993-31^ 3?R (^t-I) ] 

3rf«MSTfr 

New Delhi, die 12th September, 2007 

S.O. 2962. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publisheds die Award Ref. 155/2000 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in die Annexure, in the industrial 
dispute between the management of Central Railway and 
their workmen, received by die Central Government on 12- 
09-2007. 

[No. L-410I2/102/I993-IR(B-I)] 
AJAY KUMAR, Desk (Officer 
ANNEXURE • 

BEFORE SHRI A. N. YADAV PRESIDING OFFICER, 
OGIT-CUM-LABOUR COURT, NAGPUR 

CASE NO. CGIT/NGP/l55/2flflB Date:30-01-2007. 

Petitioner : Shri Prakash Shantaram Pahurkar, 

R/o Behind Stndbi Colony, 

New To wen, Badnera, 

Distt Amravati (M.S.) 

Party No. I 

Versus 

Respondent The Chief Inspector of Works, 

Central Railway, Murtizqpur, 
Maharashtra. Party No. 2 
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AWARD 

[Dated: 30th August, 2007] 

The Centrasl Government after satisfying the 
existence of disputes between Shri Prakash Shantaram 
Pahurkar, Party No. 1 and The Chief Inspector of Works, 
Central Railway, Murtizapur, Maharashtra, Party No. 2 
referred the same for adjudication to tlhis Tribunal vide its 
Letter No. L-41012/I02/1993/IR(B-I)Dt. 28-3-1995 under 
clause (d) of sub-section (1) and sub-section (2 A) of Section 
10 of Industrial Dispute Act, 1947 (14 of 1947) with the 
following schedule;— 

(2) “Whether the action of the management for not 

issuing notice to Shri Prakash Santaram P ahurkar, workman 
to report for duty in Central Rly. Bhusawal, is proper and 
justified ? Can it be treated as Retrenchm ent and violation 
of Section 25-F of the I.D. Act, 1947 ? If n ot what relief the 
workman is entitled to ?” , 

(3) Petitioner approached this tribunal with the 
contentions that he was working with the irecognized and 
subsidized consumer society’s canteen at Badnera since 
January, 1980 to 1 -3-1989. Then considering $ his career and 
performance of duties, he was employed as casual labour 
under the Inspector of Works, Central Railway, Bhusawal 
Division at Murtizapur from 20-6-1989 contini tously on open 
line. From 20-06-1989 to 29-11-1989 he woiked for more 
than 120 days as a Casual Labour and has become legible 
or status of permanent temporary employee. 'On 07-11-89 
letter no (NG) 11/80/CL/25 dated 20-10-80. Ht; was legible 
for being brought on monthly rates casualy labours. As 
such he was entitled for the benifits of permainent casual 
labour under the Railway Establishment (Code. In a 
decasualization Scheme dt. 26-11-1989 he was discharged 
and was asked to report to X. E.N. Central Railway, Manmad. 
There were others 59 employees also were discharged. All 
the 60 employees were asked to report at Manmad but 
when he along with other employees went to join at 
Manmad, they all were sent back informing that there was 
no vacancy to absorb them. Then they contacted the 
Assistant Engineer,Central Railway, Akola but they were 
not allowed to resume the duties at Manmad. Letter on all 
the 60 employees were reemployed. The Petitioner 
requested the Assistant Engineer (E), Akola, however he 
kept mum and did not allow him to join. He also made 
further attempt through the union because in the mean 
time the remaining 59 workers were reemployed but, in Spite 
of his request, under a false pretext the management did 
not allow him to join the duties. He was not served with the 
notice about the availability of the work at Manmad. Thus 
according to the petitioner he has been retrenched by the 
respondent though he was entitled for regularization without 
following the procedure of retrenchment, which according 
to him is illegal and he is entitled for the reinstatement as 
well as regularization. Finally he has prayed to d irect the 
Respondent/department to allow him to resume hi s duties 
along with continuity in service with a full back wages. 

(4) . The management appeared and resisted thie claim 
by filing his Written Statement. The respondent denied 
that the applicant has completed 120 days and he had 


obtained a permanent status. OnJhe contrary he has 
( voluntarily abandoned the services and thus he is not 
entitled for any regularization. It has denied that he was 
engaged as casual labour considering his earlier service or 
his performance during ljis service with the Consumer 
Society’s Canteen is as he was not working with Railways. 
It has denied that the service of the applicant with foe 
Consumer Society’s Canteen is under Inspector of Works 
of Railways. It has also denied that it is a wing or branch of 
Railway Oiganization. A person employed by Co-Operative 
Consumer Society can not be treated under foe control 
and in service of Railways. The petitioner was never 
employed by the Railway Administration. Similarly it has 
denied that the petitioner has completed continuous work 
for 120 days. He was absent and was on unauthorized 
leave for 29 and 1/2 days during the period from 20-06-1989 
to 29-11-1989. Excluding the unafoorized absence he worked 
only for 104 days. He being surplus casual worker was 
discharged from 30-11-89 on compilation of the work along 
with other 59 surplus casual labours as provided in the 
rules. As the work was not available at Manmad, foe all foe 
employees were asked to report on work of the bridge work 
at Borgaon. Accordingly all the other 59 workers reported 
at Borgaon but foe applicant did not turn and join the 
duties. As he has not completed 120 days continuous 
service he has not achieved a status of permanent 
temporary employee of the Railways. At the material time 
there was instruction to engage the casual workers foe 
management reemployed 59 workers. All foe 60 persons 
were asked to go to Borgaon for bridge work. On 01-04- 
1990 accordingly all the 59 workers except foe petitioner 
joined foe work. They were reemployed since the petitioner 
did not attend foe work. There after he was continuously 
absent from the work. The other 59 employees were 
continued. As foe petitioner did not attend he could be 
sent for Medical Examination. Since foe petitioner himself 
abandoned foe service he is neither entitled for foe benefits 
under Section 25-F of l.D. Act. Therefore there is no 
question of compliance of foe provisions of retrenchment. 
The management has finally prayed to answer foe claim in 
negative. 

(5) . In order to prove foe respective contentions, foe 
petitioner examined himself and respondent examined 
Mr. Khandare S.M., Junior Engineer Gr. 1. 

(6) . At the outset it can be said that foe contentions 
of the petitioner regarding foe earlier service from January, 

1980 to 01 -3-1989 has no relevenee because it was not at all 
a service undexRailway/respondent. It seems that foe father 
of foe petitioner was working in foe Consumer society’s 
Canteen and he might have engaged in foe Canteen but 
even by stretch of imagination can not be in foe service of 
Railways even through it might be recognized and subsidize. 
Even foe petitioner is claiming 120 days excluding foe 
period of service in the canteen. The submissions of foe 
petitioner in this respect can not be accepted. 

(7) . Main grievance of the petitioner is that the 
management did not issue any notice to him asking to 
report for duty in Central Railway, Bhusawal. According to 
him it was obligatory on foe management to issue a notice 
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or at least display on die Notice Board mentioning where 
the work was available and to remain present. Since the 
management did not issue such notice and did not allow 
him to join the work in spite of his written request dated 
6-01-1990, 07-01-1990 ajid 17-01 -1990, is amounting to 
retrenchment for which the compliance of Section 25-F of 
I.D. Act was necessary. Similarly the engagement of his 
juniors is also a breach of mandatory provisions of I.D. 
Act. While according to the management he has never 
acquired the status of permanent casual labour as he had 
not completed 120 days continuous service. Therefore the 
question is whether the petitioner had worked continuously 
for more than 120 days during the period from 20-06-1989 
to29-l 1-1989 

(fl). In fact the submissions of the petitioner are vague 
and not disclosing the exact the order when notice was 
necessary. He has simply mentioned at the time of calling 
for duty in Central Railway. He has not disclosed the place 
where he could not joined due to the non reciept of notice. 
The management after completion of work at Murtizapur, 

'' ^ed all the 60 casual labours to attend die work firstly on 
a bridge at Manmad. Later on as the work was not available 
at Manmad, they were directed to report at Borgaon where 
die work was available. Accordingly all the 59 casual 
labours reported on the work at Borgaon and they were 
engaged or given reemployment. The management was 
ready to provide the work to the petitioner also but 
according to it the petitioner did not attend and he 
voluntarily abandoned the work. His name was struck off 
from die Master Roll after 3 days of his absence. The 
management has denied that the petitioner had gohe either 
to Manmad or to Borgaon. As he was absent he could be 
confirmed though his juniors who joined the work at 
Borgaon were later on made permanent. Thus the 
submissions of the petitioner are vague enough as to when 
he was expecting a notice. Whether it was regarding to 
attend the work at Manmad or at Borgaon ? The petitioner 
is claiming that he had gone to Manmad alon with other 59 
casual labours, but the Engineer sent them back. If he had 
really gone to Manmad, it means he had a notice of 
availability of work at Manmad. So far as the availability of 
work at Borgaon is concerned, all the casual labours were 
informed at Manmad and they all except the petitioner joined 
the duty at Borgaon. If he had gone toManmad, he must 
have a notice regarding the availabiity of the work at 
Borgaon along with the other 59 workers. This indicates 
that the petitioner had not gone to attend the work at 
Manmad through he had a notice. It also prove that the 
management had given the notice of the availability of the 
work at Borgaon. As per rules die notice is expected to be 
displayed on Notice Board and even oral notice can not be 
ruled out. When all were informed at Manmad to join at 
Borgaon it was oral notice to all. It is not be said that there 
was no notice at all. It is not at all necessary to serve each 
member with a written notice obtaining the reciept there of. 

(9). The management has denied that the petitioner 
has gone to Manmad. The evidence of Khandare supports 
it Similarly one casual labour from the 59 workers namely 
Bhimroa Shivram has filed his affidavit disclosing the 
petitioner was not with them either at Manmad or at Borgaon 


as he not come at all . It seems that the petitioner taking 
adventage of returning all 59 workers due to non availability 
of the work is making false statement that he had gone to 
Manmad. There is ample evidence to prove that he had not 
gone either to Manmad or to Borgaon through the 
management has displayed die notice about the availability 
of the work at Manmad ais well as at Borgaon. 


(10) . Now let us turn to die another aspect of the 
case regarding 120 days continuous working of the 
petitioner. He claims to have worked for more than 120 
days between the period from 20-06-1989 to 29-11-1989 
and he achieved the status of permanent temporary 
employee, while the management is denying it. According 
to h he was absent for 29 and 14 days unauthorizedly during 
the above period which amounts to break and can not be 
excluded while considering the continuous service. While 
according to the petitioner his absence was authorized. It 
means there are no disputes regarding die facts that the 
petitioner worked between die period 20-06-1989 to 29-11 - 
1989. 

! 

(11) . There are disputes regarding the actual date 
when he was discharged but even the Statement of Claim 
is not clear enough to disclose the exact date on which he 
was discharged. It makes no difference for counting the 
days. Similarly there is nothing on record to show that die 
petitioner was on authorized leave. Beside this the 
management has produced a statement showing the 
attendance of the petitioner in each month and on 
calculation according to die management he was absent 
for 29 and 14 days which was unauthorized absence. As 
indicated above the petitioner no doubt petitioner has 
denied it. But there is nothing on record to indicate that he 
was present on all the days i.e. 130 days and absence if any 
was authorized. The management has filed a copy of a 
circular of Govt, of India, Ministry of Railways (Rail 
Mantralaya). Railway Board, dt. 08-06-1981. On page No. 
06 at a caption-C, the break in service is described. This 
indicates that for the purpose of the counting of 120 days 
continuous employment die absence of workman und er 
Medical treatment in connection with die injuries sustained 
on duty covered by the provisions under die Workman’s 
Compensation Act and authorized absence not exceeding 
20 days including 3 days unauthorized absence for personal 
reason will not be considered. It means even the authorized 
absence for more than 20 days can not considered and 
only 3 days unauthorized absence with in tiiosee 20 days 
only can be ignored. Here the petitioner was absent for 29 
and 14 days and therefore it will amounting to a break 
without even considering aspect of permanency on 
completion of 120 days. However it is clear that there is no 
evidence to show that he was taking any treatment that 
too for the injuries sustained while on duty. 

(12). It is pertinent to note that the applicant through 
he had approached to the CGIT had filed a Original 
Application bearing no. 111/1995 before the Central 
Administrative Tribunal at Mumbai with die prayer of 
reinstatement and that was dismissed by die Hon’ble CAT. 
The applicant filed a Review Petition again before die 
Hon’ble CAT and that was also dismissed. Again the 
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management has filed at Annexure-8, a copy of order of die 
Original Application No. 664/1999 which show that he had 
again approached to CAT with the same prayer and the 
Hon’ble CAT had rejected the prayer of the petitioner on 
merit. The Hon’ble CAT had also concluded that the 
petitioner can not claim that he has completed 120 days. 
The petitioner while approaching before die Hon'ble CAT 
had suppressed the pendency of the reference before CGIT 
and he suppressed though he has amended the Statement 
of Claim after considerable delay when the final arguments 
were heard. He was allowed to amend but the amended 
Statement of Claim is also silent about the orders of the 
Hon'ble CAT. 

(13). The counsel for the petitioner had submited 
that he has made representation on 06-01 -1990,07-01-1990 
and 17-01-1990 requesting the management to allow him to 
join the work but as he was absent for continuous 3 days, 
his name was struck off from the Muster and he was not 
allowed to join. According to the counsel for the petitioner 
there is no rule to struck off the name after 3 days and 
therefore according to him there was no reason for not 
allowing to join the service. Here is question whether the 
petitioner has completed 120 days continuous service as a 
Casual Labour for obtaining a status of permanent Casual 
Labour. Undisputedly previously he was Casual Labour 
on daily wages. No doubt there is no rule prescribing the 
particular number of days of absence but it can not be at 
the sweet-will of the Casual Labour to atend the work on 
the days after remaining unauthorized absence. In such 
circumstances it can not be said that the management has 
wrongly removed his name when he was absent from the 
work particularly when he was directed to attend. Therefore 
the defence of the management that he abandoned the 
work voluntarily appears to be proper. It does not amount 
either to the termination or to the retrenchment. Therefore 
in my humble view he can not claim on the basis of his 
attendance which is less than 120 days, a permanency in 
the service and the benefits of Section 25-F of I.D. Act. In 
the result the reference deserved to be rejected. According 
1 pass the negative Award. 

Date:30-08-07 A.N. YADAV, Presiding Officer 

12 2007 

m. 2963.—194/ (1947 

*FT 14) 17^313^^, 

^ Wftfa ft 7T5T5 M^+Y ^ift kY ft ftxt, 

WSMI 49/2006) ft 

t, ’aft ftftfa fK4>K ft 12-9-2007 ft WZ T|3TI «n f 
[U 12012/290/2004-3(1^ 3TR 0ft-1) ] 

3F3RT ^^r, atfftsrft 
New Delhi, the 12th September, 2007 

S.O. 2963.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. Nfc 49/2006) 
of Central Government Indusrial Tribunal, Enyfctrfam as 


shown in the Annexure, in the industrial dispute between 
the management of Federal Bank and their workmen, 
recieved by the Central Government on 12-09-2007 

[No. L-12012/290/2004-IR(B-I] 
AJAY KUMAR, Desk Officer 
ANNEXTURE 

IN THE CERTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAIXTJM-LABOUR COUTR, ERNAKULAM 

PRESENT 

Shri P.L. Norbert, B.A.,L.L.B., 

Presiding Officer 

(Thursday the 30th day of August, 2007/8th 
Bhadrapada, 1929) 

I.D.49of2006 . 

(L D. 1/2005of Industrial Tribunal, Alapuzha) 

Workman Shri George Thomas 

Kurisummoottil House 
Slamepuram, Pathanapuram P.O. 

Kollam District. 

Adv. Shri Ashok B. Shenoy. 

Management The Dy. General Manaer 

Canara Bank,Circle Office, 

Staff Section (N) 

} Spencer Junction 

Thiruvananthapuram 

Adv.M/s.B.S.Krishana Associates 

AWARD 

This is a reference made by Central Government 
under Section 10(l)(d)of Industrial Disputes Act, 1947 
for adjudication. The reference is: 

“Whether the action of the management of the Federal 
Bank Ltd. with headquarters at Alwaye Kerala in dismissing 
Shri George Thomas, Ex-Clerk-Typist of the Koodal Branch 
vide order No. P1R/M3/P/2266/AW-276/R.242/2002 dated 
9-3-2002 is justified ? If not, to what relief Shri George 
Thomas is entitled?” 

2. The facts of the case in brief are as follows:— 

The workman, Shri George Thomas was a Typist- 
Clerk in Federal Bank. Two charge-sheets were issued 
to him on the allegation of unathorized absence 
without intimation, borrowing money from customers 
of the bank, persuading customers and well-wishers 
to stand guaranty for him and his family members for 
availing loans and issuing cheques to several persons 
without maintaining sufficient balance in the account 
of the workman. A domestic enquiry was conducted 
and he was found guilty of all die charges and was 
dismissed from service. The workman challenged the 
findings and punishment. According to him he was 
not given sufficient opportunity to defened. He was 
not given notice of enquiry. The enquiry was held 
ex parte. The findings are perverse. 
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3. According to the management, notice of enquiry 
was given to the workman. He was afforded sufficient 
opportunity to participate in the enquiry. But he remained 
absent. Copy of proceeding of enquiry held on 9-11-2001 
was forwarded to him by the Enquiry Officer. He was offered 
a chance to cross-examine the management witnesses. 
That was also not availed by the workman. Again the 
Enquiry Officer sent a copy of Enquiry Report to the 
wokrman. On the basis of the materials collected by the 
Enquiry Officer he come to the conclusion that the workman 
was guilty of the charges. The Disciplinaiy Authority, 
analyzing the evidence and the report, concurred with the 
finding of Enquiry Officer. The workman was given 
opportunity for personal hearing and threrafter imposed 
punishment of dismissal. No illegality is committed either 
by Enquiry Officer or by the Disciplinary Authority. The 
workman remained absent unauthorisedly without 
intimation from 3-4-2001 to 12-4-2001 and again from 
17-4-2001 to 7-8-2001. He borrowed money from customers 
and well-wishers and persuaded customers and other to 
stand guarantee for him and his family members for loan 
purpose. He also issued cheques without keeping sufficient 
balance in the account. The past record of thp workman is 
bad. For similar misconduct disciplinary action was initiated 
twice and punishment of reduction of basic pay by two 
stages and stoppege of increment for six months were 
imposed on him. Still he made no improvements. He has 
violated Leave Rules as well as provisions of Bipartite 
Settlement. His conduct is prejudicial to the interest of the 
bank and effect the reputation of the bank. The findings 
are based on metrials and the punishment is in proportion 
t.o the charges. Therefore no interference in the findindgs 
or punishment is called for. 

4. Since the validity of enquiry is challenged by the 
workman that issue was heared as a preliminary issue and 
an order was passed on 17-8-2007 finding that the enquiry 
is valid. What remains to be considered are :— 

(1) Whether the findngs of Enquiry Officer are 
sustainable ? 

(2) Whether the punishment is proper ? 

The evidence consists of the oral testimony of 
MW1 and documentary evidence of Ext. Ml 
on the side of management and WWI and Exts. 
W1 to W14 on the side of the workman. 

5. Point No. (I): 

There are two charges. The 1st charge is Ext. ME-4 
dated 7-8-2001 and the 2nd charge is Ext. ME-7 dated 
1-11 -2001. As per the 1 st chaige the allegation is that the 
workman remained absent continuously without applying 
for leave and without intimation from 3-4-2001 to 12-4-2001 
and again from 17-4-2001 to 7-8-2001. As per the 2nd charge 
the alligations are that he borrowed money from customers 
and well wishers. He persuaded customers and well-wishers 
to stand guaranty for him and his family members. He took 
possesssion of a cheque book clandestinely from the bank 
and issue cheques to creditors without keeping sufficient 
balance in his account. 


6. So far as the 1 st charge is concerned it is contended 
by the learned counsel for the workman that intimation 
was given to the bank regarding the absence. Therefore, 
according to him, if at all the absence is treated as 
unauthorized it is only a minor misconduct. There is no 
quarrel that unathorized absence with intimation is only a 
minor misconduct and unathorized absence without 
intimation, is gross misconduct falling with in clause 7(a) 
and5(p) respectively of the 7th Supplementary Bipartite 
Settlement dated 10-4-2002 (Ref. page 567 ‘Bipartite 
Settlement’ by H.P. J. Kapoor, 12th Edition). Therefore the 
pertinent question is whether intimation was given or 
not. According to the workman the reason for his long 
absence is his illness. The workman (WWI) says that in 
1986 he had met with an accident and fractured his leg. A 
metal rod was implanted in his leg. There was metallic 
infection. Hence he was unable to attend duty from 
17-4-2001 onwards. The absence prior to that is, from 3-4- 
2001 to 12-4-2001, for 10 days. He had worked thereafter 
last on 16-4-2001. According to the management the 
intimation about his absence from 3-4-2001 to 12-4-2001 
alone was given as revealed by Ext M E-11 to 16 & 18. ME- 
11 is a leave application in the prescribed format dated 

16- 4-2001. The leave applied was for 10 days from 3-4-2001 
to 12-4-2001. Thereafter, he joined duty. Again from 17-4- 
2001 he was absent. Ext. ME-12 is a covering letter 
forwarding Ext. ME-11 application to the Asstt. General 
Manager. Ext. ME-13 is Fitness Certificate from St. John’s 
Hospital, Pathanapuram stating that he was fit for resuming 
duty from 13-4-2001. Ext. ME-14 is a medical certificate dated 
3-4-2001 advising 10 days’rest from 3-4-2001 onwards. Ext. 
ME-15 is an intimation letter dated 17-4-2001 regarding 
absence. Ext. ME-16 is another medical certificate dated 

17- 4-2001 stating that the workman requires further 
treatment. Ext. ME-18 dated 14-7-2001 is a letter of intimation 
to the bank stating that the workman had not fully recovered 
from his illness and the doctor had advised him rest for 3 
more weeks as per medical certificate dated 12-6-2001 and 
hence he was unable to report for duty. The management 
however dose not admit receipt of medical certificate dated 
12-6-2001. Ext W-12 produced by the workman before this 
Court is a copy of that medical certificate dated 12-6-2001*. 
Ext. W-12 (a) is postal receipt of having sent Ext. W-12 
medical certificate to the bank. Hence the bank cannot say 
know that they did not receive medical certificate dated 
12-6-2001. As per that medical certificate the workman was 
advised rest for 3 weeks from 11 -6-2001. Ext. W-13(a) is a 
letter of intimation dated 28-7-2001 sent to the bank stating 
that though he was fit for reporting for duty due to some 
personal matters he wanted leave for another six months. 
Ext. W-13(d) is the postal reciept of having sent Ext. ME- 

13(a) to the bank. Ext. W-13(b) is another sim ilar letter dated 
25-1-2002 stating that it was in continuation of his letter 
dated 28-7-2001 that he was writing for extention of leave 
for another 3 months from 25-1 -2002 onwards. Thus it can 
be seen from Exts. W-12, 12(a), 13(a) and 13 (d) that the 
workman had intimated the bank that he would be absent. 
However he had not applied for leave except for the period 
from 3-4-2001 to 12-4-2001. Therefore the absence at any 
rate from 17-4-2001 to 7-8-2001 is clearly unathorized 
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absence as found by the Enquiry Officer. But the finding 
that it was without intimation to the bank is not correct. 
To that extent the finding of the Enquiry Officer has to 
be modified. A mere unauthorized absence is only a minor 
misconduct as already mentioned. 

7. The other charges against the workman are 
borrowing money from customers and others, persuading 
customers and well-wishers to stand guaranty for him and 
issuing cheques without keeping sufficient balance in his 
account. 

8. As per the charge the workman had borrowed 
Rs.50,000/- from Smt. Kunjamma Thomas of Pathanapuram 
and Rs. 10,000/- from Shri K. P. Paulose, a retired Sub- 
Inspector of Police, Pathanapuram. A loan was taken by 
Shri Ramakrishnan, Chevayur, Calicut pledging 400 units 
of UT1-64. The loan amount was repaid. But the UTI units 
were not returned. Shri C. Abraham of Punalur was 
persuaded to stand as a guarantor for workman. So also, 
Fr. O. Thomas of Pathanamthitta stood as surety for a loan 
of Rs. One lakh availed by the workman from bank and 
salary of Fr. Thomas, who was a High School Teacher, was 
deducted towards repayment of the loan amount. It was 
contended by the learned counsel for the workman that 
none of these persons, except one (Shri K. P. Paulose, a 
retired Sub-Inspector) are customers of the bank. The 
amount borrowed from him was only Rs. 10,000/-. Therefore, 
according to him, the conduct of the workman in borrowing 
money has niether affected the reputation of the bank nor 
is it prejudicial to the interest of the bank. It is to be noted 
that Bank’s Bulletin No.27/97, Part IV dated 2-7-1997, 
prohibits borrowing mony from customers Enquiry Report 
refers to the Bulletin (Pg.3). Even if the workman had 
borrowed money only from one customer, that was enough 
violation of the instructions of the bank and hence 
misconduct. Shri Paulose was examined as MW2. He 
supported the charge of having borrowed money from him 
and received a cheque which was dishonoured. Another 
creditor, Smt. Kunjamma Thomas, was also examined as 
MW3. She too stated that the workman had borrowed 
Rs.50,000/- from her and issued a cheque which was 
dishonoured. Regarding guarantors the Branch Manager 
of the Bank (MWI) had given evidence before Enquiry 
Officer that the workman had requested Shri M.C. Abraham 
to stand as a guarantor, Fr.O. Thomas too stood as 
guarantor. MWI also stated that the UTI units pledged by 
Shri Ramakrishnan for taking a loan from the bank was not 
returned after repayment of the loan. Besides, documents 
produced before the Enquiry Officer also support the case 
of the management. On the basis of the oral and 
documentary evidence the Enquiry Officer found that the 
allegation, of borrowing and securing guarantors for loans 
availed by workman and his family members, is ture. The 
workman had also isued cheques to the creditors.The 
:heque book facility was withdrawn by the bank from the 
vorkman due to his indiscriminate borrowing. It was 
hereafter that the workman had clandestinely took a cheque 
book from the bank and issued cheques to borrowers. Ext. 
ME-9 is copy of a blank cheque signed by the workman. 


He is not able to explain how he came in possession of 
the cheque leaf. The cheques when presented by the 
creditors were dishonoured. It may be true that out of the 
creditors there is only one customer of the bank. But that 
will not lighten the gravity of the misconduct. 
Indiscriminate borrowing by an employee of the bank is 
bound to tell upon the credibility of the bank. Persuading 
people by a bank employee to stand as surety and default 
on his part to repay the loan, affects the reputation of the 
bank and consequently it is prejudicial to die interest of 
the bank. 

9. The workman does not have a past good record, 
he was in the habit of indiscriminate borrowing, absenteeism 
and incurring debts beyond his means of repayment. Ext. 
ME-31 and 32 are records of disciplinary proceedings on 
two previous occasions for similar misconduct of 
absenteeism and borrowing.The punishments imposed are 
reduction of basic pay by two stages and stoppage of 
increment for six months. However, there appears to be no 
ray of improvement in the conduct of the workman. 
Repetition of the same misconduct unmindful of the 
consequences, has led him to the present disciplinary 
action. The bank cannot tolerate such persons. He has 
dug his own grave and has to beat his own breast.In the 
circumstances the employer cannot be expected to clamp a 
lesser punishment than what is ordered and the same is in 
no way harsh or hard. 

10. As per the charge, the misconduct of remaining 
absent without intimation continuously for a period 
exceeding 30 days, falls under Clause 5 (p) of 7th 
Supplementary Bipartite Settlement, doingan act prejudicial 
to the interest of the bank under Clause 5 (j), absence 
without leave under Clause 7 (a) and incurring debts to an 
extent considered by the management as excessive under 
Clause 7 (1). The first two are gross misconduct and the last 
two are minor misconduct. I have already found that the 
unauthorised absence is with intimation and therefore it is 
only a minor misconduct. However, borrowing money from 
customers and others is an act which is prejudicial to the 
interest of the bank and it is a major misconduct. 
Unauthorised absence is also a minor misconduct. These 
are the charges that are proved. For the gross misconduct 
of doing an actprejudicial to the interest of the bank, major 
punishment of dismissal was ordered by the disciplinary 
authority and for reasons stated above it calls for no 
interference. 

11. In the light of the reasons stated above, an award 
is passed finding that the action of the management of 
Federal Bank in dismissing Shri George Thomas from service 
is legal and justified and he is not entitled for any relief. 
The parties will suffer their respective costs. The award 
will take effect one month after its publication in the Official 
Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 30th 
day of August, 2007. 

P. L. NORBERT, Presiding Officer 
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APPENDIX 

Witness for the Workman : 

WWI-Shri George Thomas-13-3-2007. 

Witness for the Management: 

MW1 -Shri Syriac Joseph-14-11-2006. 

Exhibits for the Workman: 

W1 series -Electricity bills issued to Consumer No. 741 
(7 Nos.) 

W2 -Copy of letter dated 28-5-2002 sent by the 

workman to the Supdt., Poastal Division, 
Kollam. 

W3 -Letter dated 4-6-2002 issued by Customer Care 

Centre, Deptt. of Posts Kollam to the workman. 

W4 -Letter dated 8-6-2002 issued by the 

management to the workman. 

W5 -Letter dated 12-6-2002 issued Customer Care 

Centre, Deptt. of Posts, pathanapuram. 

W6 -Photostat copy of letter dated 20-6-2002 sent 

by the workman to the Chief Manager, P&1R 
Deptt. of the management. 

W6(a) -Postal receipt. 

W7 -Copy of letter dated 8-7-2002 sent by the 

workman to the Chief Manager, P&IR Deptt. 
of the management. 

W7(a) -Postal receipt. 

W8 -Photostat copy of Medical Certificate dated 

3- 4-2001. 

W9 -Photostat copy of Medical Certificate dated 

I-5-2001. v 

W9(a) -Postal receipt dated 2-5-2001 in r/o letter sent 
under Certificate of Posting by workman. 

W10 -Photostat copy of Medical Certificate dated 

4- 5-2001. 

W11 -Discharge summary issued from St. Joseph’s 

Hospital, Pathanapuram in r/o Shri George 
Thomas, the workman. 

W12 -Photostat copy of Medical Certificate dated 
12-5-2001. 

W13 -Postal receipt dated 13-1 -2001 in r/o letter sent 
Under Certificate of Posting by the workman. 

W13(a) -Copy of letter dated 28-7-2001 sent by 
workman to the Branch Manager, Federal Bank, 
Koodal Branch. 

W13(b) -Copy of letter dated 25-1-2002 sent by 
workman to the Branch Manager, Federal Bank, 
Koodal Branch. 

W13(c) -Postal receipt of letter sent Under Certificate 

to (e) of Posting by the workman. 

W14 -Copy of letter dated 5-12-2001 sent by 

workman to management. 

Exhibit for the Management: 

Ml -Enquiry File. 
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New Delhi, the I2th September, 2007 

S.O. 2964. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 46/2005) 
of the Industrial Tribunal, Godavarikhani as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of SCCL and their workman, 
which was received by the Central Government on 12-09- 
2007. 

[No. L-22013/1 /2007-IR(C-Il)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE LOK ADALAT BENCH FOR 
INDUSTRIAL TRIBUNAbOJM-LABOURCOURT, 
GODAVARIKHANI 

Award U/s. 21 ofthe L.S.A. Act !987&Amendment Act, 

1994 (Saturday) on the 25th day of August, 2007. 

PRESENT 

(1) Sri B. Daivadheenam, — Judl. Officer 
B.Com., LL.M.,Junior 

Civil Judge, 

Godavarikhani 

(2) Sri K. Sudhakar Reddy — (Member- 

Advocate) 

(3) Sri Ch. Upender —(Member Social 

^ Worker) 

LD. No. 46 of 2005 

On the file of Industrial Tribunal-cum-Labour Court, 
Godavarikhani, DistL Karimnagar 

BETWEEN 

Gare Ligaiah S/o. Gattaiah, Ex-Coal Filler, S.C. Co. 
Ltd.,S.R.P. 2-A, Incline. 

C/o. Sri G.Komuraiah, Advocate, 

H. No. l-97,Padmanagar. 

Posi & Distt. Karimnagar, A.P. Pin-Code-505CK- 1 

... Petitioner/-'orkman 
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1. The Superintendent of Mines, SRP, 2-A, Incline, 
Sreerampur Area, S.C.Co. Ltd., Post Sreerampur Mandal, 
Mancherial, Distt. Adilabad, State A.P. 

2. The General Manager, 

S.C.Co. Ltd., Post Sreerampur, Mdl. Mancherial, Distt. 
Adilabad, A.P. ...Respondent/ 

Management 

CLAIM 

This Case is referred by the Industral Tribunal-cum- 
Labour Court, Godavarikhani at the request of both parties 
and coming on 25-8 2007 for settlement before the LOK 
ADALAT in the present of the Gare Lingaiah, Petitioner/ 
Workman and his counsel and the Authorised Officer/Law 
Officer of the Respondent/Management Sri K.Tirumala Rao, 
Dy. General Manager, Law. 

After hearing and after considering the 
representation of both parties and in view of the settlement 
arrived between the parties and on the basis of the said 
settlement passed the following :— 

AWARD UNDER SECTION 21 OF THE L.S.A. 

ACT, 1987 

1. The petitioner having agreed to the detailed 
proposals of the Management [Clauses 1(a) to (e) and 2], 
the contents of which are read over and explained to him in 
his language and agreed by him by signing the proposal 
sheet (enclosed to the Award); the Respondent is directed 
to take him back to duty forthwith as Badali Coal Filler. 

2. This Award is final and binding on all the parties 
and no appeal shall lie to any Court as per Section 21 (2) of 
the LS A Act, 1987. 

3. Hence, the award is passed accordingly directing 
the respondent company to implement the award within 30 
days from the date of Publication of this award by the 
Government of India. 

4. In agreement of the above, the parties/counsel 
have affixed their signature/thumb impressions in the 
presence of the members of this Lok Adalat Bench. 

LT1 of workman 

Petitioner /Workman Authorised Officer /Manager 

(Law) for the Respondent 
Company. 

' Sd -- -Sd- 

Counsel for the Petitioner Presiding Officer of 

Lok Adalat 

Sri K. Sudbakar Reddy 
Advocate, 
Lok Adalat Member 

Sri CH.IJpender 
Member (Sepcial Worker) 


BEFORE THE LOK ADALAT BENCH OF INDUSTRIAL 
TRIBUNAL-CUM-LABOUR 
COURT,GODAVARIKHANI t 

LD. 46 of2005 

Proposals of the Management: 

In order to have speedy and effective settlement of 
the cases before the Hon’ble Tribunal, Management of 
Singareni Colleries Company Limited agrees to put forth 
the following proposals: 

1. Review of pending absenteeism cases filed before 
this Tribunal on or before 31-5-2006 subject to the following 
conditions: 

a. The dismissed petitioner-workman should have 
put in at least 100 musters per year of the 
preceding 5 years of the dismissal. 

b. Management agrees to offer fresh appointment 
as badli Coal filler without back wages and 
without continuity of service subject to medical 
fitness by Company Medical Board. 

c. Irrespective of earlier designations appointment 
will be offered as badli coal filler afresh on coal 
filling where underground coal filling is available 
and need not be the same place where the 
petitioner-workman was last employed. 

d. The petitioner-workman has to put in minimum 
20 musters every month. His performance will 
be reviewed once in every 3 months for a period 
of one year. In the event of any short fall of 
attendance during any month of any review 
period, his services will be terminated 
automatically without any further notice and 
enquiry. 

e. Any forced absenteeism on account of mine 
accidents/natural disease, provided treatment 
is taken at Company Hospitals and remains in 
company sick rolls will be deemed as attendance 
during the trial period 

2. All other usual terms and conditions of 
appointment will be applicable i.e. transfer, hours of work, 
days of rest, holidays etc., for appointment afersh. 

The Hon’able Members may kindly take note of the 
above ano pass consent award under Section 21 of LSA 
Act, I98T 

—Sd— 

1. —Illegible— 

—Sd— 

2. —Illegible— 

—Sd— 

3. —Illegible— 


—Sd— 

Authorised Officer for the 

Respondent Company 
—Sd— 

—Illegible— 
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New Delhi, the 12th September, 2007 

S. O. 2965.—In pursuance of Sectiion 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 100/ 
2005) of the Industrial Tribunal, Godavarikhani as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of SCCL and 
their workman, which was received by the Central Gov¬ 
ernment on 12-09-2007. 

[No. L- 22013/l/2007-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE LOK ADALAT BENCH FOR, 
INDUSTRIAL TRIBUNAL- CUM-LABOUR COURT, 
GODAVARIKHANI 

Award U/s. 21 of the L.'S.A.Act 1987 & Amend¬ 
ment Act,1994 

(Saturday) on the 25 day of August, 2007 

PRESENT 

(1) Sri B. Daivadheenam, B.Com.,LL.M., 

Junior Civil, Judge,Godavarikhani—Judl. Officer 

(2) Sri K. Sudhakar Reddy—(Member-Advocate) 

(3) Sri Ch.Upender—(Member-Social Worker) 

I.D. No. 100 of 2005 

On the file of Industrial Tribunal-cum-Labour Court, 
Godavarikhani, Dist. Karimnagar 

BETWEEN 

Dongala Krishna, S/o Don gala Komuraiah, 

Occup. Ex-Coal Filler, Employee Code No. 0973481. 
Gdk.No. 11-A.Incline, R/o H.No.D/1242, 

Jaw ah am agar. 

Post. Godavarikhani, Mandal Ramagundam. 

Dist: Karimnagar,(A.P.) ....Petitioner/workman ' 

AND 

1 . The Colliery Manager, Gdk.No.Il-A.Incline. S.C.Co. 
Limited.,Post. Godavarikhani Mandal, Ramagundam .Dist. 
Karimnagar, A.P. 


2. The Genera] Manager, S.C.Co. Limited, 
Ramagundam Divison-I. Post Godavarikhani Mandal, 
Ramagundam Dist. Karimnagar A.P. 

3. The Managing Directer, S. C. Co.Ltd., Post. Kothagudem. 
Dist. Khammam, A.P. 

...Respondent/Management 

CLAIM 

This case is referred by the Industrial Tribunal-cum- 
Labour Court, Godavarikhani at the request of both par¬ 
ties and coming on 25-8-2007 for settlement before the 
Lok Adalat in the present of the Dongala 
Krishna,Petitioner/ workman and his counsel and the 
Authorised Officer/Law Officer of the Respondent / 
Management. Sri K.Tirumala Rao, Dy. General 
Manager,Law. 

After hearing and after considering the representa¬ 
tion of both parties and in view of the settlement arrived 
between the parties and on the basis of the said settle¬ 
ment passed the following 

Award Under Section 21of the L.S.A. Act, 1987 

1. The Petitioner having agreed to the detailed pro¬ 
posals of the Management [Clauses 1(a) to (e) and 2], the 
contents of which are lead over and explained to him in 
his language and agreed by him to signing by the proposal 
sheet (enclosed to the award), the Respondent is directed 
to take him back to duty forthwith as BADL1 COAL FILLER. 

2. This Award is final and binding on all the 
parties and no appeal shall lie to any court as per Sec.21 
(2) of the LS A Act, 1987. 

3. Hence, the award is passed accordingly direct¬ 
ing the respondent company to implement the award 
within 30 days from the date of publication of this Sward 
by the Government of India. 

4. In agreement of the above, the parties/counsel 
have affixed their signatures/thumb impressions in the 
presence of the members of this Lok Adalat Bench. 

Petitioner/W orkman 

Authorised Officer/Manager (Law) for 
the Respondent Company 

Counsel for the Petitioner 

Presiding officer of Lok Adalat 
Sri K. SUDHAKAR REDDY, 

Advocate 
Lok Adalat Member. 

Sri Ch. Upender 
Member (social worker) 
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BEFORE THE LOK ADALAT BENCH OF 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT, 
GODAVARI KHANI 

I.D.No. 100 of 2005 

Proposals of the Management: 

In order to have speedy and effective settlement of 
the cases before the Hon’ble Tribunal, Management of 
Singareni Collieries Company Limited agrees to put forth 
the following proposals : 

1. Review of pending absenteeism cases filed before 
this Tribunal on or before 31 -5-2006 subject to the following 
conditions : 

a. The dismissed petitioner-workman should have 
put in at least 100 musters per year in any of the 
two years of the preceding 5 years of the 
dismissal. 

b. Management agrees to offer fresh appointment 
as Badli Coal filler without back wages and 
without continuity of service subject to medical 
fitness by Company Medical Board. 

c. Irrespective of earlier designations appointment 
will be offered as Badli coal filler afresh on coal 
filling where underground coal filling is available 
and need not be the same place where the 
petitioner-workman was last employed. 

d. The petitioner-workman has to put in minimum 
20 musters every month. His performance will be 
reviewed once in every 3 months for a period of 
one year. In the event of any short fall of 
attendance during any month of any review 
period, his services will be terminated 
automatically without any further notice and 
enquiry. 

e. Any forced absenteeism on account of mine 
accidents/natural disease, provided treatment is 
taken at Company Hospitals and remains in 
company sick rolls will be deemed as attendance 
during the trial period. 

2. All other usual terms and conditions of 
appointment will be applicable i.e., transfer, hours of work, 
days of rest, holidays etc., for appointment afresh. 

The Hon’ble Members may kindly take note of the 
above and pass consent award under Section 21 of LSA 
Act, 1987. 

—Sd— —Sd— 

1. —Illegible— Authorised Officer for the 


12 2007 

^T. 3TT. 2966.-3^101* SlfafWT, 1947 

(1947 ^ 14) *JRT 17 3f3*K u i "4*, *k*k 

PnWT sfa d’lcb «h4«t>KT 

^ #3, 3FJ5W rf 3 sfhatfw sifa 

■*T°T } 'HO^i 109/2005) 

i, 12-09-2007 ^ TIM «n I 

[tf. 22013/1 /2007-3nf 3TR (‘Ht-II)] 
3OT 

New Delhi, the 12th September, 2007 

S. O. 2966. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 109/ 
2005) of the Industrial Tribunal, Godavarikhani as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of SCCL and 
their workman, which was received by the Central Gov¬ 
ernment on 12-09-2007. 

[No. L-22013/1/2007-IR(C-ll)3 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE LOK ADALAT BENCH FOR, 
INDUSTRIAL TRIBUNAL: CUM-LABOUR COURT, 
GODAVARIKHANI 

Award U/s. 21 of the L.S.A. Act 1987 & 
Amendment Act, 1994 

(Saturday) on the 25th day of August, 2007 

PRESENT 

(1) Sri B. Daivadheenam, B.Com., LL.M., 

Junior Civil, Judge, Godavarikhani—Judl. Officer 

(2) Sri K. Sudhakar Reddy—(Member-Advocate) 

(3) Sri Ch.Upender —(Member-Social Worker) 

I.D. No. 109 of 2005 

On the file of Industrial Tribunal-cum-Labour Court, 
Godavarikhani, Dist. Karimnagar 

BETWEEN 

Puppala Satyanarayana S/o. Chandraiah, 

Occup. Ex-Coal Filler, Employee Code No. 1229259 
Gdk. No. 2-A. Incline, S.C. Co. Limited, 

R/o. Godavarikhani, Mandal Ramagundam. 

Dist: Karimnagar,(A.P.) ’ ....Petitioner/Workman 


—Sd— 

2. —Illegible— 

—Sd— 

3. —Illegible- 


Respondent Company 


—Sd— 
—lllegiblt 


AND 

1. The Colliery Manager, Gdk. No. 2-A. incline. 
S.C. Co. Limited., Post, Godavarikhani, Mandal 
Ramagundam, Dist. Karimnagar. 
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2. The General Manager, S.C. Co. Limited, Ramagundam 
Divison-I. Post Godavarikhani, Mandal Ramagundam, 
Dist. Karimnagar(A.P.). 

3. The Managing Director, S.C. Co. Ltd., Post : 
Kothagudam. Dist. Khammam, (A.P.). 

... Respon dent/M anagement 

CLAIM 

This case is referred by the Industrial Tribunal-cum- 
Labour Court, Godavarikhani at the request of both 
parties and coming on 25-8-2007 for settlement before the 
Lok Adalat in the present of the Sri P. Satyanara^ana, 
Petitioner/workman and his counsel and the Authorised 
Officer/Law Officer of the Respondent /Management. 
Sri K.TirumalaRao, Dy. General Manager, Law. 

After hearing and after considering the representa¬ 
tion of both parties and in view of the settlement arrived 
between the parties and on the basis of the said settle¬ 
ment passed the following :— 

Award Under Section 21of the L.S.A. Act, 1987 

1. The Petitioner having agreed to the detailed 
proposals of the Management [Clauses 1 (a) to (e) and 2], 
the contents of which are read over and explained to him 
in his language and agreed by him to signing the proposal 
sheet (enclosed to the award), the Respondent is directed 
to take him back to duty forth with as BADLI COAL FILLER. 

2. This Award is final and binding on all the 
parties and no appeal shall lie to any court as per Sec. 21 
(2)oftheLSAAct, 1987. 

3. Hence, the award is passed accordingly direct¬ 
ing the respondent company to implement the award 
within 30 days from the date of publication of this award 
by the Government of India. 

4. In agreement to the above, the parties/counsel 
have affixed their signatures/thumb impressions in the 
presence of the members of this Lok Adalat Bench. 

—Sd— —Sd— 

Petitioner/Workman Authorised Officer/Manager 

(Law) for the Respondent 
Company 

—Sd— —Sd— 

Counsel for the Petitioner Presiding officer of Lok 

Adalat 

—Sd— 

Sri K. Sudhakar Reddy, Advocate 
Lok Adalat Member. 

—Sd— 

Sri Ch. Upender, 
Member (Social Worker) 


BEFORE THE LOK ADALAT BENCH OF 
INDUSTRIAL TRIBUNALrCUM -LABOUR COURT, 
GODAVARIKHANI 

I.D. No. 109 of2005 

Proposals of the Management: 

In order to have speedy and effective settlement of 
the cases before the Hon’ble Tribunal, Management of 
Singareni Collieries Company Limited agrees to put forth 
the following proposals 

1. Review of pending absenteeism cases fi led before 
this Tribunal on or before 31 -5-2006 subject to the following 
conditions :— 

a The dismissed petitioner-workman should have 
put in at least 100 musters per year in any of the 
two years of the preceding 5 years of the 
dismissal. 

b. Management agrees to offer fresh appointment 
as Badli Coal filler without back wages and 
without continuity of service subject to medical 
fitness by Company Medical Board. 

c. Irrespective of earlier designations appointment 
will be offered as Badli Coal Filler afresh on coal 
filling where underground coal filling is available 
and need not be the same place where the 
petitioner-workman was last employed. 

d. The petitioner-workman has to put in minimum 
20 musters every month. His performance will be 
reviewed once in every 3 months for a period of 
one year. In the event of any short fall of 
attendance during any month of any review 
period, his services will be terminated 
automatically without any further notice and 
enquiry. 

e. Any forced absenteeism on account of mine 
accidents/natural disease, provided treatment is 
taken at Company Hospitals and remains in 
company sick rolls will be deemed as attendance 
during the trial period. 

2. All other usual terms and conditions of 
appointment will be applicable i.e., transfer, hours of work, 
days of rest, holidays etc., for appointment afresh. 

The Hon’ble Members may kindly take note of the 
above and pass consent award under Section 21 of LSA 
Act, 1987. 

—-Sd— —Sd— 

1. —Illegible— Authorised Officer for the 

2. —Illegible— Respondent Company 

—Sd— - Sd— 

3. —Illegible— -—Illegible— 
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New Delhi, the 12th September, 2007 

S.O. 2967.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 124/ 
2005) of the Industrial Tribunal, Godavarikhani as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of SCCL and 
their workman, which was received by the Central 
Government on 12-09-2007. 

[No. L- 22013/1 /2007-lR(C-Il)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE LOK ADALAT BENCH FOR 
INDUSTRIAL TRIBUNALXTJM-LABOUR COURT, 
GODAVARIKHANI 

Award u/s. 21of the L.S.A. Act, 1987 & 
Amendment Act, 1994 

(Saturday) on the 25th day of August, 2007 

PRESENT 

(1) Sri B. Daivadheenam, B.Com., LL.M., 

Junior Civil Judge, Godavarikhani—Judl. Officer 

(2) Sri K. Sudhakar Reddy—(Member-Advocate) 

(3) Sri Ch. Upender—{Member-Social Worker) 

l.D. No. 124 of2005 

On the file of Industrial Tribunal-cum-Labour Court, 
Godavarikhani, Distt. Karimnagar 

BETWEEN 

Ch. Venkateshwarlu S/o. Komuraiah, 

Ex-Coal Filler, S.C. Co. Limited, E. C. No. 2866290, 

C/o. Sri A. Sudhakar, Teacher, 

Post. Srisapalli, (V), Mandal, Huzurabad, 

Distt. Karimnagar, State A.P. 

....Petitioner/Workman 


AND 

1. The Superintendent of Mines, R.K. 8 Incline, S.C.Co. 
Limited., Post. Ramakrishna, Distt. Adilabad, State A.P. 

2. The General Manager, S.C.Co. Limited, Sreerampur Area, 
Post Sreerampur, Via. Mancherial, Distt. Adilabad, 
State A.P. 

3. The Chairman & Managing Directer, S.C.Co. Ltd., Post. 
Kothagudam. Distt. Khammam, (A.P.). 

.. .Respondent/Management 

CLAIM 

This case is referred by the Industrial Tribunal-cum- 
Labour Court, Godavarikhani at the request of both par¬ 
ties and coming on 25-8-2007 for settlement before the 
Lok Adalat in the presence of the Sri Ch. Venkateswarlu, 
Petitioner/ workman and his counsel and the Authorised 
Officer/Law Officer of the Respondent /Management 
Sri K.Tirumala Rao, Dy. General Manager, Law. 

After hearing and after considering the representa¬ 
tion of both parties and in view of the settlement arrived 
between the parties and on the basis of the said settle¬ 
ment passed the following 

Award Under Section 2Iof the L.S.A. Act, 1987 

1. The Petitioner having agreed to the detailed pro¬ 
posals of the Management [Clauses 1(a) to (e) and 2], the 
contents of which are read over and explained to him in 
his language and agreed by him by signing the proposal 
sheet (enclosed to the award), the Respondent is directed 
to take him back to duty forthwith as BADL1 COAL FILLER. 

2. This Award is final and binding on all the parties 
and no appeal shall lie to any court as per Sec. 21 (2) ofthe 
LSA Act, 1987. 

3. Hence, the award is passed accordingly direct¬ 
ing the respondent company to implement the award 
within 30 days from the date of publication of this award 
by the Government of India. 

4. In agreement of the above, the parties/counsel 
have affixed their signatures/thumb impressions in the 
presence of the members of this Lok Adalat Bench. 

Sd— —Sd— 

Petitioner/Workman Authorised Officer/Manager 

(Law) for the Respondent 
Company 

—Sd— —Sd— 

Counsel for the Petitioner Presiding Officer of Lok 

Adalat 

Sri K. Sudhakar Reddy, Advocate 
Lok Adalat Member. 

Sri Ch. Upender, 
Member (Social Worker) 
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BEFORE THE LOK ADALAT BENCH OF 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT, 
GODAVARIKHAN1 

I.D. No. 124 of2005 

Proposals of the Management: 

In order to have speedy and effective settlement of 
the cases before the Hon’ble Tribunal, Management of 
Singareni Collieries Company Limited agrees to put forth 
the following proposals: 

1. Review of pending absenteeism cases filed before 
this Tribunal on or before 31-5-2006 subjectto the following 
conditions : 

a. The dismissed petitioner-workman should have 
put in at least 100 musters per year in any of the 
two years of the preceding 5 years of the 
dismissal. 

b. Management agrees to offer fresh appointment 
as Badli Coal Filler without back wages and 
without continuity of service subject to medical 
fitness by Company Medical Board. 

c. Irrespective of earlier designations appointment 
will be offered as Badli Coal Filler afresh on coal 
filling where underground coal filling is available 
and need not be the same place where the 
petitioner-workman was last employed. 

d. The petitioner-workman has to put in minimum 
20 musters every month. His performance will be 
reviewed once in every 3 months for a period of 
one year. In the event of any short fall of 
attendance during any month of any review 
period, his services will be terminated 
automatically without any further notice and 
enquiry. 

e. Any forced absenteeism on account of mine 
accidents/natural disease, provided treatment is 
taken at Company Hospital and remains in 
company sick rolls will be deemed as attendance 
during the trial period. 

2. All other usual terms and conditions of 
appointment will be applicable j.e., transfer, hours of work, 
days of rest, holidays etc., for appointment afresh. 

The Hon’ble Members may kindly take note of the 
above and pass consent award under Section 21 of LSA 


Art, 1987. 


—Sd— 

—Sd— 

I. —Illegible— 

Authorised Officer for the 

—Sd— 

—Sd— 

2. —Illegible— 

Respondent Company 

—Sd— 

—Sd— 

3. —Illegible— 

—Illegible— 
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New Delhi, the 12th October, 2007 

S.O. 2968.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 50/ 
2006) of the Industrial Tribunal, Godavarikhani as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of SCCL and 
their workman, which was received by the Central 
Government on 12-09-2007. / 

[No. L- 22013/1/2007-1R(C-11)1 
AJ AY KUMAR G AUR, Desk Officer 
ANNEXURE 

BEFORE THE LOK ADALAT BENCH FOR 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT, 
GODAVARIKHANI 

Award u/s. 21of the L.S.A. Act, 1987 & 
Amendment Act, 1994 

(Saturday) on the 25th day of August, 2007 

PRESENT 

(1) Sri B. Daivadheenam, B.Com., LL.M., 

Junior Civil Judge, Godavarikhani—Judl. Officer 

(2) Sri K Sudhakar Reddy—(Member-Advocate) 

’(3) Sri Ch. Upender—(Member-Social Worker) 

I.D. No. 50 of2006 

On the file of Industrial Tribunal-cum-Labour Court, 
Godavarikhani, Distt. Karimnagar 

BETWEEN 

Erelli Mallaiah S/o. Laxmaiah, 

Ex-Coal Filler, E. Code. No. 0906573 S. C. Co. Limited, 
C/o. Qr. No. D-322, Gandhinagar, 

Post Godavarikhani, 

Distt Karimnagar, (A.P.) ....Petitioner/workman 

AND 

1. The Colliery Manager, S.C. Co. Limited., Gdk. No.6 
Incline, Post. Godavarikhani, Mandal Ramagundam. 
Distt. Karimnagar, A.P. 


3955 GI/07—37 
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2. The General Manager, S.C.Co. Limited, Ramagundam 
Area-I, Post Godavarikhani, Mandal Ramagundam , 
Dist. Karimnagar. State A.P. 

3. The Chairman & Managing Director, S.C. Co. Ltd., Post 
. Kothagudem. Dist. Khammam, State A.P. 

... Respondent/Management 

CLAIM 

This case is referred by the Industrial Tribunal-cum- 
Labour Court, Godavarikhani at the request of both parties 
and coming on 25-8-2007 for settlement before the Lok 
Adalat in the present of Sri Erelli Mallaiah, Petitioner/ 
Workman and his counsel and the Authorised Officer/ 
Law Officer of the Respondent /Management 
Sri K.Tirumala Rao, Dy. General Manager, Law. 

After hearing and after considering the 
representation of both parties and in view of the settlement 
arrived between the parties and on the basis of the said 
settlement passed the following 

Award Under Section 21of the L.S.A.Act, 1987 

1 . The Petitioner having agreed to the detailed 
proposals of the Management [Clauses 1(a) to (e) and 2], 
the contents of which are lead over and explained to him 
in his language and agreed by him to signing the proposal 
sheet (enclosed to the award), the Respondent is directed 
to take him back to duty forthwith as BADLI COAL 
FILLER 

2. This Award is final and binding on all the parties 
and no appeal shall lie to any court as per Sec. 21 (2) of the 
LS A Act, 1987. 

3. Hence, the award is passed accordingly directing 
the respondent company to implement the award within 
30 days from the date of publication of this award by the 
Government of India. 

4. In agreement to the above, the parties/counsel 
have affixed their signatures/thumb impressions in the 
presence of the members of this Lok Adalat Bench. 

—Sd— —Sd— 

Petitioner/Workman Authorised Officer/Manager 

(Law) for the Respondent 
Company 

—Sd— -Sd 

Counsel for the Petitioner Presiding officer of Lok 

Adalat 

. Sri K. Sudhakar Reddy, Advocate 
Lok Adalat Member. 

Sri Ch. Upender, 
Member (Social Worker) 


BEFORE THE LOK ADALAT BENCH OF 
INDUSTRIAL TRIBUN AL-CUM -LABOUR COURT, 
GODAVARIKHANI 

I.D. No. 50 of2006 

Proposals of the Management: 

In order to have speedy and effective settlement of 
the cases before the Hon’ble Tribunal, Management of 
Singareni Collieries Company Limited agrees to put forth 
the following proposals: 

1. Review of pending absenteeism cases filed before 
this Tribunal on or before 31-5-2006 subject to die following 
conditions : 

a. The dismissed petitioner-workman should have 
put in at least 100 musters per year in any of the 
two years of the preceding 5 years of the 
dismissal. 

b. Management agrees to offer fresh appointment 
as Badli Coal filler without back wages and 
without continuity of service subject to medical 
fitness by Company Medical Board. 

c. Irrespective of earlier designations appointment 
will be offered as Badli Coal Filler afresh on coal 
filling where underground coal filling is available 
and need not be the same place where the 
petitioner-workman was last employed. 

d. The petitioner-workman has to put in minimum 
20 musters every month. His performance will be 
reviewed once in every 3 months for a period of 
one year. In the event of any short fall of 
attendance during any month of any review 
period, his services will be terminated 
automatically without any further notice and 
enquiry. 

e. Any forced absenteeism on account of mine 
accidents/natural disease, provided treatment is 
taken at Company Hospital and remains in 
company sick rolls will be deemed as attendance 
during the trial period. 

2. All other usual terms and conditions of 
appointment will be applicable i.e., transfer, hours of work, 
days of rest, holidays etc., for appointment afresh. 

The Hon’ble Members may kindly take note of the 
above and consent award under Section 21 of LSA Act, 
1987. 

—Sd— 

1. —Illegible— 

—Sd— 

2. —Illegible— 

—Sd— 

3. —Illegible— 


Authorised Officer for the 

Respondent Company 

—Sd— 

—Illegible— 
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New Delhi, the 12th September, 2007 

S. O. 2969.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 55/ 
2006) of the Industrial Tribunal, Godavarikhani as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of SCCL and 
their workman, which was received by the Central 
Government on 12-09-2007. 

[No. L- 22013/1 /2007-IR(C-II)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE LOK ADALAT BENCH FOR 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT,. 
GODAVARIKHANI 

Award 11 /s. 21of the L.S.A. Act 1987 & 
Amendment Act, 1994 

(Saturday) on the 25th day of August, 2007 
PRESENT 

(1) Sri B. Dalvadheenam, B.Com., LL.M., 

Junior Civil, Judge, Godavarikhani—Judl. Officer 

(2) Sri K. Sudhakar Reddy—(Member-Advocate) 

(3) Sri Ch.Upender—(Member-Social Worker) 

I.D. No. 55of2006 

On the file of Industrial Tribunal-cum-Labour Court, 
Godavarikhani, Dist. Karimnagar 

BETWEEN 

JULA Chandraiah, S/o. Rayamallu 

Ex-Coal Filler, S.C. Co. Ltd., employee code No. 

0927341. 

Qr. No. St. 2-317, Bus Stand Colony, 

Post Godavarikhani, 

Dist: Karimnagar,(State A.P.) ....Petitioner/workman 

AND 

1. The Colliery Manager, S.C. Co. Limited., Gdk. No. 6 
Incline, Post. Godavarikhani, Mandal Ramagundam. 
Dist. Karimnagar, A.P. 


2. The Chief General Manager, S.C.Co. Limited, 
Ramagundam Area-1, Post Godavarikhani, Dist. 
Karimnagar. State A.P. 

3. The Chairman & Managing Director, S.C. Co. Ltd., 
Post. Kothagudem. Dist. Khammam, State A.P. 

.. .Respondent/Management 

CLAIM 

This case is referred by the Industrial Tribunal-cum- 
Labour Court, Godavarikhani at the request of both parties 
and coming on 25-8-2007 for settlement before the Lok 
Adalat in the present of Sri Jula Chandraiah Petitioner/ 
Workman and his counsel and the Authorised Officer/ 
Law Officer of the. Respondent /Management 
Sri K.Tirumala Rao,Dy. General Manager, Law. 

After hearing and after considering the 
representation of both parties and in view of the settlement 
arrived between the parties and on the basis of the said 
settlement passed the following 

Award Under Section 21 of the L.S.A. Act, 1987 

1. The Petitioner having agreed to the detailed 
proposals of the Management [Clauses 1 (a) to (e) and 2], 
the contents of which are read over and explained to him 
in his language and agreed by him by signing the proposal 
sheet (enclosed to the award), the Respondent is directed 
to take him back to duty forthwith as BADL1 COAL 
FILLER 

2. This Award is final and binding on all the parties 
and no appeal shall lie to any court as per Sec. 21 (2) of the 
LSA Act, 1987. 

3. Hence, the award is passed accordingly directing 
the respondent company to implement the award within 
30 days from the date of publication of this award by the 
Government of India. 

4. In agreement to the above, the parties/counsel 
have affixed their signatures/thumb impressions in the 
presence of the members of this Lok Adalat Bench. 

Petitioner/Workman Authorised Oflficer/Manager 

(Law) for the Respondent 
Company 

—Sd— — Sd— 

Counsel for the Petitioner Presiding Officer of Lok 

Adalat 

Sri K. Sudhakar Reddy, Advocate 
Lok Adalat Member. 

Sri Ch. Upender, 
Member (social worker) 
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BEFORE THE LOK ADALAT BENCH OF 
INDUSTRIAL TRIBUNAI>CUM -LABOUR COURT, 
GODAVARJKHANI 

I.D. No. 55 of2006 

Proposals of the Management: 

In order to have speedy and effective settlement of 
the cases before the Hon’ble Tribunal, Management of 
Singareni Collieries Company Limited agrees to put forth 
the following proposals: 

1. Review of pending absenteeism cases filed before 
this Tribunal on or before 31 -5-2006 subject to the following 
conditions : 

a. The dismissed petitioner-workman should have 
put in at least 100 musters per year in any of the 
two years of the preceding 5 years of the 
dismissal. 

b. Management agrees to offer fresh appointment , 
as Badli Coal Filler without back wages and 
without continuity of service subject to medical 
fitness by Company Medical Board. 

c. Irrespective of earlier designations appointment 
will be offered as Badli Coal Filler afresh on coal 
filling where underground coal filling is available 
and need not be the same place where the 
petitioner-workman was last employed. 

d. The petitioner-workman has to put in minimum 
20 musters every month. His performance will be 
reviewed once in every 3 months for a period of 
one year. In the event of any short fall of 
attendance during any month of any review 
period, his services will be terminated 
automatically without any further notice and 
enquiry. 

e. Any forced absenteeism on account of mine 
accidents/natural disease, provided treatment is 
taken at Company Hospital and remains in 
company sick rolls will be deemed as attendance 
during the trial period. 

2. All other usual terms and conditions of 
appointment will be applicable i.e., transfer, hours of work, 
days of rest, holidays etc., for appointment afresh. 

The Hon’ble Members may kindly take note of the 
above and pass consent award under Section 21 of 
LSA Act, 1987. 

1. Sd/-Illegible Authorised Officer for the 

2. Sd/- Illegible Respondent Company 

3. Sd/- Illegible 1. ( L.T.I. of J.Chandraiah) 

2. B. AmrenderRao, Advocat 


12 ftrcrar, 2007 

WfM. 2970,~4«ilPl4> 1947 (1947 
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t,# mm 12-9-2007 ^ wz ^an *n 1 
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3F3BI <%HK a^ffTeptot 

New Delhi,the 12th September, 2007 

S.O. 2970.—In pursuance of Section 17of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the award (Ref. No. 37/ 
1995) of the Central Government Industrial Tribuna 1-cum- 
Labour Court, Asanso) as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
die management of ECL and their workman, which was 
received by die Central Government on 12-09-2007. 

[No.L- 22012/14/1995-IR(C-II)3 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT 

SRI MD. SARFARAZ KHAN, Presiding Officer. 
REFERENCE NO,37of 1995 
PARTIES: 

Agent, Manderboni Colliery of ECL, 

Pandaveshwar, Burdwan. 

Vrs. 

The Working Pres ident, Co 11 iery Mazdoor Union, 
Ukhra, Burdwan. 

REPRESENTATIVES 

For the management: Sri P. K. Das, Advocate. 

For the union (workman): Sri M. Mukheijee, Advocate. 

INDUSTRY : COAL State: West Bengal 

Dated the 21-08-2007 

AWARD 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) and Sub-section 2(A) of Sectiion 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through die Ministry of Labour vide its letter No.L-22012/ 
14/95-IR (C-II) dated 14-7-95 has been pleased dated to 
refer the following dispute for adjudication by this 
Tribunal. 
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SCHEDULE 

“Whether the action of the Agent, Manderboni 
Colliery under Pandayeshwar Area of M/s, E.C.Ltd,, 
PO. Pandaveshwar, Distt Burdwan(W.B.) in denying 
pay protection from PR to TR in respect of Sh. Israfil 
Haulaque, Khalasi is justified ? If not, to what relief 
are the concerned workman entitled ?” 

After having received the Order No. L-22012/14/95- 
IR (C-II) dated 14-07-1995 of the aforesaid reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference Case No. 37 of 
1995 was registered on 1 -08-96 and accordingly an order 
to that effect was passed to issue notices to the through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and file their written 
statement along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were issued to 
the respective parties. Sri P. K. Das, Advocate and 
Sri M. Mukheijee, Advocate appeared in the court along 
with their power of attorney to represent the management 
and the union or the workman respectively and written 
statement in support of their claims were filed. 

From perusal of the record it transpires that the 
record was fixed for final hearing of the case but the learned 
lawyer for the union submitted that he has got no 
instruction either on behalf of the union or the workman 
concerned. So he is not in a position to get himself ready 
for the argument. The record goes to show that the union 
or the workman does not take interest in this case. So it is 
not proper and advisable to keep this old reference pending 
any more in anticipation of the appearance of the union or 
workman to take suitable step on their behalf. As such it is 
hereby. 

ORDERED 

That let a “No Dispute* Award” be and the same is 
passed. Send the copies of the award to the Govt, of 
India, Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

MD. SARFARA2 KHAN, Presiding Officer 
^ 12 2007 

^t. 3 ?t. 297 i.-all?itf>i 4 » srfMfnrc, 1947 (1947 
^M4 ) ^ qm 17 ^ ^ 

^ sifc ^ appt? 

3 frrarc 3 <£41*1 4k«K sfcitfirer aifwi, 

SRFTOta ^ (tM WTT 04/1999) ^ 

^ 12-9-2007 ^ ^3n *TT I 

[ ^-22012/408/1997-3?!$ m ( #-II)] 

3F3R? <^hk Tfte, 

New Delhi, the 12th September, 2007 

S.O. 2971.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947), the Central 
Government hereby publishes the award (Ref. No.04/1999) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure in the Industrial 


Dispute between the employers in relation to the 
management of ECL and their workman, which was 
received by the Central Government on 12-9-2007. 

[ No. L-22012/408/1997-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT 

SRI MD. SARFARAZ KHAN, Presiding Officer 
Reference No. 04/1999 
PARTIES: 

Agent, Girmint Colliery of ECL, Charanpur, Burdwan 
Vrs. 

Organising Secretary, Colliery Mazdoor Sabha, Asansol, 
Burdwan 

Representatives 

For the management : Sri P. Goswami, Advocate 
For the union(workman) : Sri M. Mukherjee, Advocate 
Industry : Coal State : West Bengal 

Dated the 29-08-2007 
AWARD 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Government of 
India through the Ministry of Labour vide its letter No. L- 
22012/408/97-IR(CM-II) dated 17-12-1998 has been pleased 
dated to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

i 4 

“Whether the action of the management of 
Adjoy-Il Colliery under Sripur Area of M/s. ECL 
indismissing Sh. Seomongal Sing, Arm Guard on the 
charge (i) for gross negligence of work, (ii) disobedience 
of superiors and (iii) violation of the Indian Explosives 1 
Act/Rules made thereunder is justified ? If not, what 
relief the workman is entitled ?” 

On having received the Order No. L-22012/408/97-IR 
(CM-II) dated 17-12-1998 of the aforesaid reference from 
the Govt.of India, Ministry of Labour , New Delhi for 
adjudication of the dispute, a reference Case No. 4 of 1999 
was registered on 11 -1-1999 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date.fixed and file their written 
statement along with the relevant documents and a list of 
witnesses in support of their claims. Pursuant to the said 
order notices by the registered post were sent to the parties 
concerned. Sri P. Goswami, Advocate and Sri M. Mukheijee, 
Advocate appeared in the Court with the power of attorney 
representing the management and the union respectively. 
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Subsequently both the parties filed their written statement 
in support of their respective claims. 

From perusal of the record it transpires that the case 
was fixed for final hearing but the same could not be taken 
up as the learned lawyer for the union was awaiting 
instruction from the union or the workman concerned. It is 
further clear from the order sheets of the record that the 
learned lawyer for the union appeared in the court on the 
dated fixed i.e. 25-4-06 for hearing and submitted that he has 
got no instruction from the side of the union or the workman 
concerned. So he is not in a position to proceed with the 
case further and he made an endorsement to that effect on 
the margin of the order sheets. It is clear from the said facts 
and the circumstance that either the union or the workman 
concerned is not interested to proceed with the case any 
further. As such it is not proper and advisable to keep the 
old record pending any more as no useful purpose is to be 
served. As such it is hereby. 

ORDERED 

That let a “No Dispute Award” be and the same is passed. 
Send the copies of the award to the Government of India, 
Ministry of Labour, New Delhi for information and needful. 
.The reference is accordingly disposed of. 

Md. SARFARAZ KHAN, Presiding Officer 
12 PRdHI, 2007 

^T.3TT. 2972.-3^X9+ frw 3jfafWT, 1947 (1947 
"+T 14 ) RRT 17 ^ "4, <*>’*0*1 *K«hK 

3W it ^ WErit M*i+T 3Tft 

^ 3l1«IPl+ frw 3 7R+R 

3#mni/?RT -NNkrl'M, ^ W (wf 

TRsm 229/2006) U+lfeld m+R 

12-9-2007 'SriRT 13TT KfT I 

[Tf. ^-12012/103/1997-3^ 3TR (^t-II )] 

New Delhi, the 12th September, 2007 

S. O. 2972.—In pursuance of Section 17 of 1 the 
Industrial Disputes Act, 1947 ( 14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 229/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, EmakuJam as shown in the Annexure in the 
Industrial Dispute between the management of Union 
Bank of India and their workman, received by the Central 
Government on 12-9-2007. 

[ No.L-12012/103/1997-1R (B-II)] 

RAJINDER KUMAR, Desk Officer 

ANNEXURE 

THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 

PRESENT 

Sri P.L. Norbert, B. A., L.L.B., Presiding Officer 

i 

(Friday the 31st day of August, 2007/9th Bhadrapada, 1929) 

I.D. 229/2006 


(LD. 54/of Court, Ernakulam) 

Workman P.D. Jose 

Panikulankara House 

Attupuram 

Ernakulam 

Adv. Shri H.B. Shenoy 

Management* The Regional Manager 

Union Bank of India, Regional Office 
Union Bank Bhawan, M.G. Road 
Ernakulam 

Adv. Shri Raghunandanan 
AWARD 

This is a reference made by Central Government 
under Section 10( 1 Xd) of Industrial pisputes Act, 1947 for 
adjudication. The reference is: 

“Whether the action of the management of Union 
Bank of India, Kochi in terminating the services of 
Shri P.D. Jose w.e.f. 11-8-92 without complying the 
provisions of Section 25-F of the I.D. Act, 1947 is 
legal and justified ? If not, to what relief the said 
workman is entitled ?” 

2. When the matter came up for adjudication the 
parties came to a settlement in Adalat. 

3. In the result, an award is passed in terms of the 
settlement as follows— 

In full and final settlement of all the claims in this 
I.D. it is agreed that the management would pay Rs. 10,000 
and the workman agrees to receive the same. The workman 
agrees that he will not claim gratuity before any forum. 
The amount is handed over and received by the workman 
in pursuance to the settlement. 

4. The award will take effect one month after its 
publication in the Official Gazette. 

(Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
31 st day of August, 2007.) 

P.L. NORBERT, Presiding Officer 
APPENDIX 
Nil 

In the CGIT-cum-Labour Court, Ernakulam 
I.D. No. 229/2006 

, The parties agreed in the Adalat held on 31 -8-2007 
to settle the dispute in the following manner. 

In full and final settlement of all the claims in this 
I.D. it is agreed that the management would pay Rs. 10,000 
and the workman agrees to receive the same. The workman 
agrees that he will not claim gratuity before any forum. 
The amount is handed over and received by the workman 
in pursuance to the settlement. 

Dated this the 31st day of August, 2007. 

-Sd.- -Sd.- -Sd.- 

Petitioner/Workman Respondent/Management Mediator 

-Sd.- -Sd.- 

Counsel for Petitioner Counsel for Respondent 
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New Delhi, the 12th September, 2007 

S.O. 2973. : —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award ( Ref. No. 23/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kolkata as shown in the Annexure, in the 
Industrial dispute between the management of Dock 
Labour Board and their workmen, received by the Central 
Government on 07-09-2007. 

[No. L-3201 l/7/2004-lR-(B-II)] 

RAJINDER KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 

Reference No. 23 of 2004 

PARTIES: Employers in relation to the management of 
Calcutta Dock Labour Board 

AND 

Their Workmen 

PRESENT 

Mr. Justice C.P. Mishra, Presiding Officer 
APPEARANCE 

On behalf of the : Mr. K. K. Barua, Personnel 

Management Officer 

On behalf of the workmen : None 

State: West Bengal Industry: Port & Dock 

Dated: 29th August, 2007 

AWARD 

By order No.L-3201 l/7/2004-IR-(B-lI) dated 
21-06-2004 the Central Government in exercise of its 
powers under Section 10(1 Xd) and (2 A) of the Industrial 
Disputes Act, 1947 referred the following dispute to this 
Tribunal for adjudication: 

“(1). Demand No.c : Whether the action of the 
management of Calcutta Dock Labour Board in not 
effecting the revised VDA payments to its workmen/ 


Employees w.e.f. 1-8-2002 is legal and justified? If 
pot legal and justified. Whether the workmen are 
entitled for arrears along with interest or not? 

(2) Demand No. d: Whether the action of the Calcutta 
Dock Labour Board management in stopping the 
LTC facility since yeaf 2000 is legal and justified? 
Whether stoppage of LTC facility amounts to 
violation of Section 9A of the LD. Act, or not? 
so, what relief the workmen/employeeS are entitled to? 

(3) Demand No. e : Whether the action of the 
management of Calcutta Dock Labour Board in 
stopping the basic medical facilities like 
reimbursement of Bills for medicines purchases from 
out side and treatment got out side since 1999 is 
legal and justified ? Whether such action by the 
DIB amount to violation of Art. 21 of the Constitution 

1. e. right to life of its workmen /employees ? If so 
what relief the workmen /employees are entitled to? 

(4) Demand No. f : Whether the action of the 
management of Calcutta Dock Labour Board in 
stopping the retirement benefits (like gratuity/ 
pension) of its workmen /employees who have 
retired from services since 1-8-2002 is legal and 
jusified ?. Whether such stoppage amounts to 
violation of Art. 21 of the Constitution i.e. right to 
life? Whether the retired workmen/employees are 
entitled for their terminal benefits/monthly pension 
etc. along with interest or not?” 

2. When the case was called out on 31 -7-2007 none 
appears on behalf of the workmen although the 
management was represented by its officer. It appears 
from record that three unions are involved in the present 
reference, but only one union, namely, Calcutta Dock 
Labour Board Workers’ Committee filed its statement of 
claims on 19-08 -2004. Surprisingly enough this union too 
preferred not to appear and contest the matter thereafter 
inspite of service of notice from time to time. The other 
unions never entered appearance nor took any step in the 
matter inspite of service of several notices upon them from 
time to time. The management was all along present and 
ready to contest the reference. It was, however, stated by 
the management in the circumstance that since the 
workmen are. not coming forward to substantiate their 
claims, they have nothing to answer and it has prayed for 
disposal of the matter by passing appropriate orders. 

3. In the circumstances as stated above it is clear 
that the workmen are not longer interested to proceed 
with the present reference and no useful purpose will be 
served by keeping the matter pending farther. This 
Tribunal accordingly has no other alternative but to 
dispose of the matter by passing a “No Dispute” Award. 

4. A “No Dispute” Award is accordingly passed 
and the reference is disposed of. 

C. P. MISHRA, Presiding Officer 

Dated, Kolkata, 

The 29th August, 2007 
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New-Delhi, the 12th September, .2007 

S.O. 2974.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.No. 42/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kolkata as shown in the Annexure, in the Industrial 
dispute between the management of United Bank of India 
and their workmen, received by the Central Government 
on 07-09-2007. 

[ No. L-12012/109/20001 R<B-I I) 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 

Reference No. 42 of 2000 

PARTIESiEmployers in relation to the management of 
United Bank of India 

AND 

Their Workmen. 

PRESENT 

Mr. Justice C.P. Mishra Presiding Officer 
APPEARANCE 

On behalf of the : Mr.R.N. Majumdar, 

Management Advocate 

On behalf of the : Mr. S. Roy Chowdhury, 

Workmen Advocate with Ms. R. 

Basu, Advocate 

State: West Bengal Industry: Banking 

Dated: 29th August, 2007 

AWARD 

By Order No. L-12012/109/2000-IR-(B-II) dated 
29-09-2000 the Central Government in exercise of its powers 
under Section 10(l)(d) and (2 A) of the Industrial Disputes 
Act, 1947 referred the following dispute to this Tribunal 
for adjudication: 

“Whether the action of the United Bank of India in 
terminating Shri Hriday Narayan Routh and Shri 
Surendra Routh from the services of the Bank w.e.f. 
13-1-1999 and 01-01-2000 respectively is legal and 
justified? If not to what relief are the workmen entitled ?” 


“Whether their demand for reinstatement in service 

and regularization is justified ? If so, from what date ?” 

2. The present reference has been made at the 
instance of United Bank of India Shramik Karamchari 
Samity, hereinafter to be referred as the union. The case 
of the union in short is that though these two concerned 
person have rendered considerable period ofuninterrupted 
service with the United Bank of India, hereafter to be 
referred as the Bank, they have not been conferred the 
permanent status and they have been discriminated in 
public employiRent. The union described these two 
concerned workman as “badli” and alleged that the action 
of the Bank in not conferring them permanent status 
amounts to committing unfair labour practice as per clause 
10 of the 5th Schedule under Section 2 (ra) of the Industrial 
Disputes Act, 1947. Shri Hriday narayan Routh and Shri 
Surendra Routh were dismissed from service as Sweeper 
of Calcutta Branch against posting of Sahadur Ram Routh 
and Ashoke Hela, though Shri Hridaynarayan Routh and 
Shri Surendra Routh had been working since 02-07-1983 
and 18-08-1986 respectively. Said Shri Sahadur Routh was 
a badli Sweeper in the Shyambazar Branch of the Bank for 
a short period of time totalling two months and they he 
was posted as part-time Sweeper in that branch on 23-03- 
1982 whereas said Shri Askoke Hela was shifted from West 
Bengal Region-1 to Calcutta (Central) Region and then to 
Calcutta-I Region allowing him the advantages of 
absorption in more number of branches. The action of the 
management firstly in denying regularization/permanent 
absorption of the concerned two workman and secondly 
in terminating their services during pendency of the 
conciliation proceeding are stated to be illegal, 
malafide,opposed to all norms and procedural and other 
natural justice. Such action of the management is also 
stated to be discriminatory and violative of the guarantees 
under Articles 13 (3), 14,19(lXg), 21,39(d) and300A of 
the Constitution of India. It is further stated that the policy 
of the Bank circulated under circular dated 21 -11-1988 is 
oppressive and harsh which purports to classify the' 
persons similarly circumstanced in a dissimilar way is 
unreasonable, unjust, unfair and above all opposed to 
public policy and as such the Bank is forbidden to rely on 
any such administrative policy. It is also stated that the 
concerned workmen have acquired valuable right of 
absorption in terms of a verdict of the Hon’ble Supreme 
Court and such a right cannot be taken away in the name 
of administrative guidelines. According to the union the 
concerned workman are entitled to be reinstated in service 
from a date just after completion of 240 days continuous 
work and also to get all the benefits attached to the posts 
held by them had they been granted permanent absorption 
and had there been no termination of their services. It is, 
therefore, prayed that an Award be passed answering the 
first question as mentioned in the reference in the negative 
and in favour of the workman and also directing that the 
concerned workmen are entitled to be reinstated in service 
on regularization from a date adjacent to the date of 
completion of240 days continuous work. 

3. The Bank has filed a written statement denying 
the claims and contentions raised on behalf of the 
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workmen. It has challenged the order of reference and 
stated it to be without jurisdiction and nullity. It is also 
stated that the reference is based on misconceived 
interpretation and erroneous understanding of the 
provision of the law awl is a product of misapplication of 
the relevant material and capricious. Bank has also stated 
that the dispute is ill-conceived and not maintainable as 
an industrial dispute. It is stated that the reference is 
incompetent and void abinitio on the face of it as because 
the workmen concerned are still being engaged 
intermittently as a Sweepers in the absence of regular 
Sweeper. It is also stated that in the reference it has been 
specified that the management of the Bank has terminated 
the service of the workmen concerned although the facts 
remain that they arefbeing still engaged intermittently as 
Badli Sweepers in the Bank. 

Regarding die merit, it is the case of the Bank that it 
has framed policy for recruitment and posting of part-time/ 
lull-time Sweepers in die Bank and die vacancy of part¬ 
time/full-time Sweeper is filled up as per Bank's existing 
policy guidelines enumerated vide Circular No. PA(AS)/82/ 
O&U-125/88 dated 21-I1-1988. For filling up the vacancy 
of a full-time Sweeper, the Bank gives preference to the 
senior-most part-time Sweeper of the station who is in receipt 
of at least 1 /3 rd of die pay and allowances of a subordinate 
staff and the policy stipulates that the part-time Sweepers 
drawing lump sum remuneration are not eligible for 
consideration to the post of full-time Sweeper. For the 
purpose of selection of Sweepers eligible for drawing higher 
remuneration from amongst die Sweepers drawing lower 
remuneration, i.e. l/3rd of the pay and allowances of a 
subordinate staff, the letters of request are invited from 
such eligible part-time Sweepers through the branches and 
consideration for posting as Sweepers for higher 
remuneration is made on die basis of seniority in service. 
The concerned woikmen were empanelled as Badli Sweepers, 
but Shri Ashok Kumar Hela and Shri Sahadur Ram Routh 
were appointed as permanent part-time Sweepers. As per 
Circular dated 21-11-1988 referred to above for filling up the 
vacancy of full-time Sweeper preference would be given to 
the senior-most part-time Sweeper of the station who is in 
receipt of at least 1/3 id of the pay and allowances of die 
subordinate staff. Since Shri Ashok Kumar Hela and Shri 
Sahadur Ram Routh were permanent part-time Sweepers 
and they fulfilled the requirement of the scheme, i.e., Circular 
dated 21-11-1988, they were given the appointment to die 
post of Sweepers which became vacant due to death of two 
permanent Sweepers. On the other hand, since the 
concerned workmen were merely Badli Sweepers, there was 
no question of considering them for being appointed against 
the permanent posts of Sweepers. It is stated that the 
concerned workmen were employed as Badli Sweepers and 
as such they have no right to be employed. It is categorically 
denied that the concerned workmen and Shri Ashok Kumar 
Hela and Shri Sahadur Ram Routh were similarly 
circumstanced. It is reiterated that the concerned workmen 
have not ben terminated and they are being still engaged as 
badli sweepers i intermittently as and when situation 
warrants. The Bank has denied that the concerned workmen 
have completed 240 days work in a calendar year. It is 
further stated that even if it is assumed for argument sake 


that the workmen concerned have worked few 240 days in a 
calendar year, that itself does not give any right to them for 
absorption and/or regularization in the services of the Bank. 
It is thus stated the workmen concerned are not entitled to 
any relief. 

4. A rejoinder is also filed on behalf of the workmen 
in this case denying the contentions of the management 
and reiterating the case of the workmen as stated in the 
written statement. 

5. The two concerned workmen have been examined 
on behalf of the workmen in this case. Bank, however, has 
chosen not to examine any witness in this case. WW-I, 
Surendra Routh has stated that he was appointed as 
Sweeper and used to work in the Calcutta Branch of tire 
Bank from 18-08-1986. First he said that he was appointed 
temporarily and then said he was appointed as a badli, but 
he was called for performing duties from time to time in 
absence of Sweepers. He clearly said that he used to work 
sometimes for 2 days in a month, sometimes 10 days in a 
month and during some months he did not get any work at 
all. He made representation for making his job permanent, 
but it was not accepted. He stated that Hriday Narayan 
Routh was working with him and he was senior to him. 
According to him Hriday Narayan was appointed in place 
of Hari Kishan Routh and he was appointed in place of 
one Shaikh Nanka who had died. He also stated that 
Sahadur Ram Routh was appointed in place of S. K. Nanka 
and Ashoke Hela in place of Hari Kishan Routh. When 
fresh persons were appointed on permanent basis ignoring 
their cause, they approached tire union and the union 
raised the industrial dispute. He has prayed for making 
him and the other concerned workmen permanent. In cross- 
examination the witness stated that he worked for the last 
time in the Bank on 21st July2001 and he had been working 
all along in the same manner. He admitted that he has not 
been terminated from service. 

WW-2, Hriday Narayan Routh is the other 
concerned workmen, he has stated in his evidence that he 
joined tire service of tire Bank at its Calcutta Branch in 
July, 1983 as Badli Sweeper. Whenever somebody 
proceeded on leave he was called upon to work from time 
to time and in this way he continued to work till 1992. 
1993 he was absorbed in the permanent full time Sweeper 
post when tire permanent incumbent died. In January, 2001 
he was removed but he did not receive any notice of 
retrenchment of compensation for the same. During this 
period he had also worked with the Bank on temporary 
appointment for 15 to 20 days. He has prayed for his 
absorption against permanent post and also back wages. 
In cross-examination the witness has stated that he did 
not receive any appointment letter either for appointment 
as Badli Sweeper or at the time of engagement in place of 
permanent Sweeper. According to him when he was first 
engaged his age was 19 years. He has also stated that he 
approached tire union which took up his cause. According 
to him his last work in the Bank was for the period from 1 st 
December, 2001 to 20th December, 2001 which was against 
leave vacancy. 

6. On behalf of the workmen served documents 
have been exhibited. Ext. W-l is the letter of union dated 
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15-12-1998 addressed to the ALC(C), Kolkata.Exts. W : 2 
to W-2/3 are the proceedings of the joint discussions held 
in conciliation proceeding. Ext. W-3 is the copy of the 
statement of specific demand dated 26-3-1999 of the union. 
Ext. W-5 is the of the letter of demand dated 23-12-1999 of 
the union. Ext. W-5 is the letter dated 21-8-1999 of the 
management to ALC.Ext. W-6 is the letter dated 13-01- 
1999 of the management to ALC(C) Ext.W-7 is the circular 
of the management dated 21-11-1988 regarding policy for 
recruitment and posting of part-time/full-time Sweepers in 
the Bank. Ext.W-8 is a letter of the Deputy Manager (OP) 
of the Bank dated 08-01-1993 addressed to the Regional 
Manager. Ext. W-9 is a judgement of the Hon‘ble Supereme 
Court reported in AIR 1999 SC 1160. Ext. W-10 is the letter 
of the Chief Regional Manager of the Bank, dated 30-07- 
1999 addressed to the Assistant General Manager of the 
Bank. Ext. W-11 is the letter dated 26-8-1993 written b> the 
Ch ief Officer (PA-AS) of the Bank to the Assistant General 
Manager of the Bank . Ext. W-12 is the released order 
dated 11-1 1999 in respect of Sahadur Ram Routh Ext. 
W-13 is the letter of appointment dated 28-12-1998 of 
Sahadur Ram Routh. Ext. W-14 is the release order dated 
31 -12-1999 in respect of Ashoke Kumar Hela. Ext. W-15 
are the pay sheets and vouchers . Ext. W-16 is a letter 
dated 10-05-1977 to Ashoke Kumar Hela by the Bank. Ext. 
W-17 is a letter dated 29-07-1994 of Surendera Routh to 
the DGM of the Bank. Ext. W-18 is a circular of the Bank 
dated 22-2-1990. Fxt. W-19 is the letter dated 25-4-1997 of 
the Assistant General Manager of the Bank to the Chief 
Regional Manager Ext. W-20 is a circular of the Bank dated 
8-!0-1998.Ext. W-21 is a letter dated 8-4-1997 of the 
Assistant General Manager of the Bank to the Deputy 
General Manager Ext. W-22 is a letter dated 30-7-1999 of 
the Chief Regional Manager of the Bank to the Assistant 
Genera] Manager. Ext. W-23 is a letter dated 26-1 -1990 of 
the Deputy General Manager (Admn.)of the Bank to the 
Assistant General Manager. .Ext. W-24 is a letter dated 
22-9-1993 of the Deputy Regional Manager (/\dmn.) of 
the Bank to the Chief Officer. 

7. On the other hand Bank has exhibited only two 
documents. Ext. M-l a circular of the Bank dated 21-11- 
1988 which is already marked Ext. W-7. Ext. M-2 is a letter 
dated 19-8-2000 of the Bank addressed to the Section 
Officer (1R) Ministry of Finance, Government of India. 

8 . On the perusal of the aforsaid facts and 
circumstances relating to the claim preferred by the 
workmen concerned challenging their termination of 
services and also seeking relief for regularisation after 
reinstatement in service, it is evident that both the workman 
concerned admittedly had been employed with the Bank 
as Badli Sweepers and they had rendered their services as 
such from time to time. As per their case they have acquired 
valuable right of their absorption and the Bank the action 
of the Bank in not conferring permanent status to the said 
workmen amounts to committing unfair labour practice.lt 
has also been submitted on their behalf that by denying 
regularisation/permanent absorption to them the Bank also 
got their services terminated during the pendency of the 
conciliation proceeding and in this connection it is also 
submitted that the Bank made discrimination by 


regularisation services of other two persons viz. Sahadur 
Ram Routh and Ashoke Hela. 

9. Management, however, has denied it to be as 
such and stated that these workmen being badli workers 
employed by the Bank have £pt no legal right to be so * 
absorbed as they used to get work only in the absence of „ 
regular employees. They did not have any guaranted right 

of employment in this connection. The management has 
also placed reliance on exiting policy guidelines of the 
Bank, i.e. Circular dated 21 st November, 1988, Ext. M-l 
(W-7) referred to above by both the parties which governs 
filling up of the vacancy of full-time Sweeper by giving 
preference to the senior-most part-time Sweeper of the 
station. This policy does npt apply to the concerned 
workmen being badli workers and part-time Sweepers ’ 
drawing lump sum remuneration are also not entitled for 
the post of full-time Sweeper. Reliance has been placed to 
the decision of the Hon‘able Supreme Court in AIR 1986 
SC 1514 (Prakash Cotton Mills Pvt.Ltd. v. Rashtriya Mills 
Mazdoor Sangh) to show that badli workers are not entitled 
to any guaranteed right of employment. Badli workmen 
are really casual employees without any right to be 
employed Reliance is also placed on the recent decision 
of the Constitution Bench of the Hon‘able Supreme Court 
in Secretary State of Karnataka & Ors. V. IJmadevi (3) & 

Ors. , (2006) 4 SCC 1 to say that on a survey of the 
judgements of the Hon‘able Supreme Court on the point, 
the predominent view is seen to be that appointment made 
without following the due process or the rule for 
appoinment did not confer any right on the appointees 
and that the court cannot direct their absorption or 
regularisation or re-engagement or making them permanent. 
Those decisions which run counter to the principles settled 
in this decision, or in which directions running counter to 
what has been held herein have been given, will stand 
denuded of their status as precedents. 

10. Considering the respective claims and 
contentions of the parties as such, it is evident that the * » 
workmen concerned admittedly being badli workers are 
employed with the Bank are really casual employees 
without having been so appointed for any regular post * * 
and as the nature of their job itself go to show that they 
have been appointed from time to time in the absencce of 
regular Sweeper. It has also come in evidence that the 
services of the workmen concerned have never been 
terminated and they are still being employed from time to 
time as and when there is such vacancy arising out as 
suich in the Bank in the absence of the regular Sweeper. 

This fact has also been admitted by the workmen Surendra * 
Routh himself while giving his testimony before this 
Tribunal that he has not been terminated from service. 

So is the statement given by the other workmen. Hridey . 
Narayan Routh that he had worked in the Bank from 1st 
December, 2001 to 20th December, 2001 in the leave 
vacancy. In view of the aforesaid fact and position of i 
these two workmen against whom no termination order has 
ever been passed and they are still being given chance to 
work from time to time , the question of terminating their 
services does not arise so as to consider their claim in light 
of their submissions in this regard. The management in 
paragraph 3 of its written statement has also clarified this 
aspect of the matter by saying that both these workmen 
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concerned unlike the facts mentioned in the schedule of 
rfeference showing their termination of services from 13th 
January, 1999 and 1st January, 2000 are still being engaged 
intermittently as badli Sweepers and as such in view of that 
the question of termination oftheir services does not arise so 
as to grant any relief on this count as pa* schedule ofreference. 

11. So far as the other relief claimed by die workmen 
concerned for regularization by giving them permanent 
status as they have acquired right of absorption, it is evident 
that both the sides have referred to the guidelines laid down 
by the Bank circulated under Circular dated 
21-11-1988, Ext M-l (W-7) in this regard. The workmen has 
tried to challenge the said circular and the policy of the 
Bank by submitting that it is oppressive and discriminatory 
as they have already completed 240 days continuous work 
with the Bank and as such are liable to be absorbed. Since 
the matter regarding promotion and absorption is governed 
by the policy of the Bank which is a statutory body, the 
matter has to be viewed in light of that and the Bank, has to 
comply with the guidelines already framed by it and the 
matter regarding policy so framed is a matter within the 
competence of the concerned statutory body and it can¬ 
not be laid down by the Courts so as to confer any right of 
absorption of appointment to the workman who will get his 
rights whatsoever available to him as per guidelines which 
is within the exclusive domain of the concerned authority in 
this regard. So far as the question of giving this relief for 
regularization to the concerned w&rkmen is concerned, as 
per the aforesaid guidelines and circular. Ext. M-l issued 
by the Bank, it is evident that the management has submitted 
that there has been no such violation made by it to confer 
the right of absorption or regularization to the other two 
workmen, namely. Ashoke Hela and Sahadur Ram Routh in 
case they realty so eligible under it. But, since the concerned 
workmen do not fulfill the criteria laid down therein such 
benefit was not extended to them. Realising this aspect of 
the matter it was submitted on behalf of the workmen in 
paragraph 9 of the written statement that the policy was 
no framed by the management under this circular is 
discriminatory and it causes prejudice to the right of the 
workmen concerned who have put in number of years’ 
service and so they have challenged the policy of the Bank 
as well in this regard. 

12. On the perusal of this circular dated 21 st November, 

1988, Ext W-7 M-1 it is evident that the Bank has laid down 
the policy for recruitment and posting of part-time/full-time 
Sweepers in the Bank which in so many works has mentioned 
the details of the procedure therein. In paragraph 5 of this 
circular the procedure For filing up the vacancy of full-time 
Sweepers is also given. As per paragraph 3 of the the said 
circular it has been clearly provided that a pannel is to be 
prepared and maintained station-wise for the existing badli 
Sweepers by the respective Regional Offices. It is also 
provided that for filling up the vacancies of part time- 
Sweepers in branches/offices within the jurisdiction of the 
Regional Office the cases of the existing badli Sweepers will 
the considered. This itself goes to show that the claim of the 
badli Sweepers is to be considered from the existing pannel 
for appointing them as part-time Sweepers first For filing up 
the vacancy of the full-time Sweepers, however,as per 
paragraph 5 of the senior-most part-time Sweepers of the 
station who is in receipt of at least 1 /3rd ofpay preference will 
be given to him. 


13. Since both these workmen were never allowed to 
work as part-time Sweeper and they Were admittedly being 
the badli Sweepers they could not have been considered 
for any such promotion or for absorption as per aforesaid 
circular Ext W-7= M-l in this regard. Their case is also not 
at par with the other two part-time Sweepers, namely, Ashoke 
Hela and Sahadur Ram Routh as it has come in the evidence 
that both of them were permanent part-time Sweepers, unlike 
these two concerned workmen who admittedly had been 
working as badli Sweepers. There is no question of 
considering them to be appointed against the permanent 
post of Sweepers like Ashoke Hella and Sahadur Ram Routh 
who fulfilled the requirement of the scheme, Ext. W-7 = M- 
1 as two permanent posts became vacant due to death of 
permanent Sweepers and the question of any unfair labour 
practice in the above circumstance or making any 
discrimination by the management for them does not arise. 
Since both these workmen concerned are still being engaged 
as badli Sweepers intermittently subject to requirement, the 
question of their services being terminated did not arise in 
the past not it has been done so by the management in the 
above circumstance and their right is admittedly so governed 
by this circular, Ext W-7 = M-l and their names being 
mentioned in the panel of badli workers and according to it 
as such they can very well get a chance in future to be 
appointed as part-time Sweeper or full-time Sweeper as the 
case may be as and when an occasion so arises about the 
concerned workmen in this regard. 

14. In view of the above, there is no question of 
termination of services of Shri Hriday Narayan Routh and 
Shri Surendra Routh from the service of the Bank as it is 
so mentioned in die schedule of reference and claimed by 
the workmen concerned about it as they are still being 
intermittently engaged by the Bank as badli Sweepers from 
time to time. The demand of the concerned workmen for 
their reinstatement in service and regularisation as such is 
not justified and so the workmen accordingly are not 
entitled to any relief in this case as per schedule of reference 
in the aforesaid facts and circumstaces. 

Dated, Kolkata, 

The 29th August, 2007 C.P. MISHRA, Presiding Officer 
13 2007 
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New Delhi, the 13th September, 2007 

S.O. 2975.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award ( Ref. No. 195/ 
90) Central Government Industrial Tribunal-cum-Labour 
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Court No. 1, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Dock Labour Board and their workman, 
received by the Central Government on 13-09-2007. 

[No. L-42012/48/90-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM-LABOURCOURT-I, CHANDIGARH 
Case NO. ID 195/90 

General Secretary, Nangal Bhakra Mazdoor Sangh Quarter 
No. 35-G, Nangal Township Distt. Ropar (Punjab) 

.Applicant 

Versus 

The Chief Engineer Bhakra Dam, Nangal Township, 

Distt Ropar-140124 .Respondent 

APPEARANCES 

For the Workman Shri R K. Singh 

For the Management Shri R C. Atri 

AWARD 

Passed on 17-8-2007 

Central Government vide notifiacation No. L-42012/ 
48/90-IR (DU) dated 3-12-90 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of B.B.M.B. 
represented through the Chief Engineer, Bhakra Dam, 
Nangal Township in continuing wages to Shri Ujjagar 
Singh S/o. Shri Tulsi Ram, Daily rated Lineman/ 
Wireman during the period 1 -2-84 to 31 -12-84 at par 
with the regular/work charged employees of the same 
trade is justified? If not, to what relief the workman 
concerned is entitled to ?” 

2. Brief facts of the case are that workman filed his 
claim wherein he claimed that he was employed on daily 
wages as Lineman/Wireman w.e.f. 1 -2-1984 till 31 -12-1984 in 
the electrical division of the respondent. In the reply of the 
respondent that the management illegally terminated his 
service and his reference is pending adjudication before 
this tribunal in reference No. 91/87, that the workman filed 
an application U/S 33C (2) of the I.D. Act, 1947 and the 
same was registered in this court as LCA No. 211/86 titled 
Ujjagar Singh Vs. Bhakra Dam claiming wages at par with 
the regular/work charged employees employed in the 
category of Lineman/Wireman. 

3. That the main contention of the management that 
‘equal pay for equal work’ can not be claimed and can not 
be decided U/S 33C(2) of the ID Act, 1947 being execution 
proceedings, which pre-supposes an exiting right. The 
Hon*bIe Labour Court vide its order dated 28-3-89 dismissed 
the application as the same is not maintainable. Further the 
Hon‘ble Court has held that the claim of the workman can 
be determined under Section 10 of the I.D. Act, 1947 in a 
regular reference. The management has no reason as to 
why they should not pay him the wages at par with the 
regular Lineman/Wireman, when he had been working with 
the regular/work charged employees and had been handling 


the same job. That the J£., SDO, the Executive Engineer and that 
of Superintending Engineer and Chief Engineer are the same 

and the workchaiged/regular employees, under whom they had 

been jointly working. That the workman also governed by the 
same Certified Standing Orders which are applicable to the work 


4. Management filed written statement raising 
preliminary objection that there is no dispute between the 
parties. On merits, the management submitted that Ujjagar 
S ingh worked as daily wager in electrical division in different 
c ate gories skilled mazdoor, Lineman and Wireman. Since 
the valuation of the duties and responsibilites of the daily 
rated employees are not similar to that those held by the 
work charged/regular employees. Moreover the degree in 
performance of job of both posts i.e. daily rated employees 
and regular employees is different to each other. In these 
circumstances no equation pan be done in the matter of 
wages in respect of daily rated employee, regular and work 
charged employee. Moreover as per the law laid down in 
AIR I989(SC), two posts which are equal or should carry 
equal pay depends upon several factors, it does not just 
depend upon either nature of work of volume of work done. 
Primarily it required among other evaluation of duties and 
responsibilities of the respective post. The quantities of 
work may be the same but quality may be different and 
these important factors required for claiming equal wages 
and cannot be determined by the averments of interested 
parties. Workman only worked on daily wages in 1984 in 
different capacities ke. skilled mazdoors/lineman and 
wireman against some specified jobs. The wages of daily 
rated workmen are being paid in accordance with the wages 
fixed by Punjab Government in BBMB from time to time. 

5. Workman filed rejoinder reiterating the claim made 
in claim statement. 

6. To prove their rival contentions, the workman filed 
his affidavit and management filed the affidavit of one ER 
Krishan Kant, SDO. Both these witnesses were cross- 
examined by rival counsel for the parties. 

7. Arguments were heard Learned ARforthe workman Shn 
R K. Singh submitted that workman is claiming equal pay on toe 
principle of equal work only for a shat period when doing die 
period-1-2-1984 to 31-12-1984 i.e.for 11 months as paid to the 
regular work charged employees andhis claim is justified He claimed 
that workman should be paid accordingly. 

8. On. the other hand learned Law Officer of the 
management Shri Tana Singh submitted that contention of 
the AR of the workman Shri RK. Singh is not correct. He 
referred to the judgement 2005 Lab.I.C. page 4322 State of 
Punjab Vs. Charanjit Singh. He submit that as per above 
judgement, the principle has no mechanical application in 
every case. Party who claim benefits of said principle must 
make necessary averments and prove that all things are 
equal. He submitted that in view of the above judgement 
daily wage cannot claim treatment as equal at par with 
persons with regular service holding the similar post. The 
responsibilities and duties of daily rated workman are not at 
par with the work charged/regular workman. The daily rated 
workmen cannot be treated as on a par with person in regular 
service. Daily rated workers are not required to possess the 
qualifications prescribed for regular workers nor do they 
have to fulfill the requirement relating to age at the time of 
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recruitment. THey are not selected,in thq manner in which 
rgular employees are selected^ In other words the 
requirements Tor selection are not as rigorous. He also 
submitted that there are also other provisions relating to 
regular service; such as the liability of a member of the 
service to be transferred and his being subject to the 
disciplinary jurisdiction of the authorities as prescribed 
which the daily rated workman are not subjected to. They 
can not therefore, be equated with tegular workman for 
the purposes for their wages nor can they claim the 
minimum of the regular pay scale of the regularly employed. 
He also relied and referred the judgment in the case of 
Government of West Bengal Vs. Thnin K. Roy 2004( 1) 
SCC 347 a three judges bench of the Hon‘able Supreme 
Court which considered the doctrine of equal pay for equal 
work in the following terms: 

“Equal pay for equal work 

Article 14 read with article 39(d) of the Constitution 
of India envisages the doctrine of equal pay to equal work. 
The said doctrine, however, does not contemplate that 
only because the nature of work is same, irrespective of 
an educational qualification or irrespective of their source 
of recruitment or other relevant consideration, the said 
doctrine would be automatically applied. The holder of a 
higher educational qualification can be treated as a 
separate class. Such classification, it is trite is reasonable. 
Employees performing the similar job but having different 
educational qualification can, thus be treated differently.” 

9. He submitted that in view of judgment of the 
Hon‘ble Supreme Court and law laid down workman has 
no where proved as claiming that he fulfills all the above 
conditions. He simply pleaded that as he worked the similar 
work as work charged employee or regular employee he 
did the work should be given regular pay for 11 months. 
He cannot be given equal pay at par with regular employees 
and reference may be answered in favour of the 
management and against the workman as workman is not 
entitled for any relief. 

10. In view of the above submissions and law relied 
by the management. I agree with the contention of the 
learned counsel for the management. Relying on the above 
law referred above. I hold that workman failed to prove 
that workman is entitled for equal pay at par with regular 
work charged employees or regular employees. Therefore, 
die reference is answered in favour of die management 
and against the workman . Central Government be 
informed. File be consigned to record. 

Chandigarh 

RAJESH KUMAR, Presiding Officer 
14 ftrrfHK, 2007 

■jft. air. 2976.—aihalfw fam srftfwr, 1947 
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New Delhi, the 14th September, 2007 

S.O. 2976.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No. 50/ 
2004) of the Industrial Tribunal, Pune (Maharashtra) as 
shown in the Annexure,in the Industrial Dispute between 
the management of National Aids Research Institute, and 
their workmen, received by the Central Government on 
14-9-2007. 

jNo. L-42012/302/2003-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI S.M.KOLHE, INDUSTRIAL 
TRIBUNAL, PUNE 
REFERENCE (IT) No. 50 OF2004 
BETWEEN 

National Aids Research 
Institute (NARI) Pune, 

Plot No. 73 MIDC ‘C* Block 

Bhosari, Pune-411026 ...First Party 

AND 

Shri Sanjay R. Jamble 
129, Santosh Nagar, 

Near Vijaya Smriti Building, 

- Katraj,Pune-411046 ...Second Party 

In the Matter of: Termination of services of Sanjay 
R. Jamble. 

APPEARANCES 

Shri Parag Bhosale, Advocate for First Party. 

Shri G. S. Ogale, Advocate for Second Party 

AWARD 
Dated: 27-8-2007 

■ 1. Statement of claim is filed by an employee Sanjay 
Rajaram Jamble (second party). It is contended that he 
was appointed as Laboratory Assistant in NARI/ 
Syndromic Approach Project on cConsolidated salary of 
Rs. 4050 p.m. on temporary basis, subject to terms and 
conditions mentioned in her appointment order. It is 
contented that on 28-6-2002 her services were dispensed 
with and termination letter was issued to her. It is further 
contented that statutory notice of one month was not 
given to her. It is contended that one month salary was 
not paid to her at the time of issuing termination letter. 
According to an employee—Sanjay Rajaram Jamble, his 
services were illegally terminated without following due 
process of law. It is further contented that Syndromic 
Approach Project was not completed and was closed for 
want of funds and he is entitled to contihue his employment 
till the project would over. It is contended that the nature 
of the work carried out by him, is permanently available 
with the management i.e. first party Research Institute. It 
is also contended that Research Institute published 
advertisements in various newspapers for recruitment and 
employment is available with the Research Institute. So, 
he has prayed for relief of reinstatement on the original 
'post with continuity of service and full back wages. 
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2. National Aids Research Institute is employer (first 
party). Written statement is filed at Exh. C-9 by the 
Research Institute. It is mainly contended that Research 
Institute is not Industry. It is further contended that 
research activities are conducted in order to control deadly 
disease of aids. It is also contended that Research Institute 
provides treatment to unfortunate victims of HIV. It is 
contended that the entire research work is owned by 
Government of India. It is also contended that short 
duration projects are carried out and are funded by 
agencies or sponsors. It is further contended that 
Syndromic Approach was one of such project. It is also 
contended that once research avtivites of the project are 
over, agencies do not provide funds. It is further contended 
that activites carried out by various projects are not core 
activities, but those are extra mural activities. 

3. It is further contended that employee—Sanjay 
Jamble was appointed on temporary basis for temporary 
period in Syndromic Approach Project on consolidated 
salary. It is further contended that the employment of an 
employee automatically comes to an end once activities 
of Syndromic Approach Project are over and funding 
agencies stop giving funds for such activites. It is denied 
that the services of an employee-Sanjay Jamble were 
terminated without following due process of law. It is 
contended that he is not entitled either for notice of one 
month or for wages of one month. It is contended that 
appointment of an employee—Sanjay Jamble is not 
covered U/s 2(oo)(bb) of Industrial Disputes Act. It is 
also contended that the employment of an employee is 
co-terminus with that of project and such employment 
cannot be continued once project is over. It is lWther 
contended that Sanjay Jamble is project based worker and 
he is not entitled for further employment once the project 
is over. It is also contended that he is at liberty to apply for 
fresh appointment in another project, if the nature of the 
work which he carried, is available in such another project. 
So, Research Institute has prayed to reject the claim of an 
employee—Sanjay Jamble. 

4. After considering rival contentions of both 
sides., I have framed following issues at Exh. 0-7. 

ISSUES: 

1. Whether the first party is an Industry? 

2 Whether the termination of the services of 
the second party is legal and just? 

3. Whether the second party is entitled for the relief 
of reinstatement with continuity of service and 
full back wages? 

4. What order? 

5. My findings on the above issues for the reason 
stated below, are as under : 

FINDINGS: 

1. Affirmative. 

2 Affirmative. 

3. Negative. 

4. As per Final order. 


REASONS 

ISSUE NO. 1: 

6i Admittedly National Aids Research Institute 
(NARI) is working under I.C.M.R,Ministry of Labour and 
Family Welfare, Government of India. This Reseach 
Institute works\on the basis of‘No profit No loss’ principle. 
Reseach activities are conducted in NARI to control deadly 
disease of aids. Institute also provides treatment to 
unfortunate victims of HIV. Short term projects are 
undertaken for such research work by the Institute.Those 
are funded by different funding agencies which are 
sponsors. Once reseach activities are over, sponsors or 
funding agencies stop to provide funds for such project. 
Once objects pertaining to research activities carried out 
in a project are achieved, no funds are provided to such 
project by sponsors . 

7. In order to decide as to whether the first party is 
an industry or not. Bangalore Water Supply and Sewerage 
Board case is the landmark judgment. Their Lordships 
have made following observations in the said case law. 

“Research involves collaboration between 
emoployer and employee where employer is the 
institution and employees are the scientists, para- 
scentists and other personnel and scientific research 
is the service. Discoveries of such research are 
valuable contribution to the wealth of the nation 
and such discoveries may be sold for a heavy price 
in an industrial or other markets. Technology has to 
be paid for and technological inventions and 
innovation may be patented and sold. In our 
scientific and technoligocal age nothing has more 
cash value as intangible goods a#d invaluable 
services than discoveries. Research benefits 
industry. Even though a research institute may be a 
separate entity disconnected from the many 
industries which founded the institute itself, it can 
be regarded as an organisation, propelled by 
systematic activity, modelled on co-operation 
between employer and employee and calculated to 
throw up discoveries and inventions and useful 
solution which benefit to individual industries and 
the nation in terms of goods and services and wealth. 
Thus the research institute run without profit-motive, 
are also the industries.” 

After considering research activities of the institute 
as revealed from pleadings of both parties as well as 
documentary evidence on record and in view of ratio laid 
down in Bangalore Water Supply and Sewerage Board 
case. I am of the opinion that first party research institute 
is an industry as per Section 2(j) of I.D. Act, 1947. So, I 
answer Issue No. 1 in the affirmative. 

ISSUE NOS. 2 TO 4: 

8. Both parties have adduced oral evidence. Both 
parties have also filed documentary evidence. After 
carefully considering the evidence adduced by both the 
sides, it is revealed that second party was appointed on 
temporary basis on consolidated salary in Syndromic 
Approach Project. In fact employment of second party 
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was co-terminus with the Syndromic Project. As per the 
terms and conditions mentioned in appointment letter of 
second party, it is revealed that he was not entitled for 
G.P.F. or C.P.F. contribution and he was not having any 
right of claim for regular appointment in NARI and 
Pensionary benefits were also not made admissible to him. 
It was made clear by the first party that the appointment in 
the project was purely temporary and it was only for the 
duration of the project. It is revealed from the record that 
different project activities carried out by research institute 
are funded by different agencies. Once object of research 
activities in ^particular project is achieved or compleded, 
such project comes to an end and funds are not provided 
thereafter to sue)) project by the funding agency. It is further 
revealed from uhe evidence on record that Syndromic 
Approach Project was already completed and funding 
agency stopped providing fund to said project: Once 
research activities carried out by Syndromic Approach 
Project were stopped and funds were not further provided 
for such project, it can be easily said that the said project 
has come to an end. Moreover, employment of an employee 
in such project being co-terminus with duration of die project 
also come to an end automatically. Employment of second 
party Sanjay Jamble accordingly comes to an end as duration 
of Syndromic Approach Project was over and the work of 
activities of the said project was stopped and the said project 
was completed. Once Syndromic Approach Project was over 
and activities were stopped, employment of second party 
employee automatically comes to an end as revealed from 
appointment order. In such circumstances, there is no 
question of giving notice of one month or making payment 
for one month to an employee. In feet second party cannot claim 
such relief as per Section 25-F ofl.D. Act Moreover, termination 
of services of second party employee is governed by Section 
2(oo)(bb) of Industrial Disputes Act In such circumstances, it 
cannot be said that die services of die second party employee 
were illegally terminated by not following due process of law. I 
reiterate that the employment of the second party was co-terminus 
with the Syndromic Approach Project and it auto maticall y conies 
to an end as the duration of die project was over and research 
activities in such project were stopped. 

9. The learned Advocate for second party employee 
relied on case laws reported in 2007-1I-CLR-564.2000- 
II-CLR-603. 1993-1I-CLR-809. 2000(87)-FLR-532. I 
have carefully perused the case laws. Ratios laid down in 
2007-II-CLR-564 and 1993-II-CLR-809 are in respect of 
compliance of Section 25-F ofl.D. Act. I have already held 
that the employment of second party employee was 
temporary and was co-terminus with duration of the project 
and it automatically comes to an end once the project was 
over. So, ratios )aid down in said case laws are not helpful 
to the second party employee. Similarly principle laid down in 
2000-II-CLR-603 pertain to non-applicability of Section 2 
(ooXbb) ofl.D. Act Whereas principle laid down in 2000(87)- 
FLR- 532 pertains to termination on account of non-renewal 
of appointment whether amounts to retrenchment. I have read 
both case laws. I reiterate that second party employee is a 
project based worker and his employment comes to an end 
once the project is over. In such circumstances, principle laid 
down in both supra case laws do not attract to the present 
matter and are not helpful to the second party employee. 


10. The learned Advocate for second party employee 
invited my attention to some advertisements published in 
newspapers pertaining to the point of recruitment on the 
part of first party Research Institute. According to him , 
work is available with first party Research Institute and it 
can be offered to second party employee. He strongly 
submitted that in spite of availability of the work with first 
party Research Institute, services of second party employee 
were illegally terminated. On the other hand, the learned 
Advocate for first party Institute pointed out that the 
advertisements published in the newspapers, are in respect 
of different projects and different work. According to him, 
second party employee may apply for such recruitment, if 
he is otherwise eligible for the same. He denied that second 
party employee was illegally terminated in spite of 
availability of work with first party Research Institute .It 
cannot be ignored that first party Research Institute 

- undertakes different projects or different issues pertaining 
,to disease of aid. Moreover, research activities in different 
■ projects aracarried out by making recruitment of various 
eligible employees in such projects. It is revealed from the 
different advertisements published in the newspapers that 
various projects are undertaken for various objects by 
Reserch Institute and employees of different eligibility 
and competency are to be recruited in such projects as per 
the nature of the work and as per competency of such 
employees. It cannot be sajd from such advertisement in 
newspaper that the services of second party employee 
were illegally terminated in spite of availability of the 
work with first party Research Institute. Infact second 
party employee is at liberty to apply for work in any other 
project, if he is otherwise eligible and competent for such 
work in other project. 

11. Taking into consideration the above discussion, 

I am of the opinion that employment of second party 
employee, Sanjay Jamble comes to an end as Syndromic 
Approach Project was over and his employment was co¬ 
terminus with the said project. In such circumstances, 
termination of his services was just and legal. In fact he 
cannot claim any relief pertaining to termination of his 
services. So, I answer Issue Nos. 2 to 4 accordingly. 

12. In the result, I pass the following Award. 

AWARD 

1. Reference (IT) No. 50 of2004 is answered in 
negative. 

2. Demand of second party employee Sanjay R. 
Jamble for reinstatement with continuity of service and 
full back wages is not substantiated and proved. 

3. Action of first party Researh Institute in 
terminating the services of Sanjay R. Jamble is legal and 
justified. He is not entitled for any of the reliefs. 

4. Award be prepared accordingly, 

S.M. KOLHE, Industrial Tribunal, Pune 

Pune 

Dated: 27-8-2007 
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New Delhi, the 14th September, 2007 

S. O. 2977.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby publishes the award (Ref. No. 47/2004).of 
the Industrial Tribunal, Pune (Maharashtra) as shown in 
the Annexure, in the Industrial Dispute between the man¬ 
agement of National Aids Research Institute and their 
workmen, received by the Central Government on 
14-09-2007. 

[No. L- 42012/301/2003-IR(CM-II)] 
AJ AY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI S.M. KOLHE, INDUSTRIAL 
TRIBUNAL, PUNE 

Reference (IT) No. 47 of 2004 

BETWEEN 

National Aids Research Institute (NARI) 

Pune, Plot No. 73, M1DC ‘C’ Block 

Bhosari, Pune—411 026. ...First Party 

And 

Miss Shilpa S. Atre, 

(Now Mrs. Shilpa Mangesh Joshi) 

C/o Shri C.N. Joshi 
Shantai Apartment, S. No. 14 

Sinhagad Road, Anandnagar, Pune. ...Second Party 

In the matter of : Termination of services of Miss 
Shilpa S. Atre (Now Mrs. Shilpa Mangesh Joshi) 

APPEARANCES 

Shri Parag Bhosale, Advocate for First Party 
Shri G.S. Ogale, Advocate for Second Party 

AWARD 
Date: 27-8-2007 

1. Statement of claim is filed by an empoyee Mrs. 
Shilpa M. Joshi (second party). It is contented that she 
was appointed as Lower Division Clerk in NARI/ 
Syndromic Approach Project on consolidated salary of 
Rs. 3270 p.m. on temporary basis, subject to terms and 
conditions mentioned in her appointment order. It is 
contended that on 28-6-2002 her services were dispensed 
with and termination letter was issued to her. It is further 
contended that statutory notice of one month was not 


given to her. It is contended that one month salary was 
not paid to her at the time of issuing termination letter. 
According to an employee—Mrs. Shilpa M. Joshi, her 
services were illegally terminated without following due 
process of law. It is further contended that Syndromic 
Approach Project was not completed and was closed for 
want of funds and she is entitled to continue her 
employment till the project would over. It is also contended 
that she was given appointment for short period from 
8 -7-2002 to 14-8-2002 on daily wages of Rs. 152 per diem. 

It is contended that the nature of the work carried out by 
her, is permanently available with the management i.e. first 
party Research Institute. It is also contended that research 
institute published adverisements in various newspapers 
for recruitment and employment is available with the 
Research Institute. So, she has prayed for relief of 
reinstatement on the original post with continuity of 
service and full back wages. 

2. National Aids Reasearch Institute is employer 
(first party). Written statement is filed at Exh. C- 16 by the 
Research Institute. It is mainly contended that Research 
Institute is not Industry. It is further contended that 
research activities are contended in order to control deadly 
disease of aids. It is also contended that Research Institute 
provides treatment to unfortunate victims of HIV. It is 
contended that the entire research work is owned by 
Government of India. It is also contended that short 
duration projects are carried out. and are funded by 
agencies or sponsors. It is further contended that 
Syndromic Approach was one of such project. It is also 
contended that once research activities of the project are 
over, agencies do not provide funds. It is further contended 
that activities carried out by various projects are not core 
activities, but those are extra mural activities. 

3. It is further contended that employee—Mrs.. 
Shilpa Joshi was appointed on temporary basis for 
temporary period in Syndromic Approach Project on 
consolidated salary. It is further contended that the 
employment of an employee automatically comes to an 
end once activities of Syndromic Approach Project are 
over and funding agencies stop giving funds for such 
activities. It is denied that the services of an employee— 
Mrs. Shilpa Joshi were terminated without following due 
process of law. It is contended that she is not entitled 
either for notice of one month or for wages of one month. 
It is contended that appointment of an employee —Mrs. 
Shilpa Joshi is not covered v/s 2(oo)(bb) of Industrial 
Disputes Act. It is also contended that the employment of 
an employee is co-terminus with that of project and such 
employment cannot be continued once project is over. It 
is further contended that Mrs. Shilpa Joshi is project based 
worker and she is not entitled for further employment once 
the project is over. It is also contended that she is at 
liberty to apply for fresh appointment in another project, if 
the nature of the work which she carried, is available in 
such another project. So, Research Institute has prayed 
to reject the claim of an employee—Mrs. Shilpa Joshi. 

4. After considering rival contentions of both sides, 
I have framed following issues at Exh. 0-6. 
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Issues : 

1. Whether the first party is in industry? 

2. Whether the termination of the services of 
the second party is legal and just? 

3. Whether the second party is entitled for the 
relief of reinstatement with continuity of 
service and full back wages? 

4. What order? 

5. My findings on the above issues for the rea¬ 
sons stated below, are as under : 

Findings: 

1. Affirmative 

2. Affirmative 

3. Negative 

4. As per final order. 

REASONS 

Issue No. 1: 

6. Admittedly National Aids Research Institute 
(NARI) is working under I.C.M.R., Ministry of Labour and 
Family Welfare, Government of India. This Research 
Institute works on the basis of‘no profit no loss’ principle. 
Reasearch activities are conducted in NARI to control 
deadly disease of aids. Institute also provides treatment 
to unfortunate victims of HIV. Short term projects are 
undertaken for such research work by the Institute. Those 
are funded by different funding agencies which are 
sponsors. Once research activities are over, sponsors or 
fimding agencies stop to provide funds for such project. 
Once objects pertaining to research activities carried out 
in a project are achieved, no funds are provided to such 
project by sponsors. 

7. The learned Advocate for first party Institute 
strongly submitted that Research Institute does not come 
within the ambit of definition of industry as per Section 
2(j) of I.D. Act. According to him, it does not carry out 
commercial activities and is not an industry. On the other 
hand, the learned Advocate for second party employee 
strongly argued that research activities carried out by the 
institute, are sufficient to show that the institute is an 
industry. He relied on case law Bangalore Water Supply 
and Sewerage Board case. According to him, ratio of this 
case law is quite clear on the point that research institute 
is an industry. 

8. I have carefully gone through supra case law. 
This is a landmark judgment on the point of definition of 
industry as contemplated V/s 2(j) of I.D. Act. Their 
Lordships have discussed the research activities on page 
308 of the said case law. After considering the research 
activities of the institute as revealed from pleadings of 
both parties as well as documentary evidence on record, I 
am of the opinion that the research institute is duly covered 
by definition of industry as per Section 2(j) of I.D. Act, 
1947 as per the ratio laid down by the Hon’ble Apex Court 
in above referred case. I would like to mention the 
observations made by their Lordships on the point of 
research activities. Those are as under : 

“Reasearch involves collaboration between 

3 ) !<£) r-'go, 


employer and employee where employer is the 
institution and employees are the scientists, para- 
scientists, and other personel and scientific research 
is the service. Discoveries of such research are 
valuable contribution to the wealth of the nation 
and such discoveries may be sold for a heavy price 
in an industrial or other markets. Technology has to 
be paid for and technological inventions and 
innovation may be patented and sold. In our 
scientific and technological age nothing has more 
cash value as intangible goods and invaluable 
services than discoveries. Research benefits 
industry. Even though a research institute may be a 
separate entity disconnected from the many 
industries which founded the institute itself, it can 
be regarded as an organisation, propelled by 
systematic activity, modelled on co-operation 
between employer and employee and calculated to 
throw up discoveries and inventions and useful 
solution which benefit to individual industries and 
the nation in terms of goods and services and wealth. 
Thus the research institute run without profit-motive, 
are also the industries.” 

Considering the ratio laid down in Bangalore Water 
Supply and Sewerage Board case by Hon’ble Apex Court, 
I am of the opinion that first party research institute is an 
industry as per Section 2(j) of I.D. Act, 1947. So, I answer 
Issue No. 1 in the affirmative. 

Issue Nos. 2 to 4 

9. Both parties have adduced oral evidence. Both 
parties have also filed documentary evidence. After 
carefully considering the evidence adduced by both the 
sides, it is revealed that second party was appointed on 
temporary basis on consolidated salary in Syndromic 
Approach Project. In fact employment of second party 
was co-terminus with the Syndromic Project. As per the 
terms and conditions mentioned in appointment letter of 
second party, it is revealed that she was not entitled for 
G.P.F. or C.P.F. contribution and she was not having any 
right of claim for regular appointment in NARI and 
Pensionary benefits were also not made admissible to her. 
It was made clear by the first party that the appointment in 
the project was purely temporary and it was only for the 
duration of the project. It is revealed from the record that 
different project activities carried out by research institute 
are funded by different agencies. Once object of research 
activities in a particular project is achieved or completed, 
such project comes to an end and funds are not provided 
thereafter to such project by the funding agency. It is 
further revealed from the evidence on record that 
Syndromic Approach Project was already completed and 
funding agency stopped providing fund to said project. 
Once research activities carried out by Syndromic 
Approach Project, were stopped and funds were not futrher 
provided for such project, it can be easily said that the 
said project has come to an end. Moreover, employment 
of an employee in such project being co-terminus with 
duration of the project also come to an end automatically. 
Employment of second party Mrs. Shilpa Joshi accordingly 
comes to an end as duration of Syndromic Approach 
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Project was over and the work of activities of the said 
project was stopped and the said project was completed. 
Once Syndromic Approach Project was over and activities 
were stopped, employment of second party employee 
automatically comes to an end as revealed from 
appointment order. In such circumstances, there is no 
question of giving notice of one month or making payment 
for one month to an employee. In fact second party eannot 
claim such relief as per Section 25-F of I.D. Act. Moreover, 
termination of services of second party employee is 
governed by Section 2(oo)(bb) of Industrial Disputes Act. 
In such circumstances, it cannot be said that the services 
of the second party employee were illegally terminated by 
not following due process of law. I reiterate that the 
employment of the second party' was co-terminus with the 
Syndromic Approach Project and it automatically comes 
to an end as the duration of the project was over and 
research activities in such project were stopped. 

10. The learned Advocate for second party 
employee relied on case laws reported in 2007-II-CLR-564, 
2000-11-CLR-603,1993-11-CLR-809,2000(87)-FLR-532.1 
have carefully perused the ease laws. Ratios laid down in 
2007-II-CLR-564 and 1993-II-CLR-809 are in respect of 
compliance of Section 25-F of l.D. Act. 1 have already held 
that the employment of second party employee was 
temporary' and was co-terminus with duration of the project 
and it automatically comes to an end once the project was 
over. So, ratios laid down in said case laws are not helpful 
to the second party employee. Similarly principle laid down 
in 2000-IT-CLR-603 pertains to non-applicability of Section 
2(oo)(bb) of l.D. Act. Whereas principle laid down in 
2000(87) FLR-532 pertains to termination on account of 
non-renew'al of appointment whether amounts to 
retrenchment. I have read both case laws. I reiterate that 
second party employee is project based worker and her 
employment comes to an end once the project is over. In 
such circumstances, principles laid down in both supra 
case iaws do not attract to the present matter and are not 
helpful to the second party employee. 

I 1. The learned Advocate for second party 
employee invited my attention to some advertisements 
published in newspapers pertaining to the point of 
recruitment on the part of first party Research Institute. 
According to him, work is available with first party 
Research Institute and it can be offered to second party' 
employee. He strongly submitted that in spite of 
availability of the work with first party Research Institute, 
services of second party employee were illegally 
terminated. On the other hand, the learned Advocate for 
first party Institute pointed out that the advertisements 
published in the newspapers, are in respect of different 
projects and different work. According to him, second 
party employee may apply for such recruitment, if she is 
otherwise eligible for the same. He denied that second 
party employee was illegally terminated in spite of 
availability of work with first party Research Institute. It 
cannot be ignored that first party Research Institute 
undertakes different projects or different issues pertaining 
to disease of AIDS. Moreover, research activities in different 
projects are carried out by making recruitment of various 


eligible employees in such projects. It is revealed from the 
different advertisements published in the newspapers that 
various projects are undertaken for various objects by 
Research Institute and employees of different eligibility 
and competency are to be recruited in such projects as per 
the nature of the work and as per competency of such 
employees. It cannot be said from such advertisement in 
newspaper that the services of second party employee 
were illegally terminated in spite of availability of the work 
with first party Research Institute. In fact second party' 
employee is at liberty to apply for work in any other project, 
if she is otherwise eligible and competent for such work in 
other project. 

12. Taking into consideration the above discussion, 

I am of the opinion that employment of second party 
employee Mrs. Shilpa Joshi comes to an end as Syndromic 
Approach Project was over and her employment was co¬ 
terminus with the said project. In such circumstances, 
termination of her services was just and legal. In fact she 
cannot claim any relief pertaining to termination of her 
services. So, I answer Issue No. 2 to 4 accordingly. 

In the result, I pass the following Award. 

AWARD 

1. Reference (IT) No. 47 of 2004 is answered in 
nagative. 

2. Demand of second party employee Shilpa M. 
Joshi for reinstatement with continuity of service and full 
back wages is not substantiated and proved. 

3. Action of first party Research Institute in 
terminating the services of Mrs. Shilpa M, Joshi is legal 
and justified. She is not entitled for any of the reliefs. 

4. Award be prepared accordingly. 

S.M. KOLHE, Industrial Tribunal, Pune 
M 14 2007 

mM. 2978.- 1947 (1947 

14) Wt m 17 ^ SEJflPR 3, sfcsfa W^K 
4^144) m TtyS wl ^ WRIST ^ 3lfc 

^ #4, sppm fr fhfe 4' 

#n 2/28/2005 ) ^ 

13-09-2007 ^3TTRTf3n | 

[U^T- 31011/13/2004-31^ 3IR (41-11)] 
■OfrFSv '4RIR, 

New Delhi, the 14th September, 2007 

5. O. 2978. — In pursuance of Sectiion 1 7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby publishes the award (Ref. No. 2/28/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Mumbai as shown in the Annexure in the 
Industrial Dispute between the management of M/s. 
Chotalal Keshavjee Shah and Son and their workman, 
received by the Central Government on 13-09-2007. 

[No. L-31011/13/2004-lR(B-II)J 
R AJINDER KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO. DAT MUMBAI 
PRESENT 

A.A. LAD, Presiding Officer 
REFERENCE No. CGIT-2/28 of2005 
Employers in relation to the management of 

M/s. Chhotalal Keshavjee Shah & Sons, 

(CHA 11/33), 107 EMEA House, 

289,Shahid Bhagat Singh Road, 

Ballard Estate, Mumbai-400 001. ...First Party 

And 

Their Workman 
The President, 

Transport and Dock Worker’s Union, 

P.D. Mellow Bhawan, Camac Bunder, 

Mumbai-400 038 ...Second Party 

APPEARANCE 

For the Employer : Mr. P.S. Chavan & Ms. P.P. 

Chavan, Advocates 

For the Workman : Mr. A.M. Koyande, 

Advocate 

Date of Passing of Award: 9th August, 2007 
AWARD 

The Government of India, Ministry of Labour by its 
Order No.L-3101 l/13/2004/IR(B-II) dated 8th 
December, 2004 in exercise of the powers conferred by 
Clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 have 
referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of M/s. 
Chotalal Keshavjee Shah & Sons (CHA 11/33) in ter¬ 
minating the services of Shri Nilesh M. Joshi, Senior 
Clerk w.e.f. 26-3-2002 is justified? If not, what relief 
the workman, Shri Nilesh M. Joshi is entitled to ?” 

2. To support the subject matter involved in the 
reference 2nd Party filed Statement of Claim at 
Exhibit 11 which was replied by the 1st Party by filing 
Written Statement at Exhibit 13. 

3. Meanwhile both the parties arrived at a settle¬ 

ment and by Exhibit 18 which they decided to settle the 
matter out of the Court and filed it for disposal of the 
matter. Hence, the order: * 

ORDER 

In view of Exhibit 18 Reference is disposed off. 
Mumbai, 

9th August, 2007 A. A. LAD, Presiding Officer 

IN THE CENTRAL GOVERNMENT , 
INDUSTRIAL TRIBUNAL NO. U AT MUMBAI 
Ref. No. 28 of2005 

Chhotalal Keshavji ..First Party 

AND 

Transport & Dock Workers’ Union ..Second Party 


MAY IT PLEASE YOUR HONOUR 


In view of the settlement reached between the 
Parties, the Second Party wish to withdraw the aforesaid 
matter. Annexed herewith the copy of the settlement. 

Hence matter may kindly be disposed of as settled 
and accordingly award be passed. 


Mumbai 

9-8-2007 

—Sd— 

Partner M/s. 

Chhotalal Keshavji 

—Sd— 

(P.S. Chavan) 
Advocate for 1st Party 


—Sd— 

P.K. Raman, Secretary 
The Transport & Dock 
Workers’ Union 

—Sd— 

A.M. Koyande, Advocate 
for the Second Party Union 


MEMORANDUM OF SETTLEMENT 
Under Section 2(p) Read with Section 18, Section 25F(b) 
of the Industrial Disputes Act, 1947. 


PARTIES TO THE SETTLEMENT 


M/s. Chhotalal Keshavjee Shah & Son 

(hereinafter referred to as ‘the Company’ for the sake of 

brevity) 

AND 

Mr. Nilesh M. Joshi 

(hereinafter referred to as ‘the Workman’ for the sake of 


brevity) 

Representing Parties 

For and on behalf 
of the Company 

t* 

For and on behalf 
of the Workman' 


For Transport and 
Dock Workers’ Union 


Mr. Gaurang D. Shah 
Chhotelal Keshavjee Shah 
& Son, 107 EMEA House, 
289, S.B. Singh Rd. Fort, 
Mumbai-400001. 

Mr. Nilesh M. Joshi 
Bholanath Bhuwan, 

1st Floor, 15 Shenviwadi, 
Khadilkar Road, 
Mumbai-400004. 

Office Bearer 
P.D. Mello Bhavan, 

P.D. Mello Road 
Camac Bunder, Mumbai. 


SHORT RECITAL OF THE CASE 


Whereas the Workman had raised dispute in respect 
of termination of his services through his Union viz. Trans¬ 
port & Dock Workers’ Union and the said reference had 
come before Central Government Industrial Tribunal No. 2 
for adjudication, being Reference (IDA) No. 2/28 of2005. 
During the pendency of the said Reference, the Workman 
represented himself and also through his Union to the 
Company to settle all the disputes, claims & grievances 
amicably. 

And whereas, the parties have held discussions in 
respect of the various issues including those raised in 
Reference (IDA) No. 2/28 of2005 and other authorities by 
the workman & his union against the Company i.e. 
M/s. Chhotalal Keshavjee Shah & Son. 


3955 GI/07—40 
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And whereas the parties have arrived at an amicable 

settlement, terms of which are as under : 

TERMS OF SETTLEMENT 

(1) That the workman had expressed his unequivocal 
desire to be relieved from the services "of the 
Company, i.e. M/s. Chhotalal Keshavjee Shah & 
Son, with effect from 14th June, 2007 as having 
been voluntarily resigned from the services of 
the Company. 

(2) That the parties have held discussions at length 
in this regard and it is agreed between the parties 
that in pursuance to the discussions the workman 
executing this Settlement shall be treated as 
having voluntarily resigned from the services of 
the Company with effect from 14th June, 2007. 

(3) That workman shall be paid his legal dues 
Rs. 330000 (Rupees Three lacs thirty thousand 
only) which includes gratuity payment as 
applicable, retrenchment compensation as per 
mutual agreement as shown at Annexure-‘A’ 
attached hereto. The Annexure—A shall form 
part & parcel of this settlement. 

(4) That upon execution of this settlement and upon 
receiving money in terms thereof the workman 
declares that he has no disputes, claims and/or 
demands and that the same stand satisfied and 
settled amicably in terms of this settlement and 
that no demand, dispute and/or claim exists and/ 
onsubsists between the parties including that of 
reinstatement, re-employment or arrears of wages 
for any period whatsoever arising out of 
Notification, Settlement, Agreement or Award. 

(5) The workman agrees and declares that upon 
receipt of amount in terms hereof, he shall not 
raise or cause to be raised any further*litigation 
and/or proceedings before any of the authorities, 
Forum, Tribunal, Court, of any nature whatsoever, 
monetary or otherwise, available under the 
statutes against the Company or its Partners or 
Sister Concern or Associate Company. 

(6) That the workman agrees and declares that upon 
execution of this Settlement he has no lien on the 
post/employment with the Company and that the 
Company is free to conduct its activities from 
any part of India & recruit fresh employees as 
per requirements of the Company. 

(7) That the workman agrees to file a copy of this 
settlement before Central Government Industrial 
Tribunal, Shramaraksha Bhavan, Mumbai, in 
Reference (IDA) No. 2/28 of2005 and before any 
other authority before whom he has raised the 
dispute and pray to the Hon’ble Courts to 
dispose of the said Complaints as settled out of 
Court amicably. 

(8) Both the parties agrees to withdraw all their 
allegation against each other as well as actions 
initiated by them with various authorities & to 
write a separate letter intimating such authorities 
not to proceed further against each other or its 
officers, assigns and/or successors. 


This settlement is signed at Mumbai on this the 
14th day of June, 2007. 

1. For Chhotalal Keshavjee Shah and Son 
Mr. Gaurang D. Shah (Partner) 

2. For Workman 

Mr. Nilesh M. Joshi (Workman) 

3. For Transporter and Dock Workers’ Union 

—Sd.—(Office Bearer) 

I have been explained the contents of the settlement 
dated 14th June, 2007 in the language known to me by 
Mr. Anirudha M. Koyande, Advocate, I have understood 
the same and the terms as set out in the settlement are 
correct & acceptable to me. In token of my acceptance, I 
am signing this settlement. 

Sd— 

Mr. Nilesh M. Joshi 

Identified and explained by me 

Sd.—A.M. Koyande, Advocate for the workman 

dated 9-8-2007. 

Receipt 

Received Rs. 330000/-(Rupees Three Lacs Thirty 
Thousand only) from M/s. Chhotalal Keshavjee Shah and 
Son by Pay Order No. 118603 dt. 7-8-2007 for Rs. 77522/- 
(Rupees Seventy Seven Thousand Five Hundred Twenty 
Two only) and by Pay Order No. 118602 dt.7-8-2007 
Rs. 252478/-(Rupees Two Lacs Fifty Two Thousand Four 
Hundred and Seventy Eight only) drawn on Union Bank 
of India, Bazar Gate Street Branch, Mumbai as and by way 
of full and final settlement of all my claims past, present 
and future as per Memorandum of Settlement dated 14th 
June, 2007. 

Received on 9th day of August of2007. 

Mr. Nilesh M. Joshi, Bholanath Bhuwan, 

1 st Floor, 15 Shenviwadi, Khadilkar Road, 

Mumbai-400 004 

(Workman) 

Annexure A 

Details of calculation of full and final settlement 


Name of the employee: Mr. Nilesh M. Joshi 


Last drawn Salary for 


Rs. 

Calculation of Gratuity 

Basic 

2485.00 

in March 2002 

DA 

4233.61 


PPay 

100.00 


HRA 

670.95 


CC 

74.55 


Total 

7564.11 

No. of completed years of service 

= 20 years 


Gratuity @ 15 days wages: (2485+423 3.6 !)*!5 


per completed years - 

— 

*20 

of service 

26 


=Rs. 77522/- 


Retrenchment^ compensation 

:Rs. 252478/- 


Total Amt. : Rs. 330000/-. 
(Total Rupees Three Lacs Thirty Thousand only) 
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[U 1^- 12011/93/2000-311$ 3JR (4t-II)] 
Tlf^M <%HK, ^W> 3lf^Rfi»Rt 
New Delhi, the 14th September, 2007 

S. O. 2979.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref. No. 2/76 of 
2000 of the Cent.Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure, in 
the industrial dispute between the management of 
Syndicate Bank, and their workmen, received by the 
Central Government on 13-09-2007. 

[No. L- 1201 l/93/2000-IR(B-II)] 
RAJINDER KUMAR, Desk officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL 

TRIBUNAL No. U AT MUMBAI 
PRESENT 

A. A. Lad, Presiding Officer 
Reference No, CGIT-2/76 of2000 

Employers in relation to the Management of 
Syndicate Bank, 

The Deputy General Manager, 

Syndicate Bank, 

Zonal Office, Maker Tower ’E*, 2nd Floor, 

Plot No. 86, Cuffee Parade, Colaba, 

Mumbai-400 005. First Party 

AND 

Their Workman, 

The Vice President, 

Syndicate Bank Staff Association, 

Room No. 27,1 st floor, 

98, Cawasji Patel Street, Fort, 

Mumbai-400 001 Second Party 

APPEARANCE 

For the Employer : Mr. R. N. Shah, Advocate 
For the Workman : Mr. Umesh Nabar, Advocate 
Date of Reserving Award : 12th April, 2007 
Date of Passing of Award : 10th August, 2007 
AWARD-PART-n 

The reference is sent to this Tribunal by the Under 
Secretary of the Central Government, the Government of 
India Ministry of Labour by its Order No. L-12011/93/ 
2000/-lR(B-lI) dated 24th August, 2000 in exercise of the 


powers conferred by Clause (d) of Sub-section (1) of 
Section 10 of the Industrial Disputes Act, 1947 to decide: 

“Whether the action of the management of M/s. 

Syndicate Bank is justified to dismiss Shri Rajesh V. 

Merchant from the services of the Bank? If not, then 

what relief the workman is entitled to?” 

14. Workman Merchant had joined as a Clerk in the 
Syndicate Bank on 23rd July, 1976. Vide Statement ofClaim 
(Exhibit 6) workman contended that he had passed CAIB 
Examination and therefore he was given increments as 
incentive and in spite of that he was suspended by* the 
order dated 15th July, 1997 when he was functioning as a 
cashier in Kandivali (W) Branch and pending his 
suspension he was issued charge sheet dated 
19th February, 1998 alleging that on 31st May, 1997 he 
had received cash of Rs. 1,16,207 from M/s Bombay 
Suburban Electric Supply Limited and accounted the same 
on 3rd June, 1997 and fiuther alleged that he had received 
Rs. 95,326/- on3rd June, 1997 from the said company but 
did not account for the same till 30th June, 1997 thereby 
he had temporarily misappropriated both the amounts. 
Workman pleaded that he had denied the same by reply 
dated 6th March, 1998 but without considering the same 
domestic inqury was conducted against him. He further 
averred that he was not given fair and proper opportunity 
and the inquiry officer dealt with incomplete evidence 
favourable to die bank thereby the findings recorded by 
him are perverse. It is pleaded that the Bank did,not 
examine the material witnesses and that based on the 
incomplete evidence he was held guilty by the inquiry 
officer by report dated 30th September, 1998. It is the 
contention of the workman that the Disciplinary Authoity 
based on the report by the order dated 30th September, 

1998 dismissed him from the service w.e.f. 6-1-1999which 
he had assailed by the Appeal dated 25th January, 1999. 
However, die Appellate Authority tarried down the same 
illegally on 10th March, 1999. According to workman 
inqtHry being against the principles of natural justice and 
finding perverse be set aside. 

3. Management Syndicate bank resisted die claim of 
workman by filing Written Statement (Exhibit 9) contending 
that the workman while working as Clerk in Kandivali 
Branch was entrusted with duties of cashier 1-2-1997 
onwards. On 31-5-97 he accepted cash of Rs. 1,16,207 from 
M/s. Bombay Suburban Electric Supply Limited (VSES Ltd.) 
to credit to their Current Account No. 796 maintained at 
the Branch and he issued a counterfoil to them affixing the 
“cash received” seal bearingthe date 31st May, 1997 and 
initialing on it. Further it is revealed that he had not 
accounted the said cash in the books of the Bank on the 
same date, however, on 3rd June, 1997 i.e. after three days 
of handing over the said sum, he accounted for receipt of 
the same by entering it under Serial No. 107 in cashier's 
scroll and further contended that on 3rd June, 1997 said 
company remitted Rs. 675 and Rs. 95,326 by preparing 
two separate cash challans for credit of their current 
Account No. 796. Workman received the same cash and 
issued counter foils by affixing “cash received” seal Bearing 
dated 3rd June, 1997. The record revealed workman accounted 
for receipt of cash Rs. 675/- only under Sr. No. 108 
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in the cashiers scroll on 3rd June, 1997, however after period April, 1996, there were transfer of funds from the 

receiving the statement of account for the period 1-5-1997 accounts of different clients to SB/OD accounts standing 

to 21-6-97 the B.S.E.S. Ltd. vide their letter dated inthename ofworkman. The transfer vouchers pertaining 

30th June, 1997 complained about the details of credit of to all the transactions were prepared by him fraudulently 

Rs. 1,16,207 on 3rd June, 1997 though deposited by diem without the authorization of the customers amounting to 

on 31st May, 1997and non-crediting of Rs.95,326/ indulging in business activities outside the scope of his 

deposited by them on 3rd June, 1997 towards their current employment. For allthese events he was charged for gross 


account, and after coming to know the complaint workman 
accounted for cash receipt of Rs. 95,326 in the books of 
the bank by recording relevant cash received entry in 
Serial No. 19 of the cashiers scroll i.e. after a lapse of 27 
days i.e. on 30th June, 1997. It is pleaded by the Bank that 
the workman with dishonest intention of deriving undue 
pecuniary benefit misappropriated the money received 
from the customer of the branch and repaid the same 
after they lodged a complaint. He was having two O.D. 
account Nos. 33/95 and 26/96 in his name, S.B. Account 
No. 5537 jointly with his wife, S.B. Account No.7634 
jointly with his parents and wife and has S.B. Account 
No. 6708 jointly with his sister Mrs. J.P. Jalati and on 
verification of his O.D. Account during the period 
February, 1996 to July, 1997 there were credits of 50 in 
number over and above Rs. 5000/- and during March, 1996 
to July, 1997 huge credits were received by the 
cash/transfer/clearing in joint S.B. Account No. 5537 
with his wife. It is further the case of Bank that during the 
period from January, 1996 to July, 1997, he got outstation/ 
local cheques frequently discounted at the Branch. Two 
cheques of Rs. 25,000/- each discounted on 11th May, 

19.96 Under CDD 6/96 and 10/96 were presented in the 
clearing on 14th May, 1996 and the entries in the CDD 
ledger were rounded off on 14th May, 1996 by noting the 
date of realization on 14th May, 1996. These cheques were 
returned in the clearing on 15th May, 1996 and die amount 
of the cheques were debited to the CDD head of account 
but not to his and his wife's account on the same day for 
recovery. The debit made to CCD amount was allowed to 
continue. The said returned cheques were presented once 
again in outward clearing on 21st May, 1996 and credits 
were released to CDD Head of Accounts. These cheques 
were returned on 21st May, 1996 and debited again to 
CDD Head of Account. The relevant debit slips do not 
bear the signatures of the manager or any supervisory 
staff, and finally these two cheques were presented again 
on 31st May, 1996 and were released thereby these two 
cheques were dishonoured twice and the delayed 
realization were Suppressed/concealed and not recorded 
in the CDD Ledger. It is pleaded that the workman was a 
clerk in the advancess section during that period, he had 
prepared relevant debit/credit slips. It is averred by the 
management that a cheque of Rs. 25,000/- was discounted 
under CDD 51/96on z8-6-1996 to his father Shri U.K. 
Merchant for credit of S.B. Account No. 7634 held jointly 
with the workman. When the said cheque was returned 
workman operating the same modus operand i recovered 
the amount from SB Account No. 7634 on 9th July, 1996 
and similarly the cheque for Rs. 25,000/- discounted on 
10th J uly, 1997 to Mrs. Rita Merchant, his wife for credit 
ofjoint S.B. Account No. 5537 was held by him and returned 
unpaid and the CDD amount was recovered on 
16th July, 1997. It is further contended that, during the 


misconduct of doing acts prejudicial to the interests of 
the bank and indulging in trade/business outside the 
scope of his duties vide clause 19.5 (j) and 19.5 (a) of the 
Bipartite Settlement vide charge sheet dated 19th February, 
1998 and Corrigendum dated 16th March, 1998. It is averred 
by the Management that say of the workman was sought 
however the same being not satisfactory domestic enquiry 
was held against him and that the inquiry officer giving 
sufficient opportunity recorded his findings and based 
on the findings since workman found guilty he was' 
dismissed. It is pleaded that the findings of the inquiry 
officer are based on the documents and the evidence on 
record consequently not perverse. Consequently 
workman’s claim being devoid of substance be dismissed 
with costs. 

5. On the basis of the above pleadings my Ld. 
Predecessor framed the Issues at Exhibit 11 out of which 
Issue Nos. I and 2 were on the point whether the principles 
of natural justice were followed in the conduct of the 
enquiry and on the point of perversity of the findings of 
the enquiry committee which were decided as preliminary 
Issues vide Part I Award dated 5 th March, 2003 and there 
both die parties were directed to appear in the reference 
on die point of the quantum of punishment i. e. on die 
following Issues which I answer as follows : 

ISSUES FINDINGS 

3. Whether the action of the 1 

Management of M/s. Syndicate 
Bank to dismiss Shri Rajesh 

V. Merchant from the services 

of the Bank, is justified? Yes 

4. What relief workman is Does not 

entitled to ? arise. 

REASONS: 

ISSUES NOS. 3 & 4: 

6. In this second round of the litigation i.e.while 
deciding the point of quantum of punishment 2nd Party 
lead evidence by filing an affidavit in lieu of examination- 
in-chief at Exhibit 24 and submit that, the order of dismissal 
if compared to the charges proved is too harsh and prayed 
to show leniency. In the cross, he admits that, charge of 
misconduct was levelled against him which was proved. 
He admits that, appeal was preferred by him but it was 
turned down by the Department. He admits that, he did 
not try for reemployment. He admits that, he has not led 
any evidence to show that, he borrowed money from 
relatives and credited in his S.B. account.Against that, 
nothing is led by the 1st party. Written submission are 
given by the 1 st Party at Exhibit 26 with number of citations 
and by 2nd Party at Exhibit 27 with two citations. 

7. The charge of (i) opening/marinating sever SB/ 
OD accounts in his own name and, in the names of his 
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family members, (ii) discounting local/outstanding cheques 
for huge amount and crediting the proceeds thereof to the 
said accounts; (iii) transferring huge amounts from the 
accounts of the customers of the branch towards credit of 
his/his family members account without their authorities 
including of business were the activities outside the scope 
of his employment and fraudulently transferred fund from 
the accounts of the customers of the branch to his/his family 
members accounts, committing various irregularities were 
levelled against the 2nd Party Workman. It is to be noted 
that the 2nd Party was working as a Cashier and after passing 
CAIB he was granted increment as an incentive and after 
completing CAIB Part II, he was granted 2 additional 
increments as an incentive. It is to be noted that the 2nd 
Party worked with the Bank where number of customers are 
depositing the amounts with a trust that drey are depositing 
with the hope that it will give them some benefits as well 
as security. It is to be noted that the 2nd Party worked for 
2 lyears with the first party at different places. 

8 . The allegations against the 2nd Party were that of 
temporarily misappropriation of the customers funds as 
he was Cashier when he was working at Kandivali (West) 
Branch. After giving explanation he was suspended and 
enquiry initiated. After recording the evidence the Enquiry 
Officer concluded 2nd Party guilty of the charges levelled 
against him. It is to be noted that, findings given are on 
the basis of evidence lead and it is not challenged by the 
2nd Party. It means that 2nd Party accepts the charges 
levelled against him and admits these were proved. 

9. In this scenario and in the premises and one has 
to see work place of 2nd Party as he was working in Bank 
and that too as a Cashier. We have to see whether such 
type of proved charge can be taken lightly just to help the 
2nd Party Workman and how much that is reasonable ? 

10. As stated above 2nd Party worked with the Bank 
as a Cashier. Bank is a public body where amount is 
deposited by the account holders and it is the duty of the 
Bank to safeguard and make it available to the account 
holders as and when.they will be in need of it. When the 
2nd Party was working as a Cashier, he received a portion 
of cash, transferred number of funds of customers in the 
account of his family members. In some cases he did not 
deposit the amount in Bank in respective accounts. In 
some cases he transferred the funds of the customers to 
others with intention to gain. All these allegations are 
proved against him. Even when eqnuiry conducted 2nd 
Party states that, the charges are of a serious nature and 
when those are proved and if anyone takes it very lightly 
definitely will give very wrong signal in the Society as 
well as in the staff of the first Party. So in my considered 
view, the charges levelled against the 2nd Party which are 
proved and are not disturbed by any authority till this 
moment and are of very serious nature as well as related 
with the bank activities one has to safely rely on it and 
conclude that, charges levelled against 2nd Party when 
are proved it cannot be ignored. 

11. When charges are proved against him and when 
that finding still subsists, question arises what type of 
punishment can be given to such an employee ? 


12. In that light, if we peruse number of citations 
referred by both we find that, when charges are proved by 
the Bank and in support thereof 1 st Party produced Xerox 
copies of the citations published in 1999IILLJ page 514 
(State Bank of India & ors. Vs T.J. Paul) where it was 
observed that, there is difference between major 
misconduct and minor misconduct If there is likelihood of 
serious loss coupled with negligence would amount to 
gross misconduct. Simple negligence also will come under 
gross misconduct if oh account of such negligence Bank 
is likely to get involved in serious financial loss. In that 
case, Apex Court observed that, it is a major misconduct 
and severe punishment is to be inflicted. Another citation 
published in 1998 (4) SSC page 310 (Union of India vs. 
Vishva Mohan) where Apex Court observed that in the 
case of Bank employee, very good conduct is expected 
from them as employee of the Corporate Body is expected 
to do Banking business with absolute devotion, diligence, 
integrity and honesty. If all these things are not observed, 
the confidence of the public/depositors would be impaired. 
If all these things are not observed, by an employee in the 
employment of die Bank, then it would be treated as 
misconduct for which severe punishment must be invited. 
The third citation referred by the 1 st Party published in 
1987 (4) SCC page 691 ( Christian Medical College 
Hospital Employees Union & Anr. Vs Christian Medical 
College Vellore Association and ors.) where Apex Court 
observed that. Section 11 (A) of the Industrial Disputes 
Act, 1947 does not confer an arbitrary power on the 
Industrial Tribunal to interfere in the punishment awarded 
by the Disciplinary Authority. However, I am not in 
agreement with it, since number of tests are to be applied 
while examining power given under Section 11(A) of the 
Industrial Disputes Act, 1947. But in the instant case that 
ratio does not apply any more as charges levelled against 
the concerned workman are of very serious nature and 
were proved. Another citation referred by 1st Party 
published in 2006 II CLR page 400 (Maharashtra State 
Seeds Corporation Ltd. Vs Haridas & anr.) where the 
Apex Court observed that, when an employee holds post 
of trust and charge sheeted with falsification and 
misappropriation of funds in that case it would be treated 
as grave misconduct for which punishment of severe 
nature is a must. Another citation published in 2005 I CLR 
page 1074 (Madhya Pradesh Eletricity Board vs. Jagdish 
Chandra Sharma) wherein Apex Court laid down that there 
must be discipline at the work place in an organization like 
the Bank and also in any other field. In another citation 
published in 2003 III CLR page 109 (N.R.C.Employees* 
Union vs. N.R.C. Ltd % our Hon'ble High Court observed 
that when the misconduct is proved against the concerned 
Workman, in that case, it is not necessary to consider 
past record while awarding punishment. Citation published 
in 19941 CLR page 820 ( Kerala Solvent Extractions Ltd 
Vs Unnikrishnan ) laid some guidelines while granting 
relief and there it is observed that, if die relief which is to 
be granted by the court, must be seen to be logical and 
should not incur and justify the criticism that the 
jurisdiction of the Court tends to degenerate into misplaced 
sympathy, generosity and private benevolence while 
interfering in such a punishment. Besides it is observed 
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that relief granted by the Court must be seen to be logical 
and tenable within the framework of the law and should 
not incur and justify the criticism that the jurisdiction of 
the courts tends to degenerate into misplaced sympathy, 
generosity and private benevolence and it is essential to 
maintain die integrity of legal reasoning and the legitimacy 
of the conclusions. Against those citations Advocate for 
the 2nd Party placed reliance on the Xerox copies of 
citation published in 2006 II LLJ page 62 (Punjab State 
Civil Suplies Corporation Ltd. Vs Sikander Singh) where 
it is observed that misconduct like causing loss of stocks 
(of wheat bags) that too 2/3 bags cannot be treated as 
serious and for that, termination, is not necessary. 
However, in our case huge amount has been 
misappropriated and misused by the employee involved 
in the reference. The facts in that case (supra) are different 
than facts of the referred case. Same view can be expressed 
about another citation published in 1979 11 LLJ page 14 
{Union of India andors. Vs. J. Ahmed). 

If we consider all this coupled with the evidence of 1 st 
Party which proved charges against the 2nd Party Workman 
and considering his work place I am of the view that the 2nd 
Party is not entitled for any relief. So l answer those Issues to 
that effect and proceed to pass the following order: 

ORDER 
Reference is rejected. 

Mumbai, A .A. LAD, Presiding Officer 

10th August, 2007 

17 fadHL 2007 

^T.3TT. 2980.- #TT 3TP#Fm, 1948 

(1948 34) -aft *TTCI 1 ^qRF-(3) 5KT W ¥ l fa<l4f 

^PT 'SrabT irtr 1 3T°(^T, 2007 

hst srchsr ^ t, ^ 

3j€ZjTSf_4 (44 ^ 45 *JKT "91^ U^rTlff I?) 

3TSqm-5 #6 [«n3T-76^t^T-«lRT(l) # «JKT 77,78,79 

# 81 "9inff iff HoffT ?fff f - ] ^ 

3TRT 3T&T TF^ZT ^ ff' IFJrT #1, 

“sirar ^ f^ ^ , nipper, 

T cT«7T HIST (ff^cT) OT5^) 

uiVi ^ 3Rpfd cficff afa i 1 * 
[^§9T : 38013/25/07 T^T. T£T.-1] 

New Delhi, the 17th September, 2007 

S.O. 2980.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby appoints the 1st October, 2007 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapters- 
V and VI except sub-section (1) of Section 76 and Sections 
77,78,79 and 81 which have already been brought into force] 
of the said Act shall come into force in the following areas in 
the State of Andhra Pradesh namely :— 


“The areas falling within the revenue villages of 
Mambattu, Graddagunta, Andagundaia and Konduru in 
Tada (Mandal) and Kotapoluru in Sullurpet (Mandal) of 
Nellore district.” 

[No. S-38013/25/2007-S.S.L] 
S.D. XAVIER, Under Secy, 
teft, 17 2007 

^5T. 3?T. 2981,- Tf^t #91 3lfaffPT*T, 1948 

(1948 ^PT 34) 9KT-1 VKT-(3) Kfl VlPKiqT 

"3PT 31#T 1 2007 

cflffQ ^ ^9 "ff ffPRT 3TfafWT ^ 

3TS9TC-4 (44^45 ^f) 

3TS9PL5 # 6 [SJKT-76 7TO (1) # 77,78,79 

# 81 ^ ^ it 3PfrT -3T ^ t] 

TF?q PlHPdfeld i 3T^tT Ot, 3T*rf^:- 



Pl*-lfcnf<9Kl ^ ^ oqiKI 
^ f#TT 

f^RrlT 

(1) PdWItfH ^ m 

4^NP<d, #«J9f^H, 
qsi«tA, Ruilei I sfk II, 

(2) ItIFW? <TI^> ^ PdWMH 

W9T%^T 1 

(3) dR^ c h ^ uTef 

Rid I Rid II 1 

[7ETE9T : TT*T- 38013/26/2007 "979. T^-l] 
TT*T. if. 


New Delhi, the 17th September, 2007 

S.0.2981.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby appoints the 1st October, 2007 as the date on 
which the provision of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapters-V and VI [except sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Tamilnadu namely:— 

Centre: Tirumangalam area of Madurai District: 

"Areas comprising the revenue villages ofMadurai Distt. 

(1) Revenue villlages of Melakottai, Uchapatti, 
Dharmathupatti, Vadakarai, Thirali Bit. I & II, 
Karisaipatti and T.Pudupatti of Tirumangalam 
Taluk. 

(2) Tirumangalam Municipal limits of 
Tirumangalam Taluk. 

(3) Revenue villages of Appakarai and 
T.Kunnathur Bit 1 and II of Peraiyur Taluk.” 

[No. S-38013Z26/2007-S. S. I.] 
S.D. XAVIER, Under Secy. 
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TO ■: 6, 2007/<HlPv5R 14, 1929 


teft, 17 fed^R, 2007 


W. 3ff. 2982.- +ft-4lft ftftlT srfakRPT, 1948 
(1948 «R 34) RRI-1 Rft *3R-RRI(3) URT TP^tT «lPw4f 
RTf Rpft ^ ^^4 R-t+R y.'l^SKl 01 3TOJ4*, 2007 ^ 
•iR ft Pl44 +Rl) <i c K1 SifyPlMH 

^«zjpi-4 (44 ^ 45 

3T«rR-5 sfc 6 [mr-76^ft(l) sffc *m- 11 , 78, 
79 <*?k 81 ft* ftt+4 "ftt 48^ ft! M<$n ^0 ^T -^«ft ft* 
444*^T H' j ni*i <.M1 ft> PiHlVilRid ftftf h sTO, 

+RI+ <NW 3HR oR mf ac4l<n IftcTT 


1 . 

(ftuidOi) 

49 

1 

4MZH1 

47 

3. 

TO 

234 

4 


45 

5. 


52 

6. 


53 

7. 


46 

& 

fevnji<i 

- 

9. 


54 

10 


50 


&nkI 1 fttei# 

ftteRft 

fttei# 
ftkldl 
' &Wg ft fttflcTt 
ftwra ft fttacft 
insR# fttereft 
ftkl# 


[ft®R : T^- 38013/27/20077^1 T^-I] 


T£l ftt. ftkPR, 3RR 


New Delhi, the 17th September, 2007 
S. O. 2982.— In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby appoints the 1st October, 2007 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI [except sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Punjab Pradesh 
namely: 


SL 

No. 

Name of the 
Village 

Had 
Bast 
No. . 

Tehsil 

District 

1. 

Dhakoli 

(Himmatgarh) 

49 

Derabassi 

Mohali 

2 

Baltana 

47 

Derabassi 

Mohali 

3. 

Bhabhat 

234 

Derabassi 

Mohali 

4. 

Bishangarh 

45 

Derabassi 

Mohali 

5. 

Sanali 

52 

Derabassi 

Mohali 

6. 

Pir Machhela 

53 

Derabassi 

Mohali 

7. 

Lohgarh 

46 

Derabassi 

Mohali 

8. 

Bishanpura 


Derabassi 

Mohali 

9. 

Kishanpura 

54 

Derabassi 

Mohali 

30. 

Gajipur 

50 

Derabassi 

Mohali 


[No. S-38013/27/2007-S.S.I.] 
S. D. XAVIER, Under Secy. 


M 17 facIMC 2007 
^T. 31T. 2983.- +ftRlft 7F*T ftfal aftftfWl, 1948 

(1948 ^R 34) ^ft WJ 1 ^'39-*1Rl (3) SRI TO tifcwT 
wm ^ R<+K ■Q^SRT 01 3T^R, 2007 ^ 
nkte <£ ft kppi i, fetch! *3^1 srfftftRPi ^ 
3T«zjpT-4 (44 c( 45 

a^WT-5 3fk 6 [«IKr-76^t^«IRI.(l) afo rn- 77,78, 

79 81 ^ RWW ft! RFft ftt oft ^p>t t] ft» 

^Wl3 WQ I^FTfefeRT wff ft' T^F , 3T*lf<[ : 

“rtr kppr ftk ^PR kPTP fmT$, 

fad! ^ 3RPfa 3TFI cnft ^ l” 

[Tfen : RR- 38013/28/2007 RR. RR.-l] 
T(R. ftt. ftfq*K, 3RT 


New Delhi, the 17th September, 2007 

S.O. 2983.—In exercise of the powes conferred by 
sub-section ( 3) of Section 1 of the Employees State 
Insurance Act, 1948 (34 of 1948), die Central Government 
hereby appoints the I st October, 2007 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI [except sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State ofChattisgarh namely:— 

“All the areas falling within the Municipal limits of 
Korba District Korba and Municipal limits of Bhilai, District 
Durg.” 

[No. S-38013/28/2007-S.S. I.] 
S. D. XAVIER Under Secy. 

17 ffcRPSR, 2007 

^FT. 3H. 2984.- +4-41-0 TF^T 3TfakPPT, 1948 

(1948 TR 34) nft RRI 1 R>t TPT-RRI (3) Sltf WT 
+T RRO TR^R ^.d^SKI 01 3re%3T, 2007 Rp 

■an cuft^r ^ ft* kppi i, feWt w aifef?m ^ 
3jtqpi-4 (44R45 «TRT^Iftmfttt) 
3PRPT-5 3^6 [RRI^^ft'JWRI (1)3^ WJ- 77, 78, 
79 3fk 81 ^ it RO "RT ^0 $] ^ 

RRR ft* ft , 3TRi^ :— 

+H I + TRRR HPT +T RPT 644W 7TSRT dS'ftfa fe^IT 


1. 

ri^Ntst 

75 

RM<ldl ^R14HI 

2 


330 

mim ^fwn 

3. 

iftnf 

97 

RHOdl 

4 


78 

RMOdl ^fkRPTI 

5. 


196 

tiHOcrn 

6. 


79 

RR<ldl 


[#H : RR- 38013/29/07 RR. RR.-I] 
TTP, -ft. ftfkRT, sm Rfen 
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New Delhi, the 17th September, 2007 


S. O. 2984.— In exercise of the powers conferred 
by sub- section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby appoints the 1st October, 2007 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI [except sub- section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following area in the State of Punjab nemely 


SL 

No. 

Name of the 
Village 

Had 

Bast 

No. 

Tehsil 

District 

1 . 

Machhiwara 

75 

Samrala 

Ludhiana 

2 

Iraq 

330 

S&nrala 

Ludhiana 

3. 

Hediyan 

97 

Samrala 

Ludhiana 

4. 

Bhattian 

78 

Samrala 

Ludhiana 

5. 

Rainyan 

196 

Samrala 

Ludhiana 

6. 

Garhi Tarkbana 79 

Samrala 

Ludhiana 


[No. S-38013/29/2007-S.S.I.] 
S. D. XAVIER, Under Secy.~ 

M 20 2007 

W.3TT. 2985.-TOT 10 ^t TOTOT (1) <£ (T) 

SRPfa EKT ^ 3TcPfcT 

^ ^ TO To 31 

2006 ^ TOT II £JRT 3 (ii) (377TOKU|) if ^iPviri 77T. ^7. 

471 (37) 31 2006 SRT TOcT ^ TFSm i 

H'Mp'lci TO TItoTR offt TT3TTO 37f%RJ^^TT 

' ST ^ |et> ^tr rn^foRsw ’STfdWlpRT ^ 

37*7^ : 

23 aft it. TO Ht, 

W 7R7TTO fTOJR? TO»IS4>R, 
TO12, Htfa m, 77RTO<T 

TOM, a, 

■Rifro, grof 1 

[R^qr : g- 16012/2/2004 TO- TO--I] 

TO it- ^frorc, 37^7 Wtt 


Corrigendum 

New Delhi, the 20th September, 2007 
S. O. 2985. —In partial modification of Ministry 
of Labounfe Employment’s Gazette Notification published 
in the Gazette of India vide S. O. No. 474 (E) dated 31st 
March, 2006, published in Part II Section 3 (ii) 
(Extraordinary) dated the 31 st March, 2006, in the Gazette 
of India regarding constitution of Medical Benefit Council 
under the Heading^ ‘Appointed by the Central Government 
under clause (e) of sub-section (I) of Section 10’, the 
following entries shall be substituted namely : 

S.No. 23 Shri P.M. Mantri, 

HRD Advisor 

A-12,2nd Floor, Saraswath Colony 
Sitaladevi Temple Road, 

Mahim, Mumbai. 

[No. U-16012/2/2004-S.S. I] 
S. Di-XAVIER, Under Secy. 

M f^rt, 20 froro, 2007 

TO.37T. 2986.- TITO ^RT 3Tfaf%TO, 1948 

(1948 TO 34) 5 ft TOT- 1 ^ TO-TOI-(3) TOT WT 
^T TRTO7 TO^KI 01 STOKER, 2007 RTt 

to Rite ^ to #1ter TOcit i, fate) tor aTfaftro ^ 
37RJPI-4 (44 R 45 TOT ^ telR #R# ^ 3igR it ^tft t) 
^TOFT-5 3?lT6 [TOT-76 R>t TOTOT (1) sfa TOT- 77, 78,79 
81 R> fRRTR Rt tft TOtT Rft ^T ^$t $ ] Ri TOTOT 
TOT TT^T TITO ^ faHfafekl Ot : 

TRTOTOT TRTOTORT TIRTR R&ter fRRTT 
3TTHT, TOR F5ST TOT1R TOTTR 

[^TTOT : TO- 38013/24/2007 TO TO~1] 
TO. Rt ^fror, TTfro 
New Delhi, the 20th September, 2007 
S.O. 2986. — In exercise of the powes conferred 

by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby appoints the 1 st October, 2007 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and 
Chapter-V and VI [except su6-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Uttar Pradesh nemely: 


Revenue Village 

Revenue 

Pargana 

Tehsil 

District 

Atta & Banther 

Harha 

Unnao 

Unnao 

[No. S-38013/24/2007-S. S.I. j 


S. D. XAVIER, Under Secy. Y 
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